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EMU UP NORTH

By Carol Anderson

Y ou think you have to-
tally gotten away from the
University atmosphere as
youtravel theback roads of
LakeAnn,asmall townjust
outside of Traverse City.
Then, out of nowhere, East-
ern Michigan University’s
green and white flag ap-
pears.

It sacluethat you have
arrived at EMU’s Jean
Nobel Parsons Center for
theAdvanced Study of Arts
and Sciences.

This past June, EMU
named sculptor M.
Catherine Shinnick itsfirst
artist-in-residence.
Shinnick resided at the
Parson’ s Center on the 86-
acre wildlife preserve for
threemonths, duringwhich
time she taught art classes;
lectured on the art, biology
and psychology connec-
tion; and created scul ptures.

Shinnick said she starts
atypical day around 6 a.m.
strolling in the woods, lis-
tening to the birds and
watching theday begin. By
8 am., she's in the studio

By Kathleen Shields
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Oneweek. Threecredits. No prob-

So reads the advertising material
for the one-week courses that Con-
tinuing Education offers every
summer in Traverse City, Mich.
The ads, however, target stu-

What’sit like to teach a one-
week course in Traverse City?
Why do the professors and in-
structorsthat sign up once seem
togoback againandagain? Sure
the lake, sun and sand are there.
But, how do you enjoy them if
you're teaching an entire
semester’ s worth of material in

For onething, you come pre-

“Y oubringeverythingwithyou—
whatever youthink you’ll need,” said
Lori Burlingame, associate professor
of English, language and literature,
who taught thispast summer, her third
inarow. “Your car is a portable of-

What teaching tools you don’t

working.

“I love nature. It'smy in-
spiration for being an artist,”
said Shinnick, who usually
lives in the remote town of
Bois Blanc near Mackinac
Island. “My ability tofocusis
great here. | can be produc-
tiveinisolation sincel’ muse
to living with nature.”

Shinnick is a ceramic
scul ptor whoworksin carved
stoneand pottery. Amongthe
many scul pturessurroundings
her living quarters is a two-
foot bust of an otter with an
Egyptian queen, which looks
similar to Nefertiti. The idea
for the carved, stone creation
cameto Shinnick in adream.
She said this illustrates the
connection between nature
and people, which isatheme
that runsthrough her artwork.

“Wemust respect nature,”
said Shinnick. “ Theintercon-
nection between human be-
ingsand natureisso critical.”

People long for this con-
nection, she said. “By using
our hands to work clay, we
are in touch with the earth,
she said.”

Shinnick has been an ad-

bring, you find. Beth Johnson, associate
professor of teacher education, takes ad-
vantage of the surroundings and encour-
ages her students to use the resources
available to them in Traverse City for

.
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TRANQUIL SETTING: Catherine Shinnick, EMU’s first

Artist Shinnick connects with nature at
EMU’s Jean Nobel Parsons Center

artist-in-residence atthe Jean Nobel Parsons Center for
the Advanced Study of Arts and Sciences, displays one
in aseries of horse sculptures. According to Shinnick,
the horseis asymbol of freedom and the wheels repre-
senttheconnection with civilization. pPhoto by Kathleen Shields

junct professor of ceramicsat
EMU since 2001. She re-
ceived amaster’ sdegreefrom
EMU andabachel or’ sdegree
fromtheRhodel sland School
of Design.

One of her sculpturescre-
ated while in residence will
be permanently housed at the
Center. Shinnick has bronze
and ceramic artwork on dis-

said.

their coursework.

district.

Johnson, in her 12" year of teachingin
Traverse City, had students in her “En-
riching Teaching” coursedressas" Goths”
and wander into the downtown shopping

for

play at the Peter Bartlow
Gallery in Chicago and
plansaone-womanshow in
Southern Pines, N.C., in
October 2004.

“I"ve done this (sculpt-
ing) for 30 years,” said
Shinnick. “I’'m the real
thing.”

SEE ARTIST, page 4

Traverse City offers teaching alternative

If you’ renot prepared, you count on
Shannon Ward, aprogram assistant in
Continuing Education, to helpyou out.
Ward setsup an officeon-sitefor most

NORTHERN WINE: Eastern
Michigan University students
visit
Traverse City vineyard and win-
ery as part of their one-week
course, “Euromarketing” with
Matthew Sauber, professor of
marketing. The students were
abletowatch the packaging and
ol distribution processes, among
others,intheoperation. Profes-
sors enjoy a different environ-
ment for teaching and students
can earn three credits for at-

' tending a one-week course in
Traverse City.

Chateau Chantal, a

of the summer and can be counted on
for quick copiesand emergenciesalike.

“It'saregular college environment
the students,”

said Sally

M cCracken, professor of communica-

“It’ sgood for themto seeandfeel what

their teenage students are facing,” she

SEE TEACH, page 4




PAGE 2

TUESDAY, NOVEMBER 4, 2003

‘Killing Fields’ survivor now helps
Cambodian people meet basic needs

By Tom Perkins

At nineyearsold, she sat
in her living room watching
television. Thenext moment,
her life's course was radi-
cally altered.

A manburstintothedoor-
way with amachinegunand
instructed her and her family
togather abag of belongings
and get out into the street.

It was 1975. Following
the incident, she spent four
long years of hard labor in
the killing fields of the
Khmer Rouge regime, a
group that had just captured
Cambodia after a bloody
civil war. Only after the
NorthVietnameseArmy dis-
pelledthe country’ smurder-
ous government did the
young girl escape to Thai-
land, before settling in the
United States.

Sophal L eng Stagg spoke
Oct. 28 at Eastern Michigan
University’s Halle Library
Auditorium about her expe-
riences and how they af-
fected her and her work to-
day. The event was part of
EMU’ s celebration of Inter-
national Week.

“l want theworldtoknow
there is still the concept of
genocide,” shesaid. “| want
the world to know we still
have to work for peace.”

Cambodiais still reeling
from the atrocities of more
than several decades back.
Millionsof innocent victims

were killed in the holocaust-
like chaos of the four years
theKhmer Rouge held power,
and remedy hasbeen slow for
the small Southeast Asian
nation.

grasped the concept of such
items, Stagg said.

“Nuclear Medicine, they
just aren’t ready for that kind
of thingover here,” Staggsaid.
“We're just at a very basic

OFFERING HOPE: Sophal Leng Stagg and her husband,
William Stagg, wereon campus during International Week.
Leng Staggrecalled heryearsinthe Khmer Rouge “killing
fields” of Cambodia. Thetwo nowrunthe Southeast Asian
Children’s Mercy Fund.

Leng's feelings of empa-
thy and strongtiesto her coun-
trymen surviving from the
periodinduced her to start the
Southeast Asian Children’s
M ercy Fundwith her husband,
William Stagg.

The non-profit organiza-
tion brings medical and sani-
tary supplies such as tooth-
paste or bars of soap to chil-
dren who have never seen or

level.”

Leng went ontorelatethe
tale of the two-week march
from her home to the killing
fields.

“The heat was sweltering
and everyone was urged to
walk faster,” she said.

Those who couldn’t keep
pace were gunned down and
children screamed as they
were separated from parents

orwitnessedtheir parent’ sex-
ecution, she continued.

“Death was everywhere,”
Leng said. “We had no idea
whowasdoingthisandwhere
they were taking us.”

The end of the march led
tothecruel labor campswhere
familiesweredivided and put
towork withlittlesleep, food,
water or medical supplies.
Therewas, however, no short
supply of work, murder and
diseasetoaccompany thepris-
oners.

Asaresult, Leng said her
hair soon fell out. She turned
yellow from jaundice and
regularly pulled wormsout of
her stomach through her
throat.

“Twenty-five years later,
and an understandable expla-
nation still cannot befound,”
said Stagg of thecamps, where
roughly 1,000 people died
daily.

The ground in the country
still holdsan estimated 5 mil-
lion landmines, which pro-
vides a daily crisis for chil-
dren there. Next year, the or-
ganization plans to build a
medical cliniconland granted
by the government to help
ease fallout from such prob-
lems.

The organization can be
contacted via e-mail at
Westagg@aol.com. Mon-
etary donations can be sent to
the SACMF, Box 283, Pam
Harbor, FL 34682.

SERVICE
ANNIVERSARIES

These people are
celebrating service
anniversaries with
the University in
November.

30 years

Charlotte Stigler (36 years)
office of the registrar

Raymond Cryderman
(34 years)
WEMU-FM

Rita Bullard (30 years)
library-general account

20 years

Steven Porter (20 years)
ICT-network and Web services

Donna VanRaden (20 years)
accounts payable

Annie Williams (20 years)
custodial services

15 years

Michelle Lockwood (15 years)
HDC support services-hous-
ing

Pamela Tonda (15 years)
custodial services

10 years

Candace Craig (10 years)
HDC support services-
dining

Debra Foss (10 years)
ICT-application development

Daniel Harrison (10 years)
custodial services

Mary VanDuzen (10 years)
custodial services

State of the Public Universities

African-
American

3,201 ™\

Eastern Michigan University is nationally recognized for the diversity of
its campus. U.S. News and World Report has ranked EMU as one of the
most diverse campuses in the nation three times (1997, 1998, 2000). Be-
low are the four major Census categories and the number of undergradu-
ate students at EMU in each for 2002.

Hispanic Asian
[Eommm 408 401
P /

American Indian/
Pacific Islander
117

SOURCE:
2002 Student Profile

fall.

Theevent, sponsored by the Presi-
dents Council, State Universities of
Michigan, will focus on $200 million
to $300 million in cuts expected for
higher education as the result of the
State of Michigan’s recently an-
nounced $900 million revenue short-

ThePresidentsCouncil’ smessage

Address set for Nov. 12

The impact of the economy on
publicuniversitiesandviceversawill
be the focus of the first-ever State of
the Public Universities Address.

Theaddress, whichwill take place
in Lansing, will be simulcast live
Wednesday, Nov. 12,5 p.m., at Halle
Library Auditorium. Additional seat-
ing will be available in Room 300 of
Halle Library.

will focus on the importance of
Michigan’s public universities rela-
tive to the state’'s future, including
retaining morecollegegraduateswith
four-year degrees; playing akey role
inthe Next Energy and Life Sciences
corridor initiatives, and its role in
driving improvementsin early child-
hood programs, K-12 education,

healthcare reform, homeland secu-

rity, environmental programs and
other areas.

According to a report commis-
sioned by the Michigan Economic
Development Corporation and the
PresidentsCouncil , the statereceived
$26 back for every $1 that was in-

vested in Michigan’s universities in

1999.



Expanding publicengagementremains
high on strategic initiatives list

Editor’ sNote: Thisisthethirdina seriesabout
the implementation and funding of strategic plan
initiatives for 2003-04.

By Ron Podell

A reorganization of the Alumni Relations Of-
fice and adding staff to Academic Service-Learn-
ing and the American Humanics program are the
main ways in which Eastern Michigan University
hopes to bolster public engagement.

These two initiatives will receive the bulk of
funding in the next year under Direction 3 of the
University’ s strategic plan. Direction 3 states that
EMU will become amodel for public engagement
and linkageswith thelocal community, the Detroit
metropolitan area, southeast Michigan, the state of
Michiganand theregion

launched during the last strategic planning cycle.

“This position will help our programslinked to
community engagement, support for faculty in-
volvement with Academic Service-Learning and
assist with attracting external grant and foundation
support,” Kirkpatrick said.

Other funded initiatives under Direction 3 in-
clude:

m Approximately $22,000 has been funded for
outreach activitiesin Ford Gallery. The art depart-
ment plans to add the circulation of one new trav-
eling exhibit per year; tours of exhibitions at Ford
Gallery for school-age children; and toursfor exhi-
bitionsfor seniorsfromtheY psilanti Senior Recre-
ation Center and the Y psilanti Township Senior

Center. To accomplish

to address mutual con-

this, a graduate student

cerns.

“Now that alumni af -
fairs and development
activities are under the

“Now that alumrni affarrs and develop-
ment are under the direction of a vice
president for aavancement, we will
greatly expand alumniinvolvement and

will behired part-timeto
serve as curator of pub-
lic engagement.

The Emil Weddige

direction of avicepresi-
dent for advancement,
we will greatly expand
alumni involvement and
communications strate-
gies, bolstered by a
strengthening and reor-

communications strategies.”

— Samuel A.Kirkpatrick,

Eastern Michigan University

stone lithograph collec-
tionisthefirst traveling
exhibit with prints for
sale, said Larry
Newhouse, director of
FordGallery. Inhiswill,
Weddige, an EMU

President

ganization of the Alumni
Affairs Office to better
position us for success and collaboration with the
Foundation’ sdevel opment staff,” said EM U Presi-
dent Samuel A. Kirkpatrick.

Alumni Affairswill undergo a major reorgani-
zation that will include aredefinition and reclassi-
fication of existing staff positions. Threeadditional
staff will be added, including two full-time admin-
istrative staff positions and one full-time profes-
sional/technical position. The allocation includes
$15,000 for operating expenses.

“New friendraising and fundraising initiatives,
including a major prospect identification system
and aspread of fundraising responsibilities through-
out the institution, also will characterize activities
thisyear,” Kirkpatrick said.

In addition, $58,000 has been earmarked to add
one full-time professional/technical position for
Academic Service-Learning and American
Humanics. This allocation furthers an initiative

graduate, stated that pro-
ceeds from the sale of
hiswork would go toward funding of scholarships
for EMU art and music students, Newhouse said.

m The art department, in partnership with Con-
tinuing Education, will develop a non-credit cer-
tificate in Jacquard Weaving with one-time fund-
ing of $18,000. Since 1997, the art department has
owned asitelicensefor JacqCAD Master, whichis
industrial jacquard design software that will drive
most el ectronic jacquard looms, including the TC-
1theart department acquiredin August 2002. EMU
currently ispositioned to become acenter of excel-
lence for instruction and research in Jacquard wo-
ven fabrics. The development of the non-credit
certificate will provide the experiential base for
devel oping agraduatecertificatein Jacquard Weav-
ing.

m One-time funding of $20,000 has been ear-
marked to showcase faculty research, creative ac-
tivitiesand publicationsin Halle Library.

EN:D

Spotted item, call Ron Podell at 487-4400.

SPOTTED

ANYTHING BUT NORMAL: Margaret Muir, the cover
story subject of the July/August 2003 issue of “Faith,”
recently turned 107 and reflected on her life through
three centuries. The feature mentions thatin 1914, she
and her sister, May, enrolled in a six-week teacher’s
training course at Eastern Michigan University when it
was then known as Michigan State Normal School.
EMU Spotted /s an occasional feature that appears in
FOCUS EMU, noting the institution’s name or inaiviauals
showing up in out-of-the-way places. If you have an EMU
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Benefits Office
encouragesreview
of health coverage

In an effort to better control ever-rising
health carecosts, Eastern MichiganUniversity’s
Benefits Officeis encouraging those currently
in other health plans to consider moving their
health coverage to Community Blue PPO dur-
ing open enrollment.

EMU’s open enrollment period for health
care is scheduled Nov. 3-14. During this pe-
riod, EMU employees can make any additions,
and decidewhether towaiveor keeptheir EMU
health care.

“Nationally, health care is a major issue,”
said Jeanette Hassan, EM U’ s director of ben-
efits. “ The costs of technology, treatment and
the cost of prescription drugshasall gone up.”

Since 2002, health care costs nationwide
haveincreased between 17-20 percent, Hassan
said. Weanticipatefor 2004 another 17 percent
increase nationwide.”

For EM U faculty and policesergeantsin M-
Care, theUniversity’ scostswill increase by 29
percent for 2004. The Uni-
versity alsowill absorbal19.5
percent costincreasefor those
faculty in the Care Choices
planand 15 percent for police
sergeantsin CareChoices. By
comparison, costsfor theBlue
Cross Blue Shield plan are
anticipated to increase an-
other 13 percent, Hassan said.
Theseincreasesareestimates
since the Blue Cross Blue
Shield plan (Community Blue PPO and BCBS
Traditional) is self insured.

Administrators, professional/technical em-
ployees, clericals and maintenance/food ser-
vice workers, campus police and 100 percent
lecturers are enrolled in the Community Blue
PPO, Hassan said.

Currently, there are 159 faculty who are
enrolledinthe BCBS Traditional; 49 with M-
Care and 41 with Care Choices, Hassan said.
Less than a handful of police sergeants are in
healthcare plans other than BCBS.

The BCBS Community Blue PPO offers a
number of benefits the other healthcare plans
on campus do not, Hassan said.

For example, the Community Blue PPO
offers an extensive optical coverage plan; the
option to have prescription drugs delivered by
mail order for up to athree-month supply with
only one co-payment ($10 co-pay for generic
and $20 for brand names); and includes a $10
officevisit charge. Those in Community Blue
have the choice of seeing physicians in the
plan’ snetwork or doctorsout-of-network with-
out areferral required, Hassan said.

“Weencouragethosefaculty whoarenot in
the PPO to look at the benefits of the Commu-
nity Blue PPO and compare it to their plans,”
Hassan said. “Community Blue is very com-
petitive. If they go to aCommunity Blue PPO,
their benefits are enhanced and the University
has a better chance of controlling the cost of
health care increases.”

Hassan
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JOBSLINE

To be considered for vacant
positions, all Promotional Open-
ingsApplication FormsMUST BE
SUBMITTED directly to the Com-
pensation/Employment Services
Office and received no later than 5
p.m., Monday, November 10.
NOTE: LATEORINCOMPLETE
FORMS WILL NOT BE AC-
CEPTED.

Vacancy information may also
be obtained by calling our 24-hour
JobsLineat 487-0016. Compensa-
tion/Employment Services office
hours are Monday - Friday, 8 am.
to5p.m.

An Affirmative Action/
Equal Opportunity Employer

CLERICAL/SECRETARIAL

CSAA0412 CS04 $23,113 Secre-
tary 1l, Workforce Education
(REPOST).

An Affirmative Action/Equal Op-
portunity Employer.

ARTIST, from page 1

Natureal sowasimportant
to Jean Parsons, an art educa-
tor whodiedin January 2000.
In 2001, theland for the Cen-
ter and a $1.3 million trust
was awarded to EMU by her
estate.

Thetrust specifiedthecho-
sen educational institution
had to create and maintain an
educational research center
and wildlife preserve on the
land and be legally held off-
limits to any future devel op-
ment. Theagreement between

EMU and the trustees of the
estateincludesthe hand-over
of the property to EMU in
2008.

The center is a collabora-
tive project among the de-
partments of art, biology and
pyschology.

Future plansfor thecenter
include adding a nature trail,
building additional housing
and adding aclassroom, |abo-
ratory and studiofacility, said
TomYVenner, head of EMU’s
Art Department.

—

"

Shirley Wentz

Office of the Dean
College of Business

stayed for 12 years.
upcoming event.

ments for the dean.

Administative Secretary
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Why | work at

T I There is room for growth on campus and it’s
definitely a challenging environment. Be-
fore coming to EMU, I worked with my

husbandinatool and die facility. Having the same

“boss” at home and in the office just wasn’t work-

ing, so I quit and came to EMU.

I'wasin parking for 12 days before getting hired

by COE’s teacher education department, where I

Justtwo yearsago,Ibegan working for the dean
in the College of Business. My day can vary from
taking notes in meetings to buying flowers for an

In addition to planning special events for the
COB, I manage the dean’s calendar, assist the
associate dean and make all the travel arrange-

Eastern Michigan University

My biggest fear was sending him to the wrong
place —and Idid once. (Former) Dean Potter arrived at
National Airport instead of Baltimore. Since then, I
have set up travel arrangements to India and China

without a hitch.

One of Eastern Michigan’s greatest opportunities
for employees is education. Had I been here some 20
years earlier, I would have a degree now instead of

only 46 credit hours.

Ienjoy the great benefits that EMU offers, especially
the time off, which I am taking advantage of this
December. My husband and I are planning to spend
Christmas morning in Paris.

Hily WSy

s for the COB, | manage the
dean’s calendar, assist the associ-
ate dean and make all the travel
angements for the dean.”

o planning special

TEACH, from page 1

tion and theatre arts. “Most
stay in the dorms there, and
problems do come up. Shan-
non isvery supportive, in ev-
ery aspect of the program, and
theprogramrunssmoothly be-
cause of her.”

McCrackenisalong-time
veteran of the program, and
one of its strongest fans.
McCracken said she first
heard about teaching in
Traverse City a year or two
after the program started in
the 1980s, thought it sounded
likefun, anddecidedtogiveit
atry. Now she goes back as
often as she can.

“Religioudly, it’slikeapil-
grimage,” she said. “The
classesl teachin TraverseCity
are consistently some of my
best. Getting students and
teachers out of their normal
settings, into this environ-
ment, just makes for an in-
credible experience. We re-
late better to our students up
here. Itisauniqueexperience
that only Traverse City can
offer.”

Through trial and error,
Burlingame has learned to
changetheformat of her “Na-
tive American Literature”
course to fit the week-long
format.

“Ordinarily, | would give
several writing assignments,”
shesaid. “But you just can’t
grade that many writing as-
signments overnight. That
first year, | tried.”

In Traverse City, the stu-
dentsin Burlingame's litera-
ture classes take multiple
choice quizzes and tests, and
do alot of in-class presenta-
tions. Even then, Burlingame
says she does the bulk of her
grading when she gets home.

Some professors, like
Burlingame, require that stu-
dents do amost all of their
reading before they arrive.
Others do a week’ s worth of
lecturing and discussion, and
send students home with a
paper or proj ect that they must
turn in aweek or two later.

What about those rumors
that it's all play in Traverse
City? Not true, they all said.

“This isn't ‘speeches on
the beaches,’ said Michael
Tew, professor of communi-
cation and theatre arts, who
taught his fifth year in
Traverse City. “ Studentswill
find that while the fun meets
their  expectations, a
semester’ sworth of work will,
too.”



