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NCATE team visits campus Nov. 15-19

EMU’s teaching, professional educator programs to receive reaccreditation review

By Ron Podell

Jerry Robbins doesn’'t have acrystal
ball. But based on hisample prior expe-
rienceworking withthe National Coun-
cil for Accreditation of Teacher Educa-
tion (NCATE), the dean of the College
of Education has a pretty good idea of
what to expect when the national orga-
nization sends areaccreditation review
team to campus Nov. 15-19.

The NCATE accreditation process
establishesrigorousstandardsfor teacher
education programs and holds accred-
ited institutions accountable for meet-
ing those standards. EMU is one of
approximately 550institutionsof higher
education currently accredited with
NCATE, with more than 100 othersin
process. EMU has been continuously
accredited since NCATE was founded
in 1954,

“Wereceivedreaccreditationin 1992
and 1997 and | expecttoreceiveitagain,”
Robbins said.

As the designated unit within EMU
for professional educator preparation,

CONGRESS TO CAMPUS

the COE has the responsibility for orga-
nizing and managing the institutional re-
accreditation process. But the reaccredi-
tation also is of vital importance to the
College of Arts and Sciences and the
College of Technology, Robbins said.

NCALTE
The Standard of Excellence
In Teacher Preparation

Both colleges are substantially involved
inoffering the subj ect-matter content and
special methods courses for teachers at
both the graduate and undergraduate | ev-
els.

Inrecent times, theNCATE reaccredi-
tation process has occurred in five-year
increments. Butif EMU issuccessful this
time, itwill besevenyearsbeforethenext
visit. It's been six years since the 1997
review, aone-timechangeinitiated by the

Michigan Department of Education to
bring EMU in line with their review
cycle, Robbins said.
NCATEreaccreditationinvolvesre-
viewingsix key areasof aninstitution’s
preparation of teachers and other pro-
fessional school personnel. They are:
candidate knowledge; skills and dispo-
sitions; assessment system and unit
evaluation; field experiences and clini-
cal practice; diversity; faculty qualifi-
cations, performanceand devel opment;
and unit governance and resources.
“We hope the Board of Examiners
teamwill find that we arein good shape
with respect to all standards,” Robbins
said. “However, inboth 1992 and 1997,
we were found to have some weak-
nesses that had to be addressed.”
Robbins expects the NCATE team
to give good marks to EMU for its
effortsassessingteacher candidates’ dis-
positions, a new area NCATE will re-
view thisyear. Technology inthePorter

SEE NCATE, page 4

State committee delays

Former U.S. Representatives Owen Pickett, D-Va., and
Peter Torkildsen, R-Mass., meet with Student Body
Vice President Shanna Kaminski, a junior from Jack-
son, and Rory Garnice, a senior from Reisterstown,
Md. The four chatted during the “Congress to Cam-
pus” Conference, conducted on campus Nov. 4-6.
Pickett currently serves as co-chair of Virginia’'s State
Commission on Military Bases. Torkildsen is director
of federal, state and local workforce relations for the
Massachusetts Department of Workforce Development.

(from left)

student center project

Eastern Michigan
University’s plans to build a
new $37.5 million student
center have been put on hold
by statelegislatorsdueto fur-
ther budget cuts expected for
higher education. The state’'s
Joint Capital Outlay Commit-
tee tabled the project Nov. 3
after expressing concern
about the state’s projected
$900 million shortfall.

Construction originally
was slated to start last month
withthestudent center sched-
uled to openin fall 2005.

“The Joint Capital Outlay
Subcommittee didn’t vote
down the proposed new stu-
dent center, but rather put it
on hold pending executive
ordersfromthegovermor that

would further reduce the
University’ sstateappropria-
tion for this year,” said
Juanita Reid, vice president
for University Relations.
“The University’s position
is that we will continue to
vigorously pursue approval
of the project with Repre-
sentative Scott Shackelton,
chair of the subcommittee,
and Senator Shirley Johnson,
chair of the appropriations
committee. Given the fact
that projectsat other univer-
sities have been approved
despite the pending execu-
tive orders, | think we need
to push this project with the
state because it will benefit
current and future EM U stu-
dents and the community.”

Lavan replaces Woodruff for rest of football season

Eastern Michigan Univer-
sity Head Footbal | Coach Jeff
Woodruff wasrelieved of his
duties, effective Nov. 3, an-
nounced Athletics Director
Dave Diles. EMU Assistant
Head Coach/Running Backs
Coach Al Lavan will handle
the head coaching duties on
an interim basis for the last
three games while a national
search for a new coach be-
gins.

“We are relieving Jeff
Woodruff of his head coach-
ing dutiesand Assistant Head
Coach/Running BacksCoach
Al Lavanwill takeover onan
interim basis for the remain-
der of the 2003 season,” Diles
said. “As head coach, Jeff
Woodruff hashel ped devel op
our program with quality
young men, but the team is
not on the competitive level
that wefelt we should be after

four years.
“Thereis
always a
point in the
rebuilding
of afootball
program ="
that you be- F*
lieve things
are moving
inapositive
direction competitively and |
just don’t have a strong feel-

s E_

Lavan

ing that we are improving,”
Diles said. “We are ex-
tremely grateful for Jeff
Woodruff’s hard work and
the way he represented our
University. Wehaveagroup
of outstandingyoung menin
our football program that
should provideagreat foun-
dation for the future.
“Innaming Coach Lavan

SEE LAVAN, page 4
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Moore provides tricks and treats on Halloween

By Tom Perkins

Michael Moore con-
cluded his national lecture
tour Oct. 31 at Eastern Michi-
gan University’s Convoca-
tion Center. The show sold
out well in advance, and ex-
tra seating had to be opened
for the hordes without tick-
etsto seeatepid performance
by theleft’ smost cel ebrated
icon.

Mooreiscurrently riding
awave of popularity after a
series of books and docu-
mentariescutting up Repub-
lican leaders policies and
examining the state of fear
he seesthe country livingin
under rightist control.

But the wit and sophi sti-
cation, the clever presenta-
tion, thecritical thinkingand
the satirical stylings found
in hisbooksand documenta-
riesthat deftly debunked his
political foes were largely
removed in favor of abland
brand of humor. Sometimes,
it bordered on obnoxious,
sometimesstaleand only oc-
casionally funny.

The show bore the hall-
marks of hisideological po-
lar opposite Rush
Limbaugh’ sroutines. Moore
hasalwaysstayed acut above
Limbaugh by not allowing
himself to resort to a half-
baked presentation based on
mockery and lameantics (or
swallowing pain-killers by
the scores).

His productions have al-
ways been intellectually
grounded and mostly backed
by fact rather than fanatical

EMU BY THE NUMBERS

showmanship.

But this performance saw
aflat Michael Moorecomedy
act full of mediocrejabsat the

piecefor theanti-Bushmove-
ment among the young and
white.

In the segue from his in-

They’'re coming to take us
away,” hesaid, poking fun at
Vice President Dick Cheney,
Secretary of Defense Donald

Documentaries/Movies

“Roger and Me”

of Film Critics)

“Canadian Bacon”

“The Big One”

Books

Nation”

The Moore Dossier

‘Bowiling For Columbine”
(2002 Oscar Winner-Best
Feature Length Documentary)

(Best Documentary 1989-L.A.
Socrety of Film Critics, V. Y. Socrety
of Film Critics, National Socrety

“Pets or Meat: The Return to Flint”

“Dude, Where's My Couniry”

‘Stupid White Men...And Other
Sorry Excuses For The State of the
“Downsize This! Random Threals

from an Unarmed Nation”

“Aadventures in a TV Nation”

GIVEUS MOORE: Moviedocumentarian and
best-selling author Michael Moorevisited cam-
pus Oct.31as partof McKenny Union/Campus
Life’s Lecture Series. The Oscar-winning di-
rector forthe 2002 documentary “Bowling For
Columbine” entertained apacked crowd atthe
Convocation Center with his musings on poli-
tics and the Bush administration.

right instead of the satirical
and clever agitation he usu-
ally delivers. Clichés and
rhetoric ala Rush were more
the norm throughout the per-
formance. It was hardly what
wasexpected fromamanwho
has now become the mouth-

troduction to commentary,
M ooregot quiet and began to
parody the“Wizard Of OZ' s’
“lions and tigers and bears’
scene: “Cheneys and Rum-
mies and Condies, Cheneys
and Rummies and Condies.
They’'re coming to get us.

Rumsfeld and Condoleezza
Rice, assistant to the presi-
dent for national security af-
fairs.

His performance was fol-
lowed by his own maniacal
laughter, inducing chuckles
from the audience.

It didn't seem the side-
splitter expected of thebrains
behind the comical “Roger
And Me” the documentary
that put Moore in the lime-
light back in 1989. The docu-
mentary was a wit-laced so-
ciological look into the last-
ing effectson Flint after Gen-
eral Motors and its CEO,
Roger Smith, closedthe Flint
GM plants. The film made
appearanceson morethan 100
“10 Best Films of the Year”
lists.

Of late, Bowling For Col-
umbine, a documentary on
America’s gun culture, re-
ceived an Oscar for “Best
Feature Length Documen-
tary.”

His book “Supid White
Men...And Other Sorry Ex-
cuses For The Sate Of The
Nation” sold unexpectedly
well, and his latest “Dude,
Where's My Country” sits
atop the N.Y. Times best-
seller list.

Hislecturewasnot wholly
without clever moments and
insight. Plenty of good points
weremaderegardingthestate
of education and reforms
needed in the field.

M oore’ shiography speaks
for itself, but it seems a man
so instrumental in shoring up
support against the Bush ad-
ministration was not at his
brightest.

Moore had to cut his ap-
pearanceshort. Thequestion-
and-answer session and book
signing were nixed for what
was said to be afamily emer-
gency.

WEMU meets fundraising goals

Each year, the Eastern Michigan University Foundation solicits donationsfrom
faculty, staff and emeritus faculty through the annual Faculty & Staff Giving
Program. For the past three fiscal years, the total amount of giving and the total
number of donors has increased.

FY 2003
734 donors
EY 2002 $365,477
706 donors \
$352,994
FY 2001
683 donors

$319,716

Source: EMU Foundation

Eastern Michigan University’s
publicradiostation, WEMU 89.1 FM,
reached its $125,000 on-air
fundraising goal Oct. 26. The station
used a‘ shrinking fundraiser’ format,
meaningthey stopped asking for funds
as soon as the goal was reached.

“The pledge drive took a little
longer than anticipated but, ultimately,
was very successful,” said Mary
Motherwell, WEMU marketing and
development director. “We're very
grateful to the renewing and new do-
nors who helped achieve the goal .”

The$125,000 pledgedisanewfall
on-air record for the station, which
asoisinthemidst of amail campaign
with agoal of $130,000. Nearly half
of that has been collected and therest
is expected to come from the annual
year-end campaign in December.

Community figuresand musicians
helped WEMU gather funds, includ-
ing national jazz legend Wynton
Marsalis; former U.S. representative
Lynn Rivers; piano favorite Mr. B;
nationally-syndicated radio host Rob
Reinhard; Ann Arbor Downtown
Development Authority Director Su-
san Pollay; and University Musical
Society President Ken Fischer.

“Theon-air support fromthelocal
community and the music commu-
nity is critical to our success,”
Motherwell said. “ Our support hasto
come from people in this area— we
don’'t have the ability to reach across
the state or into the Detroit area for
contributions— so wethink that hav-
ing community figures voice their
reasons for supporting WEMU will
resonate with others. And it does.”



Tuitel uses humor to provide inspiration for goals

By Summer Wilhelm

He was born 3 1/2 months prema-
ture and weighed only 1 pound, 4
ounces. Hisparentsweretoldhewould
only live a few hours and that they
shouldn’t even give him a name.

Threemonthslater, JohnnieTulitel
defied doctors and went hometo lead
what everyone hoped would beanor-
mal life. However, just 15 short
months later, he was diagnosed with
cerebral palsy, a group of disorders
that causes loss of movement or loss
of other nerve functions.

Hisparentswereonceagaintoldto
give up hope; that Tuitel would never
talk, play sports, eat by himself or do
any of the things other people could
do. But hisfamily supported him and,
today, he has accomplished all those
things and more.

Tuitel, founder of Alternatives In
Motion, which gives wheelchairs to
thoseinneed, spoketo Eastern Michi-
ganUniversity students Oct. 26 about
his experiences living with cerebral
palsy.

“I’mnot goingtousethestage,” he
said by way of introduction. “ Thelast
timel usedit, | fell off thedarnthing.”

After breaking theicewith alittle
humor, Tuitel went on to explain to
the crowd that hewasn’t thereto lec-

ture or teach alife lesson.

“| tell storiesto entertain, en-
lighten and makepeoplelaugh,”
he said. “All | ask is that you
open your mind and your heart
and allow me a few minutes of
your time.”

During his presentation,
Tuitel focused on the childhood
portion of hislife. He talked of
his father helping him climb a
diving board; his experiences
playing baseball and football;
and hismother giving hiswheel -
chair to kidsfrom school torace
with.

“When the kids came by and
asked for my chair, | couldn’t
believe she gaveit to them,” he
said. “1 soon realized though,
that she had done me a favor.
The kids learned that the chair
was just a vehicle that got me
from point A to point B, andthat
it didn’'t define measaperson.”

Tuitel also spoke of high
school experiences, including
thetimehewascaught using his

AGAINST ALL ODDS: Through humor
and anecdotes, Johnny Tuitel told his
life story of living with cerebral palsy
during the Campus Life Lecture Series
Oct. 26. Tuitel is founder of Alternatives
in Motion, an organization that gives
wheelchairs to those in need.

condition to get out of math class. wasfunny and brilliant,” Tuitel said.

Tuitel said hisold assistant principal,

“Then he said that | needed to focus

who isnow his best friend, gave him  and that he was going to be my new

the kick he needed.

“He told me that what | had done

teacher.”
Followinghighschool, Tuitel went

full steam ahead, running 10K races
on crutches and building his corpo-
ration.

“Alternatives In Motion started
because| got mad,” hesaid. “ After |
had surgery, | wastoldthat my insur-
ance company wouldn’t pay for the
kind of wheelchair | needed. |
couldn’t believeit.”

Upon hearing his predicament,
hisfather offered to buy himachair.
When Tuitel explainedthat hisanger
wasn' tjust for himself, butfor others
inthesamesituation, hisdad offered
to loan him $5,000 to do something
about it.

“Starting my organization was a
miracle,” Tuitel said. “When you
take the focus off yourself and do
things for others, it changes your
life”

In his parting remarks, Tuitel
shared histhoughtsonwhat it means
to make a difference.

“When you graduate and walk
across that stage and move your tas-
sel to the other side, no one cares
about the ‘A’ in calculus,” he said.
“But if someoneintheaudiencesheds
atear becausethey don’t want youto
leave, you've made a difference. |
hope somebody really loves you,
because that’ s what’ s important.”

Diversity remains key element of strategic planning

Editor’s Note: Thisisthe
fourth in a series about the
implementation and funding
of strategic plan initiatives
for 2003-04.

By Ron Podell

Eastern Michigan Univer-
sity haslong stressed theim-
portance of diversity asakey
component of theoverall edu-
cational experience. To that
extent, a handful of strategic
initiativesrelated to diversity
andinternationalizingthecur-
riculum will be funded dur-
ing 2003-04.

Increasing participationin
the Summer Incentive Pro-
gram (SIP); securing funding
for minority scholarships; cre-
ating a University Diversity
Council; building on the suc-
cess of the International Cul-
tural Competency Institute;
and jump-starting a Global
Perspectives Summer Insti-
tute will receive funding un-
der directions 4 and 5 of the
University’ s strategic plan.

Direction 4 states that
EMU will be amodel for di-
versity and inclusion. The
purpose of Direction 5 is to
appropriately position EMU
intheglobal arenatotheben-

efit of EMU students and
southeastern Michigan.

“We will expand our suc-
cessful Summer Incentive
Program (SIP) and inaugu-
ratespecial effortstoimprove
our diversity mix with His-
panic students, an areawhere

we have underperformed in
an otherwise impressive ar-
ray of diversity successes,”
said EMU President Samuel
A. Kirkpatrick.
TheSIPannually prepares
50at-risk prospectivestudents
foradmissiontoEMU andfor
academic success in an aca-
demic boot camp. The pro-
gram has demonstrated its
effectiveness with a six-year

graduation rate for SIP stu-
dentsthat exceedsthat of non-
SIP students. The program,
with funding of $36,000, will
be expanded with a special
focus on attracting and sup-
porting Hispanic students.

m Thereisaninitiativeto

A GOOD
MIX: East-
ern Michigan
University
has been na-
tionally rec-
ognized for
its diversity
by U.S. News
and World
Report in
1997, 1998,
2000 and
2001.

obtain a McNair Fellowship
grant for undergraduate stu-
dents.

“Qur federal relationspro-
gram will provide assistance
to develop a proposal to at-
tract morefederal support for
minorities, especially through
the McNair Scholarship pro-
gram,” Kirkpatrick said.

Inaddition, approximately
$32,683 has been earmarked

fortwo FTEMcNair Scholar-
ships to allocate additional
institutional resourcesfor at-
tracting McNair graduatestu-
dents.

m The University Diver-
sity Council, appointed by
Kirkpatrick, will be charged
with broad-based, systematic
analysis of diversity issues
and helping tofacilitateinsti-
tutionally embedded diversity
planning.

“Based on the recommen-
dation of our diversity cross-
cutting task force, we will
work toimproveadvisory and
planning structures on diver-
sity through the creation of a
University Diversity Coun-
cil,” Kirkpatrick said.

Initiativesunder global and
multi-cultural perspectives
include:

m Provide support and en-
hance the international cul-
tural competence of both fac-
ulty and staff, building on the
success of the International
Cultural Competencelnstitute
that was piloted in spring
2002.

“To support our goal of
becoming amodel university
with global and multicultural

perspectives, we will pro-
videadditional supporttoim-
prove faculty and staff
awarenessthroughthelnter-
national Cultural Compe-
tency Instituteandintroduce
our first effort to provide
more substantive course de-
velopment assistance to in-
ternationalizethecurriculum
through a Global Perspec-
tives Summer Institute,”
Kirkpatrick said.

Thisnew institutewill fo-
cus on adapting courses to
include international per-
spectives. Each department
in the College of Arts and
Scienceswill beencouraged
to send one faculty member
to the institute and then in-
fusethe content learned into
his or her course. Attending
faculty also will share the
information with faculty in
their home department.

“Thisalsowill beayear
to work on maturing our
newer international agree-
mentsand degree programs,
and to continue fine-tuning
our study abroad activities
to better support EMU stu-
dent learning objectives,”
Kirkpatrick said.
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JOBSLINE

To be considered for vacant
positions, all Promotional Open-
ingsApplication FormsMUST BE
SUBMITTED directly to the Com-
pensation/Employment Services
Office and received no later than 5
p.m., Monday, Nov. 17. NOTE:
LATEORINCOMPLETEFORMS
WILL NOT BE ACCEPTED.

Vacancy information may also
be obtained by calling our 24-hour
Jobs Line at 487-0016.

CLERICAL/SECRETARIAL

(Hiring Rate)

CSENO0406 CS04 $23,113 Senior
Clerk, Records & Registration

CSBF0410 CS07 $32,600 Payroll
Records/Deductions Administrator,
Payroll.

CCAA0402 CCO06 $26,333 Aca-
demic Human Resources Senior In-
formation SystemsClerk, Academic
Human Resources

PROFESSIONAL/TECHNICAL

(Hiring Range)

PTAA0413 PT08 $35,516-$42,638
Research Associate 1, Institute for
Geospatial Research and Education
(IGRE). Grant duration: initial em-
ployment isfor one year, continued
employment is contingent upon
available funds.

An Affirmative Action/
Equal Opportunity Employer

ATHLETIC COACHING FOOD SERVICE/MAINT.

(Hiring Range)

ACPR0405 AC18 $100,793-
$122,968 Head Coach, Football, In-
tercollegiate Athletics Administra-
tion.

ADMIN. PROFESSIONAL

(Hiring Range)

APSA0402 APO8 $34,482-$41,396
Zone Manager, Facilities/Physical
Plant, 11 p.m.-7:30 am., Sunday-
Thursday.

(Hiring Rate)

FMSA0411 FM06 $10.73 Cook,
Dining Services, September-April
appointment.

FMBF0413 FMO06 $10.73 Custo-
dian, Strong/Physical Plant, 11 p.m.-
7:30 am., Sunday-Thursday.

FMBF0414 FMO06 $10.73 Custo-
dian, Floater/Physical Plant, 11 p.m.-
7:30 am., Sunday-Thursday.

Why | teach at

Eastern Michigan University

efore coming to EMU, | was teach-

B ing part-time at a number of other

Michigan colleges and universities.

| applied herefor a part-time position in the

sociology department, because | have a

graduatedegreeinthat discipline. However,

when an opening occurred in the communi-

cation department, | applied for the position

and washired as an assistant professor inthe
department of communication in 1988.

I enjoy working at EMU because | have
been able to develop courses in the area of
my interest, communicating effectively in
race relations. | created and developed an
undergraduate, interracial communication
course, which is now one of the basic study
requirements. | also devel oped intercultural
and interracial communications graduate
courses. | am presently creating, devel oping
and teaching anew class, “Interracial Com-
munications and the Mass Media.”

I liketeaching in Eastern’ s diverse com-
munity. | have found that students are eager
tograsp an understanding of communicating
effectively with people from various cul-
tural backgrounds. I’ m happy that I’ ve been
giventheopportunity to expand and devel op
courses that will prepare our students to
meet the challenges of a changing and dy-
namic world.

I’ve had many pleasurable and memo-
rable experiencesat EMU and look forward
to having many more.

“I like teaching in Eastern’s
diverse community. | have found
that students are eager to grasp
an understanding of communi-
cating effectively with people
from various cultural
backgrounds.”

/f,/w ﬂ.W

James Ro
Professor
Comunica
Theatre Arts

NCATE, from page 1

Building is another strong
areathe COE will point to, he
said.

During their stay, the
NCATE team will review a
largevolumeof relevant docu-
ments and exhibits, all of
which are online; interview
the provost, college adminis-
trators, faculty and students;
visit professional education
classes on campus and in
Brighton; and makefield vis-
itstoareaschools whereEMU
student teachersareplaced and
where EMU has graduates
who are teaching, counseling
or working in education ad-
ministration, Robbins said.

Before leaving, the
NCATEteamchairwill make
an oral report on its findings
duringanexitinterview. Soon
afterwards, there will be a
written report submitted to
EMU.

The University will have
the opportunity to file a re-
joinders, essentially aprocess
whereEMU canprovidedocu-
mentation to clarify issues
whereit disagreeswithafind-
ing made by NCATE. The
Unit Accreditation Board, an
agency of NCATE, is ex-
pectedtonotify EMU early in
2004 as to the status of its
NCATE accreditation,
Robbins said.

LAVAN, from page 1

astheinterim head coach, we
have aveteran football coach
fromboththeprofessional and
collegeranks, and | am confi-
dent that hewill doagreat job
of keeping thisteam together
for the remainder of the sea-
son aswebegin animmediate
searchfor anew head coach,”
Diles said.

Woodruff was almost
through hisfourth season. The
Eaglesrecently fell to1-8and
0-5intheMid-American Con-
ference after a 38-10 loss at
Central Michigan University
Nov. 1.

Woodruff hada9-34 over-
all record as head coach, in-
cluding a 3-8 record in 2000,
2-9in 2001 and 3-9in 2002.

Correction

In the Nov. 4 issue of
FOCUS EMU, a few cat-
egoriesinthe” By theNum-
bers’ column were listed
incorrectly. Thecategories
should have been referred
toasAsian/Pacificlslander
and AmericanIndian/Alas-
kan Native.




