
Eastern Michigan University 

Step 1 2 3 4 5 6

Salary and Wage Schedule-Clerical/Secretarial (CS) Step Plan

Hourly

Base Pay Unit = Hourly

Annual Rate= Hourly * 2080
Hourly Rate= Annual / 2080

Effective: January 1,
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CS employees are required to earn 6 or more years of service, on or after January 1, 2010, in order to be eligible for their initial step increase.  The intial step to 
be slotted into will be the first available step with a salary value greater than their current salary at time of eligibility.  After the CS employee receives their initial 
step assignment/increase, he/she will require two (2) additional years of service in order to move to the next step in the pay grade. 

CS employees are required to have an overall performance rating that they "consistantly" or "frequently" satisfy perfomance requirements in order to be eligible 
for a step increase.


