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EASTERN MICHIGAN UNIVERSITY

Salary and Wage Schedules-Food Service and Maintenance (FM) Step Plan
Effective Date: 07/01/2002

Step 1
Hire/Probation
Rate
ANNL
$14,997
$17,056
$21,882
$19,094
$19,635
$20,010
$20,405
$21,299
$22,110
$23,192
$25,397
$29,203
$31,034
$32,032
$36,400

$37,045

$40,747

HRLY
$7.21
$8.20

$10.52
$9.18
$9.44
$9.62
$9.81

$10.24
$10.63
$11.15
$12.21
$14.04
$14.92
$15.40
$17.50

$17.81

$19.59

Step 2
120
Days
ANNL
$18,325
$20,717
$21,882
$22,922
$23,816
$24,274
$24,648
$25,896
$26,645
$27,955
$30,555
$34,861
$36,962
$38,147
$43,285

$44,054

$48,464

HRLY
$8.81
$9.96

$10.52

$11.02
$11.45
$11.67
$11.85
$12.45
$12.81
$13.44
$14.69
$16.76
$17.77
$18.34
$20.81

$21.18

$23.30

Step 3

1 Year

ANNL
$20,259
$22,589
$23,795
$24,856
$25,771
$26,229
$26,624
$27,830
$28,621
$29,994
$32,573
$36,941
$39,166
$40,331
$45,739

$46,571

$51,210

HRLY

$9.74
$10.86
$11.44
$11.95
$12.39
$12.61
$12.80
$13.38
$13.76
$14.42
$15.66
$17.76
$18.83
$19.39
$21.99

$22.39

$24.62

Step 4

2 Year

ANNL
$22,131
$24,544
$25,771
$26,832
$27,747
$28,184
$28,558
$29.869
$30,618
$31,990
$34,611
$39,000
$41,330
$42,474
$48,194

$49,067

$53,976

HRLY
$10.64
$11.80
$12.39
$12.90
$13.34
$13.55
$13.73
$14.36
$14.72
$15.38
$16.64
$18.75
$19.87
$20.42
$23.17

$23.59

$25.95

Step 5

3 Year

ANNL
$24,024
$26,395
$27,726
$28,787
$29,702
$30,139
$30,555
$31,824
$32,594
$34,008
$36,670
$41,142
$43,493
$44,658
$50,586

$51,501

$56,638

HRLY
$11.55
$12.69
$13.33
$13.84
$14.28
$14.49
$14.69
$15.30
$15.67
$16.35
$17.63
$19.78
$20.91
$21.47
$24.32

$24.76

$27.23

Step 6

4 Year

ANNL
$25,917
$28,413
$29,557
$30,722
$31,658
$32,115
$32,510
$33,800
$34,611
$36,026
$38,709
$43,243
$45,573
$46,842
$53,019

$53,830

$59,197

Note: An employee hired into skilled trades or other bargaining unit positions may be hired at any step in the wage schedule, provided that any
seniority bargaining unit employee in the identical classification who is a wage rate below the wage rate of the newly hired employee will have
his/her wage rate increased to the rate of the newly hired employee. The exercise of this discretion shall not preclude the Employer from hiring
future employees at any step in the salary schedule. Exercise of this discretion shall be at the recommendation of the Director/ Executive

Director of the operating department and subject to approval of the Director, Compensation Programs.

Base Pay Unit = Hourly
Pay Frequency = Biweekly

Last Updated on 11/25/2002

By Craig Reidsma
Email: Craig.Reidsma@emich.edu

Annual Rate

Hourly Rate

= Hourly Rate * 2080
Biweekly Rate = Hourly Rate * 80.0
= Annual Rate / 2080

HRLY
$12.46
$13.66
$14.21
$14.77
$15.22
$15.44
$15.63
$16.25
$16.64
$17.32
$18.61
$20.79
$21.91
$22.52
$25.49

$25.88

$28.46
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