EASTERN MICHIGAN UNIVERSITY
Salary and Wage Schedules-Food Service and Maintenance (FM) Step Plan
Effective Date: 07/01/2003

Step 1 Step 2 Step 3
Hire/ 120 1 Year
Probation Days
Rate
GRADE ANNL  HRLY ANNL HRLY ANNL HRLY
01 $15,288 $7.35 $18,699  $8.99 $20,654  $9.93
04 $17,389 $8.36 $21,133  $10.16 $23,046  $11.08
06 $22,318 $10.73 $22,318 $10.73 $24,274  $11.67
10 $19,469 $9.36 $23,379 $11.24 $25,355 $12.19
12 $20,030 $9.63 $24,294  $11.68 $26,291 $12.64
13 $20,405 $9.81 $24,752  $11.90 $26,749 $12.86
14 $20,820 $10.01 $25,147  $12.09 $27,165 $13.06
15 $21,715 $10.44 $26,416 $12.70 $28,392 $13.65
16 $22,547 $10.84 $27,186 $13.07 $29,203 $14.04
18 $23,650 $11.37 $28,517 $13.71 $30,597 $14.71
19 $25,896 $12.45 $31,158  $14.98 $33,218 $15.97
20 $29,786 $14.32 $35,568 $17.10 $37,690 $18.12
21 $31,658 $14.22 $37,710 $18.13 $39,975 $19.21
22 $32,677 $15.71 $38,917 $18.71 $41,142 $19.78
23 $37,128 $17.85 $44,158 $21.23 $46,654 $22.43
24 $37,794  $17.17 $44,928  $21.60 $47,507 $22.84
25 $41,558 $19.98 $49,442  $23.77 $51,229 $24.11

Step 4

2 Year

ANNL

$22,568

$25,043

$26,291

$27,373

$28,309

$28,746

$29,120

$30,472

$31,221

$32,635

$35,298

$39,790

$42,162

$43,362

$49,150

$50,045

$55,058

HRLY

$10.85

$12.04

$12.64

$13.16

$13.61

$13.82

$14.00

$14.65

$15.01

$15.69

$16.97

$19.13

$20.27

$20.83

$23.63

$24.06

$26.47

Step 5

3 Year

ANNL

$24,502

$26,915

$28,288

$29,370

$30,306

$30,742

$31,158

$32,469

$33,238

$34,694

$37,398

$41,974

$44,366

$45,552

$51,605

$52,541

$57,762

HRLY

$11.78

$12.94

$13.60

$14.12

$14.57

$14.78

$14.98

$15.61

$15.98

$16.68

$17.98

$20.18

$21.33

$21.90

$24.81

$25.26

$27.77

Step 6

4 Year

ANNL

$24,437

$28,974

$30,139

$31,346

$32,282

$32,760

$33,155

$34,486

$35,298

$36,754

$39,478

$44,177

$46,488

$47,778

$54,080

$54,912

$60,382

Note: An employee hired into skilled trades or other bargaining unit positions may be hired at any step in the wage schedule, provided that any seniority
bargaining unit employee in the identical classification who is a wage rate below the wage rate of the newly hired employee will have his/her wage rate
increased to the rate of the newly hired employee. The exercise of this discretion shall not preclude the Employer from hiring future employees at any
step in the salary schedule. Exercise of this discretion shall be at the recommendation of the Director/ Executive Director of the operating department

and subject to approval of the Director, Compensation Programs.

Annual Rate = Hourly Rate * 2080
Biweekly Rate = Hourly Rate * 80.0
Hourly Rate = Annual Rate / 2080

Base Pay Unit = Hourly
Pay Frequency = Biweekly

Last Updated on 8/14/03
By Craig Reidsma
Email: Craig.Reidsma@emich.edu

HRLY

$12.71

$13.93

$14.49

$15.07

$15.52

$15.75

$15.94

$16.58

$16.97

$17.67

$18.98

$21.21

$22.35

$22.97

$26.00

$26.40

$29.03
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