
Eastern Michigan University 
Professional Technical (PT) Salary and Wage Schedule - Biweekly Plan - Effective July 1, 2009

PLAN GRADE MINIMUM MIDPOINT MAXIMUM
Annual  Biweekly  Annual  Biweekly  Annual  Biweekly  Annual  Biweekly  

40th PERCENTILE
Annual  Biweekly  

20th PERCENTILE

PT 03 25,495 29,034 32,571980.58 1,116.69 1,252.7328,325 1,089.4426,910 1,035.01

PT 04 27,828 31,368 34,9101,070.31 1,206.46 1,342.6930,661 1,179.2629,244 1,124.78

PT 05 30,880 35,852 40,8231,187.69 1,378.92 1,570.1234,857 1,340.6632,869 1,264.18

PT 06 34,256 40,533 46,8071,317.54 1,558.96 1,800.2739,276 1,510.6336,766 1,414.08

PT 06* 35,749 42,339 48,9311,374.96 1,628.42 1,881.9641,022 1,577.7638,385 1,476.36

PT 07 38,739 46,306 53,8711,489.96 1,781.00 2,071.9644,792 1,722.7641,765 1,606.36

PT 08 43,557 53,383 63,2091,675.27 2,053.19 2,431.1251,418 1,977.6147,487 1,826.44

PT 08* 45,519 55,835 66,1521,750.73 2,147.50 2,544.3153,772 2,068.1649,646 1,909.45

PT 09 49,377 61,775 74,1731,899.12 2,375.96 2,852.8159,295 2,280.5954,336 2,089.85

PT 09* 53,880 67,519 81,1562,072.31 2,596.88 3,121.3864,790 2,491.9459,335 2,282.12

PT 10 55,227 69,231 83,2332,124.12 2,662.73 3,201.2766,429 2,554.9860,828 2,339.55

PT 10* 60,315 75,718 91,1212,319.81 2,912.23 3,504.6572,637 2,793.7566,476 2,556.78

PT 11 61,512 78,585 95,6572,365.85 3,022.50 3,679.1275,170 2,891.1568,341 2,628.50

PT 12 69,258 88,727 108,1972,663.77 3,412.58 4,161.4284,834 3,262.8377,046 2,963.30

PT 13 78,993 101,383 123,7733,038.19 3,899.35 4,760.5096,905 3,727.1287,949 3,382.65

Base Pay Unit:  Annual Pay Frequency: Biweekly 
Annual Rate   = Biweekly Rate * 26.0 Biweekly Rate = Annual Rate / 26.0 Hourly Rate    = Annual Rate / 2080 or Biweekly / 80.0

PT hiring range is minimum to 40th percentile depending on qualification, experience and internal pay equity considerations.

Minimum: 0 through 3 years based on class rank date

Subsequent to establishing an intitial hiring salary and applying annual contract general increase provisions, the following schedule will apply to 
determine eligibility for an additional class rank longevity salary adjustment.  If the employee has not yet reached the percentile in range by the 
beginning of the indicated period for time in classification (based on Class Rank Date), their salary will be adjusted up to that salary level on their 
class rank anniversayr date in the beginning year of the indicated period.

Midpoint: 10 through 14 years based on class rank date
40th percentile: 7 through 9 years based on class rank date
20th percentile: 4 through 6 years based on class rank date

Maximum: 15 or more years based on class rank date


