Name of NCPEA Board Candidate:  Pauline M. Sampson
1. Briefly summarize your professional educational experience as a practitioner and your professional experience.  Use the reverse order as the most recent first.
My current position is an Associate Professor in the Educational Leadership program at Stephen F. Austin State University in Nacogdoches, Texas. I received my doctorate at Iowa State University.  In my current position, I serve as the program coordinator for the superintendent program and teach in the doctoral program. As an Associate Professor I have taught the following courses: Introduction to the Superintendency, School Finance, Resource Management, Superintendent Seminar, Superintendent Internship, Doctoral Seminar Synthesis, Dynamics of Change, School Law, and Paradigms of Educational Research. For two years, I was a member of the Research Academy at Stephen F. Austin State University.  My experience in higher education includes a deep commitment to local school districts and I have served as consultant for school audits in six different school districts.  I also serve a local school district as the University Coordinator for the Early College High School.  Prior to my experience in higher education, I served in public school for 27 years.  This experience included Superintendent, Director of Special Education, Principal,  Pre-Kindergarten teacher, Consultant, District member of the state program for change titled New Iowa School Development Corporation, Fifth Grade Teacher, and Special Education teacher. 
2. Summarize your most important and /or recent publications and presentations and indicate your current research interests or focus.

My most recent publications were focused on high performing school districts, university preparation programs for superintendents, graduate students’ ethics in leadership preparation programs, women leaders as superintendents, the impact of America Reads’ tutors,  student satisfaction with online educational leadership programs, and program evaluations of superintendent university programs. My published paper on women superintendents in Texas explored the current women superintendents’ views on their lived experiences illustrating the mixed reactions to barriers and challenges in obtaining their position.  Further, this research found that sixteen percent of the superintendents in Texas were women which were an increase from thirteen percent five years prior to the research. Additionally, the Texas women superintendents were primarily in the age range of 51-60 years, were married, and served in a rural district. Further, the respondents to this research identified the main barrier to obtaining a superintendency for women was the perception by boards that men were more capable of dealing with finance and facilities. Improvements have been made in a sense of equity though as 38% of the Texas women superintendents felt that cultural stereotypes had very little impact on their professional abilities.  My research on school district level success on implementing change demonstrated the change efforts of superintendents indicate common practices for successful superintendents as a focus on goals as well as a clear understanding of changes in specific programs to make their goals. Additionally, the successful superintendents clearly understood that they were the change agents and identified alignment of the community vision and values with the districts. I have authored two books, one on passing the Texas Superintendent test and one on grief.  I have been invited to present on school reform at the Oxford Roundtable. My current major research focus is high performing school districts and women superintendents.
3. Briefly indicate your experience with NCPEA and the larger profession and any organizational roles you have held in the past in professional associations.

My experience with NCPEA has been as a host at summer conference in San Antonio, reviewer of manuscripts for the conference and journals.  Further, I have been actively involved in the Texas affiliate of NCPEA.  In this role, I have recently accepted associate editor of our state journal, School Leadership Review.  Other organizational roles I have held were President of Iowa Association of Special Education Directors, Story County Empowerment Community Board member for State Grants, Vice-President of Membership of Iowa State University Phi Delta Kappa, President of Stephen F. Austin State University Phi Delta Kappa, Vice President of Membership for Phi Delta Kappa SFA, Treasurer for Phi Delta Kappa Stephen F. Austin State University, Publicity Chair for Nacogdoches Branch of America Association of University Women, SFA Institutional Review Board Member and Chair, Chair of Scholarships Stephen F. Austin State University, Area Director for Phi Delta Kappa, Southwest Education Research Association discussant and advisor for graduate students, and American Association of University Women Nacogdoches branch Co-Chair of the Woman of the Year. My involvement in different states gives me a larger understanding for the needs of educational leaders.
4. Briefly indicate why you wish to serve as a member of the NCPEA Executive Board.

I wish to serve as a member of the NCPEA Executive Board because of this organizations’ strong commitment to a quality organization that advocates for educational leadership.  It would be an honor for me to serve the members of this organization and ensure its continued success for increased involvement of our members.  I bring visionary planning skills and large organization success as a leader who strengthens members’ commitment to an organization. I believe that my experiences in leadership of professional organizations and practitioner experiences give me a wide perspective of NCPEA’s potential. It takes hard work and commitment to empower, guide, facilitate, and encourage others to achieve our commitment to the study of educational administration while serving in a welcoming, supportive, and collegial environment. The future of NCPEA requires a strong membership to secure the strong purpose for educational leadership.  I am excited for the opportunity to serve because I believe strongly in servant leadership and giving back to an organization that has given so much to me.
