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Call to Order 

EASTERN MICHIGAN UNIVERSITY 
Board of Regents 

201 Welch Hall 
(734) 487-2410 

Tuesday, June 15,2004 

8:00 a.m. Student Affairs Committee Meeting 
201 Welch Hall 

8:00 a.m. Faculty Affairs Committee Meeting- No meeting in June 
205 Welch Hall 

9:00 a.m. Educational Policies Committee Meeting 
205 Welch Hall 

10:00 a.m. Finance Committee Meeting- Note time change .for June 
201 Welch Hall 

12:00 p.m. · Regular Board Meeting - Communication Section 
2(}1 Welch Hall 

12:30 . p.m. Adjourn for lunch 
204 Welch Hall 

1:30 j}.m. Reconvene Regular Board Meeting 
201 Welch Hall 

• AGENDA 

Roll Call Attendance 

Tab A - Communications 
Lunch 
Reconvene Regular Board Meeting 
Call to Order 
Roll Call Attendance 

Tab B -Resolution 
Women's Basketball Team 
Men's Swimming and Diving Team 
Men's Indoor Track and Field Team 

Tab C - Minutes of March 16, 2004, Regular Board Meeting 

Tab D- President's Report 
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r CONSENT AGENDA 

Section 1 REPORT: Treasurer's Report (FC) 
Section 2 REPORT: Internal Audit (FC) 
Section 3 REPORT: Grants/Contracts (FC) 
Section 4 REPORT: Construction Projects Progress (FC) 
Section 5 REPORT: Accounts Receivable (FC) 
Section 6 REPORT: Interim Budget Status (FC) 
Section 7 REPORT: Technology Plan hnplementation (FC) 
Section 8 Academic Affairs Administrative/Professional Appointments/Transfers (EPC) 
Section 9 Staff Appointments (EPC) 
Section 10 Separations/Retirements (EPC) 
Section 11 Emeritus Faculty Status (EPC) 
Section 12 Faculty Appointments (EPC) 
Section 13 Faculty Reappointments (EPC) 
Section 14 Faculty Tenure (EPC) 
Section 15 Faculty Promotions (EPC) 
Section 16 Lecturer Promotions (EPC) 

REGULAR AGENDA 

Student Affairs Committee 
Section 17 Monthly Report and Minutes (SAC) 

Educational Policies Committee: 
Section 18 Monthly Report and Minutes (EPC) 
Section 19 2004-05 Sabbatical Leaves (EPC) 
Section 20 2004-05 Faculty Research and Creative Activity Fellowships (EPC) 
Section 21 2004 Spring-Summer Awards for Research & Creative Activity (EPC) 
Section 22 POLICY RECOMMENDATIONS: New, Revisions and Deletions (EPC) 

Finance and Audit Committee: 
Section 23 Monthly Report (FC) 
Section 24 FY 2004-05 Tuition and Mandatory Fees (FC) 
Section 25 FY 2004-05 General Fund Operating Budget (FC) 
Section 26 FY 2004-05 Room and Board Rates (FC) 
Section 27 FY 2004-05 Auxiliary Fund Operating Budgets (FC) 
Section 28 FY 2005-06 General Fund Scholarships, Awards, and Grants (FC) 
Section 29 Appointment of EMU Director and Alternate Director 

To the Michigan Universities Self-Insurance Company (MUSIC) (FC) 
Section 30 Recommendation: Campus Concept Plan (FC) 
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EASTERN MICHIGAN UNIVERSITY 

Board of Regents' Meeting 

The preliminary minutes of the March 16,2004, Board of Regents Meeting. 

The Regular Meeting of the Eastern Michigan University Board of Regents was called to 
order by Chair Incarnati at 12:15 p.m. in Room 201, Welch Hall, Ypsilanti, Michigan. 

Chairman Incarnati asked Secretary Aymond for an attendance call. 

The Board Members present were: 
Chairman Philip Incamati 
Vice Chair Karen Q. Valvo 
Regent Joseph Antonini 
Regent Jan Brandon 
Regent Steven Gordon 
Regent Rosalind Griffin 
Regent Michael Morris 
Regent Sharon Rothwell 

Members of the Administration present were: 
President Samuel Kirkpatrick 
Vice President Paul Schollaert 
Interim Vice President John Beaghan 
Vice President Juanita Reid 
Vice President Jim Vick 
Vice President Stu Stamer 

Absent member of the Administration: 
Vice President Courtney McAnuff 

-1-



COMMUNICATIONS 

Secretary Aymond announced there were fourteen requests to address the Board, and, 
abiding by the Board guidelines, 2 112 minutes would be allowed for each speaker. 

Mark Higbee, a member of the faculty, spoke about educational concerns at EMU. 

Sean Gray, president ofthe Student Body, spoke about the disruptions caused by Channel 7. 

Alena Frey, a member of the student leader group, spoke of her support for EMU. 

Frank Zanger, a member of the Inter-Fraternity Council, spoke in support of EMU. 

Kate Mehuron, a member of the faculty representing the AAUP, spoke about faculty 
searches. 

Kenneth Rusiniak, a member of the AAUP Bargaining Council, spoke about recent 
distractions from the core mission of the University. 

Susan Moeller, a member of the AAUP Executive Council, spoke about the erosion of the 
faculty unit. 

Jeffrey Buzzell did not appear. 

Aaron Deakins, spoke about the allocation of funds used to pay for the president's house. 

Bernice Lindke, spoke about the achievements and accomplishments over the last 3 years. 

Zoe Alexis Piliafas, spoke about wanting the Board of Regents to address the students 
regarding the president's house. 

Dan Hunter, spoke against the University House. 

Michelle Cousineau, a member of the Planning Awareness Club of EMU, read a letter to the 
Board about the University House. 

Delmo Jackson III, a member of the student body, spoke about the KKK incident on campus. 
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The Board Chair stated that given the lateness of the hour, the Board would reconvene at 
2:00p.m. 

The Board recessed for lunch. 

The Regular Meeting of the Eastern Michigan University Board of Regents was reconvened 
at 2:02 p.m. and an attendance roll call was taken. 

The Board Members present were: 
Chairman Philip Incamati 
Vice Chair Karen Q. Valvo 
Regent Joseph Antonini 
Regent Jan Brandon 

. Regent Steven Gordon 
Regent Rosalind Griffin 
Regent Michael Morris 
Regent Sharon Rothwell 
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RESOLUTION: EASTER.t'l ECHO & CELLAR ROOTS 

Regent Brandon moved and Regent Griffin supported the Resolution. 

WHEREAS, The Eastern Echo, Eastern Michigan University's 
independent student newspaper, earned national acclaim by receiving a 
Pacemaker Award, its third in two years, in recognition of its general excellence 
and outstanding achievement for both online and print editions; and 

WHEREAS, the Pacemaker- considered to be the Pulitzer Prize of 
college journalism- was presented to The Eastern Echo by the Associated 
Collegiate Press at the National College Media Convention in Dallas in 
November, 2003; and 

WHEREAS, The Eastern Echo, so awarded, was edited by Kristina Smith 
and Adam Sparkes, et. al., under the auspices of the Department of Student 
Media; and 

WHEREAS, the 2002 edition of Cellar Roots, Eastern Michigan 
University's magazine of the literary and visual arts, also earned national acclaim 
by receiving a Pacemaker Award in recognition of its general excellence and 
outstanding achievement from the Associated Collegiate Press at the National . 
College Media Convention in Dallas in November, 2003; and 

WHEREAS, the 2002 edition of Cellar Roots was edited by Vanessa 
Grahl, under the auspices of the Department of Student Media; and 

WHEREAS, both The Eastern Echo and Cellar Roots have benefited 
greatly from collaboration among students from many disciplines and the support 
and guidance of the Student Media Board of Directors, including faculty, staff, 
students and professional journalists, resulting in many state and national 
awards, including 38 Michigan Press Association Collegiate Press Awards, two 
magazine Pacemakers for Cellar Roots and three Pacemakers for the Echo, in 
the last three years alone; 

NOW, THEREFORE, BE IT RESOLVED, that the Eastern Michigan 
University Board of Regents does hereby congratulate the students and staff in 
the Department of Student Media for their professionalism, innovation and hard 
work leading to this national recognition for themselves and Eastern Michigan 
University. 

Motion Carried. 
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MINUTES OF DECEMBER 2, 2003 
REGULAR BOARD MEETING 

Regent Morris moved and Regent Rothwell seconded to approve the minutes of the 
January 20, 2004, Regular Board of Regents Meeting. 

Motion Carried. 

PRESIDENT'S REPORT 

Universities everywhere are experiencing whitewater times and EMU is no exception. 
The state is disinvesting in us, the Michigan economy continues to stagnate, technology 
is changing nearly all that we do, and new demographic forces are reshaping our higher 
education institutions. Change is necessary and inevitable, however complex and 
challenging. 

In preparing my remarks for today, I couldn't help but be affected by recent media 
coverage about EMU and the impact it has had on outstanding faculty and staff who do 
their best each and every day to deliver a quality academic and co-curricular learning 
experience for our students. To each of you who have been called ttpon to defend what 
you do, I want to say thank you. I tntly appreciate your efforts to stay focused on the 
important \\:ork we are doing here and to step forward to share information about the 
many excellent people, programs and services that comprise EMU. 

\lost of us made a conscious choice to affiliate with a university because they are places 
where hope is eternal. We believe in progress, in advancement, and in the creation and 
dissemination of new knowledge. \Ve are moti\·ated by a sense of the possible and by 
hope itself. Our institutions, including EMU, have endured many challenges and have 
become stronger and more resolute because of them. \Ve need to keep focused on our 
mission and move forward; indeed, there are many signs of our strength and 
accomp I ishments. 

I believe the most signieycant current evidence of our coliective ability to create a vision 
together is our master planning activity. Over the course of the last year, undistracted by 
environmental noise, all sets of key institutional stakeholders, inside and out, facilitated 
by external experts and a broad-based university committee, have created a long-term, 
comprehensive vision of the campus and developed a set of planning principles to get us 
there over the next two to three decades. This current concept plan, presented in an initial 
Board briefing this morning, is a vital collaborative effort that will have a lasting impact 
on the University. 
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Also, through the efforts of faculty and staff we: 

• Implemented the first phase of our substantial classroom improveinent project that 
has been in the research and planning phase for two years. The project is 
impacting 131 classrooms in 13 buildings and includes heating and ventilation 
upgrades, new lighting, furniture and painting. -

• Launched the University Diversity Council. The Council's overall purpose is to 
facilitate the institution's goal of being a model for diversity and inclusion by 
engaging in the comprehensive, systematic analysis of diversity issues, facilitating 
institutionally embedded diversity planning and ensuring a vigorous and proactive 
stance toward curricular and academic diversity. Yesterday, in conjunction with 
Women's History Month, we spent a full day focused on inclusion with U.S. Civil 
Rights Commissioner and former EMU faculty member, Dr. Mary Frances Berry. 

• Implemented Test\Vell, an online health assessment tool designed to assist 
faculty, staff and graduate assistants to become more aware of the different 
dimensions ofwellness and to help them identify the areas that need 
improvement. 

• The Employee Wellness Program and the Health and Safety Office also offered a 
prevention-oriented Ergonomics Fair to educate individuals on how to make 
workstations ergonomically correct. 

• This month we launched our newest professional development program, 
"Management EMU," which provides an intensive six week experience for 
cohorts of managers. The curriculum focuses on management skills, budgeting. 
teamwork, decision-making, communications and other skill sets important for 
our continuous improvement efforts. 

• Dedicated new laboratory technology equipment for students with visual 
impaim1ents and dyslexia who can now scan textbooks and either print in braille 
or ha\·e the computer read it back to them. 

• Sent 60 EMU students to eight different sites to participate in this year's volunteer 
work with the Alternative Spring Break program coordinated through the VISIO:\ 
Office. 

• Hosted a public hearing of the Michigan House Civics Commission with seven 
state legislators and students from several institutions, including three from EMU 
{Alena Frey, Jason Thomas, and Angelina Hamilton) \\ .. ho provided testin1ony on 
ideas for new legislation. 
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• Submitted six proposals to Michigan's Congressional delegation for consideration 
of special federal funding for academic and outreach programs for the next 
funding year. 

• Testified at the Senate Appropriations Subcommittee on Higher Education to 
explain EMU's needs and fixed cost challenges. My testimony, which included a 
recommendation that EMU accept the state tuition restraint agreement, 
highlighted the impact of continual budget cuts on EMU and the future economic 
impact on the state. 

Last week, EMU hosted the joint legislative and education leader Blue Ribbon Panel on 
the Civic Good of Higher Education. It provided an opportunity for testimony from 
EMU faculty and students about our programs and their experiences with community 
service and civic engagement. As a member of the panel, I will be traveling to other 
testimony sites in the state, and EMU will have additional opportunities to showcase its 
strengths in this important area. 

Yesterday, I also had the pleasure of co-hosting a reception with University of Michigan 
President Mary Sue Coleman to celebrate the arrival on campus of the Declaration of 
Independence. The document came to EMU as part of the "Declare Yourself' college 
tour to stimulate civic participation and is being displayed at only 18 universities 
nationally. This "original copy" of the Declaration of Independence is one of the 
broadside copies distributed throughout the colonies to promote the subsequent signing. 

Staff is also busy with the "business" of campus: 

• Our national searches for Deans of the Colleges of Health and Human Services 
and Business continue, with several outstanding candidates having visited 
campus. 

• As a result of the Higher Learning Commission's formal approval for our 
admission to AQIP, the continuous improvement model for regional accreditation, 
we are undertaking formal institutional assessment processes that will lead to 
identifying projects aimed at improving the University. 

• Our first sales of graduate student loans, issued through our innovative school-as
lender program, have generated $100,000 in proceeds to support our scholarship 
program. 

• More than 600 students and their families have attended six admitted student 
receptions this winter throughout Michigan and Ohio, and during the first week of 
Fast Track for Fal12004, more than 230 students were registered for classes. The 
goal of this initiative is to keep enrollment on track for fall. 

-7-



One of the highlights of my year is the annual "President for a Day" program. This year I 
had ~he opportunity to exchange places with Edward Connor, a senior education major. 
Pres1dent Connor followed my schedule of meetings and presentations and I attended his 
classes and met with students in Phelps Hall as part of my duties as a Resident Adviser. 
We both then traveled to Flint to host a'reception for alumni and prospective students and 
their parents. This is my fourth year of exchanging places with a student and each year I 
find I learn something new about EMU. I want to thank Eddie for participating and his 
professors for putting up with a new student in class. 

Fundraising, always one of our top priorities, continues to do well, with the EMU 
Foundation reporting $3 million in cash gifts at the end of February. Gifts of note since 
my last report include: 

• $231,000, representing first-year funding for a $1.2 million commitment from the 
Skillman Foundation to provide academic, social and cultural support to low
income, gifted and talented Detroit minority youth. 

• The Dearborn Chapter of the Daughters of The American Revolution is 
establishing an endowed scholarship for Native American women with a gift of 
$120,000. 

• A gift of $25,000 from the DaimlerChrysler Foundation Fund will benefit EMU's 
student honors thesis program. 

• The EMU endo\vment continues to experience growth, with a gain of over $5 
million since the outset of the fiscal year. 

As part of our overall public engagement initiatives, we are introducing an exciting new 
program called "Journeys of the Mind." This program will involve a series of dinner
conversations at the University House linking EMU faculty and business and civic 
leaders from southeastern Michigan. 

As always, we are most appreciative of the efforts of our own EMU family in support of 
our engagement and development functions. We will be featuring the EMU Faculty and 
Staff Giving Program in a special Focus EMU insert April6. 

We continue to experience success in the athletic arena as well. 

• Our Women's Basketball team captured their first-ever MAC conference 
championship and will begin their NCAA tournament competition on Saturday in 
Columbus, Ohio. 

• The men's track team won its ninth consecutive Mid-American Conference 
indoor Track and Field championship and Coach Brad Fairchild won his fourth 
Coach of the Year Award. 

• The EMU men's swim team captured its record 24'h MAC title, breaking the 
record for most points scored in a championship meet. 

• And, our men's intramural basketball team won the regional tournament and 
advances to the national championships in Orlando. 
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There are several upcoming events that I would like to highlight: 

This Friday, as a prelude to our aruJUal Salute to Excellence Week at EMU, the College 
of Education will host the 3rd annual Hall of Fame induction ceremony. 

Our Salute to Excellence week begins next Monday with the Graduate Research Fair 
involving more than 100 graduate students. Tuesday we will salute the Student Gold 

Medallion recipients. Wednesday we will celebrate Employee Service and Faculty 
Excellence. Thursday we celebrate Founders Day and the Student Affairs Gold 
Medallion award winners. The capstone of the week is the 24'h Annual Undergraduate 
Symposium. This unique program will showcase the research and creative projects of 
our undergraduate students through 125 oral presentations and 37 poster displays. The 
keynote speaker this year is Ambassador Percy Mangoaela (Lesotho), past vice president 
of the UN General Assembly. On Monday, March 29 we will add an exclamation point 
to the week by celebrating the Holman Learning Center Awards. 

Several events are planned for alumni and friends. Highlights include a 
Plymouth/Canton Outreach on April 29, the 43'd Annual Alumni Awards Dinner May 8, 
and a Detroit-Area Outreach at the Detroit Athletic Club May 12. 

This weekend, EMU will host the world championship for the Professional Bowlers 
Association. The event will be televised nationally on ESPN. 

And finally, our intramural gymnastics team will host the National Gymnastics 
Championships March 26-27. 

We have much to be proud of at EMU. I look forward to working with the Board as we 
tackle the many challenges that we face and celebrating Spring Commencement on April 
25. 
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TREASURER'S REPORT 

Section 1 

Regent Antonini moved and Regent Brandon seconded that the Treasurer's Report for 
the month of March 2004, be received and placed on file. 

Motion Carried. 

INTERNAL AUDIT 

Section 2 

Regent Antonini moved and Regent Brandon seconded that the Internal Auditor's 
activity report for the period January- March 2004 be received and placed on file. 

Motion Carried. 

GRANTS/CONTRACTS 

Section 3 

Regent Antonini moved and Regent Brandon seconded that 61 grants and contracts 
totaling $3,290,301 for the period 111/04 through 02/29/04 be accepted. 

Motion Carried. 
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CONSTRUCTION PROJECTS PROGRESS 

Section 4 

Regent Antonini moved and Regent Brandon seconded that the Board receive and 
place on file the Construction Projects Progress Report for the period ending January 31, 
2004. 

Motion Carried. 

ACCOUNTS RECEIVABLE 

Section 5 

Regent Antonini moved and Regent Brandon seconded that the Student Accounts 
Receivable Ratio Analysis, the Student Accounts Receivable Reports, and the Collection 
Agency Inventory as of January 31,2004, be received and placed on file. 

Motion Carried. 

2004 GENERAL FUND BUDGET INTERIM STATUS REPORT 

Section 6 

Regent Antonini moved and Regent Brandon moved that the 2004 General Fund 
Budget Interim Status Report as of January 31, 2004 be accepted and placed on file. 

Motion Carried. 
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Last Name 
White 

Section7 

REPORT: Information and Communications 
Technology Initiatives 

Regent Antonini moved and Regent Brandon seconded that the Board accept and 
place on file the JCT Initiatives progress report and financial status report. 

Motion Carried. 

Section 8 

STAFF APPOINTMENTS -DIVISON OF ACADEMIC 
AFFAIRS ADMINISTRATIVE/PROFESSIONAL 

APPOINTMENTS/TRANSFERS 

Regent Antonini moved and Regent Brandon seconded that the Board of Regents 
approve one new Administrative/Professional appointment at the rank, salary and effective 
date as shown below. 

First Name Race/Gender Rank Salary Department 
Candice AAIF AP09 $42,000.00 Asst VP for Academic Affairs 

Motion Carried. 
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STAFF APPOINTMENTS 

Section 9 

Regent Antonini moved and Regent Brandon seconded that the Board approve 14 
staff appointments for the period January I, 2004 through February 29, 2004. 
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EAST MIC~ •. -· .• < UNIVERSITY 

STAFF APPOINTMENTS 

DATE: 3/2104 BOARD REPORT 

~ 
ALPHABETICAL LISTING WlniiN CLASSIFICATION LEVEL WITHIN EMPLOYEE GROUP 

0 
DEPARTMENT ECLASS GRADE JOB TITLE - NAME HIRE DATE ANN. SALARY % RACE SEX REASON ::;· 

= Palka, JoeL IJC Ath Admin AC 12 Asst Coach(Ftbl!Mn·Wmn Bsktbl) 0211112004 $45,000.00 100 WH M lliRE- NEW STAFF/FACULTY 
l""l ., 

White, Candice M Dir Acad Human Res ' AP PFHRl Acad AffEmpUAffinn Acl Spec 01/26/2004 $42,000.00 ... 100 BL F fURE- NEW STAFF/FACULTY 
::t 
"' ?- Landingham, Bclhany Cont Certific:ation cs 04 Secretary II 01/02/2004 .$23,1 13.00 100 WH F !liRE- NEW STAFF/I'ACULTY 

Tripp, Rebekah Office of the Registrar cs 04 Customer Service Rep 01/15/2004 $23,113.00 100 WH F HIRE- NEW STAFF/FACULTY 

Scott, Erin Office oflhe Registrar~ cs 05 Graduation Auditor/Evalu 01/12/2004 $26,118.00 100 WH F fURE· NEW STAFF/FACULTY 

Thomas, Lolita Ce Reg Ctr Flint cs 05 Customer Service Rep II 01/05/2004 $26,118.00 100 BL F fURE- NEW STAFF/FACULTY 

Stentzel, Dawn The Learning Center cs 06 Office Supervisor 02/02/2004 $28,482.00 100 WH f HIRE· NEW STAFF/FACULTY 

Dykes, Nathan C Custodial Services FM 06 Custodian 02112/2004 $22,318.40 100 BL M lnRE ·NEW STAFF/FACULTY 

' - Harris, Veronica 

""' 
Custodial Services FM 06 Custodian 01/25/2004 $22,318.40 100 BL F HIRE- NEW STAFF/FACULTY 

' 
Holder, Matthew Hdc Support Services-Ho~sing FM 06 Custodian 02/04/2004 $22,318.40 100 WH M HIRE· NEW STAFF/FACULTY 

Jimpa. Lobsang Hdc Support Services-Housing FM 06 Custodian 01/29/2004 $22,318.40 100 AS M HIRE- NEW STAFF/FACULTY 

Lo\ve, Timothy Hdc Support Services-Ho~sing FM 06 Custodian 01/29/2004 $22,318.40 100 WH M HIRE· NEW STAFF/FACULTY 

Thomas, Pal R Hdc Support Services-H01;1Sing FM 06 Custodian 02/12/2004 $22,318.40 100 BL M HIRE- NEW STAFF/FACULTY 

Duan, Shcngyao Ceila PT 08 Research Assoicate II 01/05/2004 S40,000.00 100 AS M HIRE· NEW STAFF/FACULTY 



SEPARATIONS/RETIREMENTS 

Section 10 

Regent Antonini moved and Regent Brandon seconded that the Board approve 17 
separations and retirements for the reporting period January I, 2004 through February 29, 
2004 as shown on the following listings: 
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EASTERN MICh UNIVEFtSITY 

SE, , TIONS/RETIREMENTS ' 
i 

DATE: 312/04 BOAIIO REPORT 
' ' ALPHABETICAL LISTING WITHIN CLAS~IFICATION LEVEL WITHIN EMPLOYEE GROUP 
I 
I 

~ NAME DEPARTMENT I ECLASS = GRADE JOB TITLE HIRE DATE SEPARATION D ANN. SALARY % RACI SEX REASON - . i . ::;· Hantock, Lee M JCT -Qperat10ns PrQduct•on AP 12 Dir IT Operations 1/2/1984 1/2/2004 $ 80,811.00 100 WH M TERM RETIREMENT = ' 
(":) I 

I 

"' Knutson, Gordon World Collcgc·Ap~ AP CDAPJ Asst Dir Eur CulL History Tour 5/24/1990 113112004 $ 58,624.00 100 WH M TERM RETIREMENT ., ... I ;;· ' ' flo Cart, Catherine M Accounts Payable l).d~ AP MGIL2 Mgr Accts Payable & Data Cntrl 8/27/1970 l/9/2004 $ 58,140.00 100 WH F TERM RETIREMENT 

I 
Havranek, John M Arcbitc:ct & Eng sJ~ AP MGIL2 Mgr Architec & Struc Systems 10/10/1983 2/29/2004 $ 68,356.00 100 WH M TERM END APPOINTMENT 

I 

I 
Byrd, Richard J ICT-AJlplication Divclopment AP MGITJ Dir IT Enrollment Systems 10/4/1978 l/3012004 $ 77,813.00 100 WH M TERM RETIREMENT 

I 
Rourc, Jodie G Dir Acad Human R~ AP PFHR2 Acad AITEmpi/Affinn Act Spec 10/6/2003 117/2004 s 36,000.00 80 HI F TERM PERSONAL 

Dorr, Frances J Office of the Registrar cs 04 Sr Clerk 121!1/2000 1/9/2004 $ 23,113.00 100 WH F TERM RETIREMENT 

' ' 
• 

Miller, Zenna R Office of the Registtar cs 05 Graduation Auditor/Evalu 9/29/1980 211/2004 $ 30,201.89 too WH F TERM RETIREMENT - i ""' ' ' I 
TERM J>ERSONAL Stanton, Eric Library--General Ac~ount cs 05 Library Assistant Ill 5/13/1997 2120/2004 $ 26,118.00 100 BL M 

! 

Bush, Dave Custodial Services ! FM 06 CUSTODIAN 1114/2002 2/26/2004 $ 17,388.80 100 WH M TERM INVOLUNTARY 
I 
' i 

Hall, Donald Custodia] Services 1 FM 06 Custodian J/16/1998 
' 

2/11/2004 $ 27,726.40 000 HL M TERM INVOLUNTARY 

' 
Ret:d,John Dining Services FM 06 Cook 91911985 11612004 $ 29,556.80 100 WH M TERM INVOLUNTARY 

Owen, Jerry Gmds Walks RoadWays FM 12 Grounds person 4/1/1996 1/6/2004 $ 31,657.60 100 WH M TER.Ivl INVOLUNTARY 

Traskos, Douglas Gmds Walks Road~ays FM 12 Groundsperson 511511985 2/6/2004 $ 32,281.60 100 WH M TERM INVOLUNTARY 

Tiplon, Jared Dining Services PT 06 Asst Un_it Mgr Dining Services 12/JJ/1999 I/I/2004 s 38,558.00 100 WH M TERM PERSONAL 

Wagner, David Ce Reg Ctr Detroit ! PT 08 Mgr CE/Detroil Programs 2116/1998 1/2/2004 $ 36,582.00 I 00 WH M TERM PERSONAL 

Ahmed, Anjum S lnstitutio,nal Res an~ Info Manage PT 10 Sr Programmer/Analyst 1117/1983 21512004 $ 35,453.08 80 AS F TERM .. -.,SONAL 



EMERITUS FACULTY STATUS 

Section 11 

Regent Antonini moved and Regent Brandon seconded that the Board grant Emeritus 
Status to two former faculty members (one posthumously) listed below: 

Katherine Strand Evans 
Professor, Department of Communications & Theatre Arts 

From 1973 - 2003 (30 yrs.) 

Constantine Nicholas Raphael 
Professor, Department of Geography & Geology 

From 1967-2004 (37 yrs.) 

Motion Carried. 

STUDENT AFFAIRS COMMITTEE 

Section 12 

Regent Brandon moved and Regent Gordon seconded that the Agenda for March 16, 
2004, and the Minutes of January 20, 2004, be received and placed on file. 

Motion Carried. 

EDUCATIONAL POLICIES COMMITTEE 

Section 13 

Regent Valvo moved and Regent Griffin seconded that the Agenda for March 16, 
2004, and the Minutes of the January 20, 2004 meeting be received and placed on file. 

Motion Carried. 
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REPORT: FACULTY PERSONNEL PRACTICES 

Section 14 

Regent Valvo moved and Regent Griffin seconded that the Report on Faculty 
Personnel Practices be accepted and placed on file. 

Motion Carried. 

Section 15 

NEW ACADEMIC PROGRAM: MASTER'S IN 
SCHOOLS, SOCIETY AND VIOLENCE 

Regent Valvo moved and Regent Morris seconded that the Board approve a new 
Academic Program: Master's in Schools, Society and Violence. 

Motion Carried. 

Section 16 

NEW ACADEMIC PROGRAM: MASTER'S IN 
HEALTH EDUCATION 

Regent Valvo moved and Regent Griffin seconded that the Board approve a new 
Academic Program: Master's in Health Education. 

Motion Carried. 
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Section 17 

NEW ACADEMIC PROGRAM: MASTER'S IN 
BIOINFORMATICS 

Regent Valvo moved and Regent Griffin seconded that the Board approve a New 
Academic Program: Master's in Bioinfonnatics. 

Motion Carried. 

Section 18 

NEW ACADEMIC PROGRAM: MASTER'S IN 
CLINICAL RESEARCH ADMINISTRATION 

Regent Valvo moved and Regent Griffin seconded that the Board approve a New 
Academic Program: Master's in Clinical Research Administration. 

Motion Carried. 

CHARTER SCHOOLS BOARD APPOINTMENTS 

Section 19 

Regent Valvo moved and Regent Griffin seconded that the Board approve Mary 
Brooks-Walker and Jamal Mohanesh to three-year tenns on the Board ofDirectors of the 
Academy for Business and Technology; Clifford Lamberg to a three-year term on the Board 
of Directors ofGaudior Academy; and Kathleen Harris to a three-year term on the Board of 
Directors of Grand Blanc Academy. 

Motion Carried. 
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REISSUANCE OF CHARTERS: 
EDISON OAKLAND ACADEMY AND 
GRAND BLANC ACADEMY 

Section 20 

Regent Valvo moved and Regent Griffin seconded in recommending the Board 
approve the Reissuance of the charters for Edison Oakland Academy and Grand Blanc 
Academy and authorize the President of the University to execute new contracts to expire on 
June 30, 2009. 

Motion Carried. 

REPORT: CURRICULUM REVIEW 

Section 21 

No Board action was required. 

OFFICIAL REPORTING DATES 

Section 22 

Regent Valvo moved and Regent Griffin seconded that the Board approve the 
following Opening of Term and Official Record dates for the 2004-05 fiscal year as 
determined by University Policy. 

Opening ofTenn Official Record 

Summer2004 July I, 2004 September 17, 2004 

Faii 2004 September 13, 2004. January 21, 2005 

Winter 2005 January 14, 2005 May 13, 2005 

Spring 2005 May 5, 2005 July 15, 2005 

Motion Carried. · 
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FACULTY AFFAIRS COMMITTEE 

Section 23 

Regent Morris moved and Regent Valvo seconded the Board receive and place on file 
the Faculty Affairs Committee Agenda for March 16, 2004, and the Minutes of the January 
20, 2004, meeting. 

Motion Carried. 

FINANCE COMMITTEE 

Section 24 

Regent Antonini moved and Regent Griffin seconded that the Board receive and place 
on file the Working Agenda for March 16, 2004, and the Minutes of the January 20, 2004, 
Finance Committee Meeting. 

Motion Carried. 

Section 25 

COLLECTIVE BARGAINING AGREEMENT BETWEEN 
EMU AND THE INTERNATIONAL UNION, UNITED 
AUTOMOBILE, AEROSPACE, AND AGRICULTURAL 
IMPLEMENT WORKERS OF AMERICA, TECHNICAL, 
OFFICE AND PROFESSIONAL LOCAL 1975 

Regent Antonini moved and Regent Griffin seconded that the Board approve the 
collective bargaining agreement between Eastern Michigan University and the International 
Union, United Automobile, Aerospace and Agricultural Implement Workers of America, 
Technical, Office and Professional Local 1975 and authorize the President and the University 
Bargaining Committee to execute the Agreement on behalf of the Board. 

Motion Carried. 

AMENDMENT OF BYLAWS 

Section 26 

Regent Antonini moved and Regent Valvo seconded that the Board approve the 
Amendment of article III of the Bylaws of the Board of Regents listed below. 
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Chapter Name Chapter No. Page 

POWERS & LIMITATIONS OF THE REGENTS 

ARTICLE III 
MEETINGS OF THE BOARD 

3.01 
The Board shall schedule regular formal meetings as it deems 
necessary, but not less than four (4) times per year. Said 
meetings shall be held on dates and at times as the Board 
may determine, and ordinarily will be held in Welch Hall at 
Eastern Michigan University in Ypsilanti, Michigan. Public 
notice shall be given as to the dates, time and place of the 
regular formal meetings. 

3.02 
A majority of the members 
transact business at formal 
smaller number may meet and 
until a quorum is obtained. 

3.03 

shall constitute a quorum to 
meetings of the Board, but a 
adjourn to some other time or 

Special formal meetings of the Board may be called py the 
Chairperson or upon the request of any three members of the 
Board in accordance with established rules. Each Board 
member shall be informed by messenger or telephone at least 
24 hours before the scheduled meeting time of the special 
formal meeting. Only those matters for which the special 
formal meeting has been called shall receive consideration 
unless unanimous consent is granted by the total Board. 

3.04 
A member of the Board may participate in a special formal 
meeting by means of conference telephone or similar 
communications equipment so long as all persons 
participating in the meeting can hear each other. 
Participation in a special formal meeting pursuant to this 
provision shall constitute presence in person at the 
meeting. Provided, however, that more than one-half of the 
Board members participating in a special formal meeting must 
be physically present at the meeting. 

3.05 
The Board shall consider at its regular formal meetings 
i terns that have been placed on the agenda. The Board may 
consider additional items of business at its regular formal 
meetings only by a majority vote of those present. 

3.06 
The business at each regular or special formal meeting shall 
be conducted under general parliamentary rules set forth in 
Robert's Rules of Order as modified by the rules and 
regulations of the Board. 
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Chapter Name Chapter No. Page 

POWERS 

BYLAWS 

3.07 
Formal meetings/sessions of the Board shall be open to the 
public and public notice shall be given as to the time and 
place. A formal meeting/session is defined as one which is 
convened for the purpose of memorializing final board action 
which is binding on the Board. 

3.08 
Emergency action may be taken by the Board between meetings 
if and when any matter arises which, in the opinion of the 
Chairperson, the President, or any three members of the 
Board, requires official action by the Board prior to the 
next ·meeting. An affirmative vote by telephone, facsimile, 
electronic mail or mail from five members is required for 
action. 

3.09 
Persons wishing to speak before the Board may do so during 
the Communications portion of the regular formal Board 
meeting. The Communications portion of the meeting shall be 
limited to thirty ( 30) minutes. Persons will be asked to 
identify themselves as to name, address and organization 
they represent, if any. 

3.10 
Persons desiring to address the Board must declare their 
intent on appropriate forms at least twenty-four (24) hours 
prior to the beginning of the Communications portion of the 
meeting. 

3.11 
The amount of time allotted for each individual to speak 
will depend on the number of persons wishing to speak. 
Normally, no individual should speak more than 15 minutes, 
but if there are more than two speakers, that time shall be 
reduced accordingly. 

3.12 
In those instances to which more than three persons wish to 
present their views to the Board and all represent a sinqle 
organization or unit, the presentation will be limited-to 
one spokesperson for 15 minutes or three presenters for five 
minutes each. 

3.13 
The Secretary to the Board of Regents shall be responsible 
for the preparation of the agenda. The Secretary will be 
responsible for contacting the President, the Chairpersons 
of Board Committees and the Chairperson of the Board for 
items to be placed on the agenda. 
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STATE TUITION RESTRAINT PLEDGE 

Section 27 

Regent Antonini moved and Regent Gordon seconded that the Board accept the State 
tuition pledge by not increasing Michigan resident undergraduate student tuition and fees in 
the current 2003-2004 academic year after December I, 2003, and not increasing Michigan 
resident undergraduate student tuition and fees for the 2004-2005 academic year above the 
rate of inflation (Detroit Consumer Price Index (CPI) of2.4%) contingent on the State 
restoring 3% of the fiscal2004 appropriation ($2,366,200) to base and the State imposing no 
further appropriation reductions in fiscal 2005. 

Motion Carried. 

REPORT: CAMPUS CONCEPT PLAN 

Section 28 

No Board action required. 

Section29 

REPORT: SARBANES-OXLEY ACT OF 2002 
COMPLIANCE BRIEFING 

Regent Antonini moved andRegent Morris seconded that the Board receive and place 
on file the Sarbanes-Oxley Act of 2002 Compliance Briefing and the November 20, 2003 
National Association of Colleges and University Business Officers' (NACUBO) Advisory 
Report. 

Motion Carried. 
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Section 30 

RECOMMENDATION: BOARD OF REGENTS 
FINANCE AND AUDIT COMMITTEE 

Regent Antonini moved and Regent Griffin seconded that the Board approve 
renaming the Board of Regents Finance Committee to the "Finance and Audit Committee" 
with specific audit related responsibilities as described in the Sarbanes-Oxley Act of 2002, 
Sections 301 and 407, and the National Association of College and University Business 
Officers (NACUBO) recommendations for institutions of higher education, as follows: 
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Chapter Name 

POWERS 

4.01 Chairperson 

Chapter No. Page 

BYLAWS 

ARTICLE IV 
OFFICERS AND ORGANIZATION 

The Board shall elect annually, at its first meeting each year, one of its own members to 
serve as Chairperson. Immediately following the election, the Chairperson shall be the 
presiding officer. The Chairperson shall perform such duties as may be prescribed by 
law or by the regulations of the Board. 

4.02 Vice Chairperson 
The Board shall elect annually, at its first meeting each year, one of its own members to 
serve as Vice Chairperson. The Vice Chairperson will act in the absence of the 
Chairperson. 

4.03 President 
The Board shall, as often as necessary, elect a President of the University who shall serve 
at the pleasure of the Board. He or she shall be an ex-officio member of the Board 
without a right to vote and shall serve as the University's chief executive officer. 

4.04 
As the chief executive officer of the University, the President shall exercise such powers 
as are inherent in the position in promoting, supporting the interests of the University and 
in managing and directing all of its affairs. The President may issue directions and 
executive orders not in contravention of existing Board policies. The President shall be 
responsible for all business policies as heretofore enacted or modified or hereafter 
established subject to the general policies established by the Board. The President shall 
instruct the proper administrative officers to prepare an annual budget which, upon the 
President's approval, shall be recommended by the President to the Board. The President 
shall exercise such other powers, duties and responsibilities as are delegated to or 
required of him or her by the Board of Regents. 

4.04 Secretary* 
The Board shall appoinl a Secretary to the Board who shall serve at the pleasure of the 
Board. The Secretary shall keep a public record of all actions of the Board. The 
Secretary shall be the custodian of the corporate seal and shall cause it to be used at the 
direction of the Board of Regents. The Secretary shall sign all requisitions for 
transactions directed by the Board and shall receive monthly statements of the 
appropriate accounts. 

*See Ineligibility- Section 4.13 

4.06 
The Secretary shall perform such other duties as may be required of him or her by the 
President and the Board of Regents, 
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Chapter Name Chapter No. Page 

BYLAWS 

4.07 Treasurer* 
The Board shall appoint a Treasurer to the Board who shall serve at the pleasure of the 
Board. The Treasurer is charged with the responsibility for the collection, custody and 
accounting for all monies due the University. The Treasurer is authorized to sign checks 
for the expenditure of funds approved by the Board of Regents and to refuse expenditures 
not authorized by the Board or by budgets approved by the Board. 

4.08 
The Treasurer shall sign all formal applications for grants of funds for research, extension 
or other University purposes as directed by the Board prior to the President's signature 
being placed on such documents. 

4.09 
The Treasurer shall prepare an annual financial report at the close of each fiscal year and 
such other interim reports as the President and Board of Regents may request. 

4.10 
The Treasurer shall perform such other duties as may be required by the President and the 
Board of Regents. 

4.11 
The Board shall also appoint an Assistant Treasurer to act in the absence of the Treasurer. 

4.12 Internal Auditor 
The Board shall appoint an Internal Auditor who shall report to the Board Finance and 
Audit Committee and receive supervision from the Treasurer. The Treasurer shall review 
and sign all requisitions for transactions directed by the Board. 

4.13 Ineligibility 
No member of the Board shaii be eligible to be appointed as Secretary or Treasurer of the 
Board as provided in enabling legislations, (Public Act #48 of the Public Acts of i 963 ... 
Second Extra Session.) 
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Chapter Name Chapter No. Page 

BYLAWS 

ARTICLE V 
COMMITTEES 

5.01 
The Board may appoint committees and prescribe their duties and functions. There shall 
be four standing committees of the Board: 

I. Educational Policies Committee 
2. Faculty Affairs Committee 
3. Finance and Audit Committee 
4. Student Affairs Committee 

5.02 
After the annual election of officers, the Chairperson of the Board shall appoint. 
Chairpersons of the standing committees and any special committees requested by 
members of the Board. 

5.03 
Special committees may be authorized or appointed by the Chairperson of the Board at 
his or her discretion. 

5.04 
All members of the Board serve as members of the standing committees. The 
Chairperson of the Board and the President of the University shall be ex-officio members 
of all standing committees. 

5.05 Educational Policies Committee 
The Educational Policies Committee shall be charged with the duty of reviewing and 
evaluating all existing educational programs. It shall also review all educational grants, 
requests for new programs, requests for new majors and minors, requests for new degrees 
and personnel appointments prior to action by the Board of Regents. 

5.06 
The Educational Policies Committee also shall be charged with the responsibility of 
making final recommendations to the Board on honorary degrees. 

5.07 Faculty Affairs Committee 
The Faculty Affairs Committee shall be charged with the duty of meeting with 
representatives of the faculty to discuss general concerns of the faculty excluding any 
matters covered by the collective bargaining agreement. The committee shall share its 
deliberations with the Board and make appropriate referrals to the other committees when 
further study on a matter is required. 
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Chapter Name Chapter No. Page 

BYLAWS 

5.08 Finance and Audit Committee 
The Finance and Audit Committee shall be charged with the duty of meeting with 
the Internal Auditor to discuss his or her operations and to recommend the adoption 
or revision of such general policies relating thereto as may be found desirable. 

5.09 
The Finance and Audit Committee shall be charged with the duty of reviewing the 
financial affairs and the property of the University and reporting its findings thereon to 
the Board. Further, the Finance and Audit Committee shall review all major proposed 
contracts prior to their being recommended to the Board for action. 

5.10 Student Affairs Committee 
The Student Affairs Committee shall be charged with the duty of meeting with student 
leaders to discuss programs, policies and general concerns of the students. The 
committee shall share its deliberations with the Board and make appropriate referrals to 
the other Board committees when further study on a matter is required. It shall make 
appropriate recommendations. 

Motion Carried. 
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RECOMMENDATION: AUDIT ENGAGEMENT LETTERS 

Section 31 

Regent Antonini moved and Regent Griffin seconded that the Board approve and 
place on file the 2004 audit engagement letters from PricewaterhouseCoopers for audits of 
the University. These include: I) the Michigan Economic Development Commission 
(MEDCO) Job Training Program grants, 2) the University's Intercollegiate Athletics 
Program agreed-upon-procedures, and 3) financial statement audit; audit of compliance with 
requirements applicable to each major federal program (OMB Circular A-133); the 
crosswalks for the State of Michigan Comprehensive Annual Financial Report (CAFR); 
WEMU-FM financial statements and completion of the Corporation for Public 
Broadcasting's Annual Financial Report and Schedule ofNonfederal Financial Support; and 
preparation of Form 990T. 

Motion Carried. 

Section 32 

POLICY AMENDMENT: SELECTION OF 
EXTERNAL AUDITOR 

Regent Antonini moved and Regent Gordon seconded that the Board amend Policy 
II. 1.5, Selection of External Auditor. 
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UNIVERSITY POLICY STATEMENT: 

Ext em a I auditors shall be appointed by the Board of Regents to perform the annual financial 
audits within the following guidelines: 

The external auditor shall report directly to the Board of Regents. 

The Finance and Audit Committee shall be directly responsible for the appointment. 
compensation and oversight·ofthe·extemal auditor. 

External auditor firms performing audit services are prohibited from performing non-audit 
services unless expressly approved by the Board of Regents; 

Audit engagement letters must be approved by the Board of Regents. 

The "lead" audit partner must rotate off the audit at a minimum of every seven years with a 
time-out of two-year. 

The external audit firm cannot have employed the CEO, CFO, Controller, Chief Accountant, 
or any person in an equivalent position, during the one-year period preceding the audit, 
without prior approval of the Board of Regents. 

The Finance and Audit Committee shall evaluate the performance of the external audit firm 
annually. 

External audit services will be competitively bid at a minimum of every five years with 
presentation to the Board of Regents for final external audit firm acceptance. 

Records related to audits should be stored for a minimum of seven years. 

The external audit firm must report to the audit committee: 

1. All critical accounting policies and practices used by the client that have been discussed 
with management; 

2. Aii aitemative treatments of financial information, ramifications of such use, and the 
treatment preferred by the public accounting firm; 

3. Other material written communication between the public accounting firm and 
management, such as the management letter or schedule of unadjusted differences. 
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PRACTICE: 
The policy is based on guidance from the Sarbanes-Oxley Act of 2002 and the National 
Association of College and University Business Officers (NACUBO) and is to be implemented 
accordingly. 

RESPONSIBILITY FOR IMPLEMENTATION: 

The Vice President for Business and Finance, or his/her designee(s), has overall responsibility for 
implementation and administration of this policy and for adopting, amending and/or revising 
related administrative policies and procedures. 

SCOPE OF POLICY COVERAGE: 

This policy applies to the annual audits of Eastern Michigan University. 

Motion Carried. 
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REPORT: MPSERS BRIEFING 

Section 33 

Regent Antonini moved and Regent Griffin seconded that the Board receive and place 
on file the Michigan Public School Employees' Retirement System (MPSERS) Briefing 
dated March 16, 2004. 

Motion Carried. 

REPORT: INVESTMENT MANAGEMENT BRIEFING 

Section 34 

Regent Antonini moved and Regent Griffin seconded that the Board Receive and 
place on file the Investment Management Briefing dated March 16, 2004. 

Motion Carried. 

NEW BUSINESS: APPOINTMENT OF BOARD OFFICER 

Section 35 

Regent Antonini moved and Regent Griffin seconded that the Board approve the 
appointment of Dan Cooper as Interim Assistant Treasurer to the Board of Regents. 

Motion Carried. 
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MEETING ADJOURNED 

Regent Incarnati moved and Regent Antonini seconded that the Regular meeting of 
the Board of Regents be adjourned at 2:35p.m. 

Respectfully Submitted, 

Dana C. Aymond 
Secretary to the Board of Regents 
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COMMUNICATIONS SECTION 



Women's Basketball Team 

~ereas, the Eastern Michigan University women's basketball team compiled a record of 22-8 overall, 12-4 in the Mid
American Conference and won its first Mid-American Conference Tournament Championship in school history. 

!llhereas, the Eastern Michigan University women's basketball team's MAC Tournament Championship earned an NCAA 
tournament berth in the fo.y1ideast Regional, the program's first 1'-~CAAappearance. 

~ereas, the Eastern Michigan University women's basketball team won the program's first MAC West Division title. The 
championship marks the first-ever West title in EMU basketball history, men or women, since the league switched to divisions 
in the 1997-98 season, and 

~ereas, Head Coach Suzy Merchant became the first female coach in any EMU sport to win a MAC title, and 

1.\!hereas, senior Marion Crandall led the nation in three-point field goal percentage at 50.7 percent, and 

l.\1hereas, junior Ryan Coleman was named first team All-Mid American Conference, and 

~ereas, sophomore Nikki Knapp was named second teamAil-MidAmerican Conference, and 

~et'eas, senior Marion Crandall was named honorable mentionAll-MidAmerican Conference, and 

lhereas, freshman Sarah VanMetre was selected Mid American Conference Sixth Man of the Year, and 

1.\!hereas, sophomore Nikki Knapp, and junior Ryan Coleman were both named to the All-Tournament team for the 2004 
MAC Women's Basketball Championships and Coleman was named the tournament's Most Valuable Player, and 

~ereas, freshman Sarah VanMetre (Dec. 21, 2003), sophomore Nikki Knapp (Dec. 7, 2003),junior Ryan Coleman (Jan 11, 
2004) and senior Marion Crandall (Feb. 15, 2004 and Feb. 22, 2004) were named MAC West Division Players of the Week, 
and 

~ereas, the 22 overall victories and 12 conference wins are most in the program's28-year history, and 

1.\!hereas, the Eagles set a school record for most consecutive victories with eight. The previous best had been seven games, 
which was accomplished two other times, and 

~hereas, the Eagles led the conference in scoring offense, scoring defense, scoring margin, field goal percentage, three
point field percentage, three-point field goals made and assists, and 

~ereas, Marion Crandall connected on a school-record eight threes breaking the mark of seven set by teammate Sarah 
VanMetre earlier in the season at Michigan State. The eight treys are also tied for the fourth most in MAC history and tied 
for the third most in a league contest, and 

~ereas, the Eagles set single-season records for most points (2193), three-point field goals (221 ), and assists ( 4 78), 

Now, therefore, be it resolved, that the Eastern Michigan University Board of Regents 
congratulates the Women's Basketball Team for its success and commends the team for 
the honor and distinction they have brought themselves and Eastern Michigan University. 



Men's Swimming and Diving Team Resolution 

hereas, the Eastern Michigan University men's swinuning and diving team compiled an overall record of eight wins and 
.nree losses and a Mid-American Conference record of four wins and no losses during the 2003-04 season; and 

~ereas, the Eastern Michigan University men's swimming and diving team won it's fifth consecutive Mid-American 
Conference title with a final meet score of 1,010 points, shattering the previous record of938 points, set by the Eagles in 2003; 
and 

!mhereas, the Eastern Michigan University men's swinuning and diving team finished undefeated in Mid-American Confer
ence meets for the sixth straight year and for the 19th time in school history; and 

l\t!ereas, the Eastern Michigan University men's swimming and diving team won it's 24th Mid-American Conference title 
. having been a member of the conference for 30 seasons; and 

1.\!hereas, at the 2004 Mid-American Conference Championships, the Eastern Michigan University men's swimming and 
diving team won 15 of the possible 20 events and the EMU relay teams swept all five events; and 

!mhereas, freshman Dan Wahl was named Co-Outstanding Swimmer of the Meet, winning three individual titles and swim, 
ming on three victorious relay teams. He set three EMU freshman records and two varsity records, posting an NCAA 
consideration time in the 200 individual medley; and 

l\t!ereas,junior Doug Fleming won three individual titles, sweeping the backstroke events, and swimming on four winning 
relay teams; and 

.Jhereas, freshmen Jason Piercey won the 500 freestyle event and Steven Hill won the 1650 freestyle event. Hill became 
the 12th straight EMU swimmer to win that event at the conference championships; and 

LWhereas, senior John Bartlet won his third consecutive 200 breaststroke title and senior Adam Cook was a member of three 
winning relay teams and John Henikman won the I 00 breaststroke event; and 

LWhereas, Eastern Michigan placed II swimmers on the All-MAC firstteam and two on the All-MAC second team; and 

1.\!hereas, Eastern Michigan placed seven members (John Bartle!, Doug Fleming, Kevin Garman, Branislav Hronsky, Ondrej 
Pekarovic, Alex Schulz and Eric Stanczyk) on the Academic All-MAC team, the most by any MAC school; and 

!mhereas, the EMU men's swimming and diving team was named an Academic All-America team for the sixth year in a row 
by the College Swimming Coaches Association of America; and 

!.Whereas, Eastern Michigan Head Coach Peter Linn has an overall record of 125-34 and a Mid-American Conference 
record of80-6 in his 16 seasons as the head coach. He has also led the Eastern Michigan University men's swimming and 
diving team to 14 conference championships during his tenure; 

D'iow, therefore, be it resolved, that the Eastern Michigan University Board of Regents congratulates the men's swimming 
and diving team, Head Coach Peter Linn, Diving Coach Buck Smith, and Assistant Coach David Griffore for their success 
and commends them for the honor and distinction they have brought themselves and Eastern Michigan University . 

• •ow, therefore, be it resolved, that the Eastern Michigan University Board of Regents 
congratulates the Men's Swimming and Diving Team for its success and commends the 
team for the honor and distinction they have brought themselves and Eastern Michigan 
University. 



Men's Indoor Track and Field Team Resolution 

'ilhereas, the Eastern Michigan University men's indoor track and field team compiled 186 team points to capture its 
,tinth consecutive Mid-American Conference indoor championship in the meet held, Feb. 27-28, 2004, at EMU's Bob 
Parks Track; and 

~ereas, the Eastern Michigan University men's track and field team won seven individual and relay titles at the 2004 
Mid-American Conference championships, and 

~ereas, senior Jordan Desilets was named the Most Valuable Performer of the MAC championships by breaking two 
individual MAC records winning both the mile run, and the 3,000-meter run while turning in a runner-up finish in the 
5,000-meter run. He was named to the All-MAC first-team, and went on to earn All-American honors with a seventh
place finish in the mile run at the 2004 NCAA Indoor Championships; and 

t.Whereas, senior Gavin Thompson was also a first-team All-MAC performer, breaking MAC records in the mile and 
5,000 meter runs. His effort at the MAC championships earned him the Most Outstanding Performance of the event, and 
a spot in the mile run at the NCAA championships; and 

~hereas, junior Brandon Jiles and Tina N'Goy and freshman Dave Adamek were named first team All-MAC and 
freshman Matt Pinter and sophomore Rob Ellerman were named second team All-MAC; and 

~ereas, freshman Dave Adamek was a conference first-teamer after winning the MAC championship in the shot put, 
the first EMU individual champion in the event since 200 I; and 

~hereas, freshman Matt Pinter was named to the All-MAC second-team after his runner-up finish in the shot put; and 

~ereas, junior Tino N'Goy came away with a first-place finish in the 60-meter hurdle competition, and was named to 
the firsHeam; and 

~ereas, sophomore Rob Ellerman was a second-place finisher in the high jump at the MAC championships earning 
second-team All-MAC status; and 

~ereas, EMU head coach Brad Fairchild won his fourth Coach of the Year award, leading his team to the second-most 
points in conference history. A week and a half later, he was named the NCAA Indoor Great Lakes regional Coach of the 
Year by the United States Track Coaches Association, and 

Now, therefore, be it resolved, that the Eastern Michigan University Board of Regents 
congratulates the Men's Indoor Track and Field Team for its success and commends the 
team for the honor and distinction they have brought themselves and Eastern Michigan 
University. · 



. ORAL REPORT TO BE MADE BY THE PRESIDENT 



SECTION: 1 

BOARD OF REGENTS DATE: 

EASTERN MICHIGAN UNIVERSITY 
June 15,2004 

RECOMMENDATION 

REPORT: TREASURER'S 

ACTION REQUESTED 
It is recommended that the Treasurer's Report for the month of April 2004 be received and 
placed on file. 

STAFF SUMMARY 
As of April30, 2004, Cash and Investments totaled $100,920,797 and were invested to return a 
total annualized return of 1.73%. Summarized below is Eastern's latest investment performance 
compared to the established benchmarks. 

Short-Term MMF Weighted Average Total Return 
Benchmark: Money Fund Report's Prime Inst. Average 
Short-Term Bond Funds Weighted Average Total Return 
Benchmark: Weighted Average Of Fund's Benchmarks 
Intermediate Duration Government Agency Bonds 
Benchmark: Five Year Treasury Note 

0.91% 
0.72% 
1.61% 
1.03% 
4.63% 
3.62% 

Specifics as to the quality, duration, and other related features of the University's investment 
portfolio are itemized on pages 1 and 2 of this report. In general: 

The portfolio has no investments in equities. 
The portfolio has no leveraged investments. 
The portfolio has no speculative derivatives. 
100% of the portfolio is in fixed income 
obligations. 

0% of the portfolio is in variable rate 
obligations. 

• · Average weighted credit quality of the 
portfolio is AA+. 
Average weighted maturity of the 
portfolio is approximately 2.16 years. 

Cash and investments (excluding bond proceeds) as of April30, 2004 decreased by $2.3 million 
when compared to April2003. This decrease was due primarily to a timing issue involving Pel! 
Grant funding ($0.9 million), higher accounts receivable ($0.7 million) and Spring financial aid 
refunds having been wired to student Higher One accounts instead of being disbursed with a 
check as they were in 2003 ($0. 7 million). 

FISCAL IMPLICATIONS 
The investment income is expected to meet budget. 

ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 

uii'iversity Executive Officer 



leash 

EMU 
Comerica Bank/U.S. Bank 

Eagle Crest 
Citizen's Bank 
Total Cash 

)Investments 

Monel£ Market Funds 
Dreyfus Institutional Preferred 
Bane One Prime Money Market Fund 

Total Money Market Funds 

Short-Term (0-5 Yearl Bond Funds 
DFA One-Year Fixed Income (Ultrashort) 
One Group Ultra Short-Term Fund (Ultrashort) 
Vanguard Short-Term Corporate 

Total Short Term Funds 

Federal Home Loan Call) 
Fed. National Mortgage Assoc. (5/25/04 Call) 

Total Agency Bonds 

Total Non-C.ash Investments 

!Total Cash And Investments 

Notes: 

Eastern Michigan University 

CASH AND INVESTMENTS 
April 30, 2004 

Date 
Settled 

Mature/ 
Call Date 

Account Balance 
Dollars Pet. Total 

n/a n/a $22,785,129.49 22.58'io 

n/a n/a $418,205.68 0.41% 
$23,203,335.17 22.99% 

Daily n/a $0.00 0.00% 
Daily n/a 1.30% 

1.30% 

Monthly n/a $19,307,400.86 19.13% 
Monthly n/a 40,402,813.27 40.03% 
Monthly n/a 7,693,964.87 7.62% 

$67,404,179.00 66.79% 

6/21/02 6/21/07 $3,000,000.00 2.97% 
2/25/04 8125/09 5.95% 

8.92% 

$77,717,461.91 77.01% 

$100,920,797.08 100.00% 

Annualized 
YTD Actual 
Total Return 

1.0000% 

0.0000% 

0.9864% 
0.9076% 
0.9076% 

0.8388% 
1.9838% 
1.5977% 
1.6115% 

5.0000% 
4.4500% 
4.6331% 

1.9496% 

1.7272% 

Prior Month 
Annual. YTD 
Total Return 

1.0000% 

0.0000%. 

0.9977% 
0.9111% 
0.9111% 

1.4296% 
2.7143% 
3.2807% 
2.4022% 

5.0000% 
4.4500% 
4.6331% 

2.6339% 

2.1643%1 

The Dreyfus Institutional Preferred Money Market Fund invests in a diversified portfolio of high quality, short-term debt securities. 
The NAVis fixed at $1.00/share and the average maturity of the fund approximates 50 days. EMU has access to its funds on a daily 
basis. 

The Bane One Prime Money Market Fund invests in corporate money market securities including commercial paper, funding 
agreements, CO's and Bank Obligations. The NAVis fixed at $1.00/share and the average maturity of the fund approximates 50 days. 
EMU has access to its funds on a daily basis. 

Dimensional Fund Advisors' One.. Year Fixed Income Fund invests in high quality corporate commercial paper and notes, 
bank CO's and notes, and Treasury and Agency Instruments. The average maturity approximates 1 year. EMU has access to its 
funds on a daily basis. 

Bank One's Ultra Short-Term Bond Fund invests in all types of debt securities, including mortgage-backed securities, 
asset-backed securities, and money market instruments. As part of its main Investment strategy, the Fund invests in adjustable rate 
mortgage pass-through securities and other securities representing an interest in or secured by mortgages with periodic interest rate 
resets. The average maturity approximates 2.0- 2.5 years. EMU has access to its funds on a dally basis. 

The Vanguard Short-Term Corporate Fund Invests In corporate bonds and U.S. Treasury and government-backed securities. 65% 
of assets are invested in high-quality instruments, 30% in medium-quality corporate bonds, and 5% in non-investment-grade bonds. 
The average maturity approximates 2.5- 3 years. EMU has access to its funds on a daily basis. 
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SECTION: 2 

BOARD OF REGENTS DATE: 

EASTERN MICHIGAN UNIVERSITY June 15, 2004 

RECOMMENDATION 

REPORT: INTERNAL AUDIT 

ACTION REQUESTED 
It is recommended that the Internal Auditor's activity report for the period March - June 2004 be 
received and placed on file. 

STAFF SUMMARY 
The reports for the Payroll, Research Grants and Corporate Contracts, and Children's Institute 
internal audits have been issued. The reports include findings and corresponding 
recommendations to improve controls. The recommendations have been discussed with the 
appropriate personnel. Management agrees with the recommendations and is proceeding with 
actions to implement the recommendations. Andrews Hooper & Pavlik P.L.C. is satisfied that 
management's responses will satisfy the intent of the recommendations. 

Also attached is a report prepared by University management on the status of audit 
recommendations made from the previous Software Compliance, Snow Health Center and Ticket 
Sales audits completed in February 2004. As noted in the report, management has agreed with 
the internal auditor's recommendations and has found that most of the recommendations have 
been fully implemented or are in progress. 

Enclosed is the updated internal audit schedule, including budget and actual hours as well as 
budget and actual fees billed, for the period ending September 30, 2004. 

FISCAL IMPLICATIONS 
It is expected that fiscal year 2003-2004 expended resources will be within approved budget 
limitations. 

ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board Approval. 

Date 

C:\Documents and Settings\SBtazln\My Documents\BoardUune04\AHPUune 04 recommendation.doc 
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~ 
ANDREWS HOOPER & PAVLIK P.L.C. 

Certified Public Accountants 

Date: February 27, 2004 

To: Mr. John Beaghan 
Inteiim VP of Business and Fina.lJ.Ce 

From: Andrews, Hooper & Pavlik, P.L.C. 
Internal Audit 

Re: AUDIT REPORT 
PAYROLL 

Attached is the report for the internal audit review of the internal control process for Payroll. 
Revisions based on discussions with Mr. Daniel Cooper, Interim University Controller and 
Director of Financial Services, and review of support for compensating controls have been 
incorporated . 

. If you have any questions, comments, or concerns or would like more details relative to this 
report, please do not hesitate to call Jeff Fineis at (517) 487-5000 or Bryan Anderson at (248) 
340-6050. 

Your cooperation with this request and assistance and support provided during this audit is 
appreciated. 

Attachment 

cc: Board of Regents 
Daniel Cooper 

~-
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AUDIT REPORT 
PAYROLL 

Background 

In January 2003, EMU went live on the Banner Payroll Module. Regular payroll processing is 
now done in three separate cycles: Bi-weekly Staff, Bi-weekly Students.and Graduate Assistants, 
and Semi-Monthly which has combined non-bargained for staff and faculty. 

Biweekly Staff 

The biweekly staff payroll is comprised of union employees, employee consultants and 
temporary employees. Union employees include food service employees, maintenance 
employees, professional/technical employees, clerical staff, and police. Certain employees are 
paid on the basis of positive hours and, therefore, must report all hours worked. The remaining 
employees' hours default to scheduled hours and, therefore, only report exception time (i.e. sick) 
for the purpose of tracking these hours. The biweekly staff are paid approximately two weeks 
following the last day of the pay period. 

Biweekly Students and Graduate Assistants 

The biweekly students and graduate assistants payroll is substantially the same as the biweekly 
staff. They are paid alternating weeks with the biweekly staff Students are paid on the basis of 
positive hours so the system defaults in zero hours, therefore, students must report all hours 
worked. 

Semi-Monthly Staff and Faculty 

The semi-monthly payroll consists of administrative professionals, confidential clericals, 
employee consultants, athletic coaches, faculty, temporary faculty, and lecturers. Faculty and 
lecturers are further divided into groups: faculty 16, faculty 24, lecturer 16, and lecturer 24. 
Faculty/lecturer 16 is used for faculty and lecturers choosing to be paid on an academic year 
basis (16 semi-monthly pay periods September through April). Faculty/lecturer 24 is used for 
faculty and lecturers choosing to be paid on a calendar year basis (24 semi-monthly pay periods). 
All semi-monthly employees are paid to date (i.e., paid on the 15th of the month for hours 
worked the 1 51-15th of the month). · 

Off Cycle Checks 

On a periodic basis, the payroll department issues off cycle checks. Examples include an 
employee who is due back pay, voiding and replacement of an incorrect check, or some other 
emergency need. 
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Objectives and Scope 

Our objectives were to evaluate the adequacy of internal controls and overall efficiency for 
payroll processing and review proper recording of payroll in the accounting records. 

The scope of our audit included reviewing the policies and procedures in place for accurate and 
controlled processing of payroll transactions. We did this by reviewing current policies, 
procedures, and transactions, inquiring of appropriate personnel as to whether the payroll office 
a.Tld t.he University's policies a11d procedures were in place a.11.d operational, a.."'ld tested the 
accuracy, control and timeliness through inquiry, observation, sampling, review, support, and 
reperformance. Our procedures were designed to review the three payroll cycles and off cycle 
checks selected for our tests. Our audit covered the period January 1, 2003 through December 
31,2003. 

Conclusion 

We concluded that the University's internal controls appear to be in effect over the Payroll 
process and recording. We did, however, identify opportunities for strengthening the internal 
control enviromnent in some areas reviewed and improving operating efficiencies. 

The remainder of this report details work performed and criteria used in supporting our 
conclusions. We have included recommendations to management for improving the internal 
control process and increasing operating efficiencies. 

We completed our audit fieldwork on February 27, 2004. 

This report is intended for the information and use of the Eastern Michigan University Board of 
Regents and Management and is not intended to be and should not be used by anyone other than 
these specified users. · 
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Findings and Recommendations 

1. Finding - General 

We noted during our testing that one entire department does not show up on the "cost reports," 
therefore, for this department payroll needs to manually verify each separate check on screen for 
accuracy. We also noted during our testing that an employee was listed three times on the cost 
report because the etnployee was paid out of three different funds, each iisting showed the total· 
combined hours appearing as if the employee was paid for 3 times as many hours as worked. 
However, it should be noted that this employee did receive the correct pay. 

Recommendation 

We recommend that the "cost reports" be modified to include all departments. We also 
recommend that the Payroll Department change the format of this report to include the separate 
hours per department instead of total combined hours to be more consistent with other reported 
items in the cost report and to avoid accidental overpayment of these multi-department 
employees. 

Management's Response: We agree and a new cost report has now been implemented that 
corrects the reporting issues. 

2. Finding- Bi-weekly student and graduate assistants 

We noted during our testing that an employee with overtime hours had their total reported 
regular hours adjusted by the departmental payroll processor to achieve the correct pay, instead 
of properly reporting regular and overtime hours and receiving the time and a half pay for 
overtime worked. However, it should be noted that this employee did receive the correct pay. 

Recommendation 

We recommend that regular and overtime hours bereported as actually incurred. 

Management's Response: We agree and we will communicate this to the processors in each 
department. 
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~ 
ANDREWS HOOPER & PAVLIK P.L.C. 

Certified Public Accountants 

Date: April 21, 2004 

To: Mr. Paul Schollaert 
Provost and VP for Economic Affairs 

From: Andrews, Hooper & Pavlik, P.L.C. 
Internal Audit 

Re: AUDIT REPORT 
RESEARCH GRANTS AND CORPORATE CONTRACTS 

Attached is the report for the internal audit review of the internal control process for Research 
Grants and Corporate Contracts. Revisions based on discussions with Mr. Brian Anderson, 
Director of the Office of Research Development, Ms. Pamela Hill, Director of the Center for 
Organizational· Risk Reduction, and Ms. Barbara Hopkins, Director of the Center for Quality, 
and review of support for compensating controls have been incorporated. · 

If you have any questions, comments, or concerns or would like more details relative to this 
report, please do not hesitate to call Jeff Fineis at (517) 487-5000 or Bryan Anderson at (248) 
340-6050. 

Your cooperation with this request and assistance and support provided during this audit is 
appreciated. · 

Attachment 

cc: Board of Regents 
John Beaghan 
Daniel Cooper 
Brian Anderson 
Pamela Hill 
Barbara Hopkins 
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AUDIT REPORT 
RESEARCH GRANTS AND CORPORATE CONTRACTS 

Background 

As an integral part of the State-supported, public education system, Eastern Michigan University 
(the University) is responsible for providing leadership for developing creative, innovative, and 
collaborative approaches to meet learning and research demands created as a result of a 
dramatically changing world. . The University is dedicating to improving the quality of life 
within the global community it serves through teaching, contract learning, research, and service. 
The University accomplishes these objectives through the Office of Research Development and 
the Centers for Corporate Training. 

Office of Research Development 

The Office of Research Development supports faculty seeking funding for research and special 
projects from external agencies through contracts or grant awards. Office of Research 
Development services include: 

• Identification of funding sources 
• Initiation and coordination of proposal development 
• Organization and support to faculty teams developing large projects 
• Preparation of proposal development and institutional documents 
• Liaison to sponsors 
• Interpretation of guidelines and regulations 
• Negotiations of grant agreements and contracts 
• Monitoring grant awards 
• Assistance in project management 
• Liaison to Payroll, Personnel, Accounting, Legal Affairs, and Purchasing 
• Assurance of University compliance with all applicable laws and government regulations 

regarding academic integrity, conflict of interest, use of human subjects in research, 
humane care and treatment oflaboratory animals, and radiation safety 

• Recommending expenditures for health and safety in research and instructional 
laboratories 

• Free grant-writing workshops for faculty, staff, and graduate students 
• Publication of a newsletter armouncing new grants and funded projects 

For our testing of the Office of Research Development, we selected a sample of non-federal and 
non-Centers for Corporate Training grant awards and corporate contracts and performed 
procedures to assess the existence, validity and authorization of grants and corporate contracts, 
as well as the effectiveness of the policies and procedures related to acquiring, preparing and 
administering an award or contract. 
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Centers for Corporate Training 

The Centers for Corporate Training (the Centers) are dedicated to partnering with professionals, 
businesses, organizations and other higher education institutions to provide conceptually-based 
workplace research and education for improving any organization's quality of work life and 
global competitive position. The Centers is a self-funded department under the University 
umbrella and is the "Main Outreach to Business and Industry" for the University. The Centers 
provide a direct public service to better trflin employees in business a..'tld industry, who carmot (or 
might not) provide the education to their employees themselves. The Centers also support the 
University's college and academic programs through development of research grant proposals, 
outreach through professional organizations and utilization of faculty for customer consultation. 
The Centers offer this training to corporations from two different centers and a variety of 
different formats. The two centers are: 

• The Center for Quality 
• The Center for Organizational Risk Reduction 

The four formats of corporate training offered are Open Emollment, Small Contracts, Large 
Contracts, and Grants, which can involve on-site or off-site seminars, conferences, classes, and 
consultations. The training is performed by independent contractors from either the faculty or an 
outside consulting firm. The online provider, eHigherEducation, works with the Centers to 
develop online courses which expands the market potential to anytime, anywhere services. 

For our testing of the Centers for Corporate Training, we selected a sample of corporate contracts 
and performed procedures to assess the existence, validity and authorization of corporate 
contracts, as well as the effectiveness of the policies and procedures related to acquiring, 
preparing and administering a contract. In addition, we reviewed the internal audit/assessment 
reports, Quality Registrar audits, and Michigan Jobs Commission audits for their findings, 
compliance, recommendations and actions by management, as well as if they were performed in 
a timely manner. 

· Objectives and Scope 

Our objectives were to evaluate the adequacy of internal controls and overall efficiency for 
Research Grants and Corporate Contracts and review adherence to their policies, procedures and 
recording. 

The scope of our audit included reviewing the policies and procedures in place specific to the 
acquisition, preparation and administration of grants and corporate contracts for the Office of 
Research Development and Centers for Corporate Training. We did this by reviewing the 
current policies, procedures and transactions, inquiring of appropriate personnel as to whether 
the University's policies and procedures were in place and operational, and tested the accuracy, 
control, and documentation through inquiry, observation, sampling, review, support, and 
reperfonilance. · Our procedures focused on non-federal grants and corporate contracts. Our 
audit covered the period from January 1, 2001 through March 31,2004. 
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Conclusion 

We concluded that the University's internal controls appear to be in effect over the Research 
Grants and Corporate Contracts process. We discovered no significant findings and make no 
recommendations. 

We completed our audit fieldwork on April 21, 2004. 

This report is intended for the information and use of the Eastern Michigan University Board of 
Regents and Management and is not intended to be and should not be used by anyone other than 
these specified users. 
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~ 
ANDREWS HOOPER & PAVLIK P.L.C. 

Certified Public Accountants 

Date: May 6, 2004 

To: Mr. Jim Vick 
Vice President of Student Affairs 

Re: AUDIT REPORT 
. CHILDREN'S INSTITUTE 

Attached is the report for the internal audit review of the internal control process for the 
Children's Institute. Revisions based on discussions with Christine Aris, Associate Director of 
the Children's Institute, and Beth Kahl, Administrative Assistant of the Children's Institute, and 
review of support for compensating controls have been incorporated. 

If you have any questions, comments, or concerns or would like more details relative to this 
report, please do not hesitate to call JeffFineis at (517) 487-5000 or Bryan Anderson at (248) 
340-6050. 

Your cooperation with this request and assistance and support provided during this audit is 
appreciated. 

Attachment 

cc: Board of Regents 
John Beaghan 

· Daniel Cooper 
Christine Aris 
BethKahl 
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AUDIT REPORT 
CHILDREN'S INSTITUTE 

Background 

The Children's Institute (the Institute) is a childcare center that is open to children of Eastern 
Michigan University (the lJvJversity) students, employees a.'ld also to the general public. The 
Institute is licensed for up to 150 children, ranging in age from 18 months to 7 years old. The 
Institute usually has approximately 140 children enrolled in the childcare ranging in age from 18 
months through kindergarten. They also hold a summer camp for children entering kindergarten 
through first grade. Children stay at the Institute anywhere from a half a day up to a full day. 
One stipulation on the length of stay is that the child must be enrolled at least two separate half
days per week. 

The Institute must be licensed. In order to have the state license renewed, the Institute is audited 
by the Michigan Department of Consumer and Industry Services every two years. The audit 
consists of a health inspection, fire inspection and a licensing inspection in which a series of 
requirements are tested. 

Prior to a child being enrolled in childcare or camp, the parent must fill out a registration form, 
indicating what times and days they want their children to attend. The times for camp are very 
flexible, with the parent having .the option of enrolling their child in only one weekly session or 
as many as eight sessions, with their child attending at least three days per week. The camp runs 
Monday through Friday during the summer semester. During the summer, there is no childcare 
offered for kindergarteners. The only option for them is camp. The main difference between 
camp and childcare is that camp is more flexible and includes fieldtrips and swimming lessons. 

Fees for the camp currently range from $20 to $31 per day. Fees for childcare are based on 
whether or not the parent is enrolled as a student at the University, the age of the child, if the 
child is enrolled for half days or full days and fees currently range from $19 to $43 per day. 

Daily Procedures 

When a payment for childcare services is received, a payment receipt (carbonless copy) is 
completed and validated on the cash register. The payment receipt includes the type of payment 
(check, credit card or cash), what the payment is for (child care payment or summer camp 
payment), the amount paid, the child's name, the date and signature of the person who prepared 
the receipt. The top (white) copy is kept and the bottom (yellow) copy is attached to the register 
receipt and given to the parent. 

At the end of the day, a register tape is run that shows the number of transactions for the day and 
the dollar total for the day. A tape is also run from the credit card machine to show the number 
of credit card transactions for the day and the total dollar amount of credit card transactions. The 
total dollar amount on the tape is reconciled to what is in the drawer . and the number of 
transactions processed that day. 
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The next day all of the payment receipts are posted to the individual accounts. Then the daily 
deposit is prepared. A 'Transmittal Sheet for Cash Deposits' is filled out listing the amount of 
cash, checks and credit cards and the total. The check and credit card totals are reconciled to the 
total on the register tape. 

Once the daily reconciliation is complete, it is placed in to the safe. Bonnie then takes the 
deposit over to the cashier's office. The Institute keeps a list on a monthly basis of all deposits 
made. This list is agreed to Banner statements. · 

Financial Aid Options 

There are several financial aid options available to parents who emoll their children in the 
Institute. Students may apply for childcare financial aid through the University. A financial aid 
application form must be filled out by the student (parent) each semester and returned to the 
Institute. Some of the parents are able to get childcare support from the Family Independence 
Agency. 

The Michigan Department of Education has awarded the Institute a grant for children who meet 
certain criteria. Proper documentation must be maintained by the Institute indicating the reason 
the family needs the assistance and support for the reasons given (Risk Factors Form). The 
Michigan Department of Education audits the Institute every three years. During this audit, the 
State looks at the records of all children covered under the grant to make sure the Institute 
maintains proper documentation on the eligibility of the children that receive the grants. 

There are currently 24 children in the Institute who are part of the MDE program. The State also 
requires the Institute to file semi-annual reports. These reports contain information on the 
children receiving the grants and a list of programs that the parents have attended. We 
performed internal audit procedures over this area during our regulatory internal audit and 
therefore we did not focus on this area during our current internal audit of the Institute. 

The Lincoln Scholarship is another option and is part ofthe EMU Foundation Endowment Fund, 
which allows for the interest on the endowment to be awarded each year. Parents are given a 
copy of the scholarship application to fill out and return. The Institute is responsible for 
selecting the children who will receive the awards. This scholarship is childcare funding support 
for minority and/or handicapped children. Its distribution is based on both financial need and 
race/ethnic designation. This scholarship has a maximum award of $300 per family. 
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Objectives and Scope 

Our objectives were to evaluate the adequacy of internal controls and overall efficiency of the 
Children's Institute. 

The scope of our audit included reviewing the policies and procedures in place as well as 
transactions specific to the Children's Institute. We did this by reviewing the current policies, 
procedures and transactions, inquiring of appropriate personnel as to whether the University's 
policies and procedures were in piace and operational, and tested the accuracy, control, and 
documentation through inquiry, observation, sampling, review, support, and reperformance. 
Specifically, we reviewed the daily reconciliation process performed by the Institute for a sample 
of days and reviewed a sample of children's files to ensure that the proper documentation was in 
the files and the amount billed to the parents was accurate and properly recorded. Our audit 
covered the period from January I, 2003 through March 31, 2004, 

Conclusion 

We concluded that the University's internal controls appear to be in effect for the Children's 
Institute. We did, however, identify opportunities for strengthening the University's internal 
control environment and improving operating efficiencies in some areas reviewed. 

The remainder of this report details work performed and criteria used in supporting our 
conclusions. We have included recommendations to management for improving the internal . 
control process and increasing operating efficiency over the Institute's processes and practices. 

We concluded our audit fieldwork on May 6, 2004. 

This report is intended for the information and use of Eastern Michigan University Board of 
Regents and Management and is not intended to be and should not be used by anyone other than 
these specified users. 
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Finding 

We noted during our testing that the Children's Institute does not have a policies and procedures 
manual for cash collection and control. 

Recommendation 

We recommend that a cash collection/control policy and procedure manual be developed for the 
Chiidren's Institute. The manual should address proper separation of duties for cash coiiection, 
daily deposit preparation, and record update in the financial system. Document signature and 
date requirements, review of the daily deposit by a person other than the preparer and overall 
adherence to the University's deposit guidelines should also be detailed. 

Management Response 

We agree. We will create a fiscal operation manual to insure that employees are properly 
instructed on the appropriate policies and procedures related to the collection/control of cash. 

Finding 

We noted during our testing that signatures and dates were not present on contracts or other 
required documents in a time! y manner. . 

Recommendation 

We recommend that all contracts and other required documents be signed and dated by an 
authorized person in a timely manner. 

Management Response 

· We agree. We will review signature and date requirements with all employees to insure that 
contracts and documents are signed and dated in a timely manner. 
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STATUS OF AUDIT RECOMMENDATION 

June 15, 2004 

Software Compliance 
Snow Health Center 

Ticket Sales 

Prepared by 
Vice President for Business and Finance Office 
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INTERNAL AUDIT RECOMMENDATION STATUS 

AUDIT PERFORMED: SOFTWARE COMPLIANCE 

DATE COMPLETED: FEBRUARY 12, 2004 

1. RECOMMENDATION: 
The University should evaluate the impact of reduced user permissions and server level policies 
being deployed for all member systems. If an acceptable balance of LAN Administrators 
permissions and User permissions can be reached, then those permissions should be 
implemented for all member systems. 

MANAGEMENT'S RESPONSE: 
We agree with the recommendation. ICT staff will investigate the balance between user 
permissions and server level policies to determine if a better balance can be achieved while 
respecting organizational culture. In addition, the number of support personnel available will 
weigh heavily in the final decision. 

IMPLEMENTATION.STATUS: 
Investigation to determine the appropriate balance between user permissions and server level 
policies is in progress. · 

VERIFICATION DATE: 
May 12,2004 

2. RECOMMENDATION: 
EMU should consider the purchase of automated tools that will allow for the automated 
monitoring of owned member systems. These systems should be able to supply a "Changed" 
report that could be used to identifY abuses of trial software. As an alternative or used in 
connection with the automated tools, the use of Zen Works could be expanded to hand out 
licenses on demand from a shared license pool. This would allow the University to purchase a 
few licenses and allow many people to use them. · 

MANAGEMENT'S RESPONSE: 
We agree. ICT is expanding the use of Zen Works at every opportunity. Automated tools to 
assist in the monitoring of systems are desirable and will be investigated. 

IMPLEMENTATION STATUS: 
The investigation of automated tools to assist in the monitoring of systems is in progress. 

VERIFICATION DATE: 
May 12,2004 
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3. RECOMMENDATION: 

The University should consider a mandatory system level policy to prevent known "Spyware" 
from being installed. This is related to Finding 1 Permissions on PC's. Procedures for the 
checking andremoval of "Spyware" could be made publicly available to all users including 
Resnet (Residential Dormitory Network) users. The automated tools noted in Finding 2- Trial 
Software could be able to assist with detection and removal. 

MANAGEMENT'S RESPONSE: 

We agree. ICT will develop a budget recommendation to purchase a campus license for a 
spyware removal tool that can be installed on all campus systems- including student-owned 
computers. We have a similar license for virus software, but budget restraints have prevented 
purchase of the companion spyware tools. 

IMPLEMENTATION STATUS: 

A budget recommendation to purchase a campus license for a spyware removal tool that could be 
installed on all campus systems is in progress. 

VERIFICATION DATE: 

May 12,2004 

4. RECOMMENDATION: 
A communication should be generated periodically, reminding faculty, staff, and students of 
their responsibility in complying with the University's "Acceptable Use of Information 
Teclmology"resources guidelines. The guidelines outline the University's commitment to 
complying with software licensing agreements. 

MANAGEMENT'S REPONSE: 
We agree. ICT is currently working on a reminder message that will appear when users access 
the portal. We believe this, along with the printed materials and web site information designed 
to inform users of their responsibilities will provide an excellent reminder mechanism. 

IMPLEMENTATION STATUS: 
Various mechanisms to remind users of their responsibility to abide by the Acceptable Use 
Guidelines are in progress and nearing implementation. 

VERIFICATION DATE: 
May 12,2004 

Audit~""""'··· ><rifiod by' 
St9'6 o1da I ' 
Assistant to the Vice President for Business & Finance 
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INTERNAL AUDIT RECOMMENDATION STATUS 

AUDIT PERFORMED: SNOW HEALTH CENTER 

DATE COMPLETED: JANUARY 12, 2004 

1. RECOMMENDATION: 
We recommend that necessary interfaces be created to interface Health Center systems with 
Banner. Month end journals should include an explanation of any differences between the two 
systems. 

MANAGEMENT'S REPONSE: 
We agree. Two Requests for Service (RFS) have been submitted to ICT to create interfaces 
between Health Center systems and Banner. One is being worked on by ICT at this time; the 
other is on hold pending resources and clarification. These interfaces will improve the 
reconciliation process. 

IMPLEMENTATION STATUS: 
Requests for services (RFS) have been submitted to ICT to develop systems interfaces to upload 
student charges from the Group Practice Management System (GPMS) to Banner, and also to 
upload the insurance billing information for International Students into the Banner System. ICT 
personnel have been assigned to both of these projects and the work is in progress. Both system 
interfaces are expected to be in place by the beginning of the Fall 2004 semester. 

VERIFICATION DATE: 
May 14,2004 

2. RECOMMENDATION: 
We recommend that the Risk Management Office and the Health Center better communicate the 
status of the outstanding worker's compensation claims. If the University's insurance carrier 
rejects a claim then the Health Center should pursue alternative methods of collection. 

MANAGEMENT'S RESPONSE: 
We agree. Outstanding claims result from rejection of claims by Risk Management, which was 
not adequately communicated to Snow Health Center. Risk Management will respond monthly 
to the claims submitted by Snow Health Center. In addition, Snow Health Center staff will meet 
with Risk Management staff to review the process of claims submission and reimbursement to 
create more timely and efficient process. 

IMPLEMENTATION STATUS: 
Historically, Snow Health Center (SHC) filed claims directly with Risk Management (RM), RM 
reviewed and submitted the claims to EMU's third party administrator, Accident Fund Insurance 
Company of America (AFICA) and RM was responsible for communicating to SHC the 
resolution of the claim. The communication aspect of this process did not always operate in a 
timely manner. In response to this audit, RM is making arrangements with EMU's third party 
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administrator, AFICA to handle the worker's compensation claims directly from SHC. SHC will ~~, 
send its claims to AFICA who will process the claims from SHC just as it does for any other 
healthcare provider who treats EMU employees for worker's compensation related health issues. 
AFICA will communicate directly to SHC if a claim is rejected or if the claim requires additional 
information, or will notify RM that SHC is entitled to a payment on the claim (whereby RM will 
make a funds transfer to SHC in Bauner). No additional costs will be incurred by having AFICA 
handle the SHC claims, and the timeliness of communications to SHC is expected to improve. 

The recommendation of the Internal Auditor, and supported by Management have been 
implemented. 

VERIFICATION DATE: 
May 14,2004 

3. RECOMMENDATION: 
We recommend that the encounter forms be reviewed by a second individual to help ensure 
correct and accurate billing in accordance with the GPMS rates. 

MANAGEMENT'S RESPONSE: 
We agree. We will implement a second check, which currently occurs for lab charges, to include 
a review of all charges listed on the encounter form. 

IMPLEMENTATION STATUS: 
Each morning the Medical Technician now checks the previous days' encounter fomis that were 
created by the Customer Service Representatives. This second check should ensure correct and 
accurate billings. The recommendation of the Internal Auditor, and supported by Management 
have been implemented. 

VERIFICATION DATE: 
May 14,2004 

4. RECOMMENDATION: 

We recommend that the person performing this function follow the Health Center's policy of 
utilizing the control log to reconcile the accounts receivable amounts to the accounts receivable 
status report and investigate any unreconciled differences. 

MANAGEMENT'S RESPONSE: 
We agree. This process was being followed until early fall2003, at which time the 
Administrative Assistant that is responsible for the oversight of the accounts receivable, deposits, 
month-end and other fiscal tasks went out on medical leave. We have trained another staff 
member to perform this function and restarted the utilization of the control log to reconcile the 
accounts receivable. 

IMPLEMENTATION STATUS: 
The Control Log that is completed by the Customer Service Representative is now being input 
into the Daily System Control Log, which is then compared to the accounts receivable report 
from the Group Practice Management System. Any discrepancies between the manual roll of the 
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cumulative accounts receivable and the accounts receivable balance out of the system are 
investigated. 

The recommendation of the Internal Auditor, and supported by Management have been 
implemented. 

VERFICATION DATE: 
May 14,2004 

5. RECO!vildEl'iDATiON: 
We recommend the Health Center further emphasize and follow the University's depositing 
procedure policies and that all checks received are restrictively endorsed at the time of receipt. 

MANAGEMENT'S RESPONSE: 
We agree. We are now restrictively endorsing Student Insurance (SI) checks upon receipt. SI 
checks are held until they can be reconciled with the claims submitted, due to the fact that 
sometimes there are discrepancies between claims submitted and claims paid, which requires the 
return of checks andre re-issuance of corrected checks. We will target four business days from 
the date of receipt for reconciliation of claims to checks in order to meet the University 

· depositing requirement based on the volume received on any given date. 

··IMPLEMENTATION STATUS: 

All payment checks are being restrictively endorsed by Snow Health Center at the time of 
receipt. Student payments are being deposited in the Cashier's Office on a daily basis, and 
insurance checks are being deposited no later than two days after receipt (within the two day 
limit which affords time to reconcile the insurance payments with the actual claims). 

The recommendation of the Internal Auditor, and supported by Management have been 
implemented. 

VERIFICATION DATE: 
May 14,2004 

6. RECOMMENDATION: 
We recommend the Health Center further emphasize their policies and that a daily review be 
performed by a person other than the person performing the daily deposit to help ensure accuracy 
and that all policies are being properly followed. 

MANAGEMENT'S REPONSE: 
We agree. We will re-emphasize and follow our policies and procedures related to performing 
the daily deposit. It should be noted that four out of the five exceptions occurred with one 
employee, who has since been relieved of those responsibilities. 
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IMPLEMENTATION STATUS: 

The Clinical Administrator now reviews the daily deposit sheet that is prepared by the Customer 
Service Representative to ensure it is completely and accurately filled out. Once this check has 
been performed, the deposit is sent to the Cashier's Office. 

The recommendation of the Internal Auditor, and supported by Management have been 
implemented. 

VERIFICATION DATE: 

May 14,2004 

Anilit=-md&i~ wn•oo by 
Stevl olda ' I 
Assistant to the Vice President for Business & Finance 
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INTERNAL AUDIT RECOMMENDATION STATUS 

AUDIT PERFORMED: TICKET SALES 

DATE COMPLETED: FEBRUARY 3, 2004 

1. RECOMMENDATION: 

We recommend that deposits to the Cashier's Office be made in accordance with internal and 
University policy. In addition, no other stops at other locations shOuld be made until after the 
deposit is made with the Cashier's Office. 

MANAGEMENT'S RESPONSE: 
We concur. We will get into compliance with the internal policy. 

IMPLEMENTATION STATUS: 
The internal Ticket Office Procedure Manual has been modified to recognize that Ticket Office 
revenues are collected at both the Convocation Center and at Quirk Theater. Keys points of the 
policy are as follows: 

a. A deposit to the Cashier's Office may be made by the Ticket Manager, the Assistant 
Ticket Manager, or a student employee ofthe Ticket Office. 

b. If receipts need to be picked up at Quirk Theater, the deposit should be made by 
either the Ticket Manager or the Assistant Ticket Manager, and no other stops except 
for Quirk should be made enroute to the Cashier's Office. 

c. If a student is making the deposit (which would not include a pick up at Quirk), they 
will be transported by DPS to and from the Cashier's Office. 

Deposits by the Ticket Office are being made in accordance with the revised Ticket Office 
Procedure Manual. The recommendation of the Internal Auditor, and supported by 
Management, has been implemented. 

VERIFICATION DATE: 
May 10,2004 

2. RECOMMENDATION: 
We recommend that all checks received be restrictively endorsed at the time of receipt. 

MANAGEMENT'S RESPONSE: 
We concur. We have started restrictively endorsing checks when they are received. 

IMPLEMENTATION STATUS: 
The Ticket Office has obtained stamps that bear the following restrictive endorsement: 

For Deposit Only 
Eastern Michigan University 
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When the Ticket Office receives a check, it is immediately stamped with this restrictive },. 3, 
endorsement and the proper account number is written beneath it. This procedure has been 
added to the Ticket Office Procedure Manual. The recommendation of the Internal Auditor, and 
supported by Management have been implemented. 

VERIFICATION DATE: 

May 10,2004 

3. RECOMMENDATION: 

We recommend that the person preparing and the person reviewing the reconciliation sign and 
date the reconciliation for evidence of review and timeliness. 

MANAGEMENT'S REPONSE: 
We concur. Bauner reconciliation is performed but documentation is not kept on file. We will 
create a file of these documents with appropriate signatures and review dates. 

IMPLEMENTATION STATUS: 
The reconciliation for the month of April 2004 was on file and was signed and dated by both the 
person who prepared the reconciliation and the person who reviewed the reconciliation. 

The recommendation of the Internal Auditor, and supported by Management have been 
implemented. 

VERIFICATION DATE: 
May27, 2004 

4. RECOMMENDATION: 
We recommend all returned complimentary tickets be accounted for and reconciled to help 
ensure they are being properly distributed by the ticket sellers. 

MANAGEMENT'S REPONSE: 
We concur. A procedure for reconciling complimentary tickets will be developed and 
implemented. 

IMPLEMENTATION STATUS: 
The Ticket Office Procedure Manual has been updated to include a procedure that will ensure 
complimentary tickets are properly accounted for and reconciled. In conjunction with the 
procedural update, the ticket consignment check sheet has been modified to include 
complimentary tickets (in addition to Full General Admission and Youth/Senior tickets). The 
sheet is given to the ticket sellers when they pick up tickets and they log the tickets sold or 
distributed during their shift. Upon return of the ticket receipts and unused tickets, the Ticket 
Manager or Assistant Ticket Manager verifies that the correct number of tickets have been 
returned. They also verify that the cash receipts tie to the number of tickets sold in each 
category. 

The recommendation of the Internal Auditor, and supported by Management have been 
implemented. 
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VERIFICATION DATE: 
May 10,2004 

5. RECOMMENDATION: 
We recommend the athletic department keep the ticket office infonned as to the specific quantity 
and type of complimentary tickets being used for each promotion before any complimentary 
tickets are given out. This would allow the ticket office to perfonn a reasonableness test on the 
number of complimentary tickets used and the number given out. 

MANAGEMENT'S RESPONSE: 
We concur. The Athletic Department makes promotional decisions on complimentary tickets. 
The Athletic Department and Ticket Office have committed to improve the reconciliation of 
complimentary tickets. The Ticket Office will perfonn reasonableness tests on the 
reconciliation. 

IMPLEMENTATION STATUS: 
The Athletics Department and the Ticket Office have agreed to the following points regarding 
promotional events that are held by the Athletic Department: 

a. The Athletic Department will notify the Ticket Office in advance of any event. 
b. The Ticket Office will print all complimentary tickets for the event. 
c. The Athletic Department will cease using "roll" tickets. 
d. The Ticket Office will reconcile the complimentary tickets printed and distributed 

as noted in the hnplementation Status for Recommendation 4. 

This agreement will be implemented with the beginning of the Fal12004 football season. 

VERIFICATION DATE: 
May 10,2004 

Amlit -""""'~ •orifioi byo 
Steve }iol ' I 
Assistant to the Vice President for Business & Finance 
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Timing 

WorkPfmd Report 

Various Various 

Completed Dec--03 

Completed Jan-04 

Completed Mar-04 

Completed Mar-04 

Completed Mar-04 

Jn Process Jun·04 

In Process Jun-04 

In Process Jun-04 

In Process Jun-04 

May..04 Sep-04 

JWJ-04 Sep..04 

Jul-04 Sep-04 

Jul~4 Sep-04 

Vadous Various 

Various. Various 

Total Budgeted Hours 

$ 

Budgeted Dollars $ 

Eastern Michigan University Internal Audit Schedule 
Andrews Hooper & Pavlik 

For Period Ending September 30, 2004 

Through 4/30/04 

Budget Actual 

Hours Hours Item 

100.00 76.40 Planning, Risk Analysis & Administrative 

Planning/Scheduling Audits 

Board Meetings, Other Meetings, etc. 
Risk Assessment for following years 

60,00 48.80 Investments 

40.00 Conflict ofinterest Statements 

Board of Regents, President & Administrative Professionals 10 & above 

14.50 Incurred through 9/30/2003 

17.00 Incurred through 9/30/2004 

31.50 Total 

60.00 81.40 Health Center 

60.00 61.55 Ticket Sales (including special events) 
Quirk Auditorium 

Advance Sales 

At Game Sal~ 

100.00 101.35 Software Licensing 

200.00 185.55 Payroll 

160.00 136.70 ICT Network Security 

80.00 S9AO Researcl1 Grants and Corporate Contracts 

40.00 3.30 Cllildren's Institute 

200.00 1.80 Charter Schools 

80.00 0.85. University Apartments 

80.00 Physical Plant- Bidding/Selection ofContracls 

100.00 4.90 Business/ICT Contingency Planning 

160.00 Special Projects 

100.00 Contingencies 

1,620.00 793.50 Total Actual Hours Incurred 

83.00 $ 83.00 Contracted Dollar Amount Per Hour 

134,460.00 s 65,860.50 Actual Dollars Billed 



BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 

RECOMMENDATION 

REPORT: GRANTS/CONTRACTS 

ACTION REQUESTED 

SECTION:-...:? 
DATE: 

June 15, 2004 

It is recommended that 86 grants and contracts totaling $2,818,910 for the period 03/01104 through 
05/31/04 be accepted. 

SUMMARY 

One-hundred percent sponsor-funded grants and contracts in the amount of $2,569,181 were awarded 
to the University during the period 03/01104 through 05/31104. Grants and contracts awarded to the 
University that required EMU cost-sharing and/or in-kind contributions totaled $249,729. 

Summary of Grants and Contracts (pp. 2-7) 
Grants & Contracts Progress Report (p. 8) 
March 2004 Proposal Activity (pp. 9-15) 
April 2004 Proposal Activity (pp. 16-21) 
May 2004 Proposal Activity (pp. 22-27) 

FISCAL IMPLICATIONS 

This action approves allocating University matching funds in the amount of $20,420 as cash 
contributions for projects awarded during the period 03/01104 through 05/31/04, for a fiscal year-to
date total of $220,881 against a base budget of $361,652. 

ADMINISTRATIVE RECOMMENDATION 

The1,roposed Board action has been reviewed and is recommended for Board approval. 

University Executive Officer Date 



Eastern Michigan University 
Summary of Grants and Contracts 

06/15/2004 

(Reported for FY 2004) 

100% Sponsored 
Title 
Grantor/Contractor Director 

Upward Bound, 2004-2005 
U.S. Depar"nent of Education 

UAW-Ford NPC Ypsilanti Visteon Plant 
2004-2006 Contract Year 
UAW-Ford National Programs Center 

E-Meld Year Four 
Wayne State University 

UA W American Axle Gear Plant 2004 
UAW-American Axle Manufacturing 

RUI: Elucidating and Manipulating the Role of 
Malate in the Maintenance of Stomatal Aperture 
National Science Foundation 

RUI: Investigation of interactions between 
autotrophs and heterotrophs in periphyton 
attach~;! to. e~erp~nt plan! .detr!tus and their effect 
National Science Foundation 

UAW-DaimlerChrysler 
UAW-Daimler~luysler National Training Center 

l-RUI-Nanotechnology Curriculum 
elopment 

National Science Found?ttion 

EMU School of Police Staff and 
Command-Northern Michigan 
Michigan Department of State Police 

Race and Family Factors in Adolescent Drug Use 
Michigan State University 

UAW American Axle Forge 2004 
UAW-American Axle Manufacturing 

Amy Prevo-Johnson 

Melanie Ferren 

Helen Aristar-Dry 

Melanie Ferren 

Marianne Laporte 

Steven Francoeur 
Kevin Kuehn 

Pamela Hill 

john Texter 
Denise Pilato 
Weidian Shen 

Gerald Lawver 

Carol Freedman-Dean 

Melanie Ferren 

Eastern Michigan University School of Police Staff Gerald Lawver 
and Command 
Michigan Department of State Police 

Eastern Michigan University School of Cybercrime 
Investigation 
Michigan Department of State Police 

Mayors Time -Skillman Foundation 
Youth Connection dba Mayor's Time 

American Axle & Manufacturing Inc. 
American Axle & Manufacturing 

Eastern Michigan University School of Computer 
Forensics 

higan Department of State Police 

Gerald Lawver 

Crystal Mills 
Joan Abbey 

Barbara Hopkins 

Gerald Lawver 

Administrator 

Amy Prevo-johnson 

Melanie Ferren 

Helen Aristar-Dry 

Melanie Ferren 

Marianne Laporte 

Steven Francoeur 

Ronald Kerrigan 

Ted Provder 

Gerald Lawver 

Carol Freedman-Doan 

Melanie Ferren 

Gerald Lawver 

Gerald Lawver 

Crystal Mills 

Barbara Hopkins 

Gerald Lawver 

GRANTS AND CONTRACTS: AWARD REPORT FOR 06/15/2004 

Amount 

$386,711 

$334,642 

$190,722 

$176,953 

$165,348 

$124,975 

$124,000 

$99,072 

$98,556 

$84,899 

$81,407 

$75,734 

$43,286 

$37,000 

$36,550 

$34,962 



citle 
rantor/Contractor Director Administrator Amount 

Industry /Universi!Jr Cooperative Resear:ch Center Theodore Provder Theodore Provder $30,000 
>atings at EMU--Visteon 03/04 Membership 

~(eon Corporation 

Industry /University Cooperative Research Center Theodore Provder Theodore Provder $30,000 
n Coatings at EMU--Exatec 03/04 Membership 
Exatec 

NSF 1/U CRC in Coatings at EMU-U.S. Army Theodore Provder Theo:~ore Provder $28,740 
TACOM 2004-05 Membership 
National Science Foundation 

First Line Developmental Program Jeffrey Lewis Jeffrey Lewis $26,695 
Michigan Department of State Police 

Small testing and analysis contract for LPJ Stephen McGregor Stephen McGregor $20,212 
LPJ Research, Inc. 

UAW-Ford National Programs Center Pamela Hill Ronald Kerrigan $16,400 
UAW-Ford National Programs Center 

Severstal North America Barbara Hopkins Barbara Hopkins $15,300 
Severstal North America 

UAW-Ford Cleveland Pamela Hill Ronald Kerrigan $15,000 
UAW-Ford National Joint Committee Health & 
Safety 

ROA Supplement to "RU!: Investigation of Steven Francoeur Steven Francoeur $14,814 
Interactions between Autotrophs and Hetertrophs Kevin Kuehn 
in r.e;iphyt~n attached.to e.m~rgen~ pl~~ detritus 

··.onal Science Foundation 

American Axle & Manufacturing Barbara Hopkins Barbara Hopkins $13,575 
American Axle & Manufactu.ring 

UAW-Ford National Programs Center Pamela Hill Ronald Kerrigan $13,325 
UAW-Ford National Programs Center 

Michigan Space Grant Fellowships, 2004-2005 James Sheerin James Sheerin $12,500 
Michigan Space Grant Consortium 

· DairnierChrysler Pamela Hill Ronald Kerrigan $12,300 
Daimler /Chrysler CorporatiOn 

Rowe Inc. subcontract for Shiawassee EDP YichunXie Yichun Xie $12,126 
Rowe, Incorporated 

UAW-Ford National Programs Center Pamela Hill Ronald Kerrigan $11,000 
UAW-Ford National Programs Center 

Aisin World Corporation Barbara Hopkins Barbara Hopkins $10,500 
Aisin World Corporation 

UAW-Ford Pamela Hill Ronald Kerrigan $10,000 
UAW-Ford National ]oint Committee Health & 
Safety 

DaimlerChrysler Pamela Hill Ronald Kerrigan $8,600 
Daimler I Chrysler Corporation 

Truck Safety Commission Update of Strategic Joseph Ohren Charles Monsma $8,500 

·'' 
Michigan Truck Saf€ty Commission 

GRANTS AND CONTRACTS: AWARD REPORT FOR 06/15/2004 



tf-
t;itle 

rantor/Contractor Director Administrator Amount 

Fnrd Motor Company-Fair lane Training & Pamela Hill Ronald Kerrigan 58,200 
· -- -.~lopment 

Motor Company-Fairlane Training & 
l.Jt:velopment 

Cytec Industries Pamela Hill Arlene Cook 57,250 
Cytec Industries 

DaimlerChrysler Pamela Hill Ron Kerrigan 56,913 
Daimler/Chrysler Corporation 

Training for Irvin Automotive Julie Becker Julie Becker 56,800 
Irvin Automotive 

United Methodist Retiremerlt Communities, Elizabeth Schuster Elizabeth Schuster 56,338 
Amendment One 
United Methodist Retirement Communities 

LinkMichigan Provider Inventory for Washtenaw YichunXie YichunXie 56,140 
County 
VVashtenaw County Goverrunent 

REU Supplement to current NSF project "RUI: Steven Francoeur Steven Francoeur 56,000 
Investigation of Interactions between Autotrophs Kevin Kuehn 
~nd Heter9.!ropl~ inPeriphl't~nat,t_~~h~d to 
National Science Foundation 

Thetford Corporation Pamela Hill Arlene Cook 56,000 
Thetford Corporation 

Ann Arbor Roofing Pamela Hill Pamela Sidney 55,560 
Arbor Roofing 

\' v eyerhaeuser Pamela Hill Pamela Sidney 55,203 
'"'eyerhaeuser 

UAW-Ford National Programs Center Pamela Hill Ronald Kerrigan 55,100 
UAW-Ford National Programs Center 

Severstal North America Barbara Hopkins Bai:bara Hopkins 55,100 
Severstal North America 

Masco Corporation Barbara Hopkins Barbara Hopkins 55,100 
Masco Corporation 

Infusing Science into Middle School Media Ellen Hoffman Ellen Hoffman 55,000 
Centers: Obstacles and Strategies Marcia Mardis 
Kent State University 

DaimlerChrysler Pamela Hill Ron Kerrigan 55,000 
Daimler I Chrysler Corporation 

Detroit Diesel Barbara Hopkins Barbara Hopkins 54,900 
Detroit Diesel Corporation 

Yazaki North America Barbara Hopkins Barbara Hopkins 54,800 
Yazaki North America 

Environmental Quality Pamela Hill Arlene Cook 54,800 
Environmental Quality 

';eon· Corporation-Sterling Plant Pamela Hill Ronald Kerrigan $4,500 
Aeon Corporation 

GRANTS AND CONTRACTS: AWARD REPORT FOR 06/iS/2004 



5· 
Citle rantor/Contractor Director Administrator Amount 

TrAining of Interns for Pattern Input for julie Becker ) ulie Becker $4,000 
- ;hield Company . 

. .shield Company, Elkhart, IN 

Training for Tek Solutions julie Becker ) ulie Becker $3,850 
T ek Solutions, Grand Rapids, Ml 

American Axle & Manufacturing Inc. Barbara Hopkins Barbara Hopkins $3,475 
American Axle & Manufacturing 

Huck Fasteners Barbara Hopkins Barbara Hopkins $3,200 
Huck Fasteners 

Michigan State Police Motor Carrier STET ) effrey Bernstein Charles Monsma $3,000 
Evaluation joseph Ohren . 
Michigan Department of State Police 

The Musical Tradition of the Eastern European 
Syoagogue 

Sylvan Kalib Sylvan Kalib $3,000 

Samuel L. Westerman Fowi.dation 

Monroe County Historical Society Landmark Theodore Ligibel Theodore Ligibel $3,000 
Research 
Monroe County Historical Society 

Emrick Plastics Barbara Hopkins Barbara Hopkins $2,950 
Emrick Plastics 

YazakiNorth America Barbara Hopkins Barbara Hopkins $2,850 
Yazaki North America 

'ing for IADT- Detroit employee ) ulie Becker Julie Becker $2,750 
.... r- Detroit 

Training in Gerber Technology Software for 
Oxford hirtings Employee 

julie Becker Julie Becker $2,750 

Oxford Shirtings, Lyons, GA 

UAW-Ford National Programs Center Pamela Hill Ronald Kerrigan $2,250 
UAW-Ford National Programs Center 

UAW-Ford Pamela Hill Ron Kerrigan $2,250 
UAW-Ford National Programs Center 

UAW-Ford Pamela Hill Ron Kerrigan $2,250 
UAW-Ford National Programs Center 

DaimlerChrysler Pamela Hill Ronald Kerrigan $2,250 
Daimler /Chryoler Corporation 

Training for Janet Konyha Julie Becker ) ulie Becker $2,200 
Various Sponsors 

~reement Between PDR Consulting and Eastern Peggy Wiencek Peggy Wiencek $2,000 
ichigan University john Bend 

PDR Consulting, LLC 

Audio Sound Quality study Lidia Lee Lidia Lee $2,000 
GedLee LLC, Northville, Ml 

Electronic Pattern input- codterative arrangement ) ulie Becker Julie Becker $2,000 
· .,graduate and undergra uate courses, ATM 

& 479 
uanshield Company, Elkhart, IN 

GRANTS AND CONTRACTS: AWARD REPORT FOR P6/15/2004 



Title 
Grantor/Contractor 

National Safety Council-S. Florida Chapter 
!onal Safety Council of South Florida 

Director 

Pamela Hill 

Administrator 

Pamela Sidney 

Mtllers Creek Laboratory Sampling Contract 
Ayres, Lewis, Norris, and May, Inc. 

Kevin Blake Gustavson Kevin .Blake Gustavson 

Training for Lear Corporation, May 2004 
Lear Corporation 

Pattern creation for Lloyd Flanders 
Lloyd Fianders Industries, Inc. 

Julie Becker 

julie Becker 

Techoical Services in translating and editing CAD julie Becker 
drawings for Southbridge, Inc., and Artful Shelter 
Southbridge, Inc., Asheville, NC 

Julie Becker 

julie Becker 

Julie Becker 

78 Grants and Contracts for a total of: 

Amount 

51,679 

51,000 

$550 

$519 

$300 

$2,569,181 

GRANTS AND CONTRACTS: AWARD REPORT FOR 06/15/2004 



Eastern Michigan University 1. 
Summary of Grants and Contracts 

06/15/2004 

(Reported for FY 2004 ) 

Requiring EMU Matching Funds 

Title EMU EMU 

Funding Agen£Y Director Administrator In-kind Cash Sponsor Total 

Eastern Michigan Writing William Tucker William Tucker $65,181 $250 $43,000 $108,431 
Project Rebecca Sipe 
National Writing Project W Baker 

Cathy Fleischer 

japanese School of Detroit- Hitomi Oketani Hitomi Oketani $37,881 $70,332 $108,213 
Year Five 

japanese School of Detroit 

American Council of Learned Veronica Grondona Veronica Grondona $0 $17,170 $60,000 $77,170 
Societies Fellowship 

American Coun.cil of Learned 
Societies 

ACIE Citizenship Education joe Bishop Don Staub $13,093 $25,100 $38,193 
Internship Program for Don Staub 
Secondaz School Educators 
and Teac er Trainers from 
Eurasia, Year 2 

American Councils for 
International Education 

Donation of Equipment by Dow Kevin Kuehn Kevin Kuehn $0 $3,000 $34,997 $37,997 
Chemical USA . Steven Francoeur 

· Chemical USA 

.pulation Ecology and Catherine Bach Catherine Bach $3,300 $10,000 $13,3Uu 
0\'iposition Site Selection by 
Mitchell's Satyr Butterflies 

Michigan Department of 
Natural Resources 

Youth Initiative Grant for Anita Rich Anita Rich $600 $6,000 $6,600 
Project Yes Players, Year Two Kathleen Russell 
Comm Fund of SE Michigan 
HOPE Fund 

Rai~e Your Voice Peggy Harless Peggy Harless $400 $300 $700 

Michigan Campus Compact Alena Frey 

8 Grants/Contracts for a total of: $120,455 $20,420 $249,729 $390,604 

GRANTS AND CONTRACTS: AWARD REPORT FOR 06/15/2004 



Title 
Grantor/Contractor 

Na,tional Safety Council-S. Florida Chapter 
'onal Safety Council of South Florida 

Director 

Pamela Hill 

Administrator 

Pamela Sidney 

LVL11lers Creek Laboratory Sampling Contract 
Ayres, Lewis, Norris, and May, Inc. 

Kevin Blake Gustavson Kevin Blake Gustavson 

Training for Lear Corporation, May 2004 Julie Becker 
Lear Corporation 

Pattern creation for Lloyd Flanders Julie Becker 
Lloyd Flanders Industries, Inc. 

Technical Services in translating and editing CAD julie Becker 
drawings for Southbridge, lnc., and Artful Shelter 
Southbridge, Inc., Asheville, NC 

julie Becker 

julie Becker 

julie Becker 

78 Grants and Contracts for a total of: 

Amount 

51,679 

51,000 

5550 

$519 

$300 

$2,569,181 

GRANTS AND CONTRACTS: AWARD REPORT FOR 06/15/2004 

~. 



Eastern Michigan University 1. 
Summary of Grants and Contracts 

06/15/2004 

(Reported for FY 2004 ) 

Requiring EMU Matching Funds 

Title EMU EMU 

Funding Agen£Y Director Administrator In-kind Cash Sponsor Total 

Eastern Michigan Writing William Tucker William Tucker $65,181 $250 $43,000 $108,431 
Proiect Rebecca Sipe 
National Writing Project W Baker 

Cathy Fleischer 

japanese School of Detroit- Hitomi Oketani Hitomi Oketani $37,881 $70,332 $108,213 
Year Five 

japanese School of Detroit 

American Council of Learned Veronica Grondona Veronica Grondona $0 $17,170 $60,000 $77,170 
Societies Fellowship 

American Council of Learned 
Societies 

ACIE Citizenship Education joe Bishop Don Staub $13,093 $25,100 $38,193 
Internship Program for Don Staub 
Secondaf;: School Educators 
and Teac er Trainers from 
Eurasia, Year 2 

American Cmmcils for 
lnternatiqnal Education 

Donation of Equipment by Dow Kevin Kuehn Kevin Kuehn $0 $3,000 $34,997 $37,997 
Chemical USA . Steven Francoeur 

· Chemical USA 

.pulation Ecolo.fej and Catherine Bach Catherine Bach $3,300 $10,000 $13,31Jv 
0\'iposition Site election by 
Mitchell's Satyr Butterflies 

Michigan Department of 
Natural Resources 

Youth Initiative Grant for Anita Rich Anita Rich $600 $6,000 $6,600 
Project Yes Players, Year Two Kathleen Russell 
Comm Fund of SE Michigan 
HOPE Fund 

Rai:::.e Your Voice Peggy Harless Peggy Harless $400 $300 $700 

Michigan Campus Compact Alena Frey 

8 Grants/Contracts for a total of: $120,455 $20,420 $249,729 $390,604 

GRANTS AND CONTRACTS: AWARD REPORT FOR 06/15/2004 



FY2004 Activity 
through 5/31 

No. Dollar Value 
TABLEI:PROP05ALS to Date to Date 
Proposals Sorted by Activity 
Research & Development 126 $37,913,182 
Service 82 $13,573,782 
Corporate/Community Training 191 $5,149,664 
Instructional Support & Other 31 $3 486 657 
Total Proposals 430 $60 123 285 
Proposals Sorted by Sponl;or Type 
Federal 110 $51,745,487 
State 23 $720,166 
Foundations 24 $1,206,087 
Business & Industry 210 $5,157,456 
local Govt. & other Non-Profits 63 $1 294 089 
Totill Proposals 430 $60 123 285 

TABLE II· AWARDS 
Awards Sorted by Activity 
Research & Development 74 $5,801,095 
Service 64 $3,673,434 
Corporate/Community Training 184 $4,335,883 
Instructional Support & other 11 $426 370 
Total Awards 333 $14 236 782 
Awards Sorted by Sponsor Type 
Federal 58 $7,950,805 
State 20 $832,060 
Foundati.ons 12 $331,992 
Business & Industry 203 $4,361,599 
local Govt. & Other Non-Profits 40 $760 326 
Total Awards 333 $14 236,782 

FY2004 
TABLE III: PENDING PROPOSALS No. Dollar Value 
Pending as of May 31 89 $36 461 913 

FY2004 Projection 
TABLE IV: PERFORMANCE VS. PLAN No. Dollars 
Proposals 487 43,986,000 
Awards 383 15 203 000 

GRANTS AND CONTRACTS 
FY 2004 PROGRESS REPORT 

June 15, 2004 

FY2003 Activity 
through 5/31 
No. Dollar Value 

to Date to Date 

138 $34,424,205 
98 $9,923,211 

161 $5,318,676 
33 $3 161 816 

430 $52 827 908 

115 $41,979,935 
32 $1,917,064 
21 $1,289,738 

192 $4,759,869 
70 $2 881 302 

430 $52 827 908 

75 $3,695,275 
76 $2,917,368 

173 $4,980,568 
9 $809 020 

333 $12 402 231 

55 $3,974,361 
25 $988,330 

7 $537,495 
191 $5,332,454 

55 $1 569 591 
333 $12 402 231 

FY2003 
No. Dollar Value 
83 $19 805 067 

FY2004 Proj.-to-Date 
No. 
446 
351 

Dollars 
40,320,500 
13 936 083 

FY2003 I 
$8,227,555 

FY2002 Activity 
through 5/31 
No. Dollar Value 

to Date to Date 

103 $12,932,963 
112 $9,041,633 
182 $6,211,290 

28 _i_l 268 994 
425 $29 454 880 

89 $16,652,116 
33 $2,170,786 
30 $1,738,995 

208 $6,736,460 
65 $2 156 523 

425 $29 454 880 

67 $3,986,670 
85 $3,163,930 

173 $5,515,531 
17 $490 619 

342 $13 156 750 

46 $3,331,571 
30 $1,874,261 
11 $778,832 

199 $5,813,277 
56 $1 358 809 

342 $13 156 750 

FY2002 
No. Dollar Value 
116 $20 666 456 

FY2004 Actual-to-Date 
No. 
430 
.333 

Dollars 
60,123,285 
14 236 782 

FY2002 I 
$10,179,087 

FY2004 vs. FY2003 
Actual to Date Var. 

No. Dollar Value 
to Date to Date 

{12) $3,488,977 
(16) $3,650,571 
30 ($169,012) 
(2) -$324 841 
0 $7 295 377 

(5) $9,765,552 
(9) ($1,196,898) 
3 ($83,651) 

18 $397,587 
. (7) ($1 587 2131 

0 $7 295 377 

(1) $2,105,820 
{12) $756,066 
11 ($644,685) 

2 ($382 6501 
0 _$1 834 551 

3 $3,976,444 
(5) {$156,270) 
5 ($205,503) 

12 ($970,855) 
(15) ($809 265) 

0 $1 834 551 

FY2004 vs. FY2003 Var. 
No. Dollar Value 
6 $16 656 846 

Actuai-Proi. Variance 
No. Dollars 

(16) 19,802,785 
ita) 300 699 

FY2004 vs. FY2003 Var. 
1 314 312 

I 



Proposal# 

20040949 

20040945 

20040933 

20040909 

20040929 

20040948 

20040947 

20040926 

20040908 

20040944 

20040920 

20040901 

20040912 

20040518 

20040105 

20040106 

20040107 

20040108 

EASTERN MICHIGAN UNNERSITY 
OFFICE OF RESEARCH DEVELOPMENT 

Report to the Board of Regents: 06/15/2004 

Grant/Contract Activity for March 2004 

Award Status 
Funding Agency EMU Unit Date of Action 

Aisin World Corporation Center for Quality Awarded 
03/31/2004 

American Axle & Center for Quality Awarded 
Manufacturing 03/3112004 

Ann Arbor Roofing Center for Organizational Risk Awarded 
Reduction 0313012004 

Daimler I Chrysler Center for Organizational Risk Awarded 
Corporation Reduction 0313012004 

Daimler I Chrysler Center for Organizational Risk Awarded 
Corporation Reduction 0313012004 

Detroit Diesel Corporation Center for Quality Awarded 
0313112004 

Emrick Plastics Center for Quality Awarded 
03/3112004 

Exatec Coatings Research Institute Awarded 
0313112004 

Ford Motor Center for Organizational Risk Awarded 
Company-Fairlane Training Reduction 0313012004 
& Development 

Huck Fasteners Center for Quality Awarded 
03131/2004 

IADT- Detroit Textiles Research & Training Awarded 
Institute 0313112004 

Irvin Automotive Textiles Research & Training Awarded 
Institute 0311012004 

Japanese School of Detroit Foreign Languages & Bilingual Awarded 
Studies 03122/2004 

Michigan Department of Biology Awarded 
Natural Resources 0313112004 

Michircn Department of Interdisciplinary Technolop;y Awarded 
State alice 0313112004 

Michi?cn Department of "Interdisciplinary Technology Awarded 
State olice 0313112004 

Michi?an Department of Interdisciplinary Technology Awarded 
State olice 0313112004 

Michigan Department of Interdisciplinary Technology Awarded 
State Police 03131/2004 

GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR MARCH 2004 

~I 

Amount Amount 
Requested Awarded 

$10,500 $10,500 

$13,575 $13,575 

$5,560 $5,560 

$8,600 $8,600 

$12,300 $12,300 

$4,900 $4,900 

$2,950 $2,950 

$30,000 $30,000 

$8,200 $8,200 

$3,200 $3,200 

$2,750 $2,750 

$6,800 $6,800 

$70,332 $70,332 

$10,000 $10,000 

$75,734 $75,734 

$98,556 $98,556 

$43,286 $43;286 

$34,962 $34,962 



Proposal # Funding_ Agency 

20040114 Michigan Department of 
State Police 

20040109 National Science 
Foundation 

20040924 PDR Consulting, LLC 

20040812 Rowe, Incorporated 

20040818 Samuel L. W estennan 
Foundation 

20040950 Severstal North America 

20040921 Southbridge, Inc., Asheville, 
NC 

20040902 Tek Solutions, Grand 
Rapids, Ml 

20040932 Thetford Corporation 

20040934 UAW-DaimlerChrysler 
National Training Center 

20040931 UAW-Ford National 
Programs Center 

20040935 UAW-Ford National 
Programs Center 

20040936 UAW-Ford National 
Programs Center 

20040937 UAW-Ford National 
Programs Center 

20040938 UAW-Ford National 
Programs Center 

20040903 Various Sponsors 

20040925 Visteon Corporation 

20040930 Visteon Corporation 

20040946 Yazaki North America 

20040218 National Science 
Foundation 

Award Status 
EMU Unit Date of Action 

Interdisciplinary Technology Awarded 
03/31/2004 

Biology Awarded 
03/11/2004 

lSCFC Awarded 
03/26/2004 

Institute for Geospatial Awarded 
Research & Education (!GRE} 03/09/2004 

Music Awarded 
03/10/2004 

Center for Quality Awarded 
03/31/2004 

Textiles Research & Training Awarded 
Institute 03/31/2004 

Textiles Research & Training Awarded 
Institute 03/10/2004 

Center for Organizational Risk Awarded 
Reduction 03/30/2004 

Center for Organizational Risk Awarded 
Reduction 03/30/2004 

Center for Organizational Risk Awarded 
Reduction 03/30/2004 

Center for Organizational Risk Awarded 
Reduction 03/30/2004 

Center for Organizational Risk Awarded 
Reduction 03/30/2004 

Center for Organizational Risk Awarded 
Reduction · 03/30/2004 

Center for Organizational Risk Awarded 
Reduction 03/30/2004 

Textiles Research & Training Awarded 
Institute 03/10/2004 

Coatings Research Institute Awarded 
03/31/2004 

Center for Organizational Risk Awarded 
Reduction 03/30/2004 

Center for Quality Awarded 
03/31/2004 

Sociolofc, Anthropology and Denied 
Criminoogy 03/29/2004 

GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR MARCH 2004 

(d 
Amount Amount 

Reguested Awarded 

$26,695 $26,695 

$165,348 $165,348 

$2,000 $2,000 

$12,126 $12,126 

$3,000 $3,000 

$5,100 $5,100 

$300 $300 

$3,850 $3,850 

$6,000 $6,000 

$124,000 $124,000 

$13,325 $13,325 

$11,000 $11,000 

$16,400 $16,400 

$5,100 $5,100 

$2,250 $2,250 

$2,200 $2,200 

$30,000 $30,000 

$4,500 $4,500 

$4,800 $4,800 

$243,121 $0 



Proposal# 

20040542 

20040329 

20040612 

20040917 

20031201 

20040541 

20040328 

20040706 

20030807 

20040410 

20040508 

20040512 

20040815 

20040112 

20040225 

20021053 

20021111 

20040303 

20040405 

20030425 

20040927 

Award Status 
Funding Agency EMU Unit Date of Action 

Allen Foundation, Midland 
MJ 

HECR Pending 

American Bird Conservancy Biology Pending 

American Councils for 
International Education 

American Councils for 
International Education 

American Society of 
Colleges & Universities 

ttaes, Lewis, Norris, and 
ay, Inc. 

Canadian Embassy 

Carnegie Mellon University 

Choice Hotels International 
Foundation 

City of Houston 

City of Ypsilanti 

Community Foundation for 
Southeastern Michigan 

Community Foundation for 
Southeastern Michigan 

Construction Industry 
Institute 

Council of Graduate 
Schools, Washington DC 

Environmental Protection 
Agency 

Environmental Protection 
Agency 

Fdtn for Advancemt of 
Meso-American Studies, Inc 

Ford Foundation 

Ford Motor Co. 

Fred C. Gloeckner 
Foundation, Harrison, NY 

Teacher Education Pending 
Office of Collaborative 
Education 

Office of Collaborative 
Education 

Pending 

Economics 

Undergraduate Studies Pending 
American Humanics 

Geography & Geology Pending 

Geography & Geology Pending 

English Language & Literature Pending 

Campus Life Pending 

Center for National & Regional 
Security 

Pending 

Political Science Pending 

Conununication & Theatre Arts Pending 
Lesbian,Gay,Bisexual,Transgen 
der Resource Center 

Lesbian,Gay ,Bisexual, Transgen 
der Resource Center 

Pending 

Industrial Technology Pending 

Graduate School Pending 

CElT A Pending 

Institute for Geospatial 
Research & Education (!GRE) 

Pending 

Sociolofc, Anthropology and 
Criminoogy 

Pending 

African American Center for Pending 
Applied Research & Services 
Sociolog{' Anthropology and 
Crimin ogy 

Office of the Dean of Pending 
Technology 

Biology Pending 

GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR MARCH 2004 

/f. 
Amount Amount 

Reguested Awarded 

$290,213 $0 

$4,680 $0 

$25,100 $0 

$22,084 $0 

$5,500 $0 

$1,000 $0 

$9,990 $0 

$19,803 $0 

$10,500 $0 

$5,100 $0 

$1,200 $0 

$7,500 $0 

$25,000 $0 

$50,000 $0 

$10,000 $0 

$3,000 $0 

$89,917 $0 

$7,763 $0 

$6,000 $0 

$11,500 $0 

$22,000 $0 



/;2. 
Proposal# 

Award Status Amount Amount 
Funding Agency EMU Unit Date of Action Reguested Awarded 

20040719 General Mills Foundation, HPERD Pending $10,000 $0 
MN 

20040817 Great Lakes Fisheries Trust Biology Pending $49,926 $0 

20031250 Hamilton College, NY Physics & Astronomy Pending $8,580 $0 

20011144 Harry A. & Margaret D. 
Tm'\'Sley Foundation 

Alzheimer's Education Program Pending $165,784 $0 

20040318 Heill')' Ford Community Mathematics 
College 

Pending $157,393 $0 

20040520 Individual Inventor Industrial Technology Pending $9,052 $0 

20040704 Innovative Technical 
Systems Corp., Northville, 
MI 

Biology Pending $32,998 $0 

20040907 joseph W. jones Ecological 
Research Center, GA 

Biology Pending $115,258 $0 

20040816 Jumpstart Americorps Campus Life Pending $57,884 $0 

20040319 Lesbian Health Fund Psychology Pending $9,515 $0 

20040506 Michigan Campus Compact Sociologfc, Anthropology and 
Crimin ogy 

Pending $2,500 $0 

20040722 Michigan Campus Compact Academic Service-Learning Pending $132 $0 

20021232 Michigan Department of Center for Organizational Risk Pending $46,000 $0 
Consumer and Industry Reduction 
Services 

20040116 Michircn Department of Interdisciplinary Technology 
State alice 

Pending $29,879 $0 

20040906 Michigan Economic 
Deve~opment Corporation 

Office of Research Development Pending $0 

20040915 Michigan Nonprofit American Humanics Pending $14,279 $0 
Research Program Political Science 

20040516 Michigan Space Grant Physics & Astronomy Pending $4,227 $0 
Consortium 

20040517 Michigan Space Grant 
Consortium 

Physics & Astronomy Pending $5,000 $0 

20040521 Michigan Space Grant Physics & Astronomy Pending $5,000 $0 
ConsortitLm 

20031008 Michigan Technological Business & Technology 
University Education 

Pending $1,238,535 $0 

20040115 National Endowment for Learning Resources & Pending $152,562 $0 
the Humanities Technologies 

20041005 National Endowment for English Language & Literature Pending $30,001 $0 
the Humanities 

GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR MARCH 2004 



Proposal# Funding Agency 

20040412 National Institute of Justice 

20040711 National Institutes of 
Health 

20040922 National Institutes of 
Health 

20031232 National SCience 
Foundation 

20040540 National Science 
Foundation 

20040601 National Science 
Foundation 

20040604 National Science 
Foundation 

20040613 National Science 
Foundation 

20040629 National Science 
Foundation 

20040701 National Science 
Foundation 

20040703 National Science 
FoW1dation 

20040707. National Science 
Foundation 

20040708 National Science 
"Foundation 

20040713 National Science 
Foundation 

20040715 National Science 
Foundation 

20040814 National Science 
Foundation 

20040821 National Science 
Foundation 

20040824 National Science 
Foundation 

20040928 National Science 
Foundation 

20040939 National Science 
Foundation 

20040940 National Science 
Foundation 

Award Status 
EMU Unit Date of Action 

Sociologfc, Anthropology and Pending 
Crimina ogy 

Psychology Pending 

Chemistry Pending 
Biology 

Interdisciplinary Technology Pending 

Textiles Research & Training 
Institute 

Pending 

Chemistry Pending 

Physics & Astronomy Pending 

Institute for Geospatial 
Research & Education (IGRE) 

Pending 

Mathematics Pending 
Teacher Education 

Coatings Research Institute Pending 
Chemistry 

Coatings Research Institute Pending 

Political Science Pending 

Chemistry Pending 

Biology Pending 

Coatings Research Institute Pending 

English Language & Literature Pending 

Chemistry Pending 
ICARD 

Geography & Geology Pending 
Institute for Geospatial 
Research & Education (IGRE) 

English Language & Literature Pending 

Sociology, Anthropology and 
Criminology 

Pending 

Sociologfc, Anthropology and 
Crimina ogy 

Pending 

GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR MARCH 2004 

I P. 
Amount Amount 

Reguested Awarded 

$34,771 $0 

$198,580 $0 

$868,963 $0 

$75,000 $0 

$139,149 $0 

$67,429 $0 

$178,393 $0 

$261,489 $0 

$11,820,540 $0 

$132,784 $0 

$101,309 $0 

$223,077 $0 

$50,000 $0 

$513,241 $0 

$333,357 $0 

$650,035 $0 

$999,591 $0 

$770,741 $0 

$2,433,286 $0 

$482,143 $0 

$307,638 $0 



Proposal# Funding Agency 

20041013 National Science 
Foundation 

20040702 National Writing Project 

20030825 Office of Research Integrity 

20041008 Princeton University 

20040144 Proctor and Gamble 

20040423 Rockefeller Brothers Fund 

20031035 Sam Houston University 

20040823 Southeast Michigan 
Community All 

20040522 The Japan Foundation 

20040913 The Liberace Foundation 

20041001 Tokyo Gakugei University 

20040630 U.S. DeKartment of 
Agric_u ture 

20040904 U.S. Department of 
Educallon 

20041009 U.S. Department of 
Education 

20040611 U.S. Department of State 

20040416 UAW-AmericanAxle 
Manufacturing 

20040417 UAW-American Axle 
Manufacturing 

20040820 UAW-Ford National 
Programs Center 

20040942 UAW-Ford National 
Programs Center 

20031113 University of Michigan 

20040514 University of Michigan 

20041004 Utah State University 

Award Status 
EMU Unit Date of Action 

Coatings Research Institute Pending 

English Language & Literature Pending 

Office of Research Development Pending 
Physics & Astronomy 

Biology Pending 

Coatings Research Institute Pending 
Biology 

Business & Technology 
Education 

Pending 

Office of the Dean of 
Technology 

Interdisciplinary Technology Pending 

Social Work Pending 

Foreign Languages & Biliogual 
Studiee 

Pending 

Music Pending 

Business & Technology 
Education 

Pending 

Textiles Research & Training 
Institute 

Pending 

BBTEP Pending 
Psychology 

Special Education Pending 

Sociolo'£:, Anthropology and 
Criminoogy 

Pending 

Workforce Education Pending 

Workforce Education Pending 

Workforce Education Pending 

Workforce· Education Pending 

Counseling Services Pending 

Psychology Pending 

Tea!=her Education Pending 
Mathematics 

GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR MARCH 2004 

If· 
Amount Amount 

Reguested Awarded 

$28,740 $0 

$43,000 $0 

$25,000 $0 

$6,600 $0 

$50,000 $0 

$150,000 $0 

$69,442 $0 

$113,235 $0 

$12,170 $0 

$18,000 $0 

$23,184 $0 

$491,734 $0 

$748,678 $0 

$1,238,621 $0 

$149,085 $0 

$81,407 $0 

$176,953 $0 

$412,541 $0 

$267,332 $0 

$179,880 $0 

$284,188 $0 

$324,888 $0 



Proposal# Funding A~ency 

20040807 Village of Dexter 

20040709 Washtenaw County 
Government 

20040809 Washtenaw County 
Govenunent 

20040135 West Virginia University 

Quantity of Awards: 

Sum of Awards: 

Quantity of Pending: 

Quantity of Deriied: 

37 

$880,199 

90 

1 

Award Status 
EMU Unit Date of Action 

Biology Pendinp; 

Political Science Pending 

Institute for Geospatia! 
Research & Education (lGRE) 

· Pending 

Biology Pen-ling 

GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR MARCH 2004 

It;; 
Amount Amount 

Reguested Awarded 

$15,798 $0 

$5.400 $0 

$6,140 $0 

$26.485 $0 



EASTERN MICHIGAN UNIVERSITY I b. 
OFFICE OF RESEARCH DEVELOPMENT 

Report to the Board of Regents: 06/15/2004 

Grant/Contract Activity for April 2004 

Award Status Amount Amount 
Proposal# Fundin!! A~ency EMU Unit Date of Action Requested Awarded 

20041025 American Axle & Center for Quality Awarded $36,550 $36,550 
Manufacturing 04/30/2004 

20041027 American Axle & Center for Quality Awarded $3.475 $3,475 
Manufacturing 04/30/2004 

20041011 American Council of English Language & Literature Awarded $60,000 $60,000 
Learned Societies 04/26/2004 

.20041022 Conun Fund of SE Michigan Communication & Theatre Arts Awarded $6,000 $6,000 
HOPE Fund Lesbian,Gay,Bisexual,Transgen 04/30/2004 

der Resource Center 

20041019 Cytec Industries Center for Organizational Risk Awarded $7,250 $7,250 
Reduction 04/30/2004 

20041015 Daimler I Chrysler Center for Organizational Risk Awarded $6,913 $6,913 
Corporation Reduction 04/30/2004 

20041016 Daimler /Chrysler Center for Organizational Risk Awarded $5,000 $5,000 
Corporation Reduction 04/30/2004 

20041020 Environmental Quality Center for Organizational Risk Awarded $4,800 $4,800 
Reduction ·· 04/30/2004 

20041007 GedLee LLC, Northville, MI Special Education Awarded $2,000 $2,000 
04/26/2004 

20040919 Kent State University Teacher Education Awarded $5,000 $5,000 
04/22/2004 

20041012 Lear Corporation Textiles Research & Training Awarded $550 $550 
Jnstitute 04/30/2004 

20041002 LPJ Research, Inc. HPERD Awarded $20,212 $20,212 
04/14/2004 

20041024 Masco Corporation Center for Quality Awarded $5,100 $5,100 
04/30/2004 

20040605 Michigan Campus Compact Campus Life Awarded $300 $300 
04/30/2004 

20041006 National Safety Council of Center for Organizational Risk Awarded $1,679 $1,679 
South Florida Reduction 04/28/2004 

20040507 National Science Coatings Research Institute Awarded • $99,072 $99,072 
Foundation Interdisciplinary Technology 04/22/2004 

20040801 National Science Biology Awarded $6,000 $6,000 
Foundation 04/14/2004 

20040806 National Science Biology Awarded $14,814 $14,814 
Foundation 04/13/2004 

. GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR APRIL 2004 



Proposal# 

20041026 

20040941 

20041017 

20041018 

20041023 

20040914 

20040819 

20040401 

20040542 

20040329 

20040612 

20040917 

20031201 

20040541 

20040328 

20040706 

20030807 

20040410 

20040508 

20040512 

20040815 

Award Status 
Funding Agency EMU Unit Date of Action 

Severstal North America Center for Quality Awarded 
04/30/2004 

UAW-Ford National Workforce Education Awarded 
Programs Center 04/13/2004 

UAW-Ford National Center for Organizational Risk Awarded 
Programs Center Reduction 04/30/2004 

UAW-Ford National Center for Organizational Risk Awarded 
Programs Center Reduction 04/30/2004 

Yazaki North America Center for Quality Awarded 
04/30/2004 

Youth Connection dba Social Work Awarded 
Mayor's Time 04/05/2004 

National Institutes of Biology Denied 
Health 04/29/2004 

U.S. Department of State Sociolofc, Anthropology and Denied 
Crimina ogy 04/26/2004 

Allen Foundation, Midland HECR Pending 
MI 

American Bird Conservancy Biology Pendin~ 

American Councils for Teacher Education Pending 
International Education Office of Collaborative 

Education 

American Councils for Office of Collaborative Pending 
International Education Education 

Economics 

American Society of Undergraduate Studies Pending 
Colleges & Universities American Humanics 

tfaes, Lewis, Norris, and 
ay, Inc. 

Geography & Geology Pending 

Canadian Embassy Geography & Geology Pending 

Carnegie Mellon University English Language & Literature Pending 

Choice Hotels International 
Foundation 

City of Houston 

City of Ypsilanti 

Community Foundation for 
Southeastern Michigan 

Corrununity Foundation for 
Southeastern Michigan 

Campus Life Pending 

Center for National & Regional 
Security 

Pending 

Political Science Pending 

COmmunication & Theatre Arts Pending 
Lesbian,Gay,Bisexual,Transgen 
der Resource Center 

Lesbian,Gay,Bisexual,Transgen 
der Resource Center 

Pending 

GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR APRIL 2004 

!1· 
Amount Amount 

Reguested Awarded 

$15,300 $15,300 

$334,642 $334,642 

$2,250 $2,250 

$2,250 $2,250 

$2,850 $2,850 

$37,000 $37,000 

$528,097 $0 

$135,791 $0 

$290,213 $0 

$4,680 $0 

$25,100 $0 

$22,084 $0 

$5,500 $0 

$1,000 $0 

$9,990 $0 

$19,803 $0 

$10,500 $0 

$5,!00 $0 

$1,200 $0 

$7,500 $0 

$25,000 $0 



Proposal# Funding Agency 

20040112 Construction Industry 
Institute 

20040225 Council of Graduate 
Schools, Washington DC 

20021053 Environmental Protection 
Agency 

20021111 Environmental Protection 
Agency 

20040303 Fdtn for Advancemt of 
Meso-American Studies1 Inc 

20040405 Ford Foundation 

20030425 Ford Motor Co. 

20040927 Fred C. Gloeckner 
Foundation, Harrison, NY 

20040719 General Mills Foundation, 
MN 

20040817 Great Lakes Fisheries Trust 

20031250 Hamilton College, NY 

20011144 Harry A. & Margaret D. 
Towsley Foundation 

20040318 Henry Ford Community 
College 

20040520 Individual Inventor 

20040704 Innovative Technical 
Systems Corp., Northville, 
MI 

20040907 Joseph W. Jones Ecological 
Research Center, GA 

20040816 Jumpstart Americorps 

20040319 Lesbian Health Fund 

20040506 Michigan Campus Compact 

20040722 Michigan Campus Compact 

20021232 Michigan Department of 
Consumer and Industry 
Services 

Award Status 
EMU Unit Date of Action 

Industrial Technology Pending 

Graduate School Pending 

CEITA Pending 

Institute for Geospatial Pending 
Research & Education (IGRE) 

Sociolo£;, Anthropology and Pending 
Crimina ogy 

African American Center for Pending 
Applied Research & Services 
Sociology, Anthropology and 
Criminology 

Office of the Dean of Pending 
Technology 

Biology Pending 

HPERD Pending 

Biology Pending 

Physics & Astronomy Pending 

Alzheimer's Education Program Pending 

Mathematics Pending 

industrial Technology Pending 

Biology Pending 

Biology Pending 

Campus Life Pending 

Psychology Pending 

Sociolo!.\l::, Anthropology and Pending 
CrhrJ.no1og-y 

Academic Service-Learning · Pending 

Center for Organizational Risk 
Reduction 

Pending 

GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR APRIL 2004 

(g. 
Amount Amount 

Reguested Awarded 

$50,000 $0 

$10,000 $0 

$3,000 $0 

$89,917 $0 

$7,763 $0 

$6,000 $0 

$11,500 $0 

$22,000 $0 

$10,000 $0 

$49,926 $0 

$8,580 $0 

$165,784 $0 

$157,393 $0 

$9,052 $0 

$32,998 $0 

$115,258 $0 

$57,884 $0 

$9,515 $0 

$2,500 $0 

$132 $0 

$46,000 $0 



Proposal# Funding Agency 

20040116 Michi~an Department of 
State alice 

20040906 Michigan Economic 
Development Corporation 

20040915 Michigan Nonprofit 
Research Program 

20040516 Michigan Space Grant 
Consortium 

20040517 Michigan Space Grant 
Consortium 

20040521 Michigan Space Grant 
Consortium 

20031008 Michigan Technological 
University 

20040115 National Endowment for 
the Hwnanities 

20041005 National Endowment for 
the Humaniti~s 

20040412 . National Institute of Justice 

20040711 National Institutes of 
Health 

20040922 National Institutes of 
Health 

20031232 National Science 
Foundation 

20040540 National Science 
Foundation 

20040601 National Science 
Foundation 

20040604 National Science 
Foundation 

20040613 National Science 
Foundation 

20040629 National Science 
Foundation 

20040701 National Science 
Foundation 

20040703 National Science 
Foundation 

20040707 National Science 
Foundation 

Award Status 
EMU Unit Date of Action 

Interdisciplinary Technology Pending 

Office of Research Development Pending 

American Humanics Pending 
Political Science 

Physics & Astronomy Pending 

Physics & Astronomy Pending 

Physics & Astronomy Pending 

Business & Technology 
Education 

Pending 

Learning Resources & 
Technologies 

Pending 

English Language & Literature Pending 

Sociologtc, Anthropology and 
Criminoogy 

Pending 

Psychology Pending 

Chemistry Pending 
Biology 

Interdisciplinary Technology Pending 

Textiles Research & Training 
Institute 

Pending 

Chemistry Pending 

Physics & Astronomy Pending 

Institute for Geospatial 
Research & Education (IGREl 

Pending 

Mathematics Pending 
Teacher Education 

Coatings Research Institute Pending 
Chemistry 

Coatings Research Institute Pending 

Political Science Pending 

GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR APRIL 2004 

(t;. 

Amount Amount 
Reguested Awarded 

$29,879 $0 

$0 

$14,279 $0 

$4,227 $0 

$5,000 $0 

$5,000 $0 

$1,238,535 $0· 

$152,562 $0 

$30,001 $0 

$34,771 $0 

$198,580 $0 

$868,963 $0 

$75,000 $0 

$139,149 $0 

$67,429 $0 

$178,393 $0 

$261,489 $0 

$11,820,540 $0 

$132,784 $0 

$101,309 $0 

$223,077 $0 



Proposal# Fundin8: Agency 

20040708 National Science 
Foundation 

20040713 National Science 
Foundation 

20040715 National Science 
Foundation 

20040814 National Science 
Foundation 

20040821 National Science 
Fonndation 

20040824 National Science 
Foundation 

20040928 National Science 
Fm.mdation 

20040939 National Science 
Foundation 

20040940 National Science 
Foundation 

20041013 National Science 
Foundation 

20040702 National Writing Project 

20030825 Office of Research Integrity 

20041008 Princeton University 

20040144 Proctor and Gamble 

20040423 Rockefeller Brothers Fund 

20031035 Sam Houston University 

20040823 Southeast Michigan 
Community All 

20040522 The Japan Foundation 

20040913 The Liberace Foundation 

20041001 Tokyo Gakugei University 

20040630 U.S. De8artment of 
Agricu ture 

Award Status 
EMU Unit Date of Action 

Chemistry Pending 

Biology Pending 

Coatings Research Institute Pending 

English Language & Literature Pending 

Chemistry Pending 
ICARD 

Geography & Geology Pending 
Institute for Geospatial 
Research & Education (!GRE) 

English Language & Literature Pending 

Sociolofc, Anthropology and 
Criminoogy 

Pending 

Sociolofc, Anthropology and 
Criminoogy 

Pending 

Coatings Research Institute Pending 

English Language & Literature Pending 

Office of Research Development . Pending 
Physics & Astronomy 

Biology Pending 

Coatings Research Institute Pending 
Biology 

Business & Technology 
Education 

Pending 

Office of the Dean of 
Technology 

Interdisciplinary Technology · Pending 

Social Work Pending 

Foreign Languages & Bilingual Pending 
Studies 

Music Pending 

Business & Technology 
Education 

Pending 

Textiles Research & Training 
Institute 

Pending 

GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR APRIL 2004 

d,o. 
Amount Amount 

Reguested Awarded 

$50,000 $0 

$513,241 $0 

$333,357 $0 

$650,035 $0 

$999,591 $0 

$770,741 $0 

$2,433,286 $0 

$482,143 $0 

$307,638 $0 

$28,740 $0 

$43,000 $0 

$25,000 $0 

$6,600 $0 

$50,000 $0 

$150,000 $0 

$69,442 $0 

$113,235 $0 

$12,170 $0 

$18,000 $0 

$23,184 $0 

$491,734 $0 



Proposal # Funding Agency 

20040904 U.S. Department of 
Education 

20041009 U.S. Department of 
Education 

20040611 U.S. Department of State 

20040416 UAW-American Axle 
Manufacturing 

20040417 UA W -American Axle 
Manufacturing 

20040820 UAW-Ford National 
Programs Center 

20040942 UAW-Ford National 
Programs Center 

20031113 University of Michigan 

20040514 University of Michigan 

20041004 Utah State University 

20040807 Village of Dexter 

20040709 Washtenaw County 
Government 

20040809 Washtenaw County 
Govenunent 

20040135 West Virginia University 

Quantity of Awards: 24 

$679,007 Sum of Awards: 

Quantity of Pending: 

Quantity of Denied: 

90 

2 

Award Status 
EMU Unit Date of Action 

BBTEP Pending 
Psychology 

Special Education Pending 

SocioloWc, Anthropology and Pending 
Crimina ogy 

Workforce Education Pending 

Workforce Education Pending 

Workforce Education Pending 

Workforce Education Pending 

Counseling Services Pending 

Psyd1ology Pending 

Teacher Education Pending 
Mathematics 

Biology Pending 

Political Science Pending 

Institute for Geospatial 
Research & Education (!GRE) 

Pending 

Biology Pending 

GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR APRIL 2004 

~/. 
Amount Amount 

Reguested Awarded 

$748,678 $0 

$1,238,621 $0 

$149,085 $0 

$81,407 $0 

$176,953 $0 

$412,541 $0 

$267,332 $0 

$179,880 $0 

$284,188 $0 

$324,888 $0 

$15,798 $0 

$5,400 $0 

$6,140 $0 

$26,485 $0 



Proposal# 

20040612 

20041010 

20041133 

20041120 

20041102 

20040803 

20041116 

20041115 

20040804 

20041108 

20041013 

20041137 

20040702 

20041119 

20041117 

20041118 

20041136 

20040416 

EASTERN MICHIGAN UNIVERSITY 
OFFICE OF RESEARCH DEVELOPMENT 

Report to the Board of Regents: 06/15/2004 

Funding Agency 

American Councils for 
International Education 

~res, Lewis, Norris, and 
ay, Inc. 

Daimler I Chrysler 
Corporation 

Dow Chemical USA 

Lloyd Flanders Industries, 
Inc. 

Michifjan Department of 
State alice 

Michigan Space Grant 
Consortium 

Michigan State University 

Michigan Truck Safety 
Cormnission 

Monroe County Historical 
Society 

National Science 
Foundation 

National Science 
FOundation 

National Writing Project 

Oxford Shirtings, Lyons, 
GA 

Transhield Company, 
Elkhart, IN 

Transhield Company, 
Elkhart, IN 

U.S. Deparhnent of 
Educatmn 

UAW-American Axle 
Manufacturing 

Grant/Contract Activity for May 2004 

Award Status 
EMU Unit Date of Action 

Teacher Education Awarded 
Office of Collaborative 05/26/2004 
Education 

Geography & Geology Awarded 
05/07/2004 

Center for Organizational Risk Awarded 
Reduction 05/25/2004 

Biology Awarded 
05/25/2004 

Textiles Research & Training Awarded 
Institute 05/06/2004 

Political Science Awarded 
05/06/2004 

Physics & Astronomy Awarded 
05/24/2004 

Psychology Awarded 
05/24/2004 

Politi~al Science Awarded 
05/06/2004 

Geography & Geology Awarded 
05/21/2004 

Coatings Research Institute Awarded 
05/25/2004 

Biology Awarded 
05/26/2004 

English Language & Literature Awarded 
05/25/2004 

Textiles Research & Training Awarded 
Institute 05/25/2004 

Textiles Research & Training Awarded 
Institute 05/25/2004 

Textiles Research & Training Awarded 
Institute 05/25/2004 

Upward Bound Awarded 
05/26/2004 

Workforce Education Awarded 
05/26/2004 

GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR MAY 2004 

J.J,. 

Amount Amount 
Requested Awarded 

$25,100 $25,100 

$1,000 $1,000 

$2,250 $2,250 

$34,997 $34,997 

$519 $519 

$3,000 $3,000 

$12,500 $12,500 

$84,899 $84,899 

$8,500 $8,500 

$3,000 $3,000 

$28,740 $28,740 

$124,975 $124,975 

$43,000 $43,000 

$2,750 $2,750 

$2,000 $2,000 

$4,000 $4,000 

$386,711 $386,711 

$81,407 $81,407 



Proposal# 

20040417 

20041104 

20041105 

20041124 

20040809 

20041126 

20041106 

20040719 

20040540 

20040601 

20040708 

20040824 

20040913 

20040542 

20040329 

20041111 

20040917 

20031201 

20040541 

20040328 

20040706 

Award Status 
Funding Agency EMU Unit Date of Action 

UAW-American Axle Workforce Education Awarded 
Manufacturing 05/26/2004 

UAW-Ford National joint Center for Organizational Risk Awarded 
Committee Health & Safety Reduction 05/18/2004 

UAW-Ford National joint Center for Organizational Risk Awarded 
Committee Health & Safety Reduction 05/18/2004 

United Methodist Gerontology Awarded 
Retirement Conununities 05/26/2004 

Washtenaw County Institute for Geospatial Awarded 
Government Research & Education (!GRE) 05/06/2004 

Wayne State University English Language & Literature Awarded 
05/26/2004 

Weyerhaeuser Center for Organizational Risk Awarded 
Reduction 05/18/2004 

General Mills Foundation, HPERD Denied 
MN 05/12/2004 

National Science Textiles Research & Training Denied 
Foundation Institute 05/17/2004 

National Science Chemistry Denied 
Foundation 05/24/2004 

National Science Chemistry Denied 
Foundation 05/17/2004 

National Science Geography & Geology Denied 
Foundation Institute for Geospatial 05/17/2004 

Research & Education (IGRE) 

The Liberace Foundation Music Denied 
05/13/2004 

Allen Foundation, Midland HECR 
Ml 

Pending 

American Bird Conservancy Biology Pending 

American Chemical Society Chemistry Pending 

American Councils for Office of Collaborative Pending 
International Education Education 

Economics 

American Society of Undergraduate Studies Pending 
Colleges & Universities American Humanics 

~es, Lewis, Norris, and 
ay, Inc. 

Geography & Geology Pending 

Canadian Embassy Geography & Geology Pending 

Carnegie Mellon University English Language & Literature Pending 

GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR MAY 2004 

~8. 
Amount Amount 

Reguested Awarded 

$176,953 $176,953 

$10,000 $10,000 

$15,000 $15,000 

$6,338 $6,338 

$6,140 $6,140 

$190,722 $190,722 

$5,203 $5,203 

$10,000 $0 

$139,149 $0 

$67,4;!9 $0 

$50,000 $0 

$770,741 $0 

$18,000 $0 

$290,213 $0 

$4,680 $0 

$35,000 $0 

$22,084 $0 

$5,500 $0 

$1,000 $0 

$9,990 $0 

$19,803 $0 



Proposal# Funding Agency 

20041021 Child Nutrition Foundation 

20030807 Choice Hotels International 
Foundation 

20040410 City of Houston 

20040508 City of Ypsilanti 

20040512 Community Foundation for 
Southeaster~ Michigan 

20040815 Community Foundation for 
Southeastern Michigan 

20040112 Construction Industry 
Institute 

20040225 Council of Graduate 
Schools, Washington DC 

20021053 Environmental Protection 
Agency 

20021111 Environmental Protection 
Agency 

20040303 Fdtn for Advancemt of 
Meso~ American Studies, Inc 

20040405 Ford Foundation 

20030425 Ford Motor Co. 

20040927 Fred C. Gloeckner 
Foundation, Harrison, NY 

20040817 Great Lakes Fisheries Trust 

20031250 Hamilton College, NY 

20011144 Harr)' A & Margaret D. 
Towsley Foundation 

20040318 Henry Ford Community 
College 

20040520 Individual Inventor 

20040704 Innovative Technical 
Systems Corp., Northville, 
MI 

20040907 joseph W. jones Ecological 
Research Center, GA 

20040816 Jumpstart Americorps 

Award Status 
EMU Unit Date of Action 

HECR Pending 

Campus Life Pending 

Center for National & Regional Pending 
Security 

Political Science Pending 

Communication & Theatre Arts Pending 
Lesbian,Gay, Bisexual, Transgen 
der Resource Center 

Lesbian,Gay,Bisexual,Transgen Pending 
der Resource Center · 

industrial Technology Pending 

Graduate School Pending 

CElT A Pending 

Institute for Geospatial 
Research & Education (IGRE) 

Pending 

Sociologrc, Anthropology and Pending 
Criminoogy 

African American Center for 
Applied Research & Services 

Pending 

Sociologrc, Anthropology and 
Criminoogy 

Office of the Deao of 
Technology 

Pending 

Biology Pending 

Biology Pending 

Physics & Astronomy Pending 

Alzheimer's Education P.rograrn Pending 

Mathematics Pending 

Industrial Technology Pending 

Biology Pending 

Biology Pending 

Campus Life Pending 

GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR MAY 2004 

;J-1. 
Amount Amount 

Reguested Awarded 

$2,736 $0 

$10,500 $0 

$5,100 $0 

$1,200 $0 

$7,500 $0 

$25,000 $0 

$50,000 $0 

$10,000 $0 

$3,000 $0 

$89,917 $0 

$7,763 $0 

$6,000 $0 

.$11,500 $0 

$22,000 $0 

$49,926 $0 

$8,580 $0 

$165,784 $0 

$157,393 $0 

$9,052 $0 

$32,998 $0 

$115,258 $0 

$57,884 $0 



Proposal# Funding Agency 

20041123 Labor and Economic 
Growth-MIOSHA 

20041128 Labor and Economic 
Growth-MIOSHA 

20040319 Lesbian Health Fund 

20040506 Michigan Campus Compact 

20040722 Michigan Campus Compact 

20040923 Michigan Campus Compact 

20021232 Michigan Department of 
Consumer and Industry 
Services 

20041103 Michigan Deparhnent of 
Education 

20041127 Michigan Deparhnent of 
Education 

20040116 Michi~an Deparhnent of 
State alice 

20040906 Michigan Economic 
Development Corporation 

20040915 Michigan Nonprofit 
Research Program 

20040516 Michigan Space Grant 
Consortium 

20040517 Michigan Space Grant 
Consortium 

20040521 Michigan Space Grant 
Consortium 

20031008 Michigan Technological 
University 

20040115 National Endowment for 
the Humanities 

20041005 National Endowment for 
the Humanities 

'1f'lflA1(\f'l'J 
... VV-:t.A-VV'-' National Inst. for 

Occu~ational Safety and 
Heal! 1 

20040412 National Institute of Justice 

20040711 National Institutes of 
Health 

Award Status 
EMU Unit Date of Action 

Center for Organizational Risk 
Reduction 

Pending 

Center for Organizational Risk 
Reduction 

Pending 

Psychology Pending 

Sociolog(2 Anthropology and Pending 
Crimina ogy 

Academic Service.-Learning Pending 

Campus Life Pending 

Center for Organizational Risk 
Reduction 

Pending 

ICARD Pending 

Children's Institute Pending 

Interdisciplinary Technology Pending 

Office of Research Development Pending 

American Humanics Pending 
Political Science 

Physics & Astronomy Pending 

Physics & Astronomy Pending 

Physics & Astronomy Pending 

Business & Technology 
Education 

Pending 

Learning Resources & 
Technologies 

Pending 

English Language & Literature Pending 

Industrial Technology Pending 
Center for Organizational Risk 
Reduction · 

Sociologr;, Anthropology and 
Crimin ogy 

Pending 

Psychology Pending 

GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR MAY 2004 

/ 

~)' 

Amount Amount 
Reguested Awarded 

$49,396 $0 

$41,335 $0 

$9,515 $0 

$2,500 $0 

$132 $0 

$2,500 $0 

$46,000 $0 

$350,000 $0 

$79,200 $0 

$29,879 $0 

$0 

$14,279 $0 

$4,227 $0 

$5,000 $0 

$5,000 $0 

$1,238,535 $0 

$152,562 $0 

$30,001 $0 

$8,234,492 $0 

$34,771 $0 

$198,580 $0 



Proposal# Fundin~ Agency 

20040922 National Institutes of 
Health 

20041122 National Institutes of 
Health 

20031232 National Science 
Foundation 

20040604 National Science 
Foundation 

20040613 National Science 
Foundation 

•20040629 · National Science 
Foundation 

20040701 National Science 
Foundation 

20040703 National Science 
Foundation 

20040707 National Science 
Foundation 

20040713 National Science 
Foundation 

20040715 National Science 
Foundation 

20040814 National Science 
Foundation 

20040821 National Science 
Foundation 

20040928 National Science 
Foundation 

20040939 National Science 
Foundation 

20040940 National Science 
Foundation 

20041107 National Science 
Foundation 

20030825 Office of Research Integrity 

20041008 Princeton University 

20040144 Proctor and Gamble 

20041112 Research Corporation 

Award Status 
EMU Unit Date of Action 

Chemistry Pending 
Biology 

Chemishy Pending 

Interdisciplinary Technology Pending 

Physics & Astronomy Pending 

Institute for Geospatial 
Research & Education (IGRE) 

Pending 

Mathematics Pending 
Teacher Education 

Coatings Research Institute Pending 
Chemistry 

Coatings Research Institute Pending 

Political Science Pending 

Biology Pending 

Coatings Research Institute Pending 

English Language & Literature Pending 

Chemistry Pending 
ICARD 

English Language & Literature Pending 

Sociolofc' Anthropology and 
Crimina ogy 

Pending 

Sociologfc, Anthropology and 
Criminoogy 

Pending 

Office of the Dean of Education Pending 
Teacher Education 

Office of Research Development Pending 
Physics & Astronomy 

Biology Pending 

Coatings Research Institute Pending 
Biology 

Chemishy Pending 

GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR MAY 2004 

~b 

Amount Amount 
Reguested Awarded 

$868,963 $0 

$205,470 $0 

$75,000 $0 

$178,393 $0 

$261,489 $0 

$11,820,540 $0 

$132,784 $0 

$101,309 $0 

$223,077 $0 

$513,241 $0 

$333,357 $0 

$650,035 $0 

$999,591 $0 

$2,433,286 $0 

$482,143 $0 

$307,638 $0 

$491,777 $0 

$25,000 $0 

$6,600 $0 

$50,000 $0 

$32,684 $0 



Proposal# Funding Agency 

20040423 Rockefeller Brothers Fund 

20031035 Sam Houston University 

20040823 Southeast Michigan 
Community All 

20040522 The Japan Foundation 

20041001 . Tokyo Gakugei University 

20040630 U.S. Decartment of 
Agricu ture 

20040904 US. Department of 
Education 

20041009 U.S. Department of 
Education 

20040611 U.S. Department of State 

20040820 UAW-Ford National 
Programs Center 

.20040942 UAW-Ford National 
Programs Center 

20031113 Uni\•ersity of Michigan 

20040514 University of Michigan 

20041004 Utah State University 

20040807 Village of Dexter 

20040709 Washtenaw County 
Government 

20040135 West Virginia University 

Quantity of Awards: 25 

$1,259,704 Sum of Awards: 

Quantity of Pending: 

Quantity of Denied: 

89 

6 

Award Status 
EMU Unit Date of Action 

Business & Technology 
Education 

Pending 

Office of the Dean of 
Technology 

Interdisciplinary Technology Pending 

Social Work Pending 

Foreign Languages & Bilingual 
Studies 

Pending 

Business & Technology 
Education 

Pending 

Textiles Research & Training 
Institute 

Pending 

BBTEP Pending 
Psychology 

Special Education Pending 

Sociologfc, Anthropology and 
Criminoogy 

Pending 

Workforce Education Pending 

Workforce Education Pending 

Counseling Services Pending 

Psychology Pending 

Teacher Education Pending 
Mathematics 

Biology Pending 

Political Science Pending 

Biology Pending 

GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR MAY 2004 

:J.-7. 
Amount Amount 

Reguested Awarded 

$150,000 $0 

$69,442 $0 

$113,235 $0 

$12,170 $0 

$23,184 $0 

$491,734 $0 

$748,678 $0 

$1,238,621 $0 

$149,085 $0 

$412,541 $0 

$267,332 $0 

$179,880 $0 

$284,188 $0 

$324,888 $0 

$15,798 $0 

$5,400 $0 

$26,485 $0 



SECTION: 4 

BOARD OF REGENTS DATE: 

EASTERN MICHIGAN UNIVERSITY June 15,2004 

RECOMMENDATION 

REPORT: CONSTRUCTION PROJECTS PROGRESS 

ACTION REQUESTED 
It is requested that the Board of Regents receive and place on file the Construction Projects 
Progress Report for the period ending April 31, 2004. 

STAFF SUMMARY 
The Student Center and McKenny Reassignment Use and Finance Statement, which was 
submitted to the state for approval in September 2003, was approved by the Joint Capital Outlay 
Subcommittee (JOCS) in April 2004. Project budgets are being evaluated to determine the cost 
impact resulting from the delay. The Student Center Design Build Team has met and is cnrrently 
reviewing the Guaranteed Maximum Price (GMP) and related cost increases resulting from 
material and labor cost increases. Most notable are the high cost increases within the steel 
industry, other materials and labor rates. Other cost impacts associated with the Owner's costs 
such as parking/paving, snrrounding site water detention requirements, landscaping, anticipated 
furnishings and infrastructure requirements are also being ·evaluated. The current projected net 
cost increase to the project is estimated to be 12% or $3.8 million. Verification of these costs and 
program requirements are being completed. The project cannot support an increase of such 
magnitude. Various options are being developed by the Design Build Team along with the 
Physical Plant. Analysis of these options will be presented to the core advisory committee. 

To maintain a desired construction schedule, preliminary construction phases have begun for the 
Student Center. The site fence for the Phase I work has been installed. The environmental 
abatement has begun in nine Pine Grove apartment buildings with completion anticipated by the 
end of May 2004. Demolition of these units is anticipated to begin in June, 2004. 

The McKenny Reassignment team has met and is cnrrently scheduling work identified as 
necessary to complete exterior masonry repairs, roofing repairs and related repairs, which are 
required to eliminate deterioration to the interior/exterior building components. Work is 
scheduled to begin in June 2004 for these repairs. The remaining project scope is also being 
evaluated to determine cost impacts as they relate to the program; however, cost increases due to 
the JOCS delay have not yet been determined for the McKenny Reassignment. 

The Buell Hall Room/Building Renovation/Upgrade project Use and Finance Statement was 
approved by the JOCS in May 2004. This self-funded project includes environmental abatement, 
installing new flooring, new fire suppression system, electrical improvements, removal and 
replacement of wood partitions with high impact drywall partitions, removal and replacement of 
ceilings, room lighting upgrades, replacement of data wiring, and furnishings. 

C:\Oowments end Ssllinos\SBmzin'My Cocumenls\Boan:I\JuneG4\se~_rec.doe 
27-May-04 s!b 



The Campus Classroom upgrade project is continuing with bids received for the purchase and 
installation of classroom furniture. They are currently being reviewed for the final furniture 
selection. Every effort is being made to use this funding efficiently so that as many classrooms 
as possible can be refurbished to improve classroom conditions for students and faculty. 

FISCAL IMPLICATIONS 
Every effort by the Physical Plant to keep expenditures and contracted obligations within the 
budgets of the approved projects. 

ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 

Date 

/ 

C:IOacumeQIS and Se1Ungs\SB!Uin\My Ooeumerrts\BoartiVuneD4\5eo4_rec,dac 
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Eastern Michigan University 

CONSTRUCTION PROJECTS PROGRESS REPORT 
April 30, 2004 

Projects In Progress (Greater Than Or Equal To $50,000) 

Best Fire Alarm Replacement 
Fund Number: U24600 
Projected Completion Date: September 2003 
Status: Final drawings and documentation received and approved by Physical Plant. 
Final accounting is in progress. 

Buell Hall Room/Building Renovations & ADA Uparades 2004 
Fund Number: U31 050 
Projected Completion Date: August 2004 
Status: Demolition work began in May, immediately after the Use and Financing 
Statement was approved by JCOS. Renovation work expected to begin in June. 

Buell Modernization 
Fund Number: U22900 
Projected Completion Date: February 2004 
Status: Window replacement has been completed. 

Campus Classroom Upgrade 2003 
Fund Number. U25600 
Projected Completion Date: September, 2004 
Status: Prioritization of project Jist is being updated and furniture bids have been 
received and are presently being reviewed. Furniture to be ordered in June. 

Campus Classroom Uparade 2004 
Fund Number: TBD 
Projected Completion Dale: September, 2004 
Status: Prioritization of the project list is in progress. 
Budget Revision: The budget for this project has been reduced by $425,000 in response 
to the FY 2004 appropriation decrease. 

CamPus Classroom Instrumentation Upgrades 2004 
Fund Number: U28750 
Projected Completion Dale: September, 2004 
Status: Equipment needs are being finalized, and some equipment has been ordered. 

sec4CPPR.xls APR_ 2004 

Original 
Budget 

$ 197,737.00 

$ 2,301,268.00 

$ 682,923.00 

$ 700,000.00 

$ 700,000.00 

$ 200,000.00 

1 

Revised 
Project 
Budget 

$ 197,737.00 

$ 2,301,268.00 

$ 682,923.00 

$ 700,000.00 

$ 275,000.00 

$ 200,000.00 

Actual 
Expenditures 

To Date 

$ 137,284.33 

$ 

$ 563.614.02 

$ 35,922.73 

$ 

$ 30,669.99 

Forecast Of 
Final Cost 

$ 146,486.81 

$ 2,301,266.00 

$ 563,614.02 

$ 700,000.00 

$ 275,000.00 

$ 200,000.00 

Forecast 
U/(0) Revised 

Budget 

$ 51,250.19 

$ 

$ 119,308.98 

$ 

$ 

$ 

6/2/2004 2:00 PM 



Eastern Michigan University 

CONSTRUCTION PROJECTS PROGRESS REPORT 
April 30, 2004 

Revised Actual Forecast 
Original Project Expenditures Forecast Of U/(0) Revised 

Projects In Progress (Greater Than Or Equal To $50,000) Budget Budget To Date Final Cost Budget 

Campus Concept Plan $ 75,000.00 $ 75,000.00 $ 44,176.15 $ 75,000.00 $ 
Fund Number: U26350 
Projected Completion Date: June 2004 
Status: Board of Regents approval of the Concept Plan is being requested at the June 
Board of Regents meeting. 

CAMP •• Campus Power Svstem $ 157,000.00 $ 157,000.00 $ $ 157,000.00 $ 
Fund Number: U28800 
Projected Completion Date: June 2005 
Status: Essential equipment to provide essential Life Safety needs in the event of a 
power loss has been identified and specifications are being written. Bids on the 
equipment will be solicited in June. 

Caml!us Site Preservations & Beautification For West Cami!US $ 900,000.00 $ 900,000.00 $ 818,063.56 $ 900,000.00 $ 
Fund Number: U23850 
Projected Completion Date: June 2004 
Status: Paving and .landscaping retainage being held through Spring 2004 for 
warranty coverage. 

Cornell Court Apartments Heating Improvements $ 76,000.00 $ 76,000.00 $ $ 76,000.00 $ 
Fund Number: U25300 
Projected Completion Date: November 2004 
Status: Scheduling is being finalized for the replacement of heating units/boilers. 

Dining Commons Ill Fire Alann Replacement $ 100,000.00 $ 100,000.00 $ 73,901.17 $ 86,000.00. $ 14,000.00 
Fund Number: U24650 
Projected Completion Date: September 2003 
Status: Work is complete and EMU is awaiting final drawings and documentation. Final 
accounting is in progress. 

DC2 - DOC Controls $ 71,200.00 $ 71,200.00 $ 12,207.89 $ 71,200.00 $ 
Fund Number: U28050 
Projected Completion Date: October 2004 
Status: Work is in progress for the Phase I replacement of heating controls. 

~ 
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Eastern Michigan Unjyersity 

CONSTRUCTION PROJECTS PROGRESS REPORT 
April 30, 2004 

Revised Actual Forecast 
Original Project Expenditures Forecast Of U/(0) Revised 

Projects In Progress (Greater Than Or Equal To $50,000) Budget Budget To Date Fimll Cost Budget 

Downing •• Remove And Re!!lace Original Windows $ 192,000.00 $ 192,000.00 $ 152,506.70 $ 152,506.70 $ 39,493.30 
Fund Number: U25850 
Projected Completion Date: September 2003 
Status: Project Complete 

Football Team !\'(eeting Room Renovations $ 250,000.00 $ 250,000.00 $ $ 250,000.00 $ 
Fund Number: U30950 
Projected Completion Date: September 2004 
Status: The design phase has been completed and approved. Bids have been received 
and are presently being evaluated. 

Ford AsbestOs Abatement $ 75,000.00 $ 75,000.00 $ 418.85 $ 75,000.00 $ 
Fund Number: U30100 
Projected Completion Date: August 2004 
Status: Asbestos abatement work around the windows is complete and miscellaneous 
construction projects are in progress. 

Fo!:!! Fire Alarm Re!!air And Rel!lacement $ 90,000.00 $ 90,000.00 $ $ 90,000.00 $ 
Fund Number. U29750 
Projected Completion Date: December 2004 
Status: The bid process is in progress (bid with Warner). 

Ford .... Remove And Reelace Original Windows $ 297,000.00 $ 297,000.00 $ $ 297,000.00 $ 
Fund Number: U23900 
Projected Completion Date: September 2004 
Status: The windows are presently out for bid. Work to begin in June. 

Goddard •• Re!!lace Fire Alarm Sxstem $ 190,000.00 $ 190,000.00 $ 164,929.27 $ 190,000.00 $ 
Fund Number: U22650 
Projected Completion Date: May 1, 2003 
Status: Final drawings and documentation received and approved by Physical Plant. 
Final accounting is in progress. 
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Eastern Michigan University 

CONSTRUCTION PROJECTS PROGRESS REPORI 
April 30, 2004 

Revised Actual Forecast 
Original Project Expenditures Forecast Of U/(0) Revised 

Projects In Progress (Greater Than Or Equal To $50,000) Budget Budget To Date Final Cost Budget 

Goddard Transformer Rel!lacement $ 160,000.00 $ 160,000.00 $ 2,695.00 $ 160,000.00 $ 
Fund Number: U24700 
Projected Completion Date: May 2004 
Status: Engineering design has been started to replace open buss 4800v 
transformers. 

KEEC Dormitory Roof Rel!airs $ 104,758.00 $ 104,758.00 $ 42,198.49 $ 104,758.00 $ 
Fund Number: U28250 
Projected Completion Date: September 2004 
Status: New roof panels are on site and are scheduled for Spring installation. 

$ 280,000.00 $ 501,400.00 $ 123,503.86 $ 501,400.00 $ 

Projected Completion Date: June 2004 
Status: The cooling towers have been replaced and are functional. The final 

accounting is in progress. 
Budget Revision: Due to unforeseen deterioration of the steel infrastructure and required 
design changes to accommodate the cast concrete columns and tower enclosure, it was 
necessary to increase the budget by $221.400 (funded by Asset Preservation). 

Marl< Jefferson Elevator Control R!!!!air $ 60,000.00 $ 60,000.00 $ 20,626.59 $ 60,000.00 $ 

Fund Number: U09400 
Projected Completion Date: September 2004 
Status: Project has begun with circuit control repairs in progress. 

Marl< Jefferson Elevator Control And Cable Rebuild $ 270,000.00 $ 270,000.00 $ $ 270,000.00 $ 
Fund Number: U27600 
Projected Completion Date: September 2004 
Status: Work on the first of three elevators has begun. 

$ 430,000.00 $ 430,000.00 $ 263,366.60 $ 430,000.00 $ 

Projected Completion Date: September 2004 
Status: One air handling unit/cooling coil has been replaced, with the remaining 
two unHs to be completed by September 2004. 

~ 
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Eastern Michigan University 

CONSTRUCTION PROJECTS PROGRESS REPORT 
April 30, 2004 

Projects In Progress (Greater Than Or Equal To $50,000) 

Projected Completion Date: December 2004 
Status: The repair and replacement of lighting fixtures will be bid. Replacement of 
T-12 to T-8 fixtures will be completed. 

Projected Completion Date: August 2004 
Status: Heating Coils have been replaced and the final construction work is being 
completed. 

Olds Rec. Center - Stabilize And Repair Wall 
Fund Number: U17200 
Projected Completion Date: September 2004 
Status: The wall condition is continually monitored as the design fix is being 
finalized. 

Parking And Paving 2003 
Fund Number. U17600 
Projected Completion Date: September 2004 
Status: The softball field project along with all parking lots started last year have 

been completed. The South Pease parking lot project will commence in the spring, 
2004 
Budget Revision: The tabletop parking structure was changed to a surface lot which 
freed up funding of $1,200,000 that is now being used to make capital improvements to 
the University's classroom buildings. 

Pittman Elevator Modernization 
Fund Number. U29800 
Projected Completion Date: September 2005 
Status: Project design is in progress. 

PiHman Fire Alarm Repair And Replacement 
Fund Number: U29900 
Projected Completion Date: August 2004 
Status: Bids (bid with Wise) have been reviewed and Wiltec has been awarded the contract. 

sec4CPPR.xls APR_2004 

Original 
Budget 

$ 245,000.00 

$ 120,140.00 

$ 80,000.00 

$ 6,644,000.00 

$ 350,000.00 

$ 219,000.00 
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Revised 
Project 
Budget 

$ 245,000.00 

$ 120,140.00 

$ 80,000.00 

$ 5,444,000.00 

$ 350,000.00 

$ 219,000.00 

Actual 
Expenditures 

To Date 

$ 

$ 

$ 1,901.12 

$ 5,122,475.43 

$ 

$ 

Forecast Of 
Final Cost 

$ 245,000.00 

$ 120,140.00 

$ 80,000.00 

$ 5,444,000.00 

$ 350,000.00 

$ 219,000.00 

Forecast 
U/(0) Revised 

Budget 

$ 

$ 

$ 

$ 

$ 

$ 
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Eastern Michi9an University 

CONSTRUCTION PROJECTS PROGRESS REPORT 
April 30, 2004 

Revised Actual Forecast 
Original Project Expenditures Forecast Of U/(0) Revised 

Projects In Progress (Greater Than Or Equal To $50,000) Budget Budget To Date Final Cost Budget 

Prall Harrold - Re!!l!ir Southeast Entrance $ 134,105.00 $ 134,105.00 $ 90,243.57 $ 95,000.00 $ 39,105.00 
Fund Number: U27250 
Projected Completion Date: December 2003 
Status: The work has been completed and the final accounting for this project 
is in progress. 

Quirk Elevator/ADA Improvements $ 220,000.00 $ 220,000.00 $ 16,170.53 $ 220,000.00 $ 
Fund Number: U27750 
Projected Completion Date: December 2004 
Status: Review of the design and construction to make Quirk a fully accessible 
ADA compliant building has begun. Quirk theate~ ADA seating improvements are 
complete. ··· 

Quirk Fire Alarm SliStem Reolacement $ 99,000.00 $ 99,000.00 $ 86,698.49 $ 99,000.00 $ 

Fund Number: U22500 
Projected Completion Date: June 2003 
Status: Final drawings and documentation received and approved by Physical Plant 
personnel in May 2004. Final accounting is in progress 

Rackham Children's Institute Renovation $ 52,000.00 $ 52,000.00 $ $ 52,000.00 $ 

Fund Number: TBD 
Projected Completion Date: August 2004 
Status: Funding has been identified and approval given for a Plant Fund account 
Demolition work to begin in June. 

Rackham HVAC And Electrical ~!em U!!grades $ 93,559.00 $ ·105,559.00 $ 1.06,057.02 $ 105,559.00 $ 

Fund Number: U21150 
Projected Completion Date: August 2004 
Status: The work is complete and the final accounting is in progress. 
Budget Revision: Higher actual costs required addnional budget funds for this project 

Rackham .... Replace Fire Alarm SVstem $ 100,000.00 $ 100,000.00 $ 95,560.64 $ 100,000.00 $ 

Fund Number: U20663 
Projected Completion Date: September 2003 
Status: The work has been completed and the final accounting for this project 
is in progr~s. 

~ 

" 
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Eastern Michigan University 

CONSTRUCTION PROJECTS PROGRESS REPORT 
April 30, 2004 

Projects In Progress (Greater Than Or Equal To $50,000) 

Sill Hall Roof And Flashing Repairs 
Fund Number: U21600 
Projected Completion Date: August 2004 
Status: Scope of work presently being defined. 

Sill Renovation For Rooms 107 & 111 
Fund Number: U26300 
Projected Completion Date: October 2003 
Status: The construction phase has been completed with the installation of furniture. 
Installation of telecommunications and data lines are also finished. Final accounting in progress. 

Student Center & McKenny Reassignment 
Fund Number: U26800 · 
Projected Completion Date: Late 2007 
Status: JCOS approval has been received and initial demolition/abatement of some 
Pineview apartments is underway. Cost/content revisions are presently being discussed. 

Technology Infrastructure Enhancement 
Fund Number: U28850 
Projected Completion Date: May 2004 
Status:· All fiber lines are installed and in operation. Final accounting is in progress. 
Budget Revision: The budget was revised down by $152,100 because the actual bids came 
in lower than the estimates provided by EMU's Consultants. 

Transitional Zone Prep. 
Fund Number: U23700 
Projected Completion Date: June 2004 
Status: In progress 

Tunnel System ··Repair Condensate And Steam Leaks 
Fund Number. U21850 
Projected Completion Date: August 2004 
Status: Final repairs of steam and condensate line leaks are under way. 

sec4CPPR.xls APR_2004 

Original 
Budget 

$ 65,000.00 

$ 60,000.00 

$45,000,000.00 

$ 464,500.00 

$ 150,000.00 

$ 50,000.00 
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Revised 
Project 
Budget 

$ 65,000.00 

$ 60,000.00 

$45,000,000.00 

$ 312,400.00 

$ 150,000.00 

$ 50,000.00 

Actual Forecast 
Expenditures Forecast Of U/(0) Revised 

To Date Final Cost Budget 

$ 3,907.99 $ 65,000.00 $ 

$ 39,156.23 $ 50,000.00 $ 10,000.00 

$ 918,209.87 $45,000,000.00 $ 

$ 228,362.32 $ 312,400~00 $ 

$ 124.239.80 $ 150,000.00 $ 

$ 46,477.60 $ 50,000.00 $ 
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Eastern Michigan University 

CONSTRUCTION PROJECTS PROGRESS REPORT 

Projects In Progress (Greater Than Or Equal To $50,000) 

Tunnel System - Repair/Replace Steam Pipe SuPPorts 
Fund Number. U22550 
Projected Completion Date: August2004 
Status: Final repairs of structural steam metal supports and standards as required are 
on-going. 

University House 
Fund Number: U07150 
Projected Completion Date: June 2003 
Status: Project has been completed and is in-use. Rna! accounting in progress. 
Paving and landscaping retainage being held through Spring 2004 for warranty 
coverage. 

Utility Duct Bank tnstallation/DTE 
Fund Number: G00005 126300 
Projected Completion Date: April 2003 
Status: The project has been completed and is functional. Waiting on final $50,600 
invoice from DTE. 
Budget Revision: The final agreement letter between EMU and DTE for the duct bank 
work came in higher than the preliminary budget estimate. 

Warner Fire Alarm Repair And Replacement 
Fund Number: U29850 
Projected Completion Dale: December 2004 
Status: The bid process is in progress (bid with Ford). 

Westview Apts. Heating Maintenance For Fiscal Year 2004 
Fund Number: U25350 
Projected Completion Date: August 2004 
Status: Scheduling is being finalized for the replacement of healing units/boilers. 
Budget Revision: The budget was revised down by $75,000 because the actual bids came 
in lower than expected. 

Wise Fire Alarm Repair And Replacement 
Fund Number: U29950 
Projected Completion Date: August 2004 
Status: Bids (bid with Pillman) have been reviewed and Wiltec has been awarded the 
contract. 

sec4CP APR_2004 

April 30, 2004 

Revised 
Original Project 
Budget Budget 

$ 55,000.00 $ 55,000.00 

$ 3,500,000.00 $ 3,500,000.00 

$ 539,000.00 $ 581,200.00 

$ 88.000.00 . $ 88,000.00 

$ 184,000.00 $ 109,000.00 

$ 155,900.00 $ 155.900.00 

Actual Forecast 
Expenditures Forecast Of U/(0) Revised 

To Date Final Cost Budget 

$ 51,385.03 $ 55,000.00 $ 

$ 3,576,017.72 $ 3,584,345.62 $ (84,345.62) 

$ 530,600.00 $ 581,200.00 $ 

$ $ 88,000.00 $ 

$ $ 109,000.00 $ 

$ $ 155,900.00 $ 

0:16AM 



Eastern Michigan University 

CONSTRUCTION PROJECTS PROGRESS REPORT 
April 30, 2004 

Projects In Progress (Greater Than Or Equal To $50,000) 

601 W. Forest Hot Water Heating System 
Fund Number: U25800 
Projected Completion Date: August 2004 
Status: Bids have been received and awarded. Project to begin July 2004. 

lTOTAL PROJECTS IN PROGRESS 

Notes: 
1. Revised Project Budget equals the Original Budget plus all approved changes to the budget. 

$ 

Original 
Budget 

85.000.00 

$67,313,090.00 

$ 

Revised 
Project 
Budget 

85,000.00 

$65,736,590.00 

2. Projects are added to the report when a funding source has been identified and a plant fund account authorized for the project. 

Actual 
Expenditures 

To Date 

$ 

$13,523.770.56 

$ 

Forecast Of 
Final Cost 

85.000.00 

Forecast 
U/(0) Revised 

Budget 

$ 

$65,547,778.15 . $ 188,811.851 

3. The project status will be reported as "Completed" when the "actual expenditures to date" equals the "forecast", with no additional expenditures or work anticipated on the project. 
4. A project whose status has been reported as complete to the Board. will be removed from the report for the next Board meeting. 

~-
' 
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SECTION: 5 

BOARD OF REGENTS DATE: 

EASTERN MICHIGAN UNIVERSITY 
June 15, 2004 

RECOMMENDATION 

REPORT: ACCOUNTS RECEIVABLE 

ACTION REQUESTED 
It is recommended that the Student Accounts Receivable Ratio Analysis, the Student Accounts 
Receivable Reports, and the Collection Agency Inventory as of April30, 2004, be received and 
placed on file. 

STAFF SUMMARY 
The Student Accounts Receivable Ratio Analysis reflects that the April 30, 2004 net receivable 
balance is $19,103,000 or 12.85 percent of revenue as compared to $14,664,000 or 10.82 percent 
of revenue as of April 30, 2003 which is a 2.03 percent increase. The report shows an increase 
of 1.38 percent as compared to the five-year average of 11.4 7 percent. 

FISCAL IMPLICATIONS 
In order to facilitate ease of enrollment and growth for spring, summer and fall 2004 semesters, 
financial hold limits were temporarily reduced- allowing an additional4,000 potential students 
to register. Financial hold limits were reinstated following the March 2004 registration period. 
Currently, ninety-four percent of student receivables are less than 120 days old. We will 
continue to closely monitor our receivables, and are confident that the balance will return to 
historical levels; 

ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 

Date 

C:IDocuments and SeHiB!IsiSBrazin'My Drn:uments\ScardUt.meD4\sei:SARree.doc 
2.Jun·04 sib 



Revenue 

July $ 53,949 $ 
August 60,783 
September 63,937 
October 64,898 
November 97,391' 
December 116,363 
January 123,673 
February 124,215 
March 124,676 
April 135,518 
May 136,195 
June 136,428 

Student Accounts Receivable Ratio Analysis 
2002-03, 2003-04 . 

2002-03 

Net 
Receivable 

49,708 
29,549 
19,313 
12,540 
45,709 
13,239 
15,498 
10,943 
8,654 

14,664 
10,875 
8,193 

(thousands of dollars) 

Percent 

92.14% 
48.61% 
30.21% 
19.32% 
46.93% 
11.38% 
12.53% 
8.81% 
6.94% 

10.82% 
7.98% 
6.01% 

5Year 
Average 
Percent 

70.61% 
48.90% 
33.44% 
20.40% 
23.29% 
15.47% 
13.98% 
9.50% 
6.96% 

11.10% 
6.90% 
4.85% 

$ 

Revenue 

59,893 $ 
67,734 $ 
71,290 $ 
71,669 $ 
76,078 $ 

131,317 $ 
136,140 $ 
136,567 $ 
137,232 $ 
148,646 $ 

2003-04 

Net 
Receivable 

65,059 
32,961 
24,673 
14,901. 
15,001 
22,159 
18,154 
14,151 
11 '143 
19,103 

S KB C:123R5W\FY03-04\BOARD\BD0404.WK4 05/24/2004 

Percent 

108.63% 
48.66% 
34.61% 
20.79% 
19.72% 
16.87% 
13.33% 
10.36% 
8.12% 

12.85% 

5 Year 
Average 
Percent 

68.70% 
50.20% 
34.34% 
20.65% 
23.74% 
15.12% 
13.95% 
9.73% 
7.29% 

11.47% 

PAGE 1 
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s Kr 

Gross Receivable 

Allowance 

Net Receivable 

4130103 Balance 

Eastern Michigan University 
Student Accounts Receivable Reports 

For Month Ended April 30, 2004 

Aging Report 

Current 60-120 Days 121-180 Days 

$16,910,986 $1,413,744 $1,061,664 

149,556 224,334 373,890 

$16,761,430 $1,189,410 $687,774 

$14,663,814 • • 

181-360 Days Total 

$1,212,593 $20,598,987 

747,780 1,495,560 

$464,813 $19,103,427 

* $14,663,814 

*As of 4/01/03, all outstanding student account balances were converted to our new Banner system. Due to the conversion, all accounts in 
Banner were deemed current as of the conversion date. 

General and Designated Fund Revenue 

Tuition & Required Fees 
Other Student Fees 

Total 

Other Funds Revenue 

Room & Board 
Miscellaneous 

Total 

Total Revenue 

123R5WIFY03-04\BOARD\BD0404.WK4 05/24/2004 

Revenue Summary 

Fiscal Year 
To Date 

$121,304,866 
3,547,278 

124,852,144 

21,193,341 
2,600,801 

23,794,142 

$148,646,286 

Prior Year 
To Date 

$108,833,899 
3,515,190 

112,349,089 

21,040,806 
2, 128,151 

23,168,956 

$135,518,045 

Variance 

11.46% 
0.91% 

11.13% 

0.72% 
22.21% 

2.70% 

9.69% ~ 

GE2 



Agency 

Credit Bureau of Ypsilanti 

Enterprise Recovery 

General Revenue Corporation 

H. W. Ketchum Collection 

Immediate Credit Recovery 

National Enterprise Systems 

World Credit, Inc. 

TOTALS 

Five Year Revenue 

Five Year % of Revenue 

Easternlillichigan University 
Student Accounts Receivable 
Collection Agency Inventory 

For Month Ended April 30, 2004 

Cumulative 
Inventory@ 
April2004 

$1,384,959 

3,789,830 

2,479,361 

1,224 

2,507,126 

684 

$10:163,185 

$608,053,035 

1.67% 

S KB C:123R5W\FY03-04\BOARD\BD0404.WK4 05/24/2004 

Cumulative 
Inventory@ 
Apri12003 

$1,457,378 

3,471,483 

2,553,564 

2,533,966 

684 

$10,017,075 

$551,596,741 

1.82% 
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Agency 

Credit Bureau of Ypsilanti 

Enterprise Recovery 

General Revenue Corporation 

H. W. Ketchum Collection 

Immediate Credit Recovery 

National Enterprise Systems 

World Credit, Inc. 

TOTALS 

Agency 

Credit Bureau of Ypsilanti 

Enterprise Recovery 

General Revenue Corporation 

H. W. Ketchum Collection 

Immediate Credit Recovery 

National Enterprise Systems 

World Credit, Inc. 

TOTALS 

S K• 123R5W\FY03-04\BOARD\BD0404.WK4 05/24/2004 

Eastern Michigan University 
Collection Agency Comparison 

Net Assignments 

Y-T-D 
April2004 

$7,824 

626,737 

210,115 

2,897 

337,347 

$1,184,920 

Recoveries 

Y·T-D 
Apri12004 

$52,781 

241,333 

233,244 

1,672 

207,727 

$736,758 

Y-T-D 
April2003 

($391 ,347) 

1,152,690 

1,511,437 

(966,701) 

(4,094) 

2,348,922 

722 

$3,651,630 

Y-T-D 
Apri12003 

$90,866.00 

404,083 

332,521 

21,529 

2,048 

237,918 

38 

$1,089,003 
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Agency 

Credit Bureau of Ypsilanti 

Enterprise Recovery 

Eastern Michigan University 
Collection Agency Comparison 

Collection Expense 

Y-T-0 
April2004 

$28,474 

69,929 

General Revenue Corporation 67,444 

H. W. Ketchum Collection 673 

Immediate Credit Recovery 

National Enterprise Systems 71,009 

World Credit, Inc. 

TOTALS $237,528 

S KB C:123R5WIFY03-04180ARD\BD0404.WK4 05/24/2004 

Y-T-0 
April2003 

$37,901 

106,114 

93,149 

6,575 

456 

69,918 

19 

$314,133 
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Agency 

Credit Bureau of Ypsilanti 

Enterprise Recovery 

General Revenue Corporation 

H. W. Ketchum Collection 

Immediate Credit Recovery 

National Enterprise Systems 

World Credit, Inc. 

TOTALS 

Agency 

Credit Bureau of Ypsilanti 

Enterprise Recovery 

General Revenue Corporation 

H. W. Ketchum Collection 

Immediate Credit Recovery 

National Enterprise System 

World Credit, Inc. 

TOTALS 

Eastern Michigan University 
Collection Agency Inventory Rollforward 

2003-04 

Beginning Inventory +April2004 -April2004 
March 2004 Assignments Recoveries 

$1,389,754 $830 $5,625 

3,600,852 216,110 27,132 

2,842,465 (340,975) 22,136 

1,224 

2,405,379 112,019 10,272 

684 

$10,240,358 ($12,015) $65,165 

2002-03 (Prior Year) 

Beginning Inventory +April2003 April2003 
March 2003 Assignments Recoveries 

1,465,371 7,994 

3,504,296 (48g) 32,324 

2,265,303 314,204 25,943 

2,196,992 360,076 23,102 

684 

$9,432,647 $673,791 $89,364 

·123R5W\FY03-04\BOARD\BD0404.WK4 05/24/2004 

=Ending Inventory 
April2004 

$1,384,959 

3,789,830 

2,479,361 

1,224 

2,507,126 

684 

$10,163,185 

=Ending Inventory 
April2003 

1,457,377 

3,471,483 

2,553,564 

2,533,966 

684 

$10,017,075 
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BOARD OF REGENTS 
SECTION: 6 

EASTERN MICHIGAN UNIVERSITY DATE: 

June 15, 2004 

RECOMMENDATION 

REPORT: FY 2004 GENERAL FUND INTERIM BUDGET STATUS 

ACTION REQUESTED 
It is requested that the fiscal 2004 General Fund Interim Budget Status Report as of April 30, 
2004 be accepted and placed on file. 

STAFF SUMMARY 
This report overviews the year-to-date revenues and expenditures versus the operating plan as of 
April 30, 2004. 

General Fund revenues to date total $160,816,759. 

Under executive order# 2003-23, FY 2004 appropriations from the State of Michigan have been 
reduced by five percent or $3,943,700. Payments from the state of Michigan now reflect this 
reduced level. A three percent appropriation rebate is anticipated late in FY04, consistent with 
the proposed tuition restraint agreement. 

Final enrollment for FY04 is projected to be between 568,000 and 570,000 student credit hours 
(SCH) versus the plan of 574,074 SCH. Tuition and Fee revenues are, as a result of this shortfall 
to plan, expected to fall $1,800,000 short of plan. 

Other revenue collections from late and installment fees are accumulating slightly ahead of plan 
with a balance of $282,500 forecast. 

Reductions in spending have been consistent with the loss of appropriation and tuition revenue. 
General Fund expenditures and transfers to date of$158,024,449 are accumulating at a rate 
consistent with this revised plan. 

FISCAL IMPLICATIONS 
The reduction in appropriation funding from the State of Michigan and shortfall in tuition 
revenue have been offset by reductions in spending authorization. As adjusted, revenues and 
expenditures are generally consistent within the revised operating plan. Under the proposed 
tuition restraint agreement, the University anticipates a three percent appropriation rebate in 
FY04 which will be used in FY05 to balance operations. It is anticipated that a balanced FY04 
budget will be realized. 

ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 

Date 
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Fiscal 2004 General Fund Interim Budget Status Report 
July 1, 2003 through April 30, 2004 

The General Fund interim budget status report compares budget to actual revenues 
and expenditures. The data contained within represents posted activity to the 
Financial System through April 30, 2004, Reported enrollments include official 
summer, fall, winter and budgeted spring to date. 

Summary 

Through April, expenditures continue to accumulate at the planned rate. Net tuition 
and registration fee revenue to date is short of the plan by $1,344,600 which is 
projected as a tuition shortfall for the year of $1.8 million. The State of Michigan has 
reduced the current year appropriation to the University by 5% or $3,943,700. A 
contingency plan reducing operating budgets by $5.8 million has been developed 
and is being implemented to bring revenues and expenditures into balance. 

REVENUES 

In June of 2003 the Board of Regents approved the General Fund Revenue budget 
of $197,207,676. In September the Board approved prior year carryforward of 
$5,976,980 (Appendix A). 

General Fund Revenue Budget 
Prior Year Carry forward Authorizations -
Total Revenue Budget 

Appropriation Reduction to Base (5% of Base) 
Tuition/Fee Projected Shortfall 

Revised Revenue Expectation 

$197,207,676 
$5.976.980 

$203.184.656 

($3, 943, 700) 
($1.800.000) 

$197.440.956 

The appropriation reduction and tuition shortfall is expected to reduce the total 
revenue to $197,440,956. 

Through the end of this reporting period, $160.8 million in total current year revenue 
has been recorded which is consistent with the revised plan. 
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Appropriation 

The University's FY2004 appropriation from the State of Michigan, as originally 
approved in June of this year, totaled $78,873,480. Executive order 2003-23, 
proposed by the Governor with legislative approval, reduced the university's base 
appropriation by 5% or $3,943,700. The revised FY04 appropriation now totals 
$74,929,780. 

Through April, $48.2 million or 64.4% of the revised appropriation budget has been 
received. Accumulations are consistent with the revised plan. 

Under terms of the Governor's proposed tuition restraint, Eastern will qualify for a 
one time, 3% rebate in the amount of $2,366,199. It is our plan to carry this rebate 
forward to assist in balancing the FY05 budget. 

Enrollments/Tuition 

The original Enrollment Plan forecasted 57 4,07 4 student credit hours representing 
$110,540,174 in tuition and fee revenue net of uncollectables. Current trends 
suggest that actual credit hours production will be between 568,000 and 570,000. 

Tuition and registration fee revenues to date are $1,344,000 and are projected to be 
$1.8 million short of the original plan for the fiscal year. The tuition shortfall is largely 
a result of international student losses, attributable to geo-political and economic 
factors and a variance from plan in mix between· resident/non-resident, 
graduate/undergraduate, and on/off campus enrollment. 

Other Revenues 

Other General Fund revenues, including miscellaneous student fees (Installment, 
late fees, etc.) are accumulating ahead of plan resulting in a forecast balance of 
$282,523. 

EXPENDITURES 

The Board of Regents approved the fiscal 2004 General Fund operating bUdget in 
June of 2003 totaling $197,196,980. In September of 2003 the Board authorized 
carry forwards from the prior year of $5,976,980, increasing the spending authority to 
$203,173,960. 
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The reduction in appropriation funding and projected tuition shortfalls to plan this 
year will result in the need for expenditure reductions of $5.8 Million, reducing the 
planned spending authorization to $197.4 million. 

General Fund Expenditure Budget 
Prior Year Carry forward Authorizations 

Total Expenditure Budget 

Planned Expenditure Reductions 

Revised Expenditure Expectation 

$197,196,980 
$5.976.980 

$203.173.960 

($5,743,700) 

$197,430,260 

General Fund expenditures and transfers total $158 million or 80% of the total 
revised plan. Planned expenditures through April totaled $159.9 million, which 
represents 81.0% of the revised plan. This level of spending is consistent with 
historical experience. 

Overall spending to date is generally consistent with the revised plan. 

Personal Services 

Personal service budgets and authorized positions are centrally controlled and 
closely monitored. Authorized positions and expenditures for both faculty and staff 
are within plan. To-date total compensation for faculty, staff and other personal 
services is consistent with plan at $121.0 million. 

Staff salary savings from vacant positions have been reduced over year-ago levels 
reflecting planned reductions. Over the first ten months of this fiscal year the 
university averaged 48 staff vacancies versus 80 a year ago. Staff salary 
recoupment, including benefits, is expected to meet plan. 

SS&MfTravei/Eguipment 

Support expenditures to date are occurring at a rate slightly faster than our historical 
experience, based upon the revised plan. We anticipate utility costs to exceed 
budget based upon significant increases in water and fuel costs and electric 
consumption. Expenditures are generally consistent with the operating plan. 
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Financial Aid 

Financial aid expenditures to date total $ 13.5 million or 95.6% of the funding 
provided. Distributions for the year are consistent with plan. 

Extended Programs 

Extended programs are largely self-supporting activities. Revenue and expenditure 
activity to date is consolidated as part of the overall general fund operations as 
reported above. 

Continuing Education/Extended Learning program expenditures total $10.5 million or 
87% of the $12.0 million budget. Tuition and program fee revenue to-date of $14.3 
million represents 99% of the $14.4 million revenue plan. Enrollments and operations 
at this time are consistent with the operating plan. 

Expenditure Reduction Planning 

The funding shortfall in the current fiscal year is forecast at $5.8 million. Expenditure 
reductions and revenue enhancements offset this anticipated shortfall. Expenditure 
reductions have been accomplished using both base and non-recurring sources. 
These include non-recurring carry forward balances, delays in executing non
revenue enhancing strategic initiatives, use of available reserves and elimination or 
reduction in funding for SS&M, Equipment and Travel. Base (recurring) actions 
include personnel reductions and other benefit cost avoidances including reduced 
MPSERS health care. 

Departmental Operating Budget Reductions 
Strategic Initiative Reductions/Cancellation/Delay 
Salary Savings and Commitments 
Program Development & Contingency 
MUSIC Rebate 
Incremental Graduation Fee Revenue 
Other 

Total Reduction Plan 
•see accompanying schedule for detail by expandilure type. 

$2,800,000 
1,419,000 

730,000 
140,000 
400,000 
140,000 
114,700 

$5.743.700 
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CONCLUSION 

After 10 months, subject to the exceptions previously identified, revenues and 
expenditures are generally consistent with the revised plan. Actions identified in this 
report are being taken at this time to reduce spending in line with the anticipated 
tuition shortfall to plan and appropriation funding reduction. The anticipated 
appropriation rebate will be used in balancing the FY05 operating budget. 
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512612004 EASTERN MICHIGAN UNIVERSITY 
04glbor04a 2003-2004 GENERAL FUND BUDGET STATUS REPORT 

JULY-APRIL 

Experience & 
~ FY2004 FY2004 FY2004 FY2004 Historically FY2004 
Original Budget MidYear Revised Actual %of Derived 4130/2004 YTDAclual 
Budget Revisions* Reductions ~ 04130104 Budget %of Budget VIP Plan 0/U Plan 

Revenues 
Appropriation $78,873,480 ($3,943,700) $74,929,780 $48,220,254 84.35% 84.35% $48,220,254 $0 
Tuition and Fees $110,540,174 ($1 ,800,000) $108,740,174 $107,391,798 98.76% 99.00% $107,652,772 ($260,978) 
Other Revenue•* $6,833,522 $6,633,522 $5,204,709 76.16% 72.03% $4,922,186 $2\12,523 
Destgnated Fund Transfer $960,500 $960,500 $0 0.00% 0.00% $0 $0 

Total Revenue $197,207,676 $0 ($5,743,700). $191,463,976 $160,816,759 83.99% 83.24% $160,795,212 $21,547 

Carry-Forward Funding $0 $5,976,980 so $5,978,980 $0 0.00% 100.00% $0 $0 

Total Approved Funding $197,207,676 $5,976,980 ($5.743.700) $197,440,956 $180,816,759 61.45% 61.44% $180,795,212 $21,547 

Expenditures 
Faculty Salaries*.,. $58,999,904 $421,378 ($480,000) $58,941 ,282 $48,338,949 78.62% 79.40% $46,799,378 ($460,429) 
Slalf Selarles $43,395,500 $983,736 ($176,363) $44,182,873 $36,845,719 83.39% 84.25% $37,224,071 ($378,352) 
other Personal Services $1,648,494 $83,279 ($16,705) $1,715,086 $1,733,732 101.09% 120.78% $2,071,435 ($337,703) 
Student Help $6,809,033 $398,074 ($315,813) $8,859,294 $5,984,745 87.25% 89.76% $6,156,868 ($172,123) 
Benefits $35,478,622 $492,249 ($287) $35,988,584 $30,102,852 83.69% 84.58% $30,421,721 ($319,069) 

Sub-Total Compensation $148,329,553 $2,326,716 ($989,168) $147,667,101 $121,005,797 81.94% 84.33% $122,673,472 ($1 ,667 ,675) 

SS&M/Travei/Equipment $28,278,862 $3,736,509 ($4,037 ,248) $27,978,123 $18,232,310 85.17% 66.01% $18,468,359 ($236,049) 
utilities $4,791,559 $157,000 $4,949,559 $3,909,180 79.00% 70.30% $3,478,784 $430,416 
Financial Aid $14,809,453 $10,236 $14,819,689 $13,888,119 93.71% 98.84% $14,173,331 ($285,212) 
Distribution to EMU Foundatl $1,902,338 $0 ($52,338) $1,850,000 $1,850,000 100.00% 100.00% $1,850,000 $0 
Recharges ($2,000,000) ($132,678) ($2, 132,678) <S1,no,86s) 83.03'16 n.53% ($1,653,492) ($117,377) 
other Transfers***** $3,085,217 ($120,803) ($105,687) $2,658,727 $909,912 31.83% 31.83% $909,912 $0 
carry-Forward Balances $0 ($559,261) ($559,261) $0 0.00'16 0.00'16 $0 $0 

Sub-Total $50,867,427 $4,489,871 !!4, 754,532) $50,602,766 $37,018,852 72.37% 73.57'16 $37,226,674 !!208,222) 

Total Expenditures $197,196.980 $51976,980 ($5.743,700) $197,430,260 $158,024,449 80.04% 81.02% $159,900,346 ($1.875,697) 

Net Funding mM Ill Ill mM 12,792 ~lO 1894 !!§§ Ill $1 897 443 

*Column includes both prior year carryforward balancas and categorized budget revisions . 
.. -Total YTO Faculty payron expense has been adjusted to include accrued but unpaid faculty salaries and benefits. 
Faculty plan Is based upon faculty experience from prior fiscal yr. reflecting actual payroll expanse paid through this period. 
••** The operating plan generally represents the expected rate of realized revenue and expenses based on the previous 

years experience. Noteworthy variances are anatyzed and reported In the preceedlng written report. 
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SECTION: ""f 
BOARD OF REGENTS DATE: 

EASTERN MICHIGAN UNIVERSITY June 15, 2004 

RECOMMENDATION 

REPORT: Information and Communications Technology Initiatives 

ACTION REQUESTED 
It is recommended that the Report on the progress of ICT Initiatives and financial status 
report be accepted and placed on file. 

STAFF SUMMARY 
The attached Executive Overview provides a progress report for each of the ICT 
Strategic Initiatives currently underway. 

All initiatives are currently meeting schedule targets and budgets. 

FISCAL IMPLICATIONS 
The ICT initiatives are funded through a combination of the $28 million approved by 
the Board and the ICT General Fund budget. 

ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 



ICT STRATEGIC INITIATIVES 
PROGRESS REPORT 

ICT Strategic Initiatives Report 
March I, 2004 through May 21, 2004 

March 1, 2004 through May 21, 2004 

ENTERPRISE NETWORKING INFRASTRUCTURE 

• 
• 

Fiber optic network upgrade of West Campus in progress . 
Wireless campus project planning in progress . 

FACULTY, STAFF AND STUDENT LAB PC REFRESHMENT 

• 435 Intel and 85 Apple systems replaced. 

APPLICATIONS LAYER REPLACEMENT/UPGRADE; PROCESS 
REINVENTION; and PORTAL, E-MAIL AND CALENDARING PLATFORM 

• Banner implementation progress: 
• Financial Aid 

o Process Improvement Assessment report received March 15. 
• Advancement 

o Conversion of gift and pledge data in progress. 
• Human Resources 

o Process Improvement Assessment report received May 12, 2004. 
o SCT Labor Budgeting through Position Control Using Spreadsheet 
Budgeting training completed. 

• Portal replacement project in progress. 

WebCT I Campus Pipeline I Banner Integration 

• 67 faculty registered for WebCT Vista training. 
• WebCT version upgrade in progress. 

ASSESSMENT, TRAINING, AND PROFESSIONAL DEVELOPMENT IN ICT 
SKILLS AND USE 

• 14 new eFe!lows grants awarded. 



EASTERN MICHIGAN UNIVERSITY 

ICT INITIATIVE 
APRIL 2004 STATUS 

FY2004 Total Total Total 
Actual Revised Forecast FY 2005 - FY 2006 Projected 2002-2006 2002-2006 Projection 

FY 2002 FY2003 Plan Forecast 0/(U) Plan FY2005 FY2006 Plan Projection 0/(Ul Plan 

!sources Of Fundin§i! 

FY 2000 Supplemental/Other Car.yover $2,547,092 $0 $0 $0 $0 $0 $2,500,000 $2,547,092 $47,092 
LRT Carry-over 659,032 0 0 0 0 0 550,000 659,032 109,032 
Gift Revenue 0 0 0 0 0 0 190,000 0 (190,000) 
Loan (Internal Or External) 0 1,633,535 1,741,374 348,456 (1 ,392,91 B) 0 0 0 
Technology Fee ($10 Per Credit Hour) 5,290,413 5,449,104 5,448,662 354,692 25,215,151 27,085,503 1,870,352 

Total Sources Of Funding $8,496,537 $7,082,639 $5,797,118 $(1,038,226) $28,455,151 $30,291,627 $1,836,476 

I Uses Of Fundin!il 

Infrastructure $1,233,320 $1,797,141 $1,964,539 $1,918,289 $(46,250) $1,665,000 $0 $6,660,000 $6,613,750 $(46,250) 
Computer Refreshment 770,975 954,722 1,274,303 1,274,303 0 1,000,000 1,000,000 5,000,000 5,000,000 0 
Portal/Applications 3,876,877 3,228,370 1,715,831 1,243,584 (472,247) 626,000 13,500 8,678,540 8,988,331 309,791 
Tech/Support Staff 0 129,687 0 166,400 166,400 173,056 179,978 0 649,121 649,121 
Professional DevelopmentfTraining 0 155,850 483,150 213,000 (270,150) 213,000 213,000 1,065,000 794,850 (270,150) 
Extended.Student Lab Hours 31,811 50,948 153,241 81,775 !71.466) 85,100 409,600 338,134 !71.466) 

Sub-Total Non-LRT Uses $5,912,983 $6,316,718 $5,591,064 $4,897,351 $(693,713) $3,762,156 $21,813,140 $22,364,186 $571,046 

Learning Resource Tech. Operations 901,203 727,835 935,298 845,534 (89,764) 879,356 864,530 4,258,222 4,118,458 (139,764) 
Learning Resource Technologies Debt 734,215 1,073,970 0 0 0 0 0 1,788,330 1,808,185 19,855 
Interest 0 12,252 308,982 54,233 (254,749) 48,074 18,344 595,459 132,903 (462,556! 

Total Uses Of Funding $7,448,401 $8,130,775 $6,835,344 $5,797,118 $p ,038,226) $4,689,586 $2,377,852 $28,455,151 $28,443,732 $(11,419) 

I Net Sources/Uses 

Net Sources/(Uses) In Fiscal Year $1,048,136 $(1 ,048, 136) $0 $0 $0 $0 $1,847,895 
ICT Initiative Carryforward Reserve 0 1,048,136 0 0 0. 0 0 

Reserve Adj. For Net Sources/(Uses) $1,048,136 $0 $0 $0 $0 $0 $1,847,895 

ITechnologr Loan 

Approved Technology Loan $2,350,000 $2,475,000 $(750,000) n/a $(930,000) $(3,145,000) $0 
Actual/Forecast Technology loan 0 1,633,535 nta 348,456 (759,076) (1 ,222,915) $0 

~ 
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Value on Investment 
At Eastern Michigan University EMU and Strategic Initiatives, Inc. 

Value on Investment at 
Eastern Michigan University 

Donald M. Norris, Ph.D. 
President, Strategic Initiatives, Inc. 

Margaret Cline 
Chief Information Officer, Eastern Michigan University 

Executive Summary 

The ICT initiatives launched in fall2000 made possible a value on investment (VOl) approach at 
Eastern Michigan University. This white paper reports on how this focus is being used today to 
track the value created by these initiatives. Moreover, EMU is now positioned to engage in an 
aggressive program of process reinvention and performance enhancement, enabled by the new 
ICT infrastructure and the staffs growing capacity to leverage. These efforts can be an integral 
element of the university's AQUIP and Strategic Planning processes. 

Yearly savings of$2,181,000 have been identified as a result of the ICT initiatives. By reinvesting 
these savings to produce further enhancements to productivity, increase collaborative activity, 
and encourage innovation, each EMU division is beginning to recognize substantial gains in their 
ability to serve students and the EMU community. 

Comprehensive ICT initiatives (2000-2004). In fall2000, EMU began planning for a 
comprehensive reinvention of its information and communications technology (ICT) infrastructure 
and decision-making processes. The initial vehicle was a set of working groups consisting of mid
level staff. These groups co-created an assessment of the ICT needs at EMU, and forged a 
comprehensive set of initiatives to address them. From this work, the president advanced six 
interconnected initiatives: 

• Dramatically enhance enterprise network, increasing bandwidth and security; 
• Select and implement a new application suite (ERP, LMS, enterprise portal); 
• Institute a PC refreshment program for staff and faculty, on a three-year cycle; 
• Rationalize and enhance student labs; 
• Enhance training and development in ICT for faculty and staff; and 
• Restructure the ICT organization, combining academic and administrative computing, 

reinventing decision making, and creating a CIO position. 

The iconic graphics used in this paper are from Donald M. Norris and Mark A. Olson, The 
Business Value Web: Resourcing Business Processes and Solutions in Higher Education, 
Washington, D.C.: NACUBO, 2003. 
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Value on Investment 
At Eastern Michigan University EMU and Strategic Initiatives, Inc. 

These initiatives were essential to EMU's maintaining competitive parity with other institutions in 
its region. Unable to fund the initiatives through regular budgetary channels, the president and the 
board managed to utilize a combination of revenue enhancement and allocation strategies to . 
invest $28 million over a five-year period in the six ICT initiatives, starting in 2001. 

Focus on Measurement and Value (2001 - onward). From the start of planning and 
implementation, the ICT initiatives began to identify and measure process changes as a guiding 
principle. In fall2001, the concept of value on investment (VOl) was applied to illustrate the 
differences between existing EMU processes and practices and those that would be enabled by 
leveraging the new technology capabilities. The board expressed its keen interest in receiving 
reports on the VOl from its $28M ICT initiatives. 

The planning, selection, implementation, and leveraging of the enterprise application suite 
(Banner, WebCT learning management system, Campus Pipeline enterprise portal) has been the 
primary enabling force and focal point for building and measuring value. We have developed a 
framework for identifying, measuring and reporting on the value created by using the enterprise 
application suite to change the efficiency, effectiveness, and dynamics of university processes. 
This framework is based on three kinds of improvements that are identified and utilized. 
Productivity gains focus on quantity, doing existing things more efficiently- doing more with less 
or improving performance with the same resources. Collaboration bridges quantity and quality, 
and involves stakeholders working together to discover new ways of doing things and to create 
new experiences for stakeholders. Innovation has the highest value-creating potential because it 
discovers new ways doing old things and new-programs, services, relationships, and experiences 
that have the potential to create competitive advantage for EMU, not just competitive parity. 

Productivity-based value enhancements work with the university's current base of structures, 
roles, relationships, and processes. Collaboration/innovation-based value enhancements are 
different. They enable the creation of new organizational structures, roles, relationships, and 
processes. In a sense, this form of value building will enable EMU to reinvent its base of 
operations. 

EMU has not yet completed implementing all of the elements of the enterprise application suite. 
Many staff and faculty are still coming up to speed on the new systems and processes and are 
not at the level of performance they need to be. This will improve significantly over the next 6-12 
months. Even so, staff and faculty have already leveraged the capabilities of the new systems to 
create value, and examples are provided in this white paper. Some of these examples involve a 
combination of productivity, collaboration, and innovation. As workflow, imaging, enterprise 
portal, and on-line applications are implemented and leveraged, cascading cycles of value 
building can be achieved. · 

Linking to Other Organizational Processes: Building Design, Process Reinvention, and 
Strategic Planning. ICT is the "solvent" that enabl.es us to dissolve the limitations of old ways of 
interacting, sharing knowledge, and building processes. While the Division of Information and 
Communications Technology is the steward of the "I" in VOl, building the "V" in VOl is the 
responsibility of all of the administrative and academic divisions at EMU. Already this is 
happening. A Central Services Team from the Division of Enrollment Services is implementing a 
centralized student services (one-stop shopping) model in Pierce Hall and these principles will be 
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Value on Investment 
At Eastern Michigan University EMU and Strategic Initiatives, Inc. 

applied in the design and operation of the new Student Center. Student self-service and portal
based operations are under development. Examples in other Division are enumerated in this 
whiter paper. The university's AQUIP and Strategic Planning processes can become vehicles for 
mobilizing and accelerating the pace of process reinvention and value building, leveraging the 
capabilities made possible by the investment in ICT. 

What Does Value Mean at Eastern Michigan University? 

Over the past several years, leaders in higher education have been searching for a different set 
of measures and metaphors, more suitable to the challenges and opportunities of the times. 
Gartner introduced the notion of "value on investment", which was initially employed to describe 
how to leverage investments in ICT to create innovation and strategic differentiation for all kinds 
of enterprises. VOl has been used in other sectors before appearing in higher education. In fall 
2001 we began to use the concept of VOl at Eastern Michigan University to shape and assess 
the ICT initiatives launched by President Kirkpatrick. This concept was expanded in The 
Business Value Web to suggest that maximizing value could be an effective unifying principle for 
leveraging all of the resources available to colleges and universities. 

Quality Focuses on Inputs, Not Outcomes and Experiences. What is value and what does it 
mean at Eastern Michigan University? Value is different from quality. A focus on quality typically 
seeks more and more resources for enhancing reputation based on traditional measures. In such 
a setting, greater expenditure of resources is often seen as a surrogate for quality, in itself. 
Quality measures often emphasize inputs, rather than outcomes. So called quality measures 
focus on what can be measured and compared easily and aggregated to an institutional total, 
rather than being guided by what is important to individual and groups of stakeholders. Such 
measures of quality are typically seen through the eyes of the providers or external assessors of 
reputation and distinction. Before the year 2000, EMU's perception of its quality was shaped by 
traditional measures of "quality": faculty salaries, expenditures per student, levels of research 
funding, peer assessment of programs, selectivity of student body, and so forth. By these 
standards of measurement, the institution fare(j poorly. 

Underfunded and Understaffed, Poorly Positioned for Traditional Quality Measures. EMU 
has been underfunded, traditionally, in comparison with other comparable public universities in 
the State of Michigan. EMU is also underfunded in relation to the national group of peer 
institutions with which we have started to compare the University over the past several years. 
The size of the administrative staff in many functional areas is small in comparison to our peers. 
This shortcoming has been exacerbated by the lack of strategic investment in technology and 
process reinvention before 2000. The budget rollbacks necessitated by the State of Michigan's 
financial difficulties have worsened this situation. Clearly, EMU is poorly positioned to be judged · 
by traditional quality comparisons based on inputs and levels of resources. Equally telling, the 
prospects for significantly increasing our relative levels of resource in the future are not 
promising. EMU will be better served by focusing on how well it fulfills the value propositions 
expected by its stakeholders. 
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Value on Investment 
At Eastern Michigan University EMU and Strategic Initiatives, Inc. 

Value Is Seen Through the Eyes of Stakeholders. Value is a dialogue between each 
stakeholder and the institution. Quality is a monologue spoken by the institution or assessors of . 
reputation. Who are EMU's stakeholders? Obviously students are our most important 
stakeholders and they expect not just a first-rate education but a satisfying, personalized 
experience. EMU's results on the National Survey of Student Engagement (NSSE) suggest that 
we must do a better job of engaging our students during their experience at the University. 
Focusing on value will enable the University to increase retention and improve satisfaction of 
students. Other stakeholders include faculty, staff, alumni, donors, citizens, policy makers, and 
others. All of these groups judge their interactions with the University based on the value they 
derive from them. 

Value Consists of Outcomes, Experiences, and Costs. Value balances three factors: 1) the 
nature and quality of outcomes, 2) the essence of the exper'rences through which the outcomes 
are achieved, and 3) the cost/price. Like the potential energy in the coils of a spring, latent value 
resides in the knowledge resources, programs, processes, relationships, infrastructure, and 
competencies of faculty, staff, students, and other stakeholders. The manner in which these 
resources are combined and engaged determines the value experienced by each individual 
stakeholder. 

The following graphic from The Business Value Web portrays the elements of value that operate 
at EMU. The academic and administrative processes and relationships are especially important in 
the value web, since they are the gateways through which stakeholders experience the · 
University's program quality and the capacities of faculty and staff. The capacity of the new ICT 
infrastructure to facilitate process reinvention and continuous improvement will be a critical 
element over the next five years. 

LeadershiJI & 
Strategy 

lnfrastructurt 
(Buildings and 
Technology) 

Elements of Value 

Program and Service Quality 

Academic and Administrative Processe; 

Relationships 

faculty and 
Staff Capacities 

Leveraging the Elements of the Value Web. EMU's existing processes, programs, and 
organizational structures are candidates for cascading cycles or reinvention. Focusing on the 
value web enables leadership to deconstruct sequential processes and enhance value at all' 
stages of relationships and services. Value has limitless potential. Productivity enhancement, 
innovation, process reinvention, and creative combination of these can always be used to 
enhance or even radically alter the value proposition that EMU can offer to students and other 
stakeholders. The value embedded in EMU's assets is a powerful driver of strategic 
differentiation, growth, and competitive advantage. 
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Given EMU's likely resource base over the next few years, it will be critical to use imagination 
instead of merely adding additional resources to existing programs and practices. Rather than 
simple addition, value maximization during tough times involves identifying, leveraging, 
repurposing, reusing, and creating new value combinations. EMU staff have made an initial effort 
to identify stretch goals that identify how ICT could be leveraged to create new experiences and 
value propositions for learners. 

Emerging Vectors of Value. The following table enumerates the emerging vectors of value that 
EMU can use to realign its efforts to meet stakeholder value needs. These vectors of value can 
be turned into strategies and initiatives. 

Eastern Michigan University has begun to incorporate these vectors of value in its vision for 
leveraging ICT to maximize value. The following section describes the development of the 
current state of ICT 
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Value on Investment in ICT 
at Eastern Michigan University 

When the ICT initiatives were launched in fall2000, the state of ICT at EMU was deplorable. The 
enterprise network and application systems were fragmented, reliable and integrated 
management information was limited. Staff were holding processes together with time-consuming 
work arounds and patches. The university was an archipelago of Balkanized technologies and 
information. 

ICT had never been a strategic priority at EMU, and it showed. Academic and administrative 
computing were separate functions. Many academics fiercely defended that separation, at the 
same time that the rest of higher education was moving toward fusion of academic and 
administrative systems, processes, and practices. E-Learning and the use of technology in the 
classroom were underdeveloped. The University's technology-supported processes looked 
cumbersome and clunky compared to many of its peer institutions. EMU was losing competitive 
ground due to its shortcomings in technology and the capacity to leverage it. The six initiatives 
addressed this problem. 
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Enterprise Application Suite Is the Focal Point for VOl. The first major focal point for VOl was 
the selection and implementation of a new enterprise application suite (Banner enterprise 
resource planning, WebCT learning management system, and Campus Pipeline enterprise 
portal). Since this suite provides the gateway through which learners and other· stakeholders will 
engage the University's processes and resources, it is clearly the lens through which to 
understand the potentials for leveraging ICT to enhance stakeholder value and create new 
experiences. 

Evaluation and Selection Process. Most universities focus on a time-consuming 
analysis of how enterprise application suites enable them to duplicate their existing applications 
processes. Instead of following this approach, EMU selected a set of criteria that focused on the 
viability of the provider firms and their capacity to provide mature processes embedded in their 
ERP suite that could be accepted as "best practice" solutions for EMU. Customization was only 
to be allowed when it was needed to establish competitive advantage or to fill a provable gap in 
an essential functional process. The following criteria and weights were used. 

The evaluation and selection process was completed in six months. It emphasized the 
strategic positioning of the competing technology partners and their capacity to support process 
reinvention. A process of progressive engagement of broad cross-sections of the campus 
community was used to discuss the value potential from the new technologies and how they 
would be used to transfonm experiences for students; parents, faculty, staff, alumni, donors, and 
other stakeholders. 

Tying Measurement and Process Reinvention to the Project Life Cycle. The two
year implementation process is nearly complete. Some modules have gone through a full year of 
utilizing the new processes and tools. It is expected that a five-year cycle of continuing 
reinvention will be experienced from this point forward. 

This cycle of measurement and process reinvention can be linked to the stages in the life 
cycle of the ERP implementation, as illustrated by the graphic and the table on the following 
pages. 
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Tying Measurement and Process Reinvention to the 
Project Life Cycle 
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Understanding the Productivity Trough Relating to Project Implementation. The 
following graphic portrays how productivity changes during the implementation of the enterprise 
application suite. This is a standard graphic whose dimensions have been proven in dozens of 
enterprises implementing application suites, and applied here to EMU .. The vertical axis 

· represents the productivity of individuals using the application suite. The horizontal axis 
represents time and experience with the new enterprise application suite. 

Starting at the left of the graphic, we move through four stages: 1) operate under the old system, 
2) implement the new enterprise application suite, 3) experience the new enterprise suite for a full 
business cycle or more, and 4) operate under the new enterprise suite, leveraging its capabilities 
to reinvent processes, enhancing productivity and building value. These correspond to several of 
the stages of project development discussed in the preceding section/table. They i/lustrate the 
following characteristics: 

• Old system. While EMU's application suite was unintegrated and obsolete, staff and faculty 
understood its elements intimately and were able to operate at an established level of 
productivity through work arounds and familiarity .. 

• Implement new system. During implementation, productivity actually falls as staff work to 
understand the new system and the processes embedded in the new software. This is a 
frustrating time and creates a "productivity trough." 

• Experience new system. As they experience the new enterprise suite through a full 
business cycle or more. staff understand how to use the new processes and tools, and . 
productivity springs back to near original levels. 

• Operate under new enterprise suite, leveraging its capabilities to reinvent processes. 
The real gains in productivity come as staff and faculty use new capabilities -embedded best 
practices, integration, reliable knowledge flows. workflow tools- to reinvent processes, roles, 
responsibilities, and structures. The pace varies among administrative/academic units. 

The graphic portrays where EMU is today, in May 2004. Development is still in the 
implementation stage, at the depths of the productivity trough. Student, HR/Payroll, Finance, and 
Financial Aid have all passed through the productivity trough and have experienced the new 
enterprise application suite sufficiently to emerge from the productivity trough. To varying degrees 
these modules are using and leveraging the capabilities of the new tools to reinvent processes 
and move up the productivity slope. 
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Understanding the Elements of Value on Investment. As already discussed, value on 
investment includes measurement of the tangible or "hard" savings resulting from technology
based initiatives, plus the intangible, or "soft savings." ROI and VOl are inextricably linked, like 
the coils in two intersecting springs. Increases in value eventually are reflected in a solid return, 
and vice versa. 

The intangibles build value in a variety of ways. Consider the following emerging examples at 
.Eastern Michigan University of using technology-based tools to change the dynamics of the 
organization. 
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Dimensions of Value on Investment (VOl). How can the impact of the elements of VOl be 
described and measured as ICT-based investments are leveraged over time to achieve new 
levels of productivity, innovate practices, and change organizational dynamics? The following 
graphic portrays the three dimensions that EMU is using to describe the VOl achievements and 
potentials of initiatives and activities that leverage ICT-based capabilities:. 

• Scope of Initiative. Does the initiative/activity focus on incrementally improving the 
operations of parts of the enterprise on strategic, transformative change, or some 
combination? 

• Organizational Impact. Does the initiative/activity focus on improving individual 
performance, enterprise-level performance to achieve competitive parity, or attainingthe 
strategic direction of the enterprise to build competitive advantage? 

• Dynamics. Does the initiative/activity enhance productivity, doing more with less or achieving 
high levels of quality and/or safety in existing business processes? Or does the 
initiative/activity mobilize the forces of collaboration, enabling greater innovation and changes 
in the way the university conducts its business? 

Shat.:(lg':r:: 
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Organizational 
Impact 

Dynamics 

The third dimension on the graphic, Organizational Dynamics, defines three types of VOl: 

• Productivity. Doing more with the same resources, or reducing resources to do the same 
things. This is really ROI. 

• Collaboration. Enhancing quantity and quality. Working together to bridge to new solutions 
and experiences. 

• Innovation. Creating new experiences and new ways of doing things. 

The following table examines these three dimensions of VOl, offering generic examples of how 
they could realized. Some of these sorts of VOl enhancement have been realized at EMU; others 
are being considered for the future. The following section then maps the current state of value 
building at EMU, focusing on current achievement productivity, Collaboration, innovation and 
future potentials that have been identified. 
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Applying the Dimensions of VOl to EMU. The productivity trough graphic illustrated that most 
units at EMU are just reaching the developmental stage where they can really leverage the new · 
ICT-based systems and tools. Even so, some noteworthy examples of productivity, collaboration 
and innovation have been achieved at Eastern Michigan University and are reflected in the tables 
on the next few pages, which yield several insights: 

As they gain experience with the capabilities of the new applications, staff are reinventing 
their approaches and elevating their understanding of the potentials. 

• ICT is the "solvent" that enables us to dissolve the limitations of old ways of interacting, 
sharing knowledge, and building processes. While the Division of Information and 
Communications Technology is the steward of the "I" in VOl, building the "V" in VOl is the 
responsibility of all of the administrative and academic Divisions. 

• Productivity gains can be summed and compared to the existing base budget. 

• However, gains in collaboration and innovation enable reinvention and restructuring of 
existing operations in a manner that creates a new base of operations, almost like a zero
based budget approach. 

EMU should be able to link this process of reinvention to the AQUIP and strategic planning 
processes and continue reinvention over a five-year period -or more. 
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These two divisions have not reaped substantial benefits from the new enterprise application 
suite. Development is still in the throes of implementation, and University Relations is an 
information user, not a transactional user of the new capabilities. 
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Possible Stretch Goals for EMU 
Using ICT to Facilitate Innovation and Reinvention 

The following stretch goals were developed in May 2003 by working groups drawn from tre 
Divisions of Enrollment Services, Student Life, and ICT to stimulate thinking avbout leveraging 
ICT to drive innovation and reinvention. Great opportunity for strategic improvements lie in the 
activities and processes while measurements are embedded in each of the goal statements. 

Activitv/Process 

1. Enable students, faculty, and staff to 
self-serve problems (portalize access, 
reinvent processes, simplify and 
rationalize policies) 

2. On-line application, portalized identity 
when express interest in EMU 

3. Students take on-line EMU course while 
still in high school 

4. Advising relationship established while 
students are still in high school 

5. Communicate via e-mail with important 
people before arriving on campus -
roommate, advisor, clubs and activities 

6. Enable students to graduate in four years 
(starting before admission, perpetual 
degree plans, better access to courses, 
capacity to pre-commit 

7. Enable students to pre-register for and 
commit to multi-semester schedules 

8. Enable students to register for different 
learning styles/models of courses 
(physical, virtual, hybrid/blended) 

9. Students will purchase books, supplies 
and learning materials online 

10. In residence halls, technologies will 
converge (watch TV, use phone, radio, 
and computing through the network 
(Beef up enterprise network and 
residence halls 
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Stretch Goal 

In five years, achieve 90-8-2 rule 
- 90% self-serve 
- 8% some assistance 
- 2% substantial assistance 

In five years, 95% of applications 
are received online 

In five years, 50% of EMU entering 
freshmen take at least one online EMU 
course while still in high school 

In five years, 100% of entering 
EMU freshmen receive online advising 
while still in high school 

In five years, 1 00% of students 
engage in online and/or 

. telephone conversations before 
arriving on campus 

In five years, 100% of students 
follow degree plan and are in 
good academic standing can 
graduate in four years 

In five years, students who wish 
and are in good standing can commit to 
multiple semester and multiple year 
schedules 

In five years, students will be able 
to select from a palette of course 
options 

In three years, students will be 
to purchase all/earning materials 
online 

In five years, all residence halls 
will support convergence of 
technology 
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Activity/Process 

11. All versions of each course (physical, 
virtual, hybrid) will draw on online 
repositories of text, video, simulation, 
and interactivity tools. Every course will 
Have a course Website. 

12. Faculty, staff have access to state-of-the 
art technology and competencies in its 
use 

13. Communities of practice for each course 
will engage faculty, lecturers, adjuncts, 
and instructional developers 

14. Communities of practice for administrative 
·and academic support staff will enable 
innovative solutions, professional 
development, and value enhancement 

15. Personal websites for faculty will showcase 
professional interests and work in 
progress 

16. Every faculty and staff member will have 
access to online development in use. of 
technology. 

EMU and Strategic Initiatives, Inc. 

Stretch Goal 

In two years, all courses will use 
same online platform (WebCT) or 
its successor. In five years, all 
courses will use online resources 
And have course Websites. 

In five years, all faculty and staff 
involved in learning will have 
appropriate technology and be 
skilled in its use to the standards of 21" 
century higher education 

In two years, pilot projects will 
demonstrate community of 
practice for courses. In five years, 50% 
of courses will have them. 

In two years, pilot projects for 
communities of practice in enroll
ment' services and financial 
services. In five years, all administrative 
and academic support units will use a 
CoP. 

In two years pilot projects. In five 
all faculty will have personal 
Websites 

In two years have initial online 
training through outside vendor. 
In five years, every faculty and staff will 
have access to extensive online 
development experiences. 

These stretch goals were driven by a set of scenarios about how students would experience 
Eastern Michigan University in 2008. These hypothetical scenarios are attached as Appendix A. 

The process of developing future scenarios and then using those scenarios to inform the 
development of future states and goals represents the new planning methodology that is 
beginning to be visible at EMU. 
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Appendix A 

Tales from the Future 
Experiencing Eastern Michigan University 

The year is 2008. Eastern Michigan University exists in many shapes and forms in today's 
profoundly networked world. It is a physical place and a collection of faculty, staff, and students, 
a university campus that can be visited and experienced face-to-face. EMU is also a reputation 
and image created by printed materials, the campus view book, and by what people say about 
the institution. At the same time, Eastern Michigan University is an experience that can be 
engaged through the university's Website and portal. The University's image and brand is shaped 
by all of these things. But by 2008, the university's Website and portal reach more stakeholders 
of the university, more frequently, than the other modes of experiencing EMU. By this time, the 
Website and portal are the manifestation of the university's image and brand. They are the 
gateway through which the University creates a reputation for responsiveness, effectiveness, 
timeliness, quality of learning and competency development, and value. 

The portal is not just an electronic gateway. It is a platform that enables the deconstruction and 
reinvention of academic and administrative processes to make them more responsive to the 
needs of learners and other stakeholders. 

Consider the following examples of what it's like to experience Eastern Michigan University in 
2008. 

Engaging High School Students. As part of a collaborative program with the state of Michigan 
to enhance the senior year for high school students, EMU gives seniors and outstanding juniors 
the opportunity to take online courses, for credit. Over time, students use these offerings not only 
to build college credit but to test the offerings and the experiences provided by different 
institutions, prior to applying for admission. Jacob Steiner is a senior from Fanrnington Hills who 
is considering Michigan State, Eastern Michigan, and Western Michigan. He takes a course from 
each institution in the first semester of his senior year to help him decide between the three 
universities. He eliminated several institutions because they did not offer an online offering for 
hugh school students. 

Prospective Students Engage the University. Susan Kent is a high school senior from Livonia, 
who is considering applying to EMU. The first time she accessed the EMU Website and stated 
her interest, and was assigned a secure transitionaiiD (her e-mail address). From that point on, 
whenever Susan accesses the university portal, she logs in, is authenticated, and proceeds to her 
personalized portal site, which arrays the sets of information she selects. Staff in admissions uses 
these portal connections to engage in personalized "conversations" with potential applicants 
about EMU's programs and services. Over time, Susan makes her application via the portal, 
tracks the status of her application (she also receives "push" e-mails when important action dates 
are approaching -as do her high school counselors). Susan was accepted within 24 hours of the 
completion of her complete application. After she is accepted, she is progressively given more 
information options (a single, consolidated university events calendar, personal scheduling, 
registration, and orientation information) and reshapes and/or personalizes the contents and look 
of her portal site. Susan speaks with her roommate, her advisor, and several faculty in the 
department in which she is interested, prior to coming to campus; the conversations include e
mail, internet telephone and video conference. As an honors student, Susan was able to register 
for her first year's schedule online (she received a guaranteed schedule contract during the 
summer). Susan and her parents dealt with arranging housing, fees, technology hookups, and 
other administrative issues through the portal. Susan's parents were assigned a separate 
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transitionaiiD (e-mail address. parents) that enabled them to access their own portal site, with 
information privileges and configuration appropriate to parents. 

Cultivating Potential Students. Phil Tong is an enrollment services specialist responsible for 
cultivating potential undergraduate students. Prospective undergraduate students student pool 
are carefully identified and contacted by letter and e-mail, with the intent of engaging them 
through the EMU portal, and assigning them transitional IDs. Transfer students are also attracted 
to create transitional IDs, which opens the door to interactions that enables prospective students 
to experience the nature of EMU programs and services prior to applying/enrolling. The portal 
contains many self-service functions, which enable students to answer many frequently asked 
questions, and register and pay for housing, parking, and other student services. Push e-mails · 
remind accepted students of incomplete administrative requirements, outstanding fees, and other 
requirements. 

Mr. Tong also assures that entering students are linked up with the services they require, long 
before they arrive on campus. Financial aid counseling involves a full portfolio of materials and 
tutorials on college affordability, cost sharing, financial aid eligibility, debt management, need 
estimators, and the like. Prospective Wade McCree and SIP students are directed to programs 
and other services they need to gain admission and be assured on success. As an integral part of 
admission, students/parents enter financial aid information online. The student can always see 
the full body of information that exists in her records and the status of administrative processing 
and/or action on that information or related requests. 

Essential to Managing a Student's Life. Marcus Cantrell is a senior business administration 
major, living off-campus. As he drives onto campus, he uses his personal digital assistant to 
access the portal and check the availability of parking in various student lots, and checks the 
details of his schedule for today. He has a three-hour class block in the morning and two hours in 
the afternoon, since he has block scheduled his academic program so that he only comes to 
campus one day a week. He spends another ten hours a week in online interactivity with other 
learners and faculty in his courses, and another ten hours in solo work assignments. He also 
notes that interviewers from Andersen Consulting and Accenture will be on campus next week 
and requests interviews with them, with copies of his requests being sent to his faculty, as well. 
Marcus also schedules a 15-minute stop at the student health center to refill his prescription for 
vitamins and several medications to prevent upper respiratory infections and influenza. He shuts · 
off his PDA going into class because classroom protocols prohibit students from network surfing 
that is not directly related to the class. 

Marcus's PDA uses a free wi-fi network that links a 20-mile radius area into an Ypsilanti-based 
community network. The network serves K-12 schools, the University, and all local services and 
businesses. Marcus uses the portal tools to manage his academic and personal schedules and to 
maintain information on his insurance, personal budget, and other personal items. 

One-Stop Student Service and Personal Problem Solving. Lynn Elias is a rising junior in 
elementary and secondary education. Three years ago, she applied to the university through the 
portal, and since then has used the portal to solve almost all of her student service needs and 
problems. Obviously, financial aid, registration, perpetual degree audit, and counseling are 
handled online, and much more rapidly and earlier than was possible under the old systems. Last 
semester Lynn couldn't figure out how to resolve an issue over some special fees, and had to 
visit the one-stop shop in Pierce Hall. She walked in and was finished in five minutes. Candace 
Suggs, her Process Service Specialist, walked her through a fairly complicated fix and resolved 
he problem easily, then used that information to correct a glitch in the University's policies that 
had caused the error in the first place. 

Lynn has just received her guaranteed academic schedule for her final two years, including her 
student teaching assignments. She has also signed a performance contract identifying the 
competencies required, standards of performance, and timeframes necessary to stay on track for 
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her two-year schedule. She has block-scheduled classes so she comes to campus two days a 
week. Lynn has been engaged with Career Services in planning her schedule and placements 
and in preparing for her ultimate employment. 

Intensive, Interactive Mentoring and Counseling. Rojean Perry is an academic counselor who 
has worked with ICT staff to adapt the portal to create tools that monitor student 
progress/performance. Students receive continuous feedback through the portal on how they are 
progressing in comparison with course objects- both when they sign on and through e-mail · 
messages and phone calls when an intervention is necessary. While high-achieving students are 
given the capacity to block schedule and receive commitments for future schedules, struggling 
students receive a heavy dose of mentoring and intensive, interactive counseling to increase their 
level of engagement and performance. Students can work with Ms. Perry or self-help themselves 
in using portal tools to determine the impact of dropping courses on financial aid, graduation, and 
other important parameters. 

Communities of Practice and Interest. The portal enables students to join existing communities 
or to find like-minded students and form theirown. Student clubs and organizations all have 
created online communities, with "buddy lists"; "instant messaging," and access to extensive 
resources on their organization or area of interest. These items are featured on the portal 
footprint of participating students. Also, international students are taken into a special community 
of practice from their first expression of interest in the university. The portal facilitates their access 
to placement tests, advising, holding classes for them, securing housing, conducting and making 
available video interviews, and other special services necessary to facilitate a successful 
transition to university life. The portal can also provide a trail of communication with and for the 
international student and with sponsoring organizations overseas. 

Course Websites and Communities of Practice. Every course at EMU has a Website, which 
includes a repository of digital reference materials- text, video, graphics, simulations, and 
interactivity with faculty experts. Students can select from a "buffet" of different versions of a 
particular course- classroom, online, or blended/hybrid learning. Many courses have a 
"community of practice" associated with them, in which all of the faculty, lecturers, adjuncts, 
advisors, instructional development staff, and knowledge management staff associated with the 
course collaborate in the development of learning material and experiences and the continuous 
improvement of the course experience. Students can offer suggestions to the community for 
improving the course experience. 

Personalizing Services and Interactions. Students use the portal to order tickets for events and 
then to generate maps to the event and identify where their seats are located. Based on past 
student utilization of campus services and events, students receive e-mails when an upcoming 
event dovetails with their previously expressed interests (similar to Amazon.com). Staff also uses 
the portal to facilitate their work and personal activities. Staff in enrollment services has formed a 
community of practice where they share personal insights and best practices on solving student 
service issues. Over time, a vast trove of best practices and helpful hints has been assembled 
and are searchable by staff. Several of the highest performing staff has formal weblogs (blogs) 
where they daily post their latest insights and observations on effective student service (and self
service) 

Scheduling Rooms, Courses and Sections. Bill Williams maintains the official university 
schedule of academic facilities and courses/sections. The portal and automated scheduling tools 
have made it possible to centrally schedule general-purpose classrooms and to identify who is 
responsible for scheduling specialized facilities and what openings are available. At any point in 
time, authorized portal users can access facilities availability. This enables substantially greater 
effectiveness and efficiency in the utilization of campus facilities. The scheduling of· 
courses/sections is also handled through the portal; Mr. Williams manages the inventory of 
physical (purely classroom-based), blended (combination of classroom and online meeting), and 
virtual courses/sections. Through the flexible use of blended and virtual courses and 
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arrangements with other distance learning providers to handle overflow demand by learners, the 
University has been able to commit that every student can get the courses that they need to 
graduate. 

The Residential Experience. Students in the residence halls at EMU are part of a profoundly 
networked living and learning experience. All of the technologies have converged through the 
network- TV, phone, radio, and access to text, graphics, simulation, video and other media all 
occur through the network and the so-called "computing~ device. Students in the residence halls 
manage their lives, both academic and personal, using the capabilities of the enterprise portal 
and their personal gateway (myemich). They participate in clubs, organizations, and other 
communities of practice using these gateways. 

Relationships with Alumni for Life. Sandra Smith-Lee received a baccalaureate from EMU two 
years ago. She continues to maintain her portal services through the University, for which she 
pays a monthly fee. She uses the portal and its calendaring and scheduling to continue to 
manage her affairs. She plans to start a masters degree program in the fall. 

And the list goes on. The portal provides a mechanism for fusing and reinventing administrative 
and academic support processes in virtually all venues. 

White Paper 29 5121/2004 



SECTION: 8 

DATE: 

BOARD OF REGENTS 
June 15, 2004 

EASTERN MICIDGAN UNIVERSITY 

RECOMMENDATION 

DIVISION OF ACADEMIC AFFAIRS ADMINISTRATIVE/PROFESSIONAL 
APPOINTMENTSfi'RANSFERS 

ACTION REQUESTED 

It is recommended that the Board of Regents approve (8) new Administrative/Professional 
appointments and (1) transfer Administrative/Professional appointment at the ranks, salaries, and 
effective dates shown on the attached listings. 

FISCAL IMPLICATIONS 

The salaries would be absorbed in the 2004-2005 personnel budget. 

ADMINISTRATIVE RECOMMENDATION 

The proposed action has been reviewed and is recommended for Board approval. 

University Executive Officer Date 



ADMINISTRATIVE PROFESSIONAL HIRING REPORT 

Last Name First Name Race/Gender Sa! MY D!:martment 
Brake Mary W/F $100,000 College of Technology 
Busch Karen W/F $82,500 Faculty Development Ctr 
Chao !Paul AIM $120,000 Marketing 
Harder Virginia W/F $100,000 COB -Office of Acad Svcs 
Hoskins Steve W/M $80,000 COB- Dean's Office 
Mielke David W/M $146,000 COB- Dean's Office 
Nielsen Sandi W/F $55,000 Continuing Education 
Thomas Jeanne W/F $131,000 CHHS- Dean's Office 



NEW ADMINISTRATIVE PROFESSIONAL APPOINTMENTS 

Gender 

Mary Brake w F 

Program Leader of the Directorate in Technology in the College of Technology effective 
July I, 2004 at an academic year base salary of$IOOOOO. 

Education 
Ph.D. 
M.S. 
B.S. 

Experience 
200I-Present 
1983-2001 

Karen Busch 

Michigan State University, 1983 
Michigan State University, 1980 
Michigan State University, 1978 

Mercy High School 
University ofMichigan 

w 

Gender 

F 

Director of the Faculty Development Center effective July I, 2004 at an academic year 
base salary of$82500. 

Education 
Ph.D. 
M.S. 
B.S. 

Experience 
1997-Present 
1991-1997 

1990-I991 
I989-I990 
I977-I989 
I975-I977 
I972-I974 
I968-I969 

Michigan State University, 2002 
Cornell University, I973 
University ofMinnesota, I965 

Statewide Campus System (MSUCOM) 
Consortium for Osteopathic Graduate Med. Educ. & Training 
(MSUCOM) 
James Brandt Co. 
University Associates 
Metro Industries 
Fayette Co. Public Schools 
Cornell University 
Pender Co. Schools 



NEW ADMINISTRATIVE PROFESSIONAL APPOINTMENTS 

Gender 

Paul Chao A M 

Marketing Department Head in the College of Business effective July 1, 2004 at an 
academic year base salary of$120000. 

Education 
Ph.D 
M.B.A. 
M.S. 
B.S. 

Experience 
2004 
2002 
2001 
1997 

1989-!996 
1984-1989 

University of Washington, 1986 
Washington State University, 1981 
University of Canterbury, 1977 
University of Canterbury, 1974 

University of Adelaide, Australia 
University ofNorthern Iowa, Hong Kong Program 
Aarhus School of Business, Denmark 
Johannes Kepler University, Austria (also taught there 1998, 2000, 2002, 
and 2004) 
University ofNorthern Iowa 
Oakland University 

Gender 

Virginia Harder w F 

Associate Dean in the College of Education effective July 1, 2004 at an academic year 
base salary of $1 00000. 

Education 
Ph.D. 
M.Ed. 
B.A. 

Experience 
1992-Present 
1988-1991 
1986-1987 
1985-1986 
1980-1983 
1979-1980 

University ofFlorida, 1994 
University ofFlorida, 1985 
University ofFlorida, 1979 

State University ofNew York College at Oneonta 
University ofFlorida 
Alexandria City Schools 
Clay County School System 
Sun Banks, N.A. 
Orange County School System 



NEW ADMINISTRATIVE PROFESSIONAL APPOINTMENTS 

Gender 

Steve Hoskins w M 

Assistant Dean in the College ofBusiness effective May I, 2004 at an academic year 
base salary of $80000. 

Education 
Ed.D 
M.B.A. 
B.A. 

Experience 
200 !-Present 
1988-2000 
1986-1988 
1984-1986 
1982-1984 
1979-1982 

David Mielke 

University ofRochester, (Courses Taken) 
Rochester Institute of Technology, 1976 
Curry College, 1969 

University of South Carolina 
St. John Fisher College 
Citibank (NYS) 
Computer Consoles, Inc., Div ofNortel 
Ararnco Services Company 
Paradyne Corporation Div. AT&T 

Gender 

w M 

Dean of the College of Business effective July I, 2004 at an academic year base salary of 
$146000. 

Education 
Ph.D. 
M.B.A. 
B.A. 

Experience 
1999-2003 
1980-1999 
1978-1980 

University of Wisconsin 
University of Chicago 
Lawrence University 

Grand Valley State University 
Marquette University (various positions) 
University of Wisconsin 



NEW ADMINISTRATIVE PROFESSIONAL APPOINTMENTS 

Gender 

Sandi Nielsen w F 

Director of the Center for the Development of Business Professionals in the Department 
of Continuing Education effective July 1, 2004 at an academic year base salary of 
$55000. 

Education 
M.S. 
B.B.A. 
AS .. 

Experience 

Capella University, (Present) 
Davenport University 
Schoolcraft College 

2001-Current Nielsen & Associates Consulting L.L.C 
1981-2001 Michcon Gas Company/DTE Energy 

Jeanne Thomas 

Gender 

w F 

Dean of the College of Health and Human Services effective Augnst 1, 2004 at an 
academic year base salary of$131000. 

Education 
Ph.D. 
M.A. 
B.A. 

Experience 
2000-Present 
1996-2000 
1983-1996 
1982-1983 

West Vtrginia University, 1982 
West Virginia University, 1981 
Kenyon College (Summa Cum Laude), 1976 

California State University, Chico 
Southwest Missouri State University 
University ofWisconsin-Parkside (various positions) 
Blackburn College 



ADMINISTRATIVE PROFESSIONAL TRANSFERS 

Gender 

Konnie Kustron w F 

Associate Dean of the College ofTechno1ogy effective May 1, 2004 at an academic year 
base salary of $102000. 

Education 
J.D. 
B.A. 

Experience 
1992-Present 
1988-1991 
1981-1988 
1978-1981 

Detroit College ofLaw, 1978 
Michigan State University, 1975 

Eastern Michigan University 
Transerv Inc. 
Mead Data Central, Inc. 
Private Practice 



ADMINISTRATIVE PROFESSIONAL TRANSFERS 

Last Name First Name Race/Gender Salary Department 
Kustron Konnie W/F $102,000 COT- Dean's Office 



) 

BOARD OF REGENTS 
EASTERN MICIDGAN UNIVERSITY 

RECOMMENDATION 

STAFF APPOINTMENTS 

ACTION REQUESTED 

SECTION: 'j · 
DATE: 6/15/04 

It is recommended that the Board of Regents approve 12 staff appointments for the reporting 
period of March 1, 2004 through April 30, 2004. 

STAFF SUMMARY 

Of the 12 appointments, 9 (75 percent) are females, 3 (25 percent) are males. Demographics of 
the total group indicate 9 Caucasians (75 percent), 2 African Americans (17 percent) and 1 
Hispanic (8 percent). 

FISCAL IMPLICATIONS 

The salaries are part of the University's 2003;2004 budget as approved by the Board of Regents. 

ADMINISTRATIVE RECOMMENDATION 

The proposed Board action has been reviewed and is recommended for Board approval. 



EASTERN MICHIGAN UNIVERSITY 

STAFF APPOINTMENTS 

DATE: 5/18/04 

ALPHABETICAL LISTING WITHIN CLASSIFICATION LEVEL WITHIN EMPLOYEE GROUP 

~ DEPARTMENT ECLASS GRADE JOB TITLE HIRE DATE ANN. SALARY ~ B8g §§!. REASON 

Schaub, Sara I A Womens Volleybai AC II Asst Coach Sftb,Cc/Ttk,Voi,Bsb 03/17/2004 $26,000.00 100 WH F HIRE- NEW STAFF/FACULTY 

Reid, Taryn M Alumni Relations Ofc AP PFSP2 Asst Dir of Advance Activities 04/23/2004 $40,000.00 100 BL F HIRE- NEW STAFF/FACULTY 

Ruppel, Kenneth M Alumni Relations Ofc AP PFSP2 Asst Dir Constituent Relations 04/23/2004 $41,000.00 IOO WH M HIRE- NEW STAFF/FACULTY 

Stangler, Marlene Cont Certification cs 04 Secretary II 041!9/2004 $23,575.00 100 WH F HIRE- NEW STAFF/FACULTY 

Bolick, Sherie Academic Programming cs 05 Sr Secretary 03/15/2004 $26,640.36 100 WH F HIRE- NEW STAFF/FACULTY 

Casiano, Elsie Stu W /Disabil Ser cs 05 Sr Secretary 03/22/2004 $26,640.00 IOO HI . F HIRE- NEW STAFF/FACULTY 

Blackburn, Mary L Hdc Support Services-Housin1 FM 06 Custodian 03/29/2004 $22,318.40 100 WH F HIRE- NEW STAFF/FACULTY 

Johnson, Audrey Biology PT 05 Research Assistant 1 03/02/2004 $27,000.00 100 WH F HIRE- NEW STAFF/FACULTY 

Humphrey, Jerica L Convocation Center Operation PT 06 Ass! Mgr Ticket Ops 03/02/2004 $27,631.00 !00 BL F HIRE- NEW STAFF/FACULTY 

Kwasniak, Craig Cashiers Office I'T 06 Accountant I 04/26/2004 $31,638.00 100 WH M HIRE- NEW STAFF/FACULTY 

Longerbeam, Christopher B Minor Spcl Alteratns PT 08 Asst Coord Construction Proj 03/18/2004 $43,000.00 100 WH M HIRE- NEW STAFF/FACULTY 

Procter, Susan J ICT-ATCS PT 09* Instructional Technologist II 03/22/2004 $56,000.00 100 WH F HIRE- NEW STAFF/FACULTY 



BOARD OF REGENTS 
EASTERN MICIDGAN UNIVERSITY 

RECOMMENDATION 

STAFF SEPARATIONS/RETIREMENTS 

ACTIONS REQUESTED 

SECTION: I 0 
DATE: 6/15/04 

It is recommended that the Board of Regents approve 20 separations and retirements for 
the reporting period March 1, 2004 through April 30, 2004. 

STAFF SUMMARY 

Of the 20 separations and retirements there are 13 (65 percent) females and 7 (35 percent) 
males. Demographics of the total group indicate 17 Caucasians (85 percent), 2 African 
Americans (1 0 percent) and 1 Hispanic (5 percent). 

FISCAL IMPLICATIONS 

None 

DECEASED 

H R Dodge, Professor for the Marketing Department 

ADMINISTRATIVE RECOMMENDATION 

The proposed Board action has been reviewed and is recommended for Board approval. 

vers1ty Executive Officer Date 



EASTERN MICHIGAN UNIVERSITY 

SEPARATIONS/RETIREMENTS 

DATE: 5/18/04 BOARD REPORT 

ALPHABETICAL LISTING WITHIN CLASSIFICATION LEVEL WITHIN EMPLOYEE GROUP 

.!:!!B& SEPARATION 

MM! DEPT ARTMENT ECLASS GRADE JOB TITLE DATE DATE ANN. SALARY % MQ~ REASON 

Jalet, Samuel T I A Womens Swimming AC 15 Head Coach (Swirn!Gyrn/Wres) 6/29/1998 4/15/2004 $ 43,760.00 100 WH M TERM AFTER PAYOUT 

Williams, Katrina M Ce Regional Prgrming AP CDAP2 Program Director, Off Campus 1/6/2003 4/16/2004 $ 45,450.00 100 WH F TERM PERSONAL 

Landingham, Bethany Cont Certification cs 04 Secretary II 1/2/2004 3/19/2004 $ 23,575.00 !00 WH F TERM PERSONAL 

Tongusi, Brenda M Payroll cs 04 Data Entry Clerk II 11/11/2003 3/8/2004 $ 23,113.00 100 WH F TERM INVOLUNTARY 

Dayney, Diana Technology Dean cs 05 Sr Secretary 1/29/2001 . 4/26/2004 $ 13,320.00 50 WH F TERM PERSONAL 

Muschott, Nancy A Library-General Account cs 05 Library Assistant III 11/9/1987 4/30/2004 $ 26,739.00 100 WH F TERM RETIREMENT 

Stanton, Eric Library-General Account cs 05 Library Assistant III 5/13/1997 3/6/2004 $ 26,118.00 100 BL M TERM AFTER PAYOUT 

Humbarger, Amy Financial Aid Office cs 06 SR ACCOUNT/LOAN PROCES 4/25/2004 4/25/2004 $ 27,387.00 100 WH F TERM PERSONAL 

Dodge, H R Marketing FA 01 Professor 7/1/1990 3/2/2004 $ 97,763.00 100 WH M TERM DEATH 

Basler, Kami M Custodial Services FM 06 Custodian 11/30/2003 3/22/2004 $ 11,159.20 50 WH F TERM INVOLUNTARY 

Harris, Crystal M Hdc Support Services-Hou FM 06 Custodian 12/7/2003 3/24/2004 $ 22,318.40 100 WH F TERM INVOLUNTARY 

Morgan, Gregory D I A Equip Main! FM 10 Laundry Operator 8/1/2002 4/28/2004 $ 25,355.20 100 WH M TERM INVOLUNTARY 

Traskos, Douglas Gmds Walks Roadways FM 12 Groundsperson 511511985 3/24/2004 $ 32,281.60 100 WH M TERM INVOLUNTARY 

Hirshman, Amy S Child Care Ctr Suppt PT 06 TEACHER! 12/4/2000 4/23/2004 $ 27,902.00 100 WH F TERM PERSONAL 

~ 



SECTION: 11 

DATE: 

BOARD OF REGENTS 
June 15, 2004 

EASTERN MICHIGAN UNIVERSITY 

RECOMMENDATION 

EMERITUS FACULTY STATUS 

ACTION REQUESTED 

It is recommended that the Board of Regents grant Emeritus Faculty Status to eleven (11) 
former faculty members (two posthumously) listed on the attached report. 

STAFF SUMMARY 

The Collective Bargaining Agreement between Eastern Michigan University and the Eastern 
Michigan University Chapter of the American Association of University Professors (AAUP) 
provides that a faculty member who has served the University for at least fifteen (15) years 
may be nominated for Emeritus Faculty Status upon retirement. 

The nominations for these individuals have received the support of their respective 
department heads, the deans of their colleges, and the Provost and Vice President for 
Academic Affairs. 

FISCAL IMPLICATIONS 

None. 

ADMINISTRATIVE RECOMMENDATION 

The proposed action has been reviewed and is recommended for Board approval. 

University Executive Officer Date 
Provost and Vice President for Academic Affairs 



EASTERN MICIDGAN UNIVERSITY 
EMERITUS FACULTY STATUS RECOMMENDATION 

June 15, 2004 

Robert Chew (Posthumously) 

Professor, Department of Art 1969-2003 
(33 years) 

Masters of Fine Arts: University of Illinois 
Baccalaureate Maryland Institute 

George S. Clark (Posthumously) 

Associate Professor, Department of Accounting & Finance from 197 5-1999 
(24 years) 

Doctoral Wayne State University 
Masters University of Michigan 
Baccalaureate University of Michigan 

Elton A. Devine 

Professor, Department of Accounting & Finance from 1976-2003 
(27 years) 

Doctoral Louisiana State University 
Masters University of S. Mississippi 
Baccalaureate University of S. Mississippi 

Ruth A. Hansen 

Professor, Department of Associate Health Professionals from 1976-2004 
(28 years) 

Doctoral Wayne State University 
Masters Wayne State University 
Baccalaureate Ohio State University 



Rachel Brett Harley 

Professor, Department of Music from 1969-2004 
(35 years) 

Doctoral University of Michigan 
Masters University of North Carolina 
Baccalaureate University of North Carolina 

Oscar Henry 

Professor, Department of Music from 1968-2002 
(34 years) 

Doctoral Ohio State University 
Masters Harvard University 
Baccalaureate Fisk University 

Linda Kurtz 

Professor, Department of Social Work from 1989-2004 
(15 years) 

Doctoral University of Georgia 
Masters University of Pittsburgh 
Baccalaureate Washbnrn University 

Gloria D. Neve 

Assistant Professor, Department ofH.P.E.R.D. from 1969-2004 
(35 years) 

Specialist of Arts 
Masters 
Baccalaureate 

Carl F. Ojala 

Eastern Michigan University 
Central Michigan University 
Central Michigan University 

Professor, Department of Geography & Geology from 1970-2004 
(34 years) 

Doctoral University of Georgia 
Masters University of Georgia 
Baccalaureate Kent State University 



Edward J. Szabo 

Professor, Department of Music from 1968-2004 
(35 Y, years) 

Doctoral Columbia University 
Masters Columbia University 
Baccalaureate University of Cincinnati & 

Juilliard School of Music 

Louis Thayer 

Professor, Department of Leadership & Counseling from 1969-2004 
(35 years) 

Doctoral University of Illinois 
Masters Nebraska State University 
Baccalaureate Nebraska State University 



I EASTERN MICIUGAN UNIVERSITY 
DIVISION OF ACADEMIC AFFAIRS 

EMERITUS FACULTY STATUS RECOMMENDATION 

The Department of Art recommends the awarding of Emeritus Faculty Status for the following 
retiring faculty member: 

Name of Faculty Member: Professor Robert Chew 

Current Status/Rank at EMU: Deceased 

Date of Hire: 1969 Retirement Date: February, 2003 (DOD) 

Number of Years at EMU: 33 

Please complete the following infonnation on the retiring faculty member for whom you are submitting this 
recommendation. This infonnation is needed for inclusion in the EMU Faculty/Staff/Student Directory. 

Home Address: 

Home Telephone: 

6050 Carpenter Road 

Ypsilanti, M149197 

(734) 434-0341 

Degree( s )!Institution( s ): BFA, Maryland Institute, Baltimore, MD, MFA, University 

oflllinois, Champaigne-Urbana, IL 

Name of spouse: Laura 

PLEASE ATTACH A BRJEF STATEMENT OF SUPPORT. 

Upon receipt of Board of Regents' approval of emeritus status for the faculty member noted 
above, this information will be kept on file in the Provost's Office. Please forward this 
completed form to: 

Associate Vice President for Academic Affairs 
Academic Affairs, 106 Welch Hall 

Thomas K. Venner, Department Head, Art 
Date Recommended by_ {P7prin~ 

Date 

Date 

Date 

Date 4Jmitted to Board of Regents 

May 24,2004 

0 



Emeritus Faculty Nomination Statement for Professor Robert Chew. 1944-2003. 
Professor Robert Chew received his bachelor's degree in Fine Arts (BFA) 

at the Maryland Institute of Art in Baltimore and completed his graduate studies at the 
l!thtfriiv~rsity ofillinois where he was awarded a Master of Fine Arts degree (MFA) in 
· · .1967.:,:S:e later studied at the Tamarind Institute, University ofNew Mexico, attaining the 

designation of Master Printer in lithography. 
Professor Chew taught at Eastern Michigan University for 33 years, during which 

time he exhibited his work locally, nationally and internationally. His special interests 
were in drawing, painting and printmaking. He was also extremely knowledgeable in the 
field of computer technology and he developed one ofthe_frrst web sites in the College of 
Arts and Sciences specifically for the Art Department. 

Professor Chew died while in service on February 27, 2003 and has been 
nominated posthumously for the award of Professor Emeritus by his colleagues in the 
Art Department. 



• . 
' 

EASTERN MICHIGAN UNIVERSITY 
Division of Academic Affairs 

EMERITUS FACULTY STATUS RECOMMENDATION 

The Department of Accounting & Finance recommends the awarding of Emeritus 
I 
i• 

z.stF31S'-4'1-- o"'<+ .. c; I 
Faculty Status for the following retil'ingil;etiJ:e<l faculty member: 

d..e CetLsed 
$. 

Name of Faculty Member: George~Clark (posthumously) 

Current Status/Rank at EMU: ___ A::s::.:s::.:o:.:c:.:i=a=t;:.e...:P:..:r:.:o'-"f=e=ss::.:o::.:r:......>(.::d=e=ce::.:a:::s:::e::d'---"1-"'0-'-6"---'9'-'9:.L.) ____ _ 

Date of Hire at EMU: 9/2/75 
--~-------------

Retirement Date: ~d=e=ce::.:a:::s:::e::d,__ _____ _ 

Number of Years at EMU: _;::.2'."'?! ____ (Minimum of 15 years of service required) 

Please complete the following information on the retiring faculty member for whom you are submitting this recommendation. 
This information is needed for inclusion in the EMU Faculty/Staf£1Student Directory. 

Home Address:  

 

Home Telephone:  E-Mail Address: -----------------

Name of Spouse: 'a_,Ao!!n=.n'----------Birthday: (day/month/year) --------

Degree( s )/Institutions/Year: Baccalaureate: _UJL...!o.!.!f....J.:JML>.. _B!IJBQ£AL....-'--------'M""a<,ly'-LI '1..9611J6"------

Masters: ___ u_·_o_f_M--'-, _M_B_A _______ A_u...:· g"-u_s_t_19_7_o _____ _ 

u of M, JD ;!)[ay••l970 
Doctoral: -----"'W"'a"-y::ne:::....,S<.:t'-"a"'t"'e_U,_,n"-'i'-'v'-''-"L""LM"'--'D"'e"'c"'e"'in"'b"'er._· _,· 1'--'9'-"7.=.5 ______ _ 

Please Attach a Brief Statement of Support and a current Academic Vita to this Form 

Emeritus Faculty status is contingent upon the approval of the Board of Regents. The above information will be 
kept on file in the Provost's Office. 

Recommended by (please print) Date 

Date ' Date 

Provost Date 

Please forward this completed form to: Nicki Banush 
Academic Affairs, 106 Welch Hall 



FACULTY DATA SHEET 

A. NAME: George Clark 

Rank: Associate Professor 

B. DEPARTMENT: Accounting 

Office Address: Phone Ext: 

Department of Accounting 734-487-0075 
440, Owen Building 
Eastern Michigan University 
Ypsilanti, Ml 48197 

C. EDUCATION: 

(1) Doctoral Degree 

E-Mail: 

George. Clark@emich.edu 

Degree-granting Institution: University of Michigan 

Major Field of Study: Law (Ph.D.) 

Minor Field(s) of Study: 

Dissertation Title: 

(2) Master's or First Professional Degree 

Degree-granting Institution: University of Michigan 

Major Field of Study: General Business (M.B.A.) 

Thesis Title (if any): 



(3) Master's or First Professional Degree 

Degree-granting Institution: Wayne State University 

Major Field of Study: Federal Income Tax (L.L.M.) 

Thesis Title (if any): 

(4) Bachelor's Degree 

Degree-granting Institution: University of Michigan 

Major Field of Study: General Business 

(4) Professional Certification, year attained and state of license: 

Certified Public Accountant, 1973, Michigan 

D. TEACHING EXPERIENCE: 

(1) Full-Time Teaching Experience 

Number of years at other Institutions: 0 

Number of years at Eastern Michigan University: 24 

(2) Courses taught for Eastern Michigan University Fall1998: 

ACC 344- Tax Accounting 
ACC 544- Theory of Individual Taxation 
ACC 672 - Estate Tax Planning 

Possesses Appropriate Doctorate: Yes 

E. PROFESSIONAL EXPERIENCE: 

F. SCHOLARLY ACTIVITIES: 

( 1) Refereed journal articles: 

(2) Other journal articles: 



(3) Papers in a proceedings: 

(4) Abstracts in proceedings: 

(5) Papers presented: 

(6) Textbooks: 

(7) Book reviews: (Requested by the journal editor) 

(8) Conference participation: 

(9) Reports from consulting: 

(10) Other scholarly and creative activity: 

"Accounting Information Systems for Nonprofit Organizations," 
Submitted to Nonprofit Management & Leadership, February 1999. 
(Co-author Susan C. Kattelus). 

G. RESEARCH IN PROGRESS: 

(4) Work in progress 

H. PROFESSIONAL MEMBERSHIPS: 

(1) Organizations 

(2) Offices held 



DATE: 

TO: 

FROM: 

RE: 

t>m; : ; · .. ,. ' 
, , \ .:.H 

DEPARTMENT OF ACCOUNTING AND FINANCE 
College of Business 

Eastern Michigan University 
INTER-OFFICE CORRESPONDENCE 

April 9, 2004 

Dean Blanchard and Provost Schollaert 

SueKattelus 

Emeritus Faculty Status for Professor George Clark 

I recommend and wholeheartedly support granting Professor George Clark, now 

deceased, Emeritus Faculty Status. Professor Clark was an Associate Professor in the 

Department of Accounting and Finance for 24 years. He was a lawyer and a CPA who 

taught thousands of accounting and business majors the principles of tax and business tax 

planning. Dr. Linda Burilovich and I, now professors in the same department, were 

students of Professor Clark's in the graduate program here at EMU in the mid-1970s. We 

both credit him with sparking our interest in tax and to go on and pursue doctorates in 

that field. He touched so many students in that way-with his deep affection and concern 

for their well-being-in and out of the classroom. His teaching style was based on his 

years in law school and as a practicing attorney; that is, he expected his students to stand 

and articulate the issues and defend their positions. At every alunmi event, former 

students of George's make a point to tell me how much they remembered that class and 

how valuable those lessons learned are for them still today. 

His sudden death after class one day in the Fall of 1999 was a shock that still saddens his 

colleagues and alumni alike. This honor would be a tribute and one that would certainly 

be appreciated by his widow and our friend, Georgia Ann Clark, as well as his many 

former students and colleagues. 



EASTERN MICHIGAN UNIVERSITY 
Division of Academic Affairs 

EMERITUS FACULTY STATUS RECOMMENDATION 

The Department of Accounting & Finance recommends the awarding of Emeritus 
Faculty Status for the following retiring/retired faculty member: 

Name of Faculty Member: Elton A. Devine (Dan) 

Current Status/Rank at EMU: _ ___.:P:..:rc::oc:::f.:::e::.so::so"-'r"-------------------

Date of Hire at EMU: 6-15"-96 
---~~~~---

Retirement Date: 9-05-03 
-~~~----------

Number of Years at EMU: --=-2 7~----- (Minimum of 15 years of service required) 

Please complete the following information on the retiring faculty member for whom you are submitting this recommendation. 
This information is needed for inclusion in the EMU Faculty/Staffi'Student Directory. 

Home Address: --~1"'1"'  _ g"'e_L""a""n"'e'--------------------

 

Home Telephone:  E-Mail Address: ----------------

· Name of Spouse: _  _  Birthday: (day/month/year)  

Degree(s)/Institutions/Year: Baccalaureate: BS U ot ?··Mississippi. ·(Bu~iness) 1965 -. 

Masters: MBA, U: of S; Mississippi, (Finance) ·J967 

Doctoral: Ph,D., (Lousiana State Univ.,. (Accounting) 1973 

Please Attach a Brief Statement of Support and a current Academic Vita to this Form 

Emeritus Faculty status is contingent upon the approval of the Board of Regents. The above information will be 
kept on file in the Provost's Office. 

Re ommended by (please print) Date 

Date Dean 

Provos 

Please forward this completed form to: Nicki Banush 
Academic Affairs, 106 Welch Hall 



DATE: 

TO: 

FROM: 

RE: 

DEPARTMENT OF ACCOUNTING AND FINANCE 
College of Business 

Eastern Michigan University 
INTER-OFFICE CORRESPONDENCE 

April9, 2004 

Dean Blanch

SueKattelus

Emeritus Faculty Status for Dr. Elton A. (Dan) Devine 

I am happy to recommend Dr. Dan Devine, who retired September 5, 2003, for Emeritus 

Faculty Status. Professor Devine came to Eastern Michigan University in 1976 to become 

Department Head of the Department of Accounting and Finance. Over his 27 years here 

at EMU he served as department head from 1976-1981, full professor, and associate 

Dean of the College of Business from 1987- 1992. He received the University's 

Distinguished Faculty Award for Service in 1986. He taught primarily in the financial 

accounting area and coauthored several papers with EMU colleagues. 

Dan and his wife Jo were very involved in EMU life and the Ypsilanti community. 

Many friends and colleagues, including former EMU President John Porter, came to bid 

Dan and Jo farewell as his retirement reception in the College of Business in June 2003. 

The Devines joined with many of these friends and colleagues in setting up a scholarship 

in their name to benefit undergraduate Accounting majors in the College of Business. 



Education: 

Eastern Michigan University 

Resume of Elton A. Devine 
Department of Accounting 

Louisiana State University 1973 Ph.D. Account & Finance 

University of Southern Mississippi 1967 M.B.A. Finance 

University of Southern Mississippi 1965 B.S. Business 

Mississippi 1973 Certified Public Accountant 

Pertinent Employment (Three Maximum): 

1992-99 Professor of Accounting, Eastern Michigan University, Ypsilanti, Ml 

1987 Associate Dean, College ofBusiness, Eastern Michigan University, Ypsilanti, Ml 

1981-1987 Faculty Member, Department of Accounting, Eastern Michigan University, 
Ypsilanti, Ml 

Courses Taught -- 1995-99 <Five Most Recent Courses): 

ACC 240 - Principles of Accounting 
ACC 341- Intermediate Accounting 
ACC 501 - Accounting Principles 

Service to Eastern Michigan Universitv - 1995-99 (Five Maximum): 

Department Finance Committee - - Chair 
Member of the Departmental Personnel Committee 
Member of the Departmental Grade Grievance Committee 
Served as a College representative at the Freshman Orientation Program for incoming freshman, 
February 1999 
Participated in the Explore Eastern and Presidential Scholarship Competition programs, 
December 1998 

Professional Activity (Five Most Recent Activities): 

Served as President of the International Academy of Business Disciplines 1994- 95 
Member of the Board of Directors of the International Academy of Business Disciplines 1989-
present 
Board Member for the Ypsilanti District Library Strategic Planning Committee 
Co-Chair of the Matthaei Botanical Gardens Membership Committee 

Elton A. Devine 
Professor 
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Treasurer of the Matthaei Botanical Gardens Advisory Board 

Professional Publications. Presentations, Performances, Exhibitions <Five Most Recent); 

"The Quantity of Publications as a Surrogate for Quality of Academic Instruction," Business 
Research Yearbook, International Academy of Business Disciplines, Volume VI, 1999. (Co
author Roger C. Gledhill). 

"Profile for Computer Disassembly," Business Research Yearbook, International Academy of 
Business Disciplines, Volume IV, 1997, ISBN: 1-889754-00-5. (Co-author Roger C. Gledhill). 

"Toward a New Generation of SCSI Software," Business Research Yearbook, International 
Academy of Business Disciplines, Volume IV, 1997, ISBN: 1-889754-00-5. (Co-author Roger 
C. Gledhill). 

"A Comparative Analysis of the Effect of Ethnic Origin, Gender, and Dress on Choice ofCPAs," 
the 8dh Annual Meeting of the American Accounting Association, Orlando, Florida, August 13-
16, 1995. (Co-authors S. K. Chawla and Zafar Khan). 

"A Multidimensional Study of a Decade ofiJAER," Proceedings of the 1995 Annual Meeting of 
the International Academy of Business Disciplines, Redondo Beach, California, April 6-9, 1995. 
(Co-authors A. Baldwin-Morgan and Zafar Khan). 

Elton A Devine 
Professor 



EASTERN MICIDGAN UNIVERSITY 
Division of Academic Affairs 

EMERITUS FACULTY STATUS RECOMMENDATION 

The Department of Associated Health Professi<JeOOnunends the awarding of Emeritus 
Faculty Status for the following retiring/retired faculty member: 

Name of Faculty Member: __ Rc.._u...:.t_h_A:.:.:c.. _H::ca::cn_s_:_e_:_n _______________ _ 

Current Status/Rank at EMU: Professor ---------------------------------------
DateofHireatEMIJ: June 28, 1976 RetirementDate: August 2004 

Number of Years at EMU: __ 2_8 ____ (Minimum of 15 years of service required) 

Please complete the following infurmation on the retiring faculty member for whom you are submitting this recommendation. 
This information is needed for inclusion in the EMU Facultv/Staff/Student Directory. 

Home Address: 

  

Home Telephone:  E-Mail Address: --------------

Name of Spouse: Birthday: (day/month/year) _____ _ 

Degree(s)/lnstitutions/Year: BaCcalaureate: BS in OT, The Ohio State University 1964 

Masters: MS in OT, wayne state Upj versity 1 972 

·Doctoral: PhD, Wayne State University 1984 

Please Attach a Brief Statement of Supoort and a current Academic Vita to this Form 

Emeritus Faculty status is contingent upon the approval ofthe Board of Regents. The above information will be 
kept on file in the Provost's Office. 

Recommended by (please print) Date 

Department Head Date 

Provost Date ate SubiDltted to Board of Regents 

Please forward this completed form to: Nicki Banush 
Academic Affairs, 106 Welch Hall 



EASTERN MICHIGAN UNIVERSITY 

To: Paul Schollaert 
Provost and Vice President 
Academic Affairs 

From: Betsy Francis
Department Hkt'a 
Associated Health Professions 

RE: Emeritus Faculty Recommendation 

Date: 16 March 2004 

For over twenty seven years, Dr. Ruth Hansen has been a friend, a mentor, a 
scholar, and an educator to countless occupational therapists here at Eastern 
Michigan University and across the country. 

At Eastern, Ruth developed the post-professional master's degree (MS) in 
occupational therapy program. She served as Program Coordinator, Graduate 
Coordinator, and Department Head of Associated Health Professions. She 
mentored countless graduate students through the research process. Ruth is co
editor of one of the principal textbooks for our profession, Conditions in 
Occupational Therapy, the third edition of which is forthcoming. For her 
contributions to the University she was named the EMU Distinguished Faculty 
member in 1994. 

Dr. Hansen's contribution to the profession of occupational therapy extends 
beyond EMU. She served as the President of the Michigan Occupational Therapy 
Association (MiOTA) from 1985-1987 and received MiOTA's Award of 
Excellence in 1992. In 1989, she became the first chairperson of the Standards 
and Ethics Committee serving on the AOT A Executive Board for six years. 
Internationally she is well-regarded for her scholarship in ethics. Because of her 

Department of Associated Health Professions • 315 Everett Marshall Building • Ypsilanti, Michigan 48197 
Health Administration: 734.487.4094 • Clinical Laboratory Sciences: 734.487.3223 • Occupational Therapy: 734.487.4096 



contributions to occupational therapy, Ruth is one of few people to receive the 
profession's highest honor, the American Occupational Therapy Association's 
(AOTA) Award of Merit for "overall achievement and sustained contributions to 
the profession'' in 1996. 

Dr. Ruth Hansen's contributions to the Occupational Therapy Program as an 
educator and a scholar will be sorely missed. Her name is intertwined with the 
Program. At a recent interview of an OT faculty candidate, the person remarked, 
"When I think of occupational therapy and ethics, the first person that comes to 
mind is Ruth Hansen and it would be an honor to work with her at EMU." It has 
indeed been an honor for me to work with her over the past fifteen years. I hope 
that you will support my recommendation to award Dr. Ruth Hansen emeritus 
faculty status. 

Cc: P. Buchanan 
J. Olson 
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CURRICULUM VITAE 

PERSONAL DATA 

Name 
Address 

Ruth Ann Heider Hansen 
706 Oxford Road· 
Ypsilanti:MI 48197 

PRESENT POSITION 

1993-present Full Professor, Occupational Therapy Program, Department of Associated 
Health Professions, Eastern Michigan University, Ypsilanti :MI 48197 

EDUCATION 

1984 Ph.D. in Higher Education, Wayne State University, Detroit :MI 48201 

1972 M.S. in Occupational Therapy, Wayne State University, Detroit :MI 48201 

1964 B.S. in Occupational Therapy, The Ohio State University, Columbus OH 43210 

CERTIFICATION/REGISTRATION TO PRACTICE 

1964-1996 National Certification, by examination, Occupational Therapist, Register 
#056192, American Occupational Therapy Certification Board 

1994-present State Registration, #5201002103, State ofMichigan Board of Occupational 
Therapists 

PAST PROFESSIONAL EXPERIENCE, ACADEMIC 

1997-2000 

1996-1997 

1986-1993 

1986-1992 

1985-1987 
1992-1996 

Department Head of Associated Health Professions, Eastern Michigan University, 
Ypsilanti, :MI 48197 

Interim Head of the Department of Associated Health Professions, Eastern Michigan 
University, Ypsilanti :MI 48197 

Associate Professor, Occupational Therapy Program, Eastern Michigan 
University 

Graduate Coordinator, Occupational Therapy Program, Eastern Michigan 
University 

Program Director, Occupational Therapy Program, Eastern Michigan 
University 

• i 



1976-1986 Assistant Professor, Occupational Therapy Program, Eastern Michigan 
University 

1979 Part-time Instructor, Occupational Therapy Assistants Program, Wayne 
County Community College 

1975-1976 Assistant Professor, Department of Occupational Therapy, University ofNew 
Hampshire 

1973-1974 Instructor & Fieldwork Coordinator, Department of Occupational Therapy, 
Wayne State University 

PAST PROF£SSIONAL EXPERIENCE, MANAGEMENT 

1993 Acting Department Head, Department of Associated Health Professions, 
Eastern Michigan University 

1984-1985 Acting Program Director, Occupational Therapy Program, Eastern Michigan 
University 

1979 & 1983 Acting Department Head, Occupational Therapy Program/Department, 
Eastern Michigan University 

1968 Assistant Director in charge of clinical education, Dodd Hall, The Ohio State 
University 

1966-1968 Chief of Occupational Therapist, University Hospitals of Cleveland 

PAST PROFESSIONAL EXPERIENCE, PRACTICE 

1964-1966 Staff and Senior Therapist, Dodd Hall, The Ohio State University 

PROFESSIONAL ORGANIZATION MEMBERSHIPS & ACTIVITIES, NATIONAL 

1965-present American Occupational Therapy Association, Inc. 
Member, #056192, 1965-present 
Recognitions Committee, Chair, 1967-1970; Member, 1997-1998. 
Council on Development, Member, 1967-1970 
AOTA Fieldwork Assessment Committee, ·1980-1982 
Intercommission Council, Member, 1984-1985 
Standards and Ethics Commission, Member, 1984-1989 
Conference Paper Reviewer, 1984-1995 
Review Board, Member, Occupational Therapy Journal ofResearch, 

1986-1988 
Group Leader, Directions fur the Future, 1990 
Executive Board, Member, 1989-1995 
Standards and Ethics Commission, Chair, 1989-1995 
Chair, TaskForce on Cross Training, 1995-1996 



Executive Board Liaison to the National Center fur Health Statistics 
on the revision of the World Health Organization International Classi
fication ofimpairments, Disabilities, and Handicaps, 1994-present 
Recognitions Committee-member, 1996-1999 
Chair, Taskforce on AOTA and election district collaboration I997-1999. 

I 993-present Association for Applied and Professional Ethics, Member 

I990-1996 Society for Health and Human Values, Member 

1992-present Hastings Center, Member 

PROFESSIONAL ORGANIZATION MEMBERSHIPS & ACTIVITffiS, STATE 

1971- present Michigan Occupational Therapy Association. Inc. 
Nominating Committee, I988, 1989 
President, I985-1987 
President-elect, 1984-1985 
Alternate Representative II, 1983-1984 
Vice President, 1981-I 982 
Council on Education and Patient Services, 

Committee on Professional Writing, 1973-1974 
Council on Education. 1971-1974 

Committee on Fieldwork Placements, Chair, I973-1974 
BoardMember, 1972-I973, 1981-1982, 1983-1987 
Member, 1971-1975, 1976-present 

1975-1976 New Hampshire Occupational Therapy Association 
Member, 1975-1976 

1965-1971 Ohio Occupational Therapy Association. Inc. 
Legislation Chair, 1968 
Board Member, 1967-1969 
Member, 1965-197I 

1990-present Medical Ethics Resource Network, Member 

PROFESSIONAL ORGANIZATION MEMBERSHIPS & ACTIVITffiS, DISTRICT 

1987-present Huron Viilley District Occupational Therapy Association 
Member, 1987-present 
Program Committee, 1989 

1971-1987 Detroit District of the Michigan Occupational Therapy Association 
Member, 1971-1976, 1978-1987 
Chair, 1972-1973 



1965-1966 Columbus District of the Ohio Occupational Therapy Association 

1966-1971 

Member, 1965-1966, 1968-1970 
Historian, 1965 
Vice President, 1965-1966 

Cleveland District of the Ohio Occupational Therapy Association 
Member, 1966-1968, 1971 
President, 1967-1968 
Publicity Co-Chair for Seminar, 1971 

THESIS DIRECTOR 

1992 

1993 

1993 

1994 

1994 

1995 

1998 

Current 

Gerry Conti, Factors affecting retum to employment for persons with traumatic brain 
injury. M.S., Eastern Michigan University 

Cynthia Goodwin, Career plan choices and job satisfaction levels of experienced certified 
occupational therapy assistants. MS., Eastern Michigan University 

Ruth Robinson, Oral definsiveness and autism: IdentifYing characteristic behaviors and 
involved sensory systems. M.S., Eastern Michigan University. 

Lisa Goble, Home health care occupational therapy: Maintenance and improvement of 
achieved self-care gains, M.S., Eastern Michigan University. 

Patricia Hanson, Effects of deep pressure massage on tactile and fine motor functioning. 
M.S., Eastern Michigan University. 

Pamela Hanson, Three women's views. MS, Eastern Michigan University. 

Joyce Fraker, Eastern Michigan University 

Karen Kahn, Linda York, Barbara Samson, and Casey Lambert, Eastern Michigan 
University 

GRADUATE ADVISEMENT COMMITTEE, MEMBER 

1988 Joanne M. Phillips Estes, Influence of occupational therapy curriculum on 
students' attitudes toward disabled persons. M.S., Mercy College of Detroit 

1989 Linda Kamp, A comparative analysis of ethical decision-making processes 
used by two groups of female professionals. MS., Western Illinois University 

1996 Kathy Siler, Toward understanding the experience of relocating to a life-care retirement 
community. MS, Eastern Michigan University. 

1997 Lynne Chapman, Analysis of a social group. MS, Eastern Michigan University. 



( 
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1997 

Current 

Patricia Kukula Chylinski, Capstone Project, Affordable Health Care for the Uninsured 
Working Poor, MP A 

Michelle Rochwiak, Eastern Michigan University 
Mary Morreale, Eastern Michigan University 

PRESENTATIONS (all entries with an asterisk(*) were selected through a review process) 

1999 April Open Forum. Discussion with membership about options for the reorganization of the 
organization relationship between election districts and AOTA. AOTA Annual 
Conference, Indianapolis, IN. 

1998 April6 ICIDH Revision Consensus Panel: Contextual Factors, two-hour session, convenor, 
AOTA Annual Conference, Baltimore MD. 

1998 AprilS Everyday Ethics: Issues ofEducating Future Occupational Therapy Practitioners, 
two hour workshop, co-presenter, AOTA Annual Conference, Baltimore MD 

1996 Oct 6 Panel discussion on Cross Training, two hours, convenor, AOTA Practice 
Conference, St. Louis MO 

1996 Apr 20 Leader of one hour Open Forum on Cross Training, American Occupational Therapy 
Association Annual Conference, Chicago IL 

1995 Aug 13 Introductory Workshop on ICIDH, two-hour workshop, co-presented with Linas 
Bieliauskas and Stan Berent, American Psychological Association, New York:NY 

1995 May 12 Ethical Issues Impacting Service Delivery for Women and Children with HIV, 
keynote address and coordinator of panel discussion, New York University, 
Department ofOccu~tional Therapy Symposium 

1995 Apr 9 Everyday Ethics: Issues ofinclusion, closing remarks, American Occupational 
Therapy Association Annual Conference, Denver CO 

1995 Apr 7 Ethics and Research, presentation to the Post-Professional Students, American 
Occupational Therapy Association, Council on Education meeting, Denver CO 

1994 Dec 5 Six hour workshop on the International Classification of Impairments, Disabilities, 
and Handicaps, co-presentei:, Social Security Administration, Baltimore MD 

1994 Oct 21 Ethical Issues and the Health Professions, co-presenter with Liitda Trompetter, 
one day workshop, Misericordia College, Dallas P A· 



1994 Jul12 Everyday Ethics: Issues of Fraud and Abuse in Reimbursement, co-presenter with 
Alan Bateman, Joel Bauman, and Roben Haley, American Occupational Therapy 
Association Annual Conference, Boston MA 

· 1994 Jul1 0 * Three hour workshop on the International Classification of Impairments, 
Disabilities, and Handicaps, co-presenter, American Occupational Therapy 
Association Annual Conference, Boston MA 

1994 Jun 6 * Two hour workshop on the International Classification of Impairments, 
Disabilities, and Handicaps, co-presenter, American Physical Therapy Association 
Annual Conference, Toronto, Canada 

1993 Oct 1 *Disciplinary Action: Whose Responsibility? AOTA's Perspective, co-presented 
with Susan McFadden, Great Southern Occupational Therapy Conference, 
Charleston WV A 

1993 Jul29 Ethical Issues in Occupational Therapy, a one-day workshop presented at the 
Sepulveda VA Hospital, Sepulveda CA 

1993 Jul25 Ethical Issues in Accreditation, three hour ethics workshop, AOTA Accredita
tion Committee, Minneapolis MN 

1993 Jun 22 Trialliance Panel on Ethics, 1 1/2 hour session, panelist, AOTA Annual 
Conference, Seattle WA 

1993 Jun 21 Ethical Jurisdiction, two hour workshop, co-presenter, AOTA Annual Conference, 
SeattleWA . 

1992 Apr 4 "Ethics and Rehabilitation," co-presenter with Tun Waun, M.D., Michigan Ethics 
Network Resource annual conference in Ann Arbor, one hour workshop 

1991 Jun 2 "Use of non-certified personnel," Administrative Special Interest Section annual 
meeting, AOTA Conference 

1990 Nov 10 "Ethical Issues in a Changing World," one hour keynote address and two hour 
workshop at the Virginia Occupational Therapy Association annual conference, 
Richmond VA 

1990 Sep 28 "Ethical Dilemmas in the Allied Health Professions," one day workshop for faculty 
and students in the School of Allied Health at Texas Tech University, Lubbock TX 

1990 Sep 14 "Ethical Consideration in Occupational Therapy Practice and Education," one day 
workshop for the annual Fieldwork Educators Day, Occupational Therapy 
Progrru:n, Eastern Michigan University, Ypsilanti Ml 



1990 Jun 14 * "Critical Ethical Issues: Autonomy and Informed Consent," 1 1/2 hour workshop 
conducted at the Third Annual Summer Symposium of the Geriatric Education 

r · Center ofMichigan 

1989 Nov 12 Ethics Workshop, three hours, Louisiana Occupational Therapy Association, 
Monroe LA 

1989 Oct 27 Panel Presentation on Ethical Dilemmas in Occupational Therapy, 20 minute 
presentation, Society for Health and Human Values Annual Meeting 

1989 Jun 2 "Ethical Decision Making in Occupational Therapy Practice, one day workshop, 
New England Occupational Therapy Educators' Council 

1989 Apr 16 *Light at the End of the Tunnel: Resolving Dilemmas," three hour workshop, 
co-presenter, American Occupational Therapy Association Annual Con:furence 

1989 Apr 16 Ethics Workshop, one hour, co-presenter, Physical Disabilities Special Interest 
Section of AOT A, 1989 Annual Meeting 

1988 Jun 16 * "Ethical Dilemmas Related to AIDS," First World Congress on Allied Health, 
Elsinore, Denmark 

1987 Oct 30 * ''Developing a Test of Moral Reasoning on Ethical Dilemmas in Occupational 
Therapy Practice," an hour presentation and discussion, first annual Deans' 
Research Day 

1986 Jun 22 "Occupational Therapy Values Education: How and Why," a 20 minute 
presentation given by invitation at the 1986 Occupational Therapy Educators' 
Forum, Target 2000, Nashville TN 

Presentation given as a means of disseminating the results of a·study on the level of decision
making of occupational therapy students and practitioners about practice dilemmas: 

1986 Apr 12 * A 20 minute paper with 10 minutes of discussion to the Michigan Women's 
Studies Conference, Eastern Michigan University 

1985 Nov 8 * ''Moral Reasoning and Ethical Decision Making in the Practice of Occupational 
Therapy," Sixth Annual Woman Researcher Conference, Western Michigan 
University 

1985 Oct 19 A one and one-halfhour presentation as a general session during the 1985 Annual 
Conference of the Michigan Occupational Therapy Association 

1985 Jul30 A three hour lecture to 30 students in the Advanced Masters Program in 
Occupational Therapy at New York University 

1985 May 3 A one-hour presentation to the annual meeting of the Council on Education of 
the Michigan Occupational Therapy Association 



1985 Feb 26 · Presentation to a meeting of the students and practitioners of the occupational 
therapy community of the Houston-Galveston area, Texas Women's University 

1984 Dec 4 Presentation to the staff of the occupational therapy departments at University 
of Michigan Hospitals 

1984 Nov 27 Presentation to the monthly meeting of the Detroit District of the Michigan 
Occupational Therapy Association 

1984 Nov 1 Presentation to the staff of the Occupational Therapy Department at the 
Rehabilitation Institute of Detroit 

1985 Mar 1 S * "Moral Reasoning and Ethical Decision-Making: Implications for Education 
and Practice," one hour presentation at the First Symposium on the Pursuit of 
·Excellence - Interdisciplinary Presentation, Collegium for Advanced Studies, · 
Eastern Michigan University 

1984 Oct 16 * "Ethical Decision-Making in Practice," one hour presentation at a workshop 
conducted by the Nursing Education I;lepartment, Eastern Michigan University 

1984 May 7 Presentation to the Grant Reviewers of the American Occupational Therapy 
Foundation on the results of a study of the level of decision-making of students 

· and therapists about occupational therapy practice dilemmas 

.1984 May 10 *"Beyond a Code ofEthics," short paper presented at the Annual Conference 
of the American Occupational Therapy Association 

1982 May 12 *"Influence of Learning Styles in Occupational Therapy," co-presented with 
Sherry Sayles-Folks, MO.T., OTR, at the Annual Conference of the American 
Occupational Therapy Association 

1982 Apr 23 "Learning Styles: What are they? How are they measured? How can the 
infOrmation be used in the educational setting? A two hour workshop 
conducted for the Spring meeting of the Michigan Council on Education 

1981 Jun 12 ·* "A Universal Method ofEvaluation and Intervention Using the Occupational 
Performance Mode~" a paper presented at the Annual Conference of the 
Canadian Society of Occupational Therapists · 

-1980 Sep 12 * "How to Detennine Individual Student's Learning Preferences," a one hour 
workshop conducted on two consecutive days at the Fall meeting of the 
Michigan Occupational Therapy Association 

1980 Apr 26 "Establishing a Level IT Fieldwork Experience in an Extended Care Facility," 
presented at the Michigan Occupational Therapy Association Spring conference 
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1980 Apr 13 "Occupational Performance Model," presented as a short paper for the 
·Commission on Education, American Occupational Therapy Association 

RESEARCH COMPLETED 

1997-1999 Study of the effect of care giving behaviors on the self-care abilities of persons with 
Alzheimer's disease in collaboration with Dr. Ben Atchison and Dr. Diane Dirette. 

1984 A study of practice dilemmas in occupational therapy. Practice dilemmas were 
identified and a test was developed to measure therapist's levels of decision making 
on such dilemmas. This research was funded in part by a grant :from the American 
Occupational Therapy Foundation. 

GRANT ACTIVITIES 

1986 Awarded a Spring-Summer Research A ward by Eastern Michigan University in the 
amount of $4,000 to continue my study of ethical decision-making in occupational 
therapy practice. 

1986 Project director for U.S. Department ofEducation, Rehabilitation Services two 
year training grant. The purpose of this grant was to train occupational therapy 
students to work with severely disabled adults. Funded fur $31,000 each year 
from October 1984 through September 1986. 

1983-84 Awarded a $4,700 grant by the American Occupational Therapy Foundation to 
complete a study of practice dilemmas in occupational therapy. 

PUBLICATIONS 

Hansen, R & Atchison, B. (Eds.). (2000). Selected conditions in occupational therapy: Effect 
on occupational performance. Baltimore, MD: Lippincott, Williams and Wilkins. 

·Hansen, R. (1998) Ethical implications. In P. Kramer & J. Hinojosa (Eds.), Occupational 
Therapy Evaluation:. Obtaining and Interpreting Data. Bethesda, MD: AOTA. 

Hansen, R. & Kyler, P. (1998) Ethics notes. In M. Niestadt and E. Crepeau (Eds.), Willard and · 
Spackman's Occupational Therapy (9th ed). Philadelphia: Lippincott. 

Hansen, R. (1998) Section on ethics. In E. Crepeau & M Niestadt (Eds.), Willard and 
Spackman's Occupational Theri!PY (9th ed). Philadelphia: Lippincott. 

Hansen, R. (1993)~ Section on ethics. In H. Hopkins and H. Smith (Eds.), Willard and 
Spackman's Occupational Therapy (8th ed). Philadelphia: Lippincott. 

Hansen, R. & Atchison, B. (Eds.). (1993). Selected conditions in occupational therapy: Effect 
on occupational performance. Baltimore, :MD: Williams & Wilkins. 



Hansen, R. (1992). Ethical dimensions in consultation, In C. Epstein & E. Jaffe (Eds.), 
Occupational therapy consultation: Theory, principles and practice. Hanover MD:.Mosby. 

Estes, J. P ., Deyer, C. A., Hansen, R. A. & Russell, J. C. Influence of occupational therapy 
curricula on students' attitudes toward persons with disabilities. Anlerican Journal of Occupational 
Therapy, 45, 156-159. 

Hansen, R. (1990). Lesson 10. Ethical considerations. AOTA Self Study Series- Assessing 
Function. Rockville MD: AOTA. 

Hansen, R. (1990). HIV and AIDS: The ethics of caring. Anlerican Journal of Occupational 
Therapy. 44(3), 239-242. · 

Hansen, R. (1988). Nationally speaking - Ethics is the issue. Anlerican Journal of Occupational 
Therapy. 42(5), 279-281. 

Hansen, R. Kamp, L. & Reitz, S. (1988). Two practitioners' analyses of occupational therapy 
practice dilemmas. American Journal of Occupational Therapy, 42(5), 312-319. 

Hansen, R. (1986). Occupational therapy values education: How and why. In Target 2000: 
Occugational Therapy Education. Rockville MD: AOTA. 

Hansen, R. (Ed.). (May 1988). [Special issue on ethics]. Anlerican Journal ofOccupational 
Therapy. 

INSTRUCTIONAL MATERIALS 
1975 Slide-Sound Sequence 

1. "Range ofMotion: Instrumentation" co-authored with Mildred Etter, 
1975 

1973-1975 Videotapes 
1. "The Etter Principle of Prone Treatment" in collaboration with Mildred 

Etter and Sharon Lefkofsky, 1973 
2. "Introduction to Range of Motion Testing" co-authored with Mildred 

· Etter, 1975 

1972 Programmed Instruction Manual on "Activity Analysis,' 1972 

SERVICE 

1976-present Eastern Michigan University 
Writing Across the Curriculum Advisory Committee 2001 
Co-chair, Search Committee for Assistant Deans of Continuing Education, 1999 
Search Committee for Dean of Graduate Studies and Research, 1998-1999 
Advising Task Force, 1997-1999 
Sabbatical Leave and Research Committee, 1994-1995 
Graduate Council, 1990-1992 



Graduate Academic Dismissal Review Committee, 1990·1991 
Graduate Advisory Committee, 1990-1991 
Academic Policies Committee, 1986-1987 
Human Subjects Review Committee, 1986-1987 
Basic and General Studies Committee, 1985-1986 
Task Force on Student Evaluation of Teaching, Fall Semester 1984, 

Chair ofinstrument Subcommittee 
Search Committee for Dean of Continuing Education Division, 1982-1983 
"504" Self Study Task Force Subcommittee, 1980-1981 
Task Force to Review Honors Convocation Policies and Procedures, 1979-1980 

1976-present College of Health and Human Services 

Advisory Committee to Coordinator of the College Services Center, 1986 
CHHS/College of Education Joint Lecture Series, Coordinator and Presenter for 
the initial lecture in the series, January 17, 1985 
Screening Committee for Department Head, Department of Associated Health 
Professions, 1984 

Faculty Development Committee, member, 1983-1984 
Co-chair of Annual College Retreat, 1986 
Program Review Committee, 1982-1983 
Ad Hoc Committee on Undergraduate Education in Public Health, 1981 "1982 
Task Force on the Feasibility of a Public Health Baccalaureate Program, 1980-
1981 

Merit Award Committee, Department ofNursing Education, 1980-1981 
Retention and Recruitment Committee, 1979 
Task Force on Media Services, 1977-1978 
Faculty Advisory Committee, 1976-1978 
Development Committee, 1994-1995 

1981-present Department of Associated Health Professions 
Personnel committee, chair, 2000 
Development Committee, 1992-1995 
Health Administration Faculty Search Committee Chair, 1995 
Finane(( Committee, 1994-present 
Department Head Faculty Support Team, 1991 
Faculty Development Committee, Member, 1984-1985, 1991 
Personnel Committee, Member, 1979-1981, 1985-1987, 1995-1996 

Chair,1981-1982,1985-1986,1990-1991,1994 

1976-1995 Occupational Therapy Program 

Graduate Advisory Committee, 1990-1995 
Curriculum Committee, Member, 1976-present; Chair, 1980-1981, 1984-1986, 2000-
present 
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Self Study Committee, Chair, 1983-1984 
Review Committee, Member, 1976-1977, 1984, 1985, 1988-1989; Chair, 1989-1990 
Screening Committee, Chair, 1877, 1978, 1980, 1984, 1985, 1990-1994 
Scholarship Committee, Chair, 1976-1979; Member, 2979-1981, 1995 
Search Committee for Faculty, Member, 1986, 1990; Chair, 1988 
Review Session Coordinator, June 1979, January 1983, 1985; Member of the 
Committee, January 1984, June 1984 

Fieldwork Educators' Day Coordinator, Fall1981 
Deans' Research Day Coordinator, Fall 1988 

1976 University of New Hampshire . 
Chair, New England Council Meeting Program. 1975-1976 
Graduation Brunch Chair, School ofHealth Studies. 1975-1976 

1973-1975 Wayne State University 
Co-Chair of the Curriculum Evaluation Committee, 1973-1974 
Member of the Ad Hoc Committee for the Study of the Feasibility of the Merger 
of the College ofPharmacy and the Division of Allied Health, 1972-1974 

HONORS AND A WARDS 

2000-2001 
1997 
1996 
1996 
1993 

1992 

1992 
1992 
1989 

1988-1989 
1985 
1985 

1983 

1982, 1983, 
& 1990 

Writing Across the Curriculum Fellow, EMU · 
Induction into the Fairborn Ohio City Schools' Hall of.Honor 
Honorary Doctor of Science degree, University ofindianapolis, Indianapolis, IN 
The Award ofMerit, American Occupational Therapy Association 
The Distinguished Faculty Service to the University Award, Eastern Michigan 
University 
Occupational Therapy Award ofExcellence, Michigan Occupational Therapy 
Association 

Roster ofFellows, Michigan Occupational Therapy Association 
Sabbatical1eave for Wmter semester 
"Outstanding Faculty Member of the Year" by the Department of Associated 
Health Professions 

FCIE "Grant for Teaching Innovations" ($1200) 
Roster of Fellows of the American Occupational Therapy Association 
Outstanding Alumnus Award, Department of Occupational Therapy, Wayne State 
University 
Distinguished SerVice Award, Detroit District of the Michigan Occupational 
Therapy Association · 
Josephine Nevius Keal Award 

CONSULTATION 

1998-1999 Xavier University, Occupational Therapy Department, Development ofEntry-level 
Masters Program, Phase I. 



! . 
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1997-1998 Schoolcraft College, Occupational Therapy Assistant Program, Curriculum design 

1994 Aug 24 University ofNew England, Occupational Therapy Department, Integrating Ethics 
into the Professional Curriculum. 

1993 Georgia State Occupational Therapy Association, consultation on the potentia!for 
establishing three new entry level programs in that state. 

1990 Apr 4-6 Member of a three-person evaluation team selected by the Provost to assess the 
Occupational Therapy Graduate Program at Temple University. On-site evaluation 

was conducted and a final report subinitted April 20, 1990. 

1988 Wmona State University, consultation on feasibility of establishing a baccalaureate 
occupational therapy program. 

1966 Consultant in Occupational Therapy, Columbus State School, Columbus OH 
3-01 



~ EtE~\YlE~ EASTERN MICHIGAN UNIVERSITY APR 1 2 2004 U 
Division of Academic Affairs 

COLLEGE OF ARTS & SCIENCES 

EMERITUS FACULTY STATUS RECOMMENDATIMfEOFTHEDEAN 

The Department of MUSIC recommends the awarding of Emeritus 
Faculty Status for the following retiring/retired faculty member: 

N arne of Faculty Member: __ _::R~a"'-c!.!ho:.e ::.1-"B~ro.;e'-"t'-'t~H"a::.r::.le"-y'-----------------

Current Status/Rank at EMU: _ __E.l:o.feru='-------------------

Date of Hire at EMU: _09--'/_o_l'--/6_9 ____ _ Retirement Date: -=-0"'8/'-'3:..:1"-/-"0-"4 ______ _ 

Number of Years at EMU: ------"'3""'5'---- (Minimum ofl5 years of service required) 

Please complete the following infonnation on the retiring faculty member for whom you are submitting this recommendation. 
This infonnation is needed for inclusion in the EMU Facultv/Staff/Student Directory. 

Home Address: 568 Terrace Lane 

Ypsilanti, MI 48198 

Home Telephone: C734) 482-6420 E-Mail Address: Rachel Brett Harl ey@emi ch ed.~oll!._ __ 

NameofSpouse: ___ d_e_c_e_a_s_e_d _______________________ __ 

Degree(s)/Institutions/Year: Baccalaureate: B. Mus in Music Ed. 1960 UNC-Greensboro 

Masters: M. Ed. in Music Ed, 1964 - UNC - Greensboro 

Doctoral: Ph. D. in Music Ed. - 1972 - University df Michi<Jil 

Please Attach a Brief Statement of Support to this Form 

Emeritus Faculty status is contingent upon the approval of the Board of Regents. The above information will be 
kept on file in the Provost's Office. 

Louise Patrick 3/24/04 
Recommended by (please print) Date 

Department Date Dean Date 

Date 

Please forward this completed form to: Nicki Banush 
Academic Affairs, 106 Welch Hall 



EASTERN MICHIGAN UNIVERSITY 

March 24, 2004 

Division of Academic Affairs 
106 Welch Hall 
Eastern Michigan University 
Ypsilanti, Michigan 48197 

Dear Board of Regents: 

Please accept my nomination of Rachel Brett Harley, 
who is retiring from Eastern Michigan University at the end 
of August, 2004, for Emeritus Faculty Status. As her 
colleague for the past fourteen years, I feel that it is 
only fitting that this exceptional individual receives the 
commendation she so richly deserves. I sincerely hope that 
Eastern Michigan University will choose to acknowledge her 
dedication, hard work and exceptional record of teaching 
and service by awarding her Emeritus Status. 

Dr. Harley exemplifies, in every respect, the 
qualities associated with the Emeritus designation. She 
was a faculty member in the Department of Music for thirty
five years, and concurrently worked in the Women's Studies 
Program for over ten years. During tha,t time, she served 
twenty years as a faculty advisor for undergraduate 
students in Music Education, ten years as an advisor for 
graduate students in Women's Studies, and ten years as the 
Chairperson of the General Music Education/Music Therapy 
Area. Other notable contributions to the Department of 
Music include Chairperson of the Departmental Input 
Document Revision Committee, and departmental 
representative on both the University Council on Teacher 
Education, and the Arts & Sciences Council on Personnel and 
Finance. 

Dr. Harley was also very active across the university 
community, both through her Women's Studies Program 
association and activities with the EMU-AAUP. She served 
as Conference Chair of the 22M Annual Conference of the 
Michigan Women's Studies Association, she served as 
Assessment Coordinator of the Graduate Program in Women's 
Studies, and represented this program on the College 
Committee on Research and Sabbatical Leaves. Within the 
EMU-AAUP Dr. Harley served as President, Vice President, as 
a member of the Executive Committee, Negotiating Team, and 
on the Grievance Review Board. She was instrumental in 

Department of Music • Ypsilanti, Michigan 48197 
Phone: 734.487.4380 FAX: 734.487.6939 



working with James P. Greene, the Executive Director of 
Human Resources in 1983, on the reorganization of the 
University's Affirmative Action program. 

In addition to the contributions cited above, Dr. 
Harley was a master teacher. She earned the reputation of 
being one of the finest teachers on the campus. She 
inspired her students with her enthusiasm for learning and 
life and her endless devotion to the fair and equitable 
treatment and respect of all peoples. She was, not only a 
respected colleague, but an inspiration and friend. She is 
truly deserving of Emeritus Status. 

Should further information for this nomination be 
required, I would be happy to provide necessary details. I 
may be reached by phone (487-1420) or email 
(louise.patrick@emich.edu). Thank you for your 
consideration. 

Sincerely, 

Louise Patrick, Ph.D. 
Professor of Music 



EASTERliN MICHIGAN UNIVERSITY 

Board of Regents 
Division of Academic Affairs 
106 Welch Hall 
Eastern Michigan University 
Ypsilanti MI 48197 

Dear Board of Regents: 

March 29, 2004 

It is my pleasure to support the nomination of Dr. Rachel Brett Harley for emeritus status upon her 
retirement from Eastern Michigan University. Dr. Brett Harley has been a critical component of the 
Women's Studies Program for many years. 

Although I have only directed the Women's Studies Program since July 2003, I immediately realized 
the centrality of Dr. Brett Harley to the Program. Dr. Brett Harley currently serves as the 
undergraduate and graduate advisor for the Program, and she does advising better than anyone I have 
ever known. She greets each student with incredible enthusiasm and warmth, and she provides 
thorough and correct advice gathered from years of experience in this position. From the point of a 
student's initial contact to his/her graduation, Dr. Brett Harley encourages, supports, and assists each 
student. Furthermore, Dr. Brett Harley is an incredible recruiter for the program; if a student walks 
into her office who has not declared a major yet, the student is likely leave with a decision to major in 
Women's Studies! 

In addition to her advising role, Dr. Brett Harley has taught in the Women's Studies Program. Most 
often she has taught an honors section of the Introduction to Women's Studies; in fact, from our 
research, it appears that she taught the first such course in the nation. Dr. Brett Harley is a fabulous 
teacher and often attracts students to a major in Women's Studies through her class. 

Dr. Brett Harley was also one of the founders ofthe Women's Studies Program at Eastern Michigan 
University. From the begiuning she has helped develop curricula and policy, frequently serving on 
committees and faithfully attending Women's Studies Program Committee meetings. She also served 
as Program Director in the days before there was a permanent director. Most of this work was done as 
a volunteer, beyond the scope ofher official appointment as a professor in the Department of Music. 

Dr. Brett Harley has been an indispensable component of the Women's Studies Program and will be 
deeply missed. I hope you will recognize her incredible contribution to the Program, and to the 
University as a whole, and confer emeritus status upon her. 

Cordially, 

Linda Schott 
Director, Women's Studies Program 

Women's Studies Program • 714 Pray-Harrold • Ypsilanti, Michigan 48197 
Phone: 734.487.1177 FAX: 734.487.5029 
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EASTERN MICIDGAN UNIVERSITY IBJ )E c JE ~ o/J )E 1m 
Division of Academic Affairs lf] APR 2 1 201Jlt jgl 

COLLEGE OF ARTS & SCIENCES 
EMERITUS FACULTY STATUS RECOMMENDATOOtiEOFTHEDEAN 

1\A-uS)C The Department of recommends the awarding of Emeritus · 
Faculty Status for the following retiring/retired faculty member: · 

Name ofFacultyMember: lJ-11. 0 SC/t~ i-J£VJ RY 
Current Status/Rapk at EMU~~ T-t-o £~1 1 ~·-~ . · 
DateofHireatEMU: Av...j4; jqb'i? RetirementDate: ~ 30:) j o<::J.;L 

Number of Years at EMU: '6 L( (Minimum of 15 years of se!'ViCe required) 

Please- complete the following information on the retiring faculty member for whom you are submitting this recommendation. 
This information is ne_eded for inclusion in the EMU Faculty/Staf£'Student Directory. · 

Home Address: 

.MailAddress: ------------
'· 

NameofSpouse: ~--~-----------------------

Degree(s)/Institutions/Y ear: Baccalaureate: B' ft ~ ~·") y is k uh; v'.) \9 L\~ 
'jqj{ Masters: M • Pr, ~ ~) \-\ !ARVYJ)<:t Univ,) 

Doctoral: ]?~ ]), ~ ~~} D \-\11~ S:)M.£ U.NiV.J 

Please Attach a Brief Statement of Support to this Form 

\~ b I 

Emeritus Faculty status is contingent upon the approval of the Board ofRegents. The aJ?ove inforination will be 
kept on file in the Provost's Office .. 

Recommended by (please print) Date 

/ Da 

.Provost Date 

Please forward this completed form to: Nicki Banush 
Academic Affairs, 106 Welch Hall 



,~,ji· 

To Whom It May,l)Qncer:n: 

It is a pleasure for me to nominate my colleague and friend, Dr. 
Oscar Henry, for Emeritus Faculty Status. 

Dr. Henry and I came to EMU in the Fall of 1968. Dr. Henry came 
as a full professor hauing had enjoyed a successful career as a 
uniuersity professor and as a tenor soloist and recitalist. 

Dr. Henry appeared as a tenor soloist and recitalist giuing 
concerts nationally and in Europe, South America and Africa. 
He appeared as soloist with the Boston, Buffalo and Pittsburgh 
symphony Orchestras in Igor Strauinsky's, "Oedipus ReK" and 
Benjamin Britten's, "Serenade for Tenor, Horn, and Strings with 
the Nashuille, TN and EMU-Ciuic Symphony orchestras. Dr. Henry 
was tenor soloist with the Haruard Glee Club while studying for 
the M.A. degree at Haruard Uniuersity. 

During his career at EMU, Dr. Henry serued in many capacities: 
Chairman of the Uocal area for 12 years; Director of the Male 
Glee Club for 4 years; taught courses in Choral Conducting, Music 
Appreciation, and applied uoice for 34 years. During his tenure at 
EMU, Dr. Henry appeared as soloist with the EMU Opera Workshop 
and EMU-Ciuic Symphony Orchestra under my direction in "Die 
Fledermaus" of Johann Strauss, "Faust"of Gounod and Cantatas 
of J.S. Bach. He also performed seueral solo recitals. 

Dr. Henry also appeared in recital and as soloist at the Uniuersity 
of Michigan and in Detroit in works of J.S. Bach, Mozart, Berlioz 
and Brahms. 

Dr. Henry traueled eKtensiuely and with much success in 
recruiting graduate students for EMU, especially in music. 
He taught graduate courses ouer and aboue the regular teaching 
load in order to launch the EMU Graduate Program in Music in 
1969-71. 

Dr. Henry has serued EMU with distinction and has earned the 
Emeritus Faculty Status. 



EASTERN MICHIGAN UNIVERSITY 
Division of Academic Affairs 

EMERITUS FACULTY STATUS RECOMMENDATION 

The Department of Social Work recommends the awarding of Emeritus 
Faculty Status for the following retiring/retired faculty member: 

Dr. Linda Kurtz 
Name ofFaculty Member: -------------------------

Professor Tenured in Social Work 
Current Status/Rank at EMU: ----------------------

Date of Hire at EMU: 1989 Retirement Date: April 30 ' 2004 
-----------

Number of Years at EMU: 
15 

______ (Minimum of 15 years of service required) 

Please comPlete the following information on the retiring faculty member for whom you are submitting this recommendation. 
This information is needed for inclusion in the EMU Facultv/Staffi'Student Directory. 

Home Address: _1_2_3_5_B_a_r_d_s_to_wn __ r_r_a_i_l ____________________ _ 

Ann Arbor, Michigan 48105 

' . 
Hoine Ti:lephone:  E-Mail Address:  

  

 
 

1964 - MSW- Un~versity of Pittsburgh 
Masters: -----------------------

Doctoral: 1983 DPA University of Georgia 

Please Attach a Brief Statement of Support to this Form See Attached Statement 

Date 

Please forward this completed form to: Nicki Banush 
Academic Affairs, I 06 Welch Hall 



Dr LJNDA FARRIS KURTZ 
SCHOOL OF SOCIAL WORK 

EMERITUS FACULTY- SUPPORT STATEMENT 

On March 5, 2004 the faculty of the School of Social Work voted_9 __ yeas 
__ O __ nays and _0_· _ abstentions to support the nomination of Dr. Linda Farris 
Kurtz to achieve emeritus faculty status. See attached minutes. 

Dr. Kurtz has had a distinguished professional career covering. 39 years. She received the 
MSW degree from the University of Pittsburg in 1965 and her doctoral degree was 
awarded in 1983 from University of Georgia. Prior to her work as a Professor at EMU 
she taught at the University of Georgia, the University of Chicago and at the Indiana 
University. Initially, Dr. Kurtz was recrnited to EMU to help develop the MSW program. 
Dr. Kurtz.most recent position at EMU is as Director of the undergraduate and graduate 
field education program. Dr Kurtz has been an active researcher and scholar publishing 2 
books, 7 book chapters, 22 articles and making 15 presentations at regional, national and 
international conferences. Dr Kurtz is also active in service activities within the School of 
Social Work and the University. She is also <tctive in community activities as the Vice 
President of the Board of Advisors for the Ann Arbor Housing Bureau for Seniors and as 
a member of the Washtenaw County Alliance for the Mentally Til. Dr. Kurtz's honors 
have included EMU faculty research awards and the awarding of a sabbatical leave while 
at EMU. 

In sum by both merit and distinction the faculty of the EMU School of Social Wotk 
.;J>ti:ongly supports Dr. Linda Kurtz's application for Emeritus status. 



Eastern Michigan University 
School of Social Work 

Faculty Meeting Minutes 
3/5/04 

Present: Claudette Braxton, Tana Bridge, Eve Taylor, Bonnie Miller, Marilyn Wedenoja, 
Sylvia Weinberg, Harrison Smith, Laura Davis, Mark Ragg, Linda Kurtz, Elizabeth 
Schuster, Mrujorie Ziefert, John Gunther, Enos Massie, Linda Kurtz 

Absent: Ron Lewis, Betty Brown-Chappell, Marti Bombyk, Elvia Krajewski-Jaime, 
Crystal Mills, Sylvia Sims-Gray 

The meeting was called to order at 10:20 a.m. Minutes were approved with corrections 
(Mrujorie Ziefert, absent and removal of first sentence of Instructional Committee). 

Instructional Committee: Lynn Nybell informed faculty that she spoke with Pat Metz 
and it appears the State will sign off and approve the School Social Work Certificate 
requirements. She also noted that P. Metz was pleased with the enthusiasm that students 
currently taking this class, have shown. Dr. Lynn Nybell also noted the Detroit MSW 
program was moving ahead. Also mentioned was the plan to have an entire year of 
courses entered and approved in grids with correct faculty assignments and course titles. 
Dr. Nybell brought to the faculty the request of approval of, Social Work with Groups. 
Mrujorie Ziefert motioned to move forward with Social Work with Groups as proposed 
by the Instructional Committee, Harrison Smith seconded the motion. Motion wa& 
discussed with the approval of a 500 level class and to adjust the adjunct language 
linkage. Motion passed with 10 yeas and one abstention. Instructional Committee was 
unable to locate the vote for the Edna Gates Conference course (466). Lynn asked the 
faculty to vote again. The motion was made by Dr. Lynn Nybell to go forward with the 
Edna Gates Conference class as proposed by Jo Campbell. Motioned seconded by 
Marjorie Ziefert. Motion discussed. Motioned carried by 11 yeas. 0 opposed 1 
abstention. The Instructional committee also introduced proposals to the BSW 
curriculum and request for discussion followed. Harrison Smith asked the Chair 
abbreviate remainder of meeting due to lack of time. 

Finance Committee: Sylvia Weinberg informed the faculty that the committee has not 
met since last mentioned and would not meet as of this date. She informed the faculty 
that the status of travel dollars have been spoken for. There are also 4 research proposals 
put forward and she acknowledged that approximately ten thousand dollars had been 
received from Mark Raggs Oregon grant. Discussion followed regarding the procedure 
of spending research dollars. Dr. Gunther noted that his communication with Dr. 
Weinberg about the travel budget was an approximation and that he had asked for a 
meeting with the finance committee to do some scenario planning. 

Personnel Committee: Laura Davis informed the faculty of the completion of a 
promotion recommendation and that has gone forward. A search committee has been 
established with Mark Ragg as chair with Harrison Smith, Marilyn Wedenoja, Bonnie 



Miller and Enos Massie as committee members. Laura included in her report, the 
personnel committee was working on the DED, lecture review document, and contractual 
agreements as well as handling confidential personnel matters. The personnel committee 
suggested that should Jeanne Thomas be selected as the choice for the Dean replacement 
that she be granted tenure in Social Work. 

N:~ :-.. - - .·.:;_,.\ 
;; !. ,B,S:\V; ~port: Maljorie Ziefert reported that she and Eva Taylor had been making visits 

to viuious community colleges and that the 2 plus 2 phase is almost complete with 
Schoolcraft. This activity is in the testing stage, offering 120 for fall and 222 and 251 for 
winter. Mrujorie and Eva also plan to go to Monroe Community College and negotiate a 
parallel agreement with Schoolcraft in April. This also helps to pull in students to our 
program. 

MSW Report: Claudette Braxton reported that 101 admissions have been logged with 
15-20 received daily. 52 students have had offers. Eight assigned to advanced standing, 
5 full program and one declined. 

Dr. Linda Kurtz Emeritus Status: All faculty present, constituting a faculty quorum; voted 
unanimously to approve and recommend Dr. Linda Kurtz for Emeritus status by a vote of 
9-0. 

Meeting adjourned at 12:14 p.m. 

Respectfully Submitted 

Gloria Klught 
Local1975 



EASTERN MICHIGAN UNIVERSITY 
Division of Academic Affairs 

EMERITUS FACULTY STATUS RECOMMENDATION 

The Department of H .1? f. .R.)). recommends the awarding of Emeritus 
Faculty Status for the following retiring/retired faculty member: 

Name of Faculty Member: G. I or~b :n. Ni2v (l. 

Current Status/Rank at EMU: Ass i s-l:'l:!.nt. 3>rofa.ssor 

Date of Hire at EMU: __ q..!.f../-1-1 .,_[_._t_.q"'t,"-'9"--- Retirement Date: _ _,e""-1-f ..,.3 ... \+f-1....,.0,.04-.<:.L'----

Number of Years at EMU: -~3.u.5.._ __ (Minimum of 15 years of service required) 

Please complete the following infonnation on the retiring faculty member for whom you are submitting this recommendation. 
This infonnation is needed for inclusion in the EMU Facultv/Staff/Student Directory, 

Home Address:  

   

     cM.u 

NameofSpouse: --------------------------------------------

Degree(s)/Institutions/Year: Baccalaureate: ot. ,.c;,o.nc« 1q1.4 C,.MJ '· 

Masters: ot. Am ICI!Io% C..M.U. 

e. M.11. 

Please Attach a Brief Statement of Suwort to this Form 

Emeritus Faculty status is contingent upon the approval of the Board of Regents. The above information will be 
kept on file in the Provost's Office. 

Recommended by (please print) Date 

Department Head Date 

Provost 

Please forward this completed form to: Nicki Banush 
Academic Affairs, 106 Welch Hall 

Date 



EASTERN .. MICHIGAN UNIVERSITY 

7 April 2004 

Recommendation for Gloria D. Neve to Emeritus Faculty Status: 

Ms. Gloria Neve was hired as an Instructor in the Department of Health, Physical 
Education, Recreation and Dance in 1969. She continued her education at Eastern 
Michigan University receiving the Specialist Degree and was promoted to Assistant 
Professor. 

At that time, I was the Assistant Department Head in charge of the Physical Education 
program which had been expanded. The Selection Committee was given the charge of 
finding a professional faculty member with a generalist background in various areas to fit 
our needs. As such, she taught a variety of different activity classes, as well as coaching 
two Women's sports and directing an Intramural program. As the Department grew and 
more specialists were hired she was asked to become certified in some areas where there 
were needs. She willingly used her own time and funds to become Instructor Certified in 
CPR and Advanced First Aid, Water Safety Instructor, and Small Craft Instructor. She 
has taught and volunteered her time in these activities to certify students for their 
professional preparation, as well serving community organizations. 

As a faculty member, Ms. Neve has performed the ancillary duties of advising students, 
both in the Department, as well as others who sought her help. She has been involved 
with a number of University committees at all levels, and has sustained her membership 
in some of these over a long period of time, lending her expertise to make good decisions. 
Likewise, she has served her Professional Organizations at the State, Midwest and 
National levels, and continues to do so in those roles. 

I would recommend Ms. Gloria Dawn Neve as a retiring faculty member who has served 
the University well for the past 35 years and has earned the honor of Emeritus Faculty. 

n E. Sheard, Profe r 
d 

Health, Physical Education, Recreation and Dance Department • 318 Porter Building • Ypsilanti, Michigan 48197 
Phone: 734.487.0090 FAX: 734.487.2024 



DATE:-,-__ _ 

EASTERN MICHIGAN UNIVERSITY 
DIVISION OF ACADEMIC AFFAIRS 

EMERITUS FACULTY STATUS 
RECOtf.tENDA TION 

The Department of Geography & Geology recommends the awarding of Emeritus 
Faculty Status for the following retiring faculty member: 

NAME OF FACULTY MEMBER: Carl F. Ojala 
------~~----------------------------

STATUS/RANK: Professor 

NUMBER OF YEARS AT EASTERN: ----- RETIREMENT DAT£: A11gust 11 2004 

BRIEF STATEMENT OF SUPPORT: Dr. Ojala has had a very distinguished and 
productive year. He is an extremely popular yet demanding teacher, and he 
has won numerous awards including EMU's Distinguished Faculty Award 
for Teaching. He was named an "Environmental Hero" by the National 
Oceanic and Atmospheric Administration for having trained over 400 
weather spotters· oh behalf of the National Weather Service, and he was 
named Michi an Earth Science Teacher of the year py the Michigan Earth 
Science Teachers Association. He is wi ely quote. y t ~ local med1a 
about weather, and has given numerous invited talks and4 Qfany publications. 

Recomended by ( p 1 ease print) : _ _.~:Boaar:rr~yil--l'F:;,i sJshil.-------

Recommendation supported by: 

Provost Date 

4/93 

Date Re~to ~oard 

fD)IE (C E ~ W Elm 
lfll FEB t 7 2004 I!Jl 

COLLEGE OF ARTS & SCIENCES 
OFFICE OF THE DEAN 



EASTERN MICHIGAN UNIVERSITY 
;; ;;:: .. L.:· ....... :: .JJ . .,{;i\. DIVISION OF ACADEMIC AFFAIRS 

I ~ ... ~. ' . 

; _l_.}f'fr:~+ \-~~-. ~tJ-ERITUS FACULTY INFORMATION 
i ·--••-"•w·•• ~ 11J!th.iH~ 3! ~~· ~w .Jj~ i 10 
L,.~----.--~·?.!lihl!~d!J!t.:i.:J;::::~ ......... . 

Please complete the following information on the retiring faculty member for 
whom you have submitted a recommendation for the awarding of emeritus faculty 
status. This information is needed for inclusion in the EMU Faculty/Staff/
Student Directory. 

NAME OF FACULTY MEMBER: __ ..1.coaa:z:.rlJ.....J:F~.---'o<.:j~a.~._la..__ _______ _ 

HOME ADDRESS :  _  ___________ _ 

 

HOME PHONE:  

DEGREES/COLLEGE: B A Kent Stare IIniv .. 1965 

\ M A. IJnjv of Georgia, 1967. PhD Jlniv of Georgia 1972 

DATE OF HIRE AT EMU:-l>Se.Jepi'.l•;.eemm~h~>.<e!-l:r'-l..!l9:LJ7c.u0L..-_________ _ 

DATE OF RETIREMENT:_II-lAY"ES!'i"S:st.__,3..J..l ~· _,?c.uDuD4"--------,-----
' i/ 

DEPARTMENT: G8 Ggraplw aucl Geology 

STATUS/RANK AT EMU:----J=;~;.ea.=-----------

*NAME OF SPOUSE (IF KNOWN):....ll..lcr.g.J~l...----------

* The Emeritus Faculty Executive Committee requested this optional section be 
added. A list with spouses' names will be distributed to members as general 
information. 

Emeritus Faculty status is contingent upon the approval of the Board of Regents. 
The above information will be kept on file in the Provost's Office. Please 
forward this completed form to: 

"Acade-mic Affairs 
106 Welch Ha 11 



Address: 

Education: 

VITA 

CARL F. OJALA 
PROFESSOR 

Department of Geography & Geology 
Eastern Michigan University 
Ypsilanti, Michigan48197 
e-mail: cojala@emich.edu 

B.A., 1965, Kent State University 
M.A., 1967, University of Georgia 
Ph.D., 1972, University of Georgia 

phone: (734-487 -7586) 
fax: (734-487 -6509) 

Teaching Experience: 
Instructor, University of Georgia, 1967-1970 
Assistant Professor, Eastern Michigan University, 1970-1975 
Associate Professor, Eastern Michigan University, 1975-1981 
Professor, Eastern Michigan University, 1981-Present 

Administrative Experience: 
Assistant Dean, Graduate School, Eastern Michigan University, 1975-1977 

Teaching Interests: 
Meteorology 
Qimatology 

Primary Research Interests: 

Earth Science 
Severe Weather Various systematic geography courses 

Weather (esp. Severe and Unusual Phenomena) 
Clil1Jllte (esp. Climate Change) 

Presentations at Professional Meetings: 
1. "A Geographic Analysis of the Southern Pine Plywood Industry," at the annual 

meeting of the Southeast Division of the Association of American Geographers, 
Gainesville, Florida, November, 1967. , 

2. "Industry Along Massachusetts Route 128: A Study of Location Factors," at the 
annual meeting of the Southeast Division of the Association of American Geographers, 
Tallahassee, Florida, November, 1969. 

3. "A Delimitation of Industrial Specialization Regions in Michigan," at the annual 
meeting of the Michigan Academy of Science, East Lansing, Michigan, March, 1972. 

4. "The Men's Pants Belt of Northern Georgia: A Case Study of the Southern Garment 
Industry," at the annual meeting of the East Lakes Division of the Association of 
American Geographers, Indiana, Pennsylvania, October, 1972. 

5. "Interregional Transport Cost Advantages in the Men's Apparel Industry in the 
Southeast," at the annual meeting of the Southeast Division of the Association of 
American Geographers, Miami, Florida, November, 1972. (with M. Prunty) 

6. "The Beet Sugar Industry of Michigan: A Geographic Analysis," at the annual meeting 
of the Michigan Academy of Science, Ann Arbor, Michigan, April, 1973. (with R. · 
Henley) 

7. "Dredging and the Spoil Disposal Problem in the Great Lakes," at the annual meeting 
of the Association of American Geographers, Seattle, Washington, April, 1974. (with 
N. Raphael eta!) 

8. "From Saskatoon and Parry Sound: A Geography of Skates and Sticks in North 
America," at the annual meeting of the Association of American Geographers, Seattle, 
Washington, April, 1974. (with E. Kureth) 

9. "Dredging the Great Lakes Waterways of Michigan: Problems and Prospects," at the 
annual meeting of the Michigan Academy of Science, East Lansing, Michigan, March, 
1974. (with N. Raphael eta!) 



10. "From Moose Jaw and Sudbury/From Cleveland and Detroit: A Geography of 
Midwestern Collegiate Ice Hockey," at the annual meeting of the Michigan Academy 
of Science, East Lansing, Michigan, March, 1974. (with E. Kureth) 

11. "Location Factor Perceptions in North Carolina's Household Furniture Industry," at 
the annual meeting of the Association of American Geographers, New Orleans, 
Louisiana, April, 1978. (with D. Hanink) ···· 

12. "International Electricity Exchange: The Case of the Michigan-Ontario Border," at the 
annual meeting of the Association of American Geographers, Louisville, Kentucky, 
April, 1980. (with E. Kureth) 

13. "International Electricity Exchange: The Case of the Michigan-Ontario Border," at the 
annual meeting of the Northeast Regional Science Association, Boston, 
Massachusetts, May,1980. (with E. Kureth) 

14. "Electricity Transmission in Michigan's Central Upper Peninsula: Problems and 
Prospects," at the annual meeting of the Michigan Academy of Science, Kalamazoo, 
Michigan, Marcli, 1982. (with E. Kureth) 

15. "What Is the Geography of Sport," at the Mid-American Conference Sports Directors' 
Meeting, Ypsilanti, Michigan, February, 1983. 

16. "Electricity Exchange Between the United States and Canada," at the First Symposium 
on the Pursuit of Excellence, Collegium for Advanced Studies, Ypsilanti, Michigan, 
March, 1985. 

17. "Tornadoes in Michigan: 1950-1984," at the annual meeting of the Michigan Academy 
of Science, Mt. Pleasant, Michigan, March, 1986. (with G. Howe) 

18. "United States High School Sports Since 1971: A Dynamic Geography," at the annual 
meeting of the Association of American Geographers, Minneapolis, Minnesota, May, 
1986. 

19. "Tornadoes in Michigan: 1950-1984," at the annual meeting of the East Lakes Division 
of the Association of American Geographers, Michigan State University, October, 
1986. (with G. Howe) 

20. "A Geographic Analysis of Major Interscholastic Sports in Michigan," at the annual 
meeting of the Michigan Academy of Science, Ann Arbor, Michigan, February, 1987. 
(with P. Pressly) 

21. "A Geographic Analysis of Division I College Football Recruiting in Michigan," at the 
annual meeting of the Michigan Academy of Science, Ann Arbor, Michigan, February, 
1987. (with T. Elliot) 

22. "A Geographic Analysis of Women's High School Sports: 1985," at the annual 
meeting of the Association of American Geographers, Portland, Oregon, April, 1987. 

23. "United States/Canada Electricity Exchange," at the Collegium for Advanced Studies 
Award-Winning Faculty Research Program, Ypsilanti, Michigan, February, 1988. 
(with E. Kureth) 

24. "The C.F.L. vs. the N .F.L.: A Geographic Comparison of Football Recruiting," at the 
annual meeting of the Michigan Academy of Science, Saginaw, Michigan, March, 
1988. (with E. Kureth) 

25. "A Geographic Analysis of Division I Football Recruiting in Michigan," at the annual 
meeting of the Association of American Geographers, Phoenix, Arizona, April, 1988. 
(with T. Elliott) 

26. "The C.F.L. vs. the N.F.L.: A Geographic Comparison of Football Recruiting," at the 
annual meeting of the Association of American Geographers, Phoenix, Arizona, April, 
1988. (with E. Kureth) 

27. "The Geography of Major League Baseball Player Production, 1876-1988," at the 
Symposium on Baseball and the American Culture (in conjunction with the 50th 
Anniversary celebration of the National Baseball Hall of Fame), Cooperstown, New 
York, June, 1989. (with M. Gadwood) 

28. "The Geography of Major League Baseball Player Production, 1876-1989," at the 
annual meeting of the Association of American Geographers, Toronto, Ontario, April, 
1990. (with M. Gadwood) 

29. "Palm Trees in Lansing? The Issue of Global Warming in Michigan," at the annual 
meeting of the Michigan Academy of Science, Ypsilanti, Michigan, March, 1991. 
(with R. Perrett) 

30. "Catastrophic Lightning in Michigan: 1959-1988," at the annual meeting of the 
Michigan Academy of Science, Ypsilanti, Michigan, March, 1991. (with R. Perrett) 



31. "The Origin of Southeastern Michigan's Major Snowstorms, 1969-1990," at the 
annual meeting of the Michigan Academy of Science, Ypsilanti, Michigan, March, 
1991. (with M. Nowels) 

32. "Global Wanning? A Case Study of Michigan," at the annual meeting of the 
A,~sociation of American Geographers, Miami, Florida, April, 1991. (with R. Perrett) 

33. "Proposition 48: Effects on the Geography on Football," at the annual meeting of the 
Association of American Geographers, Miami, Florida, April, 1991. (with R. Perrett) 

34. "The Declining Tornado Hazard in Michigan, 1951-1990," at the annual meeting of the 
Michigan Academy of Science, Mt. Pleasant, Michigan, March, 1992. (with R. 
Perrett) 

35. "The Declining Tornado Hazard in Michigan, 1951-1990," at the annual meeting of the 
Association of American Geographers, San Diego, California, April, 1992. (with R. 
Perrett) 

36. ''The Michigan Tornado Hazard," at the annual meeting of the Atlantic Coast Weather 
Observer Network, Portland, Maine, June, 1992. 

37. "Seasonal Variation in Michigan's Precipitation in the Last Century," at the annual 
meeting of the Michigan Academy of Science, Kalamazoo, Michigan, March, 1993. 
(with R. Perrett) 

3 8. "Indian Summer: Michigan's Fifth Season," at the annual meeting of the Michigan 
Academy of Science, East Lansing , Michigan, March, 1994. (with D. Casey) 

39. "Severe Weather: What To Look For," at the annual Michigan Emergency Medical 
Service Exposition, Battle Creek, Michigan, April, 1994. 

40. "The Heat/Humidity hnbroglio: A Case Study of Michigan," at the annual meeting of 
the Michigan Academy of Science, Big Rapids, Michigan, March, 1995. 

41. "Michigan's Indian Summer: A New Definition," at the annual meeting of the 
Michigan Academy of Science, Big Rapids, Michigan, March, 1995. (with D. Casey) 

42. "Weather or Not: It Affects You," at the annual Michigan Emergency Medical Service 
Exposition, Grand Rapids, Michigan, May, 1995. 

43. "Weather Factors and the Aircraft Dispatcher," at the annual Michigan Emergency 
,Medical Service Exposition, Grand Rapids, Michigan, May, 1995. 

44. "lightning Data Inaccuracies in Michigan," at the annual meeting of the Michigan 
Academy of Science, Alma, Michigan, March, 1996. (with K. Shearman) 

45. " Earth History on the Gridiron," at the annual meeting of the Michigan Academy of 
Science, Alma, Michigan, March, 1996. (with S. LoDuca) 

46. "Michigan's Fifth Season: Indian Summer," at the annual meeting of the Association 
of American Geographers, Charlotte, North Carolina, April, 1996. (with D. Casey) 

47. "Michigan's Fifth Season: Indian Summer," at the American Meteorological Society's 
25th Conference on Broadcast Meteorology, Boston, Massachusetts, June, 1996. 
(with D. Casey) · 

48. "lightning Data Inaccuracies in Michigan," at the Joint Meeting of the West and East 
Lakes Divisions of the Association of American Geographers, Valparaiso, Indiana, 
October, 1996. (with K. Shearman) 

49. "lightning Casualties in Michigan," at the annual meeting of the Michigan Academy of 
Science, Grand Rapids, Michigan, March, 1997. 

50. "Michigan's Tornado Outbreak of 1997," at the annual meeting of the Michigan 
Academy of Science, Alma, Michigan, February, 1998. (with W. Lumpkin) 

51. "El Nino and Michigan Weather," at the annual meeting of the Michigan Academy of 
Science, Grand Rapids, Michigan, March, 1999. (with R. Perrett and J. McCafferty) 

52. "Tornado Spotting," at the annual meeting of the Michigan Earth Science Teachers 
Association, Ypsilanti, Michigan, March, 1999. 

53. "Online Weather Studies," at the annual meeting of the National Conncil for 
Geographic Education, Boston, Massachusetts, November, 1999. (with J. Brey and 
J. Moir) 

54. "Online Weather Studies: An Introductory College-Level Distance Learning Course," 
at the annual meeting of the Michigan Academy of Science, Saginaw, Michigan, 
March, 2000. 

55. "Lecture, Lab, and Distance Learning: Online Weather Studies Implementations," at 
the annual meeting of the Association of American Geographers, Pittsburgh, 
Pennsylvania, April, 2000. (with J. Brey and J. Moran) 



56. "Some Causes for Lightning Data Inaccuracies: the Case of Michigan," at the 
quarterly meeting of the Southeast Michigan Chapter of the American Meteorological 
Society, Ann Arbor, Michigan, May, 2000. 

57. "Michigan Severe Weather," at the "Scientists Among Us" Lecture Series, Saline, 
Michigan, February, 2001. 

58. "The Datastreme Project A Distance Learning Program for K-12 Teachers," at the 
quarterly meeting of the Southeast Michigan Chapter of the American Meteorological 
Society, Ann Arbor, Michigan, March, 2001. (with A. Maciolek) 

59. "Michigan Tornadoes: The Last Half-Century," at the annual meeting of the Michigan 
Academy of Science, Dearborn, Michigan, March, 2001. (with R. Perrett) 

60. "Michigan's Lightning Hazard," at the annual meeting of the Michigan Academy of 
Science, Dearborn, Michigan, March, 2001. (with R. Perrett) 

61. "Online Weather: A Hybrid Distance Learning Course," at the EMU 
Teaching/Learning Showcase, Ypsilanti, MI. April, 2002. 

62. "Spotting Severe Weather," at the annual meeting of the Michigan Earth Science 
Teachers Association, Ypsilanti, MI, May, 2002. 

Presentations at Thomas Alva Edison Foundation Science Institutes/Science Education 
Conferences: 

1. "Acid Precipitation," at Eastern Michigan University, Ypsilanti, Michigan, April, 
1985. 

2. "Tornadoes," at Kellogg Community College, Battle Creek, Michigan, November, 
1985. 

3. "Tornadoes," at Northern Michigan University, Marquette, Michigan, September, 
1986. 

4. "Tornadoes," at San Diego State University, San Diego, California, October, 1986. 
5. "Tornadoes," at Central Michigan University, Mt. Pleasant, Michigan, October, 1986. 
6. "Tornadoes," at Eastern Michigan University, Ypsilanti, Michigan, March, 1987. 
7. "Tornadoes," at Montana State University, Bozeman, Montana, March, 1988. 

(Edison Foundation Conferences ended in 1988 with the Montana conference.) 

Iblications: (A) Articles: 
1. "Location and Depth Zones of Major Geologic Coal Reserves in the U.S.S.R.," 

Journal of Geography, Vol. LXVI, No.9, December, 1967, pp. 507-509. (with D. 
Steila) 

2. "A Study of Population Increase in the Greater Kuznetsk Region, U.S.S.R., 1897-
1966," Professional Geographer, Vol. XX, No.5, September, 1968, pp. 303-312. 

3 . "The Rise of the Pine Plywood Industry in the South," The Southeastern Geographer, 
Vol. VIII, 1968, pp. 11-22. (with M. Prunty) 

4. "Route 128: A Study of Industry Location Factors," Atlanta Economic Review, Vol. 
XX, No. 10, October, 1970, pp. 36-39. 

5. "Interregional Transport Cost Advantages in the Men's Apparel Industry in the 
Southeast," Papers of the 27th Annual Meeting. Southeast Division of the Association 
of American Geographers, Vol. 1, 1972, pp. 95-98. (with M. Prunty) 

6. "The Beet Sugar Industry of Michigan: A Geographic Analysis," The Michigan 
Academician, Vol. VI, No.3, Winter, 1974, pp. 321-332. (with R. Henley) 

7. "Locational Stability Factors in the Men's Apparel Industry in the Southeast," The 
Southeastern Geographer, Vol. XIV, No.2, November, 1974, pp. 106-120. (with M. 
Prunty) 

8. "From Saskatoon and Parry Sound: A Geography of Skates and Sticks in North 
America," The Geographical Survey, Vol. 4, No.4, October, 1975, pp. 177-198. 
(with E. Kureth) 

9. "A Case for Multi-Scale Analysis: The 'Men's Pants Belt' of Northern Georgia," The 
Geographical Survey,Vol. V, No.3, July, 1976, pp. 17-24. 

10. "International Electricity Exchange: The Case of the Michigan-Ontario Border," 
Proceedinis of the Northeast Regional Science Association, Fall, 1980. (with E. 
Kureth) 

11. "United States/Canada Electricity Exchange: The Case of the Michigan-Ontario 
Border," The Geogranhical Bulletin, Vol. 21, April; 1982, pp.29-40 (with E. Kureth) 



12. "Electricity Transmission in Michigan's Central Upper Peninsula: Problems and 
Prospects," The Geographical Bulletin, Vol. 24, November, 1983, pp. 21-29. (with 
E. Kureth) 

13. "Catastrophic Michigan Tornadoes: 1950-1984," The GeographicalBulletin, Vol. .28, 
November, 1986, pp. 44-53. (with G. Howe) 

14. "A Geography ofMajorlnterscholastic Women's Sports in the United States," The 
Geographical Bulletin, Vol. 29, May, 1987, pp. 24-43. 

15. "Airborne Particles," The Science Teacher, Vol. 54, No.6, September, 1987, pp. 40-
42. (with Eric Ojala) 

16. "Good Sports," American Demogm_phics, Vol. 9, No. 10, October, 1987, pp. 34-37. 
(with B. Edmondson) 

17. "Collection and Analysis of Airborne Particulates in Brighton, Michigan: An 
Experiment in Physical Geography," The Geogrnphical Bulletin, Vol. 30, May, 1988, 
pp. SI-62. (with Eric Ojala) 

18. "United States/Canada Electricity Exchange," Mosaics, Vol. III, Fall/Winter, 1987-
1988, pp. 22-23. (with E. Kureth) 

19. "A Long Way Maybe," Mosaics, Vol. IV, Fall/Winter, 1988-1989, pp. 2-5. 
20. "The Geography of Major League Baseball Player Production," Sport Place 

International, Vol. 3, No.3, Fall, 1989, pp. 24-35. (with M. Gadwood) 
21. "The Geography of Major League Baseball Player Production, 1876-1989," The 

Minneapolis Review of Baseball, Vol. 10, No. 1, 1991, pp. 31-44. (with M. 
Gadwood) 

22. ''The Lightning Hazard in Michigan," Michigan Academician, Vol. 24, No. 3, Spring, 
1992, pp. 427-441. (with R. Ferrett) 

23. "Global Warming? A Case Study of Michigan," Michigan Academician, Vol. 24, No. 
3, Spring,' 1992, pp. 467-484. (with R. Ferrett) 

24. "Geographic Shifts in Division I College Football Recruiting Since the Inception of 
Proposition 48," Sport Place International, Vol. 6, No. I, Winter, 1992, pp. 29-38. 
(with R. Ferrett) 

25. "The Decline of the Tornado Hazard in Michigan," Michigan Academician, Vol. 25, 
No.4, Summer, I993, pp. 397-410. (with R. Ferrett) 

26. ''The Heat/Humidity Imbroglio: A Case Study of Michigan," Michigan Academician, 
Vol. 28, No.2, Spring, I996, pp. 47-54. 

27. "Earth History on the Gridiron," Journal of Geoscience Education. Vol. 46, 1998, 
pp. 55-60. (with S. Loduca) 

28. ''The HeatJHumidity Quandary: A Case Study of New England," The Geographical 
Bulletin. Vol. 40, No. I, Spring, 1998, pp. 46-52. (with W. Babcock) 

29. "Some Causes for Lightning Data Inaccuracies: The Case of Michigan," Bulletin of the 
American Meteorological Society. Vol. 80, No.9, September, 1999, pp. I883-1891. 
(with K. Shearman) 

(B) Chapter in Book: 
"The Geography of Major League Baseball Player Production, 1876-I988," in 
Coqperstown Symposium on Baseball and American Culture, Meckler Publishing 
Co., Westport, CT, 1991. (with M. Gadwood) · 

(C) Monographs: 
1. A Locational Analysis of the Men's Apparel Industry In Northern Georgia, published 

by the Institute of Community and Area Development, University of Georgia, Athens, 
Georgia, April, 1973, 30 pp. 

2. Future Dredging Quantities in the Great Lal<es, published by the U.S. Environmental 
Protection Agency, Washington, D.C., December, 1974,220 pp. (with N. Raphael et 
al) 

3. Michigan's Changing Beet Sugar Industry, published by the Prestige Press, Boyne 
City, Michigan, July, 1977, 30 pp. (with R. Henley) 

4. Industrial Op,portunities: Southeastern Livingston County. Michigan, published in 
cooperation with the Greater Brighton Area Chamber of Commerce, Brighton, 
Michigan, April, I 984, 92 pp. 



(D) Book Reviews: 
1. Atlas of American Sport. by J.P. Rooney and R. Pillsbury. Reviewed in the 

Professional Geographer. Vol. 45, No.4, November, 1993, pp. 490-492. 
2. The Theater of Sport, Karl B. Raitz, editor. Reviewed in the Journal of Cultural 

Geography, Vol. 15, Spring/Summer, 1995, pp. 110-111. 

(E) Editorial Commentary: 
"The Human Factor in Recent Oimate Change Remains Unproven," The Geographical 
Bulletin, Vol. 39, No.2, November, 1997, pp. 67-69. 

Professional Organizational Memberships: 
Association of American Geographers 
Gamma Theta Upsilon (International Honor Society in Geography) 
East Lakes Division of the Association of American Geographers 
Michigan Academy of Science 
Phi Kappa Phi 
American Meteorological Society - Southeast Michigan Chapter 
National Lightning Safety Group 
National Weather Association 

Fellowships and Grants: 
1. National Defense Education Act Fellowship, University of Georgia, Fellow, 1965-

1968. 
2. Institute of Community and Area Development Dissertation Grant, University of 

Georgia, 1969-1970. 
3. Environmental Protection Agency Great Lakes Dredging Grant, Eastern Michigan 

University, Investigator, 1972-1973, 
4. National Science Foundation Sugar Beet Study Grant, Eastern Michigan University, 

Principal Investigator, 1972-1973. 
5. National Science Foundation Finnish Population Study Grant, Eastern Michigan 

, University, Principal Investigator, 1974-1975. 
6. Eastern Michigan University Graduate School Industrial Research Support Grant, 

Project Director, 1976-1977. 
7. Department of Energy Faculty Development Institute Grant, Eastern Michigan 

University, Project Director, 1978. 
8. Greater Brighton (Michigan) Area Chamber of Commerce Industrial Opportunities 

Grant, Project Director, 1984. 

Honors/Awards: 
1. Finalist for Distinguished Faculty Award, Eastern Michigan University, 1980. 
2. Recipient of Merit Award for Instruction, Geography Department, Eastern Michigan 

University, 1980. 
3. Finalist for Distinguished Faculty Award, Eastern Michigan University, 1981. 
4. National Council of Geographic Education Distinguished Teaching Achievement 

Award Nominee, 1984. 
5. Finalist for Distinguished Faculty Award, Eastern Michigan University, 1984. 
6. Recipient of Scholarly Recognition Award for Science and Technology Research, 

Eastern Michigan University, 1984. 
7. National Council of Geographic Education Distinguished Teaching Achievement 

Award Nominee, 1985. 
8. Recipient of Released Time for Proposal Development Award, Eastern Michigan 

University, 1985. 
9. Recipient of the Distinguished Faculty Senior Teaching Award, Eastern Michigan 

University, 1988. · 
10. Recipient of Released Time Award for development of new honors course, Eastern 

Michigan University, 1988. 
11. Recipient of the Michigan Association of Governing Boards Distinguished Faculty 

Award, 1989. 
12. State of Michigan Teaching Excellence Award Nominee, 1990. 



Appointments: 

13. Recipient of University Spring-Summer Research Award, Eastern Michigan 
University, 1990. 

14. Recipient of University Sabbatical Award, Eastern Michigan University, 1991. 
15. Recipient of Eastern Michigan University College of Arts and Sciences Dean's 

Research Travel Fund Award, 1991. 
16. State of Michigan Teaching Excellence Award Nominee, 1991. 
17. Recipient of Eastern Michigan University Provost's Travel Award, 1994. 
18. Recipient of Outstanding Teacher-Scholars Recognition Award, at the annual meeting 

of the Association of American Geographers, Chicago, Illinois, April, 1995. 
19. Nominated for the Association of American Geographers Media Achievement Award, 

1995. 
20. Recipient of University Spring-Summer Research Award, Eastern Michigan 

University, 1996. 
21. Recipient of University Sabbatical Award, Eastern Michigan University, 1998. 
22. Recipient of the National Weather Service Special Service Award, March, 2000. 
23. Recipient of the National Oceanic and Atmospheric Administration (NOAA) 

Environmental Hero Award, April, 2003. 
24. Recipient of the Michigan Earth Science Teachers Association "2003 Outstanding 

Michigan Earth Science Teacher" Award, October, 2003. 

1. As a participant in summer institute, "Energy Production and the Social Sciences," 
Special Training Division, Oak Ridge Associated Universities, Oak Ridge, Tennessee 
(Sponsored by U.S. Energy Research and Development Administration), July, 1976. 

2. As a particiP.ant in the National Science Foundation Chautauqua-Type Short Course 
for ColJege Teachers, "Alternative Energy Technologies," held at Michigan State 
University College of Natural Science, Fall, 1979, and Spring, 1980. 

3. As East Lakes Division regional representative, Association of American Geographers 
Energy Specialty Group, 1983-1989. 

4. As a member of the Green Oak Township (Michigan) Planning commission, 1986-
1989. . 

5. As a member of the Editorial Review Board for the Journal of Professional Studies, 
1988. 

6. As a participant in intensive summer course, "Understanding and Teaching Nuclear 
Technology," University of Michigan, Ann Arbor, Michigan (Sponsored by the 
American Nuclear Society), August, 1992. 

7. As a manuscript reviewer for the Professional Geosrapher, 1992. 
8. As a participant in American Meteorological Society Faculty Enhancement Workshop 

at the National Weather Service Training Center, Kansas City, Missouri, July/August, 
1994. 

9. As a member of the Washtenaw County (Ml) Emergency Management Response 
Force, 1994-present. 

10. As an instructor in the National Weather Service Skywam Spotter Training Program, 
Washtenaw County, Michigan, 1994-present. 

11. As a member of the National Faculty, 1995. 
12. As a participant in the National Science Foundation Chautauqua-Type Short Course 

for ColJege Teachers, "Glaciers in Alaska," held in and near Anchorage, Alaska, June, 
1996. 

13. As an instructor in the American Meteorological Society "Datastreme Project," an 
NSF-funded teacher enhancement program providing K-12 teachers real-time weather 
experiences for application in their classrooms, Winter Semester, 1997 to Present. 

14. As Vice-Chairman of the Geography Section of the Michigan Academy of Science, 
1997-1998. 

15. As a participant in the ''Tornado and Severe Storms Seminar'' at Fermilab, Chicago, 
Illinois, April, 1997, 1998, and 1999. 

·16. As a participant in the "Severe Weather Forecasting Conference" at Wheaton Colle·ge, 
Illinois, March, 1998. 

17. As Chairman of the Geography Section of the Michigan Academy of Science, I 998-
1999. 



18. As an instructor in the American Meteorological Society "Online Weather Studies" 
program, an online weather course taught through Eastern Michigan University, 
Winter Semester, 1999 to Present. 

Departmental/University Service: 
1. Have served (and continue to do so each year) as a member or chairman of myriad 

committees (some for multi-year terms) at the departmental or university level. 
2. Department Undergraduate Advisor, 1971-present. 
3. Coordinated Nova Scotia Field Project with R. Ward, 1977. 
4. Faculty Representative/General Manager of EMU Ice Hockey Club, 1976-1978. 
5. Department coordinator of Graduate Advising, 1977-1979. 
6. Department Earth Science Lab Coordinator, 1979-1985. 
7. Prepared departmental tape-slide presentation on eruption of Mt. St. Helens, 1980. 
8. Developed Geography 310 course, Energy Awareness. 
9. Developed Geography 343 course, Geography of Sport. 
10. Co-developed Geography 300 course, Site and Location Analysis 
11. University representative in seminar on the Michigan Energy Code, 1980. 
12. Represented EMU as consultant to national program entitled "Energy and the Way We 

Live," Triton College, lllinois, Fall, 1980. 
13. Department representative at EMU Honors convocation, 1980, 1984, 1988. 
14. Participant in EMU Livingston County "Gifted Student'' program, "In Search of 

Knowledge", 1982-1987. 
15. Participant in Michigan Earth Science Teachers Association Annual Conference, 

presented program on Mt. St. Helens eruption, 1982. 
16. Instructor in EMU "U.T.A.G." program, off-campus courses for "gifted" students in 

high schools (Greenhills School, Ann Arbor), 1979-1985. 
17. Participant in EMU Washtenaw County "Gifted Student'' program, Science 

Convocation( 1983-1989. · 
18. Departmental representative in EMU Homecoming Program, College of Arts and 

Sciences, 1983. 
19. Sponsored students and aided in preparing presentations for EMU Recognition of 

Excellence in Undergraduate Creativity and Research Symposiums, College of Arts 
and Sciences, 1984 - present. 

20. Department United Way Campaign Chairman, 1985, 1995, and 1997. 
21. University Marshal of Faculty, Commencement, 1985. 
22. Guest lecturer for Gamma Theta Upsilon, International Honor Society in Geography, 

1986. 
23. University Ambassador Society "EMU Weekend" department representative, 1986. 
24. Sponsored several students in the EMU Co-op Education Program, 1984 - present. 
25. Participant in "Advising Fair" of the the Academic Advising Center, 1986-1991. 
26. Participant in the Senior Day Program sponsored by the Admissions Special Projects 

e>eace, 1987-1991 
27. Lecturer in the College Simulation Day Program sponsored by the Admissions Special 

Projects e>eace, 1988-Present. 
28. Participant in the Presidential Scholarship Parents Program sponsored by the 

Academic Advising Center, 1989. 
29. Guest lecturer in the Honors Students' "Invited Faculty" program, 1989. 
30. Developed Geography 107 course, Introduction to Geography. 
31. Developed GESC 425 course, Severe and Unusual Weather. 
32. Guest lecturer for Phi Kappa Phi, 1990. 
33. Guest lecturer for the Faculty Center for Instructional Excellence, 1992. 
34. Guest lecturer in EMU "College for a Day" program, 1992-1995. 
35. Department Honors Program Advisor, 1989-Present. 
36. Guest lecturer for EMU ROTC Recruiting Program, 1994 and 1995. 
37. Participant in EMU "Family Weekend" program of the University Marketing Program 

Office, 1994-1997. 
38. Geography Awareness Week: Acted as Quiz Master and Offered Slide Lectures, 

1994-Present. 
39. Directed the development of the "EMU Weather Calendar," 1996. 
40. Co-authored the complete revision of the laboratory manual used in the departmental 

earth science (GESC 108) program, 1996-1997. 



41. Departmental earth science program laboratory co-coordinator, 1993-1998. 
42. Department Representative at "Academic Fair" of Explore Eastern Program, 1997-98. 
43. Designed and Developed EMU Weather Station Sign, 1997. 
44. Designed and Developed tornado displays placed in showcases in Strong Hall. 

ommunity/University Service: 

(REVISED 12/03) 

1. Represented EMU as a guest lecturer numerous times in: 
a) Universities, high schools, middle and elementary schools throughout Michigan as 

well as other states. 
b) Civic club programs (i.e. Lions, Elks, Rotary, Kiwanis etc.) 
c) Boy Scout programs 
d) Senior citizen programs and Historical Societies 
e) Gifted student programs 

2. Generated a great deal of publicity for the University and Geography Department over 
the years as research has appeared numerous times in the media, ranging from local to 
national scale newspapers, radio, and television. 

3. Volunteer coach of several youth baseball and softball programs in various 
communities, 1976-2001. 

4. Organizer and presenter in EMU Space Technology Education Program for teachers, 
1991 - 1995. 

5. Volunteer operator of the EMU-NWS Cooperative Weather Station on campus, 1986-
present. · 
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It is a pleasure to nominate my colleague, Dr. Edward Szabo, for Emeritus Faculty Status. 

Dr. Szabo was appointed Professor of Music, Chairman of the String Area, and Music Director 
and Conductor of the EMU-Civic Symphony Orchestra in August, 1968. During his tenure as 
conductor, the orchestra reached its zenith in size and scope, quality, musical and educational 
offerings, and audience attendance. He instituted the annual Children's Concerts, the biennial 
Contemporary Music Festival, and a concert annually devoted to featuring EMU student 
soloists. All performing music faculty were also showcased as soloists with the orchestra. 

The EMU-Civic Symphony collaborated in several concerts with the EMU Choirs and Opera 
Workshop featuring faculty and student soloists. The first fully staged operas with orchestra at 
EMU were initiated by Dr. Szabo. 

Dr. Szabo also conducted the EMU Chamber Orchestra and taught applied cello lessons, courses 
in graduate and undergraduate instrumental conducting, string classes, chamber music, and music 
appreciation. He was also a supervisor of student teachers in music education. He served on 
many committees too numerous to mention: departmental, university, state, regional, and 
national. 

Szabo was also responsible for the formation of the Eastern Michigan Trio (aka Delphi Trio), 
which enjoyed great success in presenting a concert series in Pease Auditorium and on tours in 
Michigan and the midwest, and, in the recruitment of students. The Trio members were from the 
music faculty. The Trio was in existence from 1969-1974. 

Prior to his appointment to the EMU faculty, Dr. Szabo held several teaching-performing 
positions with universities on the East coast: Central Connecticut State University; Rowan and 
Montclair State Universities, and Drew University in New Jersey; and, as a Graduate Assistant 
at Teachers College, Columbia University inN. Y.C. 

As a cellist, Szabo performed as a freelance artist in New York City and the metropolitan area 
including stints as a member of the Radio City Music Hall Symphony, Shubert Theater 
Orchestra, the Skitch Henderson Orchestra, and the Bill Russo big band at Birdland, the Jazz 
mecca inN .Y .C. He was also a member of several orchestras in Vermont, Massachusetts, 
Connecticut, New York, Pennsylvania, New Jersey, Virginia and Ohio. 

Szabo has appeared widely as conductor and cello soloist, recitalist, and with various chamber 
ensembles, including the Delphi Trio, Pro Arte Trio, and Montclair Quartet. He has held posts 
as music director and conductor of the Montclair and Adelphi Chamber Orchestras in New 
Jersey, the Riverside Symphony ofN.Y.C., and in Michigan, the Ann Arbor and Oak Park 
Symphonies. 

Szabo was Music Director and Conductor of the Ann Arbor Symphony Orchestra for 13 years. 
Under his dynamic leadership, the orchestra grew in size, quality and stature and, was hailed as 



one of the fmest community orchestras in the nation. The audiences grew dramatically, 
necessttating the moves to Hill Auditorium and the Power Center on the University of Michigan 

~~~runPus>Tn 1974, the orchestra received the ASCAP (American Society for Composers, 
- .• •• •• '1" ~ • 

, . ., ' Authofs; and Publishers) Award for the adventuresome programming of contemporary music. 

In 1977, Szabo was featured as a conductor in a Cadillac promotional film with Fred Astaire to 
introduce the Cadillac limousine to dealers throughout the world. 

Szabo completed a 2-year stint in 1987 as the Fine Arts Director at W AAM Radio in Ann 
Arbor-Ypsilanti and hosted a weekly classical music program, "Off the Recor.d." 

~~~tion, Dr. Szabo has taught over 20,000 students in his classes at EMU and his influence 
throughout his career has been far-reaching, even beyond EMU and Ypsilanti. 

Dr. Szabo has served EMU and the larger community with distinction and has earned the 
Emeritus Faculty Status. 



EASTERN MICHIGAN UNIVERSITY 
Division of Academic Affairs 

EMERITUS FACULTY STATUS RECOMMENDATION 

The Department of Leadership & Counseling recommends the awarding of Emeritus Faculty Status 
for the following retiring/retired faculty member: 

Name of Faculty Member: Dr. Louis Thayer 

Current Status/Rank at EMU: Professor 

Date of Hire at EMU: September, 1969 Retirement Date: June, 2004 

Number of Years at EMU: 36 (Minimum of 15 years of service required) 

Please complete the following information on the retiring faculty member for whom you are submitting this recommendation. 
This information is needed for inclusion in the EMU Faculty/Staff/Student Directory. 

Home Address:  
 

Home Telephone:  E-Mail Address:  

Name of Spouse:  

Degree(s)!Institutions/Year: Baccalaureate: Nebraska State College, 1960 

Masters: Nebraska State College, 1963 

Doctoral: University of lllinois, 1970 

Please Attach a Brief Statement of Support to this Form 

Emeritus Faculty status is contingent upon the approval of the Board of Regents. The above information will be 
kept on file in the Provost's Office. 

Dr. Elizabeth Broughton May3, 2004 

Recommended by (please print) Date 

Date 

Provost Date 

Please forward this completed form to: Nicki Banush 
Academic Affairs, 106 Welch Hall . 



Dr. Louis Thayer 
Department of Leadership and Counseling . , .. 

  :· ·'' '· .. Statement of Support 

The Department of Leadership and Counseling and the Department Personnel Committee 

unanimously support the award of Emeritus Faculty Status to Dr. Louis Thayer. During 

his 36 years, Dr. Thayer contributed to the personal and intellectual development of 

numerous counseling students and counselors. He provided invaluable mentoring to 

faculty and colleagues and outstanding service to the department, college, institution, and 

community. Dr. Thayer is most deserving of Emeritus Status for his outstanding qualities 

of leadership, counseling, humor, sage advice, and story telling that were a major part of 

his teaching, research, and service as a Faculty Member at Eastern Michigan University. 

•!• Over 50 publications 

•!• Over 60 state and national presentations 

•!• Editor/Co-editor for several state and national newsletters and journals 

•!• Served on numerous professional associations-state and national 

•!• Participated in numerous service activities both at EMU and in the 

community 

•!• Received many professional teaching and service recognition awards 



SECTION: I ;L 
DATE: 

BOARD OF REGENTS 
June 15, 2004 

EASTERN MICHIGAN UNIVERSITY 

RECOMMENDATION 

FACULTY APPOINTMENTS 

ACTION REQUESTED 

It is recommended that the Board of Regents approve (32) new tenure-track faculty appointments 
for the 2004-2005 academic year at the ranks, salaries, and effective dates shown on the attached 
listings. 

STAFF SUMMARY 

Of the thirty-two (32) new tenure-track faculty appointments, seventeen (17) are female and 
fifteen (15) are male. Of the thirty-two, (16%) or five (5) of these individuals are minorities. 

FISCAL IMPLICATIONS 

The salaries would be absorbed in the 2004-2005 personnel budget. 

ADMINISTRATIVE RECOMMENDATION 

The proposed action has been reviewed and is recommended for Board approval. 

University Executive Officer Date 



FACULTY HIRING REPORT 

College Last Name First Name Race/Gender Rank Sala!1 De~artment S~ecialization 

CAS Boerma Scott W/M Assistant 44000 Music Director of Bands 
Bruya Brian W/M Assistant 44200 History/Philosophy Non-Western Philosophy 
Buffington Melanie W/F Assistant 45750 Art Art Education 
Cunningham Charles W/M Assistant 45000 English Modern American Literature 
Curran John W/M Assistant 48000 Mathematics Actuarial 
Huprich Steven W/M Assistant 53000 Psychology Clinical 
Kullberg Judith W/F Assistant 47000 Political Science Comparative/International 
Molloy Ryan W/M Assistant 45750 Art Graphic Design 
Parker Jeff W/M Assistant 44000 English Creative Writing 
Rice Jennifer W/F Assistant 64000 Economics IntemationaV Applied 
Russell Glenda W/F Assistant 53000 Psychology Clinical 
Sneed Bethany W/F Assistant 47000 Political Science Public Admin/Public Personal Admin 
Watson Paula W/F Assistant 44200 History/Philosophy Philosophy of Law 
Young Amy W/F Assistant 48000 Psychology Clinical Systems 
Zhang Li AIM Assistant 69000(wPhD) Computer Science Data Mining/Bioinformatics 

CHHS Bigelow April W/F Assistant 52000 Nursing Adult Health 
Chan l'vfichael AIM Assistant 54500 Assc Health Prof Occupational Therapy 
Fox Diane W/F Assistant 53000 Nursing Clinical Laboratory Sciences 
Fuller Craig W/M Assistant 55500 Assc Health Prof Adult Health/Medical Surgical 

COB Mahoney Lois W/F Assistant 93000 Acct!Finance Acct Info Systems 
Milner Morgan BIM Assistant 78500(wPhD) Management Organization Behavior 

COE Beaubien Brigid W/F Assistant 48500 Teacher Educ Early Childhood 
Camron Steve W/M Assistant 49978 Special Educ Emotional Impairment 
Moreno Anthony HIM Assistant 46000 HPERD Sports Biomechanics 



NEW FACULTY APPOINTMENTS 

Gender 

Brigid Beaubien w F 

Assistant Professor in the Department of Teacher Education effective August 25, 2004 at 
an academic year base salary of $48500. 

Education 
Ph.D. 
M.A. 
B.S. 

Exoerience 
2002-Present 
2002-Present 
1998-2002 
1995-1998 
1993-1995 
1991-1993 
1990-1991 

Wayne State University, 2003 
Wayne State University, 1998 
Eastern Michigan University, 1990 

Houghten Elementary School 
Wayne State University 
University of Detroit Mercy 
Plymouth-Canton Community Schools 
Boulevard Temple 
Mount Clemens Community Schools 
University of Michigan-Ann Arbor 

Pamela Becker 

Gender 

w F 

Assistant Professor in the Department of Interdisciplinary Technology effective August 
25,2004 at an academic year base salary.of$55000. 

Education 
Ed.D. 
M.S. 
B.S. 
A.S. 

Exoerience 
1995-Present 
1978-1991 

Eastern Michigan University, (Present) 
Eastern Michigan University, 1994 
University of Michigan-Dearborn, 1990 
Washtenaw Community College, 1984 

Eastern Michigan University 
General Motors Corporation 



NEW FACULTY APPOINTMENTS 

Gender 

April Bigelow w F 

Assistant Professor in the Department of Nursing effective August 25, 2004 at an 
academic year base salary of $52000. 

Education 
Ph.D. 
M.S. 
B.S. 

Experience 

University of Michigan-Ann Arbor, (Present) 
University of Michigan-Ann Arbor, 2003 
University of Michigan-Ann Arbor (Magna Cum Laude), 1999 

1999-Present University of Michigan Medical Center 

Gender 

Scott Boerma w M 

Assistant Professor in the Department of Music effective August 25, 2004 at an academic 
year base salary of $44000. 

Education 
D.M.A. 
M.M. 
B.M. 

Experience 
2003-Present 
2001-2003 
2000-2001 
1993-2000 
1988-1993 

Michigan State University, (Present) 
University of Michigan, 1992 
Western Michigan University, 1986 

Eastern Michigan University 
Eastern Michigan University 
Michigan State University 
Novi High School 
Lamphere School District 



NEW FACULTY APPOINTMENTS 

Gender 

Brian Bruya w M 

Assistant Professor in the Department of History and Philosophy effective August 25, 
2004 at an academic year base salary of$44200. 

Education 
Ph.D. (ABD) 
M.A. 
B.A. 
B.A. 

Experience 
1998-Present 
1996-2002 
1996-1997 
1990-1997 
1990-1991 
1988-1991 

University ofHawaii, (Present) 
University ofHawaii, 1999 
University ofWashington, 1992 
University of Washington, 1988 

University of Hawaii 
Free-Lance 
University of Washington 
Free-Lance 
National Palace Museum, Taiwan 
Instructor of Various Positions, Taipei, Taiwan 

Melanie Buffington w 

Gender 

F 

Assistant Professor in the Department ofFine Arts effective August 25, 2004 at an 
academic year base salary of$45750. 

Education 
Ph.D. 
M.A. 
B.S. 

Experience 
2001 
1999-Present 
1995-1998 
1996 
1994 

Ohio State University, (Expected 2004) 
Ohio State University, 1999 
Pennsylvania State University, 1995 

University of Missouri at Saint Louis 
Ohio State University 

· Frederick County Public Schools 
Delaplaine Visual Arts Center 
Pennsylvania State University 



NEW FACULTY APPOINTMENTS 

Gender 

Steve Camron w M 

Assistant Professor in the Department of Special Education effective August 25, 2004 at 
an academic year base salary of$49978. 

Education 
J.D. 
B.S. 

Experience 
1990-1993 
1987-1992 
1987-Present 
1985-Present 
1977-Present 
1977 

Michael Chan 

University of Toledo Law School, 1985 
Eastern Michigan University, 1977 

Adrian College 
South Central Michigan Substance Abuse Commission 
Eastern Michigan University 
Self-Employment 
Lenawee Intermediate School District 
Ypsilanti State Hospital 

A 

Gender 

M 

Assistant Professor in the Department of Associated Health Professions effective August 
25, 2004 at an academic year base salary of$54500. 

Education 
M.B.A. 
B.S. 

Ex:perience 
2002-Present 
1999-2002 
1998-1999 
1997 
1990-1997 
1983-1990 

University ofNew Brunswick, 1996 
University of Toronto, 1983 

Hacrum College 
College Misericordia 
Trinity Health Services 
Kuwait-Dalhousie Physiotherapy & Rehabilitation Centre 
Dept. of Health & Community Services (Provincial Government) 
Hogarth-Westmount Hospital 



NEW FACULTY APPOINTMENTS 

Gender 

Charles Cunningham w M 

Assistant Professor in the Department of English Language & Literature effective August 
25, 2004 at an academic year base salary of $45000. 

Education 
Ph.D. 
M.A. 
B.A. 

Experience 
1998-Present 
1992-1993 

John Curran 

Carnegie Mellon University, 2001 
University ofNorth Carolina-Greensboro, 1992 
Vanderbilt University, 1984 

Carnegie Mellon University 
Guilford Technical Community College 

w 

Gender 

M 

Assistant Professor in the Department of Mathematics effective August 25, 2004 at an 
academic year base salary of $48000. 

Education 
Ph.D. 
M.S. 
B.A. 

Experience 
2000-2003 
1999-2000 
1996-1997 
1989-1995 

Brown University, (Expected 2004) 
Brown University, 1997 
University of Chicago, 1989 

Bryant College 
Brown University 
Brown University 
Salomon Smith Barney 



NEW FACULTY APPOINTMENTS 

Gender 

Diane Fox w F 

Assistant Professor in the Department ofNursing effective August 25, 2004 at an 
academic year base salary of$53000. 

Education 
'Ed.D. 

M.S. 
B.S. 
B.A. 
A.S. 

EJillerience 
2004-Present 
2001-Present 
1997-Present 
1988-1995 
1988-Present 
1982-1988 
1978-1979 
1974-1976 

Craig Fuller 

Eastern Michigan University, "(Present) 
Eastern Michigan University, 2003 
University ofMichigan (Magna Cum Laude), 1997 
Siena Heights College, 1989 
Washtenaw Community College (Honors), 1978 

Eastern Michigan University 
Eastern Michigan University 
University of Michigan Hospitals 
Saline Community Hospital 
Monroe County Community College 
Mott Children's Hospital 
University of Michigan Hospitals 
Ypsilanti State Hospital 

w 

Gender 

M 

Assistant Professor in the Department of Associated Health Professions effective August 
25, 2004 at an academic year base salary of$55500. 

Education 
Ph.D. 
M.S. 
M.S. 
B.S. 

Experience 
1999-2004 
1998 
1997-1998 
1997-1998 
1997-1998 
1993-1997 

University ofPittsburgh, (Expected 2004) 
University of Pittsburgh, 200 I 
Baylor University, 1996 
Baylor University, 1993 

University ofPittsburgh 
Quest Diagnostics 
Arlington Memorial Hospital 
AMR Corporation 
Laboratory Corporation of America 
Baylor University 



NEW FACULTY APPOINTMENTS 

Gender 

Steven Huprich w M 

Assistant Professor in the Department of Psychology effective August 25, 2004 at an 
academic year base salary of $53000. 

Education 
Ph.D. 
M.A. 
B.A. 

Experience 
1999-Present 
1998-1999 
1998-1999 
1994-1998 

Serna Kalaian 

University ofNorth Carolina, 1999 
University of Dayton, 1994 
Taylor University (Magma Cum Laude), 1988 

Baylor University 
SUNY Health Science Center 
Moses H. Cone Hospital Emergency Department 
University ofNorth Carolina at Greensboro, Psychology Clinic 

Gender 

A F 

Assistant Professor in the Department of Industrial Technology effective August 25, 2004 
at an academic year base salary of $58000. 

Education 
Ph.D. 
M.A. 
B.A. 

Experience 
2003 
2001-Present 
2000 
1998-2001 
1997-1998 
1983-1996 

Michigan State University, 1994 
Michigan State University, 1982 
Al-Mustansiriyah University, 1975 

Michigan State University 
University ofToledo 
Michigan State University 
Consulting Unlimited 
University of Alabama at Birmingham 
Michigan State University 



NEW FACULTY APPOINTMENTS 

Gender 

Judith Kullberg w F 

Assistant Professor in the Department of Political Science effective August 25, 2004 at an 
academic year base salary of$47000. 

Education 
Ph.D. 
B.A. 

Experience 
2002-Present 
1998-2001 
1990-1999 
1988-1990 

Lois Mahoney 

University of Michigan, 1992 
Saginaw Valley State College (Magna Cum Laude), 1981 

Marshall University 
University of Michigan 
Ohio State University 
University of Michigan 

w 

Gender 

F 

Assistant Professor in the Department of Accounting and Finance effective August 25, 
2004 at an academic year base salary of $93000. 

Education 
Ph.D. 
M.B.A. 
B.A. 

Experience 
1989-Present 
1982-1989 
1980-1982 
1978-1980 

University of Central Florida, 1997 
University of Central Florida, 1988 
Michigan State University, 1978 

University of Central Florida 
Martin Marietta Corporation 
Lear Siegler, Inc. 
Touche, Ross and Company 



NEW FACULTY APPOINTMENTS 

Gender 

Morgan Milner B M 

Assistant Professor in the Department of Management effective August 25, 2004 at an 
academic year base salary of $78500 (with Ph.D.). 

Education 
Ph.D. 
B.A. 

Experience 
200 I -Present 
1998-Present 
1995-1998 
1994 
1990-1993 

Ryan Molloy 

Michigan State University, (Expected 2004) 
Michigan State University, I 995 

IKO Development 
Michigan State University 
General Mills, Inc. 
State Farm Insurance 
National City Bank 

Gender 

w M 

Assistant Professor in the Department of Fine Arts effective August 25, 2004 at an 
academic year base salary of $45750. 

Education 
M.F.A. 
B.A. 

Experience 
2001-2004 
2000-Present 
1998-2001 

University of Texas-Austin, 2003 
Texas Tech University, 1998 

University of Texas-Austin 
Free-Lance 
Alvidrez Architecture Inc. 



NEW FACULTY APPOINTMENTS 

Gender 

Anthony Moreno H M 

Assistant Professor in the Department of Health, Physical Education, Recreation and 
Dance effective August 25, 2004 at an academic year base salary of$46000. 

Education 
Ph.D. (ABD) 
M.S. 
B.S. 

Experience 
2003 
2002-Present 
1998-2002 
1997-1998 
1992-1997 
1989-1992 
1987-1989 

Ann Orr 

Michigan State University, (Expected 2004) 
University ofNevada, 1998 
California State University at Fullerton 

Eastern Michigan University 
Albion College 
Michigan State University 
University of Nevada 
High Sierra Fitness 
Los Angeles Athletic Club 
California State University at Long Beach 

Gender 

w F 

Assistant Professor in the Department of Special Education effective August 25, 2004 at 
an academic year base salary of $49978. 

Education 
Ed. D. 
M.A. 
B.A. 

Experience 
2004 
2003-2004 
1996-1997 
1996-Present 
1991-1996 
1987-1994 
1983-1986 
1983-1984 

University of Michigan-Ann Arbor, 1994 
University of Michigan-Ann Arbor, 1987 
Michigan State University, 1983 

University of Michigan 
Eastern Michigan University 
Madonna University 
Children's Software & New Media Revue 
Manchester Community Schools 
University of Michigan 
Ingham Intermediate School District 
Haslett Public Schools 



NEW FACULTY APPOINTMENTS 

Gender 

Jeff Parker w M 

Assistant Professor in the Department of English Language and Literature effective 
August 25, 2004 at an academic year base salary of $44000. 

Education 
M.F.A. 
B.S. 

Experience 
2000-Present 
2000-Present 
1999-2000 
1996-1999 
1996-1999 
1994-1996 
1994-1996 

Kate Pittsley 

Syracuse University, 1999 
University of Florida, 1996 

Smnmer Literary Seminars 
Ohio Dominican University 
Arizona State University 
Syracuse University 
Salt Hill Magazine 
Eclipse Digizine 
The Gainesville Sun 

Gender 

w F 

Assistant Professor in the University Library effective August 25, 2004 at an academic 
year base salary of $43500. 

Education 
M.L.S. 
B.A. 

Experience 
2001-Present 
1998-2001 
1997-2000 
1997-1998 
1994-1997 
1990-1994 
1989-1990 

University of Michigan, 1988 
Michigan State University, 1983 

Manchester District Library 
Merit Network 
University of Michigan 
Michigan Electronic Library 
Massachusetts Institute of Technology 
U ofM School of Business Administration 
Library of Michigan (State Govermnent Library) 



NEW FACULTY APPOINTMENTS 

Gender 

Linda Polter w F 

Assistant Professor in the Department of Special Education effective August 25, 2004 at 
an academic year base salary of $49978. 

Education 
S.P.A. 
S.P.A. 
M.A. 
B.S. 

Experience 
2002-Present 
1969-2002 

Jennifer Rice 

Eastern Michigan University, 2002 
University of Toledo, 1985 
Eastern Michigan University, 1976 
Eastern Michigan University, 1970 

Eastern Michigan University 
Monroe County Program for Hearing Impaired Children 
(Various Positions Held) 

w 

Gender 

F 

Assistant Professor in the Department of Economics effective August 25, 2004 at an 
academic year base salary of$64000. 

Education 
Ph.D. (ABD) 
M.A. 
M.A. 
B.S. 

Exoerience 
1998-2004 
2003 
1997 
1995-1996 

Indiana University, (Expected 2004) 
Indiana University, 2000 
Western Michigan University, 1997 
Manchester College, 1996 

Indiana University 
Ivy Tech State College 
Western Michigan University 
Manchester College 



NEW FACULTY APPOINTMENTS 

Gender 

Glenda Russell w F 

Assistant Professor in the Department of Psychology effective August 25, 2004 at an 
academic year base salary of$53000. 

Education 
Ph.D. 
M.A. 
B.A. 

Experience 
2002-Present 
1991-2000 
1982-1985 
1982 

Karen Schulte 

University of Colorado at Boulder, 1984 
University of Colorado at Boulder, 1983 
University of Colorado at Boulder (Summa Cum Laude), 1979 

Antioch New England Graduate School 
University of Colorado at Boulder 
University of Colorado at Boulder 
Aurora Education Center 

w 

Gender 

F 

Assistant Professor in the Department of Special Education effective August 25, 2004 at 
an academic year base salary of $49978. 

Education 
S.P.A. 
M.A. 
B.A. 

Experience 
1995-Present 
1988-1995 
1988-Present 
1977-1989 

Eastern Michigan University, 1989 
Eastern Michigan University, 1982 
Eastern Michigan University, 1976 

Ann Arbor Public Schools 
Washtenaw Intermediate School District 
Eastern Michigan University 
Chelsea High School 



NEW FACULTY APPOINTMENTS 

Gender 

Phil Smith w M 

Assistant Professor in the Department of Special Education effective August 25, 2004 at 
an academic year base salary of $49978. 

Education 
Ed.D. 
M.Ed. 
B.A. 

Experience 
2002-Present 
2001-Present 
1999-2001 
1998-1999 
1994-1998 

University of Vermont, 2000 
University ofVermont, 1994 
Franconia College, 1977 

Saint Michael's College 
Vermont Developmental Disabilities Council 
Invisible Victims Awareness Project 
Twinfield Union School 
Washington County Mental Health Services 

Gender 

Bethany Sneed w F 

Assistant Professor in the Department of Political Science effective August 25, 2004 at an 
academic year base salary of $47000. 

Education 
Ph.D. 
M.A. 

B.A 

Experience 
2001 
2001 
2000 
2000 

Wayne State University, (Expected 2004) 
University of Maryland European Systems/Bowie State University, 
Lakenheath, England, 1999 
University of Colorlj.do, 1995 

Wayne State University 
Texas Public Policy Foundation 
Park University 
San Felipe Del Rio Consolidated ISD 



NEW FACULTY APPOINTMENTS 

Gender 

Gilbert Stieffel w M 

Assistant Professor in the Department of Special Education effective August 25, 2004 at 
an academic year base salary of$49978. 

Education 
Ph.D. 
B.A. 

Experience 
1987-1994 
1986-Present 
1976-Present 

Paula Watson 

University of Michigan, 1985 
University of Illinois, 1971 

Concordia College 
Eastern Michigan University 
Dexter Community Schools 

Gender 

w F 

Assistant Professor in the Department of History and Philosophy effective August 25, 
2004 at an academic year base salary of $44200. 

Education 
Ph.D. 
M.A. 
B.A. 

Experience 
2002-Present 
2002-Present 
2001-2002 
1996-1999 
1994-1996 

University of Illinois, (Expected 2004) 
Virginia Tech, 1996 
Virginia Tech, I 994 

University of Michigan 
Eastern Michigan University 
University of Illinois-Chicago 
University of Illinois-Chicago 
Virginia Tech 



NEW FACULTY APPOINTMENTS 

Gender 

Amy Young w F 

Assistant Professor in the Department of Psychology effective August 25, 2004 at an 
academic year base salary of$48000. 

Education 
Ph.D. 
M.A. 
B.A. 

Experience 
2002-Present 
2001-Present 

LiZhang 

University of Michigan-Ann Arbor, 1998 
University of Michigan-Ann Arbor, 1994 
Earlham CoJiege, 1987 

JEMADARI Program Evaluation 
University of Michigan 

Gender· 

A M 

Assistant Professor in the Department of Computer Science effective August 25, 2004 at 
. an academic year base salary of $69000 (with Ph.D.). 

Education 
Ph.D. 
M.S. 
M.A. 
B.S. 

Experience 
1998-Present 
2000 
1997-1998 
1997 
1996-1998 
1991-1995 

State University of New York at Buffalo, (Expected 2004) 
West Chester University, 1998 
West Chester University, 1997 
North China University of Technology, 1991 

State University of New York at Buffalo 
Chemcom, Inc. 
West Chester University 
Business and Technology Center 
Learning Assistance and Resource Center 
Central Iron and Steel Research Institute 



SECTION: /j_ 
DATE: 

BOARD OF REGENTS 
June 15, 2004 

EASTERN MICIDGAN UNIVERSITY 

RECOMMENDATION 

FACULTY REAPPOINTMENTS 

ACTION REQUESTED 

It is recommended that the Board of Regents accept the report from the Division of Academic 
Affairs pertaining to the reappointment of 123 probationary faculty members for the 2004-2005 
academic year. 

STAFF SUMMARY 

The 123 probationary faculty members listed on the attachment have been reappointed for the 
2004-2005 academic year. 

Newly-hired tenure-track faculty are "on probation" for a period of time that varies according to 
rank. Instructors are eligible for reappointment for five (5) or six (6) years, Assistant Professors 
for four (4) or five (5) years, Associate Professors for three (3) or four (4) years, and Professors 
for two (2) or three (3) years, depending upon whether they were hired prior to January l, 1997. 
During this time, probationary faculty must be evaluated annually, undergoing either interim 
(partial) evaluations or full evaluations in accordance with the Eastern Michigan University I 
Eastern Michigan University -American Association of University Professors' contract. An 
interim evaluation reviews the applicant's instructional effectiveness and service. A full 
evaluation also reviews those two performance areas and the applicant's scholarly and/or 
creative activity. A favorable pre-tenure evaluation leads to a recommendation for 
reappointment. 

FISCAL IMPLICATIONS 

None. 

ADMINISTRATIVE RECOMMENDATION 

The proposed action has been reviewed and is recommended for Board approval. 

University Executive Officer Date 

. 



2004-05 Faculty Reappointments 

College of Arts and Sciences 

Name Rank Department 
1 Ajrouch,Kristine Assistant Professor Sociology, Anthropology & Criminology 
2 Alexander, Jessica Assistant Professor Communication & Theatre Arts 
3 Armitage, Ruth Ann Assistant Professor Chemistry 
4 Babcock, Donald Assistant Professor Music 
5 Baker, William Assistant Professor English Language and Literature 
6 Benitez, Vincent Assistant Professor Music 
7 Benninghoff, Steve Assistant Professor English Language and Literature 
8 Blakely, Colin Assistant Professor Art 
9 Blumner, Jacob Assistant Professor English Language and Literature 

10 Byrd, Michelle Assistant Professor Psychology 
11 Calin, Ovidiu Assistant Professor Mathematics 
12 Chamberlain,Kathleen Assistant Professor History & Philosophy 
13 Clark·McCracken,Christine Assistant Professor Geography & Geology 
14 Clemans, Daniel Assistant Professor Biology 
15 Coffman, Margaret Assistant Professor Biology 
16 Corsianos, Marilyn Assistant Professor Sociology, Anthropology & Criminology 
17 Coykendall, Abigail Assistant Professor English Language and Literature 
18 Csicsila, Joseph Assistant Professor English Language and Literature 
19 Dehoog, John Assistant Professor Art 
20 Egge, James Assistant Professor History & Philosophy 
21 Ensor, Bradley Assistant Professor Sociology, Anthropology & Criminology 
22 Estrem, Heidi Assistant Professor English Language and Literature 
23 Francoeur, Steve Assistant Professor Biology 
24 Garrett, Edward Assistant Professor English Language and Literature 
25 Garrett, Simon Assistant Professor Chemistry 
26 Grondona, Veronica Assistant Professor English Language and Literature 
27 Gustavson, Kevin Blake Assistant Professor Geography & Geology 
28 Hume, Christine Assistant Professor English Language and Literature 
29 Hyndman, Chris Assistant Professor Art 
30 Jones, Robert Assistant Professor Geography & Geology 
31 Kaston , Andrea Assistant Professor English Language and Literature 
32 Keller, Benjamin Assistant Professor Computer Science 
33 Koch, Ellen Assistant Professor Psychology 
34 Kolopajlo, Larry Assistant Professor Chemistry 
35 Kuehn, Kevin Assistant Professor Biology 
36 Lauterbach,Dean Assistant Professor Psychology 
37 Leapard, Barbara Assistant Professor Mathematics 
38 Lindsey, Harriet Assistant Professor Computer Science 
39 Lucy, Robin Assistant Professor English Language and Literature 
40 Maniccam,Suchindran Assistant Professor Computer Science 
41 Maniotes, Andrew Assistant Professor Art 
42 Narayanan, Krish Assistant Professor Computer Science 
43 Nelson, Brian Assistant Professor Art 
44 Neufeld, Christine Assistant Professor English Language and Literature 
45 Orrange, Robert Associate Professor Sociology, Anthropology & Criminology 
46 Petrescu, Claudia Assistant Professor Political Science 



47 Poh, Elsa Assistant Professor Computer Science 
48 Quiel, Raymond Instructor Communication & Theatre Arts 
49 Reinhardt, Ulrich Assistant Professor Biology 
50 Richard, David Associate Professor Psychology 
51 Ruggiero, Maria Assistant Professor Art 
52 Rutherford, Sandra Assistant Professor Geography & Geology 
53 Saules, Karen Associate Professor Psychology 
54 Schoenhals, Joel Assistant Professor Music 
55 Semple, Hugh Assistant Professor Geography & Geology 
56 Serena-Poli, Maria Assistant Professor Geography & Geology 
57 Shillington, Cara Assistant Professor Biology 
58 Sickles-Taves, Lauren Assistant Professor Geography & Geology 
59 Suchan, Tom Assistant Professor Art 
60 Tanner, Christine Assistant Professor Communication & Theatre Arts 
61 Tomaszewski, Andreas Assistant Professor Sociology, Anthropology & Criminology 
62 Wang, Bingwu Assistant Professor Mathematics 
63 Yang, Guey-Meei Assistant Professor Art 

College of Business 

Name Rank Department 
64 Brickner, Daniel Assistant Professor Accounting & Finance 
65 Chowdhury, Sanjib Assistant Professor Management 
66 Chung, Sock Assistant Professor Computer Information Systems 
67 Endres, Megan Assistant Professor Management 
68 Etter, Edwin Assistant Professor Accounting & Finance 
69 Frye, Crissie Assistant Professor Management 
70 Hwang, Angela Assistant Professor Accounting & Finance 
71 Isenhour, Linda Assistant Professor Management 
72 Pearcy, Dawn Assistant Professor Marketing 
73 Ross, Barbara Assistant Professor Accounting & Finance 
75 Schulz,Eric Assistant Professor Management 
76 Sonmez, Eli! Assistant Professor Marketing 
77 Wong, Diana Assistant Professor Management 

College of Education 

Name Rank Department 
78 Bishop, Joe Assistant Professor Teacher Education 
79 Burke, Wendy Assistant Professor Teacher Education 
80 Burns, Caroline Assistant Professor Teacher Education 
81 Burton, Ella Assistant Professor Leadership & Counseling 
.82 Carney,Karen Assistant Professor Special Education 
83 Carpenter, Robert Assistant Professor Teacher Education 
84 Carter, Caroline Assistant Professor Teacher Education 
85 Choudhuri, Dibya Assistant Professor Leadership & Counseling 
86 Copeland, Nancy Assistant Professor Teacher Education 
87 Dichtelmiller, Margo Assistant Professor Teacher Education 
88 Dokes-Brown, Marion Assistant Professor Teacher Education 
89 Faust, Robert Assistant Professor Health, Physical Education Recreation & Dance 
90 Ginsberg, Sarah Assistant Professor Special Education 



91 Harmon, Deborah Assistant Professor 
92 Karshin, Christine Assistant Professor 
93 Lee, Lidia Associate Professor 
94 Lowenstein, Ethan Assistant Professor 
95 Margerum-Leys,Jon Assistant Professor 
96 Maylene, Nelson Assistant Professor 
97 McCarthy, Susan Assistant Professor 
98 McGinnis,Jacquelyn Assistant Professor 
99 McGregor, Steve Assistant Professor 

1 00 Nair, Murali Assistant Professor 
1 01 Palladino, John Assistant Professor 
1 02 Parks,Loreena Assistant Professor 
1 03 Rearick, Mary Assistant Professor 
103 Schulz, Jeffery Associate Professor 
104 Williams, Ronald , Associate Professor 
105 Zamani; Ebony Assistant Professor 

College of Heath & Human Services 

Name Rank 
1 06 Croxall, Colleen Assistant Professor 
1 07 Love, Dian Assistant Professor 
108 Lu, Jiang Assistant Professor 
110 Reeves, Gretchen Assistant Professor 
111 Tanicala, Martha Assistant Professor 
112 Vandewiele-Milligan,Nancy Assistant Professor 

College of Technology 

Name 
113 Bari, Mohammad 
114 Ferber, Miklos 
115 Mannari, Vijay 
116 Mitchell, Greg 
117 Moylan, William 
118 Pilato, Denise 
119 Pouria, Arezou 
120 Texter, John 
121 Wang, Jianhua 

University Library 

Name 
122 Ho, Birong 
123 Owen, Eric 

Rank 
Assistant Professor 
instructor 
Assistant Professor 
Assistant Professor 
Instructor 
Assistant Professor 
Assistant Professor 
Professor 
Assistant Professor 

Rank 
Assistant Professor 
Assistant Professor 

Teacher Education 
Health, Physical Education Recreation & Dance 
Special Education 
Teacher Education 
Teacher Education 
Teacher Education 
Health, Physical Education Recreation & Dance 
Special Education 
Health, Physical Education Recreation & Dance 
Health, Physical Education Recreation & Dance 
Special Education 
Special Education 
Teacher Education 
Health, Physical Education Recreation & Dance 
Leadership & Counseling 
Leadership & Counseling 

Department 
Associated Health Professions 
Human, Environmental & Consumer Resources 
Human, Environmental & Consumer Resources 
Associated Health Professions 
Nursing 
Associated Health Professions 

Department 
industrial Technology 
Industrial Technology 
Interdisciplinary Technology 
Industrial Technology 
Industrial Technology 
interdisciplinary Technology 
Industrial Technology 
Interdisciplinary Technology 
Industrial Technology 

Library 
Library 

Department 



SECTION: I 'f 
DATE: 

BOARD OF REGENTS 
June 15, 2004 

EASTERN MICIDGAN UNIVERSITY 

RECOMMENDATION 

FACULTY TENURE 

ACTION REQUESTED 

It is recommended that the Board ofRegents approve the granting of tenure, effective beginning 
with the 2004 fall semester, for twenty-five (25) faculty members. 

STAFF SUMMARY 

Twenty-five (25) probationary faculty members listed on the attachment are recommended for 
tenure, effective at the beginning of the 2004 fall semester. 

Newly-hired tenure-track faculty are "on probation" for a period of time that varies according to 
rank. Instructors are eligible to apply for tenure for five ( 5) or six ( 6) years, Assistant Professors 
for four (4) or five (5) years, Associate Professors for three (3) or four (4) years, and Professors 
for two (2) or three (3) years, depending upon whether they were hired prior to January 1, 1997. 
During this time, probationary faculty must be evaluated annually, undergoing either interim 
(partial) evaluations or full evaluations in accordance with the Eastern Michigan University I 
Eastern Michigan University -American Association ofUniversity Professors' contract. An 
interim evaluation reviews the applicant's instructional effectiveness and service. A full 
evaluation also reviews those two performance areas and the applicant's scholarly and/or 
creative activity. A series offavorable probationary evaluations and a favorable final full 
evaluation leads to a recommendation for tenure. 

Each faculty member listed on the attached page meets the general contractual requirements for 
tenure, as well as the specific performance standards, which have been defined in his/her 
respective department evaluation document. 

FISCAL IMPLICATIONS 

None. 

ADMINISTRATIVE RECOMMENDATION 

The proposed action has been reviewed and is recommended for Board approval. 

University Executive Officer Date 



Name 
1 Alford-Trewn, Peggy 
2 Armstrong, Jeffrey 
3 Atzmon, Leslie 
4 13rooks, Judith 
5 Cardon, Philip 
6 Colon, Geffrey 
7 Dorsey, John 
8 Ghosh, Subhas 
9 Gregory, Susan 

10 Hoffman, Ellen 
11 Jerome, Sherry 
12 Johnson, Jodi 
13 Jones, Toni Stokes 
14 Lee, Huei 
15 Levine, Sheldon 
16 Mayda, Chris 
17 Nims, Julia 
18 Owell, Russell 
19 Parker, Kathlyn 
20 Ray, Daniel 
21 Reiling, Denise 
22 Tonkovich, John 
23 Wang, Wendy 
24 Wu, Tsu-yin 
25 Zinggeler, Margrit 

2004-05 Tenure Appointments 

Rank 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Professor 
Associate Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 
Associate Professor 
Assistant Professor 
Assistant Professor 
Assistant Professor 

Department 
Nursing 
Health, Physical Education, Recreation & Dance 
Art 
Human Environmental Consumer Resources 
Business Technology Education 
Health, Physical Education, Recreation & Dance 
Music 
Human, Environmental Consumer Resources 
Human, Environmental Consumer Resources 
Teacher Education 
Health, Physical Education, Recreation & Dance 
Health, Physical Education, Recreation & Dance 
Teacher Education 
Computer Information Systems 
Health, Physical Education, Recreation & Dance 
Geography & Geology 
Library 
History & Philosophy 
Special Education 
Business Technology Education 
Sociology, Anthropology & Criminology 
Special Education 
Foreign Language & Bilingual Studies 
Nursing 
Foreign Language & Bilingual Studies 



BOARD OF REGENTS 
EASTERN MIClliGAN UNIVERSITY 

RECOMMENDATION 

FACULTY PROMOTIONS 

ACTION REQUESTED 

SECTION: 15 
DATE: 

6/15/2004 

It is recommended that the Board of Regents accept and place on file the report entitled 
Promotion of Faculty Members for 2004-2005. 

STAFF SUMMARY 

The Collective Bargaining Agreement between Eastern Michigan University and the Eastern 
Michigan University Chapter of the American Association of University Professors (AAUP) 
provides that faculty are eligible to apply for promotion in accordance with the following 
schedule of years of service in rank: Instructor- two (2) years, Assistant Professor - four ( 4) or 
five (5) years, depending upon whether they were hired prior to January 1, 1997, and Associate 
Professor - five ( 5) years. Faculty having served at least the requisite years in rank who apply 
for promotion are evaluated by standards provided in the EMUIEMU-AAUP Master Agreement 
and individual evaluation documents that have been established for each academic department. 
Evaluations and standards address three areas of review: (1) Instructional Effectiveness, (2) 
Scholarly and/or Creative Activity, and (3) Service. A favorable promotion review results in a 
recommendation for promotion. 

Each of the thirty-one (31) faculty members listed on the attached page meets the general 
contractual requirements for promotion as well as the specific performance standards, which 
have been defined in his/her respective department evaluation document. 

FISCAL IMPLICATIONS 

None. 

ADMINISTRATIVE RECOMMENDATION 

The proposed action has been reviewed and is recommended for Board approval. 

University Executive Officer 



2004-05 Faculty Promotions 

Last Name First Name De~artment College Promotion 
1 Alford-Trewn Peggy Nursing CHHS Associate 
2 Armstrong Jeffrey Health Physical Education Recreation & Dance COE Associate 
3 Atzmon Leslie Art CAS Associate 
4 Brooks Judith Human Environmental & Consumer Resources CHHS Associate 
5 Bucciarelli Elizabeth University Library Library Associate 
6 Bullard Rita University Library Library Professor 
7 Cardon Philip Business Technology Education COT Associate 
8 Dionne Craig English CAS Professor 
9 Dorsey John Music CAS Associate 

10 Edwards Beth Marketing COB Professor 
11 Freedman-Doan Carol Psychology CAS Professor 
12 Hoffman Ellen Teacher Education COE Associate 
13 lkeji Augustine Computer Science CAS Associate 
14 Jerome Sherry Health Physical Education Recreation & Dance COE Associate 
15 Jones Toni Stokes Teacher Education COE Associate 
16 Lee Huei Computer Information Systems COB Associate 
17 Levine Sheldon Health Physical Education Recreation & Dance COE Associate 
18 Lewis-White Linda Teacher Education COE Professor 
19 Mayda Chris Geography & Geology CAS Associate 
20 Moeller Susan Accounting & Finance COB Professor 
21 Nims Julia University Library Library Associate 
22 Nybell Lynn Social Work CAS Professor 
23 Owell Russell History & Philosophy CAS Associate 
24 Ray Daniel Business Technology Education COT Associate 
25 Reiling Denise Sociology, Anthropology & Criminology CAS Associate 
26 Seibert Theresa Communications & Theatre Arts CAS Professor 
27 Stevens Lizbeth Special Education COE Associate 
28 Wang Wendy Foreign Language & Bilingual Studies CAS Professor 
29 White Darcelle Business Technology Education COT Professor 
30 Wu Tsu-Yin Nursing CHHS Associate 
31 Zinggeler Margrit Foreign Language & Bilingual Studies CAS Associate 



SECTION: /~ 

DATE: 

BOARD OF REGENTS 
June 15, 2004 

EASTERN MICIDGAN UNIVERSITY 

RECOMMENDATION 

LECTURER PROMOTIONS 

ACTION REQUESTED 

It is recommended that the Board of Regents accept and place on file the report entitled 
Promotion ofLecturers for 2004-2005. 

STAFF SUMMARY 

The Collective Bargaining Agreement between Eastern Michigan University and the Eastern 
Michigan University Federation of Teachers (EMU-FT) provides that lecturers are eligible to 
apply for promotion in accordance with the following schedule of years of service in rank: 
Lecturer II -three (3) years, and Lecturer III- four (4) years. 

Each of the ten (10) lecturers listed on the attached page meets the general contractual 
requirements for promotion as well as the specific performance standards, which have been 
defined in his/her respective department evaluation document. 

FISCAL IMPLICATIONS 

None. 

ADMINISTRATIVE RECOMMENDATION 

The proposed action has been reviewed and is recommended for Board approval .. 

University Executive Officer Date 



2004-05 Lecturer Promotions 

Last Name First Name De~artment College Promotion 
1 Block Judy University Library Library Lecturer II 
2 Flannery Clarinda English CAS Lecturer II 
3 Hall Allison Foreign Language & Bilingual Studies CAS Lecturer II 
4 Kelly Brendan Communication & Theatre Arts CAS Lecturer II 
5 Koral Mary English CAS Lecturer II 
6 Landau Pamela Psychology CAS Lecturer II 
7 Lowe Monica Human Environmental & Consumer Resources CHHS Lecturer II 
8 Meloche Christopher Communication & Theatre Arts CAS Lecturer ill 
9 Schaumann-Beltran Karen Sociology, Anthropology & Criminology CAS Lecturer II 

1 0 Schoolmaster Courtney English CAS Lecturer II 



BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 

RECOMMENDATION 

MONTHLY REPORT 
STUDENT AFFAIRS COMMITTEE 

ACTION REQUESTED 

SECTION: 11 
DATE: 

June 15, 2004 

It is recommended that the Student Affairs Committee Agenda for June 15, 2004 and 
the Minutes of March 16, 2004 be received and placed on file. 

STAFF SUMMARY 

At its March 16, 2004 meeting the Student Affairs Committee received and 
unanimously endorsed the Student Leader Group's position paper in support of 
Eastern Michigan University. The Committee also voted unanimously to support the 
General Education Reform proposal despite several concerns which will be officially 
submitted to the General Education Reform committee. Reports were received 
regarding Faculty Relations, Civic Engagement and the University Technology 
Advisory Committee. 

At its June 15, 2004 meeting the Student Affairs Committee will receive the 2004-05 
Tuition and Fees Proposal, 2004-05 Room and Board Rates Proposal and the FY 
2006 Scholarships, Awards and Grants-in-Aid proposal. The 2004-05 Student 
Leader Group priorities will also be presented. 

FISCAL IMPLICATIONS 

None 

ADMINISTRATIVE RECOMMENDATION 

The proposed Board action has been reviewed and is recommended for Board 
appro al. 

Date' 



EASTERN MICHIGAN UNIVERSITY 
Board of Regents 

Student Affairs Committee 

Tuesday, June 15, 2004 
8:00a.m. Agenda 

1. Approval of March 16, 2004 Meeting Minutes 

2. Introduction of New Members 

3. 2004-05 Tuition and Fees Proposal 

4. 2004-05 Room and Board Rates Proposal 

5. Scholarships, Awards and Grants-in-Aid - FY 2006 

6. 2004-05 Student Leader Group (SLG) Priorities 

7. Announcements 

8. Other 

Room 201 
Welch Hall 

Regent Brandon 

Jim Vick 

John Beaghan 

Jim Vick 

Bernice Lindke 

SLG 

I. 



MEMBERS PRESENT 

Regents: 

Administration: 

Students: 

GUESTS 

Administration: 

Students: 

Press: 

EASTERN MICHIGAN UNIVERSITY 

Board of Regents 
STUDENT AFFAIRS COMMITTEE 

Minutes of March 16, 2004 

Regent Brandon 

Greg Peoples, Karen Simpkins, Jim Vick 

Sarah Armstrong, Jamarr Brimage, Edward Davis II, Alena Frey, Sean Gray, Shanna 
Kaminski, MaryAnne Kopecky, Ajay Koneru, Frank Zanger 

Don Anderson, Chris Aris, Vickie Bagherzadeh, Nicole Banks, Rosalyn Barclay, Ruby 
Beckermeyer, Matt Calfin, Dave Carroll, Jayne Carroll, Andre Clanton, Heather Coe, 
Carlos Costa, Deb deLaski-Smith, Kevin Devine, Mike Erwin, Becky Figura, April 
Flanagan, Larry Gates, Justin Gerbec, Ellen Gold, Cindy Hall, Peggy Harless, Shalonda 
Harris-Casanova, Jesus Hernandez, Marcus Jackson, Samuel Kirkpatrick, Ann Klaes, 
Jeff Karas, Doug Kose, Jim Locke, Cathy Lower, Thorn Madden, John McAuliffe, Greg 
Millard, Tamara Miller, Ward Mullens, Geraldine Panelo, Stephanie Pearcy, Juanita Reid, 
Ken Ruppel, Gretchen Sanchez, Lewis Savage, Jennifer Schrage, Sherry Scott, Jeremiah 
Shinn, Michael Stark, Renee Suryan, Jennifer Tremewan, Cynthia Van Pelt, Steve 
Watson, Patricia Williams, Sandra Williams, Shauna Wilson, Jason Wyckoff 

Chari Balgenorth, Kelly Basden, Christine Lancaster, Heather Livingston, Prabha 
Natarajan, Renae Reese, Samuel Richardson, ian Slaven, Carlos Stewart 

Nathan Berney (Echo), Steve Wilson (WXYZ) 

Regent Jan Brandon convened the meeting at 8:00a.m. Minutes of the January 20, 2004 meeting were approved 
as presented. Vice President Vick welcomed Regent Brandon as the committee's new Chair as well as Edward 
Davis II, who replaced Gerrard Allen as Students of Color representative. 

Position Paper in Support of EMU 

Sean Gray (Student Body President), Alena Frey (Campus Life Council Representative) and Frank Zanger (Inter
fraternity Council President) presented the Student Leader Group's position paper in support of Eastern Michigan 
University. The position paper outlined the students' concerns with the spate of negative publicity that the 
University has received in recent weeks and disputed what it saw as numerous inaccuracies in those reports. The 
Student Leader Group expressed tremendous pride in Eastern Michigan University and in the opportunity to serve 
as an outspoken voice to the administration. Sean Gray moved that the Student Affairs Committee endorse the 
Student Leader Group's position paper in support of Eastern Michigan University. The motion was seconded by 
Frank Zanger and unanimously carried. 

Faculty Relations 

Shanna Kaminski (Student Body Vice President) reported that a priority of this year's Student Leader Group has 
been to improve collaborative relations between faculty and students. To that end, the Chair of the Faculty 
Council's Student Affairs subcommittee is now attending Student Leader Group meetings on a regular basis and 
the Student Leader Group has requested an opportunity to meet with the Faculty Council. 

General Education Reform Proposal 

MaryAnne Kopecky (Residence Hall Association President) and Alena Frey reported that the Student Leader 
Group had the opportunity to meet with the chair of the General Education Reform Committee to review their 
proposal. While the SLG is especially excited about the opportunity to incorporate learning through engagement in 
co-curricular activities, they expressed concern with implementation of this requirement as well as the requirement 

d.. 



to take '1oundational" credits in writing, speech, and quantitative reasoning within the first 45 hours. Following 
discussion, Alena Frey moved that the Student Affairs Committee support the General Education Reform Proposal 
and that the SLG's concerns be officially transmitted to the General Education Reform Committee. The motion 
was seconded by Shanna Kaminski and passed unanimously. 

Civic Engagement 

Sarah Armstrong (LGBT representative), Alena Frey and Frank Zanger provided a report on the importance of 
Civic Engagement and the impact those opportunities have had on members of the Student Leader Group. 

University Technology Advisory Committee (UTAC) 

Ajay Koneru (International Student Association President), who serves on the University Technology Advisory 
Committee, provided an update on the committee's progress. Their recommendations will be submitted to the 
University in mid-July. 

Other 

Dean Peoples and Vice President Vick commended this year's Student Leader Group as one of the brightest, 
most committed group of students with whom they've worked. 

Several Student Leader Group members will travel to Lansing in the next two weeks to meet with individual 
members of the Joint capital Outlay Subcommittee to lobby for inclusion of the new Student Center on the 
subcommittee's next agenda. 

A flyer from the white supremacist group National Alliance was posted in the Normal Park neighborhood over the 
weekend. IFC President Frank Zanger expressed abhorrence for the act on behalf of the IFC, the Panhellenic 
Council and the National Pan-Hellenic Council. 

An investigation is underway by Housing, the Dean of Students Office and the Department of Public Safety into the 
alleged incident at Best Hall this weekend involving someone in KKK attire. Student Body President Sean Gray 
encouraged ongoing dialogue between students and administrators about the alleged incident. Vice President Vick 
reported that the University does not condone such actions and will take appropriate action upon completion of the 
investigation. 

Ajay Koneru invited members of the committee and the audience to attend the Colors in Harmony program on 
Saturday, March 20. 

Sean Gray announced that Student Government elections will be held March 24-25, 2004. 

The meeting adjourned at 8:50a.m. 

Respectfully submitted, 

Teri L. Papp 
Student Affairs Committee Recording Secretary 

3. 



SECTION: Jg 
DATE: 

BOARD OF REGENTS 
June 15, 2004 

EASTERN MICHIGAN UNIVERSITY 

RECOMMENDATION 

MONTHLY REPORT 
EDUCATIONAL POLICIES COMMITTEE 

ACTION REQUESTED 

It is requested that the Educational Policies Committee Agenda for June 15, 2004, and the 
Minutes of the March 16,2004, meeting be received and placed on file. 

SUMMARY 

The primary items for the June 15,2004, Educational Policies Committee meeting included: (1) 
Academic Affairs Administrative/Professional Appointments/Transfers, (2) Staff Appointments, 
(3) Separations/Retirements, (4) Emeritus Faculty Status, (5) Faculty Appointments, (6) Faculty 
Reappointments, (7) Faculty Tenure, (8) Faculty Promotions, (9) Lecturer Promotions, (10) 
2004-05 Sabbatical Leaves, (11) 2004-05 Faculty Research & Creative Activity Fellowships, 
(12) 2004 Spring-Summer Awards for Research & Creative Activity, (13) Policy 
Recommendations: New, Revisions and Deletions. 

FISCAL IMPLICATIONS 

The fiscal impact of the actions taken is listed in the appropriate sections and in the Board 
minutes. 

ADMINISTRATIVE RECOMMENDATION 

The proposed action has been reviewed and is recommended for Board approval. 

University Executive Officer 
Provost and Vice President for Academic Affairs 



EASTERN MICHIGAN UNIVERSITY 
BOARD OF REGENTS 

EDUCATIONAL POLICIES COMMITTEE MINUTES 

March 16, 2004 
9:00a.m., 205 Welch Hall 

Attendees: (seated at tables) Regent Valvo (Chair), Susan Patalan, Provost Schollaert, Robert VanDer 
V elde, Regent Rothwell, Regent Brandon, Regent Griffin, Regent Gordon 

Guests: (as signed in) L. Barkoff, D. Barton, N. Blanchard, P. Buchanan, D. Clifford, D. deLaski-Smith, 
J. Dugger, C. Ellis, R. Hanna, P. Harris, H. Hiift, B. Lahidji, C. Lancaster, G. Liepa, D. Loppnow, S. 
McCracken, G. Nelson, J. Rankin, M. Reifel, J. Schulz, C. Shell, M. Tack, W. Tornquist, B. Warren, P. 
Williams, D. Wood · 

Regent Valvo convened the meeting at 9:05 a.m., and the following topics were discussed. 

Division of Academic Affairs Administrative/Professional Appointments/Transfers (Section 8) 
Robert VanDerVelde, Assistant Vice President for Academic Administrative Services, recommended that 
the Board of Regents approve one (I) new Administrative/Professional appointment at the rank, salary, 
and effective date provided. 

Staff Appointments (Section 9) 
Susan Pat alan, Interim Executive Director of Human Resources, reconunended that the Board of Regents 
approve 14 staff appointments for the reporting period of January I, 2004 through February 29, 2004. Of 
the 14 staff appointments there are 7 females (50 percent) and 7 males (50 percent). Demographics of the 
total group indicate 7 Caucasians (50 percent), 5 African-Americans (36 percent), and 2 Asians (14 
percent). 

Staff Separations/Retirements (Section 1 0) 
Susan Patalan reconm1ended that the Board of Regents approve 17 separations and retirements for the 
reporting period January I, 2004 through February 29, 2004. Of the 17 separations and retirements there 
are 5 (29 percent) females and 12 (71 percent) males. Demographics of the total group indicate 13 
Caucasians (76 percent), 2 African-Americans (12 percent), I Hispanic (6 percent), and I Asian (6 
percent). 

Emeritus Faculty Status (Section 11) 
Paul Schollaert, Provost and Vice President for Academic Affairs, recommended that the Board of 
Regents grant Emeritus Faculty Status to two (2) former faculty members, one posthumously. Katherine 
Strand Evans served the University with great distinction for 30 years, as professor in the department of 
Communication and Theatre Arts. Constantine Nicholas Raphael served the University with great 
distinction for 37 years as professor in the department of Geography and Geology. 

Monthly Report and Minutes Educational Policies Committee (Section 13) 
Regent Valvo requested a motion to approve the Minutes of the January 20, 2004 Educational Policies 

. Committee meeting and reconunended approval of the Agenda for March 16, 2004. The reconm1endation 
was accepted. 



Educational Policies Committee Meeting Minutes March 16. 2004. continued 2 

New Policies & Policy Changes (Section 14) 
It is reconm1ended that the Report on Faculty Personnel Practices report be accepted and placed on file. In 
accordance with the Board's request at the January 20, 2004 meeting for more infom1ation on visiting and 
adjunct faculty, this section documents that Eastern Michigan University's recently adopted personnel 
practices are consistent with those of peer institutions. 

Charter Schools Board Appointments (Section 19) 
Joseph Pollack, Director of the Charter Schools Program, requested that the Board of Regents appoint 
Mary Brooks-Walker and Jamal Mohanesh to three-year terms on the Board of Directors of the Academy 
for Business and Technology; Clifford Lamberg to a three-year term on the Board of Directors ofGaudior 
Academy; and Kathleen Harris to a three-year term on the Board of Directors of Grand Blanc Academy. 

Reissuance of Two Charter Schools (Section 20) 
Joseph Pollack, Director of the Charter Schools Program, requested that the Board of Regents reissue the 
charters for Edison Oakland Academy and Grand Blanc Academy, and authorize the President of the 
University to execute new contracts to expire on June 30, 2009. Dr. Pollack enumerated some of the 
accomplishments and successes of these schools. 

Opening of Term and Official Record Dates for the Fiscal Year (Section 22) 
It is recommended that the Board of Regents formally accept the following Opening of Term and Official 
Record dates for the 2004-2005 fiscal year as detem1ined by University policy: 

Summer 2004 
Fall2004 
Winter 2005 
Spring 2005 

Opening of Term 

July I, 2004 
September 13, 2004 

January 14, 2005 
May 5, 2005 

Report: Curriculum Review (Section 21) 

Official Record 

September 17, 2004 
January 21,2005 

May 13,2005 
July 15, 2005 

Paul Schollaert introduced William Miller, Director, Course and Program Development, who described 
how an idea becomes a course, and how a series of courses bec.omes an academic program. Please refer to 
the printed text and slides of Dr. Miller's presentation, which are attached, for a detailed description of the 
process. In brief, course changes, new courses, course revisions, program revisions, non-degree programs, 
and new degree programs all have to go through the course and program development system. This is an 
involved process which can take years to complete fully, depending on the kind of change or introduction 
that is being made, though the later stages tend to take far less time. All fifteen public state universities 
review and make reconm1endations on all new degree programs. 

In response to some inquiries, Provost Schollaert provided a brief overview of the Presidents Council, 
State Universities of Michigan approval process. Issues taken into consideration include need of a 
particular program, suitability of the program to the institution's general mission, and whether the 
institution can demonstrate the capability of operating that kind of program. The committee makes its 
reconm1endations after voting on the new programs. 

Regent Morris observed that at times like this it is unadvisable for institutions to be extending themselves 
financially in any way, but rather should focus on improving existing services. Implementing new 
programs at this time would be folly. In addition, he remarked that it would be an extremely frustrating 
and inefficient process, for a program to go through the lengthy system, only to reach the Board of 
Regents and be denied. Provost Schollaert assured Regent Morris he would be glad to provide the Board 
with an informal "heads up" of the creation of a new program well in advance of the final review date, so 
that the process can be halted before substantial time and money are expended in developing the new 



Educational Policies Committee Meeting Minutes March 16. 2004. continued 

program. Dr. Miller also pointed out that the college councils review the new programs quite extensively 
before they ever get as far as the Board. 

3 

Regent Rothwell expressed some concern that the course and program development process might reduce 
EMU's competitiveness, in that the length of time it takes to make changes might mean that other 
institutions with different processes could arrive at that kind of student service before us. Dr. Miller 
assured her that once a course clears the system, it can be implemented the following term. Previously, 
courses were held from implementation until their infommtion appeared in all the printed materials, but 
this is no longer done, as long as the department will take responsibility for publicizing the new course. 
There are occasions when a course does not survive the review process. 

In conclusion, Dr. Miller stated that the system does allow for a lot of scrutiny and evaluation all along 
the way, but his office tries to keep the system responsive, both to faculty concerns, and for the dynamics 
of the curriculum. Results are reported on a yearly basis to the academic community. 

Master's in Schools, Society, and Violence {Section 15) 
Joseph Rankin, Interim director, University Honors Program, recommended that the Board of Regents 
approve a new Academic Program: Master's in Schools, Society, and Violence. This program involves 
genuine interdisciplinary study of school violence, drawing on the University's strengths in sociology, 
criminology, and educational foundations. This program is aimed at in-service teachers who can learn 
how to reduce violent practices in schools. The program will help to advance the University's leadership 
in the art and science of teaching. 

Regent Brandon commented that while having background information on the process that the degrees 
had to go through before arriving at this point is very helpful, she would like some more information. A 
process by which statistics such as: cost feasibility; the impetus for the change; how this affects other 
programs in the college; and perhaps a one-page summary listing minimum thresholds and projections, 
would permit the Board to understand the number of students being served by the new program. Provost 
Schollaert offered to create this process. 

Dr. Rankin went on to explain that many of these programs are put together with pre-existing courses, so 
no new courses had to be created. In response to Regent Brandon's question about how many students 
will be served by these programs, Dr. Rankin replied that it is impossible to say precisely, but that 
students indicated a lot of interest on surveys. In addition, since most of the courses in the new programs 
are already being taught, it is hoped that the new programs will increase overall enrollment. The major 
group that it is hoped will be served by this program is teachers who are returning to update their 
credentials. Another group would be criminologists. 

Regent Griffin moved to accept the recommendation for approval of this program, and Regent Rothwell 
seconded the motion. 

Master's in Health Education {Section 16) 
Paul Schollaert recommended that the Board of Regents approve a new Academic Program: Master's in 
Health Education. This new degree is designed to prepare middle and high school health educators, as 
well as those who work in various conmmnity health education roles. The program fills a critical need for 
the state's school systems and represents an important addition to our current bachelor's offering in health 
education. 

Jeffrey Schulz, Associate Professor in the Department of Health, Physical Education, Recreation, and 
Dance, was introduced to answer questions about this degree. In terms of estimating the number of 
students to be served in this program, roughly 15 students are expected in the first cohort. An increase of 
public health concerns has lead to the schools becoming a focus for solving these problems. Recently the 
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Centers for Disease Control has made an agreement with the state of Michigan to develop a coordinated 
school health care model, and the job market in health will likely expand as a result. Therefore, it is 
anticipated that future years will have more students, such that there are even some concerns about 
handling the number of applicants. Admission will become more selective if the applicant pool grows too 
large. Cuts in the revised budget were easier to make than expected. Many students currently enrolled as 
undergraduates pursuing a minor in health education would have preferred doing this work as graduates, 
if that option had been available. Therefore, though the nature of the population will change, the number 
of students will not be substantially increased, and staffing can remain the same. Three main areas were 
considerer during the budget cutting process: a.) Equipment- there is external funding available for this, 
and much equipment is already in place, b.) Personnel- some instructors will be redirected away from 
teaching undergraduate and General Education courses, to teaching the graduate courses, c.) Marketing
program proponents may not be able to market on the grand scale originally envisioned, but they are 
willing to make do with what resources will be available, and are working with the Graduate Schoo'! and 
Continuing Education to help publicize the program. 

Regent Griffin moved to accept the recommendation, and Regent Rothwell seconded the motion. 

Master's in Bioinformatics (Section 17) 
Paul Schollaert recommended that the Board of Regents approve a new Academic Program: Master's in 
Bioinformatics. The Master of Science in Bioinforrnatics provides the core competencies for the 
extremely new field. The program gives Eastern Michigan University the opportunity to be an early 
entrant into a discipline likely to play a critical role in the life sciences and medicine during the coming 
century. Blending biotechnology and information technology, this new discipline will help shape 
advances in the life sciences. Built on exploratory work done with the support of a Sloan Foundation 
Grant, this specific program will combine competencies in science, computer science, statistics, and 
business management to produce graduates able to work as partners in scientific discovery teams. It is a 
unique program and highly consistent with the University's strategic directions. 

Regent Griffin moved to accept the recommendation, and Regent Rothwell seconded the motion. 

Master's in Clinical Research Administration (Section 18) 

It is reconunended that the Board of Regents approve a new Academic Program: Master's in Clinical 
Research Administration. This new Master of Science degree will allow students to develop expertise in 
the management of clinical research trials, a skill of increasing value as the regional role in the 
development of new pharmaceutical drugs and other medical treatments grows. The degree program 
expands a current eighteen hour post-baccalaureate certificate program offered by the University for the 
past eight years. 

Regent Griffin moved to accept the recommendation, and Regent Rothwell seconded the motion. 

The meeting was adjourned at I 0:12am. 

Respectfully submitted, 

Akosua Slough, Administrative Secretary 
Academic Affairs 

(E:/Ristau/BoardRcg/Mil!u!es/EPC _ 031604) 
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To be approved, a proposal to add or change a course or program almost always goes through at least the 
first seven of these steps. They are explained below. 

PHASE I--SUBMISSION 

1. Proposal Development. Proposals for new or revised courses or programs are typically initiated by 
faculty in an academic department. Curriculum modifications may range from something as simple as 
changing the title of an existing course to adding a new course to an existing program to creating an 
entirely new degree program. In many cases changes are the result of a perceived need within a 
department to add to its programmatic offerings, but they may also stem from such diverse external 
causes as altered accreditation requirements, federal or state mandated changes, or recommendations 
based on program review. 

Proposals from every department are subject to scrutiny by every other department, most apparently 
through the various faculty advisory bodies in the Colleges, Graduate School and at the University level. 
All of these bodies will need to find a proposal acceptable before recommending its approval. Thus, 
proposal preparation involves more than simply writing it up and submitting it. The proposal must also 
be presented in such a way as to satisfy the Input System. With that in mind, the following: 

• The submission of any proposal requires paperwork. Even something as simple as deleting a 
course or changing its prerequisites requires that a form be completed. For something as 
complex as a proposing a new program or significantly revising an existing one, the paperwork 
may be extensive and may require considerable prior effort. New programs will require a needs 
assessment and budget infonnation; programs offered primarily through Continuing Education 
will require evidence of CE's agreement; revisions of existing programs will need a detailed 
comparison of the old and new programs. All forms and guidelines are available on line at: 
www.emich.edu/public/aa/cpd, in both Word and .pdfformats. 

• While proposals are most often generated within individual departments, interdisciplinary 
courses and programs may involve more than one department or more than one college. As they 
are being developed, such proposals may require collaboration with and acceptance by faculty in 
several departments and Colleges. This process may complicate and delay the development of 
intricate proposals. 

There is no easy way to estimate the time it may take to develop a proposal. Preparation time seems to 
be a function of several factors, including the complexity of the proposal and the urgency of making the 
changes. Clearly, complex proposals take longer than simple ones. New program proposals generally 
talce longer to prepare than revisions of existing programs, oftentimes because they require such things 
as a needs assessment or a detailed cost analysis. Likewise, the necessity of getting something done 
quickly, as a result, for example, of a State, Federal or accrediting body mandate, can shorten the time a 
proposal is in development; while the need to collaborate with other departments or colleges to develop 
a new interdisciplinary program can significantly lengthen the process .. 

2. Originating Department Review. This is the first step in the review process. Proposals are 
reviewed in the originating department according to the procedures outlined in its Departmental Input 
Document (DID). Department faculty may decide to accept or reject the proposal, or to send it back for 
further work. Once the department faculty have found a proposal acceptable, it is sent to the 



Department Head, along with the recorded faculty vote. The Department Head may also accept, reject 
or return it. 

The time a proposal is in the originating department depends on the review that needs to occur. The 
steps are outlined in the DID, but the actual time a proposal takes to get through these steps varies, 
depending, for example, on how often faculty meet. Generally, however, most proposals spend about a 
month under review in their originating departments. 

3. Originating College Review. A proposal that has been found acceptable at the department level is 
forwarded to the College. It is first reviewed by the College's faculty advisory body, the College 
Council. In some cases, e.g., Arts and Sciences, this means it is sent to a standing committee and then 
on to the full Council; in others, e.g., Technology, it is sent to the entire Council at the start. Councils 
reviewing the proposal have the same options as departmental faculty: they may accept or reject it, or 
send it back to the department for revision. Following Council action, the proposal is sent to the Dean, 
who may accept or reject the Council recommendation. 1h the vast majority of cases the Dean follows 
the wishes of the Council, though he/she has the right to decide differently. 

The time a proposal spends in the College varies, depending on the review process. If a committee of 
the College Council looks at it first, it will take longer than if it is immediately reviewed by the entire 
Council. Again assuming no difficulties, it usually spends between two weeks and two months in the 
originating College. 

PHASE 11--EV ALUATION 

4. Distribution. A proposal that has been accepted at the College level is then sent to the Course and 
Program Development Office. Proposals received by the CPD Office are logged in, given a response 

·deadline and copied. The majority are then distributed to the University Facu1ty lhput System. 

The time a proposal spends in the CPD Office is very short. Simple course revisions or new courses will 
be there for only a day or two. Lengthy proposals or those that are among a large number that arrive at 
the same time may take four or five days to be distributed. Under no circumstances, however, does 
anything remain in the CPD Office for longer than a week. 

5. Faculty Input System Review. Most proposals emerging from a College are sent to the University 
Faculty Input System. The exceptions are first, simple course changes that affect only the originating 
department or College, for example a change in title for a course that is used only by one program in one 
department; and, second, curricular changes that are mandated by State or federal regulations. A 
proposal that meets either of these two conditions may be sent directly from the CPD Office to the 
Associate Provost for final action. 

The Faculty lhput System consists of College Councils (including the Library), the University Faculty 
Council and the Graduate Council, the last of which reviews only those proposals that affect graduate 
education. By Contract, these input bodies have the right and responsibility to review curriculum 
proposals. The initial review is conducted by the Council in the originating college and is described in 
Step 3 above. The CPD Office distributes proposals to the remaining input bodies. The review process 
varies, depending on Council procedures and by-laws; but it parallels the process described in Step 3. 1h 
Arts and Sciences, Education and the Graduate School, committees review proposals before they are 
considered by the full Council. 1h Business, Health and Human Services and Technology, the full 
Council reviews them directly. After examining them, Councils typically recommend approval or 
disapproval; though in some cases they may also delay full consideration, i.e., table a proposal, and 
request more information. Councils have the responsibility of letting those who have submitted a 



proposal know the reasons why it has been tabled. The CPD Office also monitors Council responses 
and helps see that tabled proposals are acted on without undue delay. 

Final Council recommendations are sent to the appropriate Dean (or, in the case of the Graduate 
Council, to the Associate Vice-President for Graduate Studies and Research). Though they are advisory, 
seldom do Deans fail to accept them. The Dean sends the College response to the CPD office, usually 
on a form provided for that purpose. Colleges are, however, offered the option of not responding 
formally, with the understanding that the lack of a formal response signifies a recommendation to 
approve. 

College Councils may review proposals using whatever criteria and standards they choose. Not all 
review them with the same degree of scrutiny, nor do they do so according to the same criteria and 
standards. At the same time, there are some criteria that all share. Three seem most important. First is 
overall coherence and intelligibility. A proposal that is not clearly articulated is very likely to be 
rejected or tabled by a reviewing body. Second is internal consistency. If the parts contradict one 
another, or if similar information is presented in widely different ways, then again a proposal's 
acceptance is likely to be delayed. Third and most important is content overlap. Reviewers are 
extremely sensitive to the possibility that the curricular content of a proposal might duplicate what is 
already being offered elsewhere, especially in areas of their own concern. A proposal for a new course 
in Law and Chemistry might well be a red flag to others who teach courses in the law. Without some 
aclmowledgement and prior consultation with others who might have an interest in such a proposal, it 
would certainly run the risk of being waylaid somewhere in the Input System. 

Proposals are sent to the Input System for varying lengths of time. As a rule, proposals for new courses, 
course modifications, and relatively straightforward revisions of existing programs are gi:ven a 60 day 
response deadline; while those for new degree programs and complex revisions of existing programs 
require a response within 90 days. The issue is complicated, however, by the fact that College Councils 
do not meet duri)1g the summer months. Thus, 60-day proposals that are not distributed to the Input 
System by about the first of May, or 90-day proposals that are not distributed by about the first of April, 
may well not be reviewed before the fall. 

The actual time a particular proposal is under review may be shortened if all the reviewing bodies 
recommend it quicldy. However, the time may also be lengthened if one or more of the reviewing 
bodies object to it. How quickly it might then be acted on will depend on how quickly objections can be 
handled. 

6. Process Resolution. Proposals that have made their way through the Input System are returned to the 
CPD Office, where they are immediately forwarded to the Provost. Many of them are sent to the 
Provost the same day they are received. In no case is the delay more than a day or two. 

PHASE III-DELIBERATION 

7. Decision. It is the Provost's job to approve or disapprove curriculum proposals. In almost all cases, 
he/she follows the recommendation of the Input System. Since the Input System almost always ends up 
recommending approval, this means that the Provost approves proposals most of the time, usually within 
a week or so. However, there are two cases in which approval may be delayed. First, it sometimes 
happens that there is an unreconciled dispute between those who have put forward a proposal and those 
who have reviewed it. This does not happen often, but it can occur. When it does, the Director of 
Course and Program Development sets up a meeting between the parties to the dispute and the Provost. 
After both sides have had a chance to present their points of view, the Provost decides how the issue is 
to be resolved. This decision is fmal. Second, there are occasionally issues with proposals that the Input 
System is not designed to handle. Most often these have to do with budgeting new programs that 



require funding over and above what the department and College can provide. When pro grams require 
significant new funding, the Provost may delay approval until the sources of that funding have been 
identified. 

In all cases save one, the decision of the Provost is fmal. The exception is when a proposal is for a new 
degree pro gram, an undergraduate major or new Masters degree, for example. Programs such as these 
must also be reviewed by the Academic Officers Committee, Presidents Council, State Universities of 
Michigan and the EMU Board of Regents. 

8. Academic Officers Committee, Presidents Council, State Universities of Michigan. The 
Academic Officers Committee is made up of the chief academic officers of the fifteen Michigan public 
universities. It reviews all new degree programs and makes recommendations regarding them to the 
University. 

The Committee meets four times a year and requires that new programs brought before it be submitted 
six weeks ahead of time. Proposals are introduced, discussed and voted on at the meeting following 
their submission. Minimally, then, it will be six weeks after a new program has been introduced to the 
Council before it can be fully reviewed. More realistically, it is likely to take up to four months for the 
Council to act on it. 

Some proposals that appear unproblematic may be sent to the Academic Officers Committee at the same 
time as they are being reviewed by the Input System. In this case, while there may be some delay 
between the time a proposal clears the System and when it can finally be approved, the delay may be 
relatively short. On the other hand, if there are issues with a proposal that require prior Provost scrutiny, 
budget issues for example, then it may not be sent to the Academic Officers Committee until after the 
Provost has acted. In this case, it may take the full period after Provost approval for the Committee to 
act on it. 

9. EMU Board of Regents Review. New degree programs that have been approved by the Academic 
Officers Committee are then presented to the EMU Board of Regents for final action. The Board has 
fmal authority to approve or disapprove all new degree pro grams. 

EMU's Board meets every two months, with again a stipulation that new programs will be submitted at 
least two weeks ahead of time. This means that there will be at least a two week interval between 
Provost approval and Board action; but, as with Academic Officers Committee action, the interval is 
more likely to be six weeks to two months. 

PHASE IV--IMPLEMENTATION 

10. Implementation. Proposals that have been approved must then be implemented. Full 
implementation of any proposal involves such things as loading what has been approved into Banner, 
listing it in the course schedule book and writing it into the catalog. These things take time and are 
often dependent on "outside" deadlines. For example, since the printed fall schedule book must be 
completed prior to the beginning of registration the preceding March, a curricular change that is 
approved in February will not appear in the printed schedule book until winter registration. This does 
not mean, however, that the change cannot be implemented earlier. Generally speaking, a change can be 
implemented the semester immediately after it is approved, provided that the department recognizes that 
it will not appear in any printed material for that term. 



FORMS/GUIDELINES 



EASTERN MICHIGAN UNIVERSITY 

DIVISION OF ACADEMIC AFFAIRS 

REQUEST FOR COURSE REVISIONS 

IEPARTMENT: _________________ _ 

EPARTMENT CONTACT: ______________ _ 

TYPE OF REVISION: (CHECK ALL THAT APPLY.) 

_____ Course Number 
____ Course Title 

____ .Credit Hours 
_____ Course Description 
----:Prerequisite/Corequisite 

Restriction 

COLLEGE: _____________ _ 

PHONE: _____________ _ 

CONTACT EMAIL:-----------

IIRECTIONS: COMPLETE SECTION A AND SECTIONS Bla, B2a, B3a B4a, B9, BlO AND Bll. COMPLETE .Qli!,XTHE REMAINING PARTS OF 

ECTION B THAT CONCERN THE REVISIONS CHECKED ABOVE. FOR ASSISTANCE CONTACT THE COURSE AND PROGRAM DEVELOPMENT 

'FFICE. 

~. Rationale for Revision: 

l. Course Information 

.urrent Subject Code and Course Number: ------------------------------

b) (If new) Proposed Subject Code and Course Number: --------------------------

a) Current Course Title: -------------------------------------

b) (If new) Proposed Course Title:---------------------------------

a) Current Credit Hours=----------.,---------------------------

b) (If new) Proposed Credit Hours _______________________________ _ 

a) Current Catalog Description: 

b) (If new) Proposed Catalog Description (Limit to 50 words): 

..filler, Course Revision, 
iept. 03 



lUrse Revision Form 

(Complete only if prerequisites are to be changed.) List Current and Proposed Prerequisite Courses by subject code, number and title. 
:udents must complete prerequisites before they can take this course. 

Current: Proposed: 

(Complete only if corequisites are to be changed) List Current and Proposed Corequisite Courses by subject code, number and title. 
Students must take co requisite courses at the same time as they are taking this course. 

Current: Proposed: 

. (Complete only if concurrent prerequisites are to be changed.) List Current and Proposed Concurrent Prerequisite Courses by subject 
ode, number and title. Students must take concurrent prerequisites either before or at the same time as they are taking this course. 

Current: Proposed: 

l. . _omplete only if course restrictions are to be changed. Complete only those sections that pertain to the restrictions that are to be 
hanged.) List Current and Proposed Course Restrictions. Course Restrictions limit the type of students who will be allowed to take the 
ourse. 

a. Academic/Class Level: Check all those who will be allowed to take the course. See Notes below. 

Current Proposed 

Freshperson Freshperson 
Sophomore Sophomore 
Junior Junior 
Senior Senior 
Certificate Certificate 
Master's Master's 
Specialist Specialist 
Doctoral Doctoral 

Note: Only 400-level undergraduate courses can be taken by graduate students for graduate credit. Only Certificate and Masters 
students may take these courses. If this is a 400-level course that will now be offered for graduate credit, attach Approval Form for 
400-level Course for Graduate Credit. 

Note: Only 500-level graduate courses can be taken by undergraduate students. 

b. Majors/Programs: (Check if course is restricted to those in specific majors/programs) 

Current Proposed 

Yes, ____ _ Yes ___ _ 

No. ____ _ No. ____ _ 
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:mrseRevision Form 

If yes, list the majors/programs 

c. Departmental Pemrission: (Note: Department pemrission requires the department to enter authorization for every student 
registering.) 

Current Proposed 

Yes ___ _ Yes ____ _ 
No ____ _ No ____ _ 

d. Admission to Specific College: {Check if course is restricted to those admitted to specific college.) 

Current Proposed 

College of Business: ____ _ College of Business: ____ _ 

College of Education: ____ _ College of Education: ____ _ 

'· List all departmental programs for which this course is Required or a Restricted Elective. 

~ogrrun, ____________________________ _ Required __ _ Restricted Elective 

'r Required. __ _ Restricted Elective 

~ogram ___________________________ _ Required. __ _ Restricted Elective 

10. Is this course required by programs in other departments? Yes ____ _ No. _____ _ 

L 1. If yes, do the affected departments support this change? Yes No, ____ _ 
:f yes, attach letters of support. If no, attach letters from the affected department explaining the lack of support, if available. 

C. Action of the Department/College 

l. Department 

Vote of department faculty: 

Department Head Signature 

Z. College 

College Dean Signature 

D. Approval 

Associate Provost Signature 

For Against___,.---
(Enter the number of votes cast in each category.) 

Abstentions ___ _ 

Date 

Date 

Date 
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quest for New Course 

EASTERN MICIDGAN UNIVERSITY 

DIVISION OF ACADEMIC AFFAIRS 

REQUEST FOR NEW COURSE 

~PARTMENT: -------------------------------

~PARTMENT CONTACT: -------------------------

.. Rationale/Justification for the Course 

:. Course Information 

COLLEGE:·---------------------------------

CONTACTPHONE: ----------------------------
CONTACTEMUUL: __________________________ __ 

. Subject Code and Course Number: -----------------------------------------------------------------

se Title: -------------------------------------------------------------------------------

Credit Hours: --------------------------

Catalog Description (Limit to 50 words.): 

. Prerequisites: (List by Subject Code, Number and Title.) Students MUST complete prerequisites before they can take this course. 

'· Corequisites: (List by Subject Code, Number and Title.) Students MUST take corequisites at the same time as they are taking this course. 

'. Concurrent Prerequisites: (List by Subject Code, Number and Title.) Students MUST take concurrent prerequisites EITHER before or at 
~e same time as they are taking this course. 

tliller1 New Course 
;ept. 03 



w Course Form 

Equivalent Courses: (List by Subject Code, Number and Title) Students may not earn credit for both a course and its equivalent. 

Co~-"" Restrictions: 

a. Academic/Class Level (Check all those who will be allowed to take the course.): 

Undergraduate Graduate 

Freshperson, ____ _ Certificate. _____ _ 

Sophomore. _____ _ Masters. ______ _ 

Junior ______ _ Specialist. _____ _ 

Semor ______ _ Doctoral _____ _ 

Note: Only 400-level undergraduate courses can be taken by graduate students for graduate credit. Only Certificate and Masters 
students may take these courses. If this is a 400-level course to be offered for graduate credit, attach Approval Form for 400-level 
Course for Graduate Credit. 

Note: Only 500-level graduate courses can be taken by undergraduate students. 

b. Will only students in certain majors/programs be allowed to take this course? Yes ____ _ No. ____ _ 

If yes, list the majors/programs 

c. Will Departmental Permission be Required? Yes No·--------: 
(Note: Department permission requires the department to enter authorization for every student registering.) 

d. Is admission to a Specific College Reqmred? 

College of Business 

College ofEducation 

0. Will the course be offered for General Education credit? 
'yes, attach Request for Approval of a General Education Course. 

:. Relationship to Existing Courses 

Vithin the Department: 

Yes. ___ _ 

Yes. ____ _ 

Yes. ___ _ 

1. List all programs in which this course will be Required or a Restricted Elective. 

Program~----------------------

Program ______________________ _ 

Program~----------------------

2. Will this course replace an existing course? Yes, __ _ No. ____ _ 

No ___ _ 

No ___ _ 

No ____ _ 

Required__ Restricted Elective __ 

Required__ Restricted Elective __ 

Reqrured__ Restricted Elective __ 

I( Complete #13 only if the answer to #12 is "Yes.'' Complete #14 only if the answers to #12 and #13b are both "Yes." 
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w Course Fonn 

(Complete only if the answer to #12 is "Yes.") 

a. Subject Code, Number and Title of course to be replaced: 

o. Will the course to be replaced be deleted? Yes. ____ _ No ____ _ 

(Complete only if the answers to #12 and #13b are both "Yes.'') If tile replaced course is to be deleted, it is not necessary to submit 
~equest for Graduate and Undergraduate Course Deletion. 

a. When is the last time it will be offered? 

b. Is the course to be deleted required by programs in other departments? 
Contact the Course and Program Development Office if necessary. 

Term~--- Year ___ _ 

Yes ___ _ No. ____ _ 

c. If yes, do the affected departments support this change? Yes No. ____ _ 

If yes, attach letters of support. If no, attach letters from the affected department explaining the lack of support, if available. 

·utside the Department: The following information must be provided. Contact the Course and Program Development office for 
sistance if necessary. 

; . Are tl1ere similar courses offered in other University Departments? Yes. ____ _ No ___ _ 

yes, list courses by Subject Code, Number and Title 

5. If similar courses exist, do the departments in which they are offered support the proposed course? 

Yes __ -:-:--~- No'-:---:-:-----
Ifyes, attach letters of support from the affected departments. If no, attach letters from the affected department explaining the lack of 
support, if available. 

). Course Requirements 

7. Attach a detailed Master Course Syllabus including: 

a. Course goals and objectives 
b. Outline of the content to be covered 
c. Student assignments including presentations, research papers, exams, etc. 
d. Method of evaluation 
e. Grading scale (if a graduate course, include graduate grading scale) 
f. Special requirements 
g. Bibliography, supplemental reading list 
h. Other pertinent information. 

~. Cost Analysis (Complete only if the course cannot be implemented without additional University resources. Fill in Estimated 
~esources for the sponsoring department(s). Attach separate esthnates for other affected departments.) 

Estimated Resources: Year One Year Two Year Three 

Faculty I Staff $ $ $ 

SS&M $ $ $ 

Equipment $ $ $ 

Total $ $ $ 
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N Course Form 

Action of the Department/College 

Department 

Vote of department faculty: For Against-:---
(Enter the number of votes cast in each category.) 

Abstentions ___ _ 

Department Head Signature Date 

College/Graduate School 

College 

College Dean Signature Date 

Graduate School 

Associate Dean Signature Date 

~. Approval 

Associate Provost Signature Date 
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Program Revision Guidelines 

EASTERN MICHIGAN UNIVERSITY 

DIVISION OF ACADEMIC AFFAIRS 

OUTLINE FOR SUBMITTING PROPOSALS TO REVISE PROGRAMS 

Use this outline to prepare proposals to revise existing programs, including undergraduate majors and minors 
and graduate degree programs and certificates. Proposals for revising programs should be submitted in 
narrative form, using the following outline. Guidelines are on the following page. 

PROGRAM NAME AND CODE:-----------------------------

REVISED PROGRAM NAME AND CODE (IF APPLICABLE): ____________________ _ 

DEGREE'--------------~-------------------------

DEPARTMENT(S): --------------------------------------------
COLLEGE(S): _______________________________ _ 

I. Rationale 

II. Description of Current Program 

III. Proposed Revision 

IV. Impact 

V. Budget 

VI. Action of the Department/College 

1. Department: 

Vote of department faculty: For Against Abstentions. ____ _ 
(Enter the number of votes cast in each category.) 

I support this proposal. The proposed revision can cannot. ______ be implemented within the affected 
Department(s) without additional College or University resources. 

Department Head Signature Date 

2. College/Graduate School: 

A. College 

I suppot1 this proposal. The proposed program can ___ cannot. ______ be implemented within the affected 
College without additional University resources. 

College Dean Signature 

1. Graduate School 

Associate Dean Signature 

Miller, Program Revision Guidelines 
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Date 



Program Revision Guidelines 

VII. Approval 

Associate Provost Signature Date 

VIII. Appendices 

A. Market Analysis/Needs Assessment 
B. Mandates 
C. Request for New Graduate or Undergraduate Course Forms 
D. Letters of Support from Impacted Departments 
E. Cost Analysis (Complete only if the revision cannot be implemented without additional Unlversity resources. Fill in 
Estimated Resources for the sponsoring department(s). Attach separate estimates for other affected departments.) 

Estimated Resources: 

Faculty I Staff 

SS&M 

Equipment 

Total 

Miller, Program Revision Guidelines 
Sept. 03 · 

Year One 

$ 

$ 

$ 

$ 

Year Two Year Three 

$ $ 

$ $ 

$ $ 

$ $ 



Program Revision Guidelines 

EASTERN MICHIGAN UNIVERSITY 
DIVISION OF ACADEMIC AFFAIRS 

DIRECTIONS FOR PREPARING PROPOSALS TO REVISE DEGREE PROGRAMS 

Departments intending to submit proposals for revising programs are encouraged to consult with the Course 
and Program Development Office and, if appropriate, the Graduate School prior to submitting such 
proposals. Proposals for program revisions should be submitted in narrative form, according to the following 
guidelines: 

I. Rationale: Explain completely the rationale for the proposed revision. If it is the resnlt of a market analysis or needs 
assessment, include documentation as Appendix A. If the revision is the result of state of Michigan, federal or accrediting 
agency mandate, attach docwnentation, including required implementation date, as Appendix B. 

II. Description of Current Program: Describe the current program as it appears in the most recent University catalog. 
Include information about recommended general education courses, major/minor requirements, restricted and general electives, 
and the minimum number of total credit hours students completing the program will have taken by the time they graduate. 

III. Proposed Revision: Provide a complete description of the revised program, organized so that the current and revised 
programs can easily be compared. Include a list of any new or revised courses. Indicate whether the proposed revision will 
increase the number of credit hours in the program. If the revision will increase the number of credit hours beyond 128 include a 
detailed rationale for the increase. Attach completed Request for New Course and/or Request for Course Revision form for each 
proposed new or revised course as Appendix C. 

IV. Impact: Indicate whether and how the proposed revision will impact other University programs. Attach letters of support 
!i:om affected departments as Appendix D. 

Y. Budget: Describe the budgetary impact of the proposed revision. If new resources will be needed, indicate their source. 
If the revision will require resources beyond those the department or college can provide, attach a cost analysis as Appendix E. 
(Note: If a significant portion of the cost of the revised program will be borne by Continuing Education, include evidence of 
Continuing Education's willingness to bear those costs.) 

Miller, Program Revision Guidelines 
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New Program Guidelines 

EASTERN !VliCIDGAN UNIVERSITY 

DIVISION OF ACADEMIC AFFAIRS 

OUTLINE FOR SUBMITTING PROPOSALS FOR NEW PROGRAt'VIS 

Use this outline to prepare proposals for new programs, including undergraduate majors and minors and 
graduate degree programs. Proposals should be submitted in narrative form, organized according to the 
following outline. Guidelines for submitting such proposals are on the following pages. 

PROPOSED PROGRAM NAME: ____________________________ _ 

DEGREE: _____________________________________ ___ 

DEPARTMENT(S): _________________________________ _ 

COLLEGE(S): ______________________________ ,---____ _ 

I. Description: 

A. Goals and Objectives 
B. Program 
C. Admission 
D. Projections 

II. Justification/Rationale 

lii. Preparedness 

IV. Plans for Assessment/Evaluation 

V. Program Costs 

VI. Action of the Department/College 

1. Department (Include the faculty votes and department head signatures from all submitting departments.) 

Vote of department faculty: For Against Abstentions ____ _ 
(Enter the number of votes cast in each category.) 

I support this proposal. The proposed program can cannot ______ be implemented within the affected 
Department(s) without additional College or University resources. 

Department Head Signature Date 

2. College/Graduate School (!include signatures from the deans of all submitting colleges.) 

A. College. 

I support this proposal. The proposed program can~ __ cannot. ______ be implemented within the affected 
College without additional University resources. 

College Dean Signature 

Miller, New Program Guidelines 
Sept. 03 

Date 



New Program Guidelines 

B. Graduate School 

Associate Dean Signature 

VII. Approval 

Associate Provost Signature 

VIII. Appendices: 

A. Required/Elective Courses 
B. Request for New Graduate or Undergraduate Course Forms 
C. Market Analysis/Needs Assessment 
D. Supporting Documents 
E. Faculty Vitae 

Miller, New Program Guidelines 
Sept. 03 
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New Program Guidelines 

EASTERN MICHIGAN UNIVERSITY 
DIVISION OF ACADEMIC AFFAIRS 

GUIDELINES FOR SUBMITTING PROPOSALS FOR NEW PROGRAMS 

Note: Departments intending to submit proposals for new programs are encouraged to consult with the 
Course and Program Development Office and, if appropriate, the Graduate School prior to submitting such 
proposals. 

I. Description. This section is designed to provide information regarding the proposed program. Any pertinent information 
beyond that covered in the following should also be included. 

A. Goals and Objectives 
1. State the general philosophy and intent of the proposed program. 
2. List the goals and objectives as specifically as possible. 
3. How do stated goals and objectives compare with those of the professional community in the area of study 
proposed? 

3 

4. How do stated goals and objectives reflect current departmental, college and divisional goals, the outcome of the 
department's most recent program review, and university strategic planning directions? 

The goals and objectives should be developed and stated so as to permit ready evaluation of whether they are being met or 
not 

B. Program 
1. List all current courses that will be included in the program, and indicate whether they will be required, restricted 
electives or electives (include syllabi for all courses as Appendix A). Care should be exercised to see that all courses 
implement program goals and objectives. 
2. List all new and revised courses that will be needed for the program (a Request for a New Course or Request for 
Course Revision form should be completed for each one and included as Appendix B). Care should be exercised to 
see that all courses implement program goals and objectives. 
3. Outline a typical program of study a student would follow in completing the program. 

Interdisciplinary programs only: 

4. In which department or college will the program be housed? If more than one department or college will be 
participating in the program, provide evidence of support from all participating departments and/or colleges. 

Undergraduate programs only: 

5. Indicate the minimum number of total credit hours that students completing the program should have taken by the 
time they graduate. If the number is greater than 128, provide a detailed rationale for the additional credit hours. 

Graduate programs only: 

6. Indicate how the proposed program will assure graduate-level study (utilization of seminars, thesis, independent 
study, courses open only to graduate students, etc.). 
7. How will the program incorporate an adequate emphasis on research? 

C. Admission 

Undergraduate programs only: 

I. Will there be special admission requirements to the program (beyond those required for admission to the 
University)? If so, what are they (e.g., admission to the College of Education or Business, GPA, national 
examinations, interviews, letters of recommendation, etc.)? 

Miller, New Program Guidelines 
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2. If conditional admission is to be granted, how will this be determined and what requirements will be established 
that are different from those ofregnlar admission? 

Graduate programs only: 

I. What admission requirements will be established for the program (GPA, national examinatioru;, interviews, 
letters of recommendation, etc.)? 
2. If conditional admission is to be granted, how will this be determined and what requirements will be established 
that are different from those of regular admission? 

D. Projections 
1. If the program is approved, what is the proposed timeline for implementation? 
2. Project the number of students at initial enrollment, average number of students enrolled within three years, 

average number of graduations per year once program is established, etc. 
3. Project anticipated directions the new program might take in the next three to five years for which new courses 

and additional resources would be needed. If possible, identify areas that new course proposals might cover. 
4. Project scheduling needs and patterns for the next three to five years. 

E. Other Pertinent Information 

II. Justification/Rationale. This section is included to assure an adequate rationale for the proposed program. Any 
additional justification for the program beyond that covered in the following items should also be included. 

A. Present evidence that there is a demand for the proposed program This should include an indication of professional and 
societal need, as well as student interest. (Include a market analysis and/or needs assessment as Appendix C.) 

B. Describe any similar programs that exist in Michigan. How is the proposed program unique? Why is there a need for an 
additional program in the field? 

C. Present evidence of support for the proposed program from within and outside the University. (Letters and other 
supporting documents should be included as Appendix D.) 

D. Describe the Program Delivery Plan, i.e. whether it will be offered on or off campus, on line, evenings and/or Saturdays. 
If courses are to be offered on Saturday, on line or off campus, include evidence. of support from Continuing Education as 
Appendix E. 

E. Additional justification (if appropriate). 

III. Preparedness. This section attempts to determine the institution's ability to mount a program of the type proposed. Any 
information beyond that covered by the following questioru; should also be included. 

A. Describe the qualifications of the faculty who will be involved in the proposed program (Proposals for new graduate 
degree programs should include an abbreviated faculty vita for each individual in Appendix F.) 

B. (Note: Proposals for new programs must include this information.) Describe current library resources and analyze 
the adequacy of these resources for the proposed program Include such items as books, journals, indexes, electronic 
resources (databases, etc.), multimedia (instructional videos, CDs, etc.) and microforms. If additional library holdings will 
be needed in the next three to five years, provide a plan for acquiring them. 

C. Analyze the adequacy of existing facilities, laboratories, or other physical equipment applicable to the proposed program. 
D. Determine the adequacy of supportive courses, faculty, and equipment outside of the department that may be important to 

the program (e.g., cognate courses, research assistance, computer services, facilities controlled by other 
departments/colleges, etc.). 

E. Outline a plan for marketing the proposed program and recruiting students into it. 
F. Additional information (if appropriate). 

Graduate programs only: 

G. Describe the scope of any existing rrndergraduate program in the area described. Include data on the number of majors in 
the program, graduates per year, applicatioru; for graduate school, etc. 

Miller, New Program Guidelines 
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IV. Assessment. Provide a plan for evaluating the quality of the program, and a schedule for this evaluation. The 
evaluation plan should assure the inclusion of objective data to determine the degree of success in reaching stated goals and 
objectives. 

v. Program Costs. This section attempts to establish the extent of additional funding required if the program is approved. 

A. Faculty, lecturers or supportive staff required (type, level, and approximate cost). 
B. Space or facilities required (type and approximate cost). 
C. Equipment required (type and approximate cost). 
D. Assistantships/fellowships required (number and approximate cost). 
E. Library resources required (type and approximate cost of both minimal and appropriate library resources). 
F. Marketing and recruiting costs 
G. Other costs not covered above (type and approximate cost). 
H. Total of all financial requirements for implementation of proposed degree. 
I. Percentage of total cost to be borne by Continuing Education. (Provide evidence of Continuing Education's willingness 

to bear these costs). 

Miller, New Program Guidelines 
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SECTION 11 
DATE: 

BOARD OF REGENTS 
June 15, 2004 

EASTERN MICHIGAN UNIVERSITY 

REPORT 

REPORT: 2004-2005 SABBATICAL LEAVE AWARDS 

ACTION REQUESTED 

It is recommended that the Board of Regents accept and place on file the Report on 2004-2005 
Sabbatical Leaves. 

STAFF SUMMARY 

Sabbatical leaves (one semester at full pay or two semesters at half pay) are granted for special 
study, research, and/or writing or other projects which emich the teaching of individual faculty 
members; bring prestige to the individual and the University; or provide service of significant 
nature for local, state, national, or international organizations. The University Research and 
Sabbatical Leave Committee reviews the sabbatical leave proposals and makes recommendations 
to the Provost and Vice President for Academic Affairs. Brief summaries of the approved 
projects are provided on the following pages. 

In 2004-2005, nine (9) two-semester and seven (7) one-semester leaves will be awarded. 

FISCAL IMPLICATIONS 

None. The cost of sabbatical leaves will be absorbed in the 2004-2005 faculty salary budget. 

ADMINISTRATIVE RECOMMENDATION 

The proposed action has been reviewed and is recommended for Board approval. 

University Executive Officer Date 
Provost and Vice President for Academic Affairs 



EASTERN MICHIGAN UNIVERSITY 

DIVISION OF ACADEMIC AFFAIRS 

2004-2005 SABBATICAL LEAVE A WARDS 

TWO SEMESTER 

Cheryl M. Cassidy, English Language & Literature. "Women and Empire 1750-1930: Primary 
Sources on Gender and Anglo-Imperialism, India 1830-1930" 

Margaret Davis, Art. "Decoding" 

Cristina Jose-Kampfner, Teacher Education. "Si Se Puede- It Can Be Done: Advancing 
Adolescent Latinas in Mathematics" 

Steven D. Kirby, Foreign Languages & Bilingual Studies. "A Glossary to the Old Spanish Libra 
de buen amor (Book of Good Love) by Juan Ruiz, Arcipreste de Hita" 

Judith A. Olson, Associated Health Professions. "The Phenomenon of Early Expulsion and 
Occupational Therapy Services" 

Alice Jo Rainville, Human, Environmental & Consumer Resources. "School Lunch Cost 
Comparison: On-Site vs. Fast Food vs. Home-Prepared" 

Krishnaswamy Rengan, Chemistry. "Accurate Measurement of Fission-Product Yields" 

James Thornton, Economics. "Is Increased Spending on Medical Care Worth It?'' 

Jose C. Vites, Chemistry. "Methods Development for Multi-Element Analysis by HR-ICPMS for 
the Study of Mercury Speciation and Transport in the Environment" 

ONE SEMESTER 

Linda Burilovich, Accounting and Finance. "A Study of the Risk of the Reclassification of Debt" 

Shenghui Kathy Chu, Mathematics. "Professional Development in Bioinforrnatics" 

Maria C. Milletti, Chemistry. "Theoretical Modeling ofNitrogen-Containing Compounds" 

Ross Nord, Chemistry. "Theoretical Modeling of the Catalytic Oxidation of Carbon Monoxide" 

Joseph Ohren, Political Science. "Faith-Based Delivery of Services Funded Through the CDBG 
Program" 

Diana Pancioli, Art. "Glaze Forward" 

Tracy S. Tillman, Industrial Technology. "Develop the Foundation for the SME/IIE/Shingo Lean 
Manufacturing Professional Certification Program" 



SECTION: .;to 
. 

DATE: 

BOARD OF REGENTS June 15, 2004 

EASTERN MICHIGAN UNIVERSITY 

REPORT 

REPORT: 2004-2005 FACULTY RESEARCH AND CREATIVE ACTIVITY 
FELLOWSHIPS 

ACTION REQUESTED 

It is recommended that the Board of Regents accept and place on file the Report on 2004-
2005 Faculty Research and Creative Activity Fellowships. 

STAFF SUMMARY 

Faculty Research and Creative Activity Fellowships are competitive awards given to 
faculty who submit meritorious research or special study proposals. The fellowships 
award up to 50 percent release time from teaching to help provide a foundation for a 
faculty member to develop a research base for future additional funding from other 
sources. Unlike a sabbatical leave, the fellowship recipients are still expected to fulfill 
other contractual responsibilities, such as service to the University during this released 
time. The University Research and Sabbatical Leave Committee reviews the Faculty 
Research and Creative Activity Fellowship proposals and makes recommendations to the 
Provost and Vice President for Academic Affairs. Brief summaries of the approved 
projects are contained on the attached page. Nine faculty will be supported. 

FISCAL IMPLICATIONS 

None. The cost of the fellowships will be absorbed in the 2004-2005 faculty salary budget. 

ADMINISTRATIVE RECOMMENDATION 

The proposed action has been reviewed and is recommended for Board approval. 

University Executive Officer Date 
Provost and Vice President for Academic Affairs 



EASTERN MICHIGAN UNIVERSITY 

DIVISION OF ACADEMIC AFFAIRS 

2004-2005 FACULTY RESEARCH AND CREATIVE ACTIVITY 
FELLOWSIDPS 

Elizabeth R. Butch, Chemistry 
"Development of Biochemical Tools for Studying Neuronal Signal Transduction 
Pathways" 

Wei dian Shen, Physics and Astronomy 
"Using a Localized Electrochemical Impedance Spectroscope, Combined with a 
Scanoing Probe Microscope, to Study Corrosion- a New Approach to Investigate 
Corrosion Mechanism in Micro and Nanoscale" 

Robert M. Citino, History and Philosophy 
"The German Way ofWar, 1648-1945" 

Lynn M. Nybell, Social Work 
"Conoecting Youth andY outh Policy through Participatory Research" 

Steven N. Francoeur, Biology 
"Microbial Interactions in Wetland Ecosystems: Can Algae Affect Decomposition" 

Ulrich Reinhardt, Biology 
"Integration of Research and Management oflnvasive Species: Projects in 
Hokkaido and Galapagos" 

Ruth Ann Armitage, Chemistry 
"Radiocarbon Dating and Compositional Analysis of Rock Paintings" 

Elizabeth Oates Schuster, Gerontology I Social Work 
"Life Review at an Urban Long-Term Care Facility and the Impact on Student 
Age-Related Attitudes" 

Ellen C. Schwartz, Art 
"Metal Icons -Images for the Middle Class" 



BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 

REPORT 

REPORT: 2004 SPRING-SUMMER A WARDS FOR RESEARCH AND 
CREATIVE ACTIVITY 

ACTION REQUESTED 

SECTION: a\ 
DATE: 

June 15, 2004 

It is recommended that the Board of Regents accept and place on file the Report on 2004 
Spring-Summer Awards for Research and Creative Activity. 

STAFF SUMMARY 

Spring-Summer Awards for Research and Creative Activity are competitive grants given 
annually to faculty who submit meritorious research or special study proposals. These 
individual awards equal20 percent of the recipient's base salary and are disbursed to six 
(6) faculty members as additional pay over the course of the four-month spring/summer 
period. Faculty work continuously over this period of time on their research projects. 

The University Research and Sabbatical Leave Committee reviews the Spring-Summer 
Award proposals and makes recommendations to the Provost and Vice President for 
Academic Affairs. Information about the award recipients and the titles of their research 
projects are included on the following pages. 

FISCAL IMPLICATIONS 

None. The cost of the awards will be absorbed in the 2004-2005 faculty salary budget. 

ADMINISTRATIVE RECOMMENDATION 

The proposed action has been reviewed and is recommended for Board approval. 

University Executive Officer Date 
Provost and Vice President for Academic Affairs 



EASTERN MICHIGAN UNIVERSITY 

DIVISION OF ACADEMIC AFFAIRS 

SPRING-SUMMER AWARDS FOR RESEARCH 
AND CREATIVE ACTIVITY FOR 2004 

Sanjib Chowdhury, Management 
"Triggers, Barriers, and Viability of Green Entrepreneurship: Challenging the 

Existing Paradigm" 

Bradley E. Ensor, Sociology, Anthropology, and Criminology 
"Long-Term Archaeological Research Program Development at Islas de Los 
· Cerros, Tabasco, Mexico" 

Matthew Evett, Computer Science 
"CyberLab: A Tool for Constructing Experiments for On-Line Science Courses" 

Simon J. Garrett, Chemistry 
"A Model System to Evaluate the Role of Particulate Carbon Emissions on the 
Production of Ozone-Depleting Molecules" 

Heather L. S. Holmes, Chemistry 
"Identification and Quantitation of Biomarkers for Acute Kidney Failure Caused by 

Lipid Peroxidation" 

John M. Palladino, Special Education 
"How School Administrators Collaborate with Homeless Mothers on Behalf of 
Youth with Emotional Disabilities" 



Consent Agenda 

Section 8 

Section 9 
Section 10 
Section 11 
Section 12 
Section 13 
Section 14 
Section 15 
Section 16 

Regular Agenda 

Section 18 
Section 19 
Section 20 
Section 21 
Section 22 

EASTERN MICHIGAN UNIVERSITY 
Board of Regents 

Educational Policies Committee 

June 15, 2004 
9:00- 10:00 a.m. 
205 Welch Hall 

AGENDA 

Academic Affairs Administrative/Professional Appointments/Transfers 
(Robert VanDerVelde) 
Staff Appointments (Susan Patalan) 
Separations/Retirements (Susan Patalan) 
Emeritus Faculty Status (Paul Schollaert) 
Faculty Appointments (Robert VanDer Velde) 
Faculty Reappointments (Robert VanDer Velde) 
Faculty Tenure (Robert VanDer Velde) 
Faculty Promotions (Robert VanDer Velde) 
Lecturer Promotions (Robert VanDer Velde) 

Monthly Report and Minutes (Regent Valvo) 
2004-05 Sabbatical Leaves (Paul Schollaert) 
2004-05 Faculty Research & Creative Activity Fellowships (Paul Schollaert) 
2004 Spring-Summer Awards for Research & Creative Ac~ivity (PaulSchollaert) 
POLICY RECOMMENDATIONS: New, Revisions & Deletions (Cabinet Members)) 



BOARD·o·F REGENTS 
EASTERN MICHIGAN UNIVERSITY 

BOARD POLICIES RECOMMENDED FOR APPROVAL 

ACTION REQUESTED 

SECTION: Jd,._ 
DATE: 

June 15,2004 

It is recommended that the Board of Regents approve the creation of two new policies, the 
deletion of five policies, and the revision of nine others. (See attached information.) 

STAFF SUMMARY 

Two new policies and the nine policies recommended for revision, along with five policies 
recommended for deletion will eliminate redundancy, clarify focus, update content, and ensure 
that all policies are formatted similarly. The rationale for each action is included on the attached 
documents. 

FISCAL IMPLICATIONS 

None. 

ADMINISTRATIVE RECOMMENDATION 

The proposed Board action has been reviewed and is recommended for Board approval. 

University Executive Officer Date 

C:\Documents and Settlngs\ANowak3\Desktoplpresldent transler\Pcllcles\Policl~s • June 2004 Boan:llpoliey recommendation cover sheat-June,dac 
3-Jun-04 sib 
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Materials 

EASTERN MICHIGAN UNIVERSITY 
NEW BOARD POLICIES 

CD 
policy describes current practice and 

formalizes the parameters under which published 
materials can be distributed on campus to ensure 
that safety and orderly traffic patterns are 
maintained, class or office routines are 
uninterrupted, and a pleasant living/learning 
environment is maintained. Additionally, the policy 
stipulates that published materials may not be sold 
on campus except as prescribed in the policy on the 
sale of commercial products. Content of distributed 
material is not regulated by this policy nor does the 
policy apply to materials distributed by instructors 

Th1s policy necessary to ""'·'"u·""" 
Media to the University autonomous nature of the relationship between 

Student Media and the University. Although this 
relationship can be inferred by the language of the 
existing Student Media Board policy and by current 
practice, it is more legally sound to declare 

the of 



UNIVERSITY POLICY STATEMENT 

In order to ensure the orderly transaction of business, the University has an interest in controlling 
where and when published materials are distributed. The University shall make no effort to 
regulate the content of published materials, which circulate on the campus. 

Published materials may not be sold on campus except as prescribed in the policy on the sale of 
commercial products. 

,z;pnstructors are responsible for materials distributed within the classroom, in accordance with 
' applicable departmental and University regulations. Any persons who wish to distribute materials 

in a classroom must receive the instructor's approval. 

) 

UNIVERSITY PRACTICE 

The University has an interest in providing for safety and orderly traffic patterns; preventing 
littering and the interruption of class or office routines; establishing and maintaining pleasant 
living, working, and studying conditions; and controlling the sale of commercial products on 
campus. To further these legitimate concerns, the distribution of published materials on the 
campus (other than course-related materials approved by instructors for classroom use) is limited 
as prescribed below. 

Published materials may be distributed free of charge at locations listed below, without 
prior regulation of content. The University will not be responsible for any content that is 
found to be in violation of law or the rights of any person. 

On open grounds owned by the University. 

In approved display containers. 

At the desks of residence halls or placed in residence hall mailboxes in 
accordance with residence hall rules in effect. 

Outside entranceways of University buildings and, in case of inclement weather, 
in entranceways of buildings so long as traffic is not obstructed. 

Posted on approved bulletin boards in accordance with established regulations 
relating to size, time of posting, priority of appearance, etc. 

No published materials may be left unattended, except in display containers or devices, which will 
keep them in neat piles. When handed to passersby, such material shall be given only to 
persons who reach for It or otherwise indicate a willingness to receive it. In no event should 
published materials be thrown at or thrust into the hands of unwilling recipients. 



I No published or printed materials may be distributed or solicited in private areas of the University 
such as offices, lounges, working areas, corridors of residence hall rooms except on the specific 
invitation of the occupant or person in control ofthe area. 

Violations of these regulations will be processed through the established University disciplinary 
procedures. 

RESPONSIBILITY FOR IMPLEMENTATION 

rO\) The vice president for student affairs has responsibility for implementing this policy. v 
SCOPE OF POLICY COVERAGE 

This policy applies to all published materials. 



RELATIONSHIP OF STUDENT MEDIA TO THE UNIVERSITY 

UNIVERSITY POLICY STATEMENT 

 The University recognizes that Student Media is an independent student-run entity with oversight 
provided by the Student Media Board. Student Media bears the legal responsibility for the 
content of all of its publications. Unless otherwise specified, statements or viewpoints expressed 
by Student Media are neither attributable to Eastern Michigan University nor shall Student Media 
publications be deemed official publications of the University. 

UNIVERSITY PRACTICE 

In implementing this policy, Eastern Michigan University will: 

1. Encourage free expression and ensure that the members of Student Media are accorded 
First Amendment rights under the U.S. Constitution. 

2. Not take any action that is designed to censor or control the contents of any Student 
Media publication. 

3. Implement, in the interest of safety and the normal operations of the campus 
environment, reasonable regulations as to the time, place, and manner of distribution of 
Student Media publications. 

4. Regulate non-content based aspects of Student Media, including reviewing financial 
records and prohibiting any activity or policy that is in violation of law and/or University 
policy. 

RESPONSIBILITY FOR IMPLEMENTATION 

The vice president for student affairs is responsible for the overall implementation, administration, 
and interpretation of the policy. The director of student media is responsible for the daily 
administration of the policy. 

SCOPE OF POLICY COVERAGE 

This policy applies to Student Media, and all of its publications, at Eastern Michigan University. 



3.1.8 

EASTERN MICHIGAN UNIVERSITY 
REVISED BOARD POLICIES 

Enhanced Access to 
Public Records  

Sexual Harassment and 
Other Prohibited Conduct 

Grade 

The policy has been revised to comply 
Board policy format, but no substantive content 
changes have been made. EMU's Office of 
Research Development initially proposed this 
policy in response to a request by Wayne County 
that EMU adopt a policy on enhanced access as a 
condition for entering into a contract with the 

The University's Sexual Harassment policy was 
adopted in 1981. Since that time Federal and State 
of Michigan Courts and administrative agencies 
have more clearly defined employers' and 
educational institutions' obligations in preventing 
sexual harassment in the workplace and in the 
classroom. The proposed revision appropriately 
updates the University's policy and sets forth in 
more detail the types of harassing conduct which 
are being prohibited.) The prohibitions against 
sexual harassment are applicable to University 
faculty, staff, students and non-University 
employees and guests doing business or providing 
services on campus. The proposed revision also 
adds a section to the policy which prohibits 
consensual sexual relationships (or requests for such 
relationships) between faculty members and 
students with whom they have a current 
instructional or evaluative relationship. The policy 
further provides that consensual sexual relationships 
between supervisors and subordinate employees 
should be avoided. Faculty, staff, students, vendors 
or guests who violate the policy are subject to 

· and/or corrective action. 
the to a grade 

grievance system for students and specifies that the 
University must have available a formal procedure 
for such · 



6.2.7 

8.2 

EASTERN MICHIGAN UNIVERSITY 
REVISED BOARD POLICIES 

Access to Student Records 

The amendments to this policy align it with current 
federal regulations regarding institutional 
procedures for the protection and care of animals 
used for research and instruction. 

7.2. 
have been combined into one comprehensive 
financial aid policy. Language was modified for 
consistency with current financial aid terminology; 
external funding source rules and guidelines were 
specified. The requirement for reporting of 
departmental payments to students was added, and 
references to specific awards as well as award 
criteria (e.g., name, amount, and/or scope) were 
deleted to eliminate the need to revise the overall 
policy unnecessarily. The policy was changed to 
reflect categories of awards and the detail of federal 
programs currently administered by the Office of 
Financial Aid; in addition, federal regulations and 
the basis for grant, work/study, and loan programs 
were referenced. Lending institutions private loan 
programs were also added to the portfolio of options 
available. Enrollment-hour charts were simplified. 
Finally, the policy was rewritten for consistency 
with the EMU format. 
The existing policy on Access to Student Records 
needs to be updated to reflect changes in Federal 
law (Family Educational Rights and Privacy Act
FERP A) and EMU Board of Regents policies. 
Further, there is a need to update the listing of EMU 
offices/departments where certain types of records 
are located. 

current practice or formatting. 
moving information to the practice section, 
language has been added to clarify our relationship 
to outside vendors and to maintain the right to 
refuse to sell certain items that may be considered 
obscene, contain defamatory material, or do not 

licensed marks. 

2 
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EASTERN MICHIGAN UNIVERSITY 
REVISED BOARD POLICIES 

This po !icy is necessary due to the large nwnb,~r 
requests for fundraising, sales, or solicitation by 
student organizations and non-profits. Changes have 
been made to reflect current practice and to clarify 
the scope of permissible fundraising activities and 
their relationship to University Advancement. 
References to canvassing, ingress to and egress 
from the University, and trespassing laws have been 
removed as these are more appropriately contained 

related to 

3 



UNIVERSITY POLICY STATEMENT 

In accordance with Public Act 462 of 1996, as amended, the Enhanced Access to Public Records 
Act, the University may provide enhanced access, which is defined as immediate availabili_tl for 
public inspection, purchase or coru®g.JQ_a_ge.ographical information system ("GIS") or to public 
records which conta1n output from a GIS that are not confidential or otherwise exempt, by law 
from diScrosure. The University may establish reasonable fees for providing enhanced access to 
a GIS or output from a GIS to recover only those operating expenses related to the provision of 
enhanced access. University officials, employees or agents who are responsible for the creation, 
preparation, custody, control, maintenance, preservations, retention, possession or use of a GIS 
or a public record containing output from GIS shall select the information to be made available 
through enhanced access, with due regard for intellectual property ownership and confidentiality 
considerations. Recipients of enhanced access pursuant to this policy receive all information at 
their own risk and without warranties of any kind or nature. 

This policy shall not be construed to require Eastern Michigan University to provide enhanced 
access to any specific public record. 

UNIVERSITY PRACTICE 

This policy is adopted pursuant to Public Act 462 of 1996, as amended, the Enhanced Access to 
Public Records Act, which allows public bodies to provide enhanced access for the inspection, 
purchase, or copying of a public record that is not confidential or otherwise exempt from 
disclosure. The legislature requires that a public body which wishes to provide such enhanced 
access, must enact a policy, approved by its governing board, which complies with P. A. 462. 

RESPONSIBILITY FOR IMPLEMENTATION 

The president of Eastern Michigan University is responsible for the overall implementation of this 
policy. 

SCOPE OF POLICY COVERAGE 

The policy applies to a GIS or other public records which contain output from a GIS that are not 
confidential or otherwise exempt from disclosure. 

Minutes of the Board of Regents , Nov. 27, 2001; para .. 5891 M 



UNIVERSITY POLICY STATEMENT 

WI=IIORIOAa P~elis Ast 49:1 er 1QQ€i, as ameAEleEl, IRe iOARaRsee Assess !G P~elis ReserEls As!, 
allews fllltllis eeElies !Q pre'liee eARaAseEl assess fGr IRe iAspeslieA, fl~rsRase, er Gef!yiA!! ef a 
pueliG reGere tl1at is Ret seRfiEleRtial er etl1eP>\'ise ellempt Ire~+~ Elisslesure; a~qa 

VVI=IEREt\S tRe le§islat~:tre NFtRer ret~blir:ee tRat a ~wt.illis 8e9y, wl=le v.'isRes te ~revide sYct:l 
onRaRseEJ assess, FAbiSt J3FG81:lse a j3elisy, Sf3f3FeveGI by tl=le geverRing BeEfy, in sempliaRse witt:! P. 
1\. 492. 

NOVV TFIEREj;QRE ~E IT R5SGWEC tRat EasterR Misl=ligan lJRi¥orsity f'tRe University") ···isl:!es 
te be in semplianse witR tRe afGFementieRe61 ast ana te f)artisipate in slate sf:tarin§ '.VitA regai"Gi te 
geesr:af!t:\isa! iRfert=RatieR systems ar e~c~t~wt frel+\ a see§Fa}3Risal iRf.Grr=Aa.tieR systeR=I ("GI~~~), 
wtliGR is eefineEl as aR iAfGrmatieRal ~Riter Re~·•erl< Gaflaele ef f!reEl~siR9 s~stemizeEl maf!s 
easee eA a ai!Jilal represeRtalieR er see!Jrapl:lisal eate; aAa 

IillO IT I=URTI=IIOR ReaGbVeO !Rat, "•itl:l resara teaRy Gla er e~lp~t !rem a Gla: 
In accordance with Public Act 462 of 1996, as amended. the Enhanced Access to Public Records 
Act, 

-'h-The University may provide enhanced access, which is defined as immediate availability for 
public inspection, purchase or copying, to a geographical information system ("GIS") or to 
public records, which contain output from a GIS that are not confidential or otherwise 
exempt, by law from disclosure. 

:l.IA asseraaRGewiiR J:!. A 4ea, !The University may establish reasonable fees for providing 
enhanced access to a GIS or output from a GIS to recover only those operating expenses 
related to the provision of enhanced access. 

~University officials, employees or agents who are responsible for the creation, preparation, 
custody, control, maintenance, preservations, retention, possession or use of a GIS or a 
public record containing output from GIS shall select the information to be made available 
through enhanced access, with due regard for intellectual property ownership and 
confidentiality considerations. 

4.-Recipients of enhanced access pursuant to this policy receive all information at their own 
risk and without warranties of any kind or nature. 

a,. This policy shall not be construed to require Eastern Michigan University to provide 
enhanced access to any specific public record. 



UNIVERSITY PRACTICE 

This policy is adopted pursuant to Public Act 462 of 1996. as amended. the Enhanced Access to 
Public Records Act. which allows public bodies to provide enhanced access for the inspection. 
purchase. or copying of a public record that is not confidential or otherwise exempt from 
disclosure. The legislature requires that a public body which wishes to provide such enhanced 
access. must enact a policy. approved by its governing board. which complies with P. A. 462. 

RESPONSIBILITY FOR IMPLEMENTATION 

The l2.oresident of Eastern Michigan University is responsible for the overall implementation of 
this policy. 

SCOPE OF POLICY COVERAGE: 

Tl=lie pelisy ar;r;lies te all a~peals ef fiRal 9eterFAiRatieRs by tl:le URi¥ersit)"s FreeEJern ef 
IRklrt=FiatieR omser iR ~saFEts te reqblests rnaEJe ldREier tl=le MisRisaR F'Fee61~FFJ ef IRf.srmatieR Ast. 
The policy applies to a GIS or other public records which contain output from a GIS that are not 
confidential or otherwise exempt from disclosure. 

Minutes of the Board of Regents, Nov. 27, 2001; para .. 5891M 



SEXUAL HARASSMENT AND OTHER PROHIBITED CONDUCT 

UNIVERSITY POLICY STATEMENT 

It is the policy of Eastern Michigan Universtty to provide an educational, empl()ym_entL<;~_!l_Q_ 
business environment free of unwelcome sexual adllances, req11ests for sexual favors, and other 
verbal or phySical conduct or communications consmuting sexual harassment as aemneif and 
otherwise prohibited by state and federal statutes. Sexual harassment is prohibited at Eastern 
Michigan University. While sexual harassment often takes place in relationships with a power 
differential between the persons in'LOI'Le.Q.Jh_~_I,LnJLei'Sity__a!s_Q__@_~_f!nlzes'tnar sexi:rarliarassm ent 
may occur between persons in the absence of such a relationship. -------

··--~~- ----------------------·-- --··-------~-~-~·~ 

The sexual harassment of University faculty, staff and students by non-University employees and 
guests doing business or providing services on campus (for example, contractors, vendors, 
delivery persons) is also prohibited by this policy. 

It is the policy of the University that no member of the University community may harass another. 
Students are entitled to learn in an academic environment free of sexual harassment However, 
conduct and pedagogical techniques that reasonably serve legitimate educational purposes do 
not constitute harassment In the educational setting within the University, wide latitude for 
professional judgment in determining the appropriate content and presentation of academic 
material is required. Those participating in the educational setting bear a responsibility to balance 
their rights of free expression with a consideration of the reasonable sensitivities of other 
participants. Therefore, this policy against harassment shall be applied in a manner that protects 
academic freedom and freedom of expression, including the expression of germane ideas, 
however controversial, in the classroom setting, academic environment, university-recognized 
activities, or on the campus. Nothing contained in this policy shall be construed to limit the 
legitimate exercise of free speech, academic or artistic freedom, including but not limited to 
written, graphic, or verbal expression that serves legitimate educational or artistic purposes. 

Sexual Harassment 

Sexual harassment may take many forms - subtle and indirect, as well as blatant and overt. It 
--may consist of repeated actions or may even arise from a single incident if sufficiently extreme. 
The victim as well as the harasser may be a woman or man. The victim does not have to be of 
he opposite sex. 

 Sexual harassment includes any behavior of a sexual nature where: 

Cl 
submission to such conduct is made, either explicitly or implicitly, a term or 
condition of an individual's employment, status in a course or program, or 
participation in an activity; 

Cl submission to, or rejection of such conduct by an individual is used as the 
basis for a decision affecting an individual's employment, status in a course 
or program, or participation in an activity; or 



SEXUAL HARASSMENT AND OTHER PROHIBITED CONDUCT 

0 such conduct is intended to or would objectively be regarded by a reasonable 
person as unreasonably interfering with an individual's work, academic 
performance in a course or program, or participation in an activity, or of 
creating an intimidating, hostile or offensive working or educational 
environment. 

Depending on the particular circumstances, sexual harassment may include, but is not limited to, 
the following: 

1. Physical assaults of a sexual nature, such as rape, sexual battery, molestation, or 
attempts to commit these assaults; and intentional physical conduct that is sexual in 
nature such as touching, pinching, patting, grabbing, poking, or brushing against another 
individual's body. 

2. Offering or implying an employment-related reward (such as a promotion, raise, or 
different work assignment) or an education-related reward (such as a better 
grade, a letter of recommendation, favorable treatment in the classroom, 
assistance in obtaining employment, grants or fellowships, or admission to any 
educational program or activity) in exchange for sexual favors or submission to 
sexual conduct. 

3. Threatening or taking a negative employment action (such as termination, demotion, 
denial of an employee benefit or privilege, or change in working conditions) or negative 
educational action (such as giving an unfair grade, withholding a letter of 
recommendation, or withholding assistance with any educational activity) or intentionally 
making the individual's job or academic work more difficult because sexual conduct is 
rejected. 

4. The use or display in the classroom or workplace, including electronic, of pornographic 
or sexually harassing materials such as posters, photos, cartoons or graffiti without 
pedagogical justification. 

5. Unwelcome sexual advances, repeated propositions or requests for a sexual relationship 
to an individual who has previously indicated that such conduct is unwelcome, or sexual 
gestures, noises, remarks, jokes, questions, or comments about a person's sexuality or 
sexual experience. Such speech or conduct must be directed against another and either 
abusive or humiliating, or it must persist despite the objection of the person targeted by 
the speech or conduct. Such conduct between peers must be sufficiently severe, 
persistent, or pervasive that it creates an educational or working environment that would 
reasonably be perceived as hostile or abusive. A single incident involving severe 
misconduct may rise to the level of harassment. 

Sexual harassment may occur within a variety of relationships, including classroom situations 
involving instruction. It may occur among peers. It may occur where no relationship exists 
between the parties other than the co-employee or co-student relationship. Sexual harassment 
often occurs where the relationship is characterized by an imbalance of power and authority, 
including, without limitation, faculty-student, staff-student, and supervisor-employee relationships. 



SEXUAL HARASSMENT AND OTHER PROHIBITED CONDUCT 

Consensual Sexual Relationships: 

Professor and student: 

The ideal profess~r demonstrates respect for students as individuals and serves as 
students' mentor, Intellectual gu1de, and model of honest academ1c conduct. The 
professor acts to ensure academic evaluations of students that reflect each student's true 
merit. He or she respects the confidential nature of the relationship between professor 
and student and avoids all forms of exploitation, harassment, and discriminatory 
treatment of students. 

Sexual relations (which include contact of a sexual nature) or requests for sexual 
relations between students and faculty members with whom they also have a current 
instructional or evaluative relationship are fraught with the potential for exploitation and 
must be avoided, and are prohibited. The respect and trust accorded a professor by a 
student, as well as the power exercised by the professor in an instructional or evaluative 
role, make voluntary consent by the student suspect. In their relationships with students, 
members of the faculty are expected to be aware of their professional responsibilities and 
to avoid apparent or actual conflict of interest, favoritism, or bias. 

Supervisor and subordinate employee: 

Similar considerations apply to consensual sexual relationships (which include contact 
of a sexuatmitorep:retWeen supervisors and subordinate employees. Such relationships 
are also fraught with the potential for exploitation and should be avoided. The power 
exercised by a supervisor makes voluntary consent by the employee suspect. In their 
relationships with employees, those in a position of authority are expected to be aware of 
their professional responsibilities and to avoid apparent or actual conflict of interest, 
favoritism, or bias. When a consensual sexual relationship develops between adults, 
effective steps must be taken to ensure unbiased e ian.and supervision of the 
emp yee, an the supervisory employee has an obligation to report the relationship to 
the appropriate supervisor to ensure that such steps are taken. It is a violation Qf this 
policy for a supervisorv employee who hecornes-involve&·in·a-sexual relationship with a 
subordinate employee to fail promptly to report the relationship to the appropriate 
supervisor. 

Definit~· 

Faculty, faculty member, or professor means all who teach at the University and includes faculty 
members, lecturers, staff members, graduate students and teaching assistants, and other 
instructional personnel. The term also includes faculty, staff members, and graduate students 
whose duties include supervision or evaluation of a student's academic work. 

Position of Authority includes situations in which one makes or is responsible for the instruction, 
supervision, or evaluation of a student for coursework, grades, grants, research funding, or other 
academic work. The tenm also includes situations in which one makes or is responsible for the 
supervision or evaluation of an employee with respect to hiring, performance, discipline, or 
termination. 
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Evaluative relationship means one in which the faculty member or supervisor exercises judgment 
in assessing a student's or employee's skills, qualifications, or abilities for the purpose of making 
such formal determinations as grades, scholarship determinations, award designations, and 
formal advisory recommendations. 

Responses to Violations of Policies 

Protection Against Retaliation 

No individual involved in the complaint procedure shall suffer retaliation as a result of such 
participation. Retaliation exists when action is taken against a complainant or participant in the 
complaint process which affects his or her employment, academic, or business status which is 
motivated in whole or in part by his or her participation in the process. Retaliation may be found 
even where the underlying complaint is found to have no merit. 

Disciplinarv Actions for Violation of the Sexual Harassment Policy 

Faculty and staff/employees who violate this policy are subject to disciplinary action, up to and 
including discharge. Students who violate the policy are subject to disciplinary action, up to and 
including expulsion in accordance with the provisions of the University's Student Conduct Code. 
Guests and other persons who violate the policy are subject to corrective action, which may 
include removal from campus and termination of contractual arrangements. · 

Malicious Allegations/Complaints: False Information 

Any individual who knowingly files a false complaint under this policy, or who knowingly provides 
false information to or intentionally misleads University officials who are investigating a complaint, 
may be subject to disciplinary and/or corrective action. 

Confidentiality 

To the extent permitted by law, the confidentiality of each party involved in a sexual harassment 
investigation, complaint, or charge will be observed, provided it does not interfere with the 
University's ability to investigate the allegations or take corrective action. 

UNIVERSITY PRACTICE 

The University's policy on Sexual Harassment and Other Prohibited Conduct is based on shared 
values and collective responsibility to respect all individuals who are part of the University's 
community or who participate in any way in our learning environment. This policy also reflects 
the University's commitment to creating and maintaining an environment that values diversity and 
is free from conflicts of interest. 

An employee, faculty member, or student who believes that he/she is the victim of sexual · 
harassment or that the University's policy on Sexual Harassment and Other Prohibited Conduct 
has been violated may seek information and assistance from the Office of Diversity and 
Affirmative Action or the Office of Student Judicial Services. If the employee, faculty member, or 
student wishes to file a complaint, she/he may take the following action(s): · 

A. If the alleged harasser or violator of this policy is an employee, faculty member, 
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or guest, the affected individual(s) may contact the Office of Diversity and Affirmative 
Action. 

B. If the alleged harasser or violator of this policy is a student, the affected individual(s) 
may contact the Office of Student Judicial Services. 

The University takes seriously and will investigate all complaints made pursuant to its Sexual 
Harassment policy. Individuals who are accused of violating the University's Sexual Harassment 
and Other Prohibited Conduct policy will be provided with the opportunity to hear and respond to 
the charges made against them. 

The University will lo generally accepted principles of progressive disci line in re ards to 
any faculty member or other emp oyee w o, o ow1ng 1n · n and hearing, is found by the 
University to have engaged in sexual harassment warranting disciplinary action. Depending on 
the circumstances of the particular case, disciplinary action may warrant verbal warning, written 
warning, suspension with or without pay, or, in the most serious cases, termination of 
employment. 

All members of the University community and guests are responsible for knowing and 
understanding the University's Sexual Harassment and Other Prohibited Conduct policy. 
Employees and faculty members who do not understand the policy should contact their 
department head or director. Department heads or directors who need assistance in 
understanding, interpreting, or applying the policy should contact the Office of Diversity and 
Affirmative Action. Students who do not understand the policy should contact the Office of 
Student Judicial Services. 

Copies of the policy and procedures will be posted on the web sites of the Office of Diversity and 
Affirmative Action, the Office of Student Judicial Services, Human Resources, and the Office of 
the Assistant Vice President for Academic Affairs. Written copies of this policy will be available in 
bulk for distribution in these offices and posted on available bulletin boards. All department 
heads will be supplied with written copies of this policy in bulk and shall be required to post 
copies on official bulletin boards. 

RESPONSIBILITY FOR IMPLEMENTATION 

The president of the University is responsible for the overall implementation of this policy. The 
president is authorized to adopt and implement appropriate complaint and enforcement 
procedures. Each vice president, dean, director, department head, and other supervisory 
personnel has responsibility for implementation of this policy within their areas of responsibility. 
The director of diversity and affirmative action, director of student judicial services, executive 
director of human resources and assistant vice president for academic affairs are responsible for 
the administration and enforcement of this policy. 
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SCOPE OF POLICY COVERAGE 

This policy applies to all University employees, faculty, students, and other members of the 
University community as well as contractors, consultants, and vendors doing business or 
providing services on campus. 
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PObiCY ON SI!XUAb Ml'.RASSMI!~IT 

UNNERSITY POLICY STATEMENT 

It is the policy of Eastern Michigan University to provide an educational, employment, and 
business environment free of unwelcome sexual advances, requests for sexual favors, and other 
verbal or physical conduct or communications constituting sexual harassment, as defined and 
otherwise prohibited by state and federal statues. !2 2 81) SEXUAL HARASSMENT IS 
PROHIBITED AT EASTERN MICHIGAN UNIVERSITY. WHILE SEXUAL 
HARASSMENT OFTEN TAKES PLACE IN RELATIONSHIPS WITH A POWER 
DIFFERENTIAL BETWEEN THE PERSONS INVOLVED, THE UNNERSITY ALSO 
RECOGNIZES THAT SEXUAL HARASSMENT MAY OCCUR BETWEEN 
PERSONS IN THE ABSENCE OF SUCH A RELATIONSHIP. 

THE SEXUAL HARASSMENT OF UNNERSITY FACULTY, STAFF AND 
STUDENTS BY NON-UNIVERSITY EMPLOYEES AND GUESTS DOING 
BUSINESS OR PROVIDING SERVICES ON CAMPUS (FOR EXAMPLE, 
CONTRACTORS, VENDORS, DELNERY PERSONS) IS ALSO PROHIBITED BY 
THIS POLICY. 

IT IS THE POLICY OF THE UNNERSITY THAT NO MEMBER OF THE 
UNIVERSITY COMMUNITY MAY HARASS ANOTHER. STUDENTS ARE 
ENTITLED TO LEARN IN AN ACADEMIC ENVIRONMENT FREE OF SEXUAL 
HARASSMENT. HOWEVER, CONDUCT AND PEDAGOGICAL TECHNIQUES 



THAT REASONABLY SERVE LEGITJ1\.1ATE EDUCATIONAL PURPOSES DO NOT 
CONSTITUTE HARASSMENT. IN THE EDUCATIONAL SETTING WITHIN THE 
UNIVERSITY, WIDE LATITUDE FOR PROFESSIONAL JUDGMENTIN 
DETERMINING THE APPROPRIATE CONTENT AND PRESENTATION OF 
ACADEMIC MATERIAL IS REQUIRED. THOSE PARTICIPATING IN THE 
EDUCATIONAL SETTING BEAR A RESPONSIBILITY TO BALANCE THEIR 
RIGHTS OF FREE EXPRESSION WITH A CONSIDERATION OF THE · 
REASONABLE SENSITIVITIES OF OTHER PARTICIPANTS. THEREFORE, THIS 
POLICY AGAINST HARASSMENT SHALL BE APPLIED IN A MENNER THAT 
PROTECTS ACADEMIC FREEDOM AND FREEDOM OF EXPRESSION, 
INCLUDING THE EXPRESSION OF GERMANE IDEAS, HOWEVER 
CONTROVERSIAL, IN THE CLASSROOM SETTING, ACADEMIC 
ENVIRONMENT, UNIVERSITY-RECOGNIZED ACTIVITIES, OR ON THE 
CAMPUS. NOTHING CONTAINED IN THIS POLICY SHALL BE CONSTRUED TO 
LIMIT THE LEGITIMATE EXERCISE OF FREE SPEECH, ACADEMIC OR 
ARTISTIC FREEDOM, INCLUDING BUT NOT LIMITED TO WRITTEN, GRAPHIC, 
OR VERBAL EXPRESSION THAT SERVES LEGITJ1\.1ATE EDUCATIONAL OR 
ARTISTIC PURPOSES. 

PROHIBITED ACTS 

SEXUAL HARASSMENT 

SEXUAL HARASSMENT MAY TAKE MANY FORMS- SUBTLE AND INDIRECT, 
AS WELL AS BLATANT AND OVERT .. IT MAY CONSIST OF REPEATED 
ACTIONS OR MAY EVEN ARISE FROM A SINGLE INCIDENT IF SUFFICIENTLY 
EXTREME. THE VICTIM AS WELL AS THE HARASSER MAY BE A WOMAN OR 
MAN. THE VICTIM DOES NOT HAVE TO BE OF THE OPPOSITE SEX. 

Ne memtler ef tAo UAiversity seFRmYnity shall &R§IS68 iA se*1:1al f:tarassment. Persens wRe 
OA§'8EJ8 in sex1:1al RaFaS&FRent are &\:19jest te Gtissiplinary astien, blfa te aAG iAsl1::161ing 9ismissal fer 
offif)leyees aAS/er &blspensien er efismissal f.er st1::1Efents. 

Sexual harassment INCLUDES ANY is ElefiReEI as IIAI\'eiSBR'le aevaRses, reqiiBSls fer SBXI!al 
lavers, er etl'ler behavior of a sexual nature wl:!eR: WHERE: 

- submission to such conduct is made, explicitly or implicitly, a term or condition of an individual's 
employment, Gfstatus in a courser OR program, or PARTICIPATION IN AN activity7~ 

-submission to, or rejection of, such conduct BY AN INDIVIDUAL is used as a THE basis for a 
decision affecting an individual's employment, er paFiisipatieA STATUS in a courser OR 
program, or PARTICIPATION IN AN activity; OR 

-such conduct IS INTENDED TO OR WOULD OBJECTIVELY BE REGARDED BY A 
REASONABLE PERSON AS unreasonably interfering with an individual's work, Gf ACADEMIC 
performance in a courser OR program, or PARTICIPATION IN AN activity, or of creating an 
intimidating, hostile1 or offensive envireAR=IoAt in wRisR eRe engages iR eR=JpleyFAent, a set::Jrao, a 
pr:agFBR'l, er aR astivity. WORKING OR EDUCATIONAL ENVIRONMENT. 



CONFI&I&NTIJI,biTY 
Te tl=le e>a;eRt pe,:mitteet By law, tRe seAFieleAtiality ef easR party iAvelveet iA a se*btall=lar:assmeRt 
iRvestigatieR, seR!IplaiRt, er sAar:ee will be eBseFveEI, r;reviEJeEi it Sees Ret iRteFfere witR tl=le 
URiversity's aeility te iRvesli§ale tl=le allegatieRs er tal1e serrestive astieA. 

&XAMPbe5 OF 5&XIJ,Il,b WARA55M&NT 

DEPENDING ON THE PARTICULAR CIRCUMSTANCES, SEXUAL HARASSMENT MAY 
INCLUDE, BUT IS NOT LIMITED TO, THE FOLLOWING: 

1. PHYSICAL ASSAULTS OF A SEXUAL NATURE, SUCH AS RAPE, SEXUAL 
BATTERY, MOLESTATION, OR ATTEMPTS TO COMMIT THESE ASSUALTS; AND 
THE INTENTIONAL PHYSICAL CONDUCT THAT IS SEXUAL IN NATURE SUCH 
AS TOUCHING, PINCHING, PATTING, GRABBING, POKING, OR BRUSHING 
AGAINST ANOTHER INDIVIDUALS'S BODY. 

2. OFFERING OR IMPLYING AN EMPLOYMENT-RELATED REWARD (SUCH AS A 
PROMOTION, RAISE, OR DIFFERENT WORK ASSIGNMENT) OR AN 
EDUCATION-RELATED REWARD (SUCH AS A BETTER GRADE, A LETTER OF 
RECOMMENDATION, FAVORABLE TREATMENT IN THE CLASSROOM, 
ASSISTANCE IN OBTAINING EMPLOYMENT, GRANTS OR FELLOWSHIPS, OR 
ADMISSION TO ANY EDUCATIONAL PROGRAM OR ACTIVITY) IN EXCHANGE 
FOR SEXUAL FAVORS OR SUBMISSION TO SEXUAL CONDUCT. 

3. THREATENING OR TAKING A NEGATIVE EMPLOYMENT ACTION (SUCH AS 
TERMINATION, DEMOTION, DENIAL OF AN EMPLOYEE BENEFIT OR 
PRIVILEGE, OR CHANGE IN WORKING CONDITIONS) OR NEGATIVE 
EDUCATIONAL ACTION {SUCH AS GIVING AN UNFAIR GRADE, WITHHOLDING 
A LETTER OF RECOMMENDATION, OR WITHHOLDING ASSISTANCE WITH ANY 
EDUCATIONAL ACTIVITY) OR INTENTIONALLY MAKING THE INDIVIDUAL'S JOB 
OR ACADEMIC WORK MORE DIFFICULT BECAUSE SEXUAL CONDUCT IS 
REJECTED. 

4. THE USE OR DISPLAY IN THE CLASSROOM OR WORKPLACE, INCLUDING 
ELECTRONIC, OF PORNOGRAPHIC OR SEXUALLY HARASSING MATERIALS 
SUCH AS POSTERS, PHOTOS, CARTOONS OR GRAFFITI WITHOU 
PEDAGOGICAL JUSTIFICATION. 

5. UNWELCOME SEXUAL ADVANCES, REPEATED PROPOSITIONS OR 
REQUESTS FOR A SEXUAL RELATIONSHIP TO AN INDIVIDUAL WHO HAS 
PREVIOUSLY INDICATED THAT SUCH CONDUCT IS UNWELCOME, OR SEXUAL 
GESTURES, NOISES, REMARKS, JOKES, QUESTIONS, OR COMMENTS ABOUT 
A PERSON'S SEXUALITY OR SEXUAL EXPERIENCE. SUCH SPEECH OR 
CONDUCT MUST BE DIRECTED AGAINST ANOTHER AND EITHER ABUSIVE OR 
HUMILIATING, OR IT MUST PERSIST DESPITE THE OBJECTION OF THE 



PERSON TARGETED BY THE SPEECH OR CONDUCT. SUCH CONDUCT 
BETWEEN PEERS MUST BE SUFFICIENTLY SEVERE, PERSISTENT, OR 
PERVASIVE THAT IT CREATES AN EDUCATIONAL OR WORKING 
ENVIRONMENT THAT WOULD REASONABLY BE PERCEIVED AS HOSTILE OR 
ABUSIVE. A SINGLE INCIDENT INVOLVING SEVERE MISCONDUCT MAY RISE 
TO THE LEVEL OF HARASSMENT. 

TRreats er iAEiR~;~atieRs whisR sabfse tRe vistim te Believe tRat sex~al E1::19FRissieR er rejestieR ···ill 
a#est Ris,IF!er refl~!atieA, eEJ~satieA, erAflleyrAeAt, 8El'J8RG9rA9RI, er aRy GSAElitieRS "'RiGA G8RSerR 
tF!e vistirA's staAEliA§ at tF!e YRiversity. 

Qirest flFSflesitieRs ef a sex~al Rat~re 

SH9tle ~FBSSbiFB fer EB*YSI astivity, SA BIBFRBAt ef wRisJ:I may 99 S9Rei~=Jst SbiGI=! as biRWelseme 
selE~alleeriR§ 

CeASYst {Ret le§JitiFRately Felated te tRe Sblbjest matter ef the werk, se~;~rse, pre~ram, er astivity 
iA wl=lisR eRe is iAvelveel) iRteREiiR§ te er RaviA§ tl=le e#est ef Elissemfer:tiR§ aAel/er t:li:JR=IiliatiR§ a 
FEJaseRal31e ~erseA at wReFA tRe seA8blst is elh=esteel. This may iAsii:Jde, B~:~t is Aet limiteel te, 
GSF'AFRBAtS ef a E8*b1BI AStbiFS ef SB>U::Jally SlEplisit stateFReAtS, t;JI:JSStieAS, jekes, SF 8A8Geletes, BREI 
biAAesessary tel::lsl=liR§, f3SUiA§, Al=l§§iA§, er Brt.:~sAiA§ asaiRst a parseR's 9e9y. OepeR9iR§ ld~eR 
tl=le siFG~=Jmstanses, aRy ef tRe a9e¥e types ef sen961st may be se;<blal Rarassment anEi Sblbjest te 
8isGiJ3liA3Pf astieR, 9¥9FI if U:Jat G9R8b1Gt 9Riy GGG61FS BAGS. 

SEXUAL HARASSMENT MAY OCCUR WITHIN A VARIETY OF RELATIONSHIPS, INCLUDING 
CLASSROOM SITUATIONS INVOLVING INSTRUCTION. IT MAY OCCUR AMONG PEERS. IT 
MAY OCCUR WHERE NO RELATIONSHIP EXISTS BETWEEN THE PARTIES OTHER THAN 
THE CO-EMPLOYEE OR CO-STUDENT RELATIONSHIP. SEXUAL HARASSMENT OFTEN 
OCCURS WHERE THE RELATIONSHIP IS CHARACTERIZED BY AN IMBALANCE OF 
POWER AND AUTHORITY, INCLUDING, WITHOUT LIMITATION, FACUL TV-STUDENT, 
STAFF-STUDENT, AND SUPERVISOR-EMPLOYEE RELATIONSHIPS. 

CONSENSUAL SEXUAL RELATIONSHIPS: 

PROFESSOR AND STUDENT: 

THE IDEAL PROFESSOR DEMONSTRATES RESPECT FOR STUDENTS AS 
INDIVIDUALS AND SERVES AS STUDENTS' MENTOR, INTELLECTUAL GUIDE, AND 
MODEL OF HONEST ACADEMIC CONDUCT. THE PROFESSOR ACTS TO ENSURE 
ACADEMIC. EVALUATIONS OF STUDENTS THAT REFLECT EACH STUDENT'S TRUE 
MERIT. HE OR SHE RESPECTS THE CONFIDENTIAL NATURE OF THE 
RELATIONSHIP BETWEEN PROFESSOR AND STUDENT AND AVOIDS ALL FORMS 
OF EXPLOITATION, HARASSMENT, AND DISCRIMINATORY TREATMENT OF 
STUDENTS. 

SEXUAL RELATIONS (WHICH INCLUDE CONTACT OF A SEXUAL NATURE) OR 
REQUESTS FOR SEXUAL RELATIONS BETWEEN STUDENTS AND FACULTY 
MEMBERS WITH WHOM THEY ALSO HAVE A CURRENT INSTRUCTIONAL OR 
EVALUATIVE RELATIONSHIP ARE FRAUGHT WITH THE POTENTIAL FOR 
EXPLOITATION AND MUST BE AVOIDED, AND ARE PROHIBITED. THE RESPECT 
AND TRUST ACCORDED A PROFESSOR BY A STUDENT, AS WELL AS THE 
POWER EXERCISED BY THE PROFESSOR IN AN INSTRUCTIONAL OR 
EVALUATIVE ROLE, MAKE VOLUNTARY CONSENT BY THE STUDENT SUSPECT. 
IN THEIR RELATIONSHIPS WITH STUDENTS, MEMBERS OF THE FACULTY ARE 



EXPECTED TO BE AWARE OF THEIR PROFESSIONAL RESPONSIBILITIES AND TO 
AVOID APPARENT OR ACTUAL CONFLICT OF INTEREST, FAVORITISM, OR BIAS. 

SUPERVISOR AND SUBORDINATE EMPLOYEE: 

SIMILAR CONSIDERATIONS APPLY TO CONSENSUAL SEXUAL RELATIONSHIPS 
(WHICH INCLUDE CONTACT OF A SEXUAL NATURE) BETWEEN SUPERVISORS 
AND SUBORDINATE EMPLOYEES. SUCH RELATIONSHIPS ARE ALSO FRAUGHT 
WITH THE POTENTIAL FOR EXPLOITATION AND SHOULD BE AVOIDED. THE 
POWER EXERCISED BY A SUPERVISOR MAKES VOLUNTARY CONSENT BY THE 
EMPLOYEE SUSPECT. IN THEIR RELATIONSHIPS WITH EMPLOYEES, THOSE IN A 
POSITION OF AUTHORITY ARE EXPECTED TO BE AWARE OF THEIR 
PROFESSIONAL RESPONSIBILITIES AND TO AVOID APPARENT OR ACTUAL 
CONFLICT OF INTEREST, FAVORITISM OR BIAS. WHEN A CONSENSUAL SEXUAL 
RELATIONSHIP DEVELOPS BETWEEN ADULTS, EFFECTIVE STEPS MUST BE 
TAKEN TO ENSURE UNBIASED EVALUATION AND SUPERVISION OF THE 

·EMPLOYEE, AND THE SUPERVISORY EMPLOYEE HAS AN OBLIGATION TO 
REPORT THE RELATIONSHIP TO THE APPROPRIATE SUPERVISOR TO ENSURE 
THAT SUCH STEPS ARE TAKEN. IT IS A VIOLATION OF THIS POLICY FOR A 
SUPERVISORY EMPLOYEE WHO BECOMES INVOLVED IN A SEXUAL 
RELATIONSHIP WITH A SUBORDINATE EMPLOYEE TO FAIL PROMPTLY TO 
REPORT THE RELATIONSHIP TO THE APPROPRIATE SUPERVISOR. 

DEFINITIONS 

FACULTY, FACULTY MEMBER, OR PROFESSOR MEANS ALL WHO TEACH AT THE 
UNIVERSITY AND INCLUDES FACULTY MEMBERS, LECTURERS, STAFF MEMBERS, 
GRADUATE STUDENTS AND TEACHING ASSISTANTS, AND OTHER INSTRUCTIONAL 
PERSONNEL. THE TERM ALSO INCLUDES FACULTY, STAFF MEMBERS AND GRADUATE 
STUDENTS WHOSE DUTIES INCLUDE SUPERVISION OR EVALUATION OF A STUDENT'S 
ACADEMIC WORK. 

POSITION OF AUTHORITY INCLUDES SITUATIONS IN WHICH ONE MAKES OR IS 
RESPONSIBLE FOR THE INSTRUCTION, SUPERVISION, OR EVALUATION OF A STUDENT 
FOR COURSEWORK, GRADES, GRANTS, RESEARCH FUNDING, OR OTHER ACADEMIC 
WORK. THE TERM ALSO INCLUDES SITUATIONS IN WHICH ONE MAKES OR IS 
RESPONSIBLE FOR THE SUPERVISION OR EVALUATION OF AN EMPLOYEE WITH 
RESPECT TO HIRING, PERFORMANCE, DISCIPLINE, OR TERMINATION. 

EVALUATIVE RELATIONSHIP MEANS ONE IN WHICH THE FACULTY MEMBER OR 
SUPERVISOR EXERCISES JUDGMENT IN ASSESSING A STUDENT'S OR EMPLOYEE'S 
SKILLS, QUALIFICATIONS, OR ABILITIES FOR THE PURPOSE OF MAKING SUCH FORMAL 
DETERMINATIONS AS GRADES, SCHOLARSHIP DETERMINATIONS, AWARD 
DESIGNATIONS, AND FORMAL ADVISORY RECOMMENDATIONS. 

RESPONSES TO VIOLATIONS OF POLICIES 

PROTECTION AGAINST RETALIATION 

NO INDIVIDUAL INVOLVED IN THE COMPLAINT PROCEDURE SHALL SUFFER 
RETALIATION AS A RESULT OF SUCH PARTICIPATION. RETALIATION EXISTS WHEN 
ACTION IS TAKEN AGAINST A COMPLAINANT OR PARTICIPANT IN THE COMPLAINT 
PROCESS WHICH AFFECTS HIS OR HER EMPLOYMENT, ACADEMIC, OR BUSINESS 
STATUS WHICH IS MOTIVATED IN WHOLE OR IN PART BY HIS OR HER PARTICIPATION IN 



THE PROCESS. RETALIATION MAY BE FOUND EVEN WHERE THE UNDERLYING 
COMPLAINT IS FOUND TO HAVE NO MERIT. 

DISCIPLINARY ACTIONS FOR VIOLATION OF THE SEXUAL HARASSMENT POLICY 

FACULTY AND STAFF/EMPLOYEES WHO VIOLATE THIS POLICY ARE SUBJECT TO 
DISCIPLINARY ACTION, UP TO AND INCLUDING DISCHARGE. STUDENTS WHO VIOLATE 
THE POLICY ARE SUBJECT TO DISCIPLINARY ACTION, UP TO AND INCLUDING 
EXPULSION IN ACCORDANCE WITH THE PROVISIONS OF THE UNIVERSITY'S STUDENT 
CONDUCT CODE. GUESTS AND OTHER PERSONS WHO VIOLATE THE POLICY ARE 
SUBJECT TO CORRECTIVE ACTION, WHICH MAY INCLUDE REMOVAL FROM CAMPUS 
AND TERMINATION OF CONTRACTUAL ARRANGEMENTS. 

MALICIOUS ALLEGATIONS/COMPLAINTS; FALSE INFORMATION 

ANY INDIVIDUAL WHO KNOWLINGL Y FILES A FALSE COMPLAINT UNDER THIS POLICY, 
OR WHO KNOWINGLY PROVIDES FALSE INFORMATION TO OR INTENTIONALLY 
MISLEADS UNIVERSITY OFFICIALS WHO ARE INVESTIGATING A COMPLAINT, MAY BE 
SUBJECT TO DISCIPLINARY AND/OR CORRECTIVE ACTION. 

CONFIDENTIALITY 

TO THE EXTENT PERMITTED BY LAW, THE CONFIDENTIALITY OF EACH PARTY 
INVOLVED IN A SEXUAL HARASSMENT INVESTIGATION, COMPLAINT, OR CHARGE WILL 
BE OBSERVED, PROVIDED IT DOES NOT INTERFERE WITH THE UNIVERSITY'S ABILITY 
TO INVESTIGATE THE ALLEGATIONS OR TAKE CORRECTIVE ACTION. 

UNIVERSITY PRACTICE 

THE UNIVERSITY'S POLICY ON SEXUAL HARASSMENT AND OTHER PROHIBITED 
CONDUCT IS BASED ON SHARED VALUES AND COLLECTIVE RESPONSIBILITY TO 
RESPECT ALL INDIVIDUALS WHO ARE PART OF THE UNIVERSITY'S COMMUNITY OR 
WHO PARTICIPATE IN ANYWAY IN OUR LEARNING ENVIRONMENT. THIS POLICY ALSO 
REFLECTS THE UNIVERSITY'S COMMITMENT TO CREATING AND MAINTAINING AN 
ENVIRONMENT THAT VALUES DIVERSITY AND IS FREE FROM CONFLICTS OF INTEREST. 

SEEKING ASSISTANCE OR FILING A COMPLAINT 

AN EMPLOYEE Stueellts, faculty MEMBER, OR STUDENT, ane staff who believeS 
THAT HE/SHE IS tHey are the victims of sexual harassment OR THAT THE 
UNIVERSITY'S POLICY ON SEXUAL HARASSMENT AND OTHER PROHlliiTED 
CONDUCT HAS BEEN VIOLATED may seek information and assistance from the+ 
OFFICE OF DIVERSITY AND AFFIRMATIVE ACTION OR THE Office of Student 
Judicial Services. (2Q4 Kieg Hall), Jeneifer Sehfage, Direeter 487 21§7 er IRe Di'lersity 
aae AfiirreatP.•e Aetiea Ofiiee (ll'Neleh Hall), 487 llee. If the EMPLOYEE, stueeat, 
faculty member, or staff maiMer STUDENT wishes to file a complaint, she/he may take 
the following action( s ): 

A. If the alleged harasser OR VIOLATOR OF THIS POLICY is aN EMPLOYEE, &ta#-el: 
faculty member, OR GUEST, the affected individual(s) may contact the OFFICE OF Diversity and 
Affirmative Action Oflise (11 welsl=i lolall}. 



B. If the alleged harasser OR VIOLATOR OF THIS POLICY is a student, the affected 
individual(s) may contact the Office of Student Judicial Services. {2Q4 ~iR!JI=Iall). 

~Jete; E!MU Ras tRe e9li§atieA te iAvesti§ate all se~f)laiAts ef seJEblal RarassFReAt. 

THE UNIVERSITY TAKES SERIOUSLY AND WILL INVESTIGATE ALL 
COMPLAINTS MADE PURSUANT TO ITS SEXUAL HARASSMENT POLICY. 
INDIVIDUALS WHO ARE ACCUSED OF VIOLATING THE UNIVERSITY'S 
SEXUAL HARASSMENT AND OTHER PROHIBITED CONDUCT POLICY WILL 
BE PROVIDED WITH THE OPPORTUNITY TO HEAR AND RESPOND TO THE 
CHARGES MADE AGAINST THEM. 

THE UNIVERSITY WILL EMPLOY GENERALLY ACCEPTED PRINCIPLES OF 
PROGRESSIVE DISCIPLINE IN REGARDS TO ANY FACULTY MEMBER OR 
OTHER EMPLOYEE WHO, FOLLOWING INVESTIGATION AND HEARING, IS 
FOUND BY THE UNIVERSITY TO HAVE ENGAGED IN SEXUAL HARASSMENT 
WARRANTING DISCIPLINARY ACTION. DEPENDING ON THE 
CIRCUMSTANCES OF THE PARTICULAR CASE, DISCIPLINARY ACTION MAY 
WARRANT VERBAL WARNING, WRITTEN WARNING, SUSPENSION WITH OR 
WITHOUT PAY, OR, IN THE MOS'f SERIOUS CASES, TERMINATION OF 
EMPLOYMENT. 

SeeKING .'I.SSIST.'\NCe OUTSIQe TWe UNIVeRSITY 
PerseAs wAs 9elie'wle ti=ley are ti=le YistiFRs ef sexYal f::larassment may alse seek assistaRse fr:eFR: 
IOE!~al liO!'RflleymeRt Oflfl8FI~Rily GemmissieF!, er tl:le Misl:li!JaR QefjaFimeRt ef Civil Riel:lts. 

ALL Mmembers of the University community AND GUESTS are responsible for 
knowing and understanding the University's SEXUAL HARASSMENT AND OTHER 
PROHIBITED CONDUCT policy. J3Feffieitieg self!!al aE!fasS!Heat. St!le!eats whe e!e aet 
HBEieFSt£mEl tfte paliey shoalEleaataet tHe GUise efStar:ieH:t J.u&ieiEM Serviees at 487 21§7. 
EMPLOYEES AND l'faculty MEMBERS ane! staff who do not understand the policy 
should contact their department head or director. Department heads or directors who need 
assistance in understanding, interpreting, or applying the policy should contact the 
OFFICE OF Diversity and Affirmative Action. Ofiiee at 487 1188. Perseas v:he make 
false allegat-ieas s!!9jest tl!emselves te tae pessibH.ity efe!issipliaary aetiea. 
STUDENTS WHO DO NOT UNDERSTAND THE POLICY SHOULD CONTACT 
THE OFFICE OF STUDENT'JUDICIAL SERVICES. 

COPIES OF THE POLICY AND ROCEDURES WILL BE POSTED ON THE WEB 
SITES OF THE OFFICE OF DIVERSITY AND AFFIRMATIVE ACTION, THE 
OFFICE OF STUDENT JUDICIAL SERVICES, HUMAN RESOURCES, AND THE 
OFFICE OF THE ASSISTANT VICE PRESIDENT FOR ACADEMIC AFFAIRS. 
WRITTEN COPIES OF THIS POLICY WILL BE AVAILABLE IN BULK FOR 
DISTRIBUTION IN THESE OFFICES AND POSTED ON AVAILABLE BULLETIN 
BOARDS. ALL DEPARTMENT HEADS WILL BE SUPPLIED WITH WRITTEN 



COPIES OF THIS POLICY IN BULK AND SHALL BE REQUIRED TO POST 
COPIES ON OFFICIAL BULLETIN BOARDS. 

11> YOU ARE! ,II,C:C:WSE&I Of SEXUAl W.!'.R,I\SSMENT 
Yell Will Rave aR 9flfl9RilRil)' te J:lear aRrJ F8Sfl9R9 Ia tJ:le GRaF§eS llF91l§RI a§aiRst )'ell. ,A,II 
situatie~s are tr-eated as 'C'dPtfiGeAtial matte!=& te tRe 9l~At f:'I9FIT\it:teG By law. J~:~dglilents are Ret 
R=~a((le ner astien taken YRtil tl=le in'tlesti€Jatier:~ is seR=~J3lete. ER=I~Ie~rees FepresenteG e~· sellestive 
llar§aiRiR§ a§eRts may BRiist assistaRse freFR tJ:leir llRi9R as Resessary. 



RESPONSIBILITY FOR IMPLEMENTATION 

THE PRESIDENT OF THE UNIVERSITY IS RESPONSIBLE FOR THE OVERALL 
IMPLEMENTATION OF THIS POLICY. THE PRESIDENT IS AUTHORIZED TO ADOPT AND 
IMPLEMENT APPROPRIATE COMPLAINT AND ENFORCEMENT PROCEDURES. EACH 
VICE PRESIDENT, DEAN, DIRECTOR, DEPARTMENT HEAD, AND OTHER SUPERVISORY 
PERSONNEL HAS RESPONSIBILITY FOR IMPLEMENTATION OF THIS POLICY WITHIN 
THEIR AREAS OF RESPONSIBILITY. THE DIRECTOR OF DIVERSITY AND AFFIRMATIVE 
ACTION, DIRECTOR OF STUDENT JUDICIAL SERVICES, EXECUTIVE DIRECTOR OF 
HUMAN RESOURCES AND ASSISTANT VICE PRESIDENT FOR ACADEMIC AFFAIRS ARE 
RESPONSIBLE FOR THE ADMINISTRATION AND ENFORCEMENT OF THIS POLICY. 

SCOPE OF POLICY COVERAGE: 

THIS POLICY APPLIES TO ALL UNIVERSITY EMPLOYEES, FACULTY, STUDENTS AND 
OTHER MEMBERS OF THE UNIVERSITY COMMUNITY AS WELL AS CONTRACTORS, 
CONSULTANTS AND VENDORS DOING BUSINESS OR PROVIDING SERVICES ON 
CAMPUS. 



UNIVERSITY POLICY STATEMENT 

Eastern Michigan University provides students with the opportunity to appeal formally a final 
grade in a course because they believe that the grade has been awarded capriciously or unfairly. 

UNIVERSITY PRACTICE 

A formal grade grievance procedure will be promulgated and included in the University Catalog. 

RESPONSIBILITY FOR IMPLEMENTATION 

The provost and vice president for academic affairs or his or her designee is responsible for the 
implementation of this policy. 

SCOPE OF POLICY COVERAGE 

This policy applies to all Eastern Michigan University students. 

Authority for Creation or Revision 

Minutes of the Board of Regents, October 19, 1978: para .. 1996M. 
Minutes of the Board of Regents, December 15,1982: para .. 2646K. 
Minutes of the Board of Re ents, Se !ember 25,1991; ara . .4433K. 



UNIVERSITY POLICY STATEMENT? 

Eastern Michigan University provides students with the opportunity to appeal formally a final 
grade in a course because 11e er si1ethey believes that the grade has been awarded capriciously 
or unfairly. 

UNIVERSITY PRACTICE~ 

University ~rastises fer irn~len;enting ti1is ~elisy insl~ee:A formal grade grievance procedure will 
be promulgated and included in the University Catalog. 

1.Ti1e Grade Grievanse Presed~re ~rel'iGies ti1ree (3) levels sf Ierma! af'l~eal ef a final grase 
eelieved te l1a1le seen awarsed sa~risie~sly er ~nfairly in a slass. 

:1 . .0.11 slef'l le\•els will ee fellswed as e~tlineGI in tf:le GraGie Grie\•anse Presed~re 9resi1~re. 

RESPONSIBILITY FOR IMPLEMENTATION;. 

The 12Q.rovost and vice 12Q.resident for Agcademic Agffairs or his or her designee is responsible for 
the implementation of this policy. at~Gients 11el9 res~ensillility fer initiatien ef ti1e srievanse at ste~ 
I anGI atef'l II; Gle~artrnent 11eass fer ssRe9Yiins a 11earin9 at ate~ II; and tf1e instrYster er IRe 
stt.~dent grievant fer s~bn;issien ef a written a~~eal ef tRe sesisien at ate~ II. Tf:le Pssesiate 
Pre,,<est era syesti!Y!e sesignated ey IRe Prevest is respensillle fer IRe l9tef3 Ill presedt.~res. 

SCOPE OF POLICY COVERAGE;. 

This policy applies to all Eastern Michigan University students. 

Authority for Creation or Revision 

Minutes of the Board of Regents, October 19, 1978: para .. 1996M. 
Minutes of the Board of Regents, December 15,1982: para .. 2646K. 
Minutes of the Board of Re ents, Se tember 25,1991; ara .. 4433K. 



UNIVERSITY POLICY STATEMENT 

Eastern Michigan University will comply with all applicable provisions of the Animal Welfare Act 
and other federal and state statutes and regulations relating to animals to ensure the humane use 
of animals in research and education. 

UNIVERSITY PRACTICE 

University practices for implementing this policy include: 

1. The application of this policy is specified by the procedures detailed in the provisions of 
the Animal Welfare Act as administered by the United States Department of Agriculture 
Animal Plant Health Inspection Service. 

2. The University will maintain an Animal Care Program in accordance with the National 
Institute of Health Office for Protection from Research Risk policies for the humane care 
and use of laboratory animals. 

3. The provost will appoint the Institutional Animal Care and Use Committee (IACUC) which 
shall be responsible for drafting procedures for the implementation of this policy and for 
enforcement. 

4. The IACUC will provide supervision, coordination, and review of all projects and 
classroom instruction that includes the use of animals. 

RESPONSIBILITY FOR IMPLEMENTATION 

The provost and vice president for academic affairs shall have responsibility for the 
implementation and administration of this policy. The provost shall appoint the Institutional Animal 
Care and Use Committee (IACUC), which shall report directly to the provost. 

SCOPE OF COVERAGE 

This policy applies to any University activity involving the use of animals covered under the 
Animal Welfare Act. 

Minutes of the Board of Regents, December 6, 1989; para. .4127M. 



UNIVERSITY POLICY STATEMENT> 

Eastern Michigan University will comply with all applicable provisions of the Animal Welfare Act 
and other JO:federal and S§.tate statutes and regulations relating to animals to ensure the humane 
use of animals in research and education. 

UNIVERSITY PRACTICE< 

University practices for implementing this policy include: 

1. The application of this policy ias specified by the procedures detailed in the provisions of 
the Animal Welfare Act ami tAe U.S. GeverAFRSAt PriAsiples fer the Uti\i;z;atieA aAEI Cara 
e!\lerteerate AAiFRals UseEI iA TestiAS, ~esearsh aAEI TraiAiAgas administered by the 
United States Department of Agriculture Animal Plant Health Inspection Service. 

2. The University will maintain an Animal Care Program in accordance with the National 
Institute of Health s~ieeliAes Office for Protection from Research Risk policies for the 
humane care and use of laboratory animals. 

3. The P.Qrovost will appoint the Institutional Animal Care and Use Committee (IACUC) 
which shall be responsible for drafting procedures for the implementation of this policy 
and for Its-enforcement. 

4. The IACUC will provide supervision, coordination. and review of all projects prepeseEI 
teand classroom instruction that include§. the use of animals. 

RESPONSIBILITY FOR IMPLEMENTATION;. 

The P.Qrovost and \lyice P.Qresident for Agcademic Agffairs shall have responsibility for the 
implementation and administration of this policy. The PQrovost shall appoint the Institutional 
Animal Care and Use Committee (IACUC), which shall report directly to the P.Qrovost. 

SCOPE OF COVERAGE 

This policy applies to any University activity involving the use of animals covered under the 
Animal Welfare Act. 

Minutes of the Board of Regents, December 6, 1989; para. .4127M. 



UNIVERSITY POLICY STATEMENT 

The Office of Financial Aid shall administer financial aid resources to provide access and 
affordability for a post-secondary education according to the regulations, guidelines, or other 
require·ments as prescribed by the funding source. 

Five types of financial aid (i.e., scholarships, grants, awards, loans, and college work-study 
employment) are available to Eastern Michigan University undergraduate students. Scholarships, 
fellowships, graduate assistantships, loans, and college work-study employment are available to 
graduate students. Guest students are not eligible for financial aid. 

Financial aid is funded by the federal government, state of Michigan, university, and private 
sources. Each funding source has regulations, guidelines, or other funding requirements that 
must be followed while administering aid programs. 

Financial aid programs are available to assist qualified students who have limited funds and 
resources and to recognize students with excellent academic records and special talents. 
Financial aid applicants are considered for all types of financial aid for which they are eligible. 

Scholarships, grants, and awards range from small dollar amounts to amounts covering full tuition 
and living costs. Qualifications may vary; however, scholarships are generally awarded on the 
basis of academic achievement. Grants are awarded on the basis of financial need; other awards 
may be allocated on the basis of special talents. Two federal loan programs and college work
study employment are awarded on the basis of financial need; other loan programs are available 
to students who do not have financial need. 

In compliance with federal regulations, University departments must report any funds provided 
directly to students through departmental requisition, departmental awards, gifts, or stipends to 
the Office of Financial Aid. 

UNIVERSITY PRACTICE 

GENERAL FUND 

Eastern Michigan University provides a variety of scholarships, awards, and grants-in-aid to 
students. Awards are made on the basis of academic merit, special talent, and financial need. 

Each year the general fund scholarships, awards, and grants-in-aid program proposal is 
presented to the Board of Regents for approval. The proposal is made one year in advance of 
the normal budget cycle to meet admission publication time lines for recruiting the following year's 
freshman class. 



These three categories of general fund program requests exist: academic scholarships, awards, 
and need-based grants; athletic grants-in-aid; and university match requirements. 

1. Academic scholarships. awards. and need-based grants: Scholarships, awards and grants 
are offered to students who have attained exceptional academic achievement, who have 
demonstrated special talents or skills, or who have documented high financial need. 

2. Athletic grants-in-aid: As a Division I participating school, Eastern Michigan University offers 
grants-in-aid for several women's and men's sports. Tha grants-in-aid covers full or partial tuition 
and room and board. 

3. University match requirements: Three federal aid programs and one state campus-based 
program require a proportional match to the annual dollars appropriated for each program. The 
federal programs are the Federal Perkins loan, the Federal Supplemental Educational 
Opportunity Grant, and Federal College Work Study. The state program is the Michigan College 
Work Study. 

EMU ENDOWED ~CHOLARSHIPS AND DEPARTMENTAL AWARDS 

Endowed scholarships and departmental awards are funded by the EMU Foundation and jointly 
administered by the Office of Financial Aid and authorizing departments. Most of the 
scholarships have restrictions established by the donor and are awarded on a variety of criteria 
including academic achievement, leadership, major field of study, and financial need. 

FEDERAL STUDENT AID PROGRAMS 

To be considered for the following federal (Title IV) aid programs, students must apply by 
completing and submitting an application to the federal government. The federal processor 
returns a response to students that identifies the amount students and their families are expected 
to pay toward direct and indirect educational costs. The Office of Financial Aid determines final 
eligibility for federal aid in compliance with U.S. regulations. Federal financial aid programs 
offered by Eastern Michigan University include the following: 

The Federal Pell Grants assist undergraduate students who have demonstrated high financial 
need and who are U.S. citizens or permanent U. S. residents. The value of the Pell Grant is set 
each year by the U.S. Congress. 

The Federal Supplemental Educational Opportunity Grants assist undergraduate students who 
are U.S. citizens or permanent U.S. residents and who have exceptional financial need. The 
maximum amount of this grant is reflected in federal regulations. 

The Federal College Work-Study Program provides students with funds through employment. 
Students may be employed on-campus or at participating off-campus agencies. The hourly rate of 
pay is determined by the skills required for the job. Approval for possible employment under the 
Federal College Work-Study Program is based upon student need. Undergraduate and graduate 
students are eligible. 

The Federal Perkins loans are awarded to students who demonstrate high financial need. These 
educational loans carry a relatively low interest rate and are payable 9 months after a student 
graduates or drops below half-time enrollment. Other loan limits and terms are set by federal 
regulation. 



The Federal Stafford loans are available to all students who are enrolled at least half time. These 
educational loans carry a variable interest rate that is determined each year. Repayment of loan 
proceeds begins 6 months after a student graduates or drops below half time. Other loan limits 
and terms are set by federal regulation. 

The Parent loans for· undergraduate students (PLUS) are available to parents of dependent 
undergraduate students who are enrolled at least half time. Loan limits and terms are determined 
by federal regulation. 

MICHIGAN CAMPUS-BASED AID PROGRAMS 

Eligible Michigan residents are considered for state campus-based aid programs by completing 
and submitting the federal student aid application. Residency requirements and other award 
criteria are promulgated by Public Act No. 102 of 1986, Public Act No. 273 of 1986, Public Act 
No. 288 of 1986, as amended by Public Act No. 47 of 1990, and Public Act No. 303 of 1986. The 
Michigan Higher Education Assistance Authority publishes additional rules, regulations, policies, 
and procedures. 

The Michigan Work-Study Program helps eligible students meet educational expenses by 
placement in on- and off-campus employment. The primary criterion for award consideration is 
financial need. 

The Michigan Educational Opportunity Grant is provided to students who demonstrate high 
financial need. 

The Michigan Part-Time Adult Grant is awarded to part-time, independent students who 
demonstrate high financial need. 

The State of Michigan Competitive Scholarships pay a portion of tuition and fees for the academic 
year to undergraduate students. The Scholarship is awarded on the basis of academic potential 
and financial need. Students must take a qualifying test before they enroll in college. 

The Michigan Merit Award is earned by students who pass the Michigan Educational Assessment 
Program test. Award amounts and terms are set by the state of Michigan. The Michigan Higher 
Education Assistance Authority directly notifies students of their eligibility for this award. 

PRIVATE AGENCY PROGRAMS 

Scholarships offered by associations, clubs, agencies, and corporations are available to Eastern 
Michigan University students and are administered by the Office of Financial Aid. Awards are 
made to entering freshmen and to students already attending the University. Qualifications and 
eligibility for these scholarships vary considerably. The Office of Financial Aid arranges for award 
disbursement according to donor instructions and specifications. 

Many lending institutions have private student loan programs that are available to students to 
help pay for educational costs. Program qualifications, loan limits, and loan terms vary by lender. 
Information on these programs is provided in the Office of Financial Aid. 



Eastern Michigan University requires that student recipients of University-based financial aid 
awards be enrolled full-time in each term they receive financial aid. In addition, many external 
programs require that students be enrolled full-time each term. The federal government and the 
state of Michigan, however, provide financial aid appropriate to the student's enrollment level and 
have programs that allow aid to pay at less than full-time. 

FULL-TIME STATUS '!.TIME '/.TIME 

Fall or Winter Semester, Undergraduate: 12 or more 9,10or11 6, 7 or 8 

Fall or Winter Semester, Graduate: 8 or more 6 or7 4 or5 

Spring or Summer Term, Undergraduate 6 or more 5 3 or4 

Spring or Summer Term, Graduate 4 or more 3 2 

Students may be considered full-time for University-based aid only in the following exceptional 
circumstances, with the approval of the Director of Financial Aid: 

1 . A student is enrolled during his/her final semester of enrollment in sufficient credit 
hours to complete his/her degree requirements; or 

2. A student provides satisfactory documentation of unusual circumstances to the 
Office of Financial Aid. Examples might include confirmation of participation in 
student teaching, a practicum or internship, or other academic activity which in 
combination with other courses is considered equivalent to a full-time academic 
load. 

RESPONSIBILITY FOR IMPLEMENTATION 

The vice president for enrollment services is responsible for implementation of this policy. 

SCOPE OF POLICY COVERAGE 

This policy applies to all Eastern Michigan University students. 

Authority for Creation or Revision 

Executive Council, September 3, 1975. 
Board of Regents Finance Committee Meeting, August 2, 1977. 
Executive Council, December 19, 1977. 



The Office of Financial Aidl=le 0j;j;ICe Oj; j;I~IANCIAb P.IQ sRale- shall administer financial aid 
resources to provide access and affordability for a post-secondary education according to the 
regulations. guidelines, or other requirements as prescribed by the funding source. SI=IP,bb 
AQMI~IISTe~S A \!A~IeTY Qj; mlANCI,A,b AIQ ~eSOU~CeS TO P~OVIQe ACCeSS MIQ 
.~.Fm~QAEllbiTY FO~ p, POST SeCO~IQ.~.~y eQUCATiml O.CCO~QI~IG TO Tl=le 
~eG1JbATIONS, GUIQebl~leS 0~ OTI=Ie~ ~eQ611~eMeNTS AS P~eSC~IEleQ ElY Tl=le 
!<61~1QI~IG S061~Ge. 

Five types of financial aid -~ scholarships, grants, awards, loans, and QGollege ~Work-.§.li>tudy 
employment --are available to Eastern Michigan University undergraduate students.&"-aM lwG 
~ -:: scholarships, fellowships, graduate assitantshipsSCI=IObA~SI=IIPS, FebbOVVSI=IIPS, 
G~AQbJATe P,SSISTANTSI=IIPS, loans and College Work-Study employment- are available to 
graduate studentsST61Qe~ITSs tl<re~sl:i tf:le Oflise ef j;inansial AiEl. Guest students are not 
eligible for financial aid. 

Financial aid is funded by the federal government, State of Michigan, university, and private 
sources. Each funding source has regulations. guidelines or other funding requirements that 
must be followed while administering aid programs. 

TAese-Financial aid programs are aEIFRinistereeavailable ~neer a seereinatee JlragraFR ef ~nansial 
assistanse, tf:le Jl~FJlSSe ef wl:iisl:i is to assist qualified students who have limited funds and 
resources;: and to recognize students with excellent academic records and special talents. 
Financial aid applicants are considered for all types of financial aid for which they are eligible. 
G~est st~eents are net elisiele fer e:astem Misl:iigan University finansial aiEl. e:xse!lt as netea, 
resi~ieAts ef fir:tar:teial aid r=A61&t tle fblll ti~e stYder:tts. 

Scholarships, grants, and awards range from small dollarQObbA~ awares amounts ~!l te ane 
insi~Eiinsto amounts covering full tuition and living costs. Ssl:ielarsl:iiJlS, grants, ana awares fGr 
aRy ssl:ieel year are nerFRal!y awarEieEI in tl=le SJlFing JlFeGeEiing tf:lal year. Qualifications may vary 
eut, in general, : howeveri=IOII'.!i;;VeR scholarships are generallyGeNeRAbbY awarded on the 
basis of academic achievement. G. ane fGr seme ssl:ielarsl=ii!lS ~Ransial neee; wants are 
awardedgrants GRA~ITS A~e AV\4\~Qe;Q on the basis of financial need~;___Q-etheran4 
awaresOTI=IeR awards may be NNARQS MAY Ele O!'j;i!ReQawarded on the basis of special 
talents. Two Federal b!oan programss and GQollege W~ork-.§.li>tudy employment eligieility are 
MAY Eleare awarded on' the basis of financial need. There are other loan programs available to 
students who do not have financial need. 

In compliance with federal regulations, University departments must report any funds provided 
directly to students through departmental requisition. departmental awards. gifts, or stipends to 
the Office of Financial Aid. 



GENERAL FUND 

Eastern Michigan University provides a variety of scholarships, awards and grants,ln-aid 
to students. Awards are made on the basis of academic merit, special talent, and financial 
need. 

Each year the general fund scholarships, awards, and grants-in-aid program proposal is 
presented to the Board of Regents for approval. The proposal is made one year in 
advance of the normal budget cycle to meet admission's publication time lines for 
recruiting the following year's freshmen class. 

There are three categories of general fund program requests: academic scholarships, 
awards and need-based grants: athletic grants-in-aid; and university match requirements. 

Academic scholarships, awards and need-based grants: scholarships, awards and grants 
are offered to students who have attained exceptional academic achievement, who have 
demonstrated special talents or skills or who have documented high financial need. 

Athletic grants-in-aid: as a division I participating school, Eastern Michigan University 
offers grants-in-aid for several women's and men's sports. The grants-in-aid cover full or 
partial tuition and room and board. 

University match requirements: three federal aid programs and one state campus-based 
program require a proportional match to the annual dollars appropriated for each program. 

·The federal programs are the Federal Perkins loan, the Federal Supplemental Educational 
Opportunity Grant, and Federal College Work Study. The state program is Michigan 
College Work Study. 

Presrams witR etiplends ~ayatale te\v-arS resi61er.:~se l:lall sRarses ~availalale enly te YR9er§radJ.Jates 
exsept as neteEf) are as fGIIG'Ns: 

ReseAls Ssi=lalar Awares I'E!sasRize st~aaRts will:! a~tslaRaiRS asaaeFRiG asi=lieveFReRt 
(FRiRiFR~FR ~.79 srade a'.•erasa) 'Nili=l $1,200 stipeRes per asadeFRis year./'. liFRitea 
R~FRilar af awards are availallla as $400 t~itiaR sreeits. 

PRESICE~ITL6 b .AJl'lARCS 

f'li'EisiGieRlial AwarGis I'E!SSSRize st~eeRts will:! a s~esial s~rris~lar relatee taleR! aRGI a 2.§ 
FRiRiFR~FR sraee a•;erase. A\vares ai'E! $SaG ~er asaGieFRis year. A liFRitee R~FRiler af 
awar=ds are S"aila131e as $2§Q tblitieR sredits. 

CAMPUS bi!AIJER ,\l,".'ARDS 



GaFRFJWS leaaer Awarels rese!iJRi.:e stwaeRts witl1 aemeRstratee leaeer sl1iFJ abilities aRe 
a ~.Q FRiRiFRWFR graee avera!iJe. A wares are $85Q Fler asaeemis year. 

Re9ieRal Pli§A asl1eel Awares reSEl!iJRi .. e RBI'' freSI1FJerSElR6 witl1 a FRiRiFRWFR ~.Q graele 
avera!iJe frem a variety ef see!iJrapl1isal areas. Awares are $85Q per asaeemie year. 

TRJHIS~eR SCPIObARSPIIPS 

TraRsfer Sel1elarsl1ips reGe!iJRi .. e Raw semmwRily selle9e traRsfer st~eeAts witl1 a 
· A=Jinimwm 3.5 graEfe avera§le freFA a v.ariety ef gee§rapAisal ar:eas. 4 ,warEts aFe $89Q ~er 

asaEteR=IiG year. 

INTeRN,D,TIONAb STUDi~IT NJ.'ARDS 

IRieFRatieAallltwaeAt l'l.vares reee!iJAi .. e stwaeAt visa 11eleers wl1e GaR make a si!iJRifieaRt 
eeRtribwtieA te aA iAters~ltwral resiaeAtial seAter . .t'Avares are $1.QQQ j:ler aG<jelemie year. 

AbUM~II At"J.P.RCS 

AlbiA=JRi AwarGis resegnize etbldente witR a FRiniFAC~R=l J.Q §1F3Gie avera§le "Jt:le ar:e Sa~:J§IRteFS 
er seAs ef !OMIJ alwmRi. iVNarels are $85Q per aeaeemis year. 

RiSIDiNCi J.IAbb JOINANCIAb AID 

ResiaeAse Plall fiRaRsial aia assist stweeAts witl1 a pregram ef ssl1elarsl1iJ:ls. leaeersl=liFl 
awares, sraAts, aRe GemmwtiR!iJ StweeAt epj:lertwRity Awares Elesi!iJReEI te l:lelp eefray 
resiEieAGe l:lall eests, rese!iJAi .. e asaEiemis asl:lievemeAt aAEIIeaEiersl:liFJ FJ9leAiial, aRe 
aRable sernrnwliR9 stwEieAis te Bl(perieRse resiEieRGe l:lalllil•iR!iJ. beaEiersl:lip awarEis aRe 
!iJraRts are availaele te graawate as well as WREieF!iJraewate stwEieRts. llsl:lelarsl1iFlS, 
awares, aAEI !iJFaRis raR!iJe frem $1QG te $SaG j:ler asaEiemis year. 

Otl1er asaaemis asl1ie•JerneAt ssl1elarsl1iFJs are as fellews: 

PRiSIDe~IT'S SCJ.IQb.D,RSJ.IIPS 

President's SsRelarsl=tips rese§IRiae b1R61er:gra9blate st~:~Sents ··,itA a FAiRiFAbiR=l 3.G gFaEie 
avera9e eA a reRewal basis eRiy. AwarEis raR!iJe frern $eaQ te ~G 11ewrs ef twitieA per 
asaEteFAis year. 

OtRer s~esial talent anS leaeJersRip awaFEis are Elessril3eEf Selew (availal31e enly te 
wnEier§lraS~:~ates exse13t as neteEJ): 

.'\TI=IbETIC .OJA<ARDS 

Atl11etis awares are available te meA aA9 werneR ~artisi~aRis iR varsity atl:!letiss te 
resee1=1iae s~esial sl<ills iR atRietiss. Aware FesipieAts are F9G9FRr=ReA9eGI by tRe Oirester ef 
Atl11etiss. AwarEis te wemeR are fwll twitieR aR9 fees. ,<\warEis te meR raA!iJ9 w~ te fwll 
ttlitieA, fees/ reeFA, 9ear9 aAGil:leek leaR. 



Ser¥ise 3\V3FGIS F9E:9SF1i~e sti::IEieRts witl=t SJ39Sial skills iR S,aeesl=l 3REI Dr:amatis Arts aR9 
M~siG. Avlare reGi!liBAIS are reGeFAFA8AS8S lly IRe res~esti•19 Ele~artFASAI F!eaes. AwarEls 
are $1QQ te $5QQ ~er asaEieFAiG year. · 

STUDENT bEI'.DER !\W!\RDS 

St~::~Glent LeaEier AwarEis resegRiae samJ31::1S st~::~EieRt leaEiers. tv.vard reE:iFJieAts are 
FeS9FArRSA9eGf By tt:le DeaA ef St~::~EieAts. AwarEis are available te gradYate as well as 
ldAEISF§raEiblate st~=JEieAts. Av·ar61s are $178 te $350 ~er seA=tester. 

Pre~rarRs BaseS en fiRaRsial Aee9 (availaBle eRiy te ~=JAEiergraEI~:~ates) are as fellews: 

BOARD OF REGENTS SCWObi'.RSWIPS 

!Oeare ef ReseAls SsF!elarsF!i~s are a>.'larEleEI te st~EleAts witFI a FAiAiFA~FA 2.75 EMU sraee 
a•1erase aAEl fiAaAsial Reea. 0Aiy reAewal ssF!elarsFii!lS willlle awareee .after 197€! 77. 
Awar9s are $1 QQ te $aQQ !JSF asaaeFAiG year. 

UNIVERSITY GR!\NTS 

URiversilij sraRts are a'lailallle te st~EieR!s witFI exGe!JiieAal fiAaRGial Aee9. A"'aras are 
$1 QQ te $1 ,QQQ 11er asaEleFAiG year. 

OIF!er !)resraFAs are Aele9 llelew: 

UNIVERSITY .~NARQS 

UAi•o'ersily /\waras FReet a variety ef s~esial st~EieAt Aee9s aA9 are awarae9 at tF!e 
ElissretieR ef tRe Cir:eeter ef j;iRaRsial AiEl. ftAvaFGts r:aAee frerR $1GG te $1 QQGG per 
asaEiemie: year. 

EMU ENDOWED SCHOLARSHIPS AND DEPARTMENTAL AWARDS 

TF!e eA9ewe9 Endowed scholarships f~R9s and departmental awards are a9FAiAisleree funded by 
IF!e UAi'lersilij the EMU Foundation are liste9 iR IF!e ssF1elarsF1iF~IlresF1~re. and jointly administered 
by the Office of Financial Aid and authorizing departments. Most of the scholarships have 
restrictions established by the donor and are awarded on a variety of criteria including academic 
achievement, leadership, major field of study, and financial need. 

UNIVERSITY SWORT TERM bOANS 

Part liFAe aA9 full liFAB st~deR!S •.vitA 9FA9r!j9AGY eEI~salieAal 8X~8RS8S WRe (1) are G~rreA!Iy 
sA relied at IRe b1Ai¥ersity, (2) Flave earRed ~re'lie~s asadeFAis sredil at liiasterA aRd (J) wF!e 
~~alily asa9eFAisally (FAiAiFA~FA 2.Q "C" ~Adersrad~ate, a.Q "8" sra9~ate) are elisillle te reseive 
f~;~RGs. St~::~deRts may tlerFGw 1::1p te $8GQ at 4% aAAblal iAtet=eet. ~leA sesi§ReGf leaAe are liJ;tite61 te 
$1 SQ witl=l a maxim~::~m QQ Say repayFReAt perie8. All etRer leaR& reqYire a sesi§Rer aA61 Rave a 
FAaXiFAbiFA 12 FAeRIR re~ayFAeRI ~eriea. beaRS FRay lle !jFaAteEl 19 S!bla9Rts WRe de RQI FABel 



RE!rmalleaR re~~iremeRls if s~sl:l astieR is eeRsiseres a~prepriate iR view ef iREliviElYal slYEleRl 
eireYmslaRees. 

gmalll9aRs are ~Q eay iRterestlr66 !eaRs te ff\661 srRall R66es. 

SPI5CIAL TUITION STIPI5~1DS 

IR eraer te reeegRi;;;e tl:le asaEiemie exeelleRGB aREI spesial aeaEiemieally 1 mel alee !aleRts ef all 
slYEleRts, tl:le ilearEl ef Fole§eRts !:las apprev9El a peliey tl:lat Yfl te 1 a% ef eael:l year's RegeRts 
Sel:lelar awares aRe PresieeRtial l'mares may lle llartial tYitieR stipeRes. ARy slYEleRl may 
eemllele l=er tl:lese tYilieR stipemls. Ne stYEieRI rRay reeei•Je a lYitieR stipeREi ami a resiEleRee l:lall 
sli!lBRS G9ReYrreRtly frerR aRy ef the R6W fiAaReial aie pF9grams. 

1.TAese slYEleRts re~yestiR!J tYilieR stipeRes willlle seRsiEiereEl fer sel:lelarsl:lip gr aware 
reeegRitieR eR tl:le same pF9grarR llasis as all etl:ler applisaRis, aREI teRtative reeipieRt 
seleetieR will ile mae e. If tl:le teRtali>•e reeipieRl peel seRtaiRs mere ti:laR 1 a% ef stYEieRts 
re~~estiR§ a IYitieR stipeREI, tyitieA stipeAEI reeipieRts will be sl:leseA bases eA llf9Qram 
sr:iteria. 

a.l=er Re§eRts Sal:lelars, tl:l9se styeeRts will:\ 11:\e 1:\igl:\est graee p9iRt ;;p•erages (fer R6W 
fresl:lmeR, a eerRbiAatieA ef graEie average aREI test seeresj will be el:leseR. 
RegeAts Sel:lelar IYitieR stipeREls will be $4QQ per aeaEiemie year. ReQeRis gsl:lelar 
IYitieR SlipeR9S rRay be §FaRlee te R8\'/ SIYEI9Rl applieaAls, rBIYrRiR§ SIYS8RI 
araf>lisaRts, aREf r:eFJewal arar='lisar:~ts. 

S.l=er Presidential /',warEls, 19Fir+1e ssRsideFatisA will 9e QiVOR te the stYdeAts' relative 
level ef eYrrieYIYm relates taleR! er sl1ill ami everall aeaEiemie ael=lievemeRI. 
Presi<leRtiall\warll 1Yili9R stipeREis will lle $2aQ per year. 15asl:l G9llese may 
ElesiQRale YP te 1 ii% ef its PresiEieRtial ,ll,warEl reeipieRis te reseive IYitieA stipeREis. 
If fewer tl:laR 1 ii% ef ll:le reeipieRis iR eRe eellese reeeive tYitieR awarEls, mere tl=laA 
1 a% ef tl:le reeipieAts iA aAetl=ler sellege may reseive IYitieR awares. Flew ever tl:le 
tetal RYmber ef IYitieR awares iR tl:le pregram may Ret exseeEl 1 a%, elcsept tl:lat iR 
eases wl:lere 15% ef tl:le resif!ieRls witi:liR a sellese we~l8 resylt iR partial awar8s, 
tl:le eellege may lle aYtl:lerizeEI te make a full a·NarEl. 

2.1R aEieili9R 19 11:\e tHitieR stipeRiis 8!.\laraee iR 11:\e Re(;JeR\5 SGI:lelar aRe PresiaeRtial Awares 
f!re§lrams, st~EleRts wl:le reseive awaras frem aRy ef tl:le Rew seloielarsl:lip f!regrams exeefll 
IR!ematieRal alYEieRt AwarEis may apf!ly te tl:le blireeter ef l=iRaRsial Aie fer aR exeeptieR te 
tl:le resii:leRse l:lall re~YirerReRl. 

a.exeef!liGRS '.'>'ill be eraRleEI E>Riy te SlYEISRIS WAS eaR 9ee~ff\8Rl tl:lat resieeReS 1:\all 
IiviA@! is a severe perseRal Rar:Gsi=li,a. 

ll.GirGYmstaAe9S WRiGR rRay warral'lt IRe §ral'lliR§ ef aR eXG8J3Ihm are: 

PareR!al iiiRess er disability AeeessitaliA§ tl:lat tl:le styeeRt remaiR loieme te eare 
fer pareR! aRi:ller yeYR§ler sibliR!iJG. 

StYEieRt iiiRess er Elisability AesessitaliR!J fre~YeRt ears fer st~aeRl lly pareAt. 



G. if aR exsel)tieR is graRte€1, IRe t~itieR stil)eRe ame~Rt 'Nill ee $2§Q ~Jer asaeemis year 
($4QQ fer RegeRts aGRelar). 

El.bleRials ef exsel)tieR re'<~ests may ee appeale€1 te IRe Assesiate Vise PresieeRt fer 
St~:;~Ser:tt J'JfaiFS 



FEDERAL STUDENT AID PROGRAMS: 

To be considered for the following federai-(ITitle i>.<IV) aid programs, students must apply ~by 
completing and s~mllilliAEJSubmitting an application to the federal government. The federal 
processor returns a response to students that identifies the amount students and their families 
are expected to pay toward direct and indirect educational costs. Tf:le eOffiGe ef 
finansiaiF"inansial Aaia eelermines final eli!Jillility fer leEieral aiEl in GGmfllianGe wilf:l ~u.s~. 
reg~laliens. The 90ffice of !Financial aAid determines final eligibility for federal aid in compliance 
with ll£U.S. regulations. Federal financial aid programs offered by eEastern mMichigan 
l.IUniversity include: 

EIAIOIC 15DUC 6,TION.''.b OPPORTUNITY GRJI,NTIO FI5DI5RAb Pl5bb GRJI,NTS 

The Elasis ee~Galienal Oflflert~nily !Federal Pf'ell §Grants assist undergraduate students wl#> 
who have demonstrated Gensieerallle finaneialhigh financial need and who are Ul.I.SS. citizens or 
permanent l.IU.SS. residents. St~eents aflflly fer elisillility eeterminatien ami reseiue a ~~~Eient 
eligillility Repert (SiiiiR). liiiligiille st~sents tf:len s~emit tf:le ~liiiR te tf:le Offise ef F"inansial Aie fer 
final awarS eeterminatien. Flalf time ane 3/4 time st~Eients san reseive reEl~see grants. !The 
value of the 11;PelljiGrant is set each year by the!;!U.§S. GCongress. 

FI5DI5RAb SUPPbi5MI5~1TAb 15DI.lC,t\TIONAb OPPORTUNITY GRANTS 

The FliiiQeR.4.bederal Supplemental Educational Opportunity Grants assist undergraduate 
students who are U.S. citizens or permanent U.S. residents and who have exceptional financial 
need. TRe nermal maJEiAA~m yearly grant is $1,QQG. SeQ Grants san ee ne mere tf:lan GRe f:lalf 
tf:le s~€1eRt's t9tal fiRaRsial neeGI anGI must ile matsl:lee ey gii:Jer tyf)es ef finansial aiEl. The 
maximum amount of this grant i~ refiected in federal regulations 

NURSING SCI40bARSI-IIPS (GRAmS) 

Nursing SsRGiarsRips (GraRts) assist ~REiergraEI~ate n~rsins stYElents witf:l e:Esefllienal finaAGial 
need. SsRelarsRiflS are nerFRally ne mere tf:lan $1 ,QQQ.QQ flBr asaeemis year. Resiflients m~st ee 
U.S. silizens er f)ermanent U.~. resieents. 

bNN 15NFORC15MI5NT GRANTS 

baw enfersement Grants assist flart time ane filii lime stueents enrsllee iA ~neergrae~ate er 
grae~ate flFS€Jrams leaeing te eesrees in areas eirestly relatee te er s~ilallle fer law enfersement 
sareers. Resiflients m~sllle SFRflleyes f~ll lime in a state er lesallaw enfersement asensy. 

NATION,t\b DIReCT STUDeNT bQANS 

~lalienal Qirest Stueent beans are lew interest (3%), lens term Feflayment leans te Nil lime 
st~eenls Yfl le a nermal maximum ef $1,QQQ easf:l asaeemis year ($2.5QQ.QQ fer grae~ate 



SIYGBRiS) llaseG 9R GBFR9RS!Fai8G fiA8RGial ABBG. Resi~ieRIS FRYSI lle U.lil. siti<:SRS 9F J38FFRBR8RI 
U.S. r:esi9er=tts. 

~JYrsiR§ beaRs are availallle te ~REleF§raElyate er §ras~ate R~rsiR§ st~EleRts witl:l ElemeRslrates 
fir:~aRsial ReeEL bear:~s at=e R9FR4ally liFRiteEJ te a R=~axi~61FR ef $1 ,QQQ.GG per asaEtemis year, witR 
3% ir=~te~st. ResipieRts R=l~st 9e U.S. siti~eRs er permaReRt bi.S. resiEJer:1ts. 

FeDeRAb CObbeGe WORK snmv PROGR.O.M 

The Federal College Work-Study Program provides students with funds through employment. 
Tl:le stYGeRIStudentSs may be employed on-campus or at eRe ef tl=le participating off-campus 
agencies. AJ;)J;)F9\'BEI AUTHORI£50 SIYEieRts may werl< a maximym ef 2Q 29 R9YFS flBF week 
wi=leR ti=le biRiversity is iR sassieR DURING THe FAbb A~m 'l'li~JT5R Ol5M5>lr5R>l aREI a 
maxiFRYI'l'l ef 4Q R9YFS J38F week wi:leR ti:le URi'Jersity is Ret iR sessieRDURING THe OlPRI~IG MID 
>lbiMM5R TeRM>l. The hourly rate of 
pay is determined by the skills required for the job. Approval for possible employment under the 
Federal College Work-Study Program is based upon student need. ResiJ;)ieRts m~st lle bi.Ol. 
siti<:eRs er ~ermaReRt bl.>l. resiEieRts. Undergraduate and graduate 
students are eligible. 

JOeDeRAb PeRKI~JS bOA~J PROGRAM 

The Federal !)erkiRsPerkins loans are awarded to students who demonstrate high financial need. 
These educational loans carry a ~relatively low interest rate and are payable 9 months after a 
student graduates or drops below half-time enrollment. Other loan limits and terms are set by 
federal regulation. 

FeDeRAb STAFFORD bOAN PROGR.O.M 

The Federal stafferEIStanfford loans are available to all students who are enrolled at least half 
time. These educational loans carry a variable interest rate that is determined each year. 
Repayment of loan proceeds begins 6 months after a student graduates or drops below half time. 
Other loan limits and terms are set by federal regulation. 

The Parent loans for undergraduate ~PLUS) are available to parents of dependent 
undergraduate students who are enrolled at least half time. Loan limits and terms are determined 
by federal regulation. 



MICHIGAN CAMPUS BASED AID PROGRAMS 

Eligible Michigan residents are considered for state campus based aid programs by completing 
and submitting the federal student aid application. Residency requirements and other award 
criteria are promulgated by public act no. 1 02 of 1986, public act no. 273 of 1986, public act 288 
of 1986: as amended by public act no. 47 of 1990, and public act no. 303 of 1986. The Michigan 
higher education assistance authortty published additional rules, regulations, policies and 
procedures. 

STATE 01' MICI-IIGAN COMPETITIVE SCioiObARSI-IIPS 

The Michigan work study program helps eligible students meet educational expenses by 
placement in on and off-campus employment. The primary criterion for award consideration is 
financial need. 

The Michigan Educational Opportunity Grant is provided to students who demonstrate high 
financial need. 

The Michigan Part Time Adult Grant is awarded to part time independent students who 
demonstrate high financial need. 

State of Michigan Competitive Scholarships pay ~Pte f~ll a portion of tuition and fees for the All! 
sellege academic year to undergraduate students. This scholarships is awarded on the basis of 
academic potential and financial need. Students must take tl:ie erigiAal a qualifying test before 
they enroll in college. 

ACT :145, PU8biC JI,CTS 01' 1935 

Act 24 a, Pt~lllis Asts sf 19~5 •:,ras sreatee te pre"ise lt~itieR payrAeAts fer el:iilsreA sf sertaiA 
MiGAigan solt:iiers, sailers, FRariRes and n~:~r:ses. Fl:lll time ana par:t tiFRe stbiSeRts eligiSie f.9r 
beAefits reeei~e payFAeRI sf witi9R aRe fees. 

MICI-IIGA~I VETERANS TRUST I'UN[) lOANS 

Micl:iigaA VeleraRs Tr~sl >'t~REI leaAs are available te Misl:iigaA \'eleraRs, ll:ieir legal eepeAEieAts. 
er ll:ie el:iilelreR sf a Eleeeases \<eteraR. TRe applieaRt fAbiSI be eRrelleel as a fbi II tirAe slt~EieRt aRe 
l:ia\<e Rees fer a leaR. TRe leaR fRay Ret exsees $9QQ aRel is repayable, witl'let~t iRterest, witF1iR six 
fASAIRs. 

Authority for Creation or Revision 

Executive Council, September 3, 1975. 
Board of Regents Finance Committee Meeting, August 2, 1977. 



GI5NeR.".b .".~IC SPeCIO.b SCROb,11.RSWIPS PRIVATE AGENCY PROGRAMS 

Scholarships offered by associations, clubs, agencies, and corporations are available to Eastern 
Michigan University students and are administered by the Office of Financial Aid. I'.~JD /\Ri;; 
AblMI~IIST!;;Ri;;bl QY Tf.li;; Qj;j;fC(;; Qj; j;INA~IGIAb /\10. Awards are made SeR=Ie are AlNARblS 
AR!;; elferee MAO!;; to entering freshmen, seR=~e te and to l'.~lbl TO students already attending m 
ATT!;;~Ibli~IG the University. Qualifications and eligibility for these scholar5Sships vary 
considerably. The Office of Financial Aid arranges for award disbursement according to donor 
instructions and specifications .A.~m SP!;;Cij;IC o.TIONS. 

PRIVATe beNI:liNG INSTITIJTIO~I STU CeNT bOJI.NS 

Many lending institutions have private student loan programs that are available to students to 
help pay for educational costs. Program qualifications, loan limits, and loan terms vary by lender. 
Information on these programs is provided in the Oeffice of Ffinancial Aaid. 



Eastern Michigan University requires that student recipients of mGStbased financial aid awards be 
ed-Gy- full-time siiiSeRts in each term they receive financial aid. In addition many external 
programs require that students be enrolled full-time each term.tl:ie IJRi\•eFsity 9e full time AT 
LEAST I=IALIO TIME st11eeRts easl:i leFm SEMESTER tl:iey Fesei\<e liRaRGial aie. TI=IE IOEOERAL 
PELL GRAm MIO MICI=IIGMI PART TIME /\OIJLT GRANT ALLOVV LESS TI=IAN I=IALIO TIME 
ENRObLME~IT. lA aeeitisR maRy extemal ~F9!JFams SliGh as tl:ie State sl MiGRi!jaR SshslaFsl:ii~ 
PF9!JF8m Fe"!lliFe ti=lat st\lSSAts 9e IIIII time eash teFm. IOeF tl:iese ~IIFJl9SeS StllSBRts FRIIS! 9e 
Fe~isteFee at least the Rllm9eF sf sFeeit i=le11Fs sl:iewR 9elew. Asaeemis, astivity, aRe ReA iRe ex 
he~JFS iR aRy sem9iAatisA may 9e 11see 19 I~Jifilltl:ie FB"!IliFemeRts: The federal government and 
the state of Michigan; however, provide financial aid appropriate to the students' enrollment level 
and have programs that allow aid to pay at less than full-time. 

FULL-TIME STATUS %TIME '/.TIME 

sY~R~ee~F~9~Fa~g~y~at~e~~==~~~~G~F~ag~y~·a~te 
Fall or Winter SemesteF Semester, Undergraduate: 12 or more 
9,10or11 gaFmsFe 6.7.or8 

Fall or Winter Semester, Graduate: 8 or more 6 or 7 

Spring or Summer Term, Undergraduate 6 or more 5 

Spring or Summer Term, Graduate 
2 

---<i€li44 or more 

3 or4 

4 SF msFe 3 

Exse~ti9RS ts li=lese miRimymg may 9e maee, aRe SIIISeRIS GSRSiSeFee IIIII time, iR the lellewiA9 
sire'=lmstaRses~ b1J39R tl=le appj:g"al ef tRe Qi~=ester ef fiRaRsial aid: 

1 .If a SIYS8Rt is eRRSIIee, EIYFiR!J his SF heF liRa I leFm SF semesteF, iR Sll#isieRt R911FS Is 
G9RR~Ie19 A iS 9F ReF Ele!jree Fe"!lliFemeRIS. 

2.1R aRy term EIIIFiR~ whish a st~JeeRI !lFaviees 19 tl:ie G#ise ef IOiRaRsial /\ie satisfaslel)' 
S9GIIRReRiali9R ef IIAIIS\lal GiFGilmslaRGeS WhiGR W9YIS W8FF8RI GQRSiSeFiR!J the S!IIEieRI as 
eRF911 ee feF tl:ie e"!lli'taleAt sf a fyll time asaeemis lea9; eF whisl:i we111 e waFFaRI a A 
exse!lliSR te tl:ie R9Fma1 IIIII time FB(;!YireRReAt. Ti=lis W911IS iRGIIIEie BAY leFFR SIIFiA9 WRiGR 
a SIIISeRt is G9AfiFmeEI 9y 8R asaEieA'liG IIAil as ~al'lisipatiR!j iR SIYEieRI leasi=liR!j, 
!lrastisllA'l, iRteFAshi!l, er etl=ieF asaEiemis astivity; 'NI=iisl:l, iR sem9iRatisR witl:i aRy ether 
se11rses tl:ie st~JEieRI is saFF)<iR!J, is ssRsieeFeEI tl:ie e"!lli\•aleRI sl a 11111 tiA'le asaeemis lsae. 

Some ~regraFRs, st~ct:l as tt:le ~asis 15Sl:lsatioRal Oppor:tb!Rity ~raRt aREi Gbla~RteeStPeSerally 
IAsblreS/State Cir:est beaRs proviEJe fer EfiUeriR§ le\lels of eli§i9ilit?J fer st1:1SeRts 9RFGIIe9 less ti=laR 
f~;~ll time Ia bit at least Ralf ti~e. Fer these aRS aRy etRer fiR an sial aiG pregrar=Ae, tl:le fsllewiRQ tetal 
Rei:Jr=s per.terR4 sf:lall Be ~seQ te Sef.ine &tb161eAt statijs: 



~all er \'\linter Semester 
Spring 9F S~mmer TerrA 

j;aiJ er 'lViRter Semester 
Spring GlF s~mmer TerrA 

314 TIM I! ST.'\TU5 

9, Hl, 9F 11 
5 

1/-3 TIMI! STATUS 

'dREJerer:a9Yate 
§, 7, SF g 

:0 9F 4 

Grad~ate 
€i er 7 

J 

g er FFJere 
2 

~19 st~dent, regardless sf 91{Gaptienal si~~mstanse, 'Hill lle eligillle tG resei\'9 finansial aid in any 
terFR 9blriR9 wRist:! Fie er sRe is eRrelleEJ fGr fewer tl=laR tRe miRimiJm Re~:o~rs sAev'R iR tf:le "1J.2 Time 
Stat~s" tallle alleve. 

Students may be considered full-time for university-based aid only in the following exceptional 
circumstances, with the approval of the Director of Financial Aid: 

1. A student is enrolled during his/her final semester of enrollment in sufficient credit 
hours to complete his/her degree requirements; or 

2. A student provides satisfactory documentation of unusual circumstances to the 
Office of Financial Aid. Examples might include confirmation of participation in 
student teaching, a practicum or internship, or other academic activity which in 
combination with other courses is considered equivalent to a full-time academic 
load. 

RESPONSIBILITY FOR IMPLEMENTATION 

The Vice President for Enrollment Services is responsible for implementation of this policy. 

SCOPE OF POLICY COVERAGE 

This policy applies to all Eastern Michigan University students. 



UNIVERSITY POLICY STATEMENT 

It is the policy of Eastern Michigan University to assure any person who is or has been in 
attendance as a student at the University access to his/her educational records and to protect 
such individual's rights to privacy by limiting the transferability of records without his/her consent. 
It is the further purpose of this policy to comply with the Family Educational Rights and Privacy 
Act (FERPA) and other federal and state regulations. 

The following are matters of public record and may be included in publications or disclosed upon 
request without consent: the student's name, address, telephone listing; email address; date and 
place of birth; major field of study; participation in officially recognized activities and sports; weight 
and height of members of athletic teams; dates of attendance; enrollment status; degrees and 
awards received (including, but not limited to, the Dean's List); and the most recent previous 
educational agency or institution attended by the student. This is considered directory 
information. 

Registration documents of student organizations which contain the names and addresses of the 
officers and the statement of purpose of the organization are also considered public information. 
These documents are available in the Office of Campus Life. 

UNIVERSITY PRACTICE 

The University shall annually notify enrolled students of their rights under this Act and also give 
notice of the categories of personally identifiable information, which the institution has designated 
as public or directory information. 

The University shall make known the rights of eligible students by publishing a statement of those 
rights in appropriate University publications and websites. 

I. All personally identifiable information not designated as directory information is confidential and 
shall be disclosed by the University only as provided herein. 

A. Disclosure of Public Information 

1. Inquiries by telephone or in person for the items of public record listed 
as directory information may be honored. 

2. Blanket requests or requests requiring data in specific formats (mailing 
labels, etc.) may be denied or a charge for the service may be levied. 

3. EMU reserves the right to make public directory information unless a 
student's written objection (specifying the category of information not to be 
made public without prior consent) is filed at the Office of Records and 
Registration within 14 days after each term begins. 



B. Disclosure of Confidential Information to the Student 

Upon proper identification, a currently enrolled student has the right to inspect 
and review official records, files, and data directly related to the student as a 
student. This right extends to former students and applicants for admission. 
Where such information involves other students, the student shall be entitled to 
inspect or be informed of that portion of the information which pertains to himself 
or herself only. Student access to records shall be pursuant to procedures 
established for the granting of requests later in this section. 

For the purposes of this section, the term educational records, files, and data 
shall include that material on students pertaining to their status as students held 
by any person, office, or department which is intended for University use, or to be 
available to parties outside the University. However, there are a number of 
records maintained in the University that are not educational records. 

Records that are maintained by a physician, psychiatrist, counselor, or other 
recognized professional or paraprofessional, used only in connection with a 
student's treatment and unavailable to anyone not providing treatment, are not 
educational records. (Note: A personal record inspection is permitted by a 
physician or appropriate professional of the student's choice.) However, if the 
records involve or affect the status of the individual as a student in the University, 
the student shall have access to them. If the records serve a client-professional 
practitioner relationship, the student shall have access only through the 
practitioner. Release or disclosure of these records shall be governed by state 
statute and codes of professional ethics. 

Records created and maintained by the University's Department of Public Safety 
for the purpose of law enforcement are not educational records. 

Confidential recommendations or statements of evaluation obtained or prepared 
before January 1, 1975, and confidential recommendations (placed in the 
educational records after January 1, 1975) regarding admission to the University, 
employment application or credentials, or receipt of honors, provided the student 
has signed a waiver of his/her right of access thereto, are an exception also. 
However, waivers may not be required as a condition of admission, receipt of 
financial aid, or receipt of any other benefit from the University. 

Any records on the financial status of parents are confidential between the 
parents and University and are, therefore, not available to students. 

A personal record made by and in possession of an EMU instructional/ 
supervisory/administrative staff member and accessible to no one else (except a 
substitute) is not an educational record. 

C. Disclosure of Confidential Information to Third Parties 

1. Disclosure to individuals and public or private agencies. 



Confidential information may be disclosed to individuals or agencies only with 
the prior written consent of the student, unless the disclosure is pursuant to 
Section C2, following. Written consent on the part of the student must be 
provided prior to the disclosure of the requested information and shall (1) 
identify the individual, agency, or classes of individuals or agencies to whom 
the information is to be made available; and (2) specify the records to be 
released. 

2. Disclosure of confidential information without prior consent of the student. 

Information otherwise confidential and requiring a student's consent may be 
released without such consent pursuant to the conditions listed as follows: 

a. The disclosure is to other school officials, including teachers, within the 
agency or institution whom the agency or institution has determined to 
have legitimate educational interests. 

A school official is a person employed by the University in an 
administrative, supervisory, academic or research, or support staff 
position (including law enforcement unit personnel and health staff); a 
person or company with whom the University has contracted (such as an 
attorney, auditor, or collection agent); a person serving on the Board of 
Regents; or a student serving on an official committee. such as a 
disciplinary or grievance committee, or assisting another school official in 
performing his or her tasks. 

All confidential information shall be disclosed only on a NEED TO KNOW 
BASIS. That is, an official requesting information must have a legitimate 
educational interest in the information (i.e., the official needs to review 
the information in order to fulfill his or her professional responsibility). 
Determining whether the person making the request for the confidential 
information is a school official and determining whether the person has a 
legitimate educational interest in the information shall be the . 
responsibility of the person in charge of that record or file. 

University faculty and staff whose responsibilities require the receipt or 
use of information shall be responsible for its release and disclosure 
pursuant to the provisions of this policy. Release or disclosure shall 
always be by the office which has primary responsibility for maintaining 
the information. 

b. Disclosure pursuant to judicial order. 

Confidential information shall be released if properly subpoenaed 
pursuant to a judicial, legislative, or administrative proceeding. The 
student shall be notified of the order in advance of compliance, unless 
the Court or other issuing agency orders the University not to disclose 
the existence or contents of the subpoena or any information furnished in 
response. 



c. Disclosure pursuant to requests for financial aid. 

Appropriate student records may be disclosed without the student's prior 
consent in connection with the student's application for, or receipt of, 
financial aid. 

d. Disclosure to federal and state authorities. 

Authorized federal and state officials shall have access to student 
records as required by the audit and evaluation of federally supported 
education programs and in connection with the enforcement of federal 
legal requirements which relate to such programs. 

e. Disclosure to organizations conducting studies for, or on behalf of, 
educational agencies or institutions to: 1) develop, validate, or 
administer predictive tests; 2) administer student aid programs; or 3) 
improve instruction. 

Requests for access to information for research must be presented to 
and authorized by the president of the University or his/her designee. 
Such requests should include the elimination of personal identification 
information. If the research requires release of information by name, the 
president or his/her designee will require assurance that data will be 
treated confidentially and either returned or destroyed as soon as they 
have served their research purposes. 

f. Disclosure to accrediting organizations. 

g. Disclosure to parents of a dependent student, as defined by the Internal 
Revenue Code, Section 152, 1954. 

h. Conditions for disclosure in health and safety emergencies. 

The University may disclose personally identifiable information from the 
education records of a student to appropriate parties in connection with 
an emergency if knowledge of the information is necessary to protect the 
health or safety of the student or other individuals. 

i. Disclosure to an alleged victim of any crime of violence (as that term is 
defined in Section 16 of Title 18 of the U.S. Code), the results of any 
disciplinary proceeding conducted by the University against the alleged 
perpetrator of such crime with respect to such crime. 

j. Disclosure to officials of other schools upon request, in which a student 
seeks or intends to enroll. 

k. Disclosure of certain information to parents or guardians of students 
under the age of 21 found responsible for violating any law, rule, or 
University policy pertaining to drugs or alcohol. 



I. Disclosure of information the educational agency or institution has 
designated as "directory information." 

3. Restriction on further release of related records. 

The University shall include, with any personal information on a student 
transferred to any party, a written statement that such recipient cannot 
subsequently release such data in personally identifiable form without first 
obtaining the written consent of the student. 

4. Record of access. 

Each office or officer of the University having custody of educational records 
shall maintain a record, kept with the educational records of each student, 
which will indicate all individuals, agencies, or organizations which have 
requested or obtained access to a student's educational records maintained 
by such office or officer. Also, it will indicate specifically the legitimate interest 
that such person, agency, or organization has in obtaining this information. 
Such record of access shall be available to the student, to the aforesaid 
University officials, to the University official and his/her assistants who are 
responsible for the custody of such records, and to the federal and state 
officials involved in audit and evaluation under Section 99.37 of the Act's 
regulations. 

5, The University has a fee schedule for copies of academic transcripts and 
charges may be made for copies of other records requested. 

II. Procedure to Challenge Content of Educational Records at EMU 

If a student believes his/her records contain inaccurate or misleading information or 
otherwise are in violation of his/her rights, the first step to resolve the issue is through 
informal discussion between the student and the official responsible for the maintenance 
of the records. If within 10 class days, when the University is in session, the matter is not 
satisfactorily settled, the issue will be taken to the appropriate vice president who will 
initiate the hearing procedure. The eligible student shall be afforded a full and fair 
opportunity to present evidence relevant to a request (1) for correction or deletion of any 
inaccurate, misleading, or other data in violation of the student's rights, and (2) for 
insertion into such records a written explanation regarding the contents of such records. 
A decision shall be rendered in writing within a re<isonable period of time after the 
conclusion of the hearing to the appropriate vice president. 

Ill. Annual Review and Disposition of Records 

A policy on Annual Review and Disposition of Records shall be established to charge 
each individual unit with the responsibility of annually reviewing the records it holds. In all 
cases, the objectives of the annual review will include consideration of reduction of 
records kept in operational files, provide for a continuing review and evaluation of the 



type of records kept in the operational files, and for disposal of routing records which are 
no longer necessary to the operation. 

If not otherwise prohibited by law. the University recognizes that educational institutions 
are not precluded from destroying inappropriate or useless records which should not be 
maintained. However, access shall be granted prior to destruction in those incidents 
where the eligible student has requested such access prior to destruction. 

IV. Student Access to His/Her Educational Records 

The registrar or his/her designee is the University officer responsible for coordinating 
access procedures. A list of University educational records and copies of the Family 
Educational Rights and Privacy Act of 1974, as amended, and the Act's Regulations, are 
available at the Office of Records and Registration. A student seeking access to his/her 
personal educational records should go to the Office of Records and Registration and 
complete the application form required. The student will then be informed by letter as to 
the date and procedure to follow. In no case will this process extend 45 days after the 
request has been made. 

A student shall be entitled to an explanation of any information contained in official 
records, files, and data directly related to the student and shall have the opportunity for a 
hearing to challenge the content of such records to ensure that they are not inaccurate, 
misleading, or otherwise in violation of privacy or other rights of the student, and to 
provide an opportunity for the correction or deletion of any inaccurate, misleading, or 
otherwise inappropriate data. 

The University reserves the right to deny transcripts or copies of records not required to 
be made available by the Act in any of the following circumstances: 

A. The student has unpaid financial obligations to the university. 

B. There is unresolved disciplinary action against the student. 

The following is a list of the types of records that Eastern Michigan University maintains. their 
locations. and their custodians: 

TYPES LOCATION CUSTODIAN 

Admission Records Admissions Office, Pierce Hall Director, 
Admissions 

Cumulative Academic Records and Registration. 
Records Pierce Hall Registrar 

Health Records University Health Services, Director, 
Snow Health Center University Health Services 

Financial Aid Records Financial Aid, Director. 
Pierce Hall Financial Aid 



TYPES 

Placement Records 

Financial Records 

LOCATION 

Career Services Center, 
King Hall 

Student Business Services, 
Pierce Hall 

RESPONSIBILITY FOR IMPLEMENTATION 

CUSTODIAN 

Director, 
Career Services Center 

Director, 
Student Business Services 

The president of the University has the overall responsibility for implementing this policy in 
compliance with the Family Educational Rights and Privacy Act and its regulations. The president 
has the authority to modify this policy where modification(s) is required to bring the policy into 
compliance with future amendments of the Act and/or its implementing regulations, subject to 
notice to and ratification by the Board of Regents. Vice presidents, deans, and department heads 
are responsible for relaying the policy to faculty and staff for compliance. 

SCOPE OF POLICY 

The policy applies to all currently enrolled or formerly enrolled students. 

Authority for Creation or Revision 

Minutes of the Board of Regents. February 14, 1966; para .. 363M 
Minutes of the Board of Regents. March 20,1974; para .. 1321 M. 
Minutes of the Board of Regents. December 11, 1974; para .. 1461 M. 
Minutes of the Board of Regents. March 19, 1975; para .. 1507 M. 
Minutes of the Board of Re ents. Ma 18, 1977; ara .. 1806 M. 



UNIVERSITY POLICY STATEMENn 
I.U~II'li!RSITY PQbiCY STATIOME!NT 

It is the policy of Eastern Michigan University to assure any person who is or has been in 
attendance as a student at the University access to his/her educational records and to protect 
such individual's rights to privacy by limiting the transferability of records without his/her consent. 
It is the further purpose of this policy to comply with the Family Educational Rights and Privacy 
~Act (fER PAl and other federal and state regulations. l!l~skley AmeRsFReRt ( 4 stj, :l.Q bl. 
19 .G. 1.:1~:1 (§) .aR9 IRe Ast's imsleFReRiiR!l r:ea~lati9RS. 

I.PU8biC INj;QRMATIQN j;RQM STUDE!NT RE!CORDS 

The following are matters of public record and may be included in publications or disclosed upon 
request without consent: the student's name, address, telephone listing; email address: date and 
place of birth; major field of study; participation in officially recognized activities and sports; weight 
and height of members of athletic teams; dates of attendance; enrollment status: degrees and 
awards received (including, but not limited to, the Dean's Listl: and the most recent previous 
educational agency or institution attended by the student. This is considered directorv 
information. 

a.Registration documents of student organizations which contain the names and addresses of the 
officers and the statement of purpose of the organization are also considered public infor,QJation:- 1"
These documents are available in the Office of Campus Life. 

UNIVERSITY PRACTICE• 

The University shall annually notify enrolled students aRs pareRts ef st~seRts of their rights under 
this Act and also give notice of the categories of personally identifiable information. which the 
institution has designated as public or directory information. 

The University shall make known the rights of eligible students by publishing a statement of those 
rights in its ~R9ergra9~ate aR9 gras~ate sataless appropriate University publications and 
websites. 

II.CQ~Ij;IDE!NTIJI.b RECORI:lS AND l~lj;ORMJ.'.TIO~I 

I. All personally identifiable information not designated as directory information severe9 lly 
J2al:t..l.l..is confidential and shall be disclosed by the University only as provided herein. 

III.PRJ\CTICE GOVERNING l:liSCbOSURE 

4A Disclosure of Public Information 

a.1. Inquiries by telephone or in person for the items of public record listed iR 



PaFt II, SestieA 1, as directory information may be honored. may lle 
R9A9F8G. 

G.2.Bianket requests or requests requiring data in specific formats (mailing 
labels, etc.) may be denied or a charge for the service may be levied. 

e.l_EMU reserves the right to make public directory information unless a 
student's written objection (specifying the category of information not to be 
made public without prior consent) is filed at the Office of tf:le ~e~istrar 
Records and Registration within 14 days after each term begins. 

:1,.§.. Disclosure of Confidential Information to the Student 

Upon proper identification, a currently enrolled student has the right to inspect 
and review official records, files, and data directly related to the student as a 
student. This right extends to former students and applicants for admission. 
Where such information involves other students, the student shall be entitled to 
inspect or be informed of that portion of the information which pertains to himself 
or herself only. Student access to records shall be pursuant to procedures 
established for the granting of requests later in this section. 

For the purposes of this section, the term educational records, files, and data 
shall include that material on students pertaining to their status as students held 
by any person, office, or department which is intended for University use, or to be 
available to parties outside the University. However, there are a number of 
records maintained in the University that are not educational records. 

Records that are maintained by a physician, psychiatrist, counselor, or other 
recognized professional or paraprofessional, used only in connection with a 
student's treatment and unavailable to anyone not providing treatment, are not 
educational records. (Note: a-&J>ersonal record inspection is permitted by a 
physician or appropriate professional of the student's choice.) However, if the 
records involve or affect the status of the individual as a student in the University, 
the student shall have access to them. If the records serve a client-professional 
practitioner relationship, the student shall have access only through the 
practitioner. Release or disclosure of these records shall be governed by state 
statute and codes of professional ethics. 

Records created and maintained by the University's Department of Public Safety 
for the purpose of law enforcement are not educational records. 

Confidential recommendations or statements of evaluation obtained or prepared 
before January 1, 1975, and confidential recommendations (placed in the 
educational records after January 1, 1975) FBS!JBGiiR~ regarding admission to 
the University, employment application or credentials, or receipt of honors, 
provided the student has signed a waiver of his/her right of access thereto, are 
an exception also. However, waivers may not be required as a condition of 
admission, receipt of financial aid, or receipt of any other benefit from the 
University. 



Any records on the financial status of parents are confidential between the 
parents and University and are, therefore, not available to students. 

A personal record made by and in possession of an EMU instructional/ 
supervisory/administrative staff member and accessible to no one else (except a 
substitute) 8fEl- j§ not an educational records. 

~- Disclosure of Confidential Information to Third Parties 

a..1.Disclosure to individuals and public or private agencies. 

Confidential information may be disclosed to individuals or agencies only with 
the prior written consent of the student, unless the disclosure is pursuant to 
Section~C2, following. Written consent on the part of the student must be 
provided prior to the disclosure of the requested information and shall (1) 
identify the individual, agency, or classes of individuals or agencies to whom 
the information is to be made available; and (2) specify the records to be 
released. 

G-,2.Disclosure of confidential information without prior consent of the student. 

Information otherwise confidential and requiring a student's consent may be 
released without such consent pursuant to the conditions listed as follows: 

h-a.b'isslesblre te UAivorsity effisials, advisers, aREI stbiEiORt's fasbllty advisors. 

All oonlieential information sRall ee eisoloseEI only on a N5e!:l TO K~IOIIIJ 
lil.A.SIS. TAat is, an oFficial re~~estins infornnation m~st Rave a lesitima~ 
neee ler IRe information for IRe e#estive !~notion of IRe position or o#ise. 
!:leterminations VJRelReF IRe neee to know re~Yirennent Ras seen 
satisfies sRall ee maee ey IRe I'J9FSOR in sRarse of IRe resore or file. 
The disclosure is to other school officials. including teachers. within th
agency or institution whom the agency or institution has determined to 
have legitimate educational interests. 

A school official is a person employed by the University in an 
administrative. supervisory. academic or research, or support staff 
position (including law enforcement unit personnel and health staff); a 
person or company with whom the University has contracted (such as an 
attorney, auditor. or collection agent); a person serving on the Board of 
Regents: or a student serving on an official committee. such as a 
disciplinary or grievance committee. or assisting another school official in 
performing his or her tasks. 

All confidential information shall be disclosed only on a NEED TO KNOW 
BASIS. That is. an official requesting information must have a legitimate 
educational interest in the information (i.e .. the official needs to review 
the information in order to fulfill his or her professional responsibility). 
Determining whether the person making the request for the confidential 



i 

information is a school official and determining whether the person has a 
legitimate educational interest in the information shall be the 
responsibility of the person in charge of that record or file. 

University faculty and staff whose responsibilities require the receipt or 
use of information shall be responsible for its release and disclosure 
pursuant to the provisions of this policy. Release or disclosure shall 
always be by the office which has primary responsibility for maintaining 
the information. 

ii.Q,.Disclosure pursuant to judicial order. 

Confidential information shall be released if properly subpoenaed 
pursuant to a judicial, legislative, or administrative proceeding. The 
student shall be notified of the order in advance of compliance, unless 
the Court or other issuing agency orders the University not to disclose 
the existence or contents of the subpoena or any information furnished in 
response. 

iih£,.Disclosure pursuant to requests for financial aid. 

Appropriate student records may be disclosed without the student's prior 
consent in connection with the student's application for, or receipt of, 
financial aid. 

~Disclosure to federal and state authorities, 

Authorized federal and state officials shall have access to student 
records as required by the audit and evaluation of federally supported 
education programs and in connection with the enforcement of federal 
legal requirements which relate to such programs. 

¥:-e.DisslesYre pblr:s~::~aRt te tt:1e URi"ersit)ls e9ligatieR te sYpper:t st619y aRGI 
reseaFGR biRGieFtal'<eR te Setter ~R61e~=&taR9 aRd W iR=Ipi=Gve its ewFl 
eEI~satieRal Flf9§rams er !!:lese ef iRsliMieRs aRG agencies witl:l wl:lisl:l tl:le 
University seej!leretes. Disclosure to organizations conducting studies 

for, or on behalf of. educational agencies or institutions to: 1\ develop, 
validate. or administer predictive tests: 2) administer student aid 
programs: or 3) improve instruction. 

Requests for access to information for research must be presented to 
and authorized by the president of the University or his/her designee. 
Such requests should include the elimination of personal identification 
information. If the research requires release of information by name, the 
president or his/her designee will require assurance that IRe-data will be 
treated confidentially and either returned or destroyed as soon as ~ 
they have served its-their research purposes. 

vl,.f.Disclosure to accrediting organizations. 



¥ii,g_,_Disclosure to parents of a dependent student, as defined by the Internal 
Revenue Code, Section 152, 1954. 

viih-!:L.Conditions for disclosure in health and safety emergencies. 

The University may disclose personally identifiable information from the 
education records of a student to appropriate parties in connection with 
an emergency if knowledge of the information is necessary to protect the 
health or safety of the student or other individuals. 

~1. Disclosure to an alleged victim of any crime of violence (as that term is 
defined in Section 16 of Title 18 of the U.S. Code), the results of any 
disciplinary proceeding conducted by the University against the alleged 
perpetrator of such crime with respect to such crime. 

*'i Disclosure to officials of other schools upon request, in which a stude
seeks or intends to enroll~. 

k. Disclosure of certain information to parents or guardians of stude
under the age of 21 found responsible for violating any law. rule, or 
University policy pertaining to drugs or alcohol. 

I. Disclosure of information the educational agency or institution has 
designated as "directory information." 

G.;LRestriction on further release of related records. 

The University shall include, with any personal information on a student 
transferred to any party, a written statement that such recipient cannot 
subsequently release such data in personally identifiable form without first 
obtaining the written consent of the student. 

GA.Record of access. 

Each office or officer of the University having custody of educational records 
shall maintain a record, kept with the educational records of each student, 
which will indicate all individuals, agencies, or organizations which have 
requested or obtained access to a student's educational records maintained 
by such office or officer. Also, it will indicate specifically the legitimate interest 
that such person, agency, or organization has in obtaining this information. 
Such record of access shall be available to the student, to the aforesaid 
University officials, to the University official and his/her assistants who are 
responsible for the custody of such records, and to the federal and state 
officials involved in audit and evaluation under Section 99.37 of the Act's 
regulations. 

a,.~ Cost to student for record reproduction. 



The University has a fee schedule for copies of academic transcripts and 
charges may be made for copies of other records requested. PaymeAl st1all 
13e FAaSe iR aEJvaRGe aAG writteFI abltl4erii!:atieA sRall assempaRy east:! 
Fe~b18Sl. 

¥._11_. _Procedure to Challenge Content of Educational Records at EMU 

If a student believes his/her records contain inaccurate or misleading information or 
otherwise are in violation of his/her rights, the first step to resolve the issue is through 
informal discussion between the student and the official responsible for the maintenance 
of the records. If within 10 class days, when the University is in session, the matter is not 
satisfactorily settled, the issue will be taken to the appropriate vice president who will 
initiate the hearing procedure. The eligible student shall be afforded a full and fair 
opportunity to present evidence relevant to a request ( 1) for correction or deletion of any 
inaccurate, misleading, or other data in violation of the student's rights, and (2) for 
insertion into such records a written explanation regarding the contents of such records. 
A decision shall be rendered in writing within a reasonable period of time after the 
conclusion of the hearing to the appropriate vice president. 

l,£1,._11_1. _Annual Review and Disposition of Records 

A policy on Annual Review and Disposition of Records shall be established to charge 
each individual unit with the responsibility of annually reviewing the records it holds. In all 
cases, the objectives of the annual review will include consideration of reduction of 
records kept in operational files, provide for a continuing review and evaluation of the 
type of records kept in the operational files, and for disposal of routing records which are 
no longer necessary to the operation. 

If not otherwise prohibited by law, the University recognizes that educational institutions 
are not precluded from destroying inappropriate or useless records which should not be 
maintained. However, access shall be granted prior to destruction in those incidents 
where the eligible student has requested such access prior to destruction. 

l,lll.,..nL._Student Access to His/Her Educational Records 

The registrar J;)iFester ef ~eseres, ~egistratieA aRe Asaaemis A8visiA>J (~e>Jistrar's 
O#iG9t or his/her designee is the University Otfiser officer responsible for coordinating 
access procedures. A list of University educational records and copies of the Family 
Educational Rights and Privacy Act of 1974, as amended, and the Act's Regulations, are 
available at the ~e>Jistr:ar'sOffice of Records and Registration. A student seeking access 
to his/her personal educational records should go to the ~egistr:ar'sOffice of Records and 
Registration and complete the application form required. The student will then be 
informed by letter as to the date and procedure to follow. In no case will this process 
extend 45 days after the request has been made. 

A student shall be entitled to an explanation of any information contained in official 
records, files, and data directly related to the student and shall have the opportunity for a 
hearing to challenge the content of such records to ensure that they are not inaccurate. 
er-misleading. or otherwise in violation of privacy or other rights of the student, and to 



provide an opportunity for the correction or deletion of any inaccurate, Gf.!Tlisleading, or 
otherwise inappropriate data. 

The University reserves the right to deny transcripts or copies of records not required to 
be made available by the Act in any of the following circumstances: 

:j.,A. The student has unpaid financial obligations to the University. 

6B.There is unresolved disciplinary action against the student. 

The following is a list of the types of records that Eastern Michigan University maintains, their 
locations, and their custodians: 

TYPES LOCATION CUSTODIAN 

ldAEieF>JraEt~ale Admission 
Records 

Gr:aGI~:~ate AdmissieR ResGlrds 

Cumulative Academic Records 
ldA9eF>Jra9~ate 

G~m~lative Asa9emis j;teseres 
Grad Yale 

Health Records 

Financial Aid Records 

Placement Records 

Financial Records 

Admissions Office, Pierce Hall Director, 

(After eF!relleG) 
Sti:JGISFlt ~~:,~siRess SeP.tiGeS1 

Pierse !=tall 

GraEt~ale Ssf1eel, 
Starkweatf1er lofall 

' 

AsaEiemis ~eseras, 
Starkweatf1er lofall, 
Gllise, Records and 
Registration, 
Pierce Hall 

Graa~ate Ssf1eel, 
Starkweatf1er lofall 

University Health Services, 
Snow Health Center 

Financial Aid, 
Pierce Hall 

Career PlaRRiR9 g 121asemeRt 
Services Center. 
Gee9iseRKing Hall 

Student Business Services, 
Pierce Hall 

Ur=~GiergFaEiYate Admissions 

AssistaAI GeRtreller 

GeaR; 
Grae~ate Ssl:ieel 

girester, 
.o.saaemis ~eseres 
Registrar 

GeaR; 
Gra9~ate Ssf1eel 

Director, 
University Health Services 

Director, 
Financial Aid 

Director, 
Career PlaRRiR!l & PlasemeRt 
Services Center 

Director. 
Student Business Services 



RESPONSIBILITY FOR IMPLEMENTATION 

The P.Qresident of the University has the overall responsibility for implementing this policy in 
compliance with the Family Educational Rights and Privacy RigRl& Act and its regulations. The 
P-Qresident has the authority to modify this policy where a modification(s) is required to bring the 
policy into compliance with future amendments of the Act and/or its implementing regulations, 
subject to notice to and ratification by the Board of Regents. Vice P.Qresidents, deans, and 
department heads are responsible for relaying the policy to faculty and staff for compliance. 

SCOPE OF POLICY 

The policy applies to all currently enrolled or formerly enrolled students. 

para, 
N/1,,,.,,,,. of the Board of Regents. March 1974; para .. 1321 M. 

utes of the Board of Regents. December 11, 1974; para .. 1461 M. 
Nil"",,,,. of the Board of Regents. March 19, 1975; para .. 1507 M. 

of the Board of M. 



UNIVERSITY POLICY STATEMENT 

Commercial products may be sold only at approved outlets under the jurisdiction of Eastern 
Michigan University. Sale or distribution of products shall be limited to products that are not 
inconsistent or in conflict with the primary purposes, aims, and policies of the University and are 
not violations of any local, state, or federal law, provided that there is or is established a 
substantial demand for such products. 

UNIVERSITY PRACTICE 

The University will not sell or allow to be sold by authorized vendors/lessors products which are 
obscene under the law, or which may be defamatory to the character of students, faculty, staff or 
administration; do not have appropriate licensed university marks; are in violation of University 
rules and regulations, or which may encourage violation of UniversitY. rules and regulations; are in 
violation of the terms and conditions of any existing contract with an outside vendor. 

If the manager of sales activity has reason to believe any item, either being sold or proposed to 
be sold, is obscene or contains defamatory material, the manager will submit the item to the 
appropriate divisional head for a determination of action. 

Sales outlets are authorized by the appropriate divisional head. 

RESPONSIBILITY FOR IMPLEMENTATION 

The appropriate divisional head has responsibility for implementing this policy. 

SCOPE OF POLICY COVERAGE 

This policy applies to all sales outlets. 

Minutes of the Board of Regents, March 18, 1970; para .. 863M 



PObiCY 

UNIVERSITY POLICY STATEMENT 

Sale er elistrieldtieR ef ~reelldsts at Commercial products may be sold only at approved outlets 
under the jurisdiction of Eastern Michigan University~ Sale or distribution of products shall be 
limited to products wlliGI!-that are not inconsistent or in conflict with the primary purposes, aims, 
and policies of the University and are not vielative violations of any local, state. or federal law, 

. provided that there is or is established a substantial demand for such products. 

UNIVERSITY PRACTICE 

The University will not sell or allow to be sold by authorized vendors/lessors products which~ are 
obscene under the law, or which may be defamatory to the character of students, faculty, staff. or 
administration-~ do not have appropriate licensed university marks: Tl:le URiversity will Ret sell 
~reelldGts wl:liGR are in violation of University rules and regulations, or which may encourage 
violation of University rules and regulations-,...; are in violation of the terms and conditions of any 
existing contract with an outside vendor. 

If the manager of sales activity has reason to believe any item. either being sold or proposed to 
be sold. is obscene or contains defamatory material, the manager will submit the item to the 
appropriate divisional head for a determination of action. 

Sales outlets are authorized by the "iss ~resieleRt fer stldeleRt alfairs.appropriate divisional head. 

~eGblbATimiS 

Aldtl:lerize9 sales astivities aREl tl:le sateiJeries ef ~realdGts aldtl:lerizea te ee sel9 at easl:l are: 

ileekstere iA Msi<;eRRY bJRieA 

Qeel<s, r:r:-1anblals, etAer priAtea FAatter, .aA9 sblpplies fQr ewrrisblll:lR=t blse; eletl=lin!§!, GIF61§S 
aR9 leisldre items te meet seRveRieRse 9eR'!aR9s ef GldsteR'lers. 

Msi<;eRRY bJRieA ~lews aR9 IAferR'!atieR CeldAter 

~JewspapeFS, magazines, stt:ter perie9isals ·.vRieR f1::1r:tRer tRe J3Fi~ar:y pYrpese ef tRe 
University, tet:Jaeee aR9 sandy. 



Ti'ler:e will ee a reaseAatlle selestieA ef iteFAs witi'liR eaGA Gategery, e~t s~esifis eraAEis aAa titles 
will ee aeterFAiAea ey easR FAaAageFAeAt iA r:es~eAse te s~steFAer aeFAaAEI aAa iA seAferFAity ·.viti'l 
9eeEJ mersRaR61isiRg priRsiples sblsA as amebiRt ef display spase, iRveRter; ·;el'=!~e. rote ef 
tldFRGV9F, ets. 

If ti'le FAaRager ef sales astivity !'las reaseA te eelieve aRy iteFA, eitRer eeiA€1 sela er ~reJ:)ese9 19 
ee sela, is eesseRe er seRtaiRs aefaFAal9ry FAaterial, IRe FAaAa!iler will s~9FAit ti'le iteFA 19 IRe vise 
J:lr:esi9eAt fer st~EieAt affairs fer a EleterFAiAatieA el astieA. 

RESPONSIBILITY FOR IMPLEMENTATION 

The appropriate divisional head has responsibility for implementing this policy. 

SCOPE OF POLICY COVERAGE 

This policy applies to all sales outlets. 

Minutes of the Board of Regents. March 18. 1970: para .. 863M 



UNIVERSITY POLICY STATEMENT 

Fundraising by approved agencies and student organizations may be permissible if the activ
benefits the University as a whole and supports an educational or public service function. The 
use of University facilities for sales or solicitation for private gain is prohibited except at approved 
outlets as defined in the policy on Sale of Commercial Products. 

UNIVERSITY PRACTICE 

Fundraising for such projects as the establishment and growth of scholarship and loan funds, the 
development of University facilities, and the expansion of research, teaching, and service 
initiatives of the University must not be in conflict with University Advancement. In the case of 
student organizations such fundraising projects must have the prior written approval of the vice 
president for student affairs or his/her designee. 

RESPONSIBILITY FOR IMPLEMENTATION 

The president of the University or his/her designee is responsible for implementation of this policy
as it relates to all non-student groups and the vice president for student affairs is responsible for 
implementation of the policy in terms of student organizations. 

SCOPE OF POLICY COVERAGE 

This policy applies to all forms of fundraising by University agencies and student organizations 
except for fundraising under the auspices of University Advancement or for University-sponsored 
initiatives such as the annual United Way Campaign. 

Minutes of the Board of regents, December 20, 1978; para .. 2038M 



UNIVERSITY POLICY STATEMENT 

CanvassiRg er selisitatisn ef ~RGfs, sales er s~:r~lassriptieRs, exsept fer sem!=FI61Rity a REt r:~atieRal 
ca01ses Sb/GR as IRe Unites Vl/ay ane IRe A~erican R.ee Gress is ~FGRibilee en IRe University 
ca~~bls, in Uni';ersily b•1ilein§s ane in resieence Ralls Ynless ~rierwritten per~issien is !;!FaRlee 
by IRe 'lice jlFesio::lent ler stYdent allairs er designee. 

Tl:le raisins ef tunes Fundraising by approved agencies and student organizations witRin tRe 
{39R8FSI SS~~tiS GGR=IR=I~Aity 3R61 tt:le GSFRpbiS f3F9f39F is r:esttisteGt te f3b1Ff3989S ef 3A all 'JAiVBF&ity 
Rat~;~re aREI sRe\:llet Se seAsisteAt witR tRe e9YsatieRal aREt pw91is seP'ise respeAsiSilities ef the 
Uni¥ersity. j;yne raisins is may be permissible if the activity benefits the University as a whole 
and supports an educational or public service function. fer SbiGR llrejects as tRe establisR~ent ane 
g,:ewtt:l ef ssRelarsl=lip aREf leaR fYAEis, tRe develepFReRt ef YRiveFSity fasilities aAEI tRe expaRsieR 
ef researcR, teasRing ana seF¥ise asti¥ities ef tRe Uni~·ersity. The use of University facilities for 
sales or solicitation for private gain is prohibited except at approved outlets as defined in the 
policy on Sale of Commercial Products. 

GA~I\lASSI~IG PObiGY 

Roselve tRat tRe QeaJ!Q ef Regef!lts ef EasterA MisRiear::~ lJRiversity Sees Rereay expFessly 
delegate te tAo PFesiSeAt aRGt A is w~it4eF-1 EJesigr:~ees tt:le abltRerity te ast GR bel=lalf ef tRe QearGI ef 
Ro§leFits iFI enfe~ir:19 tRe URiversity's r~::~les seRsornin§! iRgress te anS egress fl:em all URiversiP;· 
fasilities, insiYEliR!! bYt Ret li~itea te tRe aYtRerity te iA'Ieke state aA€1 lesal tres.,ass laws. 

UNIVERSITY PRACTICE 

Fundraising for such projects as the establishment and growth of scholarship and loan funds, the 
development of University facilities. and the expansion of research, teaching, and service 
initiatives of the Universitv must not be in conflict with University Advancement. In the case of 
student organizations such fundraising projects must have the prior written approval of the vice 
president for student affairs or his/her designee. 

RESPONSIBILITY FOR IMPLEMENTATION 

The president of the University or his/her designee is responsible for implementation of this policy 
as it relates to all non-student groups and the vice president for student affairs is responsible for 
implementation of the policy in terms of organizations. 



SCOPE OF POLICY COVERAGE~ 

This policy applies to all forms of fundraising by University agencies and student organizations 
except for fundraising under the auspices of University Advancement or for University-sponsored 
initiatives such as the annual United Way Campaign. 



7.2.3 

7.2.4 

7.2.5 

7.2.6 

04 

EASTERN MICHIGAN UNIVERSITY 
BOARD POLICIES 

RECOMMENDED FOR DELETION 

Financial Aid: University Programs Deleted because policies 7.2.1, 7.2.2, 7.2.3, 

Aid: Federal Programs 

Aid: Private Agency 
Programs 

Aid: Student Status for 
Financial Aid Purposes 

7.2.4, 7.2.5, and 7.2.6 were combined into one 
· aid · 

Deleted because policies 7.2.1, 7.2.2, 7.2.3, 
7.2.4, 7.2.5, and 7.2.6 were combined into one 

· aid 
Deleted because policies 7.2.1, 7.2.2, 7.2.3, 
7.2.4, 7.2.5, and 7.2.6 were combined into one 

· aid · 
Deleted because policies 7.2.1, 7.2.2, 7.2.3, 
7.2.4, 7.2.5, and 7.2.6 were combined into one 

financial aid 
Deleted because policies7.2.1, 7.2.2, 7.2.3, 
7.2.4, 7.2.5, and 7.2.6 were combined into one 

financial aid 



GI!IIII5RAb fU~II:l 

Pregr=ams \HitR stif3SR9s f3.ayatale te-.varEI FSsideRse Rail eRaF§'es (availaBle eAiy te t.~Adersrad~:~ates 
BXGB~Jt as Retell) are as fellews: 

RI5GI5111TS SCI-lObAR N"JO.RI:lS 

RegeAts Ssllelar Awares resegAi;!;e st~aeAts •.vit11 e~tstaReiRg asasemis asl1ievemeRt 
(FRiRiFR~FR 3.75 grass avera9e) witl1 $1,2GG sti~Jemls ~Jer asasemis year. A limites 
R~FRIJer ef awarss are availallle as $4GG t~itieR sresits. 

PRESIIJE!~ITU\b AV1lARCS 

PresiSeAtial Awares rese9Ri<:e stbiSeRts witl1 a s~esial Gllrrisbllar relatea taleR! aAs a :l.a 
FRiRiFRilFR §raae averase. /\wares are $!laG J)er asaaemis year. A limitee RllFRiler e! 
awares are availallle as $:laG tllitieA sresits. 

C.'\MPUS b15,0,!;li!R .O.l.•lARQS 

CaFR~Ils beader /\wares resegRize stbiGieAts witl1 GlemeAstrated leaser sl=!i~ allilities aAGI 
a 3.G r+~iAiFRilr+i 9raee average. Awares are $!l5Q ~er asaeer+~is year. 

RI5GIO~IAb 1-!IGI-I SCI-IOOb AW,6,RI:lS 

RegieAal Fligll Ssl1eel huarss resegAize Aew fresi1~JerseAs will=! a r+~iAiFRilr+i 3.Q graGie 
average ffer!'! a 'lariety ef geegrapl1isal areas. Awares are $!laG ~er asaGiemis year. 

TRAIIISfi5R SCI-IObARSI-IIPS 

TraAsfer Ssl1elarel1if"S resesRize Rew seFRFRilRily sellege traRsfer st~GieAts witl1 a 
FRiRir+~llFR 3.5 grase a•1erage frem a variety ef geegra~l=!isal areas. A>.vares are $!laG ~er 
asaaemis year. 

IIIITI5RIII,li,TIOIIIAb STUI:li5111T NJW\RI:lS 

IRterRatieFlal St~:~9ent 1\war:EJe t=esegRii!e etbiEieRt visa ReiEters wRe saR mal<e a sigAifisaAt 
seRtrilllltieR te aR iRters~ltllral resiaeRtial seAter. A>.lfaras are $1.QQQ ~Jer asaaemis year. 

AbUMIIII NN,O.RQS 

Alt.~A1Ai ,AwaFEls rese§Rii[e stydeAts witR a miAiFAYm J.Q gra6fe average wRe are 61aY9I1teF& 
er seAs ef lSMbJ alllFRRi. /¥Nards are $!laG ~er asaaer+~is year. 
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8.t·,SIC 15(;)\JCATIQN.".b OPPORTUNITY GR,ANTS 

Sasis E9~:;~Gatier:tal Gra(aeFt~~ity Gt=aRt.s assist I::IF-1'Cfel=§ra'Ei';&at-9 styQeAts witR -seRsiGeraSie ;iRaRsial 
Reelil w_l=le are U.S. sili<:eRs er perFRaReRI U.S. resieeRis. S!~lileRts apply fer elisiilili!y 
aeterm1Rat1eR aRe rese1ve a St~aeRt elisisility Reper! (SeR). eli§ible stldeeRt£ tl:ieR sldllFRit IRe 
SeR te tl:ie Offise ef j;iRaRsial Aia fer fiRal a"'ara eetermiRatieR. Flail time aRe a/4 time st~aeRts 
eaR resel'le realdsea graRts. 

SIJPPbeMIONTAb e!;l\JCATIONAb OPPORTUNITY GRANTS 

SldpplerneR!al e91dsatieRal Opper!ldRity GraRts assist ldRiieF(lraaYate stldlieRts wl:ie are u.S. 
Gltl<:eRs er permaReRt U.S. resiaeRt£ aRe wl:ie l:iave eKseplieF\al fiF\aRsial Reea. Tl:ie Rermal 
maxiFRYFR yearly sraF\t is $1 ,GGG. SeO GraRts saR ee Re mere tl=iaR eRe I:! all tl:ie st~aeRt's tetal 
f1RaRs1al Reea aRe FAYs! ee matGI:ieEl t:ly e!l:ier types ef fiRaRsial aie. 

NURSING SCFIOb,A,RSFIIPS (GRANTS) 

~IYrsiR9 Ssl:ielarsl:iips (GraRis) assist ~RGBF(lraeldale R~rsiR9 stld9BRts with el~septieRal fiRaRsial 
Rees. ~sl:ielarsl:iiJlS are RerFRall:; R9 mere t11aR $1 ,QQQ.QQ !lBF asaeernis year. ResipieRts FRIIS! ee 
U.S. SIIIZBRS er Jl8FFR8R8Rt U.S. resiaeR!S. 

bJ!AII.1 I!NFORCIOMI!NT GRAmS 

bawi!RfeFGemeRI GraRt~ assist par! lime aRe fldll time st~eeR!s aRrellea iR YRiieF€Jralilda!e er 
srae11ate pres~FRs leaeiF\9 !e 9e€Jrees iR areas airestly relate€! te er syitaille fer law eRferse!'ReRt 
sareers. ReGIJllent£ mllst be empleyea full time iR a state er lesallaw eRferseFReRt ageRsy. 

NATION.''.b (;)IRIOCT STU!;li~IT bOMIS 

Natienal 1/ires! St11eent beans are lew iRterest (a%), leR9 term repayrneRt leans te fldll time 
st~Jaents YJl tea nerrnal rnaxii'RYI'R ef $1,GQG easl:i asaeernis year ($2.aGG.GQ fer srae11ate 
~tyaents_) ilasea en eeFReRstratee finansial Reee. ResipieRis FRIIS! be U.S. sitizeRs er peri'RaReR! 
U.S. res1eeRts. 

-~IIJRSING bOMIS 

-~1YrSiR€J beaRs are available 19 YRder@FaSidate er €jra9Yate llloiFSiA€J SIYEieRt£ Will:\ EiBFR9AStra!ea 
:f1~a~s1al Aee9. b~~ns a Fe ASrR=Jally liFRitesl t.e a FRaximblm ef $1 ,QQG.QG per asaGemis year, witt:l 
.~ ·' IFlte,:est. Res1preRts mblst ee U.S. sitiaens er f3BFFF1aAeAt U.S. FSSi8eAts. 





STATI5 Of MICI-liG.",N COMPETITIVI5 SC!olOb!'.RSHIPS 

!alate ef Misfli13a~ Get:A~etitive :Osl:lelarst:.ips Jl;;!)' Y!l te fYIIIYilieR aREI fees fer IRe fyll 9ellege year 
te YAaergraaYate stYaeRts. :091:\elarsl:li~s are awar9e9 eR IRe llasis ef a9aaemis ~eteAtial aRa 
fiRaA9ial Reea. SIYEleRts m1.1st take tl:le erigiAal ElblalifyiA!l test lleiere tl:ley eRrell iR Gellese. 

ACT 245 1 PUQbiC ACTS Of 11135 

A9t 248, Pbilllis A9ts ef 1Q:08 was 9reate9 te JlF9Vi9e IYitieR Jlayt:AeRts fer 9RilareA ef 9ertaiR 
MieRi!jaR eeiEiiers, sailers, mariReS aREI Rllrses. fyll time aAEI.Jlarl time slYEleAts eli§illle fer 
lleAeiits re9eive J:laymeRt ef IYitieA aRa fees. 

GUARANTI515C STUCI5NT bOANS 

GyaraRteeEI stiJdeRt leaRs are availallle te IJRaersradiJate a REI graElYate fyll time aRa llalf time 
St1Jd8RIS tJ:ireygil J:lar\i9i~atiR!3 leRSiR§ iRSii!IJiieRS. Ma)(jmym leeRS are $2,5QQ r;er year ($8,QQQ 
fer graEildate slw:leRis) at 7% raer year iRterest. StYEieRts wiiR aGijiJsteEI family iR9emes YREier 
$2a,GGG re9eive federal iRterest siJilsidy. 011:\er states 1:\a>•e similar gyaraRteealeaR pregrams. 

ST,A,TIO DIReCT bOANS 

:Otate blire9t beaRs are a><ailallle tl:lreY§R IRe !Sltate sf Mi9Ri!3aR witl:l terms similar te GYaraAteea 
St1.1EieRt beaRs, e*9ept tflat !eaRs saRA at B*9eea 1/2 el east. StydeAts mYst '!Yalify fer feaeral 
iAterest SldlleiEiy aRe ila><e lleeR EleAiea a GldaraAteea beaA tflreld§R a 9emAAersialleREier. 

VOCATIQ~I.\b ReHMillbiTATION i115NI51"1TS 

VesatieRal l"leJ:\allilitatieA ileA ems are a><ailallle te sMieRts frei'A IRe QivisieR ef VesalieRal 
ReJ:\allililatieA. i!eAefits are Rermally 1/2 ef 11:\e slldGieAt's fiAaR9ial AeeEI. 

MICHIGJI,N VJ;;TiiRANS TRUST I"UNC bQANS 

MisRi!3aR 'leleraRs TrYst fllR9 leaAs are a•;aiiallle te Mi9RigaA veteraAs, tf1eir le§al ElefileAEieAts. 
er the shil9ren of a 9osoaso9 veteraA. TAo 8J3plisant midst i3e enrelle9 as a ft:JII tiR=~e st~:~EieRt an9 
have noeS fGr a lsan. TRe !gaR may Ret 9)EGeeQ $eQQ aREi is ;a~ayaSie, wit~e\:lt interest, witRiA six 
meAIRs. 

Authority for Creation or Revision 

Executive Council, September 3, 1975. 
Board of Regents Finance Committee Meeting, August 2, 1977. 



GeNERl'.b NJg SPECIJ!,b SCROb.".RSJ.IIPS 

Ssl:lelarsl:liJ'lS etferes ey assesialieAs, sl~es, ageAsies aA9 serJ')eratieAs are a¥ailaele te eastem 
Misl:liijaA URi¥ersily sMieAts. i>effle are eFfereEI te eAtsriAg ffesl:lFAeA, seffle tG st~9eAis'alrea9)' 
iA ll:l_e UAi_•;ers.ity. Q~alifisatieAs aAEI eli[~ieility fer ll:lese ssl:lelaral:liFlS ¥ary seAsiEieraely. Tl:le Oflise 
ef FrRaRsral Ard arraRses f.9r av.'ar9 6fisQwrseR=IeRt asGerGfin€J te SeRer iRstn,rstieRs. 



~asterR Misi:li§aR URiversity re~~ires IAat st~EleRI resiFJieRts ef mest liRaRsial aiEl awar8es lly tAe 
b'Ri"ersit;· Se fblll tiA=Ie stYGients east=! ter:m tl=ley reseive ~Ransial aiel. IR a8Etition maRy external 
pre§ rams s~sA as IRe State ef MisRi§aR Ssi:lelarsi'lip Pre§ram re~q~ire ti'lat st~aeRts ae 1~11 time 
easR term. f'er ti'lese FJ~rpeses st~EleRts FR~st lle FS§isteres fer at least ti'le R~maer el sresit l:le~rs 
sA9'NR llele'o':. Asaaemis, astivity, aREl RsR iRElex Re~rs iR aRy semlliRatieR may lle ~ses te Nllill 
IRe re~q~iremeRts: 

f'all er WiRier Semester 
SpriR§ er S~FRFRer Term 

FUll TIME STATUS 

1:1 er mere 
€i er mere 

Gras~ate 
S er FRere 
4 or r:t:1or:e 

~.xsepli8RS Ia li:lese FRiRiFR~FRS FRay lle FRaSe, aRS si~GeRIS S8RSiSereS 1~11 lime, iR IRS fellewiR§ 
GIFS~FRstaRses, ~FJBR IAe aFJFJFGVal el IAe ElireGter el llRaRsial aiEl: 

1.11 a st~EleRt is eRrellee, e~riR!3 i'lis er i:ler liRa! term er semester, iR s~llisieRI Ae~rs te 
semplete ~:lis er Aer Ele§ree FSE!~iremeRts. 

:l.IR aRy term s~riR§ 'NAish a st~_aeRt FJrevises te IRe Gllise el FiRaRGial.'\ia satislastery 
d09blfR8RtatiOR ef blR!;,!Sblal GIFGbiFRSt3RG9S 'Ni=lisl=! '1/91:1161 W3FF3Fit GGRSi89FiR§ tt:le St6199Rt 38 
enre11ed fGr tl:le erqYivalent ef a fblll tiR=Ie asaEieA=Iis leaGt; or wl:!isR we1:118 warrant an 
eKseption te tl:le RerFRa1 ;wll tiFAe F96Jbliremer:~t. Tl:!is woblld iRslblde aRy term EiYriRg wl=lisR 
a st1::1~eRt i~ senfir~eEi 13y aR asademis 1::1nit as ~artisipating iR st1:18eRt teasRing, 
f=)FastiSI:IFR, InternsRip, or ett:ler asademis astivity; wl:!isl=l, in seFRBiRatieR ·nitA aRy ether 
soYrses tl=le s.tbl9eFit is sarF'JiR§L is seRsi9ere9 tRe SE!YivaleRt ef a f1::11l tirne asaEternis lear=t. 

aeFRe pre§r:ame, s~;~sR as tl:le ~aeis ~EI~;~satiel4al Oppertw~ity Gral4t aR9 G~;~arar:~teee'r;eeerally 
IRs~res/State Direst beaRs ~re'liEle fer ElilleriR9 levels ef eli!jillility fer st~aeRis eRrelles less IRaR 
Nil time ll~t at least Aalf time. f'er lAesa aRe aRy eiAer liRaRsial aiEl pre§rams, tile lellewiR!3 tetal 
Ae~rs per term sAall lle ~ses te EleliRe st~aeRt stat~s: 

fall er IJIJiRter Semester 
SFJriR!l er S~mmer Term 

~all er 'NiRter SeFRester 
SpriR§ er SYFRFR8F Ten~ 

314 TIME STATUS 

Q,1Q,er11 
8 

1.'2 TIME STATUS 

€!, 7, er g 
3 er 4 

Grae~ale 
€i er 7 

d 

Gras~ate 
@ er mere 

:1 



UNIVERSITY POLICY STATEMENT 

Eastern Michigan University shall safeguard the rights and welfare of all individuals involved as 
subjects in research, experimental procedures in instruction, or other related activities. 

UNIVERSITY PRACTICE 

University practices for implementing this policy include: 

1. The Human Subjects Review Committee will oversee the University's compliance with the 
United States Department of Health and Human services for the Protection of Human 
Research Subjects (Part 46 of Title 45 of the Code of Federal Regulations, as amended). 

2. In consultation with the Human Subjects Review Committee, the provost and vice 
president for academic affairs shall promulgate administration policies and procedures for 
protecting human subjects in research covered by this policy. 

RESPONSIBILITY FOR IMPLEMENTATION 

The provost and vice president for academic affairs is responsible for appointing the members of 
the Human Subjects Review Committee, providing the Committee with direction, and 
promulgating the procedures to be used in the implementation of this policy. 

The Human Subjects Review Committee is responsible for the review of all research involving 
human subjects. 

SCOPE OF POLICY COVERAGE 

This policy applies to all research involving the use of human subjects: (1) funded or unfunded (2) 
participated in or directed by any faculty, staff, or student at Eastern Michigan University; (3) done 
on the property of, or using the facilities, of Eastern Michigan University; or (4) using University 
personnel or students as subjects. 

Minutes of the Board of Regents, September 27, 1988; para. .3841 M 



UNIVERSITY POLICY STATEMENT• 

Eastern Michigan University shall safeguard the rights and welfare of all individuals involved §2 
subjects in research, experimental procedures in instruction, or other related activities. 

UNIVERSITY PRACTICE• 

University practices for implementing this policy include: 

1. The Human Subjects Review Committee will oversee the University's compliance with the 
United States Department of Health and Human services for the Protection of Human 
Research Subjects (Part 46 of Title 45 of the Ceae ef j;'eaeFal ~ea~.~latieAs. Code of 
Federal Regulations. as amended). 

2. In consultation with the Human Subjects Review Committee. the provost and vice 
president for academic affairs shall promulgate administrative policies and procedures for 
protecting human subjects in research covered by this policy. 

:1. ~eseaFGI=I may ee appFevea 1.1peA aeteFFAiAatieA tl=lat tl=le f<lllewiA€J FB"tl.liFeFAeAts a Fe 
satisfie9: 

a.~isks te tt:le s1.11ljests aFB FAiAiFAi2eEl. 

e.~isks te Sl.lllj8G!S 8F9 F98S9Aa91e iA F8lali9A 19 aAiisipatea S8A8fits, if aAy, 19 
s1:1Sjests. 

s.~elestieR ef s1.11ljests is BE!I.Iitaele. 

9.1Rfer:med seRseRt will ee sew§Rt fl:eR=! easJ:\ pFaspestive &ble.jest er tRe st~9jest's 
legally abltReFiaeEi repFeseRtative aREl ·::ill 9e appr:epriately 6tes~::~r:r:~er;:~te6t. 

e.PF9¥isieAs t.lF tl=le pFete.:tieR ef sYilje<:ts' pFi"asy aRe tt:le .:eAfideAtiality ef Elata will 
be maae. 

f.Sat.l€JYaF9s le pFetest tt:le Figt:lts aREI welfaFe ef tt:le s1.11ljests st:lall ee iRGIYEleEl iR tt:le 
~ 

RESPONSIBILITY FOR IMPLEMENTATION;. 

The P.Qrovost and l.lyice P.Qresident for ~cademic ~ffairs is responsible for appointing the 
members of the Human Subjects Review Committee, providing the Committee with direction, and 
promulgating the procedures to be used in the implementation of this policy. 



The Human Subjects Review Committee is responsible for the review of all research involving 
human figllt&-,subjects. 

SCOPE OF POLICY COVERAGE;. 

This policy applies to all research involving the use of human subjects: (1) funded or unfunded (2) 
participated in or directed by any faculty, staff, or student& at Eastern Michigan University; (3) 
done on the property of, or using the facilities. of Eastern Michigan University,~ or {(4) using 
University personnel or students as subjects. 

Minutes of the Board of Regents, September 27, 1988; para .. 3841M 



EASTERN MICHIGAN UNIVERSITY 
BOARD OF REGENTS 

FINANCE AND AUDIT COMMITTEE MEETING 

June 15, 2004 
10:00 a.m. 

201 Welch Hall 

FINANCE AND AUDIT COMMITTEE MISSION: 

To review the financial affairs of the University, assuring costs are managed effectively, revenues are sufficient, the budget 

is balanced, valuable resources protected with uncompromising integrity while working effectively with the many different 

constituencies to achieve University goals. 

Section 23: Finance and Audit Committee Monthly Report 
John W. Beaghan, CMA, Interim Vice President for Business and Finance 

CONSENT AGENDA 

Section 1: 

Section 2: 

Section 3: 

Section 4: 

Section 5: 

Section 6: 

Section 7: 

Treasurer's Report 
John W. Beaghan, CMA, Interim Vice President for Business and Finance 
Internal Audit Report · 
JeffFineis of Andrews, Hooper and Pavlik, P.L.C. 
Grants/Contracts Report 
Brian Anderson, Director, Office of Research Development 
Construction Projects Progress Report 
Anthony Catoer, Associate Vice President for Business and Finance- Facilities 
Accounts Receivable Report 
Thorn Madden, Director, Student Business Services 
Interim Budget Status Report 
Al Levett, Executive Director, Budget Management 
Technology Plan Implementation Report 
Margaret Cline, Chieflnformation Officer and Executive Director, Information and Communications 
Technology · 

REGULAR AGENDA 

Section 24: 

Section 25: 

Section 26: 

Section 27: 

Section 28: 

Section 29: 

Section 30: 

Recommendation: FY 2004-05 Tuition and Fees 
John W. Beaghan, CMA, Interim Vice President for Business and Finance 
Recommendation: FY 2004-05 General Fund Operating Budget 
John W. Beaghan, CMA, Interim Vice President for Business and Finance 
Recommendation: FY 2004-05 Room and Board Rates 
Jim Vick, Vice President for Student Affairs 
Recommendation: FY 2004-05 Auxiliary Fund Operating Budgets 
Jim Vick, Vice President for Student Affairs 
Recommendation: FY 2005-06 General Fund Scholarships, Awards, and Grants 
Bernice Lindke, Assistant Vice President, Enrollment Services 
Recommendation: Appointment of EMU Director and Alternate Director to the Michigan 
Universities Self-Insurance Company (MUSIC) 
Ken McKanders, University Attorney 
Recommendation: Campus Concept Plan 
John W. Beaghan, CMA, Interim Vice President for Business and Finance 

C:\Ool:llmen!s and S!Hinp•ISilruin\My Doouments\Board\June04\warldng~genda.doc 
3-JUJlo04 olb 



EASTERN MICHIGAN UNIVERSITY 
Board of Regents 

FINANCE AND AUDIT COMMITTEE 

MINUTES OF MEETING 
March 16, 2004 

I 

Present: Regents Antonini (Committee Chair), Brandon, Gordon, Griffin, Incarnati, Morris, Rothwell, 
Valvo, and Interim Vice President Beaghan (Business and Finance) 

Regent Antonini called the meeting to order at I 0:08 a.m. 

MONTHLY REPORT 
John Beaghan recommended that the working agenda for the March 16, 2004 Finance Committee 
meeting and the minutes for the January 20, 2004 Finance Committee meeting be received and placed 
on file. 

TREASURER'S REPORT 
John Beaghan recommended that the Treasurer's report for the month of January 2004 be received and 
placed on file. Beaghan reported that as of January 31, 2004 cash and investments totaled 
$130,125,000 and were invested at a rate of 1.73 percent. Each of the individual types of investments 
slightly exceeded their benclunarks. Beaghan reported that cash is currently up $6.5 million over last 
year, primarily due to an improved collection process and lower expenses from budget reductions. 
Investment income is expected to meet budget. 

INTERNAL AUDIT 
Jeff Fineis and Bryan Anderson of Andrews, Hooper and Pavlik recommended that the internal 
auditors' activity report for the period January to March 2004 be received and placed on file. Fineis 
stated that reports for the software compliance, Snow Health Center and ticket sales internal audits 
have been issued. These reports include findings and corresponding recommendations to improve 
controls. A status report prepared by University management on findings and recommendations from 
previous audits was included with an updated status report of the cash disbursement audit, which was 
completed in August 2003. Fineis said the recommendations have been implemented and the bank 
reconciliations are up to date. An updated internal audit schedule, which includes the budget for the 
period ending September 30, 2004 and actual hours expensed year-to-date, was presented. 

Regent Morris asked Fineis to explain the recommendation to create a policy that prohibits spyware. 
Fineis said the policy would prohibit downloading spyware to a University computer. He said it 
creates a security issue but is not a compliance issue. Morris asked about the software compliance 
audit follow-up. Fineis stated that work continues on compliance issues regarding free, downloadable 
software. 

Regent Brandon asked if the EMU Fonndation will be added to the internal audit schedule, being that · 
the Foundation's audited financial statements will now be consolidated with the University's financial 
statements. Beaghan stated that the University's auditors will receive the Fonndation's audited 
financial statements through their external auditors, and the Fonndation should have their own internal 
audit process; however, Beaghan stated that he has not confirmed this. Regent Antonini recommended 
that the Finance and Audit committee review the Foundation internal audit issue.· 

C:\Documents and S~ltlngs\SBrazln\My DOCllmeni$\Soard\Junall4\mlnuta~_march.doc 
June4,2CD4 sib 



FINANCE COMMITTEE 
MINUTES OF MEETING 
March 16, 2004 

L(. 
2 

Regent Morris commented on the Snow Health Center audit findings and said that more effort needs to 
be directed toward the administrative operation of the Health Center. Morris recommended that audit 
recommendations and management responses refer to a specific date of completion. 

GRANTS AND CONTRACTS 
Brian Anderson recommended that 61 grants and contracts totaling $3,290,301 for the period January I 
through February 29, 2004 be accepted. Anderson reported that one-hundred percent sponsor funded 
grants and contracts totaling $2,366,681 were awarded. Grants and contracts that require EMU cost 
sharing and/or in kind contributions totaled $923,620. Aitderson reported that cash contributions for 
those awards totaled $90,000 for a fiscal year-to-date total of $200,961 against the base budget of 
$361,652. Through the end of February 2004, the University processed 320 proposals for a total value 
of $39 million. Anderson reported that the University processed two fewer proposals compared to last 
year; however, the dollar value of proposals processed was up $11.3 million. Awards processed to date 
were 246 with a total value of $11,417,000. Compared to last fiscal year to date, this is an increase of 
two grants and the dollar value is up $2,607,000. Anderson reported that the number of proposals 
received is down five from the plan, but the dollar value of proposals is up $1 0.1 million compared to 
the plan. Awards received to date are down nine from the plan, but the dollar value of awards is up 
$1.28 million compared to the plan. Anderson said he expects to exceed plan by the end. of the fiscal 
year. 

CONSTRUCTION PROJECTS PROGRESS 
Anthony Catner and Larry Ward recommended that the Board receive and place on file the 
Construction Projects Progress Report for the period ending January 31, 2004. Ward reported on new 
projects, including a Campus Power System project in response to the blackout of August 2003; and 
Dining Commons II Mechanical Control project, also affecting Phelps, Sellers, Walton, and Putnam 
residence halls, to improve building comfort and provide better energy management. Catner reported 
that the University hopes to receive state approval within the next 4 to 8 weeks to begin work to 
resolve maintenance issues in McKenny. Catner stated that the building is deteriorating and roofs are 
in need of repair. Beaghan explained that the repairs to McKenny are included with the request to the 
state for approval of the new student center and McKermy renovation. If the state does not give 
approval for the maintenance repairs, alternative funding includes using asset preservation funds. 
Catner stated that the total cost for campus-wide repairs (some are ongoing) and campus beautification 
projects will exceed more than $13 million. 

Regent Morris asked why the budget for the Buell Modernization project was revised from $683,000 to 
approximately $900,000. Catner explained that once a project gets underway, unplarmed issues arise. 

Regent Morris asked what the difference is between the asset preservation budget and regular 
maintenance budget. Catner explained that the asset preservation fund, with a·current budget of$2.5 
million, includes separate budgets for asbestos abatement, ADA upgrades, fire suppression systems and 
deferred maintenance projects. 

Regent Griffin asked if the residence halls are included in the maintenance and upgrade projects. 
Catner said that. they are included. Regent Griffin also asked for clarification about the cost of the 
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University House. Catner responded that the cost was $3.58 million, which includes the facility and 
ten feet out around the perimeter of the structure. 

Regent Brandon asked what is the total cost required to repair McKenny Union. Catner said it would 
cost slightly more than $6.5 million to bring the building up to date with repairs and environmental 
issues. Catner said there are significant mechanical and infrastructure needs, and electrical demands 
are at capacity. 

Catner and Ellene Contis, Assistant Vice President for Academic Administrative Services, presented 
"EMU Classroom Upgrades", illustrating the process of improving the classroom environment through 
building renovations, improved learning technology and environmental conditions. Contis explained 
that the process began with an assessment of classroom facilities conducted by the Barton Malow 
Company. The Facilities Planning Committee reviewed the results of the Barton Malow study and, 
working with focus groups, conducting site visits and interviewing stakeholders, developed a 
prioritized Jist of classroom improvements. The Committee submitted the list of defined needs with a 
total cost of approximately $2.5 million. Contis said that funding was provided from strategic 
initiatives for classroom improvements and classroom instrumentation upgrades. 

Regent Morris asked what remains to be done to bring the classrooms up to basic needs, and if the 
project can be stopped due to current budget restrictions. Contis and Catner explained that most of the 
upgrades and improvements currently underway provide basic improvements and are within the first 
level of the project. 

ACCOUNTS RECEIVABLE 
Thorn Madden recommended that the Student Accounts Receivable Ratio Analysis, the Student 
Accounts Receivable Reports and the Collection Agency Inventory as of January 31, 2004 be received 
and placed on file. The student accounts receivable ratio analysis reflects the January 31, 2004 net 
receivable balance of$18.15 million or 13.33 percent of revenues as compared to $15.498 million or 
12.3 percent of revenue as of January 31, 2003 which is a .8 percent increase. Madden said the report 
shows a decrease of .03 percent as compared to the five-year average of 13.98 percent. 

FY2004 GENERAL FUND BUDGET INTERIM STATUS REPORT 
AI Levett recommended that the FY 2004 General Fund Budget Interim Status Report as of January 31, 
2004 be accepted and placed on file. Levett reported that general fund revenues received to date total 
$132,173,000. Levett reported that under executive order number 2003-23, the University's fiscal 
2004 state appropriation was reduced by five percent or $3,943,000. In addition, the Universir;'s 
combined official summer, unofficial fall and winter term enrollments total489, 732 student credit 
hours versus a plan of 498,062. As a result of the enrollment shortfall, tuition and fee revenues are 
below plan by approximately $1,452,000. Levett said that other miscellaneous revenues are 
accumulating at normal rates. Spending reductions have been made, which are consistent with the loss 
of appropriation and decreased tuition revenues. Levett said that the University's two most pressing 
budget concerns are the state appropriation reductions and the University's enrollment levels. 
General fund expenditures and transfers to date total $110,028,000 which are consistent with the 
revised plan. The appropriation reduction from the state and the shortfall in tuition revenues have been 
offset by reductions in spending. Levett said that the budget reduction plan recognizes a reduction of 
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five percent. Levett reported that the University expects to receive a rebate of three percent under the 
governor's tuition restraint proposal. The rebate will be retained at year-end and used for balancing the 
fiscal year 05 budget. Levett said it is anticipated that a balanced budget will be realized at year end. 

In response to a request by Regent Morris at the January 2004 Board meeting, Levett provided a brief 
outline regarding the $6.0 million allocated carry-over fund balance for FY 2003, which was approved 
by the Board in September 2003. Levett explained that the process begins when the operating budget 
is brought to the Board for approval at the June meeting. The University's financial records are audited 
after fiscal year-end during July and August, thus identifying divisional carry forwards, project funds 
and encumbrances. Levett said that these fund balances are then presented to the Board for carry
forward approval at the September meeting. The allocated fund balance for June 2003 totaled 
$5,976,979. 

INFORMATION AND COMMUNICATION TECHNOLOGY INITIATIVES 
Margaret Cline recommended that the progress report of ICT initiatives and the financial status report 
be accepted and placed on file. Cline reported that the IBM mainframe was decommissioned on 
January 31. Cline also reported that all Banner modules, with the exception of the Advancement 
module, are in production. Regent Brandon said she received Cline's report on FY 04 consulting 
expenses. Brandon then asked Cline to prepare a complete synopsis of consulting expenses related to 
the ICT project. Regent Incarnati and Regent Rothwell both commended Cline on her leadership 
during the ICT initiatives project. Regent Morris indicated that he anticipates receiving an evaluation 
of the cost savings brought about as a result of the technological improvements. 

COLLECTIVE BARGAINING AGREEMENT- EMU AND UA W LOCAL 1975 
(CLERICAL/SECRETARIAL) 
Susan Patalan and Don Wood recommended that the Board approve the Collective Bargaining 
Agreement Between Eastern Michigan University and the International Union of United Automobile 
Aerospace and Agricultural Implement Workers of America, Technical Office and Professional Local 
1975, and authorize the president and the University bargaining committee to execute the agreement on 
behalf of the Board of Regents. Patalan said that the recommendation is based upon negotiations with 
the clerical and secretarial employees bargaining unit, UA W 1975, for a new four-year collective 
bargaining agreement covering the period July I, 2003 to June 30,2007. Patalan reported that the 
proposed agreement is projected to increase FY 04 net compensation costs of the University's clerical 
and secretarial employees by $273,353; and the total compensation increase over the four-years is 
$1 ,516,066. 

AMENDMENT OF BYLAWS 
Ken McKanders recommended that the Board of Regents approve the amendment of Article III of the 
Bylaws of the Board of Regents. McKanders said that three basic revisions are being recommended. 
They include the addition of a provision to article III that will allow the Board to participate in special 
formal meetings by conference telephone or similar electronic equipment. McKanders said this 
provision would only be applicable to special formal meetings of the Board and there would have to be 
a quorum present; the addition of a second provision to Article III that will allow the Board to take 
emergency action between scheduled Board meetings by an affirmative vote via telephone, fax, 
electronic mail or mail from five Board members. McKanders said that this provision would be used 
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in an extraordinary or emergency situation where the Board could not formally meet to take action. 
Action could be taken by five members calling in or emailing in an affirmative vote on the action 
requested. The third revision relates to the open communications portion of the special Board meeting 
and states that 24-hour notice of the meeting must be provided for persons who wish to address the 
Board. 

STATE TUITION RESTRAINT PLEDGE 
John Beaghan recommended that the Board accept the state tuition restraint pledge, and therefore 
commit to not increasing Michigan resident undergraduate student tuition and fees in the current 2003-
2004 academic year after December I, 2003; and not to increase Michigan resident undergraduate 
student tuition and fees for the 2004-2005 academic year above the rate of inflation, contingent upon 
the state restoring three percent of the fiscal 2004 appropriation to base, and the state imposing no 
further appropriation reductions in fiscal2005. Beaghan said that the University's compliance with the 
tuition restraint pledge translates to $2.3 million returned to the base appropriation budget. A 2.4 
percent increase in Michigan resident undergraduate student tuition and fees for the 2004-2005 
academic year amounts to approximately $1.7 million at existing enrollment levels. Beaghan said that 
accepting the tuition restraint pledge limits the flexibility available to cover projected cost increases 
over $12 million. Budget planning for fiscal 2005 is in progress, including review of fees which 
support specific services and programs along with tuition and fee rates for nonresident and graduate 
students which are not restricted by the pledge. Beaghan stated that EMU would be the ninth public 
university in the state to commit to the pledge. Regent Morris stated that he supports the pledge and 
hopes that the University communicates the effect of the pledge on tuition and fees to the student body 
in a comprehensive manner. Morris also stated that restraint needs to continue with the spending 
process. 

CAMPUS CONCEPT PLAN 
John Beaghan recommended that the Board receive and place on file the proposed 2004 Campus 
Concept Plan for further consideration at a future meeting of the Board. Beaghan reported that the 
University's Facility Planning Committee (FPC), with representatives from Student Government and 
Faculty Council, has been working for. over a year with a team offour consulting firms, led by Pollack 
Design Associates, to develop a comprehensive campus concept plan. The process included an 
extensive survey of the campus, 13 focus group meetings with campus and community stakeholders, 
two major presentations for public viewing and numerous meetings between the consulting team and 
the FPC. Recommendations have been developed for both short-term and long-term improvements to 
guide EMU's future campus development. Total cost for the development of the 2004 Campus 
Concept Plan will not exceed $75,000. Beaghan indicated that funding sources for implementing the 
recommended improvements have not yet been identified. Peter Pollack of Pollack Design Associates 
presented a slide-show, Phase 4- Final Concept Plan and Documentation. 

Regent Morris recommended that any further activity on developing the concept plan be suspended 
because of current budget and funding difficulties. Regent Antonini stated that the concept plan will be 
reviewed again by the Board. 
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John Beaghan recommended that the Sarbanes-Oxley Act of2002 Compliance Briefmg and the 
November 20, 2003 National Association of College and University Business Officers' (NACUBO) 
Advisory Report (The Sarbanes-Oxley Act of 2002: Recommendations for Higher Education) be 
received and placed on file. Beaghan explained that the report is being presented in response to the 
Board's request to see how the University complies with the Sarbanes-Oxley Act. Beaghan explained 
that the Sarbanes-Oxley act covers publicly traded corporations, but is not so dissimilar to be unrelated 
to universities. NACUBO issued an advisory in which they recommend that universities be as 
compliant as possible with the act. Beaghan' s report shows the requirements of the act and the 
NACUBO recommendations compared to EMU's efforts towards compliance with either the act and/or 
the NACUBO recommendations. Beaghan said that there are three specific recommendations that 
deserve discussion. One of the recommendations relates to changing the name of the Finance 
Committee to "Finance and Audit Committee" and includes adding specific audit committee 
responsibilities to the Committee. Another recommendation ofNACUBO is that the audit engagement 
letters, currently issued by the University's external auditors PricewaterhouseCoopers, should be 
addressed to the Board instead ofto the Vice President for Business and Finance. Beaghan stated that 
that recommendation has been implemented, and the audit engagement letters have been prepared and 
ready for Board review and approval. Beaghan said that the third recommendation suggests that the 
University modifY its policy on the selection of external auditors. Other recommendations that are 
being developed for future consideration include modification to the University's code of ethics policy; 
certifications and sub-certifications of financial data by the Chief Executive Officer, ChiefFinancia1 
Officer and appropriate account managers; and standards and best practices for background checks on 
new hires. Regent Griffin asked if the Sarbanes-Oxley act includes a method in which an individual 
may file a complaint upon observing a malfeasance. Beaghan responded that it does, and that the 
complaint would be filed with the secretary to the Board of Regents. Regent Brandon noted that the 
Act recommends the appointment of an assistant treasurer to act in the absence of the treasurer, and 
then asked if an assistant treasurer has been appointed. Beaghan responded that the University's 
Controller has been considered the assistant treasurer, but that has not been acted on by the Board. Ken 
McKanders stated that it would be appropriate for the Controller to act as the assistant treasurer. 
Regent Antonini then recommended that the Controller act as the assistant treasurer. 

BOARD OF REGENTS FINANCE AND AUDIT COMMITTEE 
John Beaghan recommended that the Board of Regents Finance Committee be renamed the "Finance 
and Audit Committee" (Committee) with specific audit related responsibilities, as described in the 
Sarbanes-Oxley Act of2002, Sections 301 and 407, and the National Association of College and 
University Business Officers' (NACUBO) recommendations for institutions of higher education. 
Beaghan stated that the committee terminology is also referenced in the Bylaws of the Board of 
Regents. 

AUDIT ENGAGEMENT LETTERS 
Dan Cooper recommended that the fiscal 2004 audit engagement letters from PricewaterhouseCoopers 
for audits of the University be approved and place on file. These include: 1) the Michigan Economic 
Development Commission (MEDC) Job Training Program grants, 2) the University's Intercollegiate 
Athletics Program agreed-upon-procedures, and 3) financial statement audit; audit of compliance with 
requirements applicable to each major federal program (OMB Circular A-133); the crosswalks for the 
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State of Michigan Comprehensive Annual Financial Report (CAFR); WEMU-FM financial statements 
and completion of the Corporation for Public Broadcasting's Annual Financial Report and Schedule of 
Nonfederal Financial Support; and preparation of Form 990T, be approved and placed on file. 

Cooper also recommended that the Board of Regents authorize the Vice President for Business and 
Finance and Treasurer to the Board to engage PricewaterhouseCoopers by signing the above described 
engagement letters on behalf of the Board of Regents. 

POLICY AMENDMENT: SELECTION OF EXTERNAL AUDITOR 
John Beaghan recommended that University Policy 11.1.5, Selection ofExtemal Auditor, be amended 
as recommended by NACUBO, which is based on the Sarbanes-Oxley Act. Beaghan said the primary 
changes clarifY the relationship of the external auditor to the Finance and Audit Committee; non-audit 
services are not allowed without the approval of the Finance and Audit Committee; the audit 
engagement letters are to be addressed to the Board and approved by the Board; the audit partner 
rotation as recommended by NACUBO is to be every seven years; University employment offormer 
external auditors is restricted without Board approval; the Finance and Audit Committee is required to 
do an annual performance evaluation of the external auditors; competitive bidding for selection of the 
external auditor is required; retention of audit records, and required communications. 

MPSERS BRIEFING 
John Beaghan recommended that the Board receive and place on file a briefing on the Michigan Public 
School Employees Retirement System (MPSERS), prepared at the Board's request. Beaghan presented 
a slide-show which reported on the history, legislative action, annual expense increases, potential 
exposure to future liabilities imd the future outlook of the MPSERS program. Beaghan said that the 
University's financial statement footnotes describe MPSERS as a cost-sharing, multiple employers, 
non-contributory defined benefit retirement plan. Beaghan said that the multiple employers include the 
state public school system, seven of the 15 Michigan universities, and the community colleges. 
MPSERS is a defined benefit plan and the University is mandated to contribute what the MPSERS 
costs are. Beaghan reported that MPSERS' pension plan is based on a formula of number of years of 
service and rate of pay. The plan offers health insurance, dental and vision coverage, and a hearing 
insurance plan for retirees. Participating employees have the ability to purchase service years 
(retirement credit), which ultimately increases the university's cost and liability. Beaghan reported that 
MPSERS was established in 1945, and through 1974 it was fully funded by the state. Health care 
benefits were added in 1975, and dental, vision and hearing benefits were added in 1985. In 1994 the 
University became responsible for fully funding the annual cost of this liability. Beaghan reported that 
on January 1, 1996 legislative action withdrew the seven universities from further participation in the 
pian. Employees who were already participating in MPSERS at that time were grandfathered, and new 
employees as of January 1, 1996 were entered into the University's TIAA- CREF retirement plan. 
Beaghan said there are currently 723 retirees in MPSERS, 586 of which are covered under the health 
care plan as well. There are currently 503 participating EMU employees or potential MPSERS retirees. 
Beaghan reported that the University's annual.costs for the last three years have been approximately $5 
million. The University is required to pay for the plan regardless of cost and is not represented on the 
MPSERS board. Beaghan said that the University has no control over the assets, potential benefits or 
liability. Beaghan stated that there is a concern that, through negotiation or legislation, the assets and 
liabilities of the plan could become part of the University's balance sheet. It is unclear what 
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methodology MPSERS uses to determine the University's annual contributory rate. Beaghan stated 
that it is also unclear what portion of the assets and liabilities for which the University is responsible. 
There is concern with the increasing costs of health care with relationship to what dependents can be 
covered under the benefit plan. Beaghan presented a scenario in which a twenty year-old employee 
hired in 1995, retires after thirty years of service and lives to be 85 years of age, causing the University 
to be involved in the MPSERS program for another 56 years. Beaghan said that the Board has recently 
heard commentary about the tax-deferred purchase program for MPSERS which allows an employee to 
purchase service years on a pretax basis through an administrative process. Beaghan said the 
University made the decision not to participate in the program as it would encourage employees to 
retire earlier at higher pension rates, and the University would therefore pay salary and benefits to the 
replacement while the retiree receives pension and benefit payments as well. Beaghan explained that 
eligible employees can buy service credit post-tax directly from MPSERS. Beaghan reported that this 
past year MPSERS began billing the University for health insurance based on number of participants, 
instead of.as part of the pool. Beaghan said that as a result the University expects a $400,000 savings 
in fiscal2004 and $600,000 in fiscal2005. 

Regent Brandon asked if the University can buy the assets for its participating employees and self
manage the plan until the MPSERS liability runs out. Beaghan responded that the University has no 
control over the assets as they belong to the state. 

INVESTMENT MANAGEMENT BRIEFING 
Steve Holda recommended that the Board receive and place on file the Investment Management 
Briefing. Prepared at the request of the Board regarding the University's investment management 
activities in general, the briefing addressed specific questions related to external investment advisors 
and the use of equities for working capital management. Holda presented a slide-show that included 
the University's policy statement for investments, portfolio management, description of the 
University's Investment Committee and External Advisory Team, investment options, portfolio limits 
and comparative investment returns. The Investment Committee studies new opportunities, 
continuously monitors the investment portfolio, and is supported and advised by industry experts. 
Holda reported that the University is currently earning in excess of benchmarks despite a low interest 
rate enviromnent, and that the University is in compliance with its conservative investment policy. 
Holda reported that Eastern Michigan University and five others currently do not invest working 
capital in equities. Seven of the 15 public universities invest a percentage of working capital in 
equities (University of Michigan, Michigan State, Central Michigan, Western Michigan, Grand Valley 
State University, Ferris State, and Oakland University). Holda stated that caution and conservativeness 
is required when investing in equities and that only a fixed percent of the lowest working capital level 
should be invested. Discussion followed regarding investment of equities. Regent Morris 
recommended that Keith Weigel, Institutional Investment Manager (Bane One), explain his different 
investment approaches to the Board and that the best-case scenario should also be presented. 

The meeting adjourned at 12:45 p.m. 

Respectfully submitted, 
Susan L. Brazin 
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EASTERN MICHIGAN UNIVERSITY 

RECOMMENDATION 

FISCAL 2005 TUITION AND FEES 

ACTION REQUESTED 
It is recommended that the following tuition rates be approved, effective Fall 2004: 

Course Level - Residents F¥2004 FY 2005 

100-499 $153.15 $156.90 

500-699 270.25 284.20 

700-999 311.50 327.50 

Course Level- Non-Residents 

100-499 467.10 490.45 

500-699 548.10 575.35 

700-999 618.00 648.70 

It is further recommended that the following fees be approved, effective Fall2004: 

Tvoe F¥2004 F¥2005 
Application, On-line Grad $25 $25 
Application, On-line UG 20 20 
Application, Paper Grad 35 35 
Application, Paper UG 30 30 
Course Drop 0 10 

SECTION: t;)..'f 
DATE: 
. 

June 15, 2004 

Increase~r 
credit-hour 

$3.75 

13.95 

16.00 

23.35 

27.25 

30.70 

Variance 
$0 
0 
0 
0 

10 
Credit by Exam 10 1 credit hour 1 credit hour 
Fast Track 25 
General· 21 
General Education 0 
Graduation 90 
Installment 30 
Late Add 0 
Late Payment 25 
Late Registmtion 0 
Payment Pll!ll 55 
Program see attached 
Record Initiation 0 
Registnition 40 
Student Orientation 145 
Student Teaching 0 
Student Union (approved '03) 0.75 
Technology 10 
Transcript 0 

25 
21 
12 
90 
30 

100 
30 

100 
50 

see attached 
75 
40 

165 
125 
1.5 
10 
5 

0 
0 

12 
0 
0 

100 
5 

100 
-5 
10 
75 
0 

20 
125 

0.75 
0 
5 
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( STAFF SUMMARY 
With the acceptance of the Tuition Restraint Pledge EMU has committed to limiting the increase in resident 
undergmduate tuition and mandatory fees to 2.4%. The proposed rates comply with this commitment. Assnming that 
all Michigan public universities accept the pledge, EMU will remain 8th out of the 15 public universities with its 
resident undergmduate tuition and mandatory fee rate (based on data provided by the President's Council). 

2004 2005 
FYES FYES 

State R/UG R/UG 
Ranking Tuition Tuition 

1 Saginaw Valley State University 4,799 4,914 
2 Northern Michigan Uuiversity 5,110 5,233 
3 Central Michigan University 5,218 5,343 
4 University of Michigan-Flint * 5,312 5,439 
5 Lake Superior State University 5,454 5,585 
6 Oakland University * 5,494 5,626 
7 Grand Valley State University * 5,566 5,700 
8 Ell$tci:li:MiCbigan tJtliVeisitY 5,627 s;iii2 
9 Wayne State University • . 5,693 5,830 
10 Western Michigan University * 5,795 5,934 
11 University ofMichigan-Dembom 5,839 5,979 
12 Ferris State University 6,044 6,189 
13 Michigan State University * 7,088 7,258 
14 Michigan Tecbnological University 7,440 7,619 
15 University of Michigan-Ann Arllor * 8,481 8,685 

Average $ 5,931 $ 6,073 

• Represents average of lower/upper division rates. 

Tuition and mandatory fee rates for all other students (graduate and nonresident undergmduate students) are increased 
by4.8%. 

Nearly 16% of tuition and fees are returned to students through various campus-based financial aid awards. 

FISCAL IMPLICATIONS 
Tuition and fees, at projected enrolbnent levels, are planned to generate $122.8 million in General Fund revenue, and, 
when combined with the anticipated State appropriation of $77,295,800, and other miscellaneous revenue, are sufficient 
to balance the fiscal2005 General Fund operating budget. 

ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 

Date 



EASTERN MICHIGAN UNIVERSITY 
FISCAL2005 

ENROLLMENT PROJECTION SUMMARY 

2004-05 2003-04 
Budget Original** 

ENROLLMENT (FYES)' Budget Variance P!!rcentaqe 

Academic Departments: 
Undergraduate 15,280 15,642 (362) 
Graduate 1.721 1.814 (93) 

TOTAL 17,001 17,456 (455) ·2.7% 

Continuing Education: 
Undergraduate 1671.34 1424.73 247 
Graduate 825.44 812.87 13 

TOTAL 2,497 2,238 259 10.4% 

UNIVERSITY TOTAL ~ ~ 1196) ·1.0% 

STUDENT CREDIT HOURS 
Academic Departments: 498,204 511,971 (13,767) 
Continuing Education 69,796 62,103 7,693 
Total Student Credit Hours 51l!l,C!OO 574,074 (S,074j -Uo/o 

( 
'Enrollments by Course Level (Tuition rates are applied by course level.) 
''Full Year Equated Students (FYES) total SCH/30 
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' EASTERN MICHIGAN UNIVERSITY ' 
FISCAL 2005 TUITION AND MANDATORY FEES 

RECOMMENDATION 
Tuition 
Credit Hour Rate/ 
Course Level 2002·03 2003/04 2004/05 Variance 

For Residents: 
#100-200 $134.90 $153.15 $156.90 $3.75 
#300-400 $134.90 $153.15 $156.90 $3.75 
#500-600 $246.00 $270.25 $284.20 $13.95 
#700-999 $285.75 $311.50 $327.50 $16.00 

For Non .. Residents: 
#100-200 $426.00 $467.10 $490.45 $23;35 
#300-400 $426.00 $467.10 $490.45 $23.35 
#500-600 $500.00 $548.10 $575.35 $27.25 
#700-999 $567.00 $618.00 $648.70 $30.70 

Registration Fee/Semester 
Per Term $40.00 $40.00 $40.00 $0.00 

General Fee 
Credit Hour Rate- Effective Fall 03 Term $20.00 $21.00 $21.00 $0.00 

Iechnolog~ Fee 
Credit Hour Rate $10.00 $10.00 $10.00 $0.00 

(_ 
§tudent Union Fee 

Credit Hour Rate • Effective Summer 04 $0.75 $1.50 $0.75 

FYES Rate 

For Resident: 
Lower-Level Undergraduate $5,027.00 $5,627.00 $5,762.05 $135.05 2.4% 
Upper-Level Undergraduate $5,027.00 $5,627.00 $5,762.05 $135.05 2.4% 
Masters $6,704.00 $7,328.00 $7,680.80 $352.80 4.8% 
Doctoral $5,132.00 $5,572.00 $5,840.00 $268.00 4.8% 

For Non Resident: 
Lower-Level Undergraduate $13,760.00 $15,045.50 $15,767.68 $722.18 4.8% 
Upper-level Undergraduate $13,760.00 $15,045.50 $15,767.68 $722.18 4.8% 
Masters $12,800.00 $13,996.40 $14,668.40 $672.00 4.8% 
Doctoral $9,632.00 $10,476.00 $10,979.20 $503.20 4.8% 

w:\dept\busfin\budget management\bm2\fy05borbasee2.xls 



( 

Eastern Michigan University 
General Fee 

2004-05 Budget Development Summary 
Revised 5119104 

SCH Forecast 568,000 
Rate X m 
Gross Revenue $11,928,000 

less: Bad Debt (1%) ($119,280) 
Refunds (.7%) ($83,496) 

Net Revenue $11,725,224 
less: Fees Paid (See note A) ($354,354) 

Distributed General Fees $11 ,370,870 

Account Distribution Percent Amount 
3·33310 Health Services 11.10% $1,261,888 
3-33320 Facilties 22.73% $2,584,169 
3·33330 Athletics 14.28% $1,623,219 
3-33340 Student Government 1.69% $191,679 
3-33350 Performing Arts 1.69% $191,679 

McKenny Union 4.40% $500,000 
3-33370 Student Activities 4.15% $472,193 
3·33380 Debt Service 29.55% $3,360,195 
3-33390 Student Services 5.63% $640,000 
1-02525 Academic Retention Support 4.80% $545,848 

100.00% $11,370,870 

Note A: 
Fees Paid by University (@21.00/credit hour) 

Credit Hr 
Number Per Award Amount 

Graduate Assistants• 
Athletic Awards 
Presidental Scholarships 
Wade McCree 

Total Financial Aid 

377 
259 

44 
40 

18 $142,506 
32 $174,048 
30 $27,720 
12 $10,080 

$354,354 

$11,370,870 

PerSCH 
$2.330 
$4.773 
$2.998 
$0.354 
$0.354 
$0.923 
$0.872 
$6.206 
$1.182 
$1.008 
$21.00 



Eastern Michigan University 
Technology Fee 

2004·05 Budget Development Summary 

Note A: 

SCH Forecast 
Rate 
Gross Revenue 

less: Bad Debl ( 1%) 
Refunds (.7%) 

Net Revenue 
less: Fees Paid (See note A) 

Technology Fees 

Fees Paid by University (@1 0.00/credit hour) 

568,000 
X llQ 

$5,680,000 

($168,740) 

$5,414,700 

Credit Hr 
Number Per Award Amount 

Graduate Assistants• 377 18 $67,860 
Athletic Awards 259 32 $82,880 
Presidential Scholarships 44 30 $13,200 
Wade McCree 40 12 $4,800 

Total Financial Aid $168,740 

$5,414,700 

• 363 General Funded Graduate Assistants plus 20 CWS & 10 Grant Match GA's. 
Increase Tech Fee revenue offset by spending reduction in General Fund activities in support of technology. 
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Eastern Michigan University 
Student Union Fee 

2004-05 Budget Development Summary 

Note A: 

SCH Forecast 
Rate 
Gross Revenue 

tess: Bad Debt (1%) 
Refunds (.7%) 

Net Revenue 
tess: Fees Paid (See note A) 

Student Union Fees 

Fees Paid by University (@10.00/credit hour) 

X 

Credit Hr 

568,000 
$1.50 

$852,000 

($8,520) 
($5,964) 

$837,516 
($25,311) 

$812,205 

Number Per Award Amount 

Graduate Assistants* 
Athletic Awards 
Presidential Scholarships 
Wade McCree 

Total Financial Aid 

377 
259 
44 
40 

18 $10,179 
32 $12,432 
30 $1,980 
12 __ ..;:$;.c72:::0;... 

$25,311 

$812,205 

• 363 General Funded Graduate Assistants plus 20 CWS & 10 Grant Match GA's. 
Increase Tech Fee revenue offset by spending reduction in General Fund activities in support of technology. 
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Eastern Michigan University 
Academic Program Fee Schedule 

Per Student Credit Hour 
FY2005 

FY2004 FY2005 
Lower Upper Grad Doctoral Lower Upper Grad Doctoral 

Science 0.00 32.50 40.00 0.00 42.50 50.00 
Business 0.00 32.50 40.00 0.00 42.50 50.00 
Teacher Education 0.00 27.50 40.00 52.50 0.00 37.50 50.00 62.50 
Health & Human Services 0.00 27.50 40.00 0.00 37.50 50.00 
Nursing 0.00 40.00 50.00 0.00 50.00 60.00 
Technology 0.00 32.50 42.50 0.00 42.50 52.50 
Foreign Languages 0.00 22.50 32.50 0.00 32.50 42.50 
Fine Art 0.00 27.50 40.00 40.00 0.00 37.50 50.00 50.00 
Liberal Arts 0.00 12.50 12.50 12.50 0.00 22.50 22.50 22.50 

-----.-
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EASTERN MICHIGAN UNIVERSITY 

THE CASE FOR DIFFERENTIAL PRICING 

I. For many years, both public and private universities have priced tuition and fees relative 
to costs, especially vertical cost differences from undergraduate to graduate, and 
increasingly, lower division to upper division. 

2. More than half of the 15 Michigan public universities charge more for upper division 
tuition than lower division tuition, and all Michigan universities charge higher rates at the 
graduate level than for the upper division tuition. 

3. As states have proportionately disinvested in public higher education, including 
Michigan, public universities have increasingly recognized program or horizontal cost 
differences in pricing tuition and/or fees. 

4. All Michigan universities impose selective incidental course fees in special areas where 
costs may be extraordinary or not recoverable. EMU has eliminated those fees. 

5. Beyond incidental or operations course fees, approximately half of the 15 Michigan 
public universities also charge the equivalent of program fees or horizontally differential 
tuition. 

6. When different prices are set by programs or colleges within the university, they are 
usually applied at the upper division.and graduate level, where program costs vary the 
most, and they often take into account future earnings potential. 

7. Horizontal, program-to-program costs at EMU vary widely, to as high as a factor of 6 to 
one. 

8. EMU currently recognizes a portion of these program differences through some upper 
level undergraduate and graduate program fees. 

9. The cost to deliver instruction to upper level liberal arts courses is almost twice the cost 
oflower level courses. Instruction costs for graduate liberal arts courses are five times 
more costly than lower level undergraduate liberal arts courses. 

C·ID......,on~<oro:IS(I((Jn&•ISJI~n\M'D""'""'"''IBNravu .. IMIPtln-u..,.04cll!r""""'"·
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Credit by Examination 

Eastern Michigan University 
Fiscal 2005 Proposed Fee Changes 

Increase the credit by examination fee for undergraduate courses to equal the charge of 
one undergraduate credit hour. This is consistent with the current graduate credit by 
examination fee. 

Rationale: Currently the charge for credit by examination for undergraduate courses is 
$10 per examination. Under this fee structure, upon passing the examination, students 
pay $10 for a three credit hour course. Currently the graduate credit by examination fee 
is equal to one graduate credit hour. By changing this fee, the same methodology will be 
applied to both undergraduate and graduate credit by examination. 

Course Drop 
Reinstate the course drop fee of$10 to be assessed for each student-initiated dropped 
course beginning with the first day of classes through the I 00% drop deadline. 

Rationale: Fromfall2003 to winter 2004, there were 16,026 drop transactions 
(approximately 48,000 credit hours). A review of the transactions showed that many 
students enrolled in different sections of the same course and subsequently dropped down 
to one course. By tying up courses in this manner, other students are prevented from 
registering. As a result, the class size may be smaller than what it could be. This fee was 
deactivated because the Banner system is not designed to charge a per transaction fee. 
Technical support will be required to assess this fee. The course drop fee is a common· 
practice in higher education. 

General Education 
A fee of$12 will be assessed per credit hour for 100 level courses in Mathematics, 
Communications, English and Science. 

Rationale: This fee will help to difray the higher costs associated with the additional 
academic support services offered for students taking these courses (e.g. Developmental 
English and Mathematics Programs, Holman Learning Center, etc.). 

Late Add 
Classes cannot be added after the fifty percent drop/add period of the term (or sub-term) 
except in extenuating circumstances as determined by the Office of the Registrar. If the 
Registrar aliows a iate-add class, the student wiii be assessed a fee of $100 per class. If 
the student has not previously registered for at least one class, the $100 late registration 
fee will also be assessed. 

Rationale: Approximately 60 students sat in classes without being registered until the end 
of the semester duringfall2003 to winter 2004. Manystudents do this because they are 
not eligible to register during open enrollment periods due to various holds on their 
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I 
accounts. Others may want to see if they will be successful in the classes without 
officially registering. This fee may help to change student behavior by encouraging them 
to register during open enrollment periods, thereby improving course management. The 
late add fee is a common practice in higher education. 

Late Payment 
The late payment fee will be increased from $25 to $30 and is assessed monthly against 
any student who has a past due balance in excess of$1 00. 

Rationale: This fee helps to defray the cost of collection efforts. The late payment fee is 
a common practice in higher education. 

Late Registration 
A late registration fee of $100 will be assessed upon the late registration of a student not 
previously registered for at least one class by 7 p.m. on the first day of classes. 

Rationale: Departments use student head-count per section and course to plan for faculty 
schedules and enrollment limits. Students who register late are not included in the 
planning estimates. A review of last year's activity shows there were approximately 
2, /50 late registrations. This fee may help to change student behcll'ior by encouraging 
them to register during open enrollment periods, thereby improving course management. 
The late registration fee is a common practice in higher education. 

Payment Plan 
A new payment plan will be implemented replacing the current third-party payment plan. 
The current plan offers students the ability to pay their tuition, fees, room and board in 
ten equal monthly installments through a third party provider with an annual fee of $55. 
The new plan, offered through EMU's Cashier's Office, will be very similar except it will 
be offered at a reduced annual fee of$50 and will be managed internally. Shorter 
payment plans will be considered in the future at lower costs. Revenues from the first 
year of offering this plan will offset the cost of implementation and licensing fees. 

Rationale: An internally managed payment plan will provide EMU with more control 
over the plans offered, the payment process will directly interface with students' records 
in Banner, the cost to the students will be lower, and EMU's cash flow will improve 
(currently the third-party payer holds proceeds for 30 days prior to disbursement to 
EMU). The payment plan fee is a common practice in higher education. 

Program 
Increase the existing program fees by $ i 0 per credit hour. 

Rationale: It continues to be recognized that delivery cost of instruction varies greatly by 
program/discipline and by level of instruction. Tuition rates alone do not recognize this 
variance. Program fees on upper level courses are designed to align the cost of taking 
the course with the cost of delivering the course. The increase recognizes the continued 
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growth in the cost of offering these programs. The program fee is a common practice in 
higher education. 

Records Initiation (entering students only) 
A one-time fee of $75 is proposed for each entering (undergraduate, graduate, transfer, or 
re-admit) student. 

Rationale: This fee will help subsidize the establishment of each student's official 
academic record at the University. It supports related activities such as integrated web 
course registration, online grade and program reviews, automated degree audit and 
student accounts receivable. This fee will not be charged to concurrently enrolled high 
school students or guest students. 

Student Orientation Program 
Increase the existing new student orientation fee from $145 to $165. 

Rationale: Orientation has been a part of the first-year experience program for more 
than 25 years. The program is currently jour days long. Fees have been charged to 
cover program costs including stqffing, meals, transportation, speakers, materials, the 
opening picnic and the parent's reception. Effective Fall 2002 student orientation was 
made mandatory through the University's strategic planning process. The strategic 
initiative recommended the fee be increased by $20. However, the price was held. 
constant for 2002 and 2003. The increase is necessary to cover increased program costs. 

Student Teaching 
A student teaching fee of$125 on each student teaching experience will be charged to 
cover the exceptional expenses associated with placing and supervising students who 
enroll in student teaching each year. 

Rationale: During the past eight years, the University has experienced a huge increase 
in the number of individuals enrolling in student teaching. In 1996, approximately 300 
students participated in a semester-long student teaching experience. In 2005, 800 
student teachers are expected While the tuition for this experience covers the cost of the 
University instructors who provide supervision to the apprentice teachers, it does not 
cover the small stipend ($SO) paid to the cooperating teacher, or supen,isor travel and 
telephone expenses. · 

Transcript 
Reinstate the transcript fee of $5 per official transcript. Students will receive one free 
official transcript issued upon graduation. 

Rationale: From fall 2003 to winter 2004, approximately 30,000 transcripts have been 
processed for students. Although the transcript request limit was set at 5 per week, many 
students are requesting transcripts multiple times during the year. Students may print 
their own unofficial transcripts using the Web. Technical support will be required to 
assess this fee. The transcript fee is a common practice in higher education. i 
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BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 

RECOMMENDATION 

FISCAL 2005 GENERAL FUND OPERATING BUDGET 

ACTION REQUESTED 

SECTION: OlS" 
DATE: 

June 15, 2004 

It is recommended that the Board of Regents approve the fiscal2005 General Fund Operating 
Budget in the amount of$204,234,735 in revenue and $204,175,863 in expense, for a net of 
$58,872. 

STAFF SUMMARY 
The recommended budget has been prepared in accordance with the approved budget policies 
and procedures, and recognized funding of all contractual obligations. 

• Incorporated into the budget are several significant changes to the prior year base budget: 
recognition of the continual increase in certain basic operational costs (e.g. health care, utilities, 
MPSERS); a commitment to growth in financial aid; a comprehensive budget reduction plan; 
honoring of the Tuition Restraint Pledge for resident undergraduate tuition and mandatory fees; 
other tuition and fee adjustments; and use of the proposed fiscal 2004 appropriation rebate in 
fisca12005. 

On March 16, 2004, the Board ofRegents approved the acceptance of the Tuition Restraint 
Pledge which called for limiting the increase in resident undergraduate tuition and mandatory 
fees to 2.4%; contingent on the State restoring 3% of the fiscal2004 appropriation ($2,366,200) 
to base and the State imposing no further appropriation reductions in fiscal 2005. 

The budget is a $7 million (3.6%) net increase over the prior year. Financial aid, as approved in 
June 2003, is increased $1.2 million for fiscal2005. This represents 17% of the overall budget 
growth. 

The budget does not accommodate any across-the-board or inflationary costs for general 
operations and is contingent upon the approval of the accompanying recommendations for fiscal 
2005 tuition and fees. 

The budget is based upon the executive recommendation for a fiscal2005 State of Michigan 
appropriation of$77,295,800 (a two percent decrease from the original State funding level for 
fiscal 2004) and enrollment of 568,000 credit hours (a 1% decrease from the fiscal2004 
budgeted student credit hours). 

FISCAL IMPLICATIONS 
Approval of this budget recommendation as detailed in the attached 2005 General Fund 
Operating Budget will establish a general fund spending authorization of $204,175,863 for fiscal 
2005. 
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ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
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EASTERN MICHIGAN UNIVERSITY 
Fiscal2005 

GENERAL FUND BUDGET PLAN 

Guiding Principles (adapted from fiscal2004 budget planning) 

Strategically reduce costs through continuous improvement initiatives and explicit budget 
reductions, while protecting revenue-generating enterprises, enhancing private and federal 
support, and reallocating existing resources~ In addition, the University will make every 
effort to protect student learning and scholarship programs, access to classes and the quality 
of our academic programs. 

Maintain a competitive position with other institutions in regard to all undergraduate and 
graduate tuition rates. 

Protect and continue to invest in campus-based student financial aid. 

Continue to recognize and address the substantial difference in the cost of instruction, both 
by course level and program/discipline, as well as the cost of academic enrichment and 
campus experience programs. 

Protect and continue to invest in programs that enhance the experience and retention of 
undergraduate students. 

Meet all contractual obligations. 

Basic Assumptions 

The State is expected to honor the Tuition Restraint Pledge which reduces the original fiscal 
2004 base appropriation by 2% ($1,577,466) to $77,295,800 for fiscal2005. 

In addition, the State is expected to provide a 3%appropriation rebate ($2,366, 199) to be 
booked as fiscal 2004 revenue and receivable, to be used toward balancing the fiscal 2005 
budget. This is a "one-time" rebate that will not be available for fiscal2006 budget 
balancing. 

Costs will increase and certain revenues will decrease by an estimated $14.2 million from 
known contractual obligations, estimated inflation increases, and enrollment variances in the 
following areas: 

0 $4,800,000 
0 1,850,000 
0 840,000 
0 1,212,000 
0 631,000 
0 1,050,000 
0 3,800,000 

F acuity/Lecturer/Staff Compensation 
Health Care 
Other Fringe Benefits 
Student Financial Aid 
Utilities 
Debt Service 
Tuition/Enrollment Variances 

Implement a $7.3 million budget reduction plan (see enclosure), which includes 38 fewer 
full-time equivalent positions- seven faculty, three lecturers, 26 staff and two students. 
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EASTERN MICHIGAN UNIVERSITY 
Fiscal2005 

GENERAL FUND BUDGET PLAN 

Some of the position reductions were effective late in fisca12004 as a result of the mid-year 
reductions that carry forward to fiscal2005. The 38 position reductions are in addition to the 
84 positions eliminated at the beginning offiscal2004 and 12 in fiscal2003. 

Enrollment Services (a revenue-generating operation) is held harmless from further fiscal 
2005 budget reductions ($190,588 in fiscal2004 mid-year reductions are carried forward to 
fiscal 2005 as permanent reductions). 

Academic Affairs programs and services are protected with a base reduction a quarter 
percent lower than other divisions and budget areas. 

The Auxiliary administrative fee is maintained at fiscal 2004 rates. 

Enrollment levels are estimated by the Enrollment Council to be 568,000 student credit hours 
(as opposed to 574,074 budgeted student credit hours in fiscal2004). 

In response to the Tuition Restraint Pledge, limit the increase on tuition and mandatory fees 
to 2.4% for resident undergraduate students. 

Increase. tuition and mandatory fees by 4.8% for graduate and nonresident undergraduate 
students. 

Increase non-mandatory fees by the following amounts (see Section 24, Fiscal 2005 Tuition 
and Fee Rates): 

o Late Add ($100 per late add for adds past the 50% drop/add period) 
o Late Registration ($1 00 per late registration) 
o Late Payment ($5 per month) 
o Payment Plan ($50 annually which is a $5 decrease) 
o Course Drop ($10 per drop, reinstate) 
o Transcript ($5 per official transcript, reinstate) 
o Program ($1 0 per credit hour, certain courses only) 
o Credit by Exam (cost of one credit hour) 
o Student Orientation ($20 per session) 
o Records Initiation ($7 5 per new entering student) 
o General Education ($12 per credit hour, certain courses only) 
o Student Teaching ($125 per assignment) 
o Student Union($. 75 per credit hour, previously approved) 

Impact 

Approximately 18 individuals have been or will be impacted by the budget reduction plan 
through layoffs, bumping into vacant positions, or administrators being returned to faculty. 
Those in bargained-for positions have seniority rights and can "bump" other less senior 
employees if they meet minimum qualifications. 
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EASTERN MICIDGAN UNIVERSITY 
Fiscal2005 

GENERALFUNDBUDGETPLAN 

Permanent budget reductions from fiscal years 2003 through 2005 (proposed) total $18.6 
million. In addition, $6.4 million in one-time budget reductions were implemented due to the 
mid-year appropriation decrease in fiscal2004. 

The 2% state appropriation reduction lowers state funding per Full Year Equated Students · 
(FYES) to $3,947 which is $241less thanFYES funding received in 1997. 

The fiscal2001 appropriation was $88,827,546 ($86,280,454 base and $2,547,092 
supplemental). The fiscal2005 base appropriation is expected to be $77,295,800, an 
$11,531,746 total reduction since 2001 ($8,984,654 base reduction). 

Assuming all 15 public universities accept the Tuition Restraint Pledge by implementing a 
2. 4% increase in resident undergraduate tuition and mandatory fees, EMU will rank 8th out of 
the 15 institutions and will be $304 below the state average (based on rates published by the 
Presidents Council). 

Outcome 

State 
Ranking 

1 
2 
3 
4' 

5 
6 
7 
il 
9 

10 
11 
12 
13 
14 
15 

Saginaw Valley State University 
Northern Michigan University 
Centtal Michigan University 
University of Michigan-Flint * 
Lake Superior State University 
Oakland University * 
Gnmd Valley State University * 
~M'iCf!igap;tJ~ 
Wayne State University * 
Western Michigan University * 
University ofMicbigan-Dearllom 
Ferris State University 
Michigan State University * 
Michigan Technological University 
University of Michigan-Ann Arbor * 

Average 

* Represents average of lower/upper division rates. 

2004 2005 
FYES FYES 
RIUG RJUG 
Tuition Tuition 

$4-,799 $4,914 
5,110 5,233 
5,218 5,343 
5,312 5,439 
5,454 5,585 
5,494 5,626 
5,566 5,700 

s;\1~7 :5761 _,,, .•... -
5,693 5,830 
5,795 5,934 
5,839 5,979 
6,044 6,189 
7,088 7,258 
7,440 7,619 
8,481 8,685 

$ 5,931 $ 6,073 

Cost cutting efforts of$7.3 million limit the growth in the General Fund operating budget to 
$6.9 million or 3.6%. 

Reliance on State appropriations in the General Fund budget declines to 38%. Reliance on 
State appropriations as recently as 1999 was 53%. 
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EASTERN MICIDGAN UNIVERSITY 
Fiscal2005 

GENERALFUNDBUDGETPLAN 

Operating net is forecasted at $58,872. 

Student financial aid in real dollars increases $1,211,642, representing 17% of the overall 
budget growth. Sixteen percent of General Fund tuition and fee revenue is returned to 
students through financial aid. 

Total aid available for EMU students: 

Type of Aid 

University Aid 

State/Federal Non-loan Aid 

Loan Aid 

Total Aid" 

Estimated 
Amount 

$19.3 million 

42.0 million 

74.0 million 

$135.3 million 

*Does not include federal indirect aid, i.e.: 
Hope Scholarship tax credit 
Lifetime Learning tax credit 
Penalty-free IRA withdrawals 
Student Loan interest deductibility 

4 

Amount 
perFYES 

$990 

2,150 

3.800 

$6,940 
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EASTERN MICHIGAN UNIVERSITY 

GENERAL FUND OPERATING BUDGET 
FISCAL2005 

2004-05 2003-04 Variance 

!Revenues General Fund General Fund General Fund 
Oper. Budget · Oper. Budget Oper. Budget . 

State Appropriations $77,295,800 $78,873,480 ($1,577,680) 

Tuition 88,474,759 89,340,679 (865,920) 
Registration Fees 2,581,680 2,629,480 (47,800) 
Tuition -- Continuing Education* 13,677,799 12,144,544 1,533,255 
Program Fees 8,982,508 6,425,471 2,557,037 
Program Fees -- Continuing Education 2,909,075 2,275,840 633,235 
Student Fees -- Special Purpose 5,154,243 2,729,073 2,425,170 
Student Fees-Financial Aid 548,990 545,427 3,563 
Application Fees 460,000 460,000 0 
Financial Aid/ Admin. Expense 205,000 205,000 0 
Investment Income-Des Fund Trans. 960,500 960,500 0 
Indirect Costs Recovery 418,682 418,682 . 0 
Miscellaneous Income 199,500 199,500 0 

!FY05 Base Revenue $201 ,868,536 $197,207,676 $4,660,860 I 

FY04 Appropriation Rebate( one time)** 2,366,199 0 2,366,199 

FY05 Budj;~eted Revenue Plan $204,234,735 $197,207,67!1 $7,027,059 

*MASCO MBA Program included in Continuing Education Tuition 
FY05 tuition reduced by 1% for withdrawals, tuition factor and other adjustments 
** FY04 Appropriation rebate (3%) is expected to be recognized as fiscal 2004 revenue, credited 
to fund balance, and used to balance the fiscal 2005 budget. 
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~./i~'DJ@:ii!~ Eastern Michigan University 
fy05borbasee2 General Fund Operating Budget 

5/30/2003 Fiscal2005 

2003-04 2004-05 2004-05 2004-05: 2004,05 FY05 oiler FY_04 
!EXPENDITURES I Original·- Contractual/: Revised--· ReduCtion Base· Variance· 

BUdget Modifications Budget -Pia~· Budget 

Faculty F!W* $46,162,695 ($1,287,135) $44,875,560 ($414,000) $44,461,560 ($1,701,135) 
Faculty SP/SU 4,926,950 (625,847) 4,301,103 4,301,103 (625,847) 
Faculty Supplemental 1,232,040 .(121,774) 1,110,266 1,110,266 (121,774) 
Faculty Sabatical 587,040 (70,978) 516,062 516,062 (70,978) 
Lecturer Full Time .. 1,853,635 1,996,917 M50,552 (3,000) 3,847,552 1,993,917 
Lecturer< Full Time 4,237,544 470,190 4,707,734 (65,210) 4,642,524 404,980 

Total Faculty & Lecturer 58,999,904 361,373 59,361,277 (482,210) 58,879,067 (120,837) 

Athletic Coaches 1,205,054 56,639 1,261,693 (43,760) 1,217,933 12,879 
Food/Maintenance 4,620,634 137,039 4,757,673 (7,535) 4,750,138 129,504 
Administrative/Professional 17,524,540 759,493 18,284,033 (1 ,205,919) 17,078,114 (446,426) 
Clerical Secretarial 7,999,671 406,174 8,405,845 (124,807) 6,281,038 281,367 
Police Officers 625,498 36,349 661,847 661,847 36,349 
Police Sargents 135,847 5,437 141,284 141,284 5,437 
Professional Technical 11,284,256 700,251 11,984,507 (178,083) 11,806,424 522,168 

Total Adm·lnlstrative/Support 43,395,500 2,101,382 45,496,882 (1,560,104} 43,936,778 541,278 

OT(femporary 551,247 19,696 570,943 (10,000) 560,943 9,696 
Misc. Pers. Services 1,097,247 250,408 1,347,655 11,085 1,358,740 261,493 

0 
Graduate Assistant 3,032,997 111,173 3,144,170 (7,770) 3,136,400 103,403 
Doctoral Fellows 452,566 189,790 642,356 642,356 189,790 
Student Help 3,323,470 163,441 3,486,911 (21,000) 3,465,911 142,441 

Total Student Help 6,609,033 464,404 7,273,437 (28,770) 7,244,667 435,634 

Fringe Benefits 35,476,622 4,787,674 40,264,296 (1 ,663, 787) 38,600,509 3,123,887 

SS&M 23,419,365 1,188,092 24,607,457 (2,069,106) 22,538,351 (881,014) 
EIP Net to FSR 0 362,914 362,914 362,914 362,914 
Early Retirement Plan 0 1,196,395 1,196,395 1,196,395 1,196,395 
Utilities 4,791,559 631,481 5,423,040 5,423,040 631,481 
Advancement 1,902,336 0 1,902,336 (73, 115) 1,829,221 (73,115) 
Equipment & Capital Outlay 1,382,053 (39,620) 1,342,433 (148,500) 1,193,933 (188,120) 
Library Acquisitions 2,223,099 0 2,223,099 2,223,099 0 
Student Financial Aid 14,809,453 1,211,642 16,021,095 (18,779) 16,002,316 1,192,663 
Auxiliary Administrative Fee (2,000,000) 0 (2,000,000) (2,000,000) 0 

Total Operating Support . 46,527,865 4,550,904 51,078,769 (2,309,500) 46,769,269 2,241,404 

Transfers 3,085,217 1,60M54 4,689,071 (1.214,039) 3,475,032 389,815 

Sub-Total Operating Expense $195,942,635 $14,139,695 ~210,082,330 ($7,257,325) $202,825,005 $6,882,370 

Bad Debt Expense 1,254,349 96,509 1,350,858 1,350,858 96,509 

Total University Expenditures $197,196,984 $14,236,204 $211,433,188 ($7,257,325) $204,175,863 $6,978,879 

Net Balance $10,696 $58,872 
* Includes early retirement plan savings 
.. Budgets all lecturer positions, recognizes mid-year lecturer replacement previously not budgeted in base budget 
and EIP faculty replacement.with lecturers for one year. 

F:\EDATA\0405CUTS\fy05borbasee2.xls Page 1 



rev05recona 
on/off camp 

On Campus 498,205 
$88,474,759 

. $177.59 

on-off comparison 

· FY04 Net On-Campus/Off-Campus 
FY04 VS FY05 

SCH/TUITON/ReVENUEIEXPENSE PLAN 
2.4% UG/R-4.8% others Tuition 

511,971 
$89,340,679 

$174.50 

-13,766 Planned SCH 
($865,920) Planned Tuition 

$3 Avg Tuition per SCH 

$187,647,861 $182,787,292 $4,860,569 Planned Total Revenue 

_....,::$.;;18,;9:s,Oc;97i;''ii:51~1;;----'$"i1iii85<',:ii18;;.;2"i,360:;;4;----'$3"7,,9;;.;1~5-",2~0;,7 Planned Total Expense 
On Campus . · . ($1,449;650) ($2,395,012) $945,362 Change (Under)/Over 

Off-Campus 

Off-Campus• .·'' 

Combined 

69,795 
$13,677,799 

$195.97 

$16,586;874 
$15,078,352 

$1,508,522 

568,000 
$102,152,558 

$179.85 

$204,234,735 

,. 

** Committed to Campus Operations 

62,103 
$12,144,544 

$195.55 

$14,420,384 
$12,014,676 
$2,405,708 

574,074 
$101,485,223 

$176.78 

$197,207,676 

7,692 Planned SCH 
$1,533,255 Planned Tuition 

$0 Avg Tuition per SCH 
$0 

$2,166,490 Planned Total Revenue 
$3,063,676 Planned Total Expense 
($897,:186) Change (Under)/Over 

-6,074 Planned SCH 
$667,335 Planned Tuition 

$3 Avg Tuition per SCH 
$0 

$7,027,059 Planned Total Revenue 
Planned Total Expense 

: Ch1ancJe (Under)/Over 

W/0 Tuition adjustment CE Expense includes anticipate ATB 

Page 1 0:\EDATA lED A TA\0405CUTS\fy05borbasee2.xls 



Eastern Michigan University 
General Fund 

FY05 Budget Reductions 

Advancement 
Academic Affairs 
Board of Regents 
Business & Finance 
Enrollment Services 
Intercollegiate Athletics 
Institutional Research/Cont. Improvement 
Student Affairs 
Student Activities/Government General Fee 
University Marketing 
University Relations 
President's Office 
ICT 
PC Refresh-Administrative/Academic 
PC Refresh-Classrooms/Labs 
Convocation Center Operations 
Strategic Initiatives · 
Preliminary Commitment(Central) 
MPSERS Retiree Health Savings 
EIP Benefit Savings 
Other 

Total Budget Reductions 

$73,115 
3,062,680 

4,260 
581,698. 
190,588 
195,991 
34,141 

152,648 
82,014 
51,007 
43,714 
25,531 

367,974 
600,000 

(100,000) 
34,556 

321,359 
575,000 
437,707 
217,171 
306,171 

$7,257,325 

Ba~ID.4. T A\EDAT A\0405CUTS\fy05borbasee2.xls 
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BOARD OF REGENTS 
EASTERN MICIDGAN UNIVERSITY 

RECOMMENDATION 

2004-05 ROOM AND BOARD RATES 

ACTION REQUESTED 

SECTION: 8-.fo 
DATE: 
June 15, 2004 

It is recommended that the 2004-2005 Rates Proposal for Housing & Dining Services be approved. 

STAFF SUMMARY 

The proposal represents a 4 percent room and board increase except in Pine Grove Apartments where the 
rent will remain the same. The complete rate schedule is found in the accompanying report, 2004-2005 
Rates Proposal. 

The average cost increase for the academic year will amount to $232. 

This recommendation is summarized in the accompanying report, 2004-05 Budget Plan -Auxiliary Fund. 

FISCAL IMPLICATIONS 

The proposal meets the following seven objectives: 
• Budgeted residence hall occupancy of 3,552 for September 30, 2004 
• Maintain 81 percent apartment occupancy 
• Meet debt obligations of$1.75 million 
• Meet basic facility needs of $4.469 million 
• Maintain current level of service 
• Maintain an operating reserve fund balance of at least $1.0 million 
• Provide first priority housing for FTIACs 

ADMINISTRATIVE RECOMMENDATION 

The proposed Board action has been reviewed and is recommended for Board approval. 

xecutive Officer 

Prepared by Financial Operations, 5/2 Il04 
SA:SBackup/Budget Docs/Aux.fund.budget.plan 
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Prepared by Business Operations, 5/6/04 
C:\Budget Planning\BOR.doc 

2004-2005 
Rates Proposal 



Housing and Dining Services 

2004-2005 Rates Proposal 

Presented to the 
EASTERN MICIDGAN UNIVERSITY . 

Board of Regents 

Philip A. Jncarnati, chair 
Karen Quinlan Valvo, vice chair 
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Prepared by Business Operations, 5/6/04 
C:\Budget Planning\BOR.doc 
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EASTERN MICHIGAN UNIVERSITY 
University Housing and Dining Services 

2004-05 Rates Overview 

Eastern Michigan University's Housing and Dining Services is an integral part of the University 
community that: 

IErnpl•~ys approximately 137 full-time staff and several hundred students 
an operating budget exceeding $29,000,000 

IMana;ges facilities valued at more than $100,000,000 
IR<!qu:ires 30 percent of annual operating funds to support daily maintenance 
IR<!quiires 2004-05 payment obligations of $1,754,109 principal and interest 
IMana,ges 17 distinct dining units, plus concessions 

14 residence halls and 530 

Successful housing and dining operations are contingent upon accurate occupancy 
estimates and room and board rates that are affordable and competitive. 

For 2004-05, six important assumptions are made: 

Based on Southeast Michigan demographics and early enrollment trends, the FTIAC 
(First Time lu Any College) class is estimated to be 2,588 students. 

Availability of privately owned apartments with modern amenities in this area will keep 
competition for student residents high 
The impact of attrition and the sagging economy has resulted in 130 fewer students 
participating in room draw will result in an decrease in the number Of returning students. 
Assuming FTIAC enrollment and transfer goals are ~t, Residence Halls and Apartments 
will be at budgeted occupancy for the fall. 
Student eating habits dictate that Dining Services continue to decentralize operations to 
provide food when and where it is desired. 

6. Academic network availability (Resnet) is an important amenity for attracting and retaining 
residence hall students. 

The budgeted occupancy for 2004-05 will be 3,552 with 1,200 spaces designated 
for FTIACs in the First Year Center. An additional 700 FTIAC spaces will be 
available in Goddard, Best, Wise and Downing. All rooms outside the Towers and the 
Village will be doubles. It is expected that FTIAC's who desire on-campus housing, 
and who sign contracts by May 1, will be accommodated. 

1. 



2004-05 OBJECTIVES 

In establishing the 2004-05 Housing and Dining rates, the following seven 
objectives were used as guidelines: 

--•Meet September 30 budgeted residence hall occupancy of 3,552 versus 
prior year 3,700- a decrease of 148 students due to lower Ff!AC and the impact 
of the sagging economy. 

--•Meet budgeted apartment occupancy of 81 percent. Pine Grove completely off-line 

--•Meet debt -payment obligations of $1 ,7 54,109 versus $1 ,7 4 7 ,689 last year 

--•Fund basic facilities needs identified in the Maintenance and 
Renovation Plan as follows: 

Use of plant fund reserves 
Use of operational funds 
Carryforward Balance 

Total 

--•Maintain current level of service 

2003-04 
$ 3,264,244 
$ 763,950 

$ 4,028,194 

2004-05 
$ 3,359,681 
$ 778,727 
$ 330,497 
$ 4,468,905 

--•Maintain Housing and Dining Reserve fund balance at minimum 
$1 million 

--•Provide first priority housing for FI'IACs 

2. 



MICIDGAN UNIVERSITIES 

2004-05 ROOM/BOARD RATE COMPARISON 

3. 



EASTERN MICHIGAN UNIVERSITY 
APARTMENTS 

2004-05 RATE COMPARISON 

UNIVERSITY APARTMENTS 2004-05 PROPOSED RATES 4 

1 F-FUR'NISHED; U-UNFURNISHED 

' "ALL NON-EMU RATES ARE AT 00-01 LEVEL. 
3 G-GAS; W-WATER; H-HEAT; E-ELECTRIC; AC-AJR CONDIDONING 

INCLUDED IN RENT 
4

1NCLUDES ENERGY COSTS 

4. 

[, 



EASTERN MICHIGAN UNIVERSITY 
RESIDENCE HALLS AND DINING SERVICES 

2004-05 PROPOSED RATE SCHEDULE 

$4,950 $5,148 $198 4.00% 
$4,950 $5,148 $198 4.00% 

$5,850 $6,082 $232 4.00% 
$5,850 $6,082 $232 4.00% 

$7,474 $7,772 $298 4.00% 
$7,474 $7,772 $298 4.00%. 
$6,394 $6,650 $256 4.00% 

. $4,686 $4,872 $186 4.00% 
$220 4.00% 

Effective Fall 2004 

5. 



EASTERN MICHIGAN UNIVERSITY 
2004-05 PROPOSED 

APARTMENT RATE SCHEDULE 

FURNISHED ONE-BEDROOM $550 
FURNISHED TWO-BEDROOM $610 
UNFURNISHED ONE-BEDROOM $510 
UNFURNISHED TWO-BEDROOM $570 

FURNISHED ONE-BEDROOM $575 
FURNISHED TWO-BEDROOM $635 

· UNFURNISHED ONE-BEDROOM $535 
UNFURNISHED TWO-BEDROOM $595 

FURNISHED ONE-BEDROOM $645 
FURNISHED TWO-BEDROOM $700 
UNFURNISHED ONE-BEDROOM $605 
UNFURNISHED TWO-BEDROOM $665 

$550 
$610 
$510 
$570 

$600 
$660 
$555 
$620 

$670 
$730 
$630 
$690 

SINGLE OCCUPANCY $500-$630 $520-$655 
SINGLE OR DOUBLE OCCUPANCY 140 

1. Application Fee: $55 per application. 

2. Pet Fee (cats only): $20 per month (maximwn two cats). 

3. Late Fee: $25 per occurrence. 

4. Extenninating Fee: $80 per occurrence. 

5. Transfer Fee: $170 
6. Lockout Fee (second and subsequent occurrences, per year): $20. 
7. Bad Check Charge (NSF): $20 per occurrence. 

8. Hold Over Fee: $100 

9. Spring/Sununer Incentive: $150 off per month 

10. Pre-pay incentive. $50 per semester for students who pre-pay entire semester. 

Effective July 1, 2004 

6. 



EASTERN MICillGAN UNIVERSITY 
HOUSING AND DINING SERVICES 

2004-2005 PROPOSED BUDGET SUMMARY 

DESCRIPTION 

REVENUE: 

APARTMENTS 

RESIDENCE HALLS 

DINING SERVICES 

MISCELLANEOUS 

TOTAL REVENUE 

EXPENSES: 

SUPPLIES, SERVICES, AND MATERIALS 

PERSONAL SERVICES 

FOOD COSTS 

STUDENT HELP 

RESERVE TRANSFERS 

FRINGE BENEFITS 

DEBT 

ADMINISTRATIVE FEE 

OTHER 

TOTAL EXPENSES 

NET INCOME 

7. 

AMOUNT 

$3,491,553 

11,780,466 

14,391,830 

143,083 

29,806,932 

7,665,302 

6,236,550 

5,161,943 

3,371,886 

1,910,000 

1,898,010 

1,754,110 

1,408,088 

356,213 

29,762,102 

$44,830 



MAINTENANCE 
PLAN 

2004-2005 

Prepared by Financial Operations, S/21104 
SA:SBackup/Budget Docs/AuxJimd.budgetplan 
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HOUSING, DINING AND CONFERENCES 
MAINTENANCE FUNDING 

2004-05 

CONSOLIDATED MAINTENANCE 
BY FUNDING AREA: 
SHORT TERM 

Apartments $ 

Residence Halls 

Dining Service 

Miscellaneous 

TOTAL SHORT TERM 

* Includes Carry Forward Balance of Project #U22900 

DESIGNATED PLANNING 
BY FUNDING AREA: 
LONG TERM 

Miscellaneous 

TOTAL LONG TERM 

GRAND TOTAL FUNDING REQUIRED 

p•ck0405CONSOLS 

$ 

2 

Housing & 
Unit Dining 

Reserve1 

86,326 $ 257,390 

526,521 656,200 

165,880 171,000 

2,355,588 * 

$ 330,497.00 

Housing & 
Unit Dining 

$ 250,000 

Total 

$ 343,716 

1,182,721 

336,880 

2,355,588 

$ 250,000 



HOUSING, DINING AND CONFERENCES 
MAINTENANCE AND RENOVATION FUNDING 

2004-05 

SUMMARY 

SHORT TERM 

Residence 

Supplies, Services And Materials' $ 75,000 $ 48,602 

Moveable Equipmenr 80,700 

Site3 7,900 24,874 

S tructural4 260,816 1,028,545 

TOTAL SHORT TERM 

DESIGNATED PLANNING 
BY FUNDING AREA: 
LONG TERM 

Residence 

Structural4 $ $ 

TOTAL LONG TERM 

GRAND TOTAL FUNDlNG REQUIRED 

Types of expenditures found in noted categories are: 
I. Routine Building Maintenance 
2. Drapes, Room and Public Area Furniture 
3. Roads, Sidewalks, Parking Paving, Exterior Lighting and Drainage 
4. Interior .A.~rid Exterior \Valls, LightL ... ..g, Wi.aLdows, Roofs, Utilities, 

Safety/Security and Fixed Equipment 

SUMMARY 3 

Diiring 
Services 

$ 2,080 

81,000 

253,800 

Diiring 

$ 

Misc. Total 

$ 14,320 $ 140,002 

40,000 201,700 

32,774 

2,301,268 3,844,429 

250,000 $ 250,000 



APARTMENTS 

PINE GROVE 

CORNELL COURTS 

WESTVIEW 

BROWN-MUNSON 

RENTAL PROPERTIES 

TOTAL 

PINE GROVE 

CORNELL COURTS 

WESTVIEW 

BROWN-MUNSON 

RENTAL PROPERTIES 

TOTAL 

SUMAP 

$ 

HOUSING, DINING AND CONFERENCES 
MAINTENANCE AND RENOVATION PLAN 

2004-05 

APARTMENT 

$ $ $ 

28,700 55,500 84,200 

25,000 25,000 

32,626 201,890 234,516 

TOTAL TOTAL 
SITE STRUCTURAL 

$ $ $ 

25,000 7,900 51,300 

25,000 

25,000 209,516 

4 

.GRAND 

TOTAL 

$ 

84,200 

25,000 

234,516 



PG 

MAINTENANCE AND RENOVATION PLAN 

UNIT: PINE GROVE 

OPERATIONS ACCT# A03350 

RESERVE ACCT# U14050 

5 



cc 

MAINTENANCE AND RENOVATION PLAN 

UNIT: CORNELL COURTS 

OPERATIONS ACCT# A03450 

6 



wv 

MAINTENANCE AND RENOVATION PLAN 

UNIT: WESTVIEW 

7 



BM 

MAINTENANCE AND RENOVATION PLAN 

UNIT: BROWN-MUNSON 

OPERATIONS ACCT# A03300 

8 



MAINTENANCE AND RENOVATION PLAN 

UNIT: RENTAL PROPERTillS 

OPERATIONS ACCT# V ARlO US 

9 



RESIDENCE HALLS 

JONES-GODDARD 

PHELPS-SELLERS 

BEST 

BUELL 

DOWN1NG 

WISE 

WALTON-PUTNAM 

HILL 

PmMAN 

HOYT LODGING 

VILLAGE 

TOTAL 

JONES-GODDARD 

PHELPS-SELLERS 

BEST 

BUELL 

DOWNING 

WISE 

WALTON-PUTNAM 

HILL 

PITTMAN 

HOYT LODGING 

VILLAGE 

TOTAL 

SUMRH 

HOUSING, DINING AND CONFERENCES 
MAINTENANCE AND RENOVATION PLAN 

2004-05 

UNIT 

$ 111,605 $ $ 
110,481 

14,679 
13,933 
32,445 
43,922 155,900 

120,330 60,400 
26,319 
23,092 429,000 
16,732 10,900 

83 

FACILITIES TOTAL TOTAL 

$ $ $ $ 
6,219 11,874 1,562 
6,213 936 1,030 
2,066 936 1,576 
4,229 936 11,030 
5,746 1,576 
6,809 62,274 1,562 
2,183 936 
2,218 936 1,326 
5,228 936 2,606 

10 

TOTAL 

111,605 
110,481 

14,679 
13,933 
32,445 

199,822 
180,730 
26,319 

452,092 
27,632 

TOTAL GRAND 

111,605 $ 111,605 
90,826 110,481 

6,500 14,679 
9,355 13,933 

16,250 32,445 
192,500 199,822 
110,085 180,730 
23,200 26,319 

447,612 452,092 
18,862 27,632 

1750 



. JG 

MAINTENANCE AND RENOVATION PLAN 

UNIT: JONES-GODDARD 

OPERATIONS ACCT# A05400 

RESERVE ACCT# U14050 

II 



PS 

MAINTENANCE AND RENOVATION PLAN 

UNIT: PHELPS-SELLERS 

OPERATIONS ACCT# A05450 

12 



MAINTENANCE AND RENOV AT! ON PLAN 

UNIT: BEST 

OPERATIONS ACCT# A05350 

13 



BUELL 

MAINTENANCE AND RENOVATION PLAN 

UNIT: BUELL 

OPERATIONS ACCT# A05600 

14 



DOWNING 

MAINTENANCE AND RENOVATION PLAN 

UNIT: DOWNING 

. OPERATIONSACCT#AOSOOO 

!5 



MAINTENANCE AND RENOVA TJON PLAN 

UNIT: WISE 

OPERATIONS ACCT# A05250 

16 



WP 

MAINTENANCE AND RENOVATION PLAN 

UNIT: WALTON-PUTNAM 

OPERATIONS ACCT# A04950 

17 



Hill. 

UNIT: HILL 

OPERATIONS ACCT# A05150 

18 



PitTMAN 

MAINTENANCE AND RENOVATION PLAN 

UNIT: PITTMAN 

OPERATIONS ACCT# A05100 

19 



HL 

MAINTENANCE AND RENOVATION PLAN 

UNIT: HOYT LODGING 

OPERATIONS ACCT# A05200 

20 



MAINTENANCE AND RENOVATION PLAN 

UNIT: VILLAGE 

OPERATIONS ACCT# A05650 

21 



DINING SERVICES 

DINING COMMONS ONE 

EASTERN EATERIES 

HOYT CATERING 

MISCELLANEOUS DINING 

TOTAL 

DINING COMMONS ONE $ 

EASTERN EATERIES 

HOYT CATERING 

MISCELLANEOUS DINING 

TOTAL 

SUMFS 

HOUSING, DINING AND CONFERENCES 
MAINTENANCE AND RENOVATION PLAN 

2004-05 

$ 16,750 $ $ 16,750 

37,050 100,000 137,050 

41,080 41,080 

71,000 71,000 142,000 

$ $ $ 16,750 

137,050 

2,080 39,000 

81,000 61,000 

22 

GRAND 
TOTAL 

$ 16,750 

137,050 

41,080 

142,000 



DC! 

MAINTENANCE AND RENOVATION PLAN 

UNIT: DINING COMMONS ONE 

OPERATIONS ACCT# A04000 

23 



EATERIES 

MAINTENANCE AND RENOVATION PLAN 

UNIT: EASTERN EATERIES 

OPERATIONS ACCT# A048SO 

24 



MAINTENANCE AND RENOVATION PLAN 

UNIT: HOYT CATERING 

OPERATIONS ACCT# A04600 

25 



Misc. Dining 

MAINTENANCE AND RENOVATION PLAN 

UNIT: MISCELLANEOUS DINING 

OPERATIONS ACCT# VARIOUS 

26 



H&DMisc 

MAINTENANCEANDRENOVATIONPLAN 

HOUSING A:W DINING MISCELLA]'jlWUS 

27 



MAINTENANCE AND RENOVATION PLAN 

HOUSING AND DINING DESIGNATED LONG RANGE PLANNING FUNDS 

28 
H&DI.ong 



MAINTENANCE AND RENOVATION PLAN 
PROJECTS PUT ON HOLD 

MARCH,2005 
RESERVE ACCT# U14050 



BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 

RECOMMENDATION 

2004-05 AUXILIARY FUND OPERATING BUDGETS 

ACTION REQUESTED 

SECTION: ;}'J 
DATE: 
June 15, 2004 

It is recommended that the 2004-05 Auxiliary Fund Operating Budget in the amount of $41,610,212 be 
approved .. 

STAFF SUMMARY 

The recommended budget has been prepared in accordance with approved policies and procedures. It is a 
balanced budget and includes funding for all contractual obligations. 

The revenue estimates for Housing and Dining Services are contingent upon approval of the 
recommendation for 2004-05 Housing and Dining Rates. 

The 2004-05 auxiliary revenue budget is $41,610,212. This is an increase of $344,656 over the 2003-04 
budget, primarily due to the 4.0% Housing and Dining room and board rates, offset by a reduction in 
occupancy. It is assumed and recommended that parking rates will not be increased and the General Fee 
allocation for University Health Services and Student Media allocation will decrease. 

The total operating expense budget before debt requirements, administrative fees and contributions to 
maintenance reserves is $34,281,812 an increase of $30 I ,660 over the 2003-04 budget expense. 

The total net of operations is $7.3 million of which $2.4 million is allocated for debt; $2.4 million 
earmarked for reserves; and $2.2 million for administrative fees, facility plan commitments and 
operations of the power plant. ' 

The Housing and Dining Services budget includes $4,468,905 to fund the Maintenance and Renovation 
plan; $778,727 from the operating budget, $330,497 fromproject carry forward and $3,359,681 from 
reserves. 

This recommendation is summarized in the accompanying report, 2004-05 Budget Plan- Auxiliary Fund. 

FISCAL IMPLICATIONS 

After all obligations are met and reserves replenished, the total operating balance at year-end is projected 
to be $130,576. 

Prepared by Business Operations, 5/6/04 
C:\Budget Planning\BOR.doc 



ADMINISTRATIVE RECOMMENDATION 

The proposed Board action has been reviewed and is recommended for Board approval. 

Universicy·Executive Officer . .._.,...-

Prepared by Business Operations, 5/6/04 
C:\Budget Planning\BORdoc 
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EASTERN MICHIGAN UNIVERSITY 
AUXILIARY FUND 

2004-2005 BUDGET GUIDELINES AND ASSUMPTIONS 

THE MISSION OF THE AUXILIARIES IS: 

To provide quality goods, services and educational experiences to 
the University and its related communities through financially 
self-supporting business and service entities that exist to support 
the educational mission of the University. 

AUXILIARY BUDGET GUIDELINES 

In developing the Auxiliary Fund operating budget, the following general 
guidelines were employed: 

• The Auxiliary Fund operating budgets in total must be balanced. The allocation of 
fund balance to current operations must be approved in advance. 

• All debt and maintenance obligations will be met. 

• Neither the General Fund nor the Auxiliary Fund will financially subsidize the other 
without specific Board approval, and this must be recognized as a fund transfer. 

• All entities that have been an Auxiliary operation for more than one year will be 
assessed a charge for administrative services by the general fund. 

Prepared by Business Operations. 5/21/2004 
C:/budget planning/guidelines and assumptions.doc 
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EASTERN MICHIGAN UNIVERSITY 
AUXILIARY FUND 

2004-2005 BUDGET GUIDELINES AND ASSUMPTIONS 

In developing the University Auxiliary operating budgets for fiscal 
year 2004-05, the following budget planning assumptions will be used. 

ENROLLMENT/OCCUPANCY ASSUMPTIONS: 

Enrollment plan1 for 2004-2005 is a fall headcount of 24,327 including 2,588 FTlAC's, 
19,654 undergraduates and 4,673 graduate students. 

• Credit hour production for 2004-2005 is expected to be 568,000. This number will be 
the basis for the Health Services General Fee. No increase in the Health Services 
General Fee component is anticipated. 

• The September 30, 2004 preliminary budgeted occupancy for the residence halls is 
projected to be 3,552. 

• The apartments are budgeted at 81% occupancy. The vacancy rate is attributed to 
students who leave campus for the spring and summer terms, and terminations in mid
semester. Apartments capacity continues to be significantly reduced in Pine Grove to 
accommodate the new student center. 

REVENUE ASSUMPTIONS: 

• Housing and Dining room and board rates are proposed to increase 4.0 percent. This 
will put Eastern Michigan University's room and board rate at slightly below the state 
average. Apartment and Rental Property rates will increase 4.0 percent, except Pine 
Grove which will be held at the previous years rate. 

• The Children's Institute will be supported by the general fund for the academic 
component by $96,439. This is calculated using a-formula of teacher-contract hours. 

• Health Services will be supported with $1,206,820 from the general fee in 2004-05. 
This amount will be 56.5 percent of the University Health Services revenue for 2004-
05. 

• The general fund will provide $25,000 to the auxiliary lD card operation for providing 
this service to our students. 

Prepared by Business Operations, 5/27/2004 
C:!budget planning/guidelines and assumptions.doc 2 



EASTERN MICHIGAN UNIVERSITY 
AUXILIARY FUND 

2004-2005 BUDGET GUIDELINES AND ASSUMPTIONS 

PERSONNEL ASSUMPTIONS: 

Salary and fringe benefits will be budgeted according to University contract. The auxiliaries 
will use composite staff benefit rates effective January 1, 2004. 

UTILITIES ASSUMPTIONS: 

The utility assumptions were calculated by the Physical Plant, using actual utility consumption 
and costs allocated to operating units based on space assignment. 

• Electricity .... Total cost estimate is: $648, 186. This represents a decrease from last 
year of$146,315 and a reduction of$33,004 for closing Jones Hall. The cost 

· · allocation formula has changed to estimates based on new meters being installed. 
• Gas .... Total cost estimate is: $1,049,809. This represents a net increase of$138,010 

over last year less areduction of $53,453 for closing Jones Hall. The cost is allocated 
based on consumption and rate increases. 

• Water .... Total cost estimate of: $711,216. This represents an increase of$21,696 
over last year's budget less $33,669 for closing Jones Hall. 

Electricity is allocated based on estimations for new meters being installed. 

The auxiliary fund will transfer $70,000 to heating plant operations. 

OTHER INFLATION ASSUMPTIONS: 

Prices are based on University guidelines, specific industry projections, and consumer price 
index and collective bargaining agreements. 

Prepared by Business Operations, 512112004 
C:/budget planning/guidelines and assumptions.doc 
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EASTERN MICHIGAN UNIVERSITY 
AUXILIARY FUND 

2004-2005 BUDGET GUIDELINES AND ASSUMPTIONS 

ADMINISTRATIVE SUPPORT: 

The administrative fee will be $2.0 million for 2004-05. The administrative fee primarily 
reflects the cost of services provided to auxiliary operating units. This fee was increased 
last year which represents an increase in fund transfers to the general fund in meeting 
University budget reduction goals. 

DEBT: 

• The 2004-05 auxiliary fund debt total is $2,474,208 

INSURANCE: 

Housing, Dining, Union & Conferences 
Parking & SEEDS 

Total 

2003-04 

$1,747,689 
720.765 

$2,468,454 

• Liability $279,601 
• Michigan University's Self-Insurance Consort (MUSIC) 50,000 
• Malpractice Insurance (Health Services only) 22.573 

FACILITY PLAN: 

• Rec!IM Membership fees 
• Vending 

MAINTENANCE AND PLANT FUND RESERVES: 

$352,174 

$100,000 
100,000 

$200,000 

2004-05 

$1,754,109 
720.099 

$2,474,208 

$279,601 
50,000 
22.573 

$352,174 

$100,000 
100.000 

·$200,000 

• Maintenance projects and plant fund reserves will be budgeted to spend $4.4 million. 
The uses of these funds are described in the Housing and Dining Service Maintenance 
and Renovation Plan. The renovation of Buell Hail totals $2.3 million this requires 
redirecting funds from the residence hall infrastructure account $535,000 and 
redirecting funds set aside for the renovation of Downing $600,000 to accomplish this 
renovation. 

• On June 30,2004, the total plant fund reserves for Housing and Dining are expected to 
be $5.8 million. Housing and Dining Services plans to fund $4.4 million for 
maintenance and renovation projects in 2004-2005. Funding for these projects will be 

. $3.4 million from plant reserves, $330,497 project carry forward, and $778,727 from 
operations. Operations pian to contribute $1.8 to reserves. Plant fund reserves for 
Housing and Dining are expected to be $4.2 million as ofJune 30, 2005. 

Prepared by Business Operations, S/2712004 
C:lbudget planning/guidelines and assumptions.doc 
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Eastern Michigan University 
AUXILIARY FUND 

2004-05 
BUDGET SUMMARY PLAN 

Overview 

The planned 2004-05 auxiliary revenue is $41.6 million for all units. The total net of operations is 
$7.3 million. The auxiliary operations include the Golf Course and CEC (Corporate Education 
Center). Student Technology services were incorporated into the ICT division in 2000-01 although 
all the expense is reflected in the Housing and Dining budget. The increase in expenses are 
adjustments primarily from price and wage increases. The total auxiliary operating balance is 
$130,576. The auxiliaries employ 195.32 FTE. 

2003-2004 
Budgeted Goals* 

Revenues $40,805,556 
Transfers from General Fund 110,000 
Allocation from Auxiliary Fund Balance 350.000 
Total Funding $41,265,556 
Total Operating Expenses 33.980.152 
Net of Operations $7,285,404 

Allocation of Net 

Mandatory Debt 
Facility Plan 
Administrative Fee to General Fund 
Power Plant 
Plant Fund- Maintenance Reserves 
Total Transfers 

Operating Account Balance 

*Restated to include Golf Course and CEC. 

$2,468,453 
200,000 

2,000,000 
70,000 

2.409.341 
$7,147,794 

$137,610 

2004-2005 
Budgeted Goals 

$40,983,773 
121,439 
505,000 

41,610,212 
34,281,812 
$7,328,400 

$2,474,209 
200,000 

2,000,000 
. 70,000 

$2,453,615 
$7,197,824 . 

$130,576 

The auxiliaries are operating within budget guidelines. Additional details can be found in the 
Administrative Resource Plan, the Detailed Operating Budgets and Staff List documents. 

Prepared by Business Operations, 5/6/04 
C:\Budget Planning\BOR.doc 
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REVENUE 
Sales and SeMces 
Fo~ 

lnvestmenllncome 
TOTAL REVENUES 
Transfers trom G.F. 
Transfers from O.EJE.R. 
AllocaUons from Fund Balance 
TOTAL FUNDING 

EXPENSES 
Cost of GoodS Sold 

Personnel Senrices 
Msc. Personnel 
Fringe Beneffts 
Recouped Salaries (Abr 1367) 
studes.t He:lp 

SS&M 
T
Equlpment 
Admin. Support/HOC 
Custodial 
Maintenance staff 
Other EXpenses 

TOTAL EXPENSES 

NET OF OPERATIONS 

lRANSFEAS 
Admin. Fee/General Fund 
Mand. Debt 
Fadllty Ran 
Maintenance Reserve!F'Iant Fund 
Po>Ner Plant • 
Transfers to O.E./E.R. (Match) 

TOTAL TRANSFERS 

BAlANCE - OPA. ACTS. 

Apartments 

3,491.553 

~ 

~ 
0 

0 

~:;~ 
27~': 
29,512 

1,948,922 
7,390 
6,809 

567,732 
0 

368,~ 

472,507 

167,208 
128,511 

0 

150.000 
17.759 

0 
463,478 

c:: 9,029 I 

(1) ICT Student Technology SeJ\'ices and 10 Ope~ations 
Prepared by Business Operations 5/.27/2.004 

Halls sen<= 

11,780,466 
I. 

14,391,831 

~ ~ 

~ ~ 
0 0 

0 5,161,943 

0 1,243,088 
0 195,681 
0 564,730 
0 0 

1,186,430 1,712,284 

3,882,126 1,478,812 
22,523 6,686 
78,904 125,450 

3,073,358 1,934,702 
0 0 

853,09~ 188,1~ 

2,9 ·"" 1 7130,275 

605,524 625,904 

1,559,264 65,335 
0 100,000 

655,000 925,000 
43,414 7,798 

0 0 
2.863,202 1 725,037 

38,8321 55,2381 

Eastern Michigan University 
Auxntary Operating Statement 
2004-05 Budget Development 

u"'"''"~ Chlld"n'' 
Property 

sen<:,., 
Institute 

14.9,083 

,,:,::~ 
590,500 

~ ~ 

~ ~ ····~ 
0 

~ 
soiliJ(J 

.0 394,000 0 

0 864,on 371,.908 
0 

;:~ 1~~:; 0 
0 <::: ~~~:~ 0 

48,22~ 

~:~~ 
50,703 

0 
0 0 

0 0 0 

0 0 0 

9,5~ ; ~ 

85,287 237,205 100,855 

1,396 230,112 97,068 
0 0 0 
0 0 0 

eo,ooo ~00) 0 
0 ... 210 

0 0 0 
81,396 230,158 97,2713 

3,eot I 7,0971 3,5771 

···~ I 
ReciiM 

I "'~:~:,;:'" 

500,~ 128,694 

~ ' 
~ "·~ 

~ 
0 

78,000 0 

91,497 0 

os.= 0 
40,354 0 

0 0 
23,000 16,062 

260,975 90,.948 
0 0 
0 5,450 
0 52,990 
0 0 

; ~ 

395,644 11,154 

.24,100 ~058 
0 0 

100,000 0 
270,000 0 

0 0 
0 0 

394,100 13,056 

Sales and Services 

''" Invest men I Income 
EVENUES 

fromG.F. 
from D.E.tE-R. 

TOTAL A 
Transfers 
Transfers 
Alloca1i ons tram Fund Balance 

NDING TOTAL FU 

Cost of G oodsSold 

Personnel 
Msc. Pers 

Sen.ices 
onnel 

Fringe 8 en ellis 
Recouped Salaries- (Abr 1367) ., student H 

SS&M 
Travel 
Equip men 
Admin. Su pport/HDC 
Custodial 
Maintenan ce staff 

-~ PENSES 
O!her EXp 

TOTAL EX 

NET OF 0 FERATIONS 

TRANSFER s 
Admin. F ee /Genera! Fund 
fi/Jand. D "' Facility Pl>n 
Malntena nee ReserveJPiant Fund 
P01111er PI '"' Transfe rs to D.EJE.A. (Match) 

TOTAL TRANSFERS 

1,744 I (19,210)jBALANCE • CPR-ACTS. 

s 



Eastern Mchlgan University 
AuMiUary Operating statement 
2004-05 Budget Development 

Eastern Echo Ucenslng T~· 

REVENUE 
Sales and SeNices 1,645,500 2,161,941 39,709,249 Sales and SeNices 
F"" 0 1. Fe~ 
Investment Income 704 Investment Income 

TOTAL REVENUES TOTAL REVENUES 
Transfers from G.F. Transfers from C3.F 
Transfers from D.E.IE.R. 0 0 0 Transfers from D.EJE.A. 
Allocations from Fund Balance 0 0 0 PJ!ocalions from Fund Balance 

TOTAL FUNDING TOTAL FUNDING 

EXPENSES 
cost of Goods Sold 0 12,000 1,145,000 570,000 5,592 0 07,629 7,464,164 Cost of Goods Sold 

Personnel senrices 11S.929 0 0 711,681 0 3,592,186 Personnel SeNices 
Msc. Personnel 2.339 0 7,018 56,934 0 370,889 Msc. Personnel 
Fringe Benefits 4.!!,055 500 56' 334,574 0 1,580,297 Fringe Benefits 
Recouped Salaries (Mlr 1367) 0 0 0 Recouped Salaries (Abr 1367) 
student Help 145,000 s.ooo 0 0 Sludent Help 

SS&M 139,826 17,163 •.= 2,042,175 10,561,508 SS&M 
Tm""' 0 s.eoo 0 0 79,899 Travel 
Equipment 0 15,000 0 25,000 0 274,113 Equipment 
Admin. SupporVHDC 0 0 0 0 0 5,626,780 Admin. Support/HOC 
custodial 0 0 0 0 0 0 custodial 
Maintenance staff 0 0 0 0 0 1,419,668 Maintenance Staff 
Other Expenses 0 0 0 0 Other Expenses 

TOTAL EXPENSES TOTAL EXPENSES 

NET OF OPERATIONS 31,403 ~988 :36,207 '·"" 9,1 1.:259,151 22,641 7,328,400 NET OF OPEAATIONS 

TRANSFERS FEAS 
Aclmin. Fee /General Fund 30Jl46 0 35,!l06 0 0 173,880 0 2,000,000 Admin. Fee/13enera1 Fund 
Mand. Debt 0 0 0 0 0 720,099 0 2,474,209 Mand. Debt 
FacUlty Plan 0 0 0 0 0 0 0 200,000 FacllilyPian 
Woaintenance Reserve/Plant Fund 0 0 0 0 9,115 365,000 0 2,453,815 Maintenance Reserve/Plant Fund 
Power Plant 126 0 147 0 0 0 0 70,000 Power Plan! 
Transfers to D.EJE.R. {Match) 0 0 0 0 0 0 0 0 Transfers to D.E./E.R. (Match) 

TOTAL TRANSFERS 31,072 0 35,953 0 9115 1.258,979 0 7,197.fl24 TOTAL TRANSFERS 

BP.LANCE - OPR. ACTS. L 33ti 3,9681 2541 28041 ol 1121 22,841 I 130,576IBALANCE - OPR. ACTS. 

Prepared by Business Operations S/Z7/2004 7 



Apartments 

REVENUE 
Sales and Sel\lloes 
Fo~ 
Investment Income 

TOTAL REVENUES 
Transfers trom·a.F. 
Transfers from D.EJE.R. 
Allocations from Fund Balance 

TOTAL FUNDING 

EXPENSES 
Cost of Goods Sold 

Personnel Ser'Jices 
Msc. Personnel 
Fringe Benelils 
Recouped Salaries (Abr 1367) 
student Help 

SS&M 
Travel 
Equipment 
Admin. SupportiHOC 
Custodial 
Maintenance Staff 
Other l;)qlenses 

TOTAL EXPENSES 

NET OF OPERATIONS 

TRANSFERS 
Admin. Fee /General Fund 
Mand. Debt 
Faality Plan 
Maintenance Reserve/Plant Fund 
PowerPJanl 
Transfers to D.E.IE.R. (Match) 

TOTAL TRANSFERS 

BALANCE • OPR. ACTS: c 

48,277 
0 

22.042 

0 
<72 

0 
18,000 

0 
0 

18,472 

3,57o I 

(1) ICT student Techn~ogy Sel'ilces end 10 Operations 
ReVenue 0 Is tess revenue than budgeled. 
Expense 0 is less elq:lense than budgeted. 
Net of operations 0 lower than budget. 
Selence 0 lower then budget. 
Prepared by Business Operatioos 5127/2004 

0 
0 

0 

0 
0 
0 
0 

33,487 

230,976 

0 
38,572 

399,185 

0 
5,706 

0 
(362,500} 

0 
0 

6,794 

(42,39111 

27.2,292 
0 

0 
0 

:l69,055 

0 
2« 

0 
319,500 

0 
0 

31S,744 

49,3111 

Eastem Michigan University 
AuxiliaiY Operating statement 
2004·05 Budget Oevelopmertl 

2003--{)4/2004-05 Budget Variance 

0 0 0 

0 5,148 10.004 
0 741 
0 28,880 
0 
0 0 

9,975 
0 0 
0 0 
0 0 
0 0 

<82 0 

5,247 9,920 ,124 

0 0 0 
0 0 0 
0 0 0 

2,000 12,779 2.000 
0 0 0 
0 0 0 

2,000 12779 2,000 

3.2471 (2.659)1 3,1241 

0 

1,795 
3,5:36 
3,726 

0 
0 

15,990 
0 

0 
0 
0 

169.954 

0 
0 
0 

172,553 
0 
0 

172.553 

@iss) I 

Sales end Ser'Jices 
Fo~ 

Investment Income 
TOTAL REVENUES 
Transfers from G.F. 
Trans1ers from D.E.IE.A. 
J\llccations from Fund Balance 

TOTAL FUNDING 

0 Cost of Goods Soti:l 

0 Personnel Ser'Jices 
0 Msc. Personnel 
0 Fringe Benefits 
0 Recouped Salaries (Abr 1387) 

student Help 

SS&M 
Travel 
Equipment 
Admin. suppcrVHDC 

0 custodial 
0 Maintenance staff 

other Expenses 
TOTAL EXPENSES 

2.143 NET OF OPERATIONS 

RANSFERS 
0 Adrilin. Fee /General Fund 
0 ~nd. Debl 
0 FadUty Plan 
0 Maintenance Reserve/Plant Fund 
0 Power Plant 
0 Transfers to D.E.IE.R. (Match) 
0 TOTAL TRANSFERS 

2. 143IBALANCE OPA. ACTS. 

8 



EC!Siern Echo 

REVENUE 
Sales ami Ser.tces 
F~ 
Investment Income 

TOTAL REVENUES 
Transtersfrom G.F. 
Transfers from D.E.IE.R. 
Allocations from Fund Balance 
TOTAL FUNDING. 

EXPENSES 
Cost of Goods Sold 

Personnel Ser.tces 
Msc. Personnel 
Fringe Benefits 
Recouped Salaries (Abr 1367) 
student Help 

SS&M 
Travel 
Equipment 
Admin. Support/HOC 
CIJstodial 
Maintenance staff 
Other Bcpenses 

TOTAL EXPENSES 

NET OF OPERATIONS 

TRANSFERS 
Admin. Fee /General Fund 
Mand. Debt 
Facilityf'len 
Maintenance Reserve/Plant Fund 
Power Plant 
Transfem to D.E.IER. (Match) 

TOTAL TRANSFERS · 

BALANCE • OPR ACTS. 

~~::; 

~ 
0 

0 

}~ 
<::~;: 
13,200 

a 
0 
0 
0 
0 
0 

1,493 

a 
0 
0 
0 
0 
0 
0 

c {1,49§1 

(1) IGT student TeChnology Services and lD Operations 
Revenue 0 is less revenue than budgeted. 
Bcpense 0 Is less expense than budgeted. 
Net of cperatians 0 lower than budget. 
Balance 0 lower than budget. 
Prepared by Business OperaUons 5/27/:2004 

Ucensing 
~ II 

3,731 9:3,000 

~ 0 
0 

~ 
0 
0 

_0 0 

0 92,000 

0 

:<~; 0 
50a 4,550 

a 9,255 

250 a 

0 (1~ 
0 
0 

~ 0 
0 ; 0 
0 0 

2,981 14,4 

0 0 
0 0 
a 0 
0 0 
0 0 
0 0 
0 0 

2.sat I (14.437)1 

Eastern Mchigan University 
Auxiliary Operating statement 
2004·00 Budget Development 

2003-04/2004-05 Budget Variance 

~ "7::" "'"''' I __ a!;, 
Edu~llo" 

~ 
(3,30:) 0 

0 
0 -" 0 

~ 
0 

~ 0 
0 0 0 

0 (3,758) 0 

~ 
0 64,478 

(5(::"~ ~~~ 
~ a a 
0 a (2,oaa: 

(~:~ 3,727 (1,9~ 
0 

~ 
0 0 
0 0 

~ 
0 ; 0 

0 0 0 

0 2,54 123,94 

0 0 0 
0 0 (666) 
0 0 0 
0 2,547 (122,605) 
0 0 0 
0 0 a 
a 2,547 123,271 

oi (0)1 {67211 

I 

CEC 

(63,1.:~) 
704 

~ 
0 

15,073 

0 
0 
0 
a 
a 

(70,5~) 
0 
0 
0 
0 
a 
a 

(6,958) 

a 
0 
0 
0 
0 
0 
0 
0 
0 

(s,ssall 

9 
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Transfers from G .F. 
Translers from D.E./E.A. 
Allocations from Fund Balance 

TOTAL FUNDING 

Cost a1 Goods Sold 

Fringe Benellts 
Recouped Salaries (Abr 1967) 
Student Help 

AANSFERS 
0 Admin. Fee /General Fund 

5,758 Mand. Debt 
o Facility Plan 

44,274 Maintenance Reserve/Plant Fund 
0 Power Plant 

:~~~~::0~• Transfers to D.E.IE.R. (Matcll) 0, TOTAL TRANSFERS 

(7,034)IBALANCE • Of'R. ACTS. 



RECOMMENDATION 
SECTION: Qt8 
DATE: 

June 15, 2004 

2005-2006 GENERAL FUND SCHOLARSHIPS, AWARDS AND GRANTS 

ACTION REQUESTED 
It is recommended that the Board of Regents approve the 2005-2006 General Fund Scholarships, 
Awards and Grants proposal for$12,512,951 ($12,362,951 through General Fund revenues and 
$150,000 through General Fee revenues). 

STAFF SUMMARY 
The General Fund Scholarships, Awards and Grants proposal is presented a year in advance of the 2005 
funding time lines due to publication requirements and the recruiting cycle for the 2005 freshman class. 

Programmatic changes for undergraduate students include: 
Increased funding is needed for the scholarship programs (Presidential Scholarship, National Scholars, 
Wade McCree and Recognition of Excellence Scholarships) that pay current tuition and room/board rates 
in order to maintain the same number of awards. An increase in the number of awards and funding is 
requested for the University Grant account to assist needy students. 

Athletic grants-in-aid: The previously approved fifth year of the five year phase-in plan for additional 
women's Crew has been deferred for 2005-06. No additional funds are requested to increase the number 
of grants-in-aid. 

Increased funding is requested for all athletic grants-in-aid and scholarships that pay current tuition and 
room/board rates. 

FISCAL IMPLICATIONS 
The 2005-2006 Scholarships, Awards and Grants will be increased by $320,358 over the 2004-2005 
adjusted General Fund base of $12,192,593. · 

The total budget of $12,512,951 includes: 

1. Scholarships, Awards and Grants 
2. Athletic Grants-in-Aid 
3. Federal and State Matches 

ADMINISTRATIVE RECOMMENDATION 

$6,840,877 
$4,942,877 
$ 729,197 

The proposed Board Action has been reviewed and is recommended for Board Approval. 

Univ rsity Executive Date 
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2005-2006 SCHOLARSHIPS, AWARDS AND GRANTS 
EXECUTIVE SUMMARY OF PROGRAM INCREASES 

Amount 

University Grant 
248 additional awards $ 150,000 

Academic Scholarships and Awards 
Tuition and Room/Board increases $ 39,040 

Athletic Grants-in-Aid 
Tuition $ 64,810 
Room/Board increases $ 66,508 

TOTAL ABOVE BASE INCREASES 

1 

$320,358 



2005-2006 BUDGET SUMMARY 

I. Academic Scholarships, Awards and Grants 

Presidential Scholarship 
Account-18145 

Award Amount: 30 credit hours tuition/fees, room/board 
Requires living in University Housing first two years. 

25 awards at$ 11,216 (rounded) 
FTIAC/sophomores 

23 awards at$ 11,386 (rounded) 
Juniors/Seniors 

$306,967 

$286,308 

Awards are based on a competitive exam. High school seniors who apply to compete must 
have a 3.70 GPA or a 3.50 to 3.69 GPA and a minimum 25 ACT (1150 SAT). The Director of 
Financial Aid or designee may permit exceptions when students are below minimum in one 
criterion. Students must complete 15 credits per semester (6 credits per spring or summer) 
and maintain a 3.50 GPA for renewal. Awards are limited to the equivalent of eight 
semesters. Freshmen recipients must live in University Housing their first two years. 

Regents Scholarship 
Account 18151 

Award Amount: $2,600/year ($1 ,300 per semester) 
Requires living in University Housing first two years. 

139 awards at$2,600 $361,400 
FTIAC awards 

336 awards at $2,600 average $873,600 
Renewal awards (approximate) 

Freshmen must have a high school GPA of 3.70 with a 25 ACT (1150 SAT) for consideration. 
New transfer and current EMU students must have a 3.70 cumulative GPA to be considered. 
The Director of Financial Aid or designee may permit exceptions when students are below 
minimum in one criterion. Recipients must complete a minimum of 15 credit hours each 
semester .(6 credits spring and summer) and maintain a 3.50 EMU GPA foi renewaL Awards 
are limited to the equivalent of eight semesters. Freshmen recipients must live in University 
Housing their first two years. 

2 

Amount 

$ 593,275 

$ 1,235,000 



Recognition of Excellence Scholarship 

734 awards 

684 lower level awards at $1 ,500 · 
50 upper level awards at $2,404 (rounded) 

$1,026,000 
$ 120,210 

Freshmen must have a high school GPA of 3.50 with a 21 ACT (1000 SAT) for consideration. 
New transfer and current EMU students must have a 3.50 cumulative GPA to be considered. 
The Director of Financial Aid or designee may permit exceptions when students are below 
minimum in one criterion. Recipients must complete a minimum of 12 credit hours each 
semester (6 credits spring and summer) and maintain a 3.30 EMU GPA for renewal. Awards 
are limited to the equivalent of eight semesters. Freshmen recipients must live in University 
Housing their first two years. 

Wade McCree Scholarship 
Account- 18181 

Award Amount: 30 credit hours tuition/fees per year. 

40 awards at$ 5,890 (rounded) 

Incoming students must have a 3.00 high school GPA with a 21 ACT (1000 SAT) to qualify 
following the completion of their high school contractual agreement. Recipients must take a 
minimum of 15 credit hours per semester and maintain a 2.50 EMU GPA for renewal. 

ROTC Service Award 
Account-18184 

Award Amount: . varies (1 0.5 full-time equivalent awards) 

Awards pay part of University residence hall charges for ROTC scholarship recipients. 

National Guard Tuition/Grant Program 
Account- to be assigned 

Award Amount: $1,600 per year- $800 per semester (56.25 awards) 

Awards will be made to students receiving Chapter 1606 benefits through the National/Air 
Guard. 

3 

$1,146,210 

$ 235,619 

$ 30,000 

$ 90,000 



Leadership Award 
Account- 18212 

Award Amount: $500 per year (506 awards) 

Awards are made to students who have shown significant volunteer commitments and 
service to the university and community. Incoming freshmen awards are made to students 
who have participated in leadership activities in high school. Students must have a 2.50 
GPA, enroll in 12 credit hours each semester. Special awards may be given upon 
recommendation of the Director of Financial Aid or designee. 

Communication/Theatre Arts Awards 
Account- 18214 

Award Amou~t: . varies (approximately 60 awards) 

Awards are made to students who perform in forensics, theatre arts programs or who make 
outstanding contributions to the CommunicationfTheatre Arts Department. Students must 
be in good academic standing. 

International Student Award 
Account- 18211 

Award Amount: $ 2,000 per year (75 awards) 

Awarcjs are made to students from foreign countries who are not permanent residents of 
the U.S. and are not fully funded by foreign governments, agencies or athletics. Students 
must have a 3.00 cumulative GPA to be considered. 

Music Service Awards 
Account- 18213 

Award Amount: varies (approximately 111 awards) 

Awards are made to students who perform in Eastern's music programs or provide 
outstanding service to the Music Department. Students must be in good academic 
standing. 

Undergraduate Honors Assistantship 
Account -18229 

Award Amount: varies (approximately 54 awards) 

Throughout the grant period, Honors Undergraduate Assistants must be enrolled full-time 
(minimum 12 hours for fall/winter, 6 hours for spring/summer) at EMU. Recipients must 
have been members in good standing of the University Honors Program for at least one (1) 
semester, including a minimum 3.30 EMU cumulative GPA and completion of at least 56 
credit hours. Recommendations for recipients are made by a scholarship committee to the 
Director of Financial Aid. 
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$ 253,000 

$ 65,000 

$ 150,000 

$ 50,000 

$ 90,000 



University Grant 
Account- 18220 

Award Amount: varies based on need (approximately 1047 awards) 

Grants are given to needy students who are in good academic standing. Students are 
encouraged to apply for federal and state need-based aid funds first. Awards may be 
provided to students with unusual circumstances who may not meet federal guidelines for 
need-based aid. 

Graduate Fellowship & Awards 
Account -18315 

Fellowship Award Amount: varies from $500 to $4,000 (approximately 153 awards) 

Fellowships are awarded to both new and continuing full-time students based on high 
academic achievement. Awards are also based on demonstrated outstanding leadership 
and service. Preference is given to entering first-year degree-admitted students and to 
those lacking other forms of institutional support. Fellowships are distributed equitably 
among degree programs. Awardees are selected by the graduate school associate dean 
and the director of financial aid. · 

Community College Transfer Scholarship 
Account- 18157 

Award Amount: $1 ,DOD (200 awards) 

Awards are offered to students transferring to EMU. Students must have a 3.50 minimum 
community college GPA and have completed 30 credit hours for consideration. This is a 
one-time award. Awards may be pro-rated based on less than full-time enrollment. 

Valedictorian & Salutatorian Scholarship 
Account- 18158 

Award Amount: $2,000 (50 awards) 

Scholarships are offered to new freshmen who graduate as the Valedictorian or Salutatorian 
from their high school. This is a one-time award. 

Great Lakes Award 
Account-18311 

Award amount: $6,000 full-time award (83 awards) 

$ 633,500 

$ 230,000 

$ 200,000 

$ 100,000 

$ 500,000 

Awarded to incoming students who are residents of Canada, Minnesota, Wisconsin, Illinois, Indiana, Pennsylvania 
or New York. Undergraduate students must have a minimum 3.0 high schoo! GPA and graduates must have a 
minimum 3.6 undergraduate GPA to receive and retain this award. Funds for this award may not be transferred to 
other accounts. 
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Eastern Michigan Merit Plus Award 
Account -18174 

Award amount: $500 to $1,250 (approximately 450 awards) 

$ 528,000 

Awarded to incoming students who have a minimum high school GPA of 3.0 and who qualify for the Michigan Merit 
Award. One-time only award. 

Bilingual Teacher Training Scholarship 
Account - 18340 

Award amount: approximately $1 ,860 (50 awards) 

$ 93,000 

Awarded to Spanish-speaking students who have a minimum high school GPA of 2.5, or students who are in good 
standing at EMU, and who meet the application requirements published by Bilingual Education Teacher Training 
Program. 

National Scholars Program 
Account -18195 

Award Amount: 30 credit hours of the difference between in-state and out-of-state tuition 

60 awards at $10,305 (rounded) 

$ 618,274 

Awarded only to new freshmen and new transfer students with a minimum GPA of 3.50 who are residents of states 
other than Michigan and Ohio. Students must complete a minimum of 15 credits per semester and maintain a 3.00 
EMU GPA for renewal. Awards are limited to a maximum of eight semesters depending on grade level at time of 
award. Freshman recipients must live in University Housing their first two years. 

I. Total Academic Scholarships, Awards and Grants 

II. Athletic Grants-in-Aid 

Ill. Federal and State Required Matches 

200512006 Scholarship, Athletic Aid & Awards Proposal 

Total funding requested from General Fund 
Total funding requested from General Fee Revenue 

Total 

$12,362,951 
150,000 

$12 512 951 

$ 6,840,877 

$ 4,942,877 

$ 729,197 

$12.512.951 

Note: Exceptions are made at the discretion of the Director of Financial Aid or designee. Funds may be transferred from 
under-utilized accounts to areas of need within the General fund accounts. 
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2005-05 BUDGET REQUEST 
04-05 I 05-06 

[FS) 

2004-05 
Adjusted 
6/15/2004 [FS) 

2005-06 
Request 
6/15/2004 

CHARTA q • 
Increase 

Over 
2004-05 

:~~t~~~fi§.~~§fiiJ~;.:~gh~.~~r$-~J-~~-~;:~ill~i~~~~B:sr~f~9(~;~fh~~ti-~s;.J~.:~;,~i~~tr:~~-;:~~~·:;~:z~~~t~::~~}::~:fA~k;;~~\ti·:?;:;!i:.~t:;:.~~ .. ;;~~;~:J;_·~~~]Jl:t;~s:~:::,;;,~};.;(~~;~:,~,;;:i~~:; .. ~:: .. :- ;;;,, 
18145 Presidential Scholarship' 48 $575,196 48 $593,275 $18,079 
18151 Regents Scholarship 475 1,235,000 475 1,235,000 0 
18155 Recognition of Excellence' 687 1,144,083 734 1,146,210 2,127 
18181 Wade McCree• 40 230,391 40 235,619 5,228 
18184 ROTC Service Award 10.5 30,000 10.5 30,000 0 
18186 National Guard Program 56.25 90,000 56.25 90,000 0 
18212 Leadership Award 506 253,000 506 253,000 0 
18214 Communication & Theatre Arts 60 65,000 60 65,000 0 
18211 International Student Award 75 150,000 75 150,000 0 
18213 Music Service Award 111 50,000 111 50,000 0 
18229 Undergrad Honors Assistantship 54 90,000 54 90,000 0 
18220 UniversityGrant 798 483,500 1047 633,500 150,000 
18315 Graduate Fellowship 153 230,000 153 230,000 0 
18157 Community College Transfer Scholarship 200 200,000 200 200,000 0 
18158 Valedictorian/Salutatorian 50 100,000 50 100,000 0 
18174 Eastern Michigan Merit Award 450 528,000 450 528,000 0 
18340 Bilinqual Teacher Training Scholarship 50 93,000 50 93,000 0 
18195 National Scholars Program' 60 60 

Total Academic Scholarships, Awards and Grants j§f;§@l __ _.=:_=}i~!Qjrrz:_:=::!~tQJ~ 
~Jll~ii~~t~J~.t!~~:$.hllit$?!.O:*~!ffi;::~_i::Jil',i;~kf,~;~:~,~;:(.(~~ii~Wj.~~}~~~W~H~~~~\~:~~i,~J4~;?,Jft::?iii~·.:J.~~(k~;~Mit:;iii!i·!~_~lk~~~~'~;~&J¥t4i~~fri{#~!~:-(;;_~-;~J~h~~~~~;-i¥;t"~~~~.~~~\; 
18200 Men's Athletic Tuition 142.9 $911,248 142.9 $931,198 $19,950 
18201 Men's Athletic Room & Board 142.9 877,763 142.9 912,846 35,083 
18209 Women's Athletic Tuition 128.0 816,233 128.0 834,104 17,871 
18208 Women's Room & Board 128.0 786,240 128.0 817,665 31,425 
18197 Out-of-State Tuition Differentials 122.0 1,255,075 122.0 1,282,064 26,989 
18207 Spring Academic Aid 120,000 120,000 0 

Men's Football Summer Aid 30,000 30,000 0 
Women's Basketball 5th Year Aid 15,000 15,000 0 

Total Athletic Grants-in-Aid $4,811,559 $4,942,877 $131,318 

4!tJI:t~;~:;~1~-~;g~Ji~.i;r~--~:~"s~~:t'BY~-~,q~ir.~-~rltl!~~9!iij-~~:~tn1~1.~~!~~~;:.;;s1:t~~:rf~~:i~\~?:.~::~::::'.i\g&~?h;'5~~ i~t~:Jl:¥.~f~~·~>:\f:~J.>~~g~1f!A~::_!·i\{: lk~(-;$;:~:t:k:.6~:~.J.~i~l;!'{~~t!?~-f;i0~~~~~t?~,:. 
18410 Michigan Work Study Match $65,500 $65,500 $0 
18400 Federal Work Study Match 349,364 349,364 0 
18425 Federal PerkinsiNDSL Match 23,000 23,000 0 
18180 Federal Supplemental Grant Match 291,333 291,333 0 

Total Federal and State Matches 729,197 729,197 0 

M'~~C(lifh:~ill~~~:~r~.Ei~f/;t'l~:~l:f~~~~?~f:~~r(~}j~~i?%!\%itf~i&,~ft{r.!i;tt~R~~tit;::~it~:~11~-~!.~VUt1~~Sl~!tS!.t~J~ft~!{~~;~:t;i~f~jft$1t2tiY.1-~9-SffN~~t~~::,1{.{3'20.';a'58' 
·· · .. Add Restricted Award Funds: .. .. .. .. · · .. · · ... · 

18311 Great Lakes Award 83 $500,000 83 $500,000 $0 

~ ,·· --- .· '. 

Funded by General Fund 12,042,593 12,362,951 320,358 
(Offset by anticipated Stafford Loan Sale Premium of $400,000) 

FS = # of scholarships 
"'Based on 2.3% tuition rate increase and 4.0% room/board rate increase 
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2005-06 ATHLETICS GRANTS-IN-AID REQUEST 
Detailed Analysis by Sport 06115104 

Men's Athletic Aid Room& Tuition 
NCAA EMU Sport Board & Fees 

85.0 85.0 Football $542,980 $553,897 

13.0 13.0 Basketball $83,044 $84,714 
11.7 11.7 Baseball $74,740 $76,242 
4.5 3.3 Golf $21,080 $21,504 
9.9 9.9 Swimming $63,241 $64,513 

12.6 11.0 Track/Cross Country $70,268 $71,681 

9.9 4.0 Wrestling $25,552 $26,066 
146.6 137.9 Total $880,905 $898,617 

5 Medicals@ $12,904.44 rounded (tuition, fees, room and board) 

Total Men's Athletic Awards 

Women's Athletic Aid Room& 
NCAA EMU Sport Board 

15.0 15.0 Basketball $95,820 
12.0 12.0 Softball $76,656 
12.0 12.0 Volleyball $76,656 

8.0 8.0 Tennis $51' 104 
14.0 14.0 Swimming $89,432 
12.0 12.0 Gymnastics $76,656 
18.0 18.0 Track/Cross Country $114,984 
12.0 12.0 Soccer $76,656 
6.0 6.0 Golf $38,328 

20.0 16.0 Crew $102,208 
129.0 125.0 Total $798,500 

3 Medicals@ $12,904.44 rounded (tuition, fees, room, board) 

Total Women's Athletic Awards 

122 Out-of-State Differentials@ $10,508.72 rounded 

Spring Academic Aid 

Men's Football Summer Aid 

. Women's Basketball 5th Year Aid 
GRAND TOTAL ATHLETIC AWARDS 

Tuition 
& Fees 

$97,747 

$78,197 
$78,197 

$52,132 
$91,230 

$78,197 

$117,296 

$78,197 
$39,099 

$104,263 
$814,555 

$1,779,522 

64,522 

$1,613,055 

38,713 

CHARTB 

$1,844,044 

$1,651,768 

$1,282,064 

$120,000 
$30,000 
$15,000 

$4,942,877 

NOTE: Average projected tuition/fee increase of 2.3% and room/board increase of 4.0% used to calculate requested 2005/06 funding. 
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CHARTC 
II. 

2004-05 ATHLETICS GRANTS-IN-AID REQUEST 
Detailed Analysis by Sport 06/15/04 

Men's Athletic Aid Room& Tuition 
NCAA EMU Sport Board & Fees 

85.0 85.0 Football $522,113 $542,030 
13.0 13.0 Basketball $79,853 $82,899 
11.7 11.7 Baseball $71,867 $74,609 
4.5 3.3 Golf $20,270 $21,044 
9.9 9.9 Swimming $60,811 $63,131 

12.6 11.0 Track/Cross Country $67,568 $70,145 
9.9 4.0 Wrestling $24,570 $25,507 

146.6 137.9 Total $847,051 $879,363 

$1,726,414 
5 Medicals@ $12,519.32 rounded (tuition, fees, room and board) 62,597 

Total Men's Athletic Awards $1,789,011 

Women's Athletic Aid Room& Tuition 
NCAA EMU Sport Board &Fees 

15.0 15.0 Basketball $92,138 $95,652 
12.0 12.0 Softball $73,710 $76,522 
12.0 12.0 Volleyball $73,710 $76,522 

8.0 8.0 Tennis $49,140 $51,015 
14.0 14.0 Swimming $85,995 $89,275. 
12.0 12.0 Gymnastics $73,710 $76,522 
18.0 18.0 Track/Cross Country $110,565 $114,783 
12.0 12.0 Soccer $73,710 $76,522 

6.0 6.0 Golf $36,855 $38,261 
20.0 16.0 Crew $98,280 $102,029 

129.0 ·125.0 Total $767,813 $797,103 

$1,564,915 
3 Medicals@ $12,519.32 rounded (tuition, fees, room, board) 37,558 

Total Women's Athletic Awards $1.,602,473 
122 Out-of-State Differentials@ $10,503.70 rounded $1,255,075 
Spring Academic Aid $120,000 
Men's Football Summer Aid $30,000 
Women's Basketball 5th Year Aid $15,000 
GRAND TOTAL ATHLETIC AWARDS $4,811,559 

-
NOTE: Average projected tuition/fee increase of 2.4% and room/board increase of ~.0% used to calculate requested 2004/05 funding. 
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BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 

RECOMMENDATION 

SECTION: .H. 'f 
DATE: 

~Rfs/;JJ:Joi 

APPOINTMENT OF EMU'S DESIGNATED DIRECTOR AND ALTERNATE 
DIRECTOR TO MUSIC'S BOARD OF DIRECTORS 

ACTION REQUESTED 
It is recommended that the Board of Regents appoint Dan Salk, Eastern Michigan 
University's (EMU) Assistant Director of Risk Management and Workers Compensation, 
to serve as EMU's designated Director on the Board of Directors of The Michigan Higher 
Education Group Self-Insurance and Risk-Management Facility (MUSIC), effective June 
15, 2004. Further it is recommended that the Board of Regents appoint Erica L. 
Healander, EMU's Manager of Risk Management andWorkers Compensation, to serve 
as EMU's designated Alternate Director on the Board of Directors of MUSIC. In 
accordance with Section 8.2 of the MUSIC Participation Agreement, the designated 
Director and Alternate Director serve at the pleasure of EMU. 

STAFF SUMMARY 
On or about July I, 1987 Eastern Michigan University (EMU) entered into a Participation 
Agreement with nine of the four-year public Michigan universities to form the Michigan 
Higher Education Group Self-Insurance and Risk-Management Facility (MUSIC). 
MUSIC was formed to provide coverage for certain liability risks and to purchase 
adequate excess insurance and/or reinsurance where available, and to undertake risk 
management and loss control programs. MUSIC is governed by a Board of Directors. 
Each participating university appoints one Director and Alternate Director to the Board of 
Directors. In October 2003, EMU's designated MUSIC Director Mary Brooks (Director 
of Risk Management and Workers Compensation) passed away. Since that time, 
Alternate Director General Counsel Kenneth A. McKanders has served as EMU's 
designated MUSIC Director. This recommendation provides for the appointment of 
Assistant Risk Management Director Dan Salk as EMU's designated MUSIC Director 
and Manager of Risk Management Erica L. Healander as EMU's designated Alternate 
MUSIC Director, effective June IS, 2004. 

FISCAL IMPLICATIONS 
None 

ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 

University Executive Officer Date 



BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 

RECOMMENDATION 

REPORT: CAMPUS CONCEPT PLAN 

ACTION REQUESTED 

SECTION: ~0 
DATE: 

June 15, 2004 

It is recommended that the Board of Regents approve the proposed 2004 Campus Concept 
Plan. 

STAFF SUMMARY 
As part of its ongoing strategic planning effort, the University's Facility Planning Committee 
(FPC), with representatives from across campus, including Student Government and Faculty 
Council, has been working for over a year with a team of four consulting firms to develop a 
comprehensive campus concept plan. The consulting team, led by Pollack Design Associates, 
also included The Campus Studio, Quinn Evans Architects and Midwestern Consulting. The 
process included: an extensive survey of the campus; 13 focus group meetings with campus and 
community stakeholders, and two major presentations for public viewing; numerous meetings 
between the consulting team and the FPC culminating in a formal presentation to the Board of 
Regents on March 16, 2004. Recommendations have been developed for both short-term and 
long-term plans for future campus deveiopment that will improve. the quality of the campus, 
effectively utilize University assets, and promote community harmony. 

FISCAL IMPLICATIONS 
Total cost for the development of the 2004 Campus Concept Plan will not exceed $75,000. 
Funding sources for implementing the recommended improvements have not yet been identified. 

ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
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