Curriculum Vitae
Robert M. Orrange

Office Address

Department of Sociology,
Anthropology and Criminology
712Q Pray-Harrold

Ypsilanti, MI 48197
734-487-0012

email: rorrange@emich.edu

Current Position
Associate Professor
Department of Sociology, Anthropology, and Criminology
Eastern Michigan University
Ypsilanti, MI

Education
Ph.D. The University of Texas at Austin, Sociology, 1998
M.A. The University of Texas at Austin, Sociology, 1995
B.S. Clarkson University, Engineering Management, 1986
B.S. SUNY Cortland, Physics, 1985

Articles/Book Chapters Published

Orrange, Robert M. 2003. “The Emerging Mutable Self: Gender Dynamics and Creative
Adaptations in Defining Work, Family and the Future.” Social Forces 82: 1-34.

Orrange, Robert M. 2003. “Individualism, Family Values and the Professional Middle
Class: In-Depth Interviews with advanced Law and MBA students.” The
Sociological Quarterly 44 (3).

Orrange, Robert M., Francille Firebaugh and Ramona K. Z. Heck. 2003. “Managing
Households.” Pp. 153-167, in It’s About Time: Couples and Careers, edited by
Phyllis Moen. Ithaca: Cornell University Press.



Orrange, Robert M. 2002. “Aspiring Law and Business Professionals’ Orientations to
Work and Family Life.” Journal of Family Issues 23:287-317.

Moen, Phyllis, and Robert M. Orrange. 2002. “Careers and Lives: Socialization,
Structural Lag and Gendered Ambivalence.” Pp. 231-60 in New Frontiers in
Socialization. Vol 7, edited by Richard A. Settersten, Jr. and Timothy J. Owens.
London: Elsevier Science.

Article-Length Manuscripts under Review

Orrange, Robert M. 2006. “The Managerial Role in Households of Middle-Class, Dual-
Earner Couples.”

Books Published

Orrange, Robert M. 2007. Work, Family, and Leisure: Uncertainty in a Risk Society.
Boulder: Rowman & Littlefield.

Ph.D. Dissertation

“Defining One’s Life Plans for Work, Family, and Leisure:
The Case of Law and MBA Students.”

Supervised by Gideon Sjoberg.

The University of Texas at Austin, Sociology, 1998

M.A. Thesis

“Youth and Materialist Values in the 1980s: Recent Changes
and Long-Term Trends.” Supervised by Norval D. Glenn.
The University of Texas at Austin, 1995

Areas of Specialization

Work and Organizations
Family and the Life Course
Social Psychology

Postgraduate Experience

Fall 2000 to Adjunct Faculty

Summer 2001 Department of Sociology and Anthropology
LeMoyne College



Syracuse, New York

Fall 2000 Visiting Assistant Professor
Department of Sociology and Anthropology
State University of New York at Oswego
Oswego, New York

1998-2000 Postdoctoral Associate
Cornell Employment and Family Careers Institute
Cornell University, Ithaca, New York.

Professional Experience: Academic Teaching at Eastern Michigan University

2001-06 “Introductory Sociology”

2001-04 “Methods of Social Research”

2002-06 “Industrial Sociology/Sociology of the Workplace”
2003-04 “Marriage and Family”

2004-06 “Modern Sociological Theory”

2004-06 “Individuals and Organizations” [Graduate]

Professional Experience: Other Academic Teaching Experience

2000 “Structure of American Society,”
“Qualitative Methods,”
“Social Problems,”

at SUNY Oswego

2000 “Marriage and the Family,
at LeMoyne College

2001 “Introductory Sociology”
at LeMoyne College

1996-8 “Introductory Sociology,”

at The University of Texas at Austin



Professional Experience: Other Academic

1995-6 Undergraduate Advisor, Department of Sociology,
The University of Texas at Austin.

1994 Teaching Assistant, “Evolution and Behavior,”
The University of Texas at Austin.

1994 Teaching Assistant, “Sociology of the Family,”

The University of Texas at Austin.

Professional Experience: Other

1987-89 Branch Operations Manager
W.W. Grainger Inc., Stamford, Connecticut.

1986-87 Management Trainee
W.W. Grainger Inc., Cranford, New Jersey.

Papers Presented

Orrange, Robert M. 2007. “Why Future Professionals Envision Home and Work as
Separate Worlds: Insights from a Pragmatist-Weberian Approach to
Organizations.” Paper presented at The Annual Meeting of The American
Sociological Association, New York, August 10-14.

Orrange, Robert M. 2007. “Middle-Class Privatism and the Looming Threat of Risk
Society.” Paper presented at the Annual Meeting of the Midwest Sociological
Society, Chicago, April 4-7.

Orrange, Robert M. 2006. “Managing Leisure and Consumption within Middle-Class
Families,” Paper presented at Studying Everyday Life: Symbolic Interaction &
Ethnographic Research Conference, Niagara Falls, May 16-18.

Orrange, Robert M. 2002. “The Relationship between Work and Leisure in the Aspirations of
Law and MBA Students.” Paper presented at the American Sociological Association’s
Annual Meeting, Chicago, IL.



Orrange, Robert M. 2000. “Linking the Definition of the Situation with the Study of the
Future: A Case Study Focusing on Work, Leisure, and Family.” Paper presented at
the American Sociological Association’s Annual Meeting, Washington DC.

Orrange, Robert M., Francille M. Firebaugh, and Ramona K.Z. Heck. 2000. “Managing
Family Life: Implications for Success at Home, Work, and Balancing Both.” Paper

presented at the American Sociological Association’s Annual Meeting, Washington
DC.

Orrange, Robert M. 2000. “A Future of Work, Family and Privatism: Evidence from
Interviews with Professionals Transitioning to Work and Dual-Earner Couples.”
Paper presented at “Work and Family: Expanding the Horizons,” a Conference
Sponsored by the Business and Professional Women’s Foundation and the Center
for Working Families at the University of California, Berkeley.

Orrange, Robert M. 1999. “Work, Family, and Meaning: Thoughts of Professionals
Transitioning to Work.”  Paper presented at the American Psychological
Association’s Annual Meeting, Boston.

Orrange, Robert M. 1999. “Aspiring Law and Business Professionals’ Orientations to
Work and Family Life.” Paper presented at the American Sociological
Association’s Annual Meeting, Chicago.

Orrange, Robert M. 1999. “Anticipating Work and Family Life: Analysis of In-Depth
Interviews with Advanced Professional School Students.” Paper presented at the
Sloan Working Family Centers’ Symposium, University of Chicago.

Orrange, Robert M. 1999. “Confronting Complexity: Defining One’s Life Plans for
Work, Family and Leisure.” Paper presented at the Southwestern Social Science
Association’s Annual Meeting, San Antonio.

Orrange, Robert M. 1999. “Reflective Biographies and the Problem of the Future:
Insights from Interviews with Law and MBA Students about their Work-Life
Balance.” Bronfenbrenner Life Course Center, Spring Colloquia, Cornell
University.

Orrange, Robert M. 1998. “Defining the Future Amidst Social Change: The Case of
Professionals.” Paper presented at the Southwestern Social Science Association’s
Annual Meeting, Corpus Christi.

Orrange, Robert M. 1996. “Youth and Materialist Values in the 1980s.” Paper presented
at the Southwestern Social Science Association’s Annual Meeting, Corpus Christi.



Working Papers Published Through Cornell’s Bronfenbrenner Life Course Center

Orrange, Robert M. 1999. “Women as Household Managers in Dual-Earner Couples.”
BLCC Working Paper #99-05.

Orrange, Robert M. 1999. “Work, Family and Meaning in Life: Thoughts of
Professionals Transitioning to work.” BLCC Working Paper #99-16.

Orrange, Robert M. 1999. “Anticipating Work and Family Life: The Case of Advanced
Law and MBA Students.” BLCC Working Paper #99-17.

Orrange, Robert M. 1999. “Self, Reflectivity and the Life Course: Making Adaptations for
Work and Family Life.” BLCC Working Paper #99-19.



