EASTERN MICHIGAN UNIVERSITY

MSW PROGRAM

TO BE COMPLETED BY THE FIELD PLACEMENT INSTRUCTOR

Student Evaluation

Social Work 689/690 Field Experience IV & V
Student Name:      
Date:      
Field Supervisor:      
Agency Name:      
Address:      
Telephone:      
Agency Director:      
Concentration:
Families and Children:      
Mental Illness and Chemical Dependency:      
Services to the Aging:      
Instructions

This evaluation is designed to assess the student's overall performance in Social Work 689/690 Field Experience IV & V. It takes into consideration the goals established in the learning contract and the outcomes for this field experience. During this second semester of advanced field placement, students are expected to consistently demonstrate an ability to continue to strengthen their professional practice in all of the Social Work 688 Field Experience III objectives. Each section of the evaluation is based on specific course outcome objectives. Please use the scale for each item and write any general comments in the "Comments" section following each statement. Comments should be made if you need to clarify or modify your statement. Students are also asked to evaluate themselves with a separate form, giving behaviorally specific examples to justify each rating. The student's completed self‑evaluation should be used, along with discussion with the student, in completing this evaluation form.

In the assessment of the student's field placement performance, the Field Instructor, Student, and the Faculty Liaison, will follow the criteria of the Performance Profile for Field Placement Students included at the end of this evaluation.

Based on the Field Instructor's evaluation of the student's performance in the field considering attendance, participation, and performance in the accompanying field seminar and in the student's ability to integrate material from the seminar into practice in the field, the Faculty Liaison has the ultimate responsibility of awarding the final grade to the student.

Outcome 1: Students will demonstrate advanced competencies in the application of the ecological systems and empowerment model to practice to various size systems within their agency setting.

A. Student consistently applies the ecological systems perspective and an empowerment model of practice in the assessment and planning process with complex client systems.


 FORMCHECKBOX 
 Poor  FORMCHECKBOX 
 Marginal  FORMCHECKBOX 
 Adequate  FORMCHECKBOX 
 Good  FORMCHECKBOX 
 Excellent


Comments:      
B. Student consistently applies the ecological systems perspective and an empowerment approach to advanced practice with and on behalf of client systems (individuals, families, groups, organization, and communities).


 FORMCHECKBOX 
 Poor  FORMCHECKBOX 
 Marginal  FORMCHECKBOX 
 Adequate  FORMCHECKBOX 
 Good  FORMCHECKBOX 
 Excellent


Comments:      
C. Student demonstrates an understanding of social constraints that inhibit the realization of potential for oppressed populations.


 FORMCHECKBOX 
 Poor  FORMCHECKBOX 
 Marginal  FORMCHECKBOX 
 Adequate  FORMCHECKBOX 
 Good  FORMCHECKBOX 
 Excellent


Comments:      
D. Student consistently identifies, designs, and implements empowering interventions at both micro and macro levels of problem solving.


 FORMCHECKBOX 
 Poor  FORMCHECKBOX 
 Marginal  FORMCHECKBOX 
 Adequate  FORMCHECKBOX 
 Good  FORMCHECKBOX 
 Excellent


Comments:      
E. Student consistently develops and uses effective monitoring and evaluation techniques to determine the effectiveness of practice.


 FORMCHECKBOX 
 Poor  FORMCHECKBOX 
 Marginal  FORMCHECKBOX 
 Adequate  FORMCHECKBOX 
 Good  FORMCHECKBOX 
 Excellent


Comments:      
Outcome 2: Students will demonstrate conviction about professional values and ethics and will provide evidence of creative engagement with the value and ethical dilemmas of the profession.

A. Student consistently demonstrates values consistent with those of the profession, and displays appropriate and responsible behavior with clients, peers, agency staff, and other agencies, as defined in the NASW Code of Ethics.


 FORMCHECKBOX 
 Poor  FORMCHECKBOX 
 Marginal  FORMCHECKBOX 
 Adequate  FORMCHECKBOX 
 Good  FORMCHECKBOX 
 Excellent


Comments:      
B. Student consistently demonstrates conviction in engaging supervisor, peers, and other professionals in the creative resolution of ethical dilemmas of the profession.


 FORMCHECKBOX 
 Poor  FORMCHECKBOX 
 Marginal  FORMCHECKBOX 
 Adequate  FORMCHECKBOX 
 Good  FORMCHECKBOX 
 Excellent


Comments:      
C. Student consistently demonstrates a willingness to examine and work through conflicts between personal and professional values and ethical demands.


 FORMCHECKBOX 
 Poor  FORMCHECKBOX 
 Marginal  FORMCHECKBOX 
 Adequate  FORMCHECKBOX 
 Good  FORMCHECKBOX 
 Excellent


Comments:      
Outcome 3: Students will be skilled in team building and cross disciplinary collaboration.

A. Student consistently takes leadership role in group/individual supervision and interaction in agency cross disciplinary meetings.


 FORMCHECKBOX 
 Poor  FORMCHECKBOX 
 Marginal  FORMCHECKBOX 
 Adequate  FORMCHECKBOX 
 Good  FORMCHECKBOX 
 Excellent


Comments:      
Outcome 4: Students will demonstrate the ability to ensure resource availability in support of change plans.

A. Student consistently identifies available individual, family, agency, community, and 
other resources as they relate to client systems in her/his chosen concentration area.


 FORMCHECKBOX 
 Poor  FORMCHECKBOX 
 Marginal  FORMCHECKBOX 
 Adequate  FORMCHECKBOX 
 Good  FORMCHECKBOX 
 Excellent


Comments:      
B. Student consistently secures available resources as they relate to client systems in her/his chosen concentration area.


 FORMCHECKBOX 
 Poor  FORMCHECKBOX 
 Marginal  FORMCHECKBOX 
 Adequate  FORMCHECKBOX 
 Good  FORMCHECKBOX 
 Excellent


Comments:      
Outcome 5: Students will demonstrate the ability to apply multiple theories of individual, community, group, and organizational behavior in the change process.

A. Student consistently demonstrates knowledge and ability to apply and synthesize theories of human behavior as they relate to situations in her/his chosen concentration area.

 FORMCHECKBOX 
 Poor  FORMCHECKBOX 
 Marginal  FORMCHECKBOX 
 Adequate  FORMCHECKBOX 
 Good  FORMCHECKBOX 
 Excellent


Comments:      
B. Student consistently demonstrates an ability to critically analyze social policy in her/his chosen concentration area.


 FORMCHECKBOX 
 Poor  FORMCHECKBOX 
 Marginal  FORMCHECKBOX 
 Adequate  FORMCHECKBOX 
 Good  FORMCHECKBOX 
 Excellent


Comments:      
C. Student consistently demonstrates an ability to critically analyze and use research findings in her/his chosen concentration area.


 FORMCHECKBOX 
 Poor  FORMCHECKBOX 
 Marginal  FORMCHECKBOX 
 Adequate  FORMCHECKBOX 
 Good  FORMCHECKBOX 
 Excellent


Comments:      
Outcome 6: Students will demonstrate the ability to effectively engage consumer and citizen groups, especially ethnic/cultural groups, women, and special populations in the negotiation of strategies for planned change.

A. Student consistently identifies and designs interventions at an advanced level of practice that address issues of oppression specific to the populations served in her/his chosen concentration area.


 FORMCHECKBOX 
 Poor  FORMCHECKBOX 
 Marginal  FORMCHECKBOX 
 Adequate  FORMCHECKBOX 
 Good  FORMCHECKBOX 
 Excellent


Comments:      
B. Student consistently practices in a manner sensitive to ethnic, racial, gender, economic and 
cultural differences, needs and concerns among members of the client population.


 FORMCHECKBOX 
 Poor  FORMCHECKBOX 
 Marginal  FORMCHECKBOX 
 Adequate  FORMCHECKBOX 
 Good  FORMCHECKBOX 
 Excellent


Comments:      
C. Student consistently identifies strengths among members of the client population, especially in relation to ethnic, racial, gender, economic and cultural difference, needs and concerns.


 FORMCHECKBOX 
 Poor  FORMCHECKBOX 
 Marginal  FORMCHECKBOX 
 Adequate  FORMCHECKBOX 
 Good  FORMCHECKBOX 
 Excellent


Comments:      
Outcome 7: Student demonstrates an awareness of self and active engagement in the teaching/learning process that includes the assumption of responsibility for initiating learning exchanges in the field.

A. Student consistently takes responsibility as an active participant in the supervision process.


 FORMCHECKBOX 
 Poor  FORMCHECKBOX 
 Marginal  FORMCHECKBOX 
 Adequate  FORMCHECKBOX 
 Good  FORMCHECKBOX 
 Excellent


Comments:      
B. Student consistently demonstrates an awareness of personal strengths and learning needs and actively initiates learning exchanges.


 FORMCHECKBOX 
 Poor  FORMCHECKBOX 
 Marginal  FORMCHECKBOX 
 Adequate  FORMCHECKBOX 
 Good  FORMCHECKBOX 
 Excellent


Comments:      
Briefly summarize the student's progress this semester citing strengths, areas of growth, and suggested goals for continued professional development.       

PERFORMANCE PROFILES FOR STUDENTS IN FIELD PLACEMENT

Suggested evaluation of student's performance for the semester

PLEASE CIRCLE ONE
"POOR PERFORMANCE"

This is a failing student. He/she would have difficulty accomplishing any one or a combination of typical performance characteristics listed in the categories of student performance. The hallmark of the "E" student is irresponsibility. This student is received as a client rather than a colleague. He/she has been unable to demonstrate professionalism and at sometime has violated the NASW Code of Ethics (i.e. when unable to attend field student neglects to call agency and/or clients; resistance to learn agency's policies and procedures, etc.) In general, this student has shown an inability to meet agency's expectations. That is, student shows evidence of immobilization and there is no recognition on student's part for improvement.

"MARGINAL PERFORMANCE"

In general, the major characteristic of this student is the unevenness and slow progress in the overall performance in the application of theory and in the development of skills. The student has periods of improved but not consistent functioning as a result of a great deal of input and feedback from Field Instructor and Faculty Liaison. Most of the task performance expected of students is performed with difficulty. This student does not function acceptably without constant supervision but tries to be helpful to clients. Student has difficulty making good use of supervision, is not enthusiastic and/or eager to learn, and does not make the most productive use of time for own growth related to the improvement of service to the individual/family/group/community client system(s). In general, this student has a limited ability to meet agency's expectations: That is, student needs frequent external support and reminders and is inconsistent with fulfilling agency's expectations.

"ADEQUATE PERFORMANCE"

In general, the major characteristic of this student is a need for structure. He/she functions acceptably in the application of theory or practice with consistent supervision. This student needs help in identifying the necessary tasks but is able to carry them out satisfactorily. He/she has a sense of responsibility towards clients, agency, and self. He/she meets agency requirements. This student is not destructive to clients but is focused on being as helpful as possible. This student needs close supervision in his/her agency practice. In general, this student demonstrates some initiative and self‑direction in meeting agency's expectations. That is, student is somewhat consistent in meeting goals and his/her behavior is modifiable with strong support.

"GOOD PERFORMANCE"

In general, this student's performance is characterized by progressive growth over the year. The student gives evidence of both the motivation and capacity to perform satisfactorily in all areas, with the ability to begin to integrate theory and practice. He/she is able to identify the necessary tasks in a case. This category of student performance can cover a relatively wide range. The student is primarily the "doer" whose performance is satisfactory because of his/her empathy for people and his/her persistence and conscientiousness to move on to superior (Excellent) performance. This student is not destructive to clients but is focused consistently on being as helpful as possible to them. In general, this student demonstrates good initiative and self‑direction in meeting agency's expectations. That is, student is consistent but needs supervisory support at certain pressure points.

"EXCELLENT PERFORMANCE"
The excellent student's performance is characterized by consistent progressive learning. This student is strongly motivated to be of help to people. Manifests superior ability to integrate theory learned in accompanying field seminar and other social work course, with practice in the agency. He/she is able to conceptualize the overall dynamics of a case and then to identify necessary tasks. He/she often demonstrates creativity as well as flexibility and a capacity for empathy that is better than that of the high average student. Is not destructive to clients but is focused consistently on being as helpful as possible to them and relates to them in terms of their needs and problems. This student shows considerable capacity for independent thinking, is outstanding in using Field Supervisor's supervision to question and test out in the field. He/she is enthusiastic and eager for learning and makes the most productive use of time for own growth related to the improvement of service to the individual/ family/group/community client system(s). In general, this student demonstrates a great deal of initiative and self‑direction and frequently is able to self‑identify learning goals.
Final grades in Social Work 689/690 are based on a combination of factors related to field and seminar performance. The Faculty Liaison will award the final grade.


Field Instructor's Signature 
Date

I have read this evaluation and discussed it with my Field Instructor.


Student's Signature 
Date

PLEASE ATTACH STUDENT'S COMPLETED EVALUATION FORM.
	Policy and Procedures for Changing Field Placement

Before the Field Office can consider replacement for a student, the following procedures   should be followed:

1. Liaison meets with the student.

2. Liaison helps student problem-solve.
3. Liaison visits agency and meets with the Field Supervisor and the student together.
4. Liaison engages in problem-solving with Field Supervisor and student and establishes appropriate monitoring.
5. When problems cannot be resolved, the following takes place:

a. Field Placement Review Request Form is completed and forwarded to the Field Director.

b. Field Director discusses situation with liaison and/or Field Coordinator and or/Field Agency personnel.

c. Field Director decides if changes are needed in current placement; if student needs new placement; or if student cannot be replaced by Field Office.



	FIELD PLACEMENT REVIEW REQUEST FORM
Field Liaison:        Course/Term:      
Student:      
Field Placement Agency:      
Concerns:        
Date Agency was Visited:             Participants in the Meeting:      
Problem-Solving Actions Taken:      
Actions Requested from Field Director:      
Field Liaison Signature:___________________________________                Date:___________________

Actions Taken by Field Office:      
 Field Director Signature:__________________________________               Date:___________________



EASTERN MICHIGAN UNIVERSITY

DEPARTMENT OF SOCIAL WORK

STUDENT EVALUATION OF ADVANCED FIELD PLACEMENT SITE

Student Name:      

                
Semester:  FORMCHECKBOX 
 Fall  FORMCHECKBOX 
 Winter  FORMCHECKBOX 
 Spring  FORMCHECKBOX 
 Summer                   Year:      
Name of Agency:      
Purpose of Agency:      
Name of Supervisor:      
Tasks Performed at Agency:      
Was your supervisor readily available?  FORMCHECKBOX 
 Yes  FORMCHECKBOX 
 No

Was your supervisor fair about tasks and assignments?  FORMCHECKBOX 
 Yes  FORMCHECKBOX 
 No

Did you always get your scheduled supervision?  FORMCHECKBOX 

Yes  FORMCHECKBOX 
 No

If supervision had to be changed, was it always rescheduled so that you had supervision for that week?  FORMCHECKBOX 
 Yes  FORMCHECKBOX 
 No

What did you like most about your supervision experience?      
What did you like least about your supervision experience?      
Would you recommend using this person again as a supervisor?  FORMCHECKBOX 
 Yes  FORMCHECKBOX 
 No

Explain:      
What did you like most about the agency?      
What did you like least about the agency?      
Was your field experience at this agency a good one?  FORMCHECKBOX 
 Yes  FORMCHECKBOX 
 No
Explain:      
Would you recommend using this agency again as a field placement site?  FORMCHECKBOX 
 Yes  FORMCHECKBOX 
 No
Explain:      
Further Comments:      
THANK YOU!

DEPARTMENT OF SOCIAL WORK

MSW ADVANCED FIELD PLACEMENT FACULTY LIAISON REPORT FORM

PLEASE COMPLETE AND RETURN TO FIELD PLACEMENT

COORDINATOR’S OFFICE AT THE END OF THE SEMESTER

DATE:      
Name of Faculty Liaison:      
Date of Agency Visit(s):      
Name of Agency:      
Name of Field Supervisor:      
Name of Student:      
1.  Strengths/Limitations of Supervision:      
2. Opportunities for student assignments at agency (variety, interest, importance to Social Work training meeting, etc.):      
3. Issues/Problems relating to the Placement:      
4. Issues/Problems relating to a particular student:      
5. Agency support for placement (space, phone, mileage, recruitment, positive attitude of agency staff, etc.):      
6. Would you suggest using this agency in the future?  FORMCHECKBOX 
 Yes  FORMCHECKBOX 
 No

Explain:      
7. Other feedback:      
