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ARTICLE I AGREEMENT
! This Agrcement is made and entered into effective November 135, 2005 by and

between Eastern Michigan University (hereinafter “"EMU™ or “University™) and
the Eastern Michigan University Federation of Teachers (heremnafter “Union™).

ARTICLE 11 GENERAL PURPOSE AND INTENT

(g

The gencral purpose of this Agreement is to set forth terms and conditions of
employment and to promote orderly and pcaceful relations for the mutual
interest of the Universtty and the Union. The University and the Union
encourage to the fullest degree friendly and cooperative relations between their
respective representatives,

ARTICLE 111 DEFINITIONS

3 I, “Employee™ means a person in the Bargaining Untt.
4 2. Pronouns of masculine and fenunine gender include each other.
5 3. Forthe purpose of this Agreement, “Domestic Partnership™ shall be defined

as a relationship of mutual care, support, and commitment in which the
Emplovee and the Employee’s domestic partner arc: (1) of the same gender;
(2) at least 18 years of age: (3) not related by blood n a way that would
prevent them from being legally married if they were not the same gender:
(4) shaning a common residency; (3) not maintaining any other domestic
partncrship or marriage; and (6) financially responsible for each other’s
well being. In addition, the domestic parmers must provide signed and
notarized registration as a Domestic Partnership, either publicly or
privately, with a municipality offering formal registration.

¢ 4. “EMU-AAUP” or "AAUP" refers to the Collective Bargaining Agent for all
Faculty emiployed by the University.

7 5. “Faculty”™ or “Faculty Mcmber” refers to a tenured or tenurc track
Instructor, Assistant Professor, Associate Profcssor or Professor who is
represented by the Eastern Michigan University Chapter of the American
Association of University Professors (EMU-AAUP).

8 6. “Departmental [nput Documents” are documents particular to each
academic department that contain the procedures utilized by Faculty to
provide recommmendations to the University administration.

9 7. “Departmental Evaluation Documents” are documents developed in
accordance with provisions of the EMU-AAUP Faculty contract. Such
documents sct forth, in part, the procedures, criteria and standards of
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ARTICLE IV

17

b2,

14,

IA.u

performance by which Faculty Instructional Effectivencss is evaluated.

“Appointment” means the period in which an Empioyee has an emplovment
relationship with the University.

“Assignment” means any and ail work that an Emplovee is expected to
perform during the period of his/her appointment. A pereentage reduction
of an assignment results in a commensurate reduction in the Employce’s
compensation.

“Workday™ means any and every day of the week, Monday through Sunday,
in which an Employee is expected to provide services to the Unwversity.

“Workweek” means any and every week in which an Employee 18 expected
to provide services to the University.

“Adjunct Lecturer”™ means all persons employed by the University as a
Lecturer on less than a full-time {100%) assignment, or a full-time (100%)
assignment for a period of less than one (1) base academic year, and not
otherwise included in the Bargaining Unit as defined in Article [V of this
Agreement.

“QOverall Evaluation” refers to a comprehensive review of an Employee’s
student evaluations, classroom evaluations, and professional development
as described in Article XV of this Agreement.

“Base Academic Year” ineans the eight (8) month peried encompassed by
the Unitversity’s regular Fall and Winter semesters.

RECOGNITION

Pursuant to and in accordance with all the applicable provisions of Act 176
of the Public Acts of 1939 as amended, and Act 336 of the Public Acts of
1947, as amendcd, the Untversity does hercby recognize the Union, as the
exclusive collective bargaining representative for all Employees emiployved
by Eastern Michigan University in the following unit: All persons employed
by Eastern Michigan University in the classifications of Lecturer [,
Lecturer I1, or Lecturer 111 who have received a one (1) or two (2) year fuli-
time {100%) base acadcmic vear teaching or Library appeintment:’
cxcluding Adjunct Lecturers, Adjunct Professors, Visiting Professors, KCP
Feltows, Doctoral and Post Doctoral Fellows, Visiting Scholars, Visiting
Scientists, Exchange Professors, Faculty Members represented by the
EMU-AAUP, individuals who hold adiministrative, professional or technical

"An Emplovee whe has initially been given a one {1) or two (2) year teaching or Library appointment with a full-

time (100%) teaching assignment shall remain in the Bargaining Unit for the duration of histher appointment, except
as otherwise provided in this Agreement, Forther, an individual who is appointed full-time (100%) as an Adjonct
Lecturer for an entire Fall or Winter semester and who is then reappointed full-time (100%) in the next succeeding
Winter or Fall semester shall enter the Barvaining Unit at the start of such second appointment.



appointments and also perform teaching or other instructional related tasks,
Department Heads, supervisors. and all other individuals employed by the
University.

I8 B, The University agrees that 1t will not aid, promote or finance any other
Union which purports to engage in collective bargaining on behalf of
Employecs in the unit as defined in Paragraph A above.

ARTICLE Y MANAGEMENT RIGHTS

19 The University retains and reserves unto itself, without lunitation, all powers,

rights, authority, duties and responsibilities conferred'upon and vested in 1t by
the laws and Constitution of the State of Michigan and of the United States.
Further, all rights which ordinanly vest in and are excrcised by employers,
except such as are specifically relinquished herein, are reserved to and shall
remain vested in the University,

ARTICLE Vi

20 A,

21 B.

22 C.

ACADEMIC FREEDOM AND
EQUAL EMPLOYMENT OPPORTUNITY

The University and the Union affirm the principle of academic freedom in
teaching, subject to those limitations provided under applicable state,
federal and local law, commonly accepted standards of conduct, and the
satisfactory fulfillment of the duties histed herein, and such other policies,
rules and regulatiens adopted by academic departments, colleges,
administrative officers or the Board of Regents. Subject to the foregoing.
Employees will be free to study, investigate, present, or imnterpret facts or
ideas concerning people, society, government, philosophy, the arts and
sciences, the natural world and other areas of inquiry.

The University and the Union recognize their respective responsibilities
under federal, state, and local laws relating to fair employment practices
and affirm their commitment to the principles invelved in the area of civil
rights. Further, the parties agrec that neither will unlawfully discriminate
against Employees on the basis of race, cteed, rcligion, ¢oler. national
origin, sex, age, disability, height, weight, marital status, sexual orientation,
political belief and activities, or for participation in or affiliation with any
labor organization,

This Articlec shall be subject to Steps 1 through 3 of the Grievance
Procedure, but is hereby expressly excluded trom and may not be appealed
to Step 4, Arbitraticen.
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JNTON RIGHTS

A. Informauton Furnished to the Union

The University will furnish the following information and data to the
Union:

)

A list of the members of the Bargaining Unit, including each
Employce’s name, rank, home address and telephone number (if they
are available and the University has not been requested to withhold
this information from the pubiic), percentage of appointment, salary,
home department and last date of hire. A list will be furnished on or
before each of the following dates: Fall Semester by November 15 and
Winter Semester by March 15, and the Spring and Summer Terms by
September 15 of the same calendar year. (If there are changes in the
above information following the referenced dates, the Union will be
notified within thirty (30) days of such change(s).)

The Unton will be informed of additions to the Bargaining Unit within
thirty (30) days of the Employee’s first date of actual work.

The University will provide copies of Minutes of official meetings of
the Board of Rcgents, as well as published General Fund Operating
Budgets (including all midycar revisions), Budget Requests, Program
Revision Requests, Resource Plans and the Annual Audited Financial
Statements, when such documents have been approved by the Board of
Regents for submission to the State Offices.

The University will provide one (1) copy of the Official Scction
Enrollment Report for each Fall and Winter semester and Spring and
Summer term as soon as it is madc available to campus offices.

Pursuant to the provisions of the Michigan Public Employment
Relations Act, the University will provide additional documents
specifically requested from tunc to time by the Union that are
necessary to the Union’s administration of the Agreement and
verification of compliance with said Agreement. Any request for
documents shall be accompanied by a brief explanation as to how the
information requested is necessary to the administration of the
Agreemient and/or is necessary to monitor compliance with the
Agreement. Any such additional documents that are requested and
routinely reproduced for dissemination to the general public without
charge will be provided at no cost to the Union. Additional documents
not routinely disseminated will be provided to the Unton at a cost
cqual to the rate charged for the production of documents under the
Michigan Freedom of Information Act.
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B.  Union Use of Unmiversity Facilities and Services

I. . The Union and Union officers shall, for the purposc of carrying out
the business of the Union, have the right to hold meetings in
University facilities at such times and places as are available with
approval of the University, at the rate normally charged to University
groups.

[\

The Union will be provided with an office on the University’s central
campus, subject to avaitability and normal charges, if any, “Normal”
charges are defined as those customarily charged to other University
groups. Keys for the effice door and building wili also be provided at
prevailing rates. The Union will have a working telephone installed in
its office. All telephone bills (including installation fees and start-up
charges) shall be the sole responsibility of the Union. The Union will
be given the right to have three telephone numbers listed 1in the campus
telephone dircctory.

3. The Union will have the right to send the Union Newsletter and other
Union notices to Employees through the University mail system
provided such use of the mail shall not cause an unreasonable load on
the system and otherwise comiplies with such restrictions as the
University may establish for its use.

. Relecased Time

The Union will be granted five (5) credit hours released time in eacn Fall
semester and four (4) credit hours released time in each Winter semester. Such
rclcasced time may be used by such Employee(s) as it so designates for purposes
of contract administration. Released time may be taken only during semesters in
which the Employee would otherwise be employed by the University, The Union
shail provide written notice to the Assistant Vice President for Academic Affairs,
with a copy to the Employee’(s) home Department Head(s) by at least the May
I preceding the next Fail semester and the October 1 preceding the next Winter
semester in which a released time assignment is to commence. Said notification
shall include the name(s) of the Employee(s) to receive the released time and the
purpose of the released time. The notification period may be waived by mutual
agreement of the parties,

D. Sclection of Representatives
Neither party in any negotiations will have any control over the sclection or
number of the negotiation representatives of the other party. The parties mutually

pledge that their representatives shall have all the necessary power and authority
to make proposals and consider proposals in the course of ncgotiations.

g
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Ratification

The Agreement shall not be binding until ratified by the Union and
approved by the Board of Regents of the University.

Copics of Agreement

Copies of this Agreciment will be printed at the expense of the University.
A copy of the Agreement will be presented to all Employces now or
hereafter admitted into the Bargaining Unit, Fifty (30) extra copies will be
provided to the Union. One additional unbound copy will alse be provided
to the Union.

ARTICLE VIl  MEMBERSHIP DUES AND SERVICE FEES

42

46

47

A.

Membership Dues and Service Fees

During the term of'this Agreement, and in accordance with and to the extent
of any applicable state or federal laws, every Employee shall, as a condition
of employment by the University, etther become a member of the Union and
tender thereafter the uniformly required Union membership dues or, in the
alternative, tender a service fee in an amount no greater than the uniformly
required Union membership dues. The membership dues or service fees
shall be tcndered commencing in the month following thirty-onc (31)
calendar days after the exccution of this Agreement or thirty-one (31)
calendar days after the Emplovec’s commencement of employment in the
Bargaining Unit, whichever 1s later.

Method of Payment

The membership dues and scrvice fees provided for herein shall be paid on
a semi-monthly basis by payroll deduction made pursuant to a properly
executed Payroll Deduction Authorization form delivered to the University
Payroll Office by the Employee, with a copy to the Union, said
authorization to be irrevocable except as herein noted. At the beginning of
cach academic year, there will be thirty (30) days, from September 15
through October 15, in which an Employee may revoke his/her
authorization card. Said authorization card may only be revoked by the
Employee providing written notice to the Union within the thirty (30) day
time period herein specified. Said notice must be sent to the Union by
certified mail.

Certification of Membership Ducs and Service Fees
The Union shall submit to the University’s Payroll Office written

certification of those Employees who have signed payroll dcduction
authorizations and notification of the amount of earnings, if appropriate, to

12
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be deducted semi-monthly for each Employee.
Pavment by Payroll Deduction

During the life of this Agrcement, and in accordance with and to the extent
of any applicable state or federal laws, the University agrees to deduct the
semi-monthly membership dues and service fees as provided above,
Mecmbership dues and service fee deductions shall be remitted to the
Treasurer of the Union within ten (10) work days afier the end of each
month at an address furnished in writing to the Payroll Office by the Union.
The Union assumes full responsibility for the disposition of all monies
deducted once they have been forwarded to the Treasurer of the Union, as
set forth above,

Delivery of Executed Payroll Deduction Authorization Form

A copy of the properly executed Payroll Deduction Authorization form for
cach Employee for whom Union membership dues or service fees are to be
deducted herein shall be on file in the University’s Payroll Office before
any payroll deductions are made, Deductions shall be made thereafter only
under Payroll Deduction Authorization forms which have been properly
exccuted and are in effect. Any erroncous or incomplete Payroll Deduction
Authorization form will be sent to the Treasurer of the Union by the
University, with a copy to the Employee.

Limits of Deductions Required To Be Made by the University

Deductions will be made only in accordance with the provisions of thc
Employee’s Payroll Deduction Authorization, together with the provisions
of this Agrcement. Except as otherwise provided in this Agreement, the
University will have no responsibility for the collection of membership
dues, tees, and special assessments, or any other deductions. Further, the
University shall have no obligation to make deductions from the pay ot any
Employee who has insufficient net earnings due the Employee to cover the
full amount of such deduction.

Termination of Payroll Deduction

Payroll deduction authorizations will remain in effect and continue as
specified in this Article, unless revoked as specificd above. An Employee
shall cease to be subject to deductions following the pay period in which the
Employce’s employment in the Bargaining Unit terminates. The Union will
be notified by the University of the names of such Employees following the
end of the pay period in which the termination occurs.

Refunds

In cases where a deduction is made that duplicates a payment that an
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Employee has made to the Unton, or where a deduction 1s not in conformity
with the provisions of the Union’s Constitution or Bylaws, this Agreement,
or applicable state or federal taw, refunds to the Employec will be made by
the Union.

Limit of the University'’s Liability for Remittance or Payment of Payroll
Deductions

The University shall not be liable to the Union by reason of the
requircments of this Agreement for the remittance or payment of any sum
other than that constituting actua!l deductions made from wages carned by
Emplovees.

Failure to Comply

I.  An Emplovee who fails to tender to the Union either the uniformly
required membership ducs or service fees as above-provided shall be
placed on unpaid leave for two (2) days, with corresponding
deductions in the Employec’s academic year base salary, in accordance
with the tollowing procedure:

a. If an Employce fails to tender a duly executed authorization card
within thirty-one (31) days after his/her date of hire, or after the
signing of this Agreement, whichever occurs last, the Employec
shall be notified (concurrently with the University) that he/she
has fatled to comply with the Agrecment.

b.  [f the Employee fails to comply with the requirements specified
herein, the Employee shall be placed on unpaid lcave for any two
(2) days of the Winter break that University offices are offictally
open but the Employce is not required to be at work. An
Employee’s unpaid leave for two (2) days, with a deduction equat
to two-fifths (2/3) of a week’s salary, shall serve to cancel the
entire obligation represented by any and all past, prescnt or future
unpaid membership dues and/or service fees for which the
Employee is or may be obligated during the twelve {12) moenth
period encompassing the period(s) for which said membership
dues and/or service fees were unpaid and the Employce placed on
unpaid leave.

For purposes of this provision, such twelve (12) month period
shall be computed commencing with the first ( [st) day of the then
current academic year and extending through and including the
day immediately preceding the first (1st) day of the following
academic year. In no instance will an Employee be placed on
unpaid leave for ntore than two (2) days for failurc to pay his/her
membership dues/service fee obligation for any given academic
year as above provided.



66

67

68

69

ARTICLE IX

70

71

~1
t

74

=

2. The unpaid teave of an Employce as provided above shall not be
subject to any other provisions of this Agrecment decmed inconsistent
therawith,

Limitation on Grievanccs

Grievances arising from this Article shall be limited to the issues of whether
or not the Employee cxecuted the Payroll Deduction Authorization form
speeified in VIHLB. and/or whether or not the Employee paid the
membership dues and/or scrvice fees specified in VIILA. Any other
grievance arising from this Article shall be barred.

The University Save Harmless

The Union agrees to indemnify, protect and save harmless the University
from any and ali claims, demands, suits, or other forms of hability, or any
and all costs or fees related thereto, by reason of action taken or not taken
by the University for the purpose of complying with the provisions of this
Article.

GRIEVANCE PROCEDURE

A. Definitions

I. A “grievance” Is a written allegation, made in the manner prescribed
in this Article, by an Employee, group of Emiployees, or the Union that
an express term of the Agrecment has been violated, misinterpreted, or
improperly applied, and that such Employee(s} or the Union has been
harmed in some manner by the alleged violation.

2. A “grievant” is the party alleging a grievance and who has been
harmed by the alleged violation.

Cod

A “gricvance form” is the official form upon which all grievanccs
shall be submitted, The grievance form shall set forth the nature of the
arievance, the facts upon which it is based, the specific Article(s) and
Section(s) violated, the harm suffered by the grievant, and the remedy
requested.

Construction

The resolution of an informal elaim or grievance shall not add to, subtract
from, or modify the terms of this Agreement, or serve as a binding
precedent in future interpretation of application of the terms of this
Agreement, unless done so in writing and approved by the University’s
Assistant Vice President for Academic Affairs, the Union's President, or
their respective designees. Any such agreement reached between the Union
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and the University shall be binding on the Union, the University, and
Emplovees.

Basic Provisions

I. The Union's Gricvance Officer and the University's Assistant Vice
President for Academic Affairs shall be provided with a copy of all
written grievances, grievance adjustments, gricvance withdrawals,
grievance denials, notices of appeal, notices of extension, and all other
correspondence exchanged between the Unions and the University’s
representatives pursuant to the processing of grievances. Said copies
shall be provided concurrently with the transimittal of the ariginal
correspondence exchanged between the parties’ representatives,

2. Failure to initiate any grievanee within the specified time limits by the
Union or the grievant(s) shall bar further processing of the grievance.
Failure to appeal any grievance within the specified time limits on the
part of the Union shall cause the grievance to be resolved on the basis
of the last administrative decision concerning the matter(s) at issue
and bar further processing of the grievance. The time limits may be
extended by mutual written consent of the partics. Failure to comply
with the time limits on the part of any administrative representatives
will permit the gricvance to proceed to the next step.

3. An Employee who participates in the grievance procedure will not be
subject to discipline or reprisal because of such participation.

Adjustment of [nformal Complaints

Any individual Employee or group of Employces may at any time prescnt
informal complaints to the University and have said complaints adjusted
without intervention of the Unton, provided the adjustment 1s not
inconsistent with the terms of this Agreement.

Grievance Procedure
. Step t—Department Head

A Step ! grievance shall be filed in writing on the official grievance
form by an Employee(s) or the Union. No Step | grievance will be
entertained or processed unless it is submitted within twenty (20) days
of the date the Employee(s) or the Union first had knowledge of the
event, occurrence Or circumstanec giving rise to the gricvance, or
within twenty (20) days after the Employee(s) or the Union, through
reasonable dilicence, should have obtained such knowledge. The
written grievance shall be scrved on the Head of the Department in
which the Employee is employed (or other appropriate administrative
representative), with a copy to the Dean of the College in which the
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Emplovee 1s employed and the Assistant Vice President for Academic
Aftairs.

The Department Head (or other appropriate administrative
representative) will schedule a meeting with the Union to discuss the
grievance with the grievant(s), the Union's tepresentative, and other
such person(s) he/she dcems appropriate. This meeting shall be
completed within fifteen ( 15) days after the written notice of grievance
15 filed.

If no mutually agrecable resolution is reached, the Department Head
(or other appropriate administrative representative) must present
his/her reasons for denial of the grievance in writing to the grievant(s),
with a copy to the Union, the Dean and the Assistant Vice President
for Acadenuc Affairs, within ten (10) days following the Step I
meeting.

[f a mutually agreeable resolution 1s reached at this Step. the resolution
shall be reduced to writing, signed by the parties, and a copy provided
1o the Union, the Dean, and the Assistant Vice President for Academic
Affairs.

if, within five (5) days of receipt thereof, the Assistant Vice President
for Academic Affairs, or his/her designee, scrves the Union with
written notice of objection to the Step [ resolution on the grounds that
the resolution adds to, subtracts from, or modifies the terms of this
Agreemnent, said resolution shall be deemed null and void and the
arievance remanded for further review at Step [

Within seven (7) days of notice of remand, the parties” Step |
represcntatives and the grievant(s) will reconvene the Step [ meeting
in an effort to resolve the grievance. The grievance shall thereafter be
further processed, adjusted or appealed within the timchnes and
procedures sct torth in this Article.

Step [[-—Dean

If the grievance is not resolved at Step I, the Union may, within ten
(10) days of the Step [ response, appeal the grievance to the Dean of
the College in which the Emplovee is employed {or other appropriate
administrative representative) with a copy to the Employee’s
Department Head (or other appropriate administrative representative),
and the Assistant Vice President for Academic Affairs. Such appeal
shall be made in writing on the official grievance form, and shall set
forth the Union's objections to the Step [ response.

The Dean (or other appropriate administrative representative) will
schedule a mceting with the Union to discuss the grievance with the
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aricvant{s}, the Union’s representative, the Department Head (or other
appropriate administrative representative), and other such person(s)
she/hie deems appropriate. This meeting shall be completed within
fiftecn {15) days after the written notice of grievance is filed.

[f no mutually agreeable resolution is reached, the Dean ({or other
appropriate administrative representative) must present his/her reasons
for denial of the grievance in writing to the grievant(s), with a copy to
the Union, the Department Head, and the Assistant Vice President for
Academic Aftairs, within ten {10) days following the Step [I meeting.

[f a mutually agrecable resolution s reached at this Step, the resolution
shall be reduced to writing. signed by the parties, and a copy provided
to the Union, the Department Head, and the Assistant Viee President
for Academic Affairs.

If, within five (3) days of reccipt thereof, the Assistant Vice President
for Academic Affairs, or his’/her designee, serves the Union's
Grievance Officer with written notice of objection to the Step 11
resolution on the grounds that the resolution adds to, subtracts from,
or modifies the terms of this Agreement, said resolution shall be
deemed null and void and the grievance remanded for further review
at Step [1.

Within seven (7) days of notice of remand, the parties’ Step [I
representatives and the grievant(s) will reconvene the Step [l meeting
in an effort to resolve the grievance. The gricvance shall thercafter be
further processed, adjusted or appealed within the timelines and
proccdures set forth in this Article.

Step I1l—Assistant Vice President for Academic Affairs

If the grievance is not resolved at Step I, the Union may, within ten
{10) days of the Step 1! response, appeal the grievance to the Assistant
Vice President for Academic Affairs with a copy to the Dean and the
Department  Head  (or  other appropriate  administrative
representative(s)). Such an appeal shall be made in writing on the
official grievance form, and shall set forth the Union’s objections to
the Step Il response.

The Assistant Vice President for Academic Affairs or his/her designee
will schedule a mceting with the Union to discuss the grievance with
the gricvant(s), thc Union’s representative(s), the Department Head,
Dean, or other appropriate administrative representative(s) involved at
Step [ and Step 11, and such other person(s) she’he deems appropriate.
This meeting shall be complcted within fiftcen (15) days after the
aricvance is appealed to Step I as above provided.
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If a mutuaily agreeable resolution is reached at this Step, the resolution
shall be reduced to writing, signed by the parties, and a copy provided
to the Union, the Department Head, and the Dean (or other appropriate
administrative representative(s)).

[f no mwtually agreeable resolution is reached, the Assistant Vice
President for Academic Affairs or his/her designee must present
his/her reasons for denial of the grievance in writing 10 the grievant(s)
with a copy to the Union, the Department Head and the Dean (or other
appropriatc administrative representative(sy) within ten (10) days
following the Step 1If mecting.

4. Step IV—Arbitration

[f the grievance is not resolved at Step 11, the Union may submit the
grievance to final and binding arbitration. Within ten (i10) days of the
Step [l response, the Union shall provide written notice to the
Assistant Vice President for Academic Affairs of its intention to
submit the dispute to arbitration. No new claims may be submitted to
arbitration. The Assistant Vice President for Academic Affairs and the
Union will first meet to sclect a mutually agreeable neutral person to
arbitrate the dispute. If the parties are unable to agree upon a neutral
person, the selection shall be made in accordance with the rules of the
American Arbitration Association (AAA). Submission to AAA shall
be written, with simultancous written notice to the Assistant Vice
President for Academic Affairs, and if not filed and noticed within
thirty (30) days of the Step I response, the grievance shall be barred.

The Arbitration Hearing and the Arbitrator’s Decision and Award

Procedural issucs not otherwise covered by this Agreement with respect to
the conduct of the hearing, subpoenas, adjournments, etc., shall be referred
to the Arbitrator who shall decide same based upon the then current rulcs
of the Amcrican Arbitration Association,

The Arbatrator shall have no power to add to, subtract from, or modify the
terms of this Agrecment, nor shall he/she exercise any responsibility or
function of the University or the Union. This is not intended to restrict the
authority of the Arbitrator to the determination of issues of procedural
compliance only, and he/she shall have the authority to dctermine
substantive questions properly presented in accordance with the terms of
the Grievance Proccdure. The dectsion of the Arbitrator shall be final and
binding on both partics and may be enforced in any court of competent
jurisdiction. The parties shall bear their own expenses individually and
share the Arbitrator’s fee and expenses equally.
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ARTICLE X
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ARTICLE XI
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A.

A,

STRIKES

The Union agrees that during the term of this Agreement there shall be no
strike, stoppage of work or slowdown.

[n the case of any strike or other suspension of work by Emplovecs that has
not been authorized by the Union, its officers cor agents, the University
agrees that such viotation of this Agreement shall not cause the Union, its
officers or agents to be liable for damages, provided that the Union
complies fully with the following:

. The Union’s obligation to take action shall commence immediately
upon receipt of netice from the Umversity that a violation has
occurred.

(]

Immediately upon receipt of such notice, thc responsible Union
representative  shall immediately talk with those Employees
responsible for or participating in such violation, stating to them that:

a.  Their action is in violation of the Agreement, subjecting them to
discharge or discipline.

b.  The Union has not authorized the strike or suspension of work
and does not approve or condone it.

¢, The Union instructs the Employees to immediately return to their
respective jobs, and submit any grievances they may have
through the Grievance Procedure provided for in the Agrecment.

APPOINTMENTS AND REAPPOINTMENTS
Nature of the Employment Relationship
The parties understand and agree that Employces arc a part of a larger
community providing instruction and library service that enhances the total
fearning environment. Subjcct to the provisions herein, Employees shall not
have priority for library or teaching assignments over others in the employ
of the University.
Terim Appointments
. There arc three (3) ranks to which Employees may be appointed:
Lecturcr [, Lecturer If and Lecturer [1I. The minimum requirements
for appointment to cach Lecturer rank are set forth below:
Lecturer I; Masters degree, or a Bachclor’s degree plus thirty (30)

graduate credit hours in a discipline directly related to the Employee’s
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teaching assignment, er cquivalent, as determuned by the Department

Head.

119 Lecturer [I: Master’s degree pius thirty (30) hours toward a terminal
degrec, or official documentation of All Bur Dissertation status
(ABD).

120 Lecturer 11l A terminal degree (earned doctorate or terminal degree

that is recognized as equivalent to the doctorate in the applicable
Departmental Evaluation Document).

121 2. Employees shall be provided one (1) year term appointments, from
September 1 to August 31, until they have completed three (3)
consecutive years of full-time (100%) employment at the University.
Employees shall be provided notice of their reappointment on or
before April 30.°

122

[9e)

Following the successful completion of three (3) consecutive yvears of
full-time (100%) employment at the University, Employees will be
provided two (2} year term appointments, from September | of the
first year untit August 31 of the second year of the appointment, but in
no event will any such individual appointment extend beyond the
expiration of this Agreemcnt or any cxtension thereof. (Employees
whose individual appointments would have continued but for the
expiration of this Agreement will be reinstated and will continue
subject to the terms of any new or revised Agreement between the
University and the Union.) Employees who are given a two (2) ycar
term appointment will be provided notice of reappointment on or
before December 31 of the second year of their appointment.’

123 4. During each year of their appointment, Employees will receive
teaching assignments during the eight (8) month base academic year
(Fall and Winter semesters). Assignments bevond the base academic
year (e.g. Spring and/or Summer term tcaching assignments,
Continuing Education assignments, etc.) shall be at the solc discretion
of the University. Such additional work assignments shall not be
subject to dispute or right of review through the grievance and
arbitration provisions of this Agreement.

124

LN

Full-time Einployees whose principle responsibility 1s teaching or
professional library service shall be appointed to the rank of Lecturer
[, Lecturer II, or Lecturer III, as determined by their academic
credentials. Thereafter, Employces shall be subject to evaluation and

*1f an Employee has net reccived notice of reappointment on or before April 30, his'her appointment shall expire the
following August 31 This provision shall not protubit the University from reappointing the Employee after April 30
should the Liniversuy so desire,

*If an Employee has not received natice of reappeintment on ar before December 31, histher appointment shall
expire the following August 31, This provision shall not prohibit the University from reappeinting the Employee
after Decemnber 31 should the University so desire.
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eligible for promotion in accordance with the provisions of Article XV,

6. Individuals who arc initially appointed and commence work at the
University after October 15 of a Fall term shall be emiployed only for
such period as is set forth in their appointment letters, which shall in
no event exceed the following August 31. Individuals so appointed
shall not be deemed Employees, and thus shall not be covercd by the
provisions of this Agreement until such timce as they may be appointed
to a one (1) year full-time (100%) term appointment from Scptember
I through August 31.

Conditions of Emplovment

Any terms and conditions in an Employee’s letter of appointment beyond
those provided by this Agreement shall be approved by the Provost and Vice
President for Academic Affairs or his/her designee and a copy provided to
the Union. Any extension(s) or modification(s) of any appointment(s) that
include terms and conditions of employment beyond those provided by this
Agreement, and/or any special understandings, shall also be stated in
writing by the Provost or his/her designee, and a copy provided to the
Employcc and the Union. Such terms and conditions and/or special
understandings shall be deemed to automatically carry forward to any
subsequent term appointment(s) unless expressly excluded in said
subsequent term appointment(s).

Modification of Assignments

The partics recognize and agree that there are numerous factors that make
it difficult for the University to conclusively establish a full-time load for
Emplovees in advance of the beginning of classes. By way of illustration,
but not by way of limitation, low student cnrollments may require the
cancellation of a class or classes within a department, which may result in
moving a full-time Employee to part-time employment; likewise, the early
return from leave of a Faculty Member for whom an Employee was hired
as a replacement could result in the Toss of employment for the Employce.

Understanding that such possibilitics exist, and at the same time attempting
to provide early notification to Employees, the partics understand and agree
that any Employee’s assignment may be changed or cancelied, in whole or
in part, by the University at any time. [n those circumstances in which the
University changes or cancels, in whole or in part, an Employee’s
assteanment, the University agrees to inform Employées and the Union of
said action and make reasonable adjustments in order to permit Employces
to be retained over Adjunct Lecturers and other Employees, as provided in
Article XL.E. below. If the Employee’s assignment is changed or cancelled.
in whole or in part, so that the Employec loses total access to health
insurance benefits under this Agreement, the University will inform the
Employce and the Union, in writing, of the reasons for the alteration or
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cancellation of the assignment.
Priority for Retention

If an Employee’s assignment is reduced to not less than 60% of a full-time
lead, the University may, but shall not be required to, reassign other courses
to the Employee as provided in paragraphs E.1. and E.2. below.

if an Employee’s assignment 1s reduced to less than 60% of a full-time load,
the University will make reasonable cfforts to restore the Employee to at
least a 60% assignment, utilizing the procedures sct forth below.

. Where practical (1.e., in the judgment of the Department Head it is
appropriate); the course(s) assigned to Adjunct Lecturers within the
Employee’s home department (excluding courses offered through
Continuing Education) will be reassigned from the Adjunct Lecturer
to the Employee, provided:

o]

The Employee holds an cqual or higher level academic degree
than the academic degree held by the Adjunct Lecturer(s) trom
whom the course or courscs arc to be reassigned.

b.  The Employee is qualified (as determined by the Departiment
Head)® to tcach the course(s) that could be transferrad to his/her
load.

c. The Employce has taught the course(s) two or more times over
the fast five vears,

d. The assignment and transfer of the course(s) can be completed
prior to the first day of classes.

Q)

If the provisions of one of the | above are insufficient to restore the
Employec’s assignment to at least 60% of a full-time load the
course(s) (cxcluding courses offered through Continuing Education)
assigned to other Employecs in the Employee’s home department with
fewer years of service to the University witl, where practical {(i.¢., in
the judgment of the Department Head it is appropriate)’ be reassigned
to the Employce provided:

a.  The Employee holds an equal or hmgher rank than the rank held
by the Employce from whom the course(s) are to be reassigned.

b. The Employee is qualified (as determined by the Departinent
Head)' to teach the course(s) that couid be transterrcd to his/her
load.

*The Department Head's judgment shall not be subject to dispute or right of review under the Grievanee and
Arbitration provisions of the Agreement.
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c. The Employee has taught the course(s) more times than the
Employee from whom courses arc to be reassigned.

d.  The assignment and transfer of the course(s) can be completed
prior to the first day of classes,

Notwithstanding the foregoing, the partics expressly agree that the
University may, at its discretion, waive any of the requirements of a.-
d. set forth in paragraphs 1. and 2. above. The determimation to waive
or not waive any such conditions shall be vested solely in the
University and shatl not be subject to dispute or right of review under
the provisions of the Gricvance and Arbitration procedures of this
Agreement,

Emplovees whose assignments arg reduced below 60% and cannot be
immediately restored will be placed on a restoration list in thetr
respective home departments for the duration of their appointment or
the expiration of this Agreement, or extensions thercof, whichever is
sooner, Employees will be notified in writing of their placement on the
restoration list. A copy of said notice will be concurrently served on
the Union. While on the restoration list, such Employees will be
offered assignments in therr home department 1n years of service order
(longest service first), provided:

a.  The assignment can be made prior to the beginning of classes.

b.  The person is qualifted {as determined by the Department Head)'
to teach all courscs constitutme the load he or she would be
assigned.

There will be no accumulation of credited service time for any
purpose during periods an individual is inactive or otherwise outside
the Bargaining Unit, When an individual 15 restored under the
provisions provided herein, he/she will receive the same base
compensation (adjusted for hisher workload) and benefits he/she
enjoyed at the timc he/she was placed on the restoration list,

The priority for retention provisions herein shall have no effect on the
teaching loads of Graduate Teaching Assistants, Doctoral and Post
Doctoral Fellows, Visiting Professors, Exchange Professors, Visiting
Scholars, Faculty Members represented by the AAUP, individuals
holding administrative or joint appointments or individuals whose
appointments otherwise require teaching or other instructional related
tasks, Department Heads, supervisers and all other individuals outside
the bargaining unit {excluding Adjunct Lecturers), who shall have

“The Department Head's judzment shall not be subject to dispute or right of review under the Grievance and
Arbitration provisions of this Agreement.
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priority for retention over all members of the Bargaining Unit.
Course Schedules and Teaching Assignments

The University shall have sole discretion in the development of course
schedules, on and off campus, in all academic terms (e.g., Fall and Winter
semesters, Spring and Sumimer terms, Short Term Workshops, ctc.), and in
all academic departments and Continuing Education. Decisions to offer or
delete courses because of anticipated or actual enroliment changes, the
reallocation of personnel, equipment, space and/or operating budgets, or
shifting philosophies regarding the priority of one course of study over
another are but a few of the reasons that the University, if it elects to revise
its course offerings, may adversely affect the teaching schedules of
Emplovees.

In addition, the University shall have sole discretion to determing the
tcaching assigninent of each Employee including, but not limited to, the
courses 10 be taught, and the day(s), time(s) and location(s) of such courses.
In any cvent, such decisions by the University shall be recognized as
decisions that fall within the University’s right to manage and shall not be
subject to dispute or right of review under the Grievance and Arbitration
provisions of this Agreement.

Graduate Teaching Assignnients

Although Faculty normally teach graduate courses, Employees may be
assigned to such courses in exceptional circumstances, Employces tecaching
graduate courses must meet the same criteria used for the selection and
periodic review of Faculty who teach in graduate programs. The home
department develops the criteria for graduate teaching assignments with the
approval of the College Dean and Graduate Dean.

Employees will be reviewed based on the departmental eriteria for teaching
graduate courses.

No later than May 15 of cach academic year, cach College Dean will
forward a list of full-time Emplovees who teach in graduate programns to the
Graduate Dean and the Unien.

Terminanon

All Employees are employed at the will of the University. Any Employee
may be terminated without cause in mid-appointinent, in which case the
University shall pay the Employee an amount cqual to 135% of the unpaid
wages for the remainder of his/her appointment.

Any Employee may, in the discretion of the University, be terminated for
cause in mid-appointment, in which case the Employee’s appointment shall
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be cancelled without payment to the Employee for lost wages or fringe
benefits or other lability to the University. By way of illustration, but not
by way of limitation, “cause” shall be: a} serious professional miscenduct;
b) the failure to perform the Employee’s professional responsibilities as sct
forth tn this Agrecment and in a manner acceptable to the University (as
determined by its Assistant Vice President for Academic Affairs); ¢} the
mabitity of an Employec, owing to medical reasons or otherwise, to
complete his or her contractual responsibilities d) threatening, or, without
legal justification, intentionally causing injury to any person in the
workplace: ¢) intentionally causing damage to property of the University or
the property of any individual on University grounds or in University
buildings: ) intentionally interrupting the normal daily teaching, research
or administrative operation of the University or directly inciting others to
engage in such actions; g) deliberately blocking the entrancc or exit of any
individual to or from University facilities or property for any rcason not
sanctioned by the University; h) engaging in any illegal activity reflecting
negatively on the University; 1) acts of discrimination, sexual harassment,
or any other form of harassment in violation of state, federal, or local law;
1) faiture to receive an Average rating or above in any overall evaluation of
performance.

Notification of Position Vacancics Upon Non-Reappointment

An Employec wha has had two consecutive appointments and then is not
given a reappointment for reasons of budgctary considerations,
programmatic change, or lack of work within a department, shall be placed
on a hst for notification of future position vacancies.

Such Employeces will remain on the notification list for two vears from the
date of their being placed on the notification list or until such time that they
are given a full-time appointment, whichever 1s shorter.

Whenever possible, all Employees on the notification list will be notificd
via U.S. mail and/or clectronic mail and given an opportunity to apply for
open full-tume appointments, Normal departmental hiring procedures will
he followed.

It is the responsibility of the Employce on the notification list to provide
current contact information to the Assistant Vice President for Academic
Affairs and current application materials.

Resignations

In the interest of providing the University with adequate time to secure
replacements, Emplovees are expected to give the maximum possible
notice of impending resignation. Notice of resignation shali be submitted in
writing to the Department Head or supervisor at feast sixty (60) days prior
to any semester in which the Employee is scheduled to teach, if at all
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possible, or, in the alternative, at the carliest point that an Employce
becomes aware of his/her unavailability to teach. Any resignation shall
specify the date on which the resignation is to take effeet,

ARTICLE XI1 OUTSIDE EMPLOYMENT

167

An Employee may accept outside supplemental employment as long as it does
not interfere with the full and proper performance of his or her duties. Should
the Department Head or Supervisor determine that the supplemen:al
employment interferes with the Employee’s duties, the Emplovee may be
requested to modity such supplemental employment as a condition of the
Employece’s continued employment with the University,

ARTICLE XIII  PROFESSIONAL RESPONSIBILITY

168

169

170

171

A,

Professional Responsibilities

The primary professional responsibility of the Employee 15 teaching,
professional library service or supervising student teachers. It is recognized
that an Employvee’s professional responsibility entails a number of
particular obligations which Emplovees are expected to fulfill, including,
but net limited to, such obligations as developing and maintaining their
professional skills (e.g. professional development) in order to ensure a high
quality education for their students, meeting assigned classes, assigning
and submitting grades in accordance with established University schedules,
providing enrcollment data and such other information as corrected class
lists, etc., as may be rcquired by the University. Further, Employees shall
have the professional responsibility of keeping posted office hours which
are scheduled at times most bencficial to students and reporting all
absences from regularly scheduled duties to their Department Head, (e.g.
arriving late or missing scheduled teaching assignments, ctc.).

Syllabl will be prepared in accordance with University requirements,
Preceding the commencement of a class, Employees arc required to provide
the Department Head with a copy of the syllabus to be used in each course
they are scheduled to teach and, thereafter, any subsequent updates of
syllabi. Employees will be required to provide other course materials (e.g.,
course packs, examples of student work, student portfolios, grade books,
tests, test results, classroom handouts, ete.) to the Departinent Head when
requested.

All Employees are encouraged to be active members of the University
community and participate in service-rclated activities to the extent that
they are permissible under the Departmental [nput Document applicable to
Faculty in thc department(s) to which an Employee is assigned, and
University policy.
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Workload

[t is recognized that a full-time teaching or library position 1s a full-time
jeb. While it is not possible or desirable to establish the same load or credit
hour production for each Employee, a fifteen {13) credit heur load is the
full-time (100%) norm” for the Fall and Winter semesters.’

The full-time {100%) norm for Employecs in the Library shall be thirty-
sceven and one-half (37 1/2) scheduled hours per weck,

All Employees shall be assigned a home department by the University,
which normally shall be the department in which the Employee teaches ali
or a majority of hissher classes. Only work performed in the home
department shall count toward load, except as provided below.

Employees may teach Continuing Education courses on an overload basis,
1f such courses beeome available. When assigning Continuing Education
courses, the Faculty in each department/program will be given the first
opportunity to teach Continuing Education courses. If therc 1s not a
quafified Faculty volunteer, the Department Head may assign a qualified
Employee to the course,

In some instances, an Employee’s load may be comprised of classes in
his/her home department and classes in a different departinent and/or
Continuing Education. In such cases, said load shall require the advance
written approval of the hcads of all affected units and the Office of the
Assistant Vice President for Academic Affairs. If such advance written
notice is not obtained, the additional assignments shall not count toward the
Employec’s toad.

Employees shall not be required to be on campus during official University
holidays, thc Thanksgiving Recess, Winter Recess, Spring Recess, and
Christmas and New Ycar's season days.

Equivalency Credit
When schedules are assigned, the University shall determine the factors, if

any, for which equivalency credit towards meeting the fifteen (135) credit
hour norm n the Fall and Winter terms may be given. Such determinations

“It is agreed that the fifleen (13) eredit bour load may be adjusted in accordance with any accreditation standards
adopted by the University. The parties further agree that it is anticipated that owing o the ¢redit hours assigned
some courses, Employees” schedules may require gssigning them a joad greater than fifteen (13) credit hours in
one semester and off-setting that assignment with a commensurately lower teaching load in the ather semester,
Pro-rata adjustments shall be made in an Employee’s base compensation to reflect the varfances bath above and
below the standard fifteen {13) hour load. {(Independent studies and related courses shall not be eligible for
overload compensation.) [t is further understood that such balancing of loads must occur within a single academic
vear (i.e. Fall and Winter semester),

" Spring and Summer teaching assignments are made at the sole discretion of the University and are not sutject 1o
dispute or right of review through the Grievance and Arbitration provisiens of this Agreement,

23



by the University shall be recognized as decisions that fall within the
University’s right to manage and shall not be subject to dispute or right of
review through the Grievance and Arbitration provisions of this Agreement.

D.  Office Hours

Employees shall post and hold five (5) scheduled office hours per week for
student consultation. Office hours must be scheduled at times most
beneficial to students and must be approved by the Department Head.
Additionally, Employees must make themselves available (electronically or
by appointment) to students five hours per weck outside normal office
bours for consultation.

ARTICLE X1V INPUT

183

184

Each academic department, including the University Library, has a
Departmental Input Document providing for input of Faculty. To the extent that
those department Faculty procedures permit (or are subsequently amended to
permit), Employee participation on curriculum and instruction committees will
be allowed.

To the cxtent that Employee access to full Faculty meetings is provided by
currently agreed upon (or subsequently amended), Faculty input procedures,
Employecs shall be permitted to attend such meetings and provide
recommmendations on curricular matters, insofar as their conduct conforms to
cstablished rules and regulations governing the conduct of such meetings.

Further, if the department Faculty procedurcs do not permit Employce
participation, Employces will be given an opportunity to confer periodically with
the Department Head on curriculum and instruction issues.



ARTICLE XV EVALUATION AND PROMOTION

186 All Employees shall be subject to evaluation by the University, The evaluation of
Employee performance includes student evaluations, classroom evaluation, and
the assessment of an Employce’s professional development. Where applicable,
Employees shall be evaluated in accordance with the criteria, standards, and
forms for the assessment of I[nstructional Effectiveness as set forth in the
Departmental Evaluation Document of their home departments.®

187 Al

190

191

192

Evaluation

Student evaluations shall be conducted in accordance with University
policy and shall include the two core items on all elassroom evaluations and
no less than an additional six {6) questions appropriate to the course format,
which are applicable to Faculty in the department in which an Employee
teaches. Student cvaluations are conducted in each Fall and Winter
academic term.

Classroom evaluations are normally conducted in each year of employment
by Faculty in the department and/or the Department Head.

An Employee’s professional development shall be subject to evaluation as
part of an overall evaluation of the Employee. An overall evaluation of the
Employee shall be conducted every three (3) years and/or when an
Employec is eligible and applies for promotion to a higher rank, and at such
other times as the Department Head may deem appropriate.

By no later than September 30 of any year in which an Employee sccks
advancement or 1s scheduled for evaluation as hercin provided, or within
thirty (30) days of thc Department Head’s request for a previously
unscheduled cvaluation, the Employee shall submit a narrative statement to
the Dcpartment Head dctailing his/her professional development and
explaining modifications in the Employees teaching or professional
performance that have been introduced to improve his/her instructional
effectiveness or library service. For purposes of determining an Employece’s
cligibility for promotion, only work completed since the last evaluation, or
the date of the Emplovee’s first term appoeintment, swhichever is later, shall
be evaluated. This limitation shall not apply to graduate level coursework
that an Employee may have accumulated over a longer period of time in
order to meet academic criteria minima.

When an Employee is subject to an overall evaluation, it is the Emplovee’s
responsibility to explain {(and where appropriate, document) in clear and
explicit terms, his or her accomplishments in the classroom or library.
highlighting improvements in his/her instructional activities or professional

* Student and Classroom evaluations do not apply 1o supervisors ol student teachers and Employees assigned to
the Library. In the case of Library Employees, professional performance shail be the equivalent of instructional

elfectiveness.
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performance. The Employee must detail with reasonable particularity, the
extent of the Employee’s professional development during the period that is
being evaluated, and must explain how, and to what extent, he/she has
cvaluated and modificd the Employee’s instructional methodology or
professional performance to increase the quality of the Employecss
classroom 1nstruction or library service.”

No activity shall count towards fulfilling the evaluation criteria unless it is
tharoughty explained and qualitative documentation is provided. Examples
of such documentation shali include, but are not limited to, examples of
syllabi, classroom handouts, tests, or a portfolio of student achievements,
etc, The fact that an Emiployee may cite an activity does not mean that it will
count toward fuifilling the evaluation criterion. It is required that the
Employee explain how the Employee’s activities have been utilized to
strengthen his/her teaching or professional performance, making specific
reference to the professional development activities and their significance
to the Employee’s delivery of instruction or library service.

The Department Head will reduce his/her evaluation of an Employee to
writing, explaining with reasonable specificity, the evaluation efforts that
were conducted, their individual results, and the qualitative basis for the
overall rating assigned the Employee.

The Department Head's evaluation and recommendation for promotion and
the Employee’s narrative in support of the Employee’s performance shall be
forwarded to the Office of the Assistant Vice President for Academic
Affairs for inclusion in the official personnel file. The Department Head
will place copics of all materials pertaining to the evaluation of an
Employce in the Employee’s departmental personne! file, including, but not
limited to statements/narratives submitted by the Employee, and the results
of student, and Faculty and/or Department Head cvaluations of teaching or
profcssional performance.

Department Heads shall be responsible for retaining all original copies of
approved student evaluation forms and Faculty and administrative
classroom observations for the period of time that they are applicable to
future evaluations of the Employee.

Promotion
There are three (3) ranks to which Employecs may be appointed or

advanced: Lecturer I, Lecturer Il and Lecturcr IlI. The minimum
requirements for appointments or advancement to each Lecturer rank are

* All Employees shall have the responsibility to engage in pursuits that enable them to expand their knowledgpe
base and remain current in their respective disciphnes. Such activities include, but are not limited to, advanced
course work taken in pursuit of a higher academic degree in the Employee’s discipline or area of specialization.
Participation in any such activity, however, is not considered evidence of professional development; rather, it is
how the Employee applies the knowledge gained 1o his/her classroom instruction or professional perfermance that
shall be assessed by the department.
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set forth below.

Lecturer I: During the third (3rd) year, the Employee appointed as Lecturer
I shall undergo an overall evaluation. If the Employce reccives an overall
rating of Distinctively Above Average after three (3) vears of service with
the University and has the required academic credentials, the Employee
shall be promoted to the rank of Lecturer [1,

{f the Employee receives a Distinctively Above Average overal! rating, but
does not possess the required academic credentials neccssary for
promotion, he/she shall not be promoted above the Lecturer T rank, but shall
thereafter be eligible for consideration for two-vear term appointments,

Lecturer II: Master’s degree pius thirty (30} hours toward a terminal
dearee, or official documentation of All But Disscrtation status (ABD), " a
minimum of three (3) vears as a Lecturer I; and Distinctly Above Average
overall rating in the year immediately preceding the year of the promotion.

Lecturer Il A terminal degrec (earned doctorate or terminal degree that
15 recognized as equivalent to the dectorate in the applicable Departmental
Evaluation Document). four (4) vears as a Lecturer 11, and an overall rating
of Distinctively Above Average.

ARTICLE XV¥I  COMPENSATION

203 A.
204
205 B.
2006

Salary Period

All salaries of Employees shall be determined 1n accordance with the terms
of this Agreement. Salaries in force and effect as of the first (Ist) day of the
2004 Fall Semester shall continuc in full force and eftect, except as
otherwise adjusted 1n accordance with the express terms and conditions of
this Agreement.

Minimum Salary

During the term of this Agreement, Employees teaching a full-time (100%)
load during the Fall and Winter semesters shall be paid a salary of not less
than $27,500 for such assignment. The salary for Employces whose
assignments are reduced to less than 100% of a full-time load shall be
prorated.

"In those nstances where the Employee receives exceptioral student evaluation ratings, exceplicnal classroom
visitation ratings, and provides evidence of an exceptional application of hisher professicnal development to
enhance hisher classroom instruction, the University may waive (he academic requirements for premotion (o
Lecturer 11, subject to the recommendation of the Department Head, coneurrence of the Dean, and approval of
the Provost’s Office.
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Salary Adjustments

I. Forthe period commencing Scpternber 1, 2005, and extending through
and including October 31, 2006, cach Employec appointed effective
September 1, 2004, wiil reccive a 3.2% increase in his/her academic
year basc salary, but in no event less than the minimum salary
provided for in Article XVI.B, above.

2. Forthe period commencing November 1, 2006, and extending through
and including December 31, 2007, each Employee appointed effective
September 1, 2005, wiil receive a two percent (2%) increase in his/her
academic year base salary,

3. For the period commencing January 1, 2008, and extending through
and including February 28, 2009, each Employee appointed effective
Scptember 1, 20006, wili receive a two percent (2%) increase in his/her
academic year basc salary.

4,  For the period commencing March 1, 2009, and extending through and

including April 30, 2010, each Emplovee appointed eftective
September 1, 2007, will receive a two percent (2%) increasc in his/her
academic year base salary.

Supplemental Salary Adjustments

In addition to the increases provided herein, the University retains the right
to further increase or supplement the salary of any Employee. The
University s granting or failure to grant any additional salary increase (as
either a base or non-base adjustment) or supplement to the salary of any
Employce shall not be construed to be a violation of the Agreement and is
not subject to dispute or right of review through the Grievance and
Arbitration procedures of this Agreement.

The University will notify the Union within thirty (30) days of any
addittonal salary increases approved pursuant to this provision.

Employce Pay Optiens

I. Except as hinited herein, Employees have the option of receiving their
base academic vear salary under the following pay plans. When they
have chosen the option they wish to exercise, the option will remain in
full force and elfect for the duration of the period covered by the
option selected. If an Employee wishes to change his/hier pay plan for
the following academic year, the Emplovee may do 5o by submitting a
pay plan election torm to the Universitys Payrell Office, en forms
available in Payroll, by neo later than August Ist of anv given ycar.
Changes shall not be permitted after August 1.
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Option | - Total base academic year salary to be paid over an cight (8)
month peried 1n sixteen (16) consecutive semi-monthly payments
commiencing on September 15 of the academic year.

Option 2 - Total base academic year salary to be paid over a twelve
(12) month period in twenty-four (24) consecutive semi-monthly
payments commencing on September |5 of the academic year.

Scmi-monthly pay dates will fall on the last workday that the
University 1s officially open for business on or before the | 5th of each
month, and on the last workday that the University 1s officially open
for business on or before the last calendar day of each month.

Employces who fail to advise the Payroll Office of their election as
heren provided shall continue to be compensated in accordance with
the pay plan under which they were compensated during the preceding
academic ycar, Newly-hired Emplovees who fail to make an election
shall be compensated in accordance with Option 2.

Employees who receive annualized appointments may €lect to have
their base salary paid over twenty-four (24) pays in accordance with
Option 2; however, payments of the annualized component (i.c. 33%)
provided in 1.2, below for work during the Spring and Summer terms
will be paid pro-rata during the regular scheduled payroll periods
covering the Spring and Summer terms.

The Base Academic Year

[

The basc academic year shall consist of two (2) semesters for a total
of thirty-two (32) weeks dunng the University's regular Fall and
Winter semesters. Further, Eniployees will make themselves avaulable
for department and/or college meetings and/or other activitics as
directed by their Departiment Head, the weck prior to the beginning of
each semester, cxcept in those cases where Employecs are not required
to be on campus as specified in Article XI11LB.

When neeessary and appropriate for an Employee to teach or perform
library service on a continuing basis (vear round), the Employee's
salary will be determined at one hundred and thirty-three percent
(133%) of basc academic year salary and the assignment will be
considered as a tweive (12) month assignment,

Salaries for Spring, Summer, Pre and Post Sessions, and On-Campus
Workshops

[

No Employee will be required to accept a Spring or Summer
appointment. Compensation for Spring and Summer terms shall be
determined by the University, but in no cvent shall be less than $850
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per credit hour.

2. Compensation for short-term workshops for which semester hour
credits are granted and which are offered by an academic department
and not through Continuing Education will be in the amount of three
percent (3%) of the Employee’s basc salary per weck (i.e., seven (7)
calendar days).

An additional onc percent (1%) of base salary per week may be
offcred to Employces who supervise workshops which require a
twenty-four (24) hour commitment each day,

Salary Adjustment for Promotion

An Employee who is promoted on or after Scptember 1, 2006, will have
his/her base academic year salary adjusted as listed below. All promotions
and promotional salary adjustments shall be effective on the September |
next following the dae of the Employee’s application for promotion. Said
adjustments shali be applied to the Employee’s base academic year salary
after the adjustment provided in D, E, or F ubove, whichever is applicable.

Type of Promotion Base Academic Year
Salary Adjustment

Lecturer [ to Lecturer 1 $1.230

Lecturer I1 to Lecturer I S1,500

An Employee who is appointed at the Lecturer [ rank wili be paid an entry
level salary that takes inte account the $t.,230 he or she would have
received, had the Employee been promoted to Lecturer [l Accordingly,
such Emplovee, if promoted to Lecturer Ill, will receive one $1,500
promotional adjustment and will be deemed to have received a total of
§2,730 for attainment of a terminal degree by virtue of the additional
$1,250 that was included in his or her entry level salary.

For the determination of base academic year salary increases, the
promotion adjustments provided above will be added to the Employee’
base academnic year salary after all other increases provided pursuant to this
Agreement are applied 1o the Employee’s base academic year salary for that
year.

Salaries for Teaching Continuing Education Courses
An Employee’s regular basce academic year salary will not be affected in
those instanecs where a Continuing Education course is assigned as part of

the Employee’s fiftcen (13) credit hour load.

2. No Employec will be required to take a Continuing Education
assigmiment on an overload basis.
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A



241

242

3. Except as provided below, the minimum salaries for teaching courses
offered through Continuing Education on an overload basis shall be
S1,000 per credit hour. Employees may be paid at rates below $1,000
per credit hour for teaching off-campus courses offered through
Continuing Education which do not fill to minimum capacity and
would otherwise be dropped. In all instances, the rate of compensation
for teaching a specific course shall be confirmed in writing to the
Employee prior to the Employee accepting and undertaking the
teaching assignment. Coptes of all letters to Employees in
confirmation of a Continuing Education appointment shall be sent to
the Union Office.

4. Reimbursement for use of personal cars will be made at the current
IRS rates at the time of travel,

J. Substitution and Overload Pay

I. An Employee who agrees to substitute for another absent employee
whose temporary disability leave 15 being debited shall be
compensatcd as provided below:

a.  Forcach course taught, the Employee shall be compensated after
the first one hour of substitution at the rate of 546.00 per credit
hour class met or per two (2) lab contact hours met.

b, In those limited instances where it is apparent that an Employec’s
period of absence due to illness or injury will be of extended
duration, the Dean may authonze the Department Head to cngage
the services of an Employee and compensate the Employee at the
foregoing rates commencing with the first hour of substitution.

2. An emplovee who accepts a teaching assignment for a full semcster
that 1s in excess of the fifteen (15) credit hour norm shall receive no
less than S800 for cach additional credit hour taught,

K. Sponsored Grants and Contracts

When a full-time Emplovee is appointed to a sponsored grant project
concurrent with a full-time assignment, additional compensation 1s not
allowed. Release time, travel expenses, and other perquisites may be
allowed, subject to admunistrative approval, and subject to funding provided
by the grant.
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LEAVES OF ABSENCE

A, Temporary Disability Paid Leave Days

Non-Accumulated Temporary Disabitity Paid Leave Days

Each Employee on a full-time (100%) academic year appointment will
be granted six (6) temporary disability paid leave days per calendar
year (1.e. January | — December 31). In recognition of their differen-
tial assignment, each Library Employee will be granted one addition-
al temporary disabihity paid leave day if they are assigned to work half
time in both the Spring and Summer terms, or full-time in either or
both the Spring or Summer terms. For purposes of clarification, no
more than one (1) additional temporary disability paid leave day will
be grantcd an Employee, irrespective of whether the Employee is
assigned full-time Spring and Summer work, or one-half (1/2) time
Spring and one-half (1/2) time Summer work. Further, no pro-rata
assignment of temporary disability paid leave days will be provided
Employees who work one-half (1/2) time in only one (1) Spring or
Summer term. Temporary disability paid leave days will be credited to
each Employec on a prorated basis at the time of initial appointment
and on January | thereafter.

Employees on less than a full-time academie year appointment will
receive prorated temporary disability paid leave days according to the
percentage and the duration of their appointment. Unused temporary
disability paid lcave days do not accumulate from year to year.

Use of Temporary Disability Paid Leave Days

a. Temporary disability paid leave may be used on any day on which
an Employee i1s scheduled to work.,

b, All absences due to illness or injury will be debited against the
Employee's temporary disabitity paid leave credit, regardless of
whether or not a substitute is provided. An Employee will be con-
sidered absent if the Employee fails to appear for his/her regular-
ly scheduled dutics because of tllness or injury, and the
Employee’s temporary disability paid leave credit wall be debited.

¢. If an Employee is disabled and absent from work because of a
compensable accident or injury (i.e. one covered by Workers’
Compensation), the Employee may clect to utilize the Employce’s
temporary disability paid leave entitiements to cover the mone-
tary difference between the Employee’s full-time salary as of the
date of accident or injury, and compensation benefits applicable
to the period of disability, The number of hours debited against
the Employee’s temporary disability paid leave entitlements shall
be limited to that number necessary to cover the above difference,
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or that amount to which the Employee is then entitled, whichever
15 lesser.

For any absence which 1s chargeable to temporary disability paid
leave benefits, the Employee may be required to file either a
physician’s statement or a sworn affidavit that the claim of
absence for any of the reasons stated above 15 bona fide. Until
such statement is filed, if requested, all absence will be consid-
ered as lost time and the Employee’s pay will be reduced as pro-
vided for in F. below.

Temporary disability paid leave days as provided in Sections A. 1.
and A.2. above may be utilized by an Employee for illness or
injury of a member of the Employee’s immediate family, subject
to the following limitations:

{1} Such use shall be limited to three (3) days for any particular
incident of illness or injury to a maximum of six (6) days in
any cdlendar year.

(2) “Immcdiate family™ for the purpose of this provision shall
be defined as: spouse, domestic partner, biological parent or
an individual who stood in loco parentis t¢ an Employee
when the Employee was a child, or a biological, adopted or
foster child, a stepchild, a lecal ward, or a child of an
Employce standing in foco parentis, who is either under age
18, or age 18 or older and incapable of self-care because of
mental or physical disability. Persons who are “in loco par-
entis” include those with day-to-day responsibilitics to care
tor and financially support a person when the person was a
child.

(3) Where practical, requests for the above shall be made in
advance to the Department Head.

Disabilities resulting from pregnancy or childbirth shall be treat-
ed the same as other disabilities for purposes of these provisions.

The University will make available to each Employee on a
monthly basis, a record of the Employee’s accumulated tempae-
rary disability paid leave. This information is available in depart-
mecntal offices.

Temporary disability paid leave days shall be debited in one (1)
day increments, except in such cases where the Employce was
able to attend hissher scheduled classes, professional commitice
meetings and/or perform other professional assignments such
that the Department Head determines the professional services
rendercd by the Employee to be cquivalent to one-half (1/2) day’s
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work and so approves the debiting of the Emplovee’s temporary
disability paid leave on that basis.

Family and Medical Leave Act (FMLA)

An Employee who has been employed by the University for at least
twelve (12) months and has worked at icast 1,250 hours during the
twelve {12) month peried immediately preceding the Emplovee’s
request for leave under the FMLA, or the date on which the leave com-
mences, whichever comes first, will be granted up to twelve ([2)
workweeks of unpaid FMLA leave during any calendar year (January
I through December 31) for any one or morc of the following events:

4.  For abirth of a chitd of the Employce and to care for such child.

b.  For the placement of a child with the Employee for adoption or
foster care.

c. To care for a spouse, domestic partner, child, or parent of the
Employee if the former has a serious health condition, or

d.  Because of a scrious health condition of the Ernployee which ren-
ders the Emplovee unable to perform the functions of his/her
posttion.

The taking of a FMLA leave will not result in the loss of any employ-
ment benefits accrued prior to the date on which the leave com-
menced; provided, however, that nothing in this sentence shall be con-
strued to entitle any Employvee who returns from leave to the accrual
of any emplovment benefits during the period of the leave or to any
right, benefit, or position other than that to which the Emplovee would
have been entitled had the Employee not taken the leave.

Emplovees who take a FMLA leave for the intended purpose of the
leave will be entitled, on return from leave, to be restored by the
University to the position of employment held by the Emplovee when
the leave commenced or an cquivalent position with equivalent
employment benefiss, pay, and other terms and conditions of employ-
ment,

During the period of FMLA lcave, the University shall maintain cov-
erage under any group health or dental plan as defined by the FMLA
for the duration of such leave and at the level and under the conditions
coverage would have been provided if the Employee had continued in
employment for the duration of the leave. The University shall have
the right to recover the premiums paid for maintaining coverage for the
Employee under such group health plan during the period of a FMLA
lcave if the Employee fails to return to work for reasons other than the
continuation, recovering, or onset of a serious health condition enti-
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thng the Emplovee to leave under paragraphs B.l.c. or B.1.d. above, or
other circumstances beyond the Employee’s control. In this situation.
the University may require certification of inability to return to work
as specificd and allowed by the FMLA.

Notwithstanding the provisions of paragraph B.1. above, an unpaid
tamily leave of up to twelve (12) workweeks for the birth/care of a
child or for the placement of a child in an Employee’s home for adop-
tion or foster care may be taken at any time within the twelve (12}
month period which starts on the day of such birth or placement for
adoption or foster carc. However, regardless of when the leave com-
menees, 1t will expire no later than the end of the twelve (12) month
pertod. (For example, an Employee who requests a leave at the start of
the twelfth month [of the twelve (12) month period from the date of
birth or placement] is entitled to only four (4) workweeks of unpaid
leave.)

Spouses, both of whom are employed by the University, are limited to
a combined total of twelve (12) workwecks of unpaid FMLA leave
during any twelve (12) month peried for the birth/care of their child,
placement of a child in thetr home for adoption or foster care, or for
the care of a parent with a serious health condition. However, each
Emplovee may use up to twelve (12) workwecks of unpaid leave dur-
ing any twelve (12) month period to care for the Employee’s child or
spouse who is suffering from a serious health condition.

An eligible Employee who foresees that he/she will require a leave for
the birth/care of a child or for the placement of a child in the
Employees home for adoption or foster care, must notify the
Department Head, in writing, not less than thirty (30) calendar days in
advance of the start date of the leave. If not foresecable, the Employee
must provide as much written notice as is practicable under the cir-
cumnstances.

An eligible Emplovee who foresees the need for a leave of absence due
to planned medical treatment for his'her spouse, domestic partner,
child or parent should notify the Department Head, in writing, as early
as possible so that the absence can be scheduled at a time least dis-
ruptive to University operations. Such an Employee must also give at
lcast thirty (30) calendar days written notice, unless it is impractical to
do so. in which case the Employec must provide as much written
notice as circumstances permit.

An Employee on an approved FMLA leave should keep the
Department Head informed regarding his/her status and intent to
return to work upon conclusion of the leave.

If a rcquested leave is because of a serious health condition of the

Employec which renders the Employee unable to perform the func-
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tions of his/her position, or to care for a spouse, domestic partner,
child or parent who has a serious health condition, the Employec may
be required to file with the University, in a timely manner, a hcalth
care provider’s certification or such recertifications as may reascnably
be required by the University. Similarly, as a condition of restoring an
Employee whose FMLA Icave was occasioned by the Employee’s own
serious health condition, the University may also require the Employee
to obtain and present certification from his/her health carc provider
that the Employee 15 able to resume work. All required certifications
or recertifications shall conform to the FMLA'S certification require-
ments.

In any casc in which the University has reason to doubt the validity of
the health care provider’s statement or certiftcation for leaves taken
under paragraphs B.1.c. and B.1.d., the Umiversity may, at its expense,
require second and third opinions as specified by the FMLA to resolve
the issue.

A leave taken under paragraph B.1.a. or B. L.b. above shall not be taken
intermittently or on a reduced leave schedule unless the University and
the Emplovee agree otherwise. Subject to the limitations and certifi-
cations allowed by the FMLA, a leave taken under paragraph B.l.c.
above may be taken intermittently or on a reduced leave schedule
when medically necessary; provided, however, that where such leave is
foreseeable based upon planned medical treatment, the University may
require the Employee to transfer temporarily to an available alternative
position oftered by the University for which the Employee is qualificd
and that has equivalent pay and bencfits and better accommodates
recurring periods of lcave than the Employce’s regular position.

The provisions of paragraphs B.1-B.12 above are intended to comply
with the Family and Mcdical Leave Act of 1993, and any terms used
herein will be as defined in the Act. To the extent that these or any
other provisions of this Collective Bargaining Agreement are in viola-
tion of the Act, the language of the Act prevails. The FMLA provisions
do not impair any rights granted under other provisions of this
Agreement,

Bereavement Leave

An Employee will be allowed three (3) consecutive calendar days without
loss of pay or bencfits, to attend the funeral of a member of the Employee’s
immediate family. Such days shall be taken between the day of death and
the day after the funcral. “Immediate family™ for purposes of this provision
shall be defined as: husband, wife, domestic partner, father, mother, child,
sister, brother, mother-in-law, father-in-law, sister-in-law, brother-in-law,
daughter-in-law, son-in-law, step child, legal ward, foster child, grandparent,
and an individual who stood in loco parentis to an Employee when the

Employee was a child. Pcrsons who are “in loco parentis™ include those
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with day-to-day responsibilities to care for and financially support a person,
when the person was a child.

[n those limited instances where ¢xtenuating circumstances associated with
the death of a member of the Employee’s immediate family (e.¢., the gee-
graphic location of the funeral and/or legal obligations that must be
assumed by an Employee) necessitate an extended leave of absence on the
part of the Employee, the Employee may request approval of up to two (2)
additional days of Bercavement Leave, which requests will not be unrea-
sonably denied by the University.

An Employee who wishes to attend the funeral of someone outside of
his/her immediate family may take one-half (1/2) day with pay, with the
permission of the Department Head.

Jury Duty

Employees will suffer no loss in compensation when called to perform jury
duty service. The University will pay the difference between jury compen-
sation and the Employee'’s regular University compensation. When an
Employece is temporarily excused from Jury duty service, he/she is expect-
¢d to return to work.

Military Leave

1. A military lcave without pay shall be granted upon request of any
Emplovee who enters active military service of the United States, or
civilian services of the United States which are an essential part of the
national defense program. Upon conclusion of the leave the Employee
shall be subject to reinstatement in accordance with the provisions of
applicable federal or state law.

2

An Employee who is ordered to active duty during an acadeimic peri-
od in which the Employee is scheduled to work shall, at his/her
request, be granted military leave to engage in a temporary tour of
duty with the National Guard or any recognized branch of the United
States Military Service. If the Employee’s military pay is less than
his/her regular University salary, the University will pay the Employee
the diffcrence for a maximum of fifteen (135) working days 1n any tour
of duty or calendar vear, whichever is the longer period. Such leave
shall be credited as continuing service,

Leave Conditions
. Approval of Leaves
To the extent permitted by applicable state and federal law, all leaves

require advance administrative approval, which approval will be given
in all instances where the terms and conditions of this Agreemcnt have
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been satistied. Where practicable, the Employee shall provide his/her
Department Head with as much advance notice as possible of the need
to utilize said ieave, Said notice shall be framed with sufficient partic-
ularity to advise the Department Head of the reason for the absence
and to establish its compensable nature under the terms of this
Agreement. I advance notice is not practicable, the Employee shall
provide as much notice as crrcumstances permit. The Department
Head may require said notice to be im writing. If an Employee’s
absence iIs determined to be not compensable under the terms of this
provision, it shall be regarded as lost time and the Employee’s pay

reduced.

292 2. Time Limits

293 a.  Where practicable, applications for Military Leaves under para-
graph E.1. above, or extensions thereof, shall be submitted at
least ninety (90) calendar days before the beginning of the semes-
ter the leave, or extension thereof, is desired to commence.

294 b.  Where practicable, the Eniployee will be notified in writing with-
in forty-five (45) calendar days of submitting an application for a
leave, or extension thereof, of the approval or denial of histher
application.

ARTICLE XVIII FRINGE BENEFITS

295 A.  Description and Listing

296 The University will provide each Employce a summary description of the

Employee’s fringe benefits within sixty (60) calendar days of the com-
mencement of the Employee’s regular full-time employment with the
University. Updates will be provided as revisions occur. In addition, the
University will provide each Employee, by Aprit 30 of each year, a listing
of the Employee’s fringe benefits, including amounts contributed toward
the cost of cach benetit by the University and the Employee benefits sum-
mary as designed by the University.

207 B. Eligibility

298 Employeces must be on a full-time, one hundred percent (100%) appoint-
ment to be eligible for fringe benefits.”

299 C.  Group Medical Benefits Ptan

300 . Blue Cross/Blue Shicld Community Blue PPO

U Subject o the other provisions of this Agreement, Employres whose assipnments are reduced 10 not kess than
607 of a full-time oad will remain eligible for all benefits provided in this Article. Employees whose assigments
are reduced (o less than 60% of a full-time load shall be ineligible for the benefits provided herein.
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Effective November 1, 2005, eligible Employees shall be provided the
Blue Cross/Blue Shield Community Blue Preferred Provider
Organization Option | plan, with benefits equal to or greater than
those sct forth in Appendix B, It is understood that such benefits will
be provided during the Fall and Winter scmesters when the individual
1s expected to render direct services to the University as provided else-
where in this Agreement. [t 1s also understood and agreed that such
coverage will extend through the Spring and Summer terms immedi-
ately following such Employee’s base academic year assignment.

Alternatively, Employees may sclect the Blue Cross/Blue Shield
Community Blue Preferred Provider Organization Option 2 Plan as
referenced in Appendix B. Employees who select the Option 2 Plan
shall pay the difference in the illustrated premium cost for level of cov-
crage selected (r.e. single, two persen or family coverage) and the
itlustrated premium cost for the comparable level of coverage under
the Blue Cross/Blue Shield Community Blue Preferred Provider
Organization Option | Plan.

MSO (Mandatory Second Opinion) Rider

In those instances of non-emergency surgery, it shall be mandatory,

= 4 o . -
prior to surgery, that an Employee obtam a second medical opinion,
paid for by the University, for surgical procedures involving:

*  eves (primarily cataract surgery)
«  gall bladder

«  hernia repair

«  heart bypass

*  heart valve

*  hysterectomy

. fallopian tubes and/or ovarics

. nasal (primarily rhinoplasty)

+  tonsils and/or adenoids

. prostate

Notwithstanding the results of the sccond mcdical opinion, the
Employee retains the right to clect surgery, without penalty; however,
if the mandatory second opinion is not obtained prior to surgery, and
surgery is elected, the standard benctit level for the surgery shall be
reduced by twenty pcreent (20%).

In order to obtain thc mandatory second opinion, the Employee is
required to contact Blue Cross/Blue Shield office of Michigan
Referral Center, which will furnish to the Employee the namcs of three
(3) specializing physicians from whom the Employee may choose one
(1) for the sccond opinton.

44



309

311

312

34

At the Employee’s option, a third surgical opinion for the ten (10) sur-
geries listed above will be provided when the second opinion did not
confirm the first surgeon’s recommendation.

In addition, the University will also provide a voluntary sccond
opinion program whereby the University agrees to pay for a sccond
medical opinion, if so clected by an Employee, prior to surgery for
proccdures not specificaily stipulated in the mandatory program.

Emplovees who obtain age sixty-five (65} arc cligible for Medicare
benefits. With the passage of the Tax Equity and Fiscal Responsibility
Act (TEFRA), the University provided health insurance plan becomes
the primary health insurance carrier. Medicare becomes the secondary
health carrier for active Employees who are age sixty-five (63) or over.

To qualify for the medical benefits as above described, each Employee
must individually enroil and make proper application for such bencfits
at the Benefits Office, within thirty (30) calendar days of the com-
mecncement of the Employee’s regular employment with the
University. An Employee whe fails to enroll and make proper applica-
tion as herein provided 1s specifically and expressly excluded from
such benefits plan until such time as he/she enrolls and makes proper
application during the open enrollment period.

Provided proper application and enrollment 1s made by an Employce,
the University agrees to pay the cost for maintaining the medical ben-
efits plan described in this Article, for the Employee, the Employee’s
spousc or domestic partner and cligible dependent children under
nincteen (19) years of age, subject to the other terms and conditions of
the plan and this Agreement. Dependent children are those who meet
the [RS requircment for dependency.

Subject to the other provisions of this Agreement, the University will
also pay the aforementioned cost of'an Employce whose assignment is
reduced to not less than 60% of a full-time load. Employees whosc
assignments are reduced to tess than 60% of a full-time load shall be
meligible for these benefits.

Additions and changes te an Employee's health care coverage must be
madc within thirty (30) calendar days of a qualifying event (1.c. mar-
riage, birth, adoption) by contacting the Bencfits Office and com-
pleting the appropnate change form. Failure to make these changes as
hercin provided will result in any additions and/or changes being
excluded from such benefits plan until such time as the Employee
enrolls and makes proper application during the open enrcofhment
period.

In the event that cither federal or state health care reform legislation
cause a substantial increase in the cost to the University of providing
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the medical benefits described in this Article, the parties agree to mect
promptly and to negotiate in good faith measures for containing and
reducing that cost.

The cost of medical benefits for eligible dependents in the following
categaries shall be paid in full by the Employee:

a. Elgible dependent children between the ages of ninetecn (19)
and twenty-five (23).

b.  Sponsored Dependents who are at least nineteen (19) years of age
or older; rclated by blood or marriage, and claimed as IRS
dependents may be eligible for coverage.

An Employee’s medical benefits plan shall terminate effective at the
end of the month in which the Employee is terminated, the group med-
ical benefits plan terminates, or the Employee resigns, or retires,
except as otherwise provided in this Agreement or under COBRA,

In many cases COBRA requires that the opportunity to continue med-
ical and dental benefits be extended:

a. to Employees who voluntarily or involuntarily have terminated
employment {except in cases of gross misconduct) or who have
reduccd their hours or had their hours reduced to such extent that
they are ineligible for coverage;

b.  to surviving spouses or domestic partners and dependents upon
the death of an Emplovee;

¢.  to spouscs or domestic partners and dependent children in the
event of a divoree;

d.  to dcpendent children who exceed the plan's age limitations;

[

to spouses or domestic partncrs and dependents of Employecs
who become entitled to Medicare coverage.

Employees and the spouses or domestic partners and dependents of
Employees who are eligible to continue medical and dental coverage
under COBRA may do so for the period mandated in the individual’s
circumstances by COBRA, For benefits lost by Employees and their
spouses or domestic parmers and dependents due to an Employee’s ter-
mination of employment or reduction in hours, that period is usually
eighteen (18) months. For benefits lost by spouses or domesti¢c part-
ners and dependents of an Employee due to the occurrence of other
events that trigger COBRA coverage, the period is usually thirty-six
{36) months. In accordance with COBRA, the University shall requirc
payment of a premium for the period of coverage continuation and
shall charge up to the maximum premium allowed by COBRA.
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12, All other specific terms, conditions, [imits of lability and exclusions
applicable to said msurance shall be as provided for in the University’s
policy with its carrier.

Waiver of Medical Health Care Benefits

An Employee who is otherwise eligible to participate in the University’s
Group Medical Benetits Plan may ¢lect to waive such coverage, provided
he/she makes proper application to the Benefits Office, showing evidence
of coverage through a plan other than one provided by the University.
Employees for whom the waiver is granted wili receive $1,000 per year (not
added to base salary), prorated for the period medical health care coverage
is waived. Employecs waiving coverage may re-enroll in the University’s
health plans upon showing proof that the health coverage on which they
relied ts no longer available, or during the annual open enrollment period,
No contributions will be made to TIAA-CREF based on this walver pay-
ment.

An Employee who has decided to retain coverage for himself/herself and
cligible dependent chiidren but who nevertheless desires to waive coverage
for his/her spouse, may e¢lect to waive such coverage, provided he/she
makes proper application to the Benefits Office showing evidencee of cov-
erage through a plan other than one provided by the University. Employees
for whom the waiver 1s granted wiil receive S500 per vear {not added to
base salary), prorated for the period medical health care coverage 1s waived
for histher spouse. Employces waiving coverage may rc-enroll in the
University’s health plans upon showing proof that the hcalth coverage on
which they relied is no longer available, or during the annual open cnroll-
ment period. No contributions will be made to TIAA-CREF based on this
walver payment.

Group Life and Accidental Death and Dismicmberment Insurance

The University shall pay the cost of maintaining life insurance in an amount
cqual to the Employee’s basc salary, rounded up to the nearest S1,06G0. and
accidental death and dismemberment insurance benefits in an equal amount
for a period of one (1) year from an Employee’s first (1st) day of appoint-
ment as an Employee. Commencing with the month following completion
of one (1) year of coverage as provided above, the University shall pay the
cost for maintaining life insurance benefits in an amount equal to the
Employee’s base salary (rounded up to the nearest $1,000) times two (2),
and an accidental death and dismemberment benefit in an equal amount, up
to @ maximum coverage level of $200,000.

When an Employec reaches age sixty-five (65) and continucs working, the
Employee’s insurance coverage is decreased by thirty-five percent (35%)

with no further reduction based on agc thereafter.

Subject to the other provisions of this Agreement, the University will also
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pay the costs for maintaining the aforementioned coverage for an Employee
whose assignment is reduced to not less than 60% of a full-time load, When
an Employee’s asstgnment is reduced, the commensurate reduction in salary
shall result in an identical perecentage reduction of the life insurance and
accidental death and dismemberment benefit amount. Employees whose
assignments are reduced to less than 60% of a full-time load shall be incli-
aible for these benefits.

To qualify for the life and accidental death and dismemberment insurance
benefits as described above, each Employee must individually enroll and
make proper application for such coverage at the Benefits Office within
thirty (30) calendar days of the commencement of the Employee’s regular
employment with the University. Employees who fail to enroll and make
proper application as herein provided are specifically and expressly exclud-
ed from such benefits plan until such tine as they envoll and make proper
application with the Benefits Office. Changes in benefit amounts based on
changes in base salary eccur with the effective date of the change in basc
salary. Base salary excludes supplemental appeintments and any other extra
compensation.

An Employee’s group life and accidental death and dismemberment insur-
ance benefits shall terminate effective on the date that an Employee is ter-
minated, resigns or retires, or the group life and accidental death plan ter-
minates. However, when an Employee terminates employment with EMU,
the Employec is covered for a grace period of thirty-one (31) calendar days.
During such thirty-onc (31) day period, the Employee may convert the
Employee’s group fife insurance, without medical examination, to an indi-
vidual benefits plan. The Employee will pay the full cost of such individual
benefits. Plan options and availability shall be determined by the insurer.

All other specific terms, conditions, timits of liability and exclusions appli-
cable to said insurance shall be as provided for in the University's policy
with its carrier,

Dental Care Benefits

1. The University will provide and maintain dental care benefits for
Employees cominencing on the first day of the month following an
Employce's first day of actual work on a full-time one hundred percent

(100%) appointment.

These bencfits shall be subject to reasonable and customary charge
determination as follows:
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Dental Care Dental Care Emplovee

Benefits Plan Pavs Pavs
Diagnostic ! 100% 0%
Preventive ! [00% %
Emcrgency Palliative ! 100% 0%
Radiographs 130% 0%
Oral Surgery ! 75% 25%
Restorative ! 75% 25%
Periodeontics 5% 25%
Endodontics ' 75% 23%
Prosthetic Appliances ' 50% 50%
Orthodontics - 50% 50%

Maximum Contract Benefit
' S1,000 per person total per contract year,
? Lifetime maximum benefit of $1,500 per person.

L2

To qualify for dental care benefits as described above, each Employee
must individually enroll and make proper application for such benefits
at the Benefits Office within thirty {30) calendar davs of the com-
mcncement of the Employees regular employment with the
University. An Emplovee who fails to enroll and make proper applica-
tion as herein provided is specifically and expressty excluded from
such benefits plan until such time he/she enrolls and makes proper
application with the Benefits Office.

Provided proper application and cnrellment 1s made by an Employec,
the University agrees to pay the cost for maintaining the dental care
benefits plan described in this Article, for the Employee, the
Employee’s spouse or domestic partner and cligible dependent chil-
dren under nineteen (19) years of age, subjcct to the other terms and
conditions of the plan. Dependent children are those who mect the [RS
requirement for dependency.

Subject to the other provisions of this Agreement, the University will
also pay the aforementioned cost of an Employee whose assignment is
reduced to not less than 60% of a full-time load. Employees whose
assignments are reduced to less than 60% of a full-time load shall be
incligible for these benefits.

Except as otherwise provided in this Agreement, an Employcce’s dental
care benefits plan shall terminate on the date that the Employee is ter-
minated, the dental care benefits plan tcrminates, or the Employce
goes on an unpaid leave, resigns, or retires, However, an Employec
may continue his/her dental care benefits at the Employee’s own
expense for the period mandated in the Employee’s circumstances by
COBRA and as provided herein.
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Additions and changes 1o the Emplovee’s dental care benefits cover-
age must be made within thirty (30) calendar days of a qualifying
event (1.e. marriage, birth, adeption) by contacting the Benefits Officc
and completing the appropriate change form. Failure to make these
changes as hercin provided will result in any additions or changes
being excluded from the plan until such time as the Employee enrolls
and makes proper application through the Benefits Office.

All other specific terms, conditions, limits of Lability and exclusions
applicable to said insurance shall be as provided for in the University’s
policy with its carrier.

Worker's Compensation Benefits

The University will insure all Employces for on-the-jeb injuries i accor-
dance with the Michigan Workers® Compensation statutes.

University Business Travel [nsurance Coverage

The University will provide and maintain for all full-time Employees
traveling on official University business, anywhere in the world, rav-
el accident insurance benefits in an amount up to a maximum of
S100,000 for loss of Iife and dismemberment. This insurance shall be
subject to an aggregate limitation of $300,000 as a result of any one
(1) aceident. If the total of all msurance claims for any one (1) acci-
dent does exceed 3500,000, the amount applicable to any one (1)
Emplovee shall be proportionately reduced based on the number of
individuals making claim.

To qualify for University Business Travel Insurance Coverage, cach
Employec must individually enroll for such coverage at the Benefits
Office within thirty {30) calendar days of the commencement of the
Employee’s regular employment with the University. An Employee
who fails to enrell as herein provided is specifically and expressly
excluded from such coverage until such time he/she enrolls with the
Benefits Office.

All other specific terms, conditions, limits of liability and exclusions
applicable to said insurance shall be as provided for in the University’s
policy with its carricr,

University Business Travel Automobile Insurance Coverage

The University agrees to include Employees as additional insureds
under its automobile insurance coverage. Such coverage will provide
bodily injury and property damage liability protection up to
$6,000,000 per occurrence. This coverage shall apply on a first dollar
basis (no deductible) for Employees opcrating a University-provided
automobile.
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This coverage will also apply for Employces operating a vehicle not
provided by the University while on University business. However,
this covcrage shall be sccondary to (in excess of) any other coverage
provided on behalf of the Employee, such as a personal automobile
policy. Where other coverage i1s not provided the Employec, the
University’s autemobile policy shall apply with a deductible, The
deductible shall be cquivalent to the limits of mandatory automobiie
coverage required by the state of Michigan (820,000 per persen/bodi-
ly injury; 540,000 per occurrence/bodily injury; $10,000 property
damage).

All other specific terms, conditions, limits of liability, and exclusions
applicable to this insurance shall be as provided for in the University’s
policy with its carrier.

Banking

Credit Union

The University will provide Employees with opticnal payroll
deductions for the EMU Credit Union.

Dircct Deposits
The University will provide for direct deposit of an Employee’s pay-
check into one (1) account at any one (1} of the member banks of the

Federal Reserve System.

Applications for direct deposit are available in the University’s Payroll
Office.

K. Business Travel at University Expense

Policies

a.  Travel at the University's expense shall be subject to the advance
approval of the appropriate account executive.

b.  Applications for approved travel at the University’s expense shall
be submitted on APPLICATION FOR TRAVEL, Form B-6.
Completed applications should be subniitted to the appropriate
account cxecutive at least five (3) working days before a trip is
taken.

c. Costs of travel arc charged to the departmental account of the
authorizing office.

d.  Reservations, schedules, and all arrangements for travel and
lodging are the responsibility of the traveler.
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370 2. Travel Allowances

371 Reimbursement for ordinary expenses incurred in travel authorized by
the University is made according to the following schedule of
approved travel and subsistence allowances:

372 a.  Commercial transportation: Economy fare.

373 b.  Personal motor vehicle: IRS rates, but in no event in excess of the

equivalent cost of cconomy fare using commcreial transportation.
374 c. Lodging, breakfast, lunch and dinner: Actual/rcasonable.

Note: Tips no greater than fifteen percent (15%) of cost are included in the above
meal allowances.

375 d.  Miscellaneous
376 (1) Conference registration fees, parking, telephone, toll roads

and bridges, and arca travel (e.g. shuttles to and from termi-
nals): Actual cost,

377 (2) Hotel porter services: Actual/reasonable.

378 c.  Receipts are required for: meals, lodging, toll roads and bridges,
commcrcial transportation, conference registration fee, and park-
ng.

379 f.  Actual subsistence cxpenscs are allowed for an official

University delcgate in attendance at a convention or other formal
gathering over which the University has no control, 1f approved
by the Dean or Department Head. An cxplanation is required on
the Travel Voucher, including the name of the convention or other
formal gathering. Membership dues to any organization are not
reimbursable.

380 a.  The travel and subsistence reimbursement rates established here-
inabove will be increased or decreased consistent with such rates
as may be established in the future by the University as general
policy.

381 L. Tuition Waiver Program for Employees

382 1. A tuition waiver program providing for a waiver of the full cost of

tuition for up to six (6) semester hours of credit per semester at Eastern
Michigan University, will be available to cligible Employees. This pro-
gram applies to tuition only; registration and other incidental fees
which may be charged shall be borne by the Employce.
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An Employee will be eligible for a tuition waiver if he/she satisfies the
following terms and conditions:

a.

An Employee must have completed one (1) year on a regular fuli-
time, one hundred percent (100%) appointment prior to the first
day of classes of the term or semester for which he/she plans to
register.

A completed application for tuition waiver must be submitted to
the Benefits Office for approval no later than the payment dead-
line tor [00% drop announced 1n the Class Schedule Book for the
applicable scmester.

Failure to submit an application for approval within the required
timelincs may forfeit the Employee's eligibility for that term.
Upon approval by the Benefits Office, the application will be
mailed to the Emplovee,

The Emplovee must agree to reimburse the University for the cost
of all tuition waiver benefits forfeited under the terms and condi-
tions hereinafter provided. To assure prompt reimbursement of all
amounts paid by the University for tuition waiver benefits for-
feited by the Emplovee, the Employee shall authorize the
University to collect such amounts through deductions from the
Employvee’s pay in amounts not to exceed twenty-five percent
(25%) of the gross amount of the Employee’s regular paycheck
every pay period (unless the Employee is terminating, in which
casc the entire amount may be deducted) or through other appro-
priatc mcans.

Employees on full-time, one hundred percent (100%) appointments
for the term or semester for which application is made will be entitled
to full benefits.””

The Employec must take courses during non-working hours,

An eligible Employee shall forfeit tuition waiver benefits and must
reimbursc the full cost of such benetits to the University if:

A grade of "pass,” or "C" or above ("B" for graduate courses), s
not achieved in any course for which tuition waiver is obtained.
(Grades of "C-" 1n undergraduate courscs and "B-" in graduate
courses arc unacceptaole).

A mark of "Incomplete” (1) is received and not converted to a

* Subject 10 the other provisions of this Agreement. Employees whose loads are reduced to not less than 60 of a
Full-time load shall remain eligible for the full wition waiver benefit provided in Lo 1L above.
R Rart b e (e rravelone af 1hie A nreemant Fminlovess whose a<<ienments are reduced 1o not less than



passing grade within one (1) year following termination of the
semester in which the course was taken, or the date the
Employee’s employment terminates, whichever is carlier.

393 ¢.  The Employee withdraws from a course after the date specified
in the course bulletin for tuition refund. Exceptions may be made
upon a showing of appropriate causc by the Employee (¢.g., pro-
longed incapacitating illness, unanticipated conflict between a
course in which the Employee 1s required to teach and the one in
which hefshe i1s enrolled, etc.). Appeals for exception shall be
madc through the regularly established appeal process in the
Student Accounting and Benefits Offices,

394 M. Tuition Waiver Program for Employce Spouses and Dependent Children

ted
Nl
LN

A tuition waiver program providing a waiver of one-half (1/2) the cost
of undergraduate tuition at Eastern Michigan University will be avail-
able to spouses and dependent children of eligible Employees who
have been employed for at least one (1) academic semester. This pro-
gram applies to tuition only: registration and other incidental fees
which may be charged shal! be borne by the spouse or dependent child.
It is the intent of the University to provide only a fifty percent (50%)
tuition waiver to any individual dependent regardless of the fact that
both parents may work for the University,

396 2. Aneligible Employce’s spouse or dependent child will be eligible for
a tuition waiver if he/she:

397 a. Presents cvidence to the University Benefits Office confirming
that:
368 (1} Hc/she 1s the spouse or dependent child of an eligible

Employee. Dependent children shall be defined as: (a) legal-
ly dependent children of an eligible Employee; and (b) chil-
dren who have an eligible Employee as their legal guardian,

399 (2) Hesshe has satisfied all admission requirements and 1s eligi-
ble to enroll for courses.

400 3. A completed application for tuition waiver must be approved by the
Benefits Office during the timelines outlined below:

401 A completed application for tuition waiver must be submitted to the
Benefits Office for approval no later than the payment deadline for
100% drop announced in the Class Schedule Book for the applicable
semester.

402 4. Failure to submit an application for approval within the required time-
lines may forfeit the spouse/dependent’s eligibility for that term. Upon

54



404

403

406

407

408

409

410

411

h

approval by the Benefits Office, the application will be mailed to the
Employee.

An eligible Employee’s spouse or dependent chitd shall be subject to
all University academic standards, policies and practices and may be
refused admission to the University, enrollment in courses, or contin-
ucd enrollment at Eastern Michigan University the same as any other
student of the University.

Tuition waiver benefits eligibility for a spouse and/or dependent child
shall cease at the end of the semester in which the eligible Employee
tcrminates  his/her employment with the University, If the
spouse/dependent child drops or withdraws from courses during the
one hundred percent (100%) drop period, any rcfund applicable to the
tuition waiver shalt revert to the University. If the student drops class-
es after the one hundred percent (100%) drop, he or she shall reim-
burse the University in full for all tuition previously waived by the
University.

An eligible Employee’s spouse and/er dependent child shall forfeit
tuition waiver benefits and must reimburse the full cost of such bene-
fits to the University if:

a. A grade of "pass,” or "C" or above is not achicved tn any coursc
for which tuition waiver is obtained. (Grades of "C-" are unac-
ceptable).

b. A mark of "Incomplete” (1) is received and not converted to a
passing grade within one (1) year following termination of the
semester in which the course was taken, or the date the
Employcc’s eligibility terminates, whichever is carlier.

[

The eligible Employec’s spousc and/or child withdraws from a
coursc after the date specified in the course bulletin for tuition
refund. Exceptions may be made upon a showing of appropnate
cause by the eligible Employee (e.g. prolenged incapacitating ill-
ness, ete.). Appeals for excepuon shall be made through the reg-
ularly established appeal process in the Student Accounting and
Benefits Offices.

Flexible Spending Account

The University has nmplemented a flexibie spending account (FSA) pro-
gram for dependent care, and such other purposes as may be approved, from
time to time, by the University. Vendor guidelines for program participation
must be observed,

The monthty administrative fee for this program shall be borne by the FSA
participants. The FSA provider will be selected by the University.
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0. Retirement Programs

[. Employees may participatc in one (1) of the following retirement pro-
arams:

a.

Michigan Public School Employees Retirement System
(MPSERS). Participation is available to Employees who were
enrolled in the Pian as of December 31, 1995, Employees hired
after January 1, 1996 may only participate in the Plan if they have
prior MPSERS service at cone of the following Michigan
Universities: Central Michigan University, Eastern Michigan
University, Ferns State University, Lake Superior State
University, Michigan Technological University, Northern
Michigan University and Western Michigan University,

Teachers Insurance and Annuities Association-College
Retirement Equities Fund (TTAA- CREF).

2. Each Employee must elect to participate in one (1) of these retirement
programs within thirty (30} calendar days of the commencement ¢f the
Employee’s regular employment with the University. An Employee
who does not make such an election within this time period shall auto-
matically be enrolled in the TEAA-CREF Defined Contribution Plan,
Once an Employee has been so enrolled such enrollment is final and
cannot be changed.

3. The University Contributions

Retirement plan contributions shall not be effective untl such
time as the Emplovee completes thc enrollment form.
Contributions shall not be rctroactive.

The University will contribute the amount specified annually by
the state of Michigan for each Employee participating in the
Michigan Public School Employees Retirement System.

Beginning September 1, 2005, for Employees who participate in
TIAA-CREF, the University shall contribute nine and one-half
percent (9.5%) of the Employee’s earnings to the retirement plan.
Beginning January 1, 2006, the University's contribution will
increase to 10%.

4, Tax Deferred Annuities

The University agrees to make an optional Tax Deferred Annuity
Program avatlable for Employees.
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ARTICLE XIX SPECIAL CONFERENCES

423

At the request of the Union or the University, the parties shall confer at such rea-
sonable times as both parties shall agree to consider problems in implementing
this Agrecinent and matters of mutual concern. Any agreements reached in such
conferences shall be reduced to writing and signed by the parties. All such con-
ferences shall be arranged through the President of the Union or President’s des-
ignated representative and the Assistant Vice President for Academic Affairs, or
his/her designated representative.

ARTICLE XX PERSONNEL FILES

424

427

Al

An Employee, on giving reasonable written notice, shall be permitted to
review the Employece’s own personne! file, excluding confidential letter(s)
of recommendation, Such review shall occur during normal business hours
in the presence of the responsible custodian of such file. The Employee
shall have the right to copies of materials in his/her file at the Employee’s
own expense. The Employee may be accompanied by a representative of the
Employee’s own choice at the time the file is examined.

If an Employee should become aware of information included in the
Employee's personnel file that is factually in error, the Employee may peti-
tion, in writing, the Assistant Vice President for Academic Affairs, or
his/her authorized designee, to remove said information from the file. The
Employec shall bear the burden of proof of establishing that the informa-
tion 1s factually m error, If the Assistant Vice President for Academic
Aftairs, or his/her authorized designee, concludes that the information is in
error, such information shall either be excised from the document in which
it is located, or the document removed from the Employee’s personnel file,
whichever the Assistant Vice President for Academic Affairs, or hissher
authorized designee, in his/her sole discretion, shall determine to be appro-
priate, The decision of the Assistant Vice President for Academic Affairs, or
his/her authorized designee, shall be final and binding on the Employee and
the Union, and may not be challenged under the Grievance and Arbitration
provisions of this Agreement. Further, discussions and/or decisions made
pursuant to this provision shail not be introduced as evidence or otherwise
considered in any gricvance, arbitration, or other proceeding against the
University,

[f the decision of the Assistant Vice President for Academic Affairs, or
his/her authorized designee is not acceptable to the Employee, the
Employce may provide a written explanation, affidavit, and/or document,
which shall be identified as rebuttal information, and attached to each doe-
ument alleged to be in error. Such attachment shall become a permanent
part of the document in question.

Disclosure of disciplinary actions to third partics shall be governed by the
Builard-Plawicki Employce Right to Know Act, MCL 423.501-423.512.
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ARTICLE XX1 TRANSFERS TOADMINISTRATIVE APPOINTMENTS

428 Administrative/Professional {A/P) posttions are, at times, made availabie to
qualified Employees. To provide uniform institutional policies/practices with
respect to all persons so appointed, the parties are agreed as follows:

429 . An Employee appointed to an A/P position shall be transferred outside the

Bargaining Unit for the duration of the Employce’s appointment.

430 2. Asan A/P Emplovee, the Emplovee shall be subjcct to such terms and con-
ditions of employment as the University may establish or which may other-
wise govern the position to which he/she s appointed.

431 3. Upon the expiration of the Employee’s appointment to an A/P position, the
Employee shall be returned to the Bargaining Unit and histher former
department and position, subject to the other provisions of this Agreement.

432 4. The base salary of an Employee who 1s returned to the Bargaining Unit on
a full-time (100%) appointment from an A/P appointment shall be no less
than if the Employce had not held such pesition.

433 5. The Union shall be notified within thirty (30) days of the appointment of
an Employee to an A/P position and within thirty (30) days of the return of
an Employee to the Bargaining Unit,

ARTICLE XXII COMPUTATION OF WORK TIME

434 In those instances in which the computation of the number of hours in a regular
Emplovee’s workday, workweek or academic work year 1s nccessary, the follow-
ing formula shall apply:

435 One (1) full-time academic year or its equivalent = 34 wecks

436 Onc (1) full-time academic year or its equivalent = 1,360 hours

437 Emplovec appointments of less than full-time shall be prorated in accordance
with the above formula.

ARTICLE XXIII PAST PRACTICES

438 For purposcs of this Agreement, past practices shall refer to those gencral per-

sonnel policies applicable to Employees and formally approved by the Board of
Regents prior to the date of this Agreement and not otherwise modified or ref-
erenced herein, These past practices shall only be changed after notification {0
the Union of intent to change and negotiation to agreement or to impassc rela-
tive to the proposed change.



ARTICLE XXIV MISCELLANEOUS

439 A.  Facilities

440 Employees will be provided with a designated workspace and access to a
phone for use during terms when they are teaching. Employees will also be
provided with an office mailbox, library privileges, a parking permit’, and
an e-mail account within the home departiment for the period of their
appointments,

441 B.  Supplies

442 Consistent with the normal practices of their department, Employces will
have access to copy machinces and to the minor office supplies provided to
Faculty for purposes of instruction in EMU courses.

443 C.  Clerical Assistance

444 Employees will be provided with the clerical assistance consistent with nor-
mal practices of their department, provided it does not place a burden on
the staft m queston.

445 D.  Notification to Employees

446 When written notice to an Employee 1s required by this Agreement, such
notice shall be: (1) handed to the Employee personally; or (2) left at the
Employee’s office with the Department Head or departmental secretary; or
(3) left at his/her last known residence with some person of suitable age and
diseretion residing therein; or (4) mailed to the Employee by regular First
Class Mail, Nottfication by mail shall be deecmied to have occurred as of the
date posted at a bona fide off-campus United States Postal Service Office
and addressed to the Employee’s last known residence.

447 E. Delivery to the Union

448 When written notice to the Union is required by this Agreement, such
notice shall be sent to the Union President at an address furnished in writ-
ing to the Assistant Vice President for Academic Affairs by the Union.

ARTICLE XXV SCOPE OF AGREEMENT

449 A,  Agreement Construction

1 The University reserves the right 1o charge a fee for parking in accordance with such policies as it may hereafier
adopt for non-union administrative and prefessional employees. For the period commencing Septermber |, 2003,
through and including April 30, 2010, such fee shall not exceed $2.00 per wesk. To the extent pennitted undet
applicable state and federal law, such fees may be paid on a pre-tax basis through automatic payroll deductions.



450

451

453

454

The article and titles throughout this Agreement are mercly editorial iden-
tificattons of their related text and do not fimit or control that text.

Waiver

The University and the Union acknowledge that during the negotiations
which resulted in this Agreement, each had the unlimited right and oppor-
tunity to make demands and proposals with respect to any subject or mat-
ter not removed by law from the area of collective bargaining, and that the
understandings and agreements arrived at by the parties after the exercise
of that right and opportunity are contained in this Agreement. Therefore,
the University and the Union, for the life of this Agreement, each voluntar-
ily and unqualificdly waives the right, and agrees that the other shall not be
obligated, to bargain collectively with respect to any subject or matter
referred to or covercd in this Agreement, any subject or matter referred to
in the negotiation of this Agreement, and any subject or matter not referred
to in the negotiation of this Agrecment, even though such subject or matter
may not have been within the knowledge or conternplation of either or both
of the parties at the time that they negotiated or signed this Agreement,

Entire Agreement

This Agreement represents the cntire agreement between the University, the
Union, and the University’s Employees which the Union represents. This
Agreement supercedes and cancels all previous agreements, oral or written,
and constitutes the entire agreement between the parties. Any agreement or
agreements which supplement this Agreement shall not be binding or effec-
tive for any purpose whatsoever unless reduced to writing and signed by the
University and the Union,

Saving Clause

If, during the life of this Agreement, any of the provisions contained here-
in ar¢ held to be invalid by operation of law or by any tribunal of compc-
tent jurisdiction or if compliance with or enforcement of any provisions
should be restrained by such tribunal pending a final determination as to its
validity, the remainder of this Agreement shall not be affected thereby. In
the event any provision herein contained is so rendered invalid, upon writ-
ten request of either party, the University and the Union shall immediately
enter into collective bargaining for the purposc of negotiating a mutually
satisfactory replacement for such provision.

ARTICLE XXVI DURATION AND AMENDMENT

457

This Agreement shall continue in full force and effect from September 1, 2003,
to and including April 30, 2010. The Agreement shall continue in effect from
year-to-year thereafler unless either party notifies the other in writing not less
than nincty (90) days prior to the expiration date that a modification or termina-
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tion of the Agreement ts desired. Should either party to this Agreement serve
such notice upon the other party, the University and the Union shall meet for the
purpose of negotiation and shall commence consideration of proposed changes
or modifications in the Agreement not less than sixty (60) days prior to the expi-
ration of the Agreement,

458 If, pursuant to such negotiation, an Agreement on the renewal or modification of
this Agreement is not reached prior to the expiration date, this Agreement shall
expire at the expiration date unless 1t is extended for a specificd period by mutu-
al agreement of the parties.

In witness whereof, this Agreement has been executed by the parties by their duly author-
ized representatives this November 13, 2005.

EASTERN
MICHIGAN UNIVERSITY

Qoo

Y i
James P Greene
Chief Negotiator

‘{_,a{.m_i M

Dennis Beagen, D;péy{ment Head
Communication & Theatre Arts

(oot —

Rhonda Kinney Congworth
Assistant VP for Academic Affairs (1)

D

DCHN\. Tanguay, Ast((.}l&t(.('beall
College of Business

AL

Jacl%n Tracy, Department Head
Leadership & Counseling
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EASTERN MICHIGAN UNIVERSITY
FEDERATION OF TEACHERS
(EMU-FT)

/
,_,/_g et sz;? (,/(_g‘_ﬂ-m/—

Sonya Alvarado, Lecturer [II
English, Language & Literature

& ;{77#—

/-’*Zxr’*

Jz( Ifa\tcn Chief Steward and Lecturer 1]
History and Philosophy

//_"—'\
Russell Joncs, LCC/[uI'GI‘ |
History & Philosophy

fiia

Alan Potter, President and Lecturer i
Fine Arts

CLF TN ey

Chnistine Ridgway, Lecturer [l
Fine Arts

g\,uLQ»deQum

Emily Ullman, Lecturer |
Communication & Theatre Arts







[

APPENDIX A

MEMORANDUM OF UNDERSTANDING
BY AND BETWEEN
EASTERN MICHIGAN UNIVERSITY
AND THE EASTERN MICHIGAN UNIVERSITY
FEDERATION OF TEACHERS

EMU-FT recognizes EMU's continued right o employ Lecturers to develop and/or
teach courses to be offered over the [nternet, subject to and in accordance with the
terms of the partics’ Collective Bargaining Agreement and this Memorandum of
Understanding.

It is hereby further agreed that Lecturers, who agree to develop an [nternet course for
Eastern Michigan University and receive a stipend for development, will retain all
rights of ownership of the matenals so developed. The Lecturer agrees to allow
Eastern Michigan University the right to use the course materials on the Internct as
provided below, and ccrtifies that all appropriate copyrights were observed.

It is agrecd that if Continuing Education ¢lects to offer for-credit Internet courses, the
Lecturers who agree to teach such courses shall be compensated at a rate of $1,000
per credit hour, or as part of load with the approval of their Department Head, the col-
lege Dean, and Continuing Education; provided, however, Lecturers may be paid in
excess of $1,000 per credit hour in those instances where market factors require high-
er rates of pay, which shall be determined by EMU at its sole discretion. Lecturers
may agree to be paid at rates befow S1,000 per credit hour for teaching courses that
do not fill to minimum capacity and would otherwise be dropped. In all instances,
the rate of compensation for teaching a specific Internct course shall be confirmed in
writing to the Lecturers prior to their accepting and undertaking the teaching assign-
ment. Copies of all letters to Lecturers in confirmation of Continuing Education
appointment and the compensation to be paid shall be sent to EMU-FT within ten (10)
days of providing it to the Lceturer.

Lecturers who receive a stipend to develop a course shall have right of first refusal
and be required to teach said course a minimum of three (3) semesters and to revise
the course materials as needed, unless the Department Head and continuing Education
agree to waive that minimum requircment. In the event that the Lecturer is unwilling
to meet this commitment, EMU may assign someone else to use the Internet course
materials to teach the course without additional payment to the Lecturer for course
development,

[f the University desires to have the course taught in excess of (3) semesters and the
Lecturer is unwilling to teach additional classes the University may assign someone
else to tcach the course. In the event the University assigns another instructor to teach
the course, ten percent ( 10%) of the original development fee will be paid to the orig-
nating Lecturer cach time the course is taught commencing with the {fourth semester
the course is taught foltowing its initial development.
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5. Continuing Education will encourage Lecturers to cooperatively develop on-line
COUrses.

In witness whereof, this Agrcement has been executed by the parties by their duly author-
ized representatives this November 15, 2005,

EASTERN MICHIGAN UNIVERSITY

EASTERN FEDERATION OF TEACHERS
MICHIGAN UNIVERSITY (EMU-FT)
% | of g0/
L_":B}::.rf Irﬁ""‘ f{_-"'dwllj,f——

James P. Greene Sonya Alvarado, Lecturer Il
Chief Negotiator English, Language & Literature

2 é LA
Dennis Beagen, De?h’{tment Head Jz& Héstcr, Chief Steward and Lecturer []
Communication & Theatre Arts History and Philosophy

WMK/ ?ZMM?D B

o Russell Jones, Leéturer |
ADaC p h o
Rhonda Kinney Longworth Historv & Phi,loso b
Assistant VP for Academic Affairs (1) sty phy

Alan Potter, Prestdent and Lecturer 171
Denise Tanguay, Associate Dean Fine Arts
Collcge of Business

Christine Ridgway, Lecturer [I1
Fine Arts

%JU@&?{LLQQLMA

Emily Ullman, Lecturer [
Communication & Theatre Arts

leci;f/nn Tracy, Department Head
Leadership & Counscling
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APPENDIX C
MEMORANDUM OF UNDERSTANDING
By and Between
EASTERN MICHIGAN UNIVERSITY and
THE EASTERN MICHIGAN UNIVERSITY FEDERATION
OF TEACHERS (EMU-FT)

It is hereby agreed by and between the University and the Union that the University shall
adopt a Distinguished Teaching Awards program for Employees. The failure to adopt
such a program, or the subsequent modification or cancetlation of such a program, and
any awards (mounctary or otherwise) issued pursuant thercto, shall be at the sole and
cxclusive discretion of the University and shall not be subject to the Grievance and
Arbitration provisions of this Agreement.

EASTERN
MICHIGAN UNIVERSITY

=

Z
James P. Grecne
Chief Negotiator

\&vu&*f“ Aeson

Dennis Beagen, Dcp\ﬂ{tmcnt Head
Communication & Theatre Arts

e Fhigrot—

] .
Rhonda Knmc—:yulzjngworth
Assistant VP for Academie Affairs (1)

N Ty

Dcnw: Tanguay, Ass(c[)cm% Dean
College of Business

%ﬁ%

Jabigan Tracy, Department Head
Leadership & Counseling
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EASTERN MICHIGAN UNIVERSITY
FEDERATION OF TEACHERS
(EMU-FT)

a0/
A
Qﬁzrw G Lrodf—
Sonya Alvarado, Lecturer IlI
English, Language & Literature

R
J:f§ I—festcr, Chief Steward and Lecturer 11
History and Philosophy

L etD %w

Russell Jones, LecturerI
History & Philosophy

Alan Potter, President and Lecturer HI
Fine Arts

CL g,

Christine Ridgway, Lecturer [
Fine Arts

T :
e
Emily Ullman, Lecturer |
Communication & Theatre Arts




APPENDIX D
MEMORANDUM OF UNDERSTANDING
By and Between
EASTERN MICHIGAN UNIVERSITY and
THE EASTERN MICHIGAN UNIVERSITY FEDERATION
OF TEACHERS (EMU-FT)

It is hereby agreed by and between the University and the Union that with the express
written approval of the Department Heads, Employees may (but shall not be required to)
waive additional compensation for teaching in excess of the full-time norm as defined in

Article XIII(B) of the Agreement.

EASTERN
MICHIGAN UNIVERSITY

G

V.
James P. Greene
Chief Negotiator

-

Mﬂv /,ejau__

Dennis Beagen, Department Head
Communication & Theatre Arts

O it

Rhenda Kinney Longworth
Assistant VP for Academic Aftairs (1)

AW/(@/Z:-Z/

Denise Tanguay, Associate Dean
College of Business

L

Jaé@nn Tracy, Department Head
Leadership & Counscling
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EASTERN MICHIGAN UNIVERSITY
FEDERATION OF TEACHERS
(EMU-FT)
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Sonya Alvarado, Lecturer III
English, Language & Literature

i e

J{y I—fester, Chief Steward and Lecturer [I
History and Phitosophy

D

Russell Jones, Legurcr I
History & Philosophy

Alan Potter, President and Lecturer [11
Fine Arts

CL Uy,

Christine Ridgway, Lecturer 111
Fine Arts

Cudblio

Emily Ullman, Lecturer |
Communication & Theatre Arts




APPENDIX E
MEMORANDUM OF UNDERSTANDING
By and Between
EASTERN MICHIGAN UNIVERSITY and
THE EASTERN MICHIGAN UNIVERSITY FEDERATION
OF TEACHERS (EMU-FT)

It is hereby agreed by and between the University and the Eastern Michigan University
Federation of Teachers that Employees who supervise student teachers shall be reim-
bursed for teiephone and mileage expenses incurrced tn the course of performing their
assigned responsibilities, subject to the tollowing provisions:

1. Reimbursement for the use of a personal motor vehicle shall be
madc at the [RS rates for all travel to and from student teaching sites. Emplovees shall
be required to document all mileage submitted for reimbursement. Employees shall not
be reimbursed for travel to or from the University.

2. Employecs shall be reimbursed tor the actual cost of long distance
telephone calls made as part of their assigned responsibilitics. Requests for such reun-
bursemcnts shall include a copy of the telephone bill, with all such calls clearly idenu-
fied, and a written explanation of cach call, including the name of the individual called,
his/her schoel or place of employment, the nature of the call, and any other such docu-
mentation as the University may require. In lieu of such reimbursement the University
may, at its sole discretion, provide for an alternate billing arrangement (e.g. University
calling cards, ctc.). If such alternate billing arrangement is made, Employees shall still
be rcquired to submit documentation for all calls billed to the University, including the
name of the individual called, his/her school or place of employment, the nature of the
call, the date of the call, and such other documentation as the University may require.

EASTERN
MICHIGAN UNIVERSITY

Jaines P. Greene
Chief Negotiator

~—

EASTERN MICHIGAN UNIVERSITY
FEDERATION OF TEACHERS
(EMU-FT)

/ o f}_{
n G dhod—
Sonya Alvarado, Lecturer 11
English, Language & Litcrature

3
iy Bl

Dennis Beagen, Dep%txncnt Head
Communication & Theatre Arts

s ot

Ey Ifcstcr. Chief Steward and Lccturer [I
History and Philosophy

LD L

Rhonda Kinne;Long\\forth
Assistant VP for Academic Affairs

Russell Jones, Lcéturer [
History & Philosophy



(DEASTERN
MICHIGAN UNIVERSITY (cont'd)

2 U=
Denise Tanguay, Assoaat(cj Dean
College of Business

AL

Ja%n Tracy, Department Head
Leadership & Counseling

EASTERN MICHIGAN UNIVERSITY
FEDERATION OF TEACHERS
(EMU-FT) (cont'd)

Alan Potter, President and Lecturer 111
Fine Arts

S e

Chnstine Ridgway, Lecturer I
Fine Arts

Emily Umn, Lecturer |
Communication & Theatre Arts
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