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Integration of Purpose Assessment

Chapter/ Organization: _________________________________

Evaluator: _________________________ Review Date: ____________

Chapter Member(s): __________________________________________________

STANDARD OVERVIEW

The chapter will understand the purpose and values of their organization and educate its
members on how these ideals relate to their daily activities. The chapter will foster and
promote environments that are consistent with their purpose. Individuals within the
chapter will take ownership of their organizational values and be responsible to them.

QUESTIONS

1. What are the values of your organization?
2. How does your chapter instill these values within its membership and its daily

operations?
3. What policies are in place to hold members accountable to these values?
4. What personal development programs do you offer your members and new members

to educate them on these values?



Rubric for Scoring

Level 1 Level 2 Level 3 Level 4 Level 5

Chapter has a difficult time
articulating their organization’s
values or cannot articulate their
organization’s values.

Chapter can articulate the
values of their
organization but cannot
articulate the importance
of these values to the
organization.

Chapter can articulate the
values of their organization
and has a proper
understanding of why
these are important to their
organization.

Chapter can articulate the
values of their organization
and can articulate why
these values are an
important part of Greek
Life.

Chapter has a thorough understanding of
their organization’s values and can
properly articulate their values.

Chapter can express why their values are
an important part of Greek Life and why
they are vital to their organization.

Chapter cannot articulate
activities that show the actions
of the organization or
individuals are congruent with
the values of the organization.

Chapter can articulate
some activities that show
the actions of some
individuals are congruent
with the values of the
organization and some
actions of the
organization that are
values congruent.

Chapter can articulate
activities that show the
collective action of the
organization and the
personal action of some
individuals are congruent
with their organization’s
values.

Chapter can articulate
consistent activities that
show the collective action
of the organization are
congruent to the values of
the organization. Chapter
has some examples of the
personal action that is
congruent with their values
but it is not from a
majority of their members.

Chapter is able to articulate consistent
activities that show the collective action
of the organization and the personal
actions of a large majority of individuals
are congruent with their organization’s
values.

Chapter has no education
program in place for any of their
members about their values.

Chapter has some sort of
education about the
values of the organization
but no formal program in
place. This applies to
both members and new
incoming members.

Chapter has an education
program in place to ensure
proper education about the
organization’s values to
their members. This
focuses upon what the
values are and not why
they are critical to the
organization and Greek
Life.

Chapter has some program
for the education of values
to their new members. This
program only focuses upon
what their values are and
not the meaning behind
why they are important to
the organization and Greek
Life.

Chapter has an education
program in place to ensure
that the members of their
organization are informed
of their values and why
they are important to the
organization and Greek
Life.

Chapter has an education
program in place to inform
their new members of the
importance of their values
and why they are
important to the
organization and Greek
Life.

Chapter has consistent and on-going
programming in place to ensure that their
members are properly educated about
their values and the importance of these
values for the organization and why they
are vital to Greek Life.

Chapter has an on-going program in place
to properly educate their new members
about the organization’s values and the
importance of these values for the
organization and for Greek Life.

Chapter has no program in place
to hold members accountable
for their actions.

Chapter has no specific
system in place to hold
members accountable for
their actions but does
utilize their judicial
system.

Chapter has a system in
place to hold members
accountable for their
actions. This system is
dependent upon reactive
action and punishment
rather than proactive action
and education.

Chapter has a system in
place to hold members
accountable for their
actions. This system is
largely proactive bu they
are still dependent upon
punishment of individuals
instead of education.

Chapter has a proactive system in place
that ensures the members are holding one
another accountable for their actions. This
can be through education, mediation, or
other systems that do not punish
individuals but instead make the
accountability check a positive learning
process.

Chapter has no reflection at any
point during the semester.

Chapter has a reflection at
some point in the year.
This reflection focuses
upon what they have done
and not why they have
done these actions.

Chapter hosts a reflection
at some time throughout
the semester to discuss
how their actions have
been values congruent.
This reflection does not
occur consistently.

Chapter hosts an organized
reflection after some of the
events they are associated
with. This reflection
discusses how the activity
was congruent with their
values.

After any function that is affiliated with
the chapter, a structured reflection occurs
that discusses how the activity was values
congruent.



Overall Assessment Score:

1--------------2--------------3--------------4--------------5
Poor Average Excellent

Summary/Notes:

Please provide a rationale for your evaluation.

Please provide the strengths of the chapter.

Please provide opportunities for improvement for the chapter.

Explain the level of professional conduct during your interaction with the chapter.


