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EMU to AAUP
Proposal #: 3
Date: 08/30/2022

ARTICLE XIX. FRINGE BENEFITS

A. Description and Listing

EMU shall provide each Faculty Member a summary description of his/her fringe benefits
within sixty (60) calendar days of the commencement of his/her regular employment with
EMU. Updates will be provided as revisions occur. In addition, EMU shall notify and
provide each Faculty Member, by April 30 of each year, a listing of theirhisther fringe
benefits outline, including amounts contributed toward the cost of each benefit by EMU and
the Faculty Member.

. Eligibility

Faculty Members must be on at least a fifty percent (50%) appointment to be eligible for
fringe benefits, except as otherwise provided in this Agreement. Faculty Members who are
otherwise eligible to participate in the University’s Group Medical Benefits Plan may elect to
waive such coverage, provided he/she makes proper application to the Benefits Office,
showing evidence of coverage through a plan other than one provided by the University.
Faculty Members waiving coverage may re-enroll in the Employer’s health plans upon
showing proof that health care coverage on which they relied is no longer available, or during
the open enrollment period. No contributions will be made to TIAA-CREF based on this
$2,000 waiver payment.

. Group Medical Benefits Plan

Commencing with their actual first day of work, Faculty Members may chooseshal-be
provided to participate in one of the following group medical benefits plans-eptiens::
Community Blue PPO (Option 5), BCBS High Deductible PPO Plan with Health Savings
Account (HSA) or Blue Care Network HMO (Healthy Blue Living).

Comparable group medical benefits and plans may be substituted for the options listed
below, subject to the Association’ approval, whose approval shall not be unreasonably
withheld.

1. Benefit Plan DescriptionsOptiens

Benefit plan descriptions are attached in Appendix F and provided on the EMU Human

Resources website. EMU shall provide the Association with a copy of certificates and

riders for all plans ten (10) working days prior to the open enrollment period.
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. Benefit Plan Contributions

Effective with the EMU’s health care plan year commencing January 1, 2023, EMU’s
maximum annual contribution towards medical health care coverage shall be set at the
maximum payment amounts determined by the Treasurer for the State of Michigan that a
public employer may offer or contribute to a medical benefit plan, including any
payments for reimbursement of co-pays, deductibles or payments into health savings
accounts, flexible spending accounts or similar accounts used for health care accounts,
pursuant to the provisions of the Publicly Funded Health Insurance Contribution Act,
MCL 15.561, et seq. The maximum payment amounts that a public employer may
contribute for calendar year 2023 are as follows:

a. $7.399.47 for single-person coverage

b. $15.474.60 for individual-and-spouse coverage or individual-plus-one-nonspouse-
dependent coverage

c. $20.180.43 for family coverage.

Based on the maximum payment amounts that a public employer may contribute for
calendar year 2023, as shown above, the premiums payable by Faculty under the
Community Blue PPO (Option 5), BCBS High Deductible PPO Plan with Health Savings
Account (HSA) or Blue Care Network HMO (Healthy Blue Living) are as follows:

Community Blue PPO (Option 5)
Emplovee Classification 2023 Annual Faculty Premium Contributions

3
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Single $1.898
2 Person $6.840
Family $8.343

BCBS High Deductible PPO Plan with Health Savings Account

Emplovee Classification 2023 Annual Faculty Premium Contributions
Single $129
2 Person $2.593
Family $2.889

Blue Care Network Health Management Organization
Emplovee Classification 2023 Annual Faculty Premium Contributions
Single $0
2 Person $0
Family $0

For all succeeding plan years (January 1 through December 31), the contribution by the
University shall not exceed the maximum payment amounts determined by the Treasurer
for the State of Michigan that a public employer may offer or contribute pursuant to the
provisions of the Publicly Funded Health Insurance Contribution Act, MCL 15.561, et

seq.

Faculty Members are responsible for premium payments in excess of the University’s
maximum contributions. The University is authorized by this Agreement to deduct from
Faculty Member’s payroll checks, amounts in excess of the applicable maximum in order
to cover full premium rates subject to the terms and conditions of the applicable
policy(ies). Other family riders may be available to Faculty Members at their expense
through payroll deductions.

Other Provisions

a. Effective January 1, 2023, spouses who have access to employer subsidized medical
and dental coverage are no longer eligible to enroll in EMU’s plans.

2-b.Faculty who obtain age sixty-five (65) are eligible for Medicare benefits. With the
passage of the Tax Equity and Fiscal Responsibility Act (TEFRA), the University
provided health insurance plan becomes the primary health insurance carrier.
Medicare becomes the secondary health carrier for active Faculty who are age sixty-
five (65) or over.

3.c.Additions and changes to a Faculty Member’s health care coverage must be made
within thirty (30) calendar days of the event (marriage, birth, adoption) by contacting
the Benefits Office and completing the appropriate change form. Failure to make
these changes as herein provided will result in any additions and/or changes being
excluded from such benefits plan until such time as the Faculty Member enrolls and
makes proper application during an open enrollment period.
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| 94 4-d.To qualify for the-medical benefits-as-abeve-deseribed, each Faculty Member must

95 individually enroll and make proper application for such benefits at the Benefits
| 96 Office, within thirty (30) calendar days of the commencement of theirhis/her regular
97 employment with the University. A Faculty Member who fails to enroll and make
98 proper application as herein provided is specifically and expressly excluded from
99 such benefits plan until such time as he/she enrolls and makes proper application
100 during the annual open enrollment period.

5 Delete 5-and-make these subsetsof4

101

102 a(1) Provided proper application, enrollment and, where applicable, all

103 required payroll contributions are made by a Faculty Member, the University
104 agrees to continue this coverage and pay its share of the cost for maintaining the
105 medical benefits plans described on the EMU Human Resources websitein-this
106 SeetionC-, for the Faculty Member, theirhisther eligible spouse, additional

107 eligible-adult and eligible dependent children under twenty-six (26) years of age,
108 subject to the terms and condltlons apphcable to each of the respectlve plans H
109 e S A b ; ; e
110

111

112

113

|1 14 b:(2) In the event that either federal or state health care reform legislation cause
115 a substantial increase in the cost to the University of providing the medical

116 benefits described in this Section C., the parties agree to meet promptly and to
117 negotiate in good faith measures for containing and reducing that cost.

|1 18 6-¢.The University shall pay its share of the aforementioned cost for the period that the
119 Faculty Member is on the active payroll and while a Faculty Member is off the

120 payroll and absent because of medical leave due to injury or illness as provided for in
121 Article XI.L.5.

|1 22 7A. Faculty Members laid off or on unpaid leave shall have their group medical benefits
123 continued, or shall be eligible to continue their benefits, as provided for in Articles
124 VIIL.E.3. and XI.L.5.

|125 Further, Faculty Members who are disabled and receiving long-term disability

126 benefits may likewise continue their group medical benefits plan in accordance with
127 the regulatlons under COBRA. te%s—a&ekeeadﬁeﬂs—set—feﬁhﬂﬂ%mé%—

128 : . q
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8&—The cost of medical benefits for eligible dependents in the following category shall be
paid in full by the Faculty Member. :

a-g.Eligible sponsored dependents other than a spouse;-additional-eligible-adult or

children less than twenty-six (26) years of age, related to the Faculty Member by
blood or marriage or who reside in the Faculty Member’s household. Such sponsored
dependents must depend on the Faculty Member for more than one-half (1/2) of their
support and must have been reported on the Faculty Member’s most recent income
tax return.

9:h.A Faculty Member’s medical benefits plan shall terminate effective at the end of the

month in which the Faculty Member is terminated, is laid off, the group medical
benefits plan terminates, or the Faculty Member goes on unpaid leave, resigns, or
retires, except as otherwise provided in this Agreement.

In many cases COBRA requires that the opportunity to continue medical and
dental benefits be extended:

a(1) to Faculty Members who voluntarily or involuntarily have terminated
employment (except in cases of gross misconduct) or who have reduced their
hours or had their hours reduced to such extent that they are ineligible for
coverage;

b:(2) to surviving spouses_;-additional-eligible-adults-and dependents upon the
death of a Faculty Member;

e(3) to spouses and dependent children in the event of a divorce-er-additional
Lioibleadal L ¢ elioibilitvfor ADA benefits,

&(4) to dependent children who exceed the plan’s age limitations;

e(5) to spouses;-additional-ehigible-adults and dependents of Faculty Members

who become entitled to Medicare coverage.

].Faculty Members and the spouses eradditional-eligible-adults-and dependents of

Faculty Members who are eligible to continue medical and dental coverage under
COBRA may do so for the period mandated in the individual’s circumstances by
COBRA. For benefits lost by Faculty Members and their spouses eradditional
eligible-adults-and dependents due to a Faculty Member’s termination of employment
or reduction in hours, that period is determined by the U.S. Department of Labor. For
benefits lost by spouses or-additional-eligible-adults and dependents of a Faculty
Member due to the occurrence of other events that trigger COBRA coverage. In
accordance with COBRA, EMU shall require payment of a premium for the period of
coverage continuation and shall charge up to the maximum premium allowed by
COBRA.
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D. Base Salary Supplement for Benefit Plan Conversion

In consideration of the parties’ transition to new updated health care plans, the University shall

provide each Faculty Member covered by this Agreement as of December 31, 2022, shall receive

a one-time increase of $3.600 (4% of the average faculty salary) to their academic year base

salary. This increase shall be effective January 1, 2023.

D:E. Group Life and Accidental Death and Dismemberment Benefits

1.

EMU shall pay the cost of maintaining life insurance in an amount equal to the Faculty
Member’s annual salary, rounded up to the nearest $1,000 and accidental death and
dismemberment insurance benefits in an equal amount for a period of one (1) year from a
Faculty Member’s first (1*') day of actual work. Commencing with the month following
completion of one (1) year of coverage as provided above, EMU shall pay the cost for
maintaining life insurance benefits in an amount equal to the Faculty Member’s annual
salary (rounded up to the nearest $1,000) times two (2), and accidental death and
dismemberment benefits in an equal amount, up to a maximum coverage level of
$275,000. When a Faculty Member reaches age sixty-five (65) and continues working
theirhisther insurance coverage is decreased by thirty-five percent (35%) with no further
reduction based on age thereafter.

The following table illustrates examples of the insurance coverage levels described
above:

Examples of Salary =~ Less than one (1) Over one (1) Years Age Sixty-Five (65)

Levels Years of Service of Service and over
$25,001 $26,000 $52,000 $33,800
$25,950 $26,000 $52,000 $33,800
$30,300 $31,000 $62,000 $40,300
$40,000 $40,000 $80,000 $52,000
$46,100 $47,000 $94,000 $61,100
$50,500 $51,000 $102,000 $66,300

Maximum Coverage level is $275,000.

To qualify for the life and accidental death and dismemberment insurance benefits as
described above, each Faculty Member must individually enroll and make proper
application for such coverage at the Benefits Office within thirty (30) calendar cays of the
commencement of their-histher regular employment with EMU. Faculty Members who
fail to enroll and make proper application as herein provided are specifically and
expressly excluded from such benefits plan until such time as he or she enrolls and makes
proper application with the Benefits Office.

7
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3. Provided proper application and enrollment is made by a Faculty Member, EMU shall

E:F.

1.

pay the cost for maintaining the benefits plan described above, subject to the same rules
set forth in Section C.5. above for the payment of group medical benefit cost.

Changes in benefit amounts based on changes in annual base salary occur with the
effective date of the change in annual base salary. Base salary excludes supplemental
appointments and any other extra compensation.

The group life and accidental death and dismemberment insurance benefits plan shall
terminate on the date that a Faculty Member is laid off, the life and accidental death and
dismemberment insurance benefits plan terminates, or the Faculty Member goes on an
unpaid leave. However, when a Faculty Member terminates theirhisther employment
with EMU, he/she is covered for a grace period of thirty-one (31) calendar days. During
such thirty-one (31) day period, the Faculty Member may convert theirhis/her group life
insurance, without medical examination, to an individual benefits plan. The Faculty
Member shall pay the full cost of such individual benefits. Plan options and availability
shall be determined by the insurer.

Faculty Members laid off or on unpaid leave shall be eligible to continue their group life

and accidental death and dismemberment insurance benefits as provided for in Articles
VIIL.E.3. and XI.L.5., respectively.

Dental Care Benefits

EMU shall provide and maintain dental care benefits for Faculty Members commencing
on the first day of the month following their first day of actual work.

These benefits shall be subject to reasonable and customary charge determination as
follows:

Dental Care Benefits Dental Care Plan Pays Faculty Member Pays
Diagnostic! 100% 0%
Preventative! 100% 0%
Emergency Palliative! 100% 0%
Radiographs! 100% 0%
Oral Surgery! 80% 20%
Restorative! 80% 20%
Periodontics! 80% 20%
Endodontics' 80% 20%
Prosthetic Appliances' 80% 20%
Orthodontics? 80% 20%

Maximum Contract Benefit
! $1.500 $1000 per person total per contract year.
2 Lifetime maximum benefit of $1,500 per person.

8
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2. To qualify for dental care benefits as described above, each Faculty Member must

individually enroll and make proper application for such benefits at the Benefits Office
within thirty (30) calendar days of the commencement of theirhisther regular employment
with EMU. A Faculty Member who fails to enroll and make proper application as herein
provided is specifically and expressly excluded from such benefits plan until such time
he/she enrolls and makes proper application with the Benefits Office.

Provided proper application and enrollment is made by a Faculty Member, EMU agrees
to pay the cost for maintaining the benefits plan described above for the Faculty Member,
the Faculty Member’s histher-cligible spouse eradditional-eligible-adult-and eligible
dependent children under twenty-five (25) years of age, at a cost not to exceed the
applicable cost for full family, two (2) persons, or single person benefits, subject to the
same rules set forth in paragraph C.5. above for the payment of group medical benefit

o a' A aWWAWa Fa ata' =l anllal A A a' o
y l = cl

Except as otherwise provided in this Agreement, a Faculty Member’s dental care benefits
plan shall terminate on the date that the Faculty Member is terminated, is laid off, the
dental care benefits plan terminates, or the Faculty Member goes on an unpaid leave,
resigns, or retires except as otherwise provided in this Agreement. However, a Faculty
Member may continue his/her dental care benefits at theirhisther own expense for the
period mandated in the Faculty Member’s circumstances by COBRA and as provided in
Section C.10. and 11. of this Article, and in Articles VIIL.E.3. and XI.L.5.

Long-Term Disability Benefits

1.

EMU agrees to provide and maintain group long-term disability benefits for Faculty
Members commencing on the first day of the month after ninety (90) days of regular
employment. Such benefits shall be equal to sixty-five percent (65%) of the Faculty
Member’s regular monthly earnings, up to a maximum benefit of $7,000 per month, and
shall begin on the ninety-first (91%") day of disability. Such benefits shall also provide for

Age When Disabled Benefits Payable
Prior to Age 60 To Age 65
Ages 60 — 64 60 months
Ages 65 — 67 To age 70
Age 68 and over 24 months

To qualify for long-term disability benefits as described above, each Faculty Member
must individually enroll and make proper application for such benefits at the Benefits

9
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Office within thirty (30) calendar days of the commencement of theirkisther regular
employment with EMU. A Faculty Member who fails to enroll and make proper
application as herein provided is specifically and expressly excluded from such benefits
plan, until such time as he/she enrolls and makes proper application with the Benefits
Office.

. Provided proper application and enrollment is made by a Faculty Member, EMU agrees

to pay the premium for maintaining the above described benefits subject to the same rules
set forth in Section C.5. above for the payment of group medical benefit costs.

Changes in benefits amounts based on changes in annual base salary occur effective with
the effective date of the change in annual base salary. Base salary excludes supplemental
appointments and any other extra compensation.

. Except as otherwise provided in this Agreement, a Faculty Member’s long-term disability

benefits plan shall terminate on the date that the Faculty Member is terminated, is laid
off, the disability benefits plan terminates, or the Faculty Member goes on an unpaid
leave. However, a Faculty Member on an unpaid leave who is engaged in full-time study
for an advanced degree shall be eligible to continue his/her long-term disability benefits
as provided for in Article XI.L.5.

Workers’ Compensation Benefits

EMU shall insure all Faculty Members for on-the-job injuries in accordance with the
Michigan Workers’ Compensation statutes.

University Business Travel Insurance Coverage

. EMU shall provide and maintain for all full-time Faculty Members traveling on official

University business,-anywhere-in-the-weorld; travel accident insurance coveragebenefits
in an amount up to a maximum of $100,000 for loss of life and dismemberment.

Coverage is worldwide except for Office of Foreign Assets Control Sanctioned countries.
This travel insurance shall be subject to an aggregate limitation of $500,000 as a result of
any one (1) accident. If the total of all insurance claims for any one (1) accident does
exceed $500,000, the amount applicable to any one (1) Faculty Member shall be
proportionately reduced based on the number of individuals making claim.

. All other specific terms, conditions, limits of liability and exclusions applicable to said

insurance shall be provided for in EMU’s policy with its carrier.

FJ. University Business Travel Automobile Insurance Coverage

. EMU agrees to include Faculty Members as additional insureds under its automobile

insurance coverage. Such coverage shall provide bodily injury and property damage
liability protection up to $6,000,000 per occurrence. This coverage shall apply on a first

10
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295 dollar basis (no deductible) for Faculty Members operating a University-provided
296 automobile.

297 2. This coverage shall also apply for Faculty Members operating a vehicle not provided by
298 EMU while on University business. However, this coverage shall be secondary to (in
299 excess of) any other coverage provided on behalf of the Faculty Member, such as a

300 personal automobile policy. Where other coverage is not provided the Faculty Member,
301 EMU’s automobile policy shall apply with a deductible. The deductible shall be

302 equivalent to the limits of mandatory automobile coverage required by the state of

303 Michigan ($20,000 per person/bodily injury; $40,000 per occurrence/bodily injury;

304 $10,000 property damage).

305 3. All other specific terms, conditions, limits of liability, and exclusions applicable to this
306 insurance shall be as provided for in EMU’s policy with its carrier.

307 JK. Parking

308 h ridep noatno-charse ; % ~Faculty members shall pay
309 $277 per year for parkmg in lots desmnated as faculty/staff

310

311 Othatene Faculty Short-term Service Parking space will be available for Faculty Members to
312 load and unload instructional materials used in their teaching assignments off campus, in

313 each of the following parking lots, Smith, Sill, Mark Jefferson, Pray-Harrold, and Roosevelt.
314 Inadditen EMU-aerees-to-make-available pParking permits will be made available for

B15 faculty members to use the referenced parking spaces. The parking permits shall be available
316 in the Office of the Building Administrator of Sill Hall, Rackham, Roosevelt, Pray-Harrold,
B17 and Mark Jefferson.

318 K:L. Banking

319 1. Credit Union

320 EMU shall provide Faculty Members with optional payroll deductions for the EMU
321 Credit Union.

322 2. Direct Deposits

323 EMU shall provide for direct deposit of a Faculty Member’s paycheck into one (1)
324 account at any one (1) of the member banks of the Federal Reserve System.

325 Applications for direct deposit are available in EMU’s Payroll Office.

326 L:M. Business Travel at EMU Expense

27 All business travel and reimbursement shall be in accordance with EMU’s travel policy.
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MEN.  Tuition Waiver Program for Faculty
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1.

A tuition waiver program providing for a waiver of the full cost of tuition fees for up to
six (6) semester hours of credit per semester at Eastern Michigan University, shall be
available to eligible Faculty Members. This program applies to tuition only; registration
and other incidental fees which may be charged shall be borne by the Faculty Member.

A Faculty Member shall be eligible for a tuition waiver if he/she satisfies the following
terms and conditions:

a. The Faculty Member must have completed one (1) year of service prior to the first
(1%Y) day of classes of the term or semester for which he/she plans to register.

b. A completed application for tuition waiver must be approved by the Benefits Office
according to these timelines:

A completed application for tuition waiver must be submitted to the Benefits Office
for approval no later than the payment deadline for 100% drop announced in the
Class Schedule Book for the applicable semester.

c. Failure to submit an application for approval within the required timelines may forfeit
the employee’s eligibility for that term. Upon approval by the Benefits Office, the
application will be provided in writingmatled to the Faculty Member.

d. The Faculty Member must agree to reimburse EMU for the cost of all tuition waiver
benefits forfeited under the terms and conditions hereinafter provided. To assure
prompt reimbursement of all amounts paid by EMU for tuition waiver benefits
forfeited by the Faculty Member, the Faculty Member shall authorize EMU to collect
such amounts through deductions from his/her pay in amounts not to exceed twenty-
five percent (25%) of the gross amount of the regular paycheck every pay period
(unless the Faculty Member is terminating, in which case the entire amount may be
deducted) or other appropriate means.

Faculty Members on full-time (100%) appointments for the term or semester for which
application is made shall be entitled to full benefits. Faculty Members on at least a fifty
percent (50%) appointment but less than a one hundred percent (100%) appointment shall
be entitled to one-half (1/2) the benefits outlined above. Faculty Members on less than a
fifty percent (50%) appointment shall be ineligible for tuition waiver benefits.

The Faculty member must take courses during non-working hours.

A Faculty Member shall forfeit tuition waiver benefits and must reimburse the full cost of
such benefits to EMU if:

a. A grade of “pass”, or “C” or above (“B” for graduate courses), is not achieved in any
course for which tuition waiver is obtained. (Grades of “C-" in undergraduate
courses and “B-" in graduate courses are unacceptable.)

14
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N-O.

b. A mark of “Incomplete” (I) is received and not converted to a passing grade within
one (1) year following termination of the semester in which the course was taken, or
the date the Faculty Member’s employment terminates, whichever is earlier.

c. The Faculty Member withdraws from a course after the date specified in the course
bulletin for one hundred percent (100%) tuition refund. Exceptions may be made
upon a showing of appropriate cause by the Faculty Member (e-g-e.g., prolonged
incapacitating illness, unanticipated conflict between a course in which the Faculty
Member is required to teach and the one in which he/she is enrolled, etc.). Appeals
for exception shall be made through the regularly established appeal process in the
Student Business Services Office.

Tuition Waiver Program for Employee Spouses er-Additional Eligible- A dult-and

Dependent Children

1.

A tuition waiver program providing a waiver of one-half (1/2) the cost of undergraduate
tuition fees at Eastern Michigan University shall be available to eligible spouses o
additional-eligibleadults-and/or dependent children of Faculty Members. This program
applies to tuition only; registration and other incidental fees which may be charged shall
be borne by the spouse eradditional-eligible-adult-and/or dependent child. It is the intent
of the University to provide only a fifty percent (50%) tuition waiver to any individual
dependent regardless of the fact that both parents may work for the University.

A Faculty Member’s spouse eradditional-eligible-adult-and/or dependent child shall be
eligible for a tuition waiver if he/she presents evidence to the EMU Benefits Office

confirming that:

a. He/she is the spouse eradditienal-eligible-adult-or dependent child of a Bargaining
Unit member. Dependent children shall be defined as: (a) legally dependent children

of eligible staff; and (b) children who have eligible staff as their legal guardian.
b. He/she has satisfied all admission requirements and is eligible to enroll for courses.

A completed application for tuition waiver must be approved by the Benefits Office
during the timelines outlined below:

a. A completed application for tuition waiver must be submitted to the Benefits Office
for approval no later than the payment deadline for 100% drop announced in the
Class Schedule Book for the applicable semester.

Failure to submit an application for approval within the required timelines may forfeit the

spouse er-additional-ehgible-adult-and/or dependent’s eligibility for that term. Upon
approval by the Benefits Office, the application will be provided in writing-maited to the

Faculty Member.
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5. A Faculty Member’s spouse er-additional-eligible-adult;-and/or dependent child shall be

O:P.

1.

subject to all University Academic standards, policies and practices and may be refused
admission to the University, enrollment in courses, or continued enrollment at Eastern
Michigan University the same as any other student of the University.

Tuition waiver benefits eligibility for a spouse er-additional-eligible-adult-and/or
dependent child shall cease at the end of the semester in which the Faculty Member

terminates his/her employment with the University. If the spouse eradditional-eligible
adult-and/or dependent child drops or withdraws from courses during the one hundred
percent (100%) drop period, any refund applicable to the tuition waiver shall revert to the
University. If the student drops classes after the one hundred percent (100%) drop, he or
she shall reimburse the University in full for all tuition previously waived by the
University.

A Faculty Member’s spouse er-additional-eligible-adult-and/or dependent child shall
forfeit tuition waiver benefits and must reimburse the full cost of such benefits to EMU

if:

a. A grade of “pass”, or “C” or above is not achieved in any course for which tuition
waiver is obtained. (Grades of “C-" are unacceptable.)

b. A mark of “Incomplete” (I) is received and not converted to a passing grade within
one (1) year following termination of the semester in which the course was taken, or
the date the Faculty Member’s employment terminates, whichever is earlier.

c. The Faculty Member’s spouse eradditional-eligible-adult-and/or child withdraws
from a course after the date specified in the course bulletin for one hundred percent

(100%) tuition refund. Exceptions may be made upon a showing of appropriate cause
by the Faculty Member (e-g-¢.g., prolonged incapacitating illness, etc.). Appeals for
exception shall be made through the regularly established appeal process in the
Student Accounting and Benefits Offices.

Payment of Unused Accumulated Paid Sick Leave Benefits

A Faculty Member hired prior to July 1, 1979, who satisfies the minimum age and
service requirements hereinafter provided and separates from employment with EMU for
retirement purposes, shall be paid fifty percent (50%) of his/her Unused Accumulated
Paid Sick Leave, as provided for in Article XI.A.1., effective the date of his/her
termination. Such payments shall be made at the Faculty Member’s regular base rate of
pay as of the date of termination.

Age and Service Requirements
To be eligible to receive payment for fifty percent (50%) of his/her Unused Accumulated

Paid Sick Leave, the Faculty Member shall satisfy the following minimum requirements:

16

2022 Agreement Eastern Michigan University and AAUP



502
503
504

505
506

507
508
509

510

511
512

513

514
515
516
517
518
519
520
521
522
523
524

525
526
527
528
529
530
531
532
533
534
535

536
537
538

a. The Faculty Member shall be at least fifty-five (55) years of age and must have
completed fifteen (15) years of regular full-time service at EMU as of the date of
separation; or

b. The Faculty Member shall be at least sixty (60) years of age and must have completed
ten (10) years of regular full-time service at EMU as of the date of separation.

For purposes of this provision, to accumulate one (1) year’s service credit the Faculty
Member must have worked at least one hundred and seventy (170) days for a minimum
of six (6) hours per day in a fiscal year, beginning July 1 and ending June 30.

Proportionate service credit may be granted for less than full-time employment [e-g-e.g.,
170 days at three (3) hours per day equals 5/10 of a year of credit]. No more than one (1)
year’s service credit may be earned in any one (1) fiscal year.

P:0Q. Flexible Spending Account

EMU has implemented variousa Flexible Spending Accounts (FSA), Dependent Care FSA

(DCFSA) and Healthcare FSA (HCFSA) programs. -for-dependenteare-and-contributionste
theeesteef—healthear#hrsThese program shall comply with IRS permlss1ble guldehnes -as

by—th&Faeu—lty—Member— The+s HCFSA program _ywrl—l be expanded to 1nclude other
reimbursable expenses negotiated by the parties;and-a-debit-card-option. Vendor guidelines

for program participation and reimbursement must be observed. The Vendor is responsible

for providing Various reimbursement modalities (e.g., debit card, mobile direct bill) T—he

Agreement—bybeth—partie& Faculty shall be notified of the annual enrollment deadline not
less than ten (10) working days prior to the deadline.

EMU shall offer a Limited Purpose Flexible Spending Account (LPFSA) to Faculty
Members who are enrolled in the BCBS High Deductible PPO health insurance plan as
allowed by law.

In connection with its FSA and the LPFSA, and to the extent permissible by current laws and
regulations, EMU will adopt either (1) a carryover option that allows Faculty Members to
carry over any unused fund at the end of one plan year to the following plan year, which
carry over amount shall be the maximum dollar amount allowed by law, or (2) a grace period
option that allows Faculty Members to expend funds remaining at the end of one FSA plan
year during a grace period in the immediately following FSA plan year, which grace period
shall be the maximum time period allowed by law.

To further facilitate each member’s utilization of the above FSA and LPFSA, EMU will pay
the monthly administrative fee for this program and the debit card option. Fhe ESA-provider

wi-bejointlyselected- by EMU-AAUP-and EMU-
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Tentative Agreement

James P. Greene Date Matthew Kirkpatrick Date
EMU Chief Negotiator AAUP Chief Negotiator
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