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How P&A Sees Itself

• Friendly, supportive, and fun!

P and A = PandA!
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How P&A is Seen (?)

• Scary!

We are working to change this perception, at least locally!
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The Big Picture in Physics and Astronomy

Some demographic data:

Race Percentage of 
Population (MI)

Percentage of 
Population (US)

White alone, not Hispanic or Latino 74.7 60.1

Black or African American alone 14.1 13.4

Hispanic or Latino 5.3 18.5

Asian alone 3.4 5.9

American Indian and Alaska Native alone 0.7 1.3

https://www.census.gov/quickfacts/MI

And: 50.7% (50.8%) of Michigan (US) population is female.

https://www.census.gov/quickfacts/US



The Big Picture in Physics and Astronomy

Approaching 25%

Women are
underrepresented!

U.S. Data:



The Big Picture in Physics and Astronomy

About 10%

About 4%

African Americans 
are

underrepresented!

U.S. Data:

Hispanic Americans 
are

underrepresented!



J. Mervis, Science 375 (6584), 949-951 (2022).

The Big Picture in Physics and Astronomy

EMU 



Quick Facts about EMU P&A

1995: 12 TTF + 3 FTL + 1 DH

2022: 6 TTF + 2 FTL + 1 DH

25% of TTF female

33% of TTF female

Four main physics major programs: 
Physics, Engineering Physics, Physics Research, Physics Teaching

Of EMU physics degree recipients from 1999 to 2020: 

22% are female (consistent with national data)

1.5% are African American (lower than national data)

1.5% are Hispanic/Latino (lower than national data)



Guidance from the Community

The main point of the report is:

“…the persistent underrepresentation of 
African Americans in physics and 
astronomy is due to 

(1) the lack of a supportive environment for 
these students in many departments, 
and 

(2) the enormous financial challenges 
facing them and the programs that have 
consistently demonstrated the best 
practices in supporting their success”

American Institute of Physics 2020 TEAM UP Report

https://www.aip.org/diversity-initiatives/team-up-task-force



Guidance from the Community

The American Physical Society has rolled out 

https://ep3guide.org/guide-overview/equity-diversity-and-inclusion



Actions for Right Now

The American Physical Society has rolled out 

• Reviewed recent science.org articles
• Overview of TEAM UP report
• Looked at APS EP3 Guide for EDI
• Resolved to acquire data 

on our students (nearly done)
• Examine inclusivity statements
• Obtain information from our students

(begun in PHY 406)
• Joining a SEA Change cohort

Our first Departmental EDI meeting
took place on March 18.



The Road Ahead, Together

Initially, it seems like 
a lot to take on! 

We hope to learn from you 
and work together to 
use effective practices 
so that we get here 

The Scream
Edvard Munch 1893
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