
MPA Program and Graduate Certificate Programs 
Interdisciplinary Courses of Interest Expected Offerings 

Please consult with your advisor regarding appropriate electives for your Program of Study. 

x - Class offered   I - Irregular offering    

P - Check the Graduate Catalog for prerequisites or if department permission is required 

 

 Every Year Even Years Odd Years Notes 

Course Fall Win. Sum. Fall Win. Sum. Fall Win. Sum.  

ACC 546: Government and Nonprofit Accounting x x x       P 

ACC 605: Strategic Information and Control Systems x x x       P 

ACC 646: Financial Management of Nonprofit Organizations x x         

AMA 526: Fund Raising Topics in the Arts (2 cr)        x   

AMA 527: Grant Proposal Writing & Mgmt in the Arts (2 cr)     I      

AMA 553: Marketing the Arts  I         

ECON 500: Foundations Economics Analysis x x         

ECON 501: Macroeconomic Theory and Policy x x        P 

ECON 502: Microeconomic Theory and Policy x x        P 

ECON 514: Econometrics Analysis I x x        P 

ECON 515: Econometrics Analysis II  x        P 

ECON 550: Public Finance: Analysis and Policy I         P 

ECON 555: Cost-Benefit Analysis Theory and Practice        x   

EDLD 660: Grantwriting (2 cr)   x        

EDLD 710: Leadership Theory  I        P 

GEOG 579: Geographic Information Systems x x I        

GEOG 581: Advanced Environmental Assessment x         P 

GHPR 530: Introduction to Historic Preservation (2 cr) x          

GHPR 531: Preservation and Planning Law I I         

HLAD 510: Healthcare Organizations x          

HLAD 511: Health Law  x        P 

HLAD 512: Health Insurance I         P 

HLAD 520: Healthcare Management Theory   x       P 

HLAD 524: Healthcare Manager Strategies   x        

HLAD 526: Effective Long-Term Care Administration x         P 

LAW 603: Legal Environment of Nonprofit Organizations           

MGMT 509: Strategic Human Resource Management x x x        

MGMT 570: Starting New Ventures x I         



x - Class offered   I - Irregular offering 

P - Check the Graduate Catalog for prerequisites or if department permission is required 
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 Every Year Even Years Odd Years Notes 

Course Fall Win. Sum. Fall Win. Sum. Fall Win. Sum.  

MGMT 600: Leading Innovation and Change  x I        

MGMT 602: Theory & Technology of Organizational Dev. x x         

MGMT 610: Diagnostic Techniques and Research Methods x x x       P 

MGMT 611: HR and Technology x    x      

MGMT 613: Leadership in Business Organizations  x I        

MGMT 615: Organization Design and Strategy  x    x     

MGMT 616: Negotiation and Influence Applications in Bus. x          

MGMT 617: Social Entrepreneurship  x       I  

MGMT 618: Staffing Organizations       x x   

MGMT 620: Compensation Management x     x  x   

MGMT 621: Benefits Administration  x  x     I  

MGMT 622: Current Issues in Human Resources Mgmt  x  x     x  

MGMT 625: Management in Unionized Settings x          

MGMT 628: Human Resource Development x x        P 

MGMT 638: Building Continuous Improvement Teams x        x  

MGMT 648: Communication & Organizational Development       I    

MKTG 510: Marketing Management x x I        

SOCL 647: Contemporary Community Structure I I         

SOCL 678: Methods in Social Program Evaluation  x         

SWKE 660: Community Building (2 cr) I          

SWKE 662: Grant Writing and Resource Development  x         

SWKE 591/663: Supervising Staff and Volunteers   I        

URP 552: Infrastructure Planning and Policy        I   P 

URP 553: Urban and Regional Planning (2 cr)  x          

URP 555: Comprehensive Planning (2 cr)  x         

URP 556: Zoning and Land Development Regulation (2 cr)  x         

URP 557: Community Dev. and Downtown Revitalization I         P 

URP 580: Local Development Policy (also PLSC 580)     I      

 


