SECTION: 10

DATE:
January 18, 2005

BOARD OF REGENTS

EASTERN MICHIGAN UNIVERSITY

RECOMMENDATION

DIVISION OF ACADEMIC AFFAIRS ADMINISTRATIVE/PROFESSIONAL
APPOINTMENTS/TRANSFERS

ACTION REQUESTED

It is recommended that the Board of Regents approve (6) transfer Administrative/Professional
appointments at the ranks, salaries, and effective dates shown on the attached listings.

FISCAL IMPLICATIONS
The salaries would be absorbed in the 2004-2005 personnel budget.
ADMINISTRATIVE RECOMMENDATION

The proposed action has been reviewed and is recommended for Board approval.

Uni\;ersity Executive }D'/?ﬁcer Date



- ADMINISTRATIVE PROFESSIONAL TRANSFERS

Last Name  First Name  Race/Gender Rank Salary Department Effective Date
Hoft Hartmut W/M MGAD2 $127916 CAS — Dean’s Office 1/1/2005
Longworth ~ Rhonda W/F MGIL3 $119,000 Academic Human Resources 1/1/2005
Marz Mary Sue WI/F MGAD3 $125,000 Extended Programs 12/1/2004
Mills Crystal B/F MGIL4 $113,000 Strategic Plng & Cont Imp  11/15/2004
Neely Robert W/M $128,000 Academic Affairs 1/1/2005
Scheffer Barbara W/F MGADA $93,627 School of Nursing 12/1/2004



ADMINISTRATIVE PROFESSIONAL TRANSFERS
Name Race Gender

Mary Sue Marz \WY F

Interim Associate Vice President for Extended Programs effective December 1, 2004 at
an academic year base salary of $125000.

Education

Ph.D. Wayne State University, 1988

Sp. Cert. Wayne State University, 1983

M.S. DePaul University, 1970

B.S. Michigan State University, 1966

Experience

2001-Present Eastern Michigan University

1992-2001 Sparrow Hospital & Health System

1989-1992 Eastern Michigan University

Name Race Gender
Crystal Mills B F

Interim Senior Executive of Strategic Planning and Continuous Improvement effective
November 15, 2004 at an academic year base salary of $113000.

Education

Ph.D. University of Michigan, 1984
M.A. University of Michigan, 1981
M.S.W. University of Michigan, 1980
B.A. University of Michigan, 1977
Experience

1992-Present Eastern Michigan University





