
BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 

RECOMMENDATION 

STAFF SEP ARA TIONSIRETlREMENTS 

ACTIONS REQUESTED 

SECTION: r 
DATE: 

January 17, 2006 

It is recommended that the Board of Regents approve 9 separations and retirements for 
the reporting period November 1, 2005 through December 31, 2005. 

STAFF SUMMARY 

Of the 9 separations and retirements there are 8 (89 percent) females and I (II percent) 
males. Demographics of the total group indicate 6 Caucasians (67 percent), 3 African 
Americans (33 percent). 

FISCAL IMPLICATIONS 

None 

ADMINISTRATIVE RECOMMENDATION 

The proposed Board action has been reviewed and is recommended for Board approval. 

University Executive Officer Date" 
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REPORTING PERIOD: 
NOVEMBER 1, 2005 - DECEMBER 31,2005 

NAME JOB TITLE 

Anderson, Carol A Asst Mgr Editorial Services 

Brown, Anglesia L Studnt Judicial Svs Specialist 

Garcia, Usa Accountant [[ 

Morris, Kevin Parking Conlro! Clerk 

Perez, Janice S Customer Service Rep II 

Reeves, Chel)'l A Sr Secretary 

Reid,Juanita VP University Relations 

Shelton, Heather Sr Secretary 

Tinney, Kathleen Asse VP University Relations 

PREPARED BY; HUMAN RESOURCES 
DATA SOURCE; BANNER HRIS 
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EASTERN MICHIGAN UNIVERSITY STAFF SEPERATIONS/RETIRMENT 

DEPARTMENT HIRE DATE TERMINATION DATE GENDER ETHNICITY REASON 

University Communications 712312001 11/4/2005 F WH TERM PERSONAL 

Office of Diversity 1/15/2001 11/14/2005 F BL TERM INVOLUNTARY 

Cashiers Office 1211012001 11/2/2005 F WH TERM INVOLUNTARY 

Parking 1130/2000 1113/2005 M WH TERM PERSONAL 

Health Services Administration 9123/2004 111412005 F WH TERM PERSONAL 

WemuFm 6110/1985 121712005 F BL TERM PERSONAL 

University Relations 11/2/1987 11/3/2005 F BL TERM AT WILL 

Teacher Education 2/29/2000 12/2/2005 F WH TERM PERSONAL 

University Relations 6110/1968 1113/2005 F WH TERM AT WILL 




