BOARD OF REGENTS SECTION: 10

EASTERN MICHIGAN UNIVERSITY [Sam.
June 19, 2012

RECOMMENDATION

STAFF SEPARATIONS/RETIREMENTS

ACTION REQUESTED

It is recommended that the Board of Regents approve 5 separations and retirements for
the reporting period of April 15™, 2012 to May 31, 2012.

STAFF SUMMARY

Of the S separations and retirements there are 4 (80 percent) females and 1 (20 percent)
males. Demographics of the total group indicate 2 Caucasians (40 percent), 2 African
American (40 percent) and 1 Asian (20 percent).

FISCAL IMPLICATIONS

None

ADMINISTRATIVE RECOMMENDATION

The proposed Board action has been reviewed and is recommended for Board approval.

Uni®erdity Executive Officer Date /



EASTERN MICHIGAN UNIVERISTY
STAFF SEPARATIONS and RETIREMENTS
For Termination Date Reperting Period
April 15th, 2012 through May 31st, 2012

Current Hire Termination
e Date _______ Date

Hardcastle  David OB Acad Prog Advisor PT 07 'COB Deans Office : 2/1/2010 4/13/2012 TERM PERSONAL

Last Name First Name  Job Title EClass Grade Org Title Ethnicity Gender Termination Reason

8anush Nijole Exec Secr, Exec VP or Prov cc AXCY3  Provostand VP Acad Affairs 12/3/2002! 5/1/2012

§/31/2012

TERM RETIREMENT

TERM PERSONAL

Del Rosario  Liberty Assistant Coach AC 11°1 A Womens Bktball 12/5/2011

Tate LaTonya Assistant Head Coach AC 13 1 A Womens Bkeball : 8/1/2010

5/31/2012 TERM PERSONAL

- Assistant Coach AC 12 1 A'Womens Bktball TERM PERSONAL

Harris Yvette

10/21/2010 5/31/2012

Presidents Office: Human Resources

Prepared by: Employment Office
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