BOARD OF REGENTS SECTION: 3

EASTERN MICHIGAN UNIVERSITY [
December 6, 2012

RECOMMENDATION

STAFF APPOINTMENTS

ACTION REQUESTED

It is recommended that the Board of Regents approve 9 staff appointments for the
reporting period of October 1%, 2012 to October 31%, 2012.

STAFF SUMMARY

Of the 9 appointments, 5 (56 percent) are males and 4 (44 percent) are females.
Demographics of the total group indicate 6 Caucasians (67 percent), 2 African American
(22 percent) and 1 Asian (11 percent).

FISCAL IMPLICATIONS

The salaries are part of the University’s 2012-2013 budget as approved by the Board of
Regents.

ADMINISTRATIVE RECOMMENDATION

The proposed Board action has been reviewed and is recommended for Board approval.

Univérsitv Executive Officer Date



EASTERN MICHIGAN UNIVERSITY
STAFF APPOINTMENTS
For Activity Date Reporting Period
October 1st, 2012 through October 31st, 2012

Current Hire

Last Name First Name Job Title E Class Grade Org Title Date Activity Date Annual Salary Appt%  Ethnicity Gender
Jackson Debra Mgr Acad Collective Barg Admin AP PFHR3 Academic Human Resources 10/8/2012 10/11/2012 82,000.00 100
Ostrowski Julie Marketing Manager AP MGIL1  EP Enrollment Management Program  10/22/2012  10/25/2012 58,000.00 100
Vandenberg David Phys Asst Medical Director AP CDAP3  Physician Assistant Program 10/8/2012 11/13/2012 41,000.00 30
Williams Jeffrey Parking Control Clerk (o) 4 Parking 10/22/2012 10/22/2012 30,542.00 100
McGowan Geoffrey Stationary Engineer FM 24 Heating Plant 10/22/2012  11/13/2012 67,849.60 100
Hoffert Julia Admissions Advisor PT 7 Adm Off Campus Qutrh 10/1/2012 9/27/2012 42,203.00 100
Mickevicius August Envrmtl Health & Safety Spec . . PT 8 Environmental Health and Safety 10/22/2012  10/22/2012 55,000.00 100
Reed Eric Proj Coord, UPOD Prog PT 8 Academic Partnerships 10/8/2012 10/24/2012 47,290.00 100
Yesko Emily Accountant Il PT 7 Controller 10/29/2012  10/31/2012 43,000.00 100

Presidents Office: Human Resources
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