BOARD OF REGENTS SECTION: 4

EASTERN MICHIGAN UNIVERSITY [
April 16, 2013

RECOMMENDATION

STAFF SEPARATIONS/RETIREMENTS

ACTION REQUESTED

It is recommended that the Board of Regents approve 10 separations and retirements for
the reporting period of February 1%, 2013 to March 15", 2013.

STAFF SUMMARY

Of the 10 separations and retirements there are 6 (60 percent) females and 4 (40 percent)
males. Demographics of the total group indicate 7 Caucasians (70 percent), 2 African
American (20 percent) and 1 Hispanic (10 percent).

FISCAL IMPLICATIONS

None

ADMINISTRATIVE RECOMMENDATION

The proposed Board action has been reviewed and is recommended for Board approval.

Uniersity Executive Qfficer Date



EASTERN MICHIGAN UNIVERISTY
STAFF SEPARATIONS and RETIREMENTS
For Termination Date Reporting Period
February 1st, 2013 through March 15th, 2013

Current Hire Termination

Last Name First Name Job Title E Class Grade Org Title Date Date Ethnicity Gender
Zynda Megan Stdnts W/Disabilities Advisor PT 08 Disability Resource Center 1/4/2010

Abbey Joan Dir of Research, CHHS AP MGIL1  Health and Human Service 10/1/2003

Florencia Juan Academic Advisor PT 07 Director University Advising 1/21/2013

James Tania Evidence-Based Practice Coord PT 07 Health and Human Service 3/26/2012

Jones Tyler Temporary Professional PT 0 Athletics Marketing 6/18/2012 2/23/2013
Salo Patricia Assc Regional Director AP MGIL1  Small Bus Devl Ctr 11/5/2001 2/25/2013
Judson Jamie Intake Assistant, MI-SBTDC PT 05 Small Bus Devl Ctr 1/9/2012

Morello Carole Sr Secretary CS 05 Management 11/9/1992

Roark Jackie Facilities Maint Worker FM 14 Housing Admin 4/25/1991

Mathis Daniel Asst Dir Constituent Relations AP PFSP2  Alumni Relations Office 2/25/2010

Presidents Office: Human Resources
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