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June 21, 2016 
 

 
                                         

RECOMMENDATION 
 
APPOINTMENT OF CHARTER SCHOOLS BOARD MEMBERS 
 
ACTION REQUESTED 
It is recommended that the Board of Regents appoint Susan Uvick to a three year term to the Board of 
Directors of Ann Arbor Learning Community; re-appoint Richard Hamme to a three year term to the Board 
of Directors of Commonwealth Community Development Academy; re-appoint Elizabeth Taylor to a three 
year term to the Board of Directors of Dr. Joseph F. Polllack Academic Center of Excelllence; appoint 
Felicia Carter and Angelo Powell to three year terms to the Board of Directors of Grand Blanc Academy; 
appoint Mario Beasley and Kenneth Davis to two year terms to the Board of Directors of Hope Academy; 
re-appoint Dr. Lumas Helaire, Klotylda Phillippi and Soh Suzuki to three year terms to the Board of 
Directors of The James and Grace Lee Boggs School. 
 
STAFF SUMMARY  
According to the resolutions which establish these public school academies (charter schools), vacancies on 
the Boards of Directors shall be filled by the Eastern Michigan University Board of Regents. 
 
Ann Arbor Learning Community 
Clement James Goebel III has been the chief operation officer and owner of Menlo Innovations in Ann 
Arbor, Michigan since 2001. He is also an adjunct faculty & instructional designer at the University of 
Michigan in Ann Arbor since 2012 and an Instructor for Massachusetts Institute of Technology in 
Cambridge, Massachusetts since 2008.  He earned a Master in Business Administration in 2004 and a 
Bachelor of Computer Science in 1989 both from Eastern Michigan University in Ypsilanti, Michigan. He 
is a parent of a student at Ann Arbor Learning Community. This is a new appointment. 
 
Susan Uvick has been a teacher at South Lyon Community Schools’ Sayre Elementary School since 2004. 
She earned a Master of Science in Education degree from Walden University Minneapolis, Minnesota, a 
Post Baccalaureate Teaching Certificate in Science from Eastern Michigan University in Ypsilanti, 
Michigan in 2004, a Master of Science in Chemical Engineering degree from Wayne State University in 
Detroit, Michigan and a Bachelor of Science in Mechanical Engineering degree from GMI Engineering 
and Management Institute in Flint, Michigan. She earned a South Lyon Elementary School Teacher of the 
year award in 2014. She is a member of Michigan Association of Computer Users in Learning and 
National Council of Teachers of Mathematics. She is a parent of a student at Ann Arbor Learning 
Community. This is a new appointment. 
 
Commonwealth Community Development Academy 
Richard Hamme has been employed at the State Farm Mutual Automobile Insurance Company as a claim 
representative since 1995. He earned a Master of Business Administration degree as well as a Bachelor of 



Business Administration degree, both from Eastern Michigan University.  He has served on the board of 
Commonwealth Community Development Academy since 2005. This is a re-appointment. 
 
Dr. Joseph F. Pollack Academic Center of Excellence 
Elizabeth Taylor has been the community relations specialist for Black Family Development, Inc. in 
Detroit, Michigan since 2012. She has been the Chair of the Education Sub-committee in the Mid-
Michigan sector of Michigan Leadership Collaborative for Civil and Human Rights since the 2012. She 
has been the Assistant to the Executive Director and Director of Member Services and Development of the 
National Association of Social Workers in Lansing, Michigan since 2011. She earned a Bachelor of 
Science, Double Major in Psychology and Family Studies from Central Michigan University in Mt. 
Pleasant, Michigan. She received a Master of Social Work with a concentration in Organizational 
Community Practice, Graduate Certification in Community Engagement from Michigan State University, 
in East Lansing, Michigan. She is a member of Phi Alpha Honor Society, Phi Beta Delta International 
Honor Society, National Association of Social Workers and Division 45 of the American Psychological 
Association.  This is a re-appointment. 
 
Grand Blanc Academy 
Felicia Carter is a checker at General Motors in Pontiac, Michigan since 1979. She attended Wiley College 
in Marshall Texas. She volunteered at McKinley Center for Senior Citizens, Grand Blanc Academy and 
UAW Shop Committee Local. She is a parent of a student at Grand Blanc Academy. This is a new 
appointment. 
 
Angelo Powell is a Department of Health and Human Services partnership analyst at the State of Michigan 
Department of Community Health in Lansing, Michigan since 2014. He was a Client Services Manager for 
Livingston County Community Mental Health in Howell, Michigan from 1991-2014. He earned a 
Bachelor of Arts in Sociology degree from Olivet College in Olivet, Michigan in 1989. He was a member 
of the Student Concerns Committee and the Treasurer of the Elite Club at Olivet College. He is a parent of 
a student at Grand Blanc Academy. This is a new appointment. 
 
Hope Academy 
Mario Beasley has been an information analytics architect at Ford Motor Company in Dearborn, Michigan 
since 2013. He is also a software engineering and architecture adjunct instructor at ITT in Canton, 
Michigan since 2015. He earned a Masters of Arts in Education from Ashford University in Clinton, Iowa 
and a Bachelor of Arts in Business Administration from Davenport University in Dearborn, Michigan. He 
is a member of the Association of Enterprise Architects. This is a new appointment. 
 
Kenneth Davis is a retired vice president and banking center manager from Chase Bank in Detroit, 
Michigan where he worked since 1970.  He earned a Bachelors in Business Administration from Wayne 
State University in Detroit, Michigan. He is presently the associate minister and church administrator at the 
New Mt. Zion Missionary Baptist Church in Detroit, Michigan.  This is a new appointment. 
 
The James and Grace Lee Boggs School 
Dr. Lumas Helaire is the assistant director of the Office of Academic and Multicultural Initiatives at the 
University of Michigan in Ann Arbor, Michigan since 2001.  He earned a Bachelors in Psychology from 
Morehouse College in Atlanta, Georgia.  He received a Master of Science degree in Developmental 
Psychology and a Ph.D. in Education & Psychology both from the University of Michigan in Ann Arbor, 
Michigan. He received a Certificate of Dopeness from the North Carolina AT&T State University Student 
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Circle of the Association of Black Psychologists’ Dialogue on Progressive Enlightenment (DOPE) 
Conference.  This is a re-appointment. 
 
Klotylda Phillippi is a retired lecturer at the University of Michigan, Department of Educational Studies in 
Ann Arbor, Michigan where she taught since 2002.  She earned a Bachelors in Elementary Education from 
Alma College in Alma, Michigan, a Masters of Arts degree in Curriculum and Instruction and a Ph.D. in 
Educational Policy and Social Analysis both from Michigan State University in Lansing, Michigan.  She is 
a member of Phi Kappa Phi, Honor Society, Michigan State University; American Educational Research 
Association; Michigan Council of Teachers of English; Michigan Reading Association; International 
Reading Association; National Council of Teachers of English; Wayne County Reading Council and 
Wayne County Whole Language Group.  This is a re-appointment. 
 
Soh Suzuki has been a studio instructor at the Detroit Institute of Arts in Detroit, Michigan since 2011.  He 
received a Bachelor of Arts degree in Interdisciplinary Humanities, a Bachelor of Fine Arts degree in 
Studio Art and Specialization in Museum Studies all from Michigan State University in Lansing, 
Michigan.  He was introduced to Detroit’s grassroots community organizing initiatives through the 
planning of the twentieth-year remembrance of the Vincent Chin incident, and then working with Detroit 
Summer to create a community-based mural in Chinatown. He co-founded the Detroit Asian Youth Project 
and participates in Detroit Future Youth as an adult ally.  This is a re-appointment. 
 
FISCAL IMPLICATIONS 
 
None. 
 
ADMINISTRATIVE RECOMMENDATION 
 
The proposed Board action has been reviewed and is recommended for Board approval. 
 
 
   
    
University Executive Officer Date 
 
 
 
 
 
 
 
 

 
 
 
 
 



Clement  James Goebel III 
 
 

I    wor k in a va ri ety of en v iro nm ents including small techn o l ogy sta rtu ps-up, public sch oo l  system s, n o n-profits, a nd 
l a rge publ ic compa ni es. As a coach  a nd c h a n ge agent,  I   h e lp o rga ni zat i o ns achi eve dra m a ti c t ra nsfo rm a ti o ns in bot h 
process  a nd culture.   I   e njoy teachin g, presenting a t co nferen ces, a nd s pea king to sm a ll l oca l  groups  in ord er to sha re th e 
l esso n s I   h ave l ea rn ed o n o rga ni zati o n a l  l ead ership. 

 
Me nlo Innovations: 

5101 - Prese nt  COO I Ow n er 
I   a m a fo undin g pa rtn e r of Menl o Inn ovati ons, a n inn ova ti ve produ ct d es i g n firm.  Menl o's mi ss i o n i s to e nd 
hum a n s u ffer i n g as it rel a tes to techn o l ogy.  In o rder to acco m pli sh thi s l ofty goa l , Menl o's H i gh -Tech 
A nthro po l ogy®  tea m s stud y h ow hum a ns in teract w i t h p rod u cts a n d determin e how p rodu cts ca n be d esi gned in 
o rder to fi t th e tec hn o l ogy  in to th e hum a n 's fra m e of referen ce instead of tra inin g th e hum a ns in h ow th ey sh o uld 
use th e techn ol ogy.   Me nl o h as impl e m e n ted m a n y creat i ve bu s in ess st rateg i es inte nd ed to buil d stro n ge r 
re l a ti onship w ith i ts cli e n ts, in cluding  th e defer ra l  of up to 50%  o f a project 's billin g un til after th e product h as 
s u cceeded  in th e m a rket pl ace.   Menlo achi eves  its hi gh l evel  of inn o vati o n thro ugh a d eepl y co ll a bo ra ti ve wo r k 
sty l e.  Representa ti ves f rom oth er o rga ni za ti ons ro utin el y to ur M enl o's Softwa re Facto ry 's enviro nm ent to stu dy 
o ur culture. 

 
Accent Reduction Institute: 

6109- 1 211 5 Executi ve Coach  I  Boa rd Adv i sor I  In vesto r 
Accent  Redu cti o n Institu te i s a s peci a li zed s peech path o l ogy  practi ce ser v ing l a rge cor pora te c li ents and  l a rge 
gove rnm en t orga ni za ti o ns s u c h as Acce nture a nd NATO.  I  ad v i se the executi ve tea m a nd m em bers of th e boa rd 
o n h ow to m ake th e o rga ni zati o n m ore effecti ve. 

 
Commerce One I A ppNet Midwest  I Arbor Intelligent Systems: 

10100- 5101  Practice  Directo r 
Acted in th e ro l e of fun cti o n a l  m a n ager  fo r a group th at grew from 5 to over 100 team m embers.   Res pons ibiliti es 
in clud ed m a n age m e nt of be n ch resources, staff tra ining progra m s, empl oyee  revi ews,  hirin g, compensa tion 
d ecis ion s, m a n agem e nt of first-ti er m a n age rs, a nd m a nagem ent of key cu stom er acco unts. 

 
8195- I 0100  Ma n agin g Co nsulta nt 

Inte r face Sys tem s :  I   l ed a cons ultin g tea m w h ose  prim a ry mi ssi o n was to red esi gn a n d rebuil d the processes a n d 
orga ni zati o n a l  culture  of Inte rface Systems' en gin eering  tea m . 
Ac u so n :  I  asse mbl ed a nd l ed th e tea m th at redes i gn ed Ac uso n 's FDA approved  U ltraso und Im age  Rev i ew 
Sta ti o n.  Res po ns ibiliti es in c lud ed l ea d n egoti a to r fo r multi-milli o n d o ll a r co n t racts a nd m a n age m ent of a tea m 
th at in clud ed reso urces f rom m y own o rga ni zati o n as well as reso urces f ro m th e cli ent 's tea m. 
A ddi so n Wes l ey: Led t h e d es i gn a nd impl e m e nta ti o n of th e a uto m ated test gen erat i o n too l , TestGe n , th a t was 
prov id ed w ith th e m ajo ri ty of A ddi so n W es l ey text books. 

 
Gene Codes: 

8189- 9195 Sc i entific Soft wa re Sculptor 
Project  m a n ager, chi ef a rchi tect a nd l ead  progra mm er of  'Sequ e n che r,' a m o l ec ul a r bi o l ogy  ap pli cati o n u sed to 
assembl e th e hum a n ge n om e. Act ivel y patii cipated  i n sel ection  of tea m m embers, use r s uppo rt, trad e s h ow sa l es, 
a nd cu stom er sa l es. 

 

Insite Computing: 
4187- 9188  Softwa re E n ginee r I Tea m Lead 

Des i gned a n d crea ted th e co urse regi st rati o n syste m s fo r th e U ni vers i ty of M i chi ga n Office of Co ntinuin g 
Medi ca l  Edu cati o n .  Res po ns ibiliti es a l so in clud ed n egotiat ing contracts, m a n ag ing staff, a nd techni ca l 
l ead ers hi p. 

 
C raig Research: 

4184 - 9185  Softwa re E ngin eer 
C u stom er s i te li a i so n for co mpa n y's largest cl ient, Rockwe ll In tern ati ona l. 
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Menlo Innovations: 
Lead  Instructor & Curriculum Desi gner, 2001 - Present 

Two-Day Co u rse on Organizational Effect i ven ess a nd Ch a n ge Ma n agem e nt 
Two-Day Co urse on Project  Management 
Three-Day Course  o n U nd erstan ding E nd User and Organizational Need s 

Curriculum Designer, 2010- Present 
A li gnin g Your  Organization w ith Yo u r M i ssio n, one  part of Ascens i on Hea l t h 's E nterp ri s in g Health  Initi ati ve 

Selected Presentations 
Effect i ve a nd engagi n g bra in storming techniqu es 
Us in g l ow-tech  tools  to facilitate effective project  m a n age m e nt 
Us in g th e Business Mod el  Ca nvas as a tool for organ izati o n a l  and strategi c planning 

 
A nn Arbor Neutral  Zone: 

Vo lunteer, Fall  2012 (c urrentl y in development, to be delivered in A u gust 20 12) 
Lead C ur r i culum  Developer a nd In s tru cto r Coach  for Hi gh Sch ool  E ntrepren eurship  Imm ers i on 

 
University of Michigan: 

Adjunct Faculty & Instructional Designer, 2012 - Present 
Instructor for En treprene urs h ip Practicum ENG41 I 
In structor  for M ultidi sci plin ary Design  II ENG455 
Mentor  coachin g th e boards  of stud ents running  sta rtup compa ni es in Tech Arb 
Mentor  coachin g student  executive tea m s pitching  to venture  ca pita lists 

Invited Speaker 2012 
Teach  for America: Inn ovat ing in educat i on to improve  st ud ent motivation (J un e 27'h) 
Center  for Research  o n Learning  a nd Teac hin g: Esta bli shin g a culture  of inn ovati on in the cl assroom 

Invited S peaker 2005- Prese nt 
Compute r sc i en ce courses 

Invited Speaker  2005- 2007 
Leading Inn ovat i on : Putting  C reativity  to Work , an Executive  Educati o n co urse 

 
Massacl1usetts Institute  of Technology: 

Instructor, 2008- Present 
U ndergradu ate Practices Opportunities Progra m , Teaching Agile E n gi n eer in g Module 

Mentor, 2009- Prese nt 
U nd ergrad u ate Practices O ppo rtuniti es Program, Teac hing Leadership  Ski ll s to So phomores 

Invited Speaker  2008 
Gord o n Leadership Program- En gin eer Leadership Lab, Teaching Leadership Skills  to Uppercl assmen 

 
Eastern Michigan  Univet·sity: 

Department A dvisory Board Member 2006- Present 
Business Sc h oo l 

Department Advisory Board Member 2006-2015 
Computer Sci ence 

Invited S peaker 2005- Present 
Co mputer  sc i ence co urses 

 
Schoolcraft College: 

A djunct Faculty, 1995 
Instru cto r for C++ co urse (3 credit h o urs) 

 
Brighton Community Schools: 

In structor for Ad ult Learning Computer Programming and Co urses 1982- 1985 
Ass istant Instructor for Ad ult Lea rnin g Comp uter Programming Co urses 1980 - 1982 



Education 
Maste r in Bus in ess Ad mini strati o n - 2004  Easte rn M i chi ga n U ni vers ity 
Bach el o r of Computer Sci e n ce with  min o rs in Business a nd Ma th em at i cs - 1989  Eastern  M i chi ga n U niv ersi ty 

 
Youth  Coach 
Assista nt Coach , Youth  Ringette (a form  of girls h ockey) ages 6 - 1 4, 20 II  - 20 1 3 
Ass i sta nt Coach,  Yo uth Hockey  ages 4 - 8, 2009  - 20 I 0 
Coach , Yo uth Soccer  ages 5 - 7, 2008 - 20 1 0 
Coach,  5'" Grade  Basket ba ll , 1 985 - 1 986 

 
Religious Education, Holy T.-inity Student Chapel  (EMU) 
Member  of Reli gi o u s Ed u cat ion Commi ss ion (Boa rd ), 2007 - 2010 
Religious Edu ca ti on Facilitator for Acti v ity Based  Fa mil y Learnin g, 2008  - 2010 
Religious Edu ca ti o n In stru ctor for E l e m e ntary Grades, 2002-2007 

 
Service  Activities for the Ann Arbor Learning Community 
Boa rd m ember sea rch co mmittee, 20 1 2 - present 
Dean search  committee, 20 1 2 
Desi gned a nd facilitated a community workshop to help educate and gat her input for the d ea n sea rch , 201 2 
C h a peroned  primary  l evel  canoeing fie ld trip, 201 2 
Sponsored middl e school  field  trip to Menlo  Innova tions, 2012 
E n gaged Ticheal J o nes and Abby  Kuhn  to explore h ow Menlo  collaborates with  Forsythe Middle  Sch ool , 2011 
C hapero n ed middl e schoo l  fie ld trip to Washington D C, 2011 
Ch a pe ro n ed prim ary l evel  i ce sk a tin g field  trip, 20 II  and 20 I 0 
Design ed and facilitated a brainsto rmin g sess i o n for the staff in regard s to collaborat in g with SEMIS, 20 I 0 
C h a pe ro n ed prim a ry l eve l  fi shin g fi e ld trip, 20 I 0 
Des i g n ed and facilitated a refl ective  retreat for the sch oo l  board, 2008 
Facilitated a d ea n fit pa n el , 2008  & 2007 
Designed and facilitated a strateg i c goa l  settin g sess i o n for PTSO,  2007 
D esign ed and facilita ted a sch oo l-wid e workshop fo r ga th erin g community input o n l on g term vision,  2007 
Co ll aborated  w i t h Joe Cap u a no to rec ruit n ew n o n - pa rent school  board  members, 2006 
Recruited non-pare nt volunteers to vi s it the middl e sch oo l  and explore  ca ree r choices, 2006 
Recruited tea m of n o n-A ALC  volunteers to complete pl ayground  co nstruction  effo rt, 2005 

 
Sample  Conference Speaking Engagements 
Helping Organizations Change 
Intenti o n a l  Interim  Ministry  Confe re nce - Lutheran Church  Missouri  Synod  Michigan Di s tri ct, 2016 
Project Management Institute,  Huron  Valley  C h a pter 20 I 6 

 
Crea tin g Progressive Work Environments 
Soc i ety fo r Hum a n Resource Ma n agem e nt, Michigan Co nfere nce 2009 

 
Hirin g Team Oriented People By Changing The  Way  You  Interview 
Soc i ety for Hum a n Reso urce Management, Michigan Co nfere nce 2009 
A m er i ca n Society  for Trainin g a nd D eve l o pm ent, A nn A rbor Ch a pte r 2006  a nd 2008 

 
Never  Worl< Weel<ends Aga in , In si ghts  Into C reating a Jo y ful C ulture 
Society  for Hum a n Resource Ma nage m e nt, Nat i o nal Co n fe ren ce 20 I I 

 
Using  the  Competing Values Framework & Five  Dysfunction s to Improve Collaboration 
Agi l e201 2 Co nfe rence, Dallas  Texas  - A ug ust 201 2 
Project  Manage m e nt In s titute,  G reat Lakes  Ch apter 2010 

 
Workplace Democracy 
Net  Impact  Co nferen ce,  U nivers i ty of M i chi ga n 20 I  0 
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Associated w ith AALC 
B ill Morgan 
Previous Interim Dea n AALC 
Phone: (734) 660- 1 485 
E ma i I :  blmorga n 65@gm a i!.com 

 
Ca ro l  Morto n 
Prev i o us Board Me mber AALC 
Phone: (734) 21 2-1 1 76 
E m a il: ctm orto n@gm a il.com 

 
J oe Cap u a n o 
Previous Boa rd Member AA LC 
Phone: (734) 483-609 1 
E mail: joecap@escoti aworks.com 

 
J a n et Adelm an 
Previous Board Member AALC 
Phone: (734) 417-4514 

 

Professionai/Mentoring Skills 
Moses Lee 
Ass i sta nt Director for Stud e nt Ventures 
Sch ool of Engineerin g Ce nter for E ntrepre n eurship 
U niversi ty of Michi ga n 
21 21  Bo ni steel Blvd . 
A nn A rbor, M I  48 1 09 
main : (734) 763-102 1 
e m a il: mosesl ee@ umi ch .edu 
 
Dian a Wong 
Associ a te Professor of Ma n agem e nt 
Eastern Michigan U nive rsi ty 
52 I   Gary M . Owen Building 
300 W. M ichi ga n Ave 
Ypsil a nti , MI 48197 
Pho n e: (734) 487-6823 
e ma il : diana. wong@em ich.edu 

E m a il : janet42@ m i ndsp rin g.com Rich Sher id a n 
CEO 
Menlo Innovati ons 
505 East Liberty, LLSOO 
A nn A rbor, MI 481 04 
Main: (734) 665-1 847 
E mai I: rsher i dan@ menloin n ovat i o n s.com 

 
Je nnife r Baird 
CEO 
Accio En ergy 
704 Airport Boulevard, Suite 6 
A nn A rbor, MI 48108 
Main: (734) 418-8682 
E mail : JBaird@acci oenergy.com 



 

 
 
 
 

EDUCATION Walden University 
Master of Science in Education 
Concentration in Reading  and Math 

2007 

 
Eastern Michigan University, Ypsilanti, Michigan 
Post Baccalaureate Teaching Certificate 
Concentration in Elementary  Education 
Major:  Science    Minor:  Mathematics 

2004 

 
Wayne State University,  Detroit, Michigan 
Master of Science in Chemical Engineering 
Concentration in Hazardous  Waste Management 

1994 

 
GMI Engineering and Management Institute, Flint, Michigan 
Bachelor of Science in Mechanical Engineering 
Concentration in Environmental Engineering 

1989 

 
TEACHING 
EXPERIENCE 

Sayre Elementary  School, South Lyon, Michigan 
Position: Second, Third, Second/Third Combination Teacher 

2004-Present 

 
 
 
 

AWARDS 
 
 
 

EDUCATIONAL 
COMMITTEE 
WORK 

South Lyon Elementary School Teacher of the Year  2014 
 
 
 
Math Subject Area Committee Member 
Responsibilities: Develop  and implement common core aligned  math curriculum; 
develop  and review district assessments; provide training  on new curriculum 
 
 
Technology Subject Area Committee Member 
Responsibilities:  Develop  and implement technology curriculum; review and provide 
Specifications for district technology devices; provide training  and support to buildings 

 
 
Technology Building Liaison 
Responsibilities:  Provide building support on educational technology programs and 
devices; provide  training and support Google educational products and devices 

 
District Technology Vision Committee 
Responsibilities: Provide and represent lower elementary  educators as district creates 
and implements a district vision statement; provide input  and support  for lower 
elementary  educators on technology related to lower elementary  curriculum 



 

 
 

EMPLOYMENT 
EXPERIENCE 

ManGuard Systems, Inc., Fenton, Michigan 
Position:  Sr. Project Engineer 

1995-2004 

Responsibilities:  Design, testing, and installation of ManGuard Environmental 
Information System computer program; provided  training and documentations for 
computers systems; provided online and telephone support for systems across the 
country 

 
The Environmental Quality Company, Belleville, Michigan 
Position: Project Engineer/Regulatory Specialist 

1992-1995 

Responsibilities:  Environmental  regulation research and tracking; compliance program 
development and environmental  education  and training  programs developed and 
implemented  a Hazardous Waste Environmental Training Program; planned  and 
implemented  engineering  projects at processing plant 

 
General Motors Corporation, Flint, Michigan 
Position:   Environmental  Engineer 

1989-1992 

Responsibilities: Environmental reporting activities  related to air, water, and waste 
emission reports; implementation, operation and training  activities for General Motors 
Environmental Infom1ation System computer program for plant and division; developed 
and implement  a Waste Minimization Program in cooperation with GMI Engineering  & 
MAnagement Institute. 

 
 
 

MEMBERSHIPS MACUL (Michigan Association of Computers Users in Learning) 
NCTM (National  Council of Teachers ofMathematics) 



 
 

Ottowai Richard Hamme, IV 
 
 
 
 
 
 
 
 
 

Education 
 

Eastern Michigan University, Ypsilanti, Michigan 
M.B.A., December  17, 1995 

 
Eastern Michigan University, Ypsilanti, Michigan 
B.B.A., Real Estate December 15, 199j 

 
Employment History 

 

 
State Farm Mutual Automobile Insurance Company, Livonia, Ivlicbigan 
Claim Representative 1995 - Present 

 

 
•   Investigate and evaluate property damage and personal injury claims 
•  Negotiate settlements with policyholders, claimants and attomeys 
•   Analyze medical records and complete reports documenting care and 

treatme:nt of injured parties 
•  Review  and pay bills from auto body facilities, rental companies and 

medical providers 
•   Take recorded statements from policyholders, claimants, injured and 

witnesses to complete an liability analysis 
 

 
Volunteer 

 

 
School Board member of Commonwealth Community Development 
Academy Detroit, Michigan 
Vice President  June 2005 - Present 

 
United Way Coordinator  for State Farm Insurance Company 
2002 - 2003 



 

 

 
1 

 
EDUCATION 
Master of Social \Votlc 
Concentration: Organizational Communi[} Practia 
Graduate CeJ1ijit-ation in Communi(y Engagement, Spring 2012 
Jl.1ichiga n State University, East Lansing, Ml 

 
 
Mqy 2012 

 
Bachelor of Science 
Double Mqjor: Psychofo!)' , Fami!y Studies 
Central Michigan  UniversiLy, Mount Pleasant, 111 

Mqy 20 10 

 
JOB RELATED SKILLS 

•  Group Facilitation 
• Community Outreach 
• Needs  Assessment 

• Program  Development/Evalu ation 
• Research-Data collection 
• Public Speaking/ Presentation 

• Strategic Planning 
• Proposal Writing 
•Policy Ana l ysis 

 
COMMUNITY OUTREACH AND  ENGAGEMENT 

 
Black Family Development, Inc.  Summer 20 12-Prmnt 
Communi[} Relations Specialist 
Detroit, NIT 

•  Provide commurliLy outreach  and engagement  to Promise Neighborhood residents  and leaders of institutions 
located .in  the Detroit, Osborn community.  Organize  community events  to promote capacity building, 
advocacy,  empowerment, and commmlity  engagement. Distribute resources  and su rveys to residents  to 
pwmote and assis t .residents in block club development. 

 
Michigan  Leadership  Collaborative for Civil and Human  R ights Sprin.g 2012-Present 
Chair ofthe Edumtion Sub-c·ommittee in the Mid-Mic·higan  set'tor, 
Michigan Department of Civil Rights, Lansing, Ml 

• Collaborate with s takeholders  throughout .tvfichigan to develop a strategic plan to improve  the state of 
Michigan  by addressing iss ues within education,  immigration, and discrimination. 

 
National  Association of Social Workers Fall 20 11 -Presenl 
A.rszstant to tbe Exet'tttive  Director and Director oj" \j 1ember Seroices and Development 
Na tional Association of Social \Vorkers, Lansing, NIT 

• Participate in d evelopment of communit-y partn erships and coalitions,  program  planning, development, 
policy analysis, legislative development, outreach,  advocacy initiative and other related tasks to advocacy and 
social justice. Assisted  with the development of the Prisoner-Family Support pilot program,  to decrease 
recidivism  rates among 11ichigan prisoners. 

 
Clinton Eaton Ingham  Community Mental Health--Wraparound 
1":""0cilitator 
Wraparound, Lansing, lVU 

Fa/12010-Spring 2010 

•  Facilitated  team meetings  \.'.f:ith various service providers  to assist families in need through  a Sys tem of Cate 
approach. Duties  include  case management, providing  commurlit-y resources  and services  to clients, strength 
based planning  with the child-family team, and production of progress  notes. 

 
GEAR UP / College  Day 
GEAR  UP/ College Day, Central Michigan  University, Mount  Pleasan t, M[ 

Spring 2010 



Elizabeth 0. Taylor 
2 

 
•  Assisted  the program  director  in meeting progran1 goals of motivating minority high school students  from 

Flint, :tvf.ichigan to pursue higher education . Duties include organizing, program  planning, mentori.ng 
students, conducting outreach  and engagement activities, an d other related duties. 

 
INTERNATIONAL EXPERIENCE 
Ghana, Africa  Summer 2011 

•  Participated in a four week foreign studies expeti cncc focused on social developrnent,  including aspects of 
public health, and education.  Volu nteered wi th Ghanaian  youth in Chokor,  Ghana,  at a non- profit 
organization called Brothers and Sisters i n Christ Serving (B.A.S.I.C.S.).   Developed a manual which assis ts 
in the identification of learning  disabilities, how to address learning abilities, and material on phonetics  to 
assist \vith learning English. 

 
Oaxaca, Mexico Spring 2011 
Iuternational E11gagement Refledion  Leader 

• Volu nteered  at a non-profit orga nization named Canica, which focuses on decreasing child labor  through 
encouraging parents  to enroll their children to attend school. 

• Led daily reflection  activities to assist a group of students  fr om Michigan S tate University in reflecting on 
their experience  d1roughout an international engagement  service learning project in Oaxaca, Mexico. 

 
RESEARCH AND PRESENTATION EXPERIENCE 

 

 
Inaugural Conference of th e Society for the Psychologi cal Study  of Ethnic Summer 2010 
Minority Issues, American  Psychological  Association-Division 45, Ann Arbor,  Tvll 

• Orally presented resea.rch on The Road Between Scie n ce and Practice: Preliminary A t tempts  to Infuse 
Science into  a Community-based Prejudice Prevention and Program 

 
Ronald E. McNair Research Schol ar, Cen tral Tvf.ichiga n University  Spring 2009-Spling  2010 
.Evaluating a lvfode! for Communi!)!  Engagement  and Intergroup-relations in Culturalb:-divme Youth 

•  Designed  surveys and analyzed data to evaluate a d.iversil)' awareness youth program,  A'!J' foum. Used 
structural equation  modeling  to explain individual effects in diverse youth who attended  this program  to 
explain the program's effectiveness. 

• MtNair Spring Rmanh Spposium,  Fa/12009,  Spring 2009 
o  Orally presented  a research proposa l a nd resul ts on Evaluating a Model for Comnmn.ity 

En gagement and Intergroup-relations In Culturally-diverse Youd1 to 50 professional s and 
researchers. 

•  McNair Summer ReseardJ Conferem·e, Wayne State University, Detroi t, Ml,   Summer 2009 
o  OraLly presented  a tesearch  proposal  and results on Evalu atin g a Model for Community 

Engagement and Intergroup-relations In Cu l turally- diverse Youth  to 35 facult)' and student 
scholars. 

Research Assistant, CentralTvf.ichigan University  Spring 2008 
The Efficts of60HDA Lesions on D zsm?nination Leaming TaJks 

•  Examined cognitive  deficits of Parkinson's, s uch as good memory  and executive functions  tbat occur in d1e 
brain. Analysis of deficits will  help to determine  insufficiencies prior to motor  symptoms  being present. 

 
ADDITIONAL EMPLOYMENT / ASSISTANTSHIPS 

 
Graduate Assistants hip, Michigan S taLe University, East Lansing, MI 
Sales Associa te, Kohl's,  Mount  Pleasant,  Ml 
Teaching Assistant, CentralTvf.ichigan University, Mount  Pleasant, Ml 

Fa/120 10-Pre.rent 
Summer 2007-Summer 20 10 

Summer 2009 
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SCHOLARSHIP AWARDS 

• Community Outreach  an d Engagemen t  Scholarship 
• MSUFCU  Endowment Study Abroad Scholars hip 
• Academic Achievement Graduate  Assistantslup 

Pa/12011 
Spriug 2011 

.Fa/.! 2010-Present 
 

ASSOCIATIONS 
• Plu Alpha Honor Society 
•  Phi Beta Delta Intemationa l Ho n or Society 
• National  Association of Social \'{/orkers 
•  Divi sion 45 of the American  Psychological Association 
•  Ronald E. McNair  Post-baccala ureate Achievement  Program 
•  Mul ticultural Psychology Student  Society, President 2008-2009 
•  National  J\ ssociation  for the Advancement of Colored People 

Fa/12011-Present 
Fa/12011-Present 
Fa/12011-Present 

S prin,.g2011 -Pment 
Spring2009-Spring 2010 
Sp1iug 2008-Spring 2010 

Pa/12007-Spring 2010 
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• Commitment to achievin; glats and highlv d·iven; key player. 
I .. ' 

•  Outstanding tlrne marlage1·.: consistentY.I1'\eet deliverable on time wi1 wu t s:1triflc.ing 
quality. 

 

Solid abili_ ty. to manage and cc1mplete projects independently or as part of a 11=am. 

• Strong, team payer with p!'()a\ct lve c1pproah tq solutions developrw nt 
• : ,  . .  ! ' • ' .  : • 
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Edur.atiot' 
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Wiley College 
rvlarshcilt TI X2tS, 

1977' 978 ' 
N Relevant Courses IV 

English, Algebra, Psycholag,i,. Sociology, Music Appreciation) Sodal ScimlHistory 101, 
Biology, Speech, etc. 

;  .     ""Member:q·the Alpha Anguls (Campus Sorority)"' 
, • I  ' • 
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1979"':PRESENT 
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Arbys · '' 
Cashier . 
Flin't, Ml  , , 

1978-1979 

 
 
 
 

"'Volunteer \!Vork"' 
·   ; . ·  ' 1\'lc inleyCehtr for: S nior Citizens/  rand Blant:' Academy/ UAW Sl'l(li CmnmittNLe>ca I 

653 ' ' 



 

 

 
 
 
 
 
OBJECTIVE 

 

 
To assist families in reaching their full potential individually, in the community and family by utilizing my 
professional skill. 

 

 
 
EMPLOYMENT  

Client Service Manager 
Livingston  County Community Mental Health 

 

 
1991-Present 

Howell, Michigan 
 

Responsibilities include conducting assessments. developing and implementing individualized treatment 
plans  for seriously emotionally disturbed kids at risk of being placed out of home.  Responsible for 
providing situational counseling, advocating, linking, and·coordinating with community agencies 
including D.S. S. , school, Public Health and court. 

 
Substance  Abuse Therapist 
Insight Recovery Centers 

1991-1995 
Saginaw. Midligan 

 

Provide  individual  and family substance abuse counseling on a contractual basis.  Responsibilities 
included completing intake evaluations. developing treatment plans, conducting weekly treatment 
sessions, liaison to community agencies and employers, and developing aftercare plans. 

 
Mental Health Counselor (Chemical Dependency Unit) 
St. Luke' s Health Center 

1989-1991 
Saginaw,   Michigan 

 
Responsibilities include member of a multi-disciplinary team providing problem solving treatment plans 
for various clients.  Complete initial bio-psychosocial assessments.  Provide individual. group and family 
counseling  modalities, as well as psycho-educational didactic groups.   Facilitate the development of 
discharge/aftercare plans. 

 
Part-time experience on Children's. Adolescent and Adult Mental Health Open and Closed Observation 
Units.  Physical Rehabilitation, Inpatient and Outpatient setting. 

 
Adolescent Mental Health Counselor 
Mclaren Genera..l.Hospital 

1990 
Flint, Mic!1igan 

Provide  evaluations for young people aged 12-17 years.  Assist in developing treatment plans as a 
member  of a clinical treatment team.  Conduct individual and group counseling to help young people 
solve problems  and improve coping skills.  Direct patient care including physical interventions.  Also 
experience on Adult and Adult Intensive Mental Health Units. 

 

 
EDUCATION  

Bachelor of Arts 
OLIVET COLLEGE 

 
June 1989 

OLIVET. MICHIGAN 
 

Major. 

Activities: 

Sociology 
 
Member  of the Student Concems  Committee/ selected by Dean of Students. Member  of Elite Club/ 
Treasurer. 



MARIO BEASLEY 
 
 
 
 
 
 

OBJECTIVE: Obtain a l eadership or senior l evel  position where l can maximize my teaching, technical and architectme skills 
and experience. 

 
SUMMARY: Cum Laude graduate with BA in Business Administration 

Master's degree in Education, Specialization  in Teacher Leadership 
14 + years'  experience as a Software Engineer and Infmmation/Analytics  Architecture with major corporations 
Technjcal  lead on several enterprise-wide  and global system implementations 
2+ years'  experience as a Computer and Graphics/Multin1edia Design Teacher 
TOGAF 9 Level 1 and 2 Ce1tification 

 
TECHNOLOGY: 

Systems: PeopleSoft HRMS/Recruit Mgmt! 7.5/ 8.3/8.9,/9. 1, Meridian Leaming Management 
System, Dimensions (Change Mgmt),  SharePoint,  Endevor (MVS), Peregrine (Asset 
Management), Plato, PowerSchool, HaDoop 

Databases: Oracle 8i- 11 i, SQL Server, MS Access (All versions), DB2 
Languages: VBA, VB, SQL, SQR, HTML/CSS, ASP, VBScript, JavaScript, CList (MVS), JCL, Perl, 

People Code, PeopleSoft  App Engine, SQL Server Stored Procedures 
Software/Tools: MS Office Suite (97 - 2013) including complex VBA code and macro development, MS 

Visio, Adobe Suite (Photoshop, Dreamweaver, Flash Professional),   Print-to-Me, 
AutoCAD, Lectora, Tableau 

Operating 
Systems: 

Windows Server, Window OS, MVS (mainframe) 

 
 

EXPERIENCE: Information Analytics Architect 
June 2013- Present 
Ford  Motor Company- Information and  Analytics Architecture Services,  Dearborn, MI 

Technical Lead for IT Knowledge Management (KM) Project which includes developing a Proof of Concept 
for IT knowledge capture of the business and a Knowledge and Infom1ation Factory Model to capture 
opportunities  for KM within the enterprise. 
Technkal Lead for developing a portfolio prioritization  analytics framework for the Ford Global IT Cycle Plan 
utilizing lean principles and optimization best practices.  My team also expanded the framework to incorporate 
a funding request (change control) process. 
Develop and drive the implementation  of Business Value Analytics across Ford Motor Company globally 
Develop and maintain complex Excel/MS Access and data management tools to examine large data sets for 
trends, pattems, relationships and integration points between processes/systems 
Provide subject matter leadership, technical and architecture recommendation to business IT teams, enabling 
globally consistent information solutions to be implemented.  TOGAF 9.1 level 1 and 2 certification. 
Leverage previous problem solving experience and lean analysis methods to identify information root causes of 
business issues 

 
Software Engineering and  Architecture Adjunct Instructor (Part-time) 
June 2015- Present 
ITT, Canton, MI campus 

Teach Software Development and Architecture Principles in the school ofTeclmology 
Develop supplemental  lesson plans for the material. 
Provide one-on-one assistance and mentorship to students 

 
Graphic and  Multimedia Design Teacher 
September 2011 -June 2013 
WSC Academy  High School (Alternative Education), Ypsilanti, MI and Hazel  Park, MI campus 

Developed curriculum and taught Graphic and Multimedia Design.  Software applications  included: Adobe 
Suite, Microsoft Office Suites, video technology and web design theory. 



 

Tau ght entrepreneurship  principles and business technology.  Also incorporated character and leadership 
principles within the lesson plans 
PLATO super-user supp01i.  Lead a dministrator of Power School systems at both WSC campuses. 

 
Senior Software Engineer (position  reclassified  as Software Applications Engineer in 2004), 
Sept 1999 to April  2012 
AAA of Michigan, Dearborn, MI 

Provid ed technical support, developed and integrated/implemented customizations for various enterprise-wide 
and departmental software applications includin g Peoplesoft HRMS/Finance, Peregrine Asset Management 
System, the AAA  corporate Intranet and Internet websites and the Print-to-Me corporate print system 
Responsible for a ll phases of systems and programming activities including, d esign, coding, debu gging, 
documentation  and testing 
Technical l ea d for conversion to new Learning Management System.  Responsible for extracting, conve1iing 
and integrating large complex data sets from old Learning Management Systems into new corporate Learning 
Management System (Meridian). 
Provided teclmical support for full lifecycle PeopleSoft 7.5, 8.3, 8.9 and 9.1 version upgrades includin g a la rge 
database platfmm conversion from DB2 on MVS to Oracle on Linux. 
Designed, d eveloped and implemented several in-house corporate wide client/server and web based applications 
including the internal lSD Budget/Forecasting System, the internal employee Applicant Trackin g system and 
the corporate-wide Travel Agent Compensation System.  Software applications and code lan guages utilized 
include: HTML, ASP, VBScript, JavaScript, Peoplesoft, People Code, Peoplesoft App Engine, VBA, MS 
Access, SQL Server and SQL Stored Procedures 
Developed systematic processes to examine and repmi trends and perfmmance spikes in Travel Agent 
commission performance throughout the AAA  footprint.  From this created automated report distribution tools 
to share fmding with upper management.  Also, d eveloped perfonnance mod eling tool used by travel managers 
to tra in new travel agents. 
Provided consultation, expertise and training in VB/VBA programming, web progranunin g (MS Access, 
HTML, ASP, VB Scripts, JavaScript, etc), and Peoplesoft HRMS/Financial 

 
EDUCATION: Masters of Arts in Education (Specialization in Teacher Leadership) 

Ashford University, Clinton, IA 
Graduated with a GPA of3. 00 on a 4.0 scale 

 
Bachelor of Arts  in Business  Administration 
Davenport University, Dearborn, MI 
Graduated Cum Laude with a GPA of 3.64 on a 4.0 scale 

 
Case  Western Reserve  University 
Core: Course work in Mecha nical Engineering 

 
AWARDS/ACTIVITIES/CERTIFICATIONS: 

Member of Association of Enterprise Architects 
Appointed  by CIO of Auto Club Group (AAA) to represent IT department on the Ambassador Volunteer 
Committee 2004 - 2010 
United Way Steering Committee for the Auto Club Group (AAA) - 2000-2011 
TOGAF 9.1 Level 1 and 2 certification 
Volunteer for Ford STEM program 

 
REFERENCES: Available upon request 



PROFESSIONAL  RESUME 
 

Kenneth L. Davis 
 
 
 
 
 

EMPLOYMENT HISTORY 
 

02/70- 09/04 Chase  Bani<, Detroit, Michigan 
 

Positions  and  Responsibilities: 
 

03/01-09/04:  Vice President and  Banking Center Manager 
 

Responsible  for  the day-to-day  operation  of  various  banki n g centers.    Responsibilities  in c lud ed  the following: 
Staffing, budget, customer retention , staff training, consumer loans and mortgages, small business loans, etc. 

 
I 0/98-03/01:   Vice President and  Customer First  Training Implementation Leader 

 
Responsible for the coordination of the design, development and implementation of the Consumer Lending Customer 
First training program.  Coordinate the training efforts of the following internal and externa l  training groups:  Retail 
Education, Retail Delivery, Education Services, Business Banking, Credit Services, Loan Servicing and Collections. 

 
01197- 9/98:  Vice President and  Direct  Retail  Loan Training Manager 

 
Responsible for the development,  maintenance and implementation  of the Consumer  Lending and Small Business 
Lendi n g training curriculums.   Also, responsible for the development and implementation of the conversion training 
programs for the application processing system a nd account servicing systems.  The training audience for the various 
training  programs  is in excess  of 14,000  employees  tlu·ou ghout  the Corporation.    Manage  and direct  the work 
performance of four training emp loyees. 

 
01/96- 12/96:  Second  Vice President and  Applications Processing Systems  Manager 

 
Responsible for the coordination of all systems enhancements for the various app lication processing systems for the 
direct, indirect and sma ll business loans processed throughout the corporation.   Manage and direct the performance 
of five business ana l ysts assi gned to each processing system . 

 
02/92- 12/95:  Second  Vice President and  Direct  Loan Product Support Manager 

 
Responsible for the research, development  and implementation  of the Automated  Application  Processing System 
(AAPS)  installed  in over  700  branches  throughout  the Corporation.    Served  as the Project  Coordinator  for  the 
research,  development  and  impl ementation  of  the  Consumer  Lending  Sales  and  Credit  Underwriting  Training 
Cu rri culu m designed to train in excess of3,500 employees throughout the Corporation.  Assisted in the d eve lopment 
of  the  annual  management   plan,  management  reports  and  coordinated   the  work  performance  of  the  AAPS 
Coord inator and the Training Coordinator. 

 
10/88- 01/92:  Assistant Vice President and Direct  Loan  Product Manager 

 
Responsible for the direct s upervision of the Direct Loan Support Center and the Home Eq uity Loan Center, which 
interfaced  with  the  twelve  regional  consumer  loan  centers  in Southeast  Michigan.    Assisted  in the  research, 
development  and impl ementation  of new loan products and to e nsure that these products  were within all federal, 
state  and corporate  gu id elines.   Assisted  in the pricing  of  loan  products  to  maintain  the  profitability  sta ndards 
established   by  the  Corporat ion  whi le  remaining  competitive   in  the  market  place.  Assisted   in  the  research, 
development and impl ementation of the Direct Loan Credit Underwriting Policy and Procedures Manual. 

 
 
 

(Over) 



 

EMPLOYMENT HISTORY (Continued) 
 

05/80- 09/88:  Assistant  Vice President and  General Manager NBD Insurance Company 
 

Responsible  for  the  day  to day  operation  of  the  NBD  Insurance  Company  credit  insurance  programs  for  the 
Corporation.  Developed  and  implemented  the  training  program  established  to  teach  employees  the  features, 
advantages and benefits of the credit insurance products.  Coordinated the successful consolidation ofthi1teen credit 
insurance programs into a standardized corporate programs.  Completed the Annual Statement filings with the state 
of Arizona within established deadlines.  Managed the insurance company to achieve the goals established by Senior 
Management. 

 
07/74- 04/80:  Branch Management Trainee 

 
Progressed in the Branch Management Trainee Program from teller to Senior Assistant Branch Manager within 
established  guidelines.   Responsible  for the daily  operation  of various  branch offices.   Ensured  that the branch 
operated within established audit procedures.  Provided quality service to our customers. 

 
02/70- 06/74:  Computer Operator 

 
Responsible for running a check processing so1ter for checks received from the branch offices. 

 
EDUCATION: Wayne State University, Detroit 

Pershing High School, Detroit 
BS, Business Administration-6/77 
Diploma-6/69 



 
 
 

• . . I , 

PROFESSIONAL  RESUME (RELIGIOUS) 

 
 
 
 
09/04-Present:  New Mt.  Zion  Missionary Baptist Church, Detroit, MI 

Associate Minister and  Church Administrator 
 

Responsibilities: 
• Assist  the pastor  with worship  services  (i.e.  worship  leader (Liturgist), preach  sermons as scheduled, altar 

prayer, anointing members 
• Ass i st the pastor  with funeral  services  (i .e. presiding minister  and/or officiating minister) 
• Assist  the pastor  with the Lord's Supper 
• Provide  marital  counseling and perform  marriage  ceremonies 
• Represent the pastor when he is away from the church 
• Conduct weekly  bible study on Wednesday's morning and evening services 
• Visitation of the sick 
• Assist  the deacons  with benevolent activities 
• Oversee  the activities of  the  Youth  Ministry  (i.e.  work  closely  with  the  Youth  Director, assist  with  the 

weekly  bible study for the youth (09/04-07112) 
• Day-to-day activities  of the church  (i.e.  bill payment,  budget,  maintenance, purchasing of office  supplies, 

etc.) 
• Staff (i.e.  monitor  performances, make recommendation for new employees, budget) 
• Review  and  recommend vendors  for church  needs (i.e.  new projects-remodeling of sanctuary, office  area, 

parking  lots, etc.) 
• Liaison  between  the Trustee  Ministry,  Pastor  and Church 

 
07/02-12/03 Worship Leader during Pastoral Search 

 
Responsibilities: 

• Preached  sermons  as requested 
• Officiated at funeral  services 
• Conducted bible study 
• Presided  Lord 's Supper 
• Completed assignments as requested  by the Deacon 's Ministry 

 
01/94-07/02 Administrative Assistant to the Pastor 

 
Responsibilities: 

• Assist the pastor  with worship  services  (i.e.  worship  leader , preach sermons as scheduled, altar  prayer) 
• Assist the pastor  with funeral  services  (i.e. presiding minister  and/or officiating minister) 
• Assist  the pastor with the Lord's Supper 
• Represent the pastor when he is away from the church 
• Conduct weekly  bible study as requested 
• Visitation of the sick 
•  Oversee  the activities  of the  Youth  Ministry  (i.e.  work  closely  with  the  Youth  Director, assist  with  the 

weekly  bible study  for the youth-01100-09/04 
 

Other Responsibilities: Chairman-Trustee  Ministry; Sunday School Teacher; Choir Member 
 

EDUCATION: Moody  Theological Seminary 
Plymouth , MI 

 
Biblical  Studies  04/95-12/97 

 
AFFILIATIONS:  Incarcerated Youth  Ministry, 

Warren,  MI 
 

Meadowcrest Senior  Residence 
Southfield, MI 

Chaplin/Bible Study Teacher 
0 I /09-Present 

 
Chaplin/Bible Study Teacher 
10/12-Present 



 

LUMAS  j HELAIRE,  PHD 
 

 
 

Education 
2006  Ph.D.   Education & Psychology, University of Michigan- Ann Arbor MI 

 
2004  M.S.  Developmental Psychology, University of Michigan- Ann Arbor, MI 

 
2000  B.S.   Psychology, Magna Cum Laude, Phi Beta Kappa, Morehouse College- 

Atlanta, GA 
 

Professional Summary 
Eleven years of increasing responsibilities in college readiness and college student support 
program design, development and implementation, k-12 school and community relationship 
building, community-based and campus-based partnership development, and grant 
administration (budgeting, and personnel leadership, management and development). 

 
Professional Experiences 
2001 - Present Assistant Director, Office of Academic and Multicultural Initiatives (OAMI), 
University of Michigan- Ann Arbor 

 
Direct GEAR UP (Gaining Early Awareness and Readiness for Undergraduate Programs) 

• Guide staff in developing long-range vision, mission and organizational values. 
Developed structures and policies to align program activities with vision and mission. 

• Developed intra university patinerships with researchers and evaluators to establish a 
research agenda for program evaluation, improvement and growth. Plan utilizes external 
resources for large-scale assessments and trains staff on using immediate assessments for 
deCision-making. 

• Developed culture with a holistic-based approach to college readiness and community 
outreach that has sustained positive relationships with three school districts over seven 
years and school administration turnover. 

• Successfully manage annual $500,000 budget and align expenses with GEAR UP and 
OAMI vision and priorities. 

• Ensure program meets Federal and State objectives and fits the overarching mission of 
OAMI to develop college students' leadership and commitment to community outreach. 

• Coordinate and prepare annual status and financial reports to the State. 
• Coordinate the development of reports, presentations and educational and promotional 

materials relating to program initiatives for key stakeholders. 
• Supervise and monitor placement of Masters of Social Work interns and AmeriCorps 

VISTA. 
• Community outreach to support our initiatives for bolstering college-going culture. 
• Establish short, mid and long-term goals and objectives for programming that is student, 

parent and school staff centered. 
• Attend community functions to sustain and strengthen positive relationships with district 

and families. 



 

LUlVIAS J BELAIRE, PHD 
 
 
Coordinate Reverend Dr. Martin Luther King Jr. Symposium (211

 Largest in United States) 
• Chair Symposium Committee made up of representatives from various units on campus 

to build consensus on theme, theme statement, and keynote speaker 
• Coordinate logistics of keynote memorial lecture and provost breakfast for keynote 

speaker. 
• Coordinate ad publications and website and social media. 
• Attend interviews for radio and print advertising. 

 
Co-Develop and Co-Coordinate, THREADS Mentoring Program (2001-2006) 

• Designed and directed a 10-week program for approximately 200 sixth grade boys that 1) 
enhances academic identity and 2) increases level of understanding through 3) providing 
undergraduate male mentors as models. 

• Interviewed, trained and supervised over 50 undergraduate males as mentors. 
•  Wrote up semester and year end summary reports on the progress of the program. 
•  Supervised the design and implementation of the ih grade leadership component and gth 

grade community service component of THREADS. 
• Developed protocol and conducted focus groups aimed at gathering information from 

seventh-grade boys about the transition issues they encountered in sixth grade. 
 
 
 

Manuscripts Under Review 
 

Sims, B. & Belaire, L. J. (Under Review) Structured Dialogue in the Black College Classroom. 
Taboo: The Journal of Culture and Education. 

 
Publications 

 
Rowley, S. J., Helaire, L. J., & Banerjee, M. (2010). Reflecting upon Racism: School 
Involvement as a Function of Recent and Remembered Discrimination in African American 
Mothers, Journal of Applied Developmental Psychology, 31(1), 83-92. 

 
Chavous, T. M., Harris, A., Rivas, D., Helaire, L, & Green, L. (2004). Racial Stereotypes and 
Gender in Context: African Americans at Predominantly Black and Predominantly White 
Colleges, Sex Roles, 51(1-1) 1-16. 

 
Chavous, T.M., Rivas, D., Green, L., & Belaire, L. (2002). The roles of student social and 
economic background, perceptions of ethnic fit, and racial identification in the academic 
adjustment of African American college students. Journal of Black Psychology, 28(3), 234-.260. 

 
Professional Presentations 

 
Belaire, L. J. "Holistic Leadership of GEAR UP Staff: How to Promote a Culture of Servant 
Leadership." Presented at NCCEP/GEAR UP Annual Conference, San Francisco, CA, July 2011. 



  

LUMAS J BELAIRE, PHD 
 

Helaire, L. J. "Reinventing  Education, Reshaping Our Communities". Presented at the 16th 
Annual Governor's Education Summit, Lansing, Michigan, April 2011. 

 
Olwell, R., Baldwin, A, & Belaire, L. J. Michigan Pre-College & Youth Outreach Conference. 
Roundtable at the University of Michigan, Ann Arbor, Michigan November 2009. 

 
Belaire, L. J. "My Future My Present: Exploring General and Domain Specific Future 

. Orientation Impact on Classroom Engagement and Grades for Middle School Students." Paper 
presentation at the Combined Program in Education & Psychology Departmental Brown Bag, 
Ann Arbor, Michigan April 2006. · 

 
Matlock, J., Belaire, L. J., Sims, B., Gibbs, T., & Lapidos, C. "It's  great to be a girl & 
THREADS program: An innovative approach to college students mentoring middle students and 
learning from each other." Presented at the National Conference on Race and Ethnicity, New 
York, New York, June 2005. 

 
Belaire, L. I. "Impact of racial socialization on African American children's perceptions of 
schooling and classroom engagement." Paper presentation at the Annual Meeting of the 
American Educational Research Association, San Diego, California, April2004. 

 
Belaire, L. J., Rowley, S. J., & Clinton, Y. "The effects of support for achievement and 
punishment for failure on the academic identities of African American adolescents." Paper 
presentation at the Biennial Meeting of the Society for Research on Adolescence, Baltimore, 
Maryland, April 2004. 

 
Belaire, L. I. "African-American education-specific rol.es and academic socialization." Poster 
presentation at the Biennial Meeting of the Society for Research in Child Development, Tampa, 
Florida, April 2003. 

 
Belaire, L. J. "African-American parental role construction and the factors beyond control: 
Interactions of race/ethnicity, gender, and social class." Poster presentation at the Annual 
Meeting of the American Educational Research Association, Chicago, Illinois, April 2003. 

 
Belaire, L. J., & Cooper, S.M. "Communication: Teaching your children to be advocates of their 
own learning." Presented at the First Annual Parent Conference of the King-Chavez-Parks 
College Day Programs, Michigan State University, Lansing, Michigan, 2002. 

 
Belaire, L. J. "African-American Parental Role Construction by Class and Gender". Poster 
presentation at the Black Graduate Conference in Psychology, Ann Arbor, Michigan, June 2002. 

 
Invited Speeches and Workshops 

 
Belaire, L. J. "Remember." Keynote speech delivered at Highland Park High School Graduation 
Ceremony, Highland Park, Michigan, June 2012. 



LUMAS J HELAIRE,  .PHU 
 

Belaire, L. J. "The Letter" Keynote speech delivered at University ofMichigan School of Social 
Work Graduation Ceremony, Ann Arbor, MI, April2012. 

 
Belaire, L.J. Panelist at "Women of Color Task Force (WCTF) Career Conference Leadership 
Panel." University of Michigan, Ann Arbor, Michigan, March 2012. 

 
Belaire L. J. "The Purpose of a College Education." Speech delivered at Project Lighthouse 
Campus Day, Ann Arbor, Michigan, April2011. 

 
Helaire L. J. Panelist at "We The People: Creating a Grassroots Movement to Transform Public 
Education." Washtenaw Community College, Ypsilanti, Michigan, January 2011. 

 
Helaire, L. J. The Purpose of a Thing. Workshop conducted with high school students from 
Dudley High School and conference attendees at Dialogue On Professional Enlightenment 
(DOPE) Conference, Greensboro, North Carolina, March 2010. 

 
Belaire, L. J. "The Leap From College Preparation to College." Workshop conducted at 
University Preparatory Academies Senior Summit, October 2010. 

 
Helaire, L. J. "Ask of Yourself and You Shall Receive: Standards of Success" Workshop 
conducted for Alpha Kappa Alpha Sorority AKAdemics Study Session at the University of 
Michigan, Ann Arbor, Michigan, October 2010. 

 
Helaire, L. J. "Living Equals Responsibility, Scholarship Equals Ability." Speech delivered at 
National Honor Society Induction Highland Park High School, Highland Park, Michigan, April 
2010. 

 
Gibbs, T. G., & Belaire, L. J. "Using Your Dreams and Education to Change the World." 
Workshop conducted at Crary Elementary, Detroit, Michigan, March 2010. 

 
Belaire, L. J. "DOPE Moving Forward." Closing Speaker at the Dialogue On Progressive 
Enlightenment (DOPE) Conference, Greensboro, North Carolina, March 2010. 

 
Helaire, L. J. "Black & Boy." Workshop conducted at Romulus Subcommittee on African 
American Boys, Romulus, Michigan, December 2009. 

 
Belaire, L. J. "College for You First and the Employer Second." Keynote speech delivered at 
Intellectual Minds Making A Difference (IMMAD) Closing Ceremony, Detroit, Michigan, 
March2009. 

 
Helaire, L. J. "Mentoring Versus Coaching." Workshop conducted for City Year training for 
senior core members, Detroit, Michigan, September 2009. 

 
Helaire, L. J. "He Dreamed Big and So Can You." Keynote speech delivered at Child's 
Elementary Martin Luther King Day Celebration, Ann Arbor, Michigan, January 2009. 
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Helaire L. J. "Blueprint to Mentoring." Workshop conducted for City Year training for senior 
core members, Detroit, Michigan, September 2008. 

 
Helaire, L. J. "The visible but unseen code to success: Code-switching and academic etiquette." 
Workshop conducted for sophomore males at Horizons-Upward Bound at Cranbrook- 
Kingswood, Bloomfield Hills, Michigan, July 2006. 

 
Professional Activities 

 
2011-Present   President, School Board - Boggs Educational Center 

 
Teaching Experience 

 
2002 -2007  University of Michigan - Ann Arbor 

Lecturer 
Education 391: Educational Psychology and Human Development 
Department of Education 

 
Graduate Student Instructor 
Psychology 111: Introduction to Psychology 
Department of Psychology 

 
Professional Honors and Awards 

 
2011 Platform Guest School of Education 2011 Commencement at the University of 

Michigan 
 

2010  Dialogue On Progressive Enlightenment (DOPE) Conference Certificate of 
Dopeness from the North Carolina A&T State University Student-Circle Chapter 
of the Association of Black Psychologists. 

 
Computer Skills 
MS Word, MS Excel, MS PowerPoint, Prezi, Various Online Organization and Sharing tools 

 
Statistical Analysis Programs 
SPSS, NVIVO, AMOS 

 
Recommendations available upon request 



 

LUMAS J. HELAIRE. PH.D. 
 

Honors  and Rewards 
2011 Platform  Guest School of Education  2011Commencement at the 

University of Michigan 
 

2010  Dialogue On Progressive Enlightenment (DOPE) Conference 
Certificate of Dopeness from the North Carolina A&T State University 
Student-Circle Chapter  of the Association of Black Psychologists. 

 
2000-2006 Rackham Merit Fellowship,  University of Michigan 

 
2005  Rackham One-term Dissertation Fellowship,  University of Michigan 

 
2005  CPEP Special Thesis  Grant, University of Michigan 

 
2003  Rackham  Discretionary Funds (prelims), University of Michigan 

Investigating African-American Parental Role Construction Across 
Social Class and Gender 

 
2000  Phi Beta Kappa, Morehouse College 

 
2000  Golden Key National  Honor Society, Morehouse College 

 
 
 

Qualifications 
•  Experience developing broad  strategic direction and frameworks to guide the 

vision and mission  based  on research and best-practices. 
• Experience aligning research and evaluation to needs of program improvement. 
• Ability to identify external resources to use in creating innovative mutually 

beneficial projects. 
• Deep commitment to providing all students with a strong  education and 

awareness of social justice. 
• Strong  management, mentoring and leadership skills. 
•  Exceptional relationship building skills, producing impactful  partnerships and at 

state and local levels. 
• Speak  persuasively and  positively to parents, students, and educators. 
• Adapt to a change  well. 
• Emotional  intelligence. 
•  Flexible. 



  

 

 
 

Academic degrees: 
Ph.D. Michigan State University, East Lansing, Michigan.  December 1995.  Department 

of Teacher Education, Educational Policy and Social Analysis. 
 

M.A. Michigan State University, East Lansing, Michigan.  1978.  Curriculum and 
Instruction, emphasis:  literacy. 

 
B.A. Alma College, Alma, Michigan.  1964.  Major:  Elementary Education 

 
Professional experience: 

 
2009-2011:  Michigan Test for Teacher Certification- Developer and reviewer for the 

Early Childhood MTTC test. 
 

August, 2002 to present:  Lecture IV and Visiting Associate Professor, University of 
Michigan, Department of Educational Studies. 
Courses taught: 
Ed 303, Learning in and from Practice in the Field (student teaching semester) 
Ed 307, Practicum in Elementary Education (first, second and third semester 
interns) 
Ed. 401, Developmental Reading and Writing in the Elementary Classroom. 
Ed. 403, Individualizing Reading and Writing Instruction in the Elementary 

Classroom. 
Ed. 510, Teaching and Learning in Elementary Classrooms. 
Ed 650, ELMAC, Practicum in Elementary Education 

 
1994 -2002:  Elementary school teacher for Plymouth-Canton Cmmmmity Schools. 

Grades taught:  first, first/second, second, second/third, third. 
 

1995 - 2002:  Adjunct instmctor, School of Education, University of Michigan, Ann 
Arbor, Michigan.  Courses taught: 
Ed. 401, Developmental Reading and Writing in the Elementary Classroom. 
Ed. 403, Individualizing Reading and Writing Instruction in the Elementary 

Classroom. 
Ed. 501, Literacy and Learning in Typical and Atypical Students: 

Emergent/Primary Seminar and Practicum. 
Ed. 510, Teaching and Learning in Elementary Classrooms.  (Co-taught with 

Virginia Richardson 1998 - 2001, taught alone 2002) 



 
1993-96:   Co-chair  of the K-3 Grade Level Task Force ofthe Michigan English 

Language Arts Frameworks project. 
 
1993-94:  Adjunct  professor, Michigan State University, East Lansing, MI.  Courses 

taught: 
TE 401, Teaching of Subject  Matter to Diverse  Learners.   (My sessions focused 

on teaching literacy.) 
TE 801, Professional Role and Teaching  Practice I 
TE 803, Professional Role and Teaching  Practice  II 
TE 844, Classroom Literacy  Assessment 

 
Literacy  consultant with the Michigan  Pattnership for New Education  at 
Brownell  and Gundry  Elementary Schools, Holmes  Middle School, Northwestern 
High School  in Flint. 

 
1992-93:  Lecturer,  University of Michigan, Aim Arbor, MI. 

Courses  taught: 
Ed. 401 and Ed. 403 to undergraduates and Peace Corps Fellows. 

 
Literacy  consultant to Carpenter  Elementary School,  a Professional Development 

School. 
 

1991-92:  Winter and spring te1ms- Instructor,  TE 312 Practicum in Developmental and 
Corrective Reading  at Michigan State University. 

 
1989-92:  Elementary classroom teacher,  Plymouth-Canton Community Schools.   Grades 

taught:  first, first/second, second/third. 
 

1988-90:  Graduate  assistant  at Michigan State University. 
Courses taught: 
TE 450, School  and Society 
TE 312.  Practicum in Developmental and Corrective  Reading 

 
1988-89:   On sabbatical  leave from Plymouth-Canton to complete  course work and 

practicum  for Ph.D. at Michigan  State University. 
 

Consultant to the Michigan Department of Education, Office of Technical 
Assistance  and Evaluation. I wrote the interpretation manual for the 
revised test for reading  and began developing prototypes for informal 
classroom  assessment for reading and writing. 

 
1985-86:  Co-wrote grant and directed  a project for Professional Development for 

teachers  in Plymouth-Canton Community Schools  and Deat·bom Public 
Schools. It was designed  as a ten-week  course, meeting  each week with a 
researcher  in the field of literacy. 



 

  

 

1978-1988:   Elementary Learning Specialist, Plymouth-Canton Community Schools. 
Responsibilities included curriculum development in language arts, 
providing staff development to teachers and administrators, providing 
instruction in reading, writing, and mathematics for students who 
experienced difficulty. 

 
1979-1986:  Summers, Director ofPlymouth-Canton Community Schools' Summer 

Tutorial Program.  I supervised certified teachers and aides, developed the 
cunicu1um, provided staff development, and was the summer principal. 

 
1974-78:  Classroom teacher in Plymouth-Canton Community Schools.  Grades taught: 

kindergruien, first, second. 
 

1968-74:   Homemaker and pru·ent of two daughters. 
 

1973-74:   President, Plymouth Cooperative Nursery.  We had 110 families and 5 teachers 
and maintained our own facility. 

 
1964-68:  Teacher, Livonia Public Schools.  Grades taught:  kindergarten, Developmental 

First Grade. 

1966-67:  Summers.  Head Start preschool teacher for three- and four-year-olds. 

Professional and academic association memberships (past and current): 
Phi Kappa Phi, Honor Society, Michigan State University 
American Educational Research Association 
Michigan Council of Teachers of English 
Michigan Reading Association 
International  Reading Association 
National Council ofTeachers ofEnglish 
Wayne County Reading Council, past President 
Wayne County Whole Language Group 

 
Publications  and papers presented: 
Michigan Reading Journal, winter, 1993.  "A Response to Mark."  An article about the 

importance of  providing opportunities for our students to do inquiry and for 
teachers to do inquiry themselves via "action research." 

 
In the Company of Guiding and Sustaining Friends:  The Possibility of Educational 

Reform Originating in the Complex and Uncertain Practice ofTeaching. 
Dissertation for the degree of Ph.D. at Michigan State University, 1995. 

 
Mandating a Constructivist Approach to Early Elementary Literacy Instruction - the 

Intended and Unintended Consequences in One School District.  Paper presented 
at the mmual meeting of the American Educational Research Association, San 
Diego, CA, and April 1998. 



 
 

Presentations made: 
Michigan Reading Association Conference - "Instructional Supports for Teacher Interns 

by Mentor Teachers and University Instructors" March, 2011 
 
North Dakota Study Group Annual Meeting-  Title: How to support university Teacher 
Education undergrads in having 'courageous conversations' and to teach 'for a better world.' 
February, 2011 

 
Michigan Reading Association Conference- "Learning Together. Embedding Teacher 

Education in a Focused School Site"  March, 2009. 
 

Kappa Delta Pi- "Creating a Professional Portfolio" meeting presentation, November, 
2008. 

 
Kappa Delta Pi- "Celebration of Teaching" presentation:  Shakespeare Buddies. 

February 7, 2007. 
 

Bryant Elementary School, Ann Arbor- Professional Development Workshop- 
"Writing in the K through 2 classrooms"- August 31,2006. 

 
Plymouth-Canton Community Schools Professional Development workshop- "Growing · 

Essays in the writing workshop"  -October  5, 2005. 
 

Plymouth-Canton Community Schools Professional Development workshop-"Reading 
Like Writers"  Part II- March, 2005. 

 
Kappa Delta Pi fall conference, "Fresh Perspectives on Essential Professional 

Development,"- presentation: "Managing assessment with our youngest readers 
and writers."  November 6, 2004 

 
Plymouth-Canton Community Schools Professional Development workshop - "Reading 

Like Writers" Part I- October 6, 2004. 
 

Michigan Council for Teachers of English Conference - "Making History Come Alive 
via the Language Arts" - a collaboration with a high school American History 
class.  (October, 2004) 
-"Shakespeare Buddies- third graders and high schoolers learning together." 
(October, 2003) 

 
Center for the Investigation of Early Reading Achievement (CIERA) 
"I think Eric Carle wants kids to know stuff."  Authors working with authors in early 

elementary classrooms.  (July 28, 2003) 
"Do you want to know what Aborigines are?  I bet you do?"  Reading and writing 

informational texts around the world with first graders. (July 30, 2003) 



 

  

 
Michigan Reading Association Conferences: 
"The Research the National Reading Panel didn't consider speaks so loudly to teachers 

and families."  March, 2004 
"Why Research the NRP didn't consider speaks so clearly to teachers and families." 

(March, 2004) 
"Opportunity to Learn Standards for the Michigan English Language Arts Frameworks 

Project." 
"Finding our Way- Teachers of Special Needs Students Working Together in 

Classrooms." 
"Quien te enseno a escribir asi?  Whole Language in an Urban Spanish Language 

Immersion School." 
"Informal Literacy Assessment in Classrooms." 
"An Overview of Project S.O.A.R.R." 
"How to Conduct Young Author Celebrations." 

 
Hazel Park School District: 
"Selecting Books for Emergent Readers." 

 
Berrien County Intermediate School District: 
"Vignettes of putting the new State Content Standards into Practice." 
Detroit Public Schools- Academia de las Americas: 
Consultant to first, second, and third grade teachers and Berna Ravitz, Principal. 

 
Lapeer Community Schools: 
Whole Language Workshop- 2-day seminar. 

 
Perry Public Schools: 
One-day workshop - "Emergent Reading and Writing." 

 
Farmington Public Schools, High Meadow School: 
"Using Expository Texts in Classrooms, Connections to the MEAP." 

 
State of Reading Conferences for the Michigan Department of Education: 
"Story Mapping" and "Informal Assessment." 

 
Ann Arbor Cooperative Nursery School: 
"Literacy Learning Before School." 

 
Michigan Association of Supervision and Curriculum Development Conference: 
"Organizing for On-going Staff Development." 

 
Lutheran Southeastern Michigan District Teachers' Conference: 
"Meeting Students' Needs in Reading." 
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Education 

Michigan State University; East Lansing, Michigan 
Bachelor of Arts, Interdisciplinary  Humanities: August 2002 
Bachelor of Fine Arts, Studio Art: May 2002 
Specialization,  Museum Studies: May 2002 

 
Skills 

•  Familiarity with workshop facilitation, both in formal and informal environments 
•  Thorough experience in organizing programs for diverse groups of individuals 
•  Adept at handling multiple tasks and initiating new projects 

 
Work Experience 

•   Detroit Institute  of Arts; Detroit, Michigan 
Studio Instructor, Education Studio, Department of Learning & Interpretation: October 2011 - present 

Facilitate various art-making classes, particularly Art Discovery Program 
Participate  in the development  of studio practices parallel to Visual Thinking Strategy 
Develop class plans on ongoing basis with a team of teaching artists 
Train and support studio assistants and interns 

 
Studio Assistant, Education Studio, Dept. of Learning & Interpretation: March 2007 - October 2011 

Co-taught  various art-making classes 
Prepared for workshops and classes offered through Education Studio 
Interviewed staff candidates and conducted new staff orientations 

 
Studio Assistant- Drop-In Workshop, Dept. of Learning & Interpretation: August 2005- June 2011 

Facilitated  informal art-making workshops with various groups of individuals 
Engaged museum visitors in hands-on art-making activities 
Represented the museum at off-site workshops 

 
Assistant to Museum Technician, Collections Management Department: Summer 2007 

Assisted in the reinstallation process of museum collections 
Collaborated  in projects with interdepartmental staff 
Attended an instructional seminar on art handling and received on-site trainings 

 
•  Pewabic Pottery; Detroit, Michigan 

Instructor, Community and Youth Programs: September 2009 - present 
Teach pottery classes through after-school and summer programs 
Prepare for classes and handle the firing process of students' projects 
Represent  the organization at various schools and community centers 

 
•  Detroit Hot Pots at Ladybug Studios, Contemporary Art Institute of Detroit; Detroit, Michigan 

Co-op Member/Co-Founder, Detroit Hot Pots: October 2011 -present 
Co-founded the collective with a small group of individuals interested in working with clay 
Provide informal learning experiences to membership and neighborhood residents 
Handle bookkeeping  for the organization 

 

•  Avalon International Breads; Detroit, Michigan 
Administrative  Assistant, Administration:  April 2007 - September 2012 

Maintained production database and updated information as needed 
Maintained invoicing system using Quickbooks program 
Handled  and processed internal and external orders and prepared production numbers 
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Production Manager, Sweets Production Department: May 2005 - December 2006 
Supervised up to six-staff team and managed its day-to-day operation 
Budgeted departmental expenses based on weekly projections and revenues 
Conducted item inventories and placed orders to wholesalers 
Trained new staff on work environment and introduced them to business philosophy 

 

Wholesale Assistant, Wholesale Department: September 2004 - May 2005 
Verified daily orders and delivered products in timely manner 
Created inventory form and managed orders for designated customers 
Handled daily administrative tasks 

 
•  Detroit Asian Youth Project; Detroit, Michigan 

Founding Coordinator. April 2004 - present 
Founded the program with a small group of community organizers 
Outreach and recruit Asian American high school-age youth 
Coordinate activities and workshops by utilizing community resources 
Lead discussions on topics relevant to participants' social and cultural identity 
Coordinate networking development as a part of Detroit Future Media Program 
Responsible for handling organizational finance 

 
•  Eastern Michigan University; Ypsilanti, Michigan 

Educational Program Coordinator, Residence Education, University Housing: August- December 2003 
Planned and organized programs for the entire residence hall system 
Supervised paraprofessional student staff through Study Tables program 
Created publicity materials for Residence Education and its initiatives 
Developed assessment measures to evaluate Residence Education services 

 
•  The College of Wooster; Wooster, Ohio 

Residence Director, Wagner Hall, Department of Residential Life & Housing: August 2002 - June 2003 
Oversaw over 120 students in the residence hall 
Supervised four paraprofessional Resident Assistants and facilitated weekly team meetings 
Conducted primary judicial hearings for reported incidents in the residence hall 
Served on the Resident Assistant Selection Committee to hire over 40 new staff members 

 

Administrative Intern, Office of Multi-ethnic Student Affairs: August 2002 - May 2003 
Implement the office services provided to the campus community, particularly to students of color 
Advised individual students and various campus student organizations 
Edited and published monthly newsletter and other office related publications 
Coordinated campus-wide events such as MLK Celebration and Black Scholar in Residence 
Developed and distributed assessment measures to evaluate the office services 

 
•   Michigan State University Museum; East Lansing, Michigan 

Programming  Assistant, Folk Arts Division: December 2000 - August 2001 & January 2002 - July 2002 
Staffed at National Folk Festivals and Great Lakes Folk Festival 
Assisted in a field research on traditional children's activities 
Prepared photographical images for Michigan 4-H exhibition 
Inventoried archival museum publications and relocated publication storage 

 
•  Nokomis Learning Center; Okemos, Michigan 

Programming  Intern: September 2001 - December 2001 
Assisted in installing a small exhibit of Native American artwork 
Designed and created hands-on activity tools 
Handled daily administrative assignments 
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Related Experience and 
Activities 

•   Studio Staff: May 2009 - September 2009 
Ladybug Community Studio, Contemporary Art Institute Detroit (CAlD); Detroit, Michigan 

•   Volunteer: January 2009  -December 2010 
Museum of Contemporary Art Detroit (MOCAD); Detroit, Michigan 

•  Exhibition Installation Coordinator: December 2008 
Celebrating Asian Heritage, Association of Chinese Americans; Madison Heights, Michigan 

•  Lead Artist: May 2008 - September 2008 
Osborn Mural Project, Community Arts Partnership, College for Creative Studies; Detroit, 
Michigan 

•  Mathematics Tutor: October 2006 - June 2007 
Project Graduation, Henry Ford Academy; Dearborn, Michigan 

•  Substitute Teacher: May 2006 - December 2006 
Koby International Academy; Novi, Michigan 

•  Painting Teacher: Summer 2005 & 2006 
Summer Youth Camp, Association of Chinese Americans; Detroit, Michigan 

•  Teaching Assistant: Spring 2004 
"Asians and Blacks in Detroit," American Culture, University of Michigan; Ann Arbor, Michigan 

•  Office Assistant: February 2004- July 2004 
Detroit Summer; Detroit, Michigan 

•  Resident Associate: January 2004 - May 2005 
James and Grace Lee Boggs Center to Nurture Community Leadership; Detroit, Michigan 

•   Project Coordinator: Summer 2003 
Chinatown Mural Project, Detroit Summer; Detroit, Michigan 

· •   Seminar Facilitator, Emerging Leaders Seminar: February 2003 
Student Activities Office, The College of Wooster; Wooster, Ohio 

•   Racial Ethnic Student Aide (Minority Aide): August 1999- May 2001 & January 2002-  May 
2002 

Office of Racial Ethnic Student Affairs, Michigan State University; East Lansing, Michigan 
•   Peer Assistant, Maximizing Academic Growth In College (MAGIC): July 2000, 2002 & 2003 

Office of Racial Ethnic Student Affairs, Michigan State University; East Lansing, Michigan 
•  Site Leader - Alternative Spring Break: October 2001 -March 2002 

Alternative Spring Break, Service Learning Center, Michigan State University; East Lansing, 
Michigan 

•   Facilitator, ShockWaves: September 2001 -January 2002 
Department of Student Life, Michigan State University; East Lansing, Michigan 

•  Presenter/Facilitator: March 1999 - 2002 
Mid-Michigan APA Forum, Lansing Community College; Lansing, Michigan 

 
Community Art Projects 

•  Community Mural: December 2009- June 2010 
Community Art Grant Program, Kresge Foundation; Detroit, Michigan 

•  Tiled Bench: August 2009 
Hubbard Farms Community Garden; Detroit, Michigan 

•  Courtyard Mural: June 2009 
Go-Getters Drop-In Center, Southwest Solutions; Detroit, Michigan 

•  Brlcolage Mural: May 2009 
Arts League of Michigan; Detroit, Michigan 

•  Osborn Youth Mural: August 2008 
Community+Public  Art : DETROIT, College for Creative Studies; Detroit, Michigan 

•  Participatory Installation Sculpture: May 2008 
Detroit Asian Youth Project; Detroit, Michigan 

•  Detroit Chinatown Mural: August 2003 
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Detroit Summer; Detroit,Michigan 
 




