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RECOMMENDATION 

 
FACULTY APPOINTMENTS 

 
 
 
ACTION REQUESTED 
 
It is recommended that the Board of Regents approve nine (9) new faculty appointments for the 
2020-2021 academic year at the rank, salary, and effective date shown on the attached listing. 
 
STAFF SUMMARY 
 
Of the nine (9) appointments, four (4) are male and five (5) are female. Demographics show that 
two (20%) have online teaching experience. 
 
 
FISCAL IMPLICATIONS 
 
None. 
 
 
 
ADMINISTRATIVE RECOMMENDATION 
 
The proposed Board action has been reviewed and is recommended for Board approval. 
 

   June 1, 2020 
___________________________________________ ________________________ 
University Executive Officer    Date 
Rhonda Longworth, Ph.D. 
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NEW FACULTY APPOINTMENTS 

 
Blackmer, Peter 
Assistant Professor (Africology & African American Studies) in the Department of Africology & 
African American Studies effective 8/24/2020 at an academic year base salary of $65,000. 
 
Education 
PhD – University of Massachusetts Amherst, 2018 
M.A. – University of Massachusetts Amherst, 2014 
M.S.Ed. – Wagner College, 2011 
B.A. – Wagner College, 2010 
 
Bogedain, Adam 
Instructor (Construction Management) in the School of Visual & Built Environment effective 
8/24/2020 at an academic year base salary of $70,000. 
 
Education 
M.S. – Eastern Michigan University, 2014 
B.S. – Eastern Michigan University, 2012 
A.S. – Henry Ford Community College, 1993 
 
Cox, Sarah 
Assistant Professor (Special Education) in the Department of Special Education & 
Communication Sciences & Disorders effective 8/24/2020 at an academic year base salary of 
$69,500. 
 
Education 
PhD – Florida State University, 2019 
M.Ed. – University of South Carolina, 2006 
B.S. – Illinois State University, 2003 
 
Donovan, Elizabeth 
Assistant Professor (Paralegal Studies) in the School of Technology & Professional Services 
Management effective 8/24/2020 at an academic year base salary of $68,000. 
 
Education 
M.A. – University of Michigan, 2000 
J.D. – University of Washington School of Law, 1990 
B.A. – State University of New York at Albany, 1985 
 
Grewal, Imandeep 
Assistant Professor (Teacher Education) in the Department of Teacher Education effective 
8/24/2020 at an academic year base salary of $67,000. 
 
Education 
PhD – Eastern Michigan University, 2014 
M.A. – Eastern Michigan University, 1992 
M.Sc. – Punjab University (India), 1988 
B.Sc. – Punjab University (India), 1986 



 

 
Koscielniak, Michael 
Assistant Professor (Urban & Regional Planning) in the Department of Geography & Geology 
effective 8/24/2020 at an academic year base salary of $64,000. 
 
Education 
PhD - University of Michigan, 2020 
M.S.W. – Washington University in St. Louis, 2011 
B.A. – University of Missouri, 2008 
 
Maher, Amanda 
Assistant Professor (Social Studies Methodology) in the Department of History & Philosophy 
effective 8/24/2020 at an academic year base salary of $62,000. 
 
Education 
PhD – Eastern Michigan University, 2019 
M.A. –University of Michigan, 1998 
B.A. – Tulane University, 1997 
 
Manohar, Uttara 
Assistant Professor (Intercultural / Interracial Communication) in the School of Communication, 
Media and Theatre Arts effective 8/24/2020 at an academic year base salary of $59,000. 
 
Education 
PhD – The Ohio State University, 2015 
M.A. – The Ohio State University, 2011 
M.A. – Amity University (India), 2007 
B.S. – Pune University with Honors (India), 2005 
 
Smith, John 
Assistant Professor (Associate Director of Bands) in the School of Music & Dance effective 
7/16/2020 at an academic year base salary of $59,000. 
 
Education 
D.M.A. – University of Minnesota School of Music, 2020 
M.M. – University of Michigan, 2017 
B.M. – Auburn University, 2009 
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