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BOARD OF REGENTS December 7, 2023

EASTERN MICHIGAN UNIVERSITY

RECOMMENDATION

FALL 2023 BRICKLEY ENDOWMENT FOR FACULTY PROFESSIONAL
DEVELOPMENT AND INNOVATION AWARDS

ACTION REQUESTED

It 1s recommended that the Board of Regents accept and place on file the report on the Fall 2023
Brickley Endowment for Faculty Professional Development and Innovation awards.

STAFF SUMMARY

The James H. Brickley Endowment for Faculty Professional Development and Innovation award
winners for Fall 2023 have been identified. Information on the award recipients and their
winning projects 1s found on the following pages. We expect that as a result of the awards
provided, we will be able to come back to you in future meetings to report on subsequent
research activity by these faculty, whether it be in receiving internal or external grant awards, or
patents, or other recognition for their scholarship. In this manner we hope to portray a continuum
of faculty research activity.

The purpose of the fund is to facilitate faculty professional development and innovation through
a broad range of activities, including but not limited to, things such as (1) reassigned time from
teaching for scholarly, creative, and inovative endeavor; (2) conference presentations; (3)
travel; (4) hiring of research assistants; (5) purchase of special equipment or supplies for
teaching, scholarly, research, creative, or innovative activities; (6) development of a grant
proposal for external funding; and (7) similar or related academic activities.

FISCAL IMPLICATIONS

None. The cost of awards is covered by an expendable fund associated with the James H.
Brickley Endowment for Faculty Professional Development and Innovation and other designated
funds.

ADMINISTRATIVE RECOMMENDATION

The proposed Board action has been reviewed and is recommended for Board approval.
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JAMES H. BRICKLEY ENDOWMENT
FOR FACULTY PROFESSIONAL
DEVELOPMENT AND INNOVATION
FALL 2023 AWARD WINNERS

The James H. Brickley Endowment for Faculty Professional Development and Innovation was
established by Anthony and Lois Evans in 2016. The purpose of this award is to facilitate faculty
professional development and innovation through a broad range of activities, including research
and scholarly/creative work, curriculum development, community service, professional travel, and
training. This award cycle funded nine projects totaling $80,540. Nine faculty will be supported,
representing five colleges: the College of Education (three), the College of Arts and Sciences (three),
the College of Health and Human Services (two), and the College of Engineering and Technology
(one).

@&%M to the following faculty for their Brickley Award projects!

Rui Chen || School of Engineering, College of Engineering and Technology

“Twisting Effects on Printed Flexible Capacitors: Sensitivity and Feasibility in
Body Motion Detection”. $8,920. In her research, Dr. Chen notes that wearable
sensors have made significant advancements in monitoring a wide range of body
motions, from linear to angular motions as well as pressure detection. Yet, there
has been limited exploration into twisting body motion detection, such as wrist
twisting detection. With her Brickley award, Dr. Chen will design, produce, and test
flexible capacitor samples. This project will ultimately assess the important
potential use of printed flexible capacitors as wearable sensors for twisting body
motion detection. Additionally, Dr. Chen will mentor EMU students in the process
of developing and presenting this research in professional conferences.




Elizabeth Neilson || Department of Psychology, College of Arts and Sciences

“Developing a Substance Use Training Program for Graduate Students in
Clinical Psychology: A ‘Train-the-Trainer’ Model”. $6,400. Dr. Neilson notes that
substance misuse and substance use disorders (SUDs) are a pervasive problem,
where 16.5% of people aged 12 and older meet the criteria for a substance use
disorder. Despite this, most mental health professionals do not receive any formal
substance use training. To overcome the dearth of psychology providers trained in
evidence based intervention for SUD, this project employs a “train the trainer”
model in which Dr. Neilson, a faculty member in the Department of Psychology, will
receive training to become a MINT certified Ml trainer and establish a training
program to train EMU psychology graduate students in Ml for SUD. As the Director of
the EMU Community Behavioral Health Clinic (CHBC), in which all clinical psychology doctoral students are
trained in therapy and in which she currently serves as a clinical supervisor, she will build upon the existing
infrastructure to achieve expertise as a MINT certified trainer, to train and supervise EMU psychology students
in Ml with substance use clients, and to build training partnerships between the EMU Department of
Psychology and other EMU Departments and expand Ml training to these departments.

Ken Saldanha (top) || School of Social Work, College of Health and Human Services

Matthew Cook (hottom) || Department of Geography & Geology, College of Arts and Sciences

“Interdisciplinary Understandings of Social Change: Keeping the Civil Rights
Conversations in the Curriculum and Reviving a Study Program to Alabama”.
$17,220. This Brickley Award will create an important collaboration between the School
of Social Work and the Department of Geography and Geology to enhance professional
development, expertise, and Civil Rights teaching resources. With this award, Drs.
Saldanha and Cook will travel to Alabama and visit and attend public tours at specific
historic sites such as the Birmingham Civil Rights Institute, Edmund Pettus Bridge in
Selma, 16th Street Baptist Church, National Memorial for Peace and Justice and the
Legacy Museum, and the first White House of the Confederacy in Montgomery, and other
key sites such as local barbershops, churches, bars, and restaurants. Additionally, they
will lead a group of 10 12 Eastern Michigan University (EMU) faculty, adjuncts, and
students on a 5 day professional development seminar to Alabama during the 2025
Winter Break. As such, this Brickley project will continue to build resources to teach
students Civil Rights history and salient stories that should never be forgotten, as well as
supporting the development of a Travel Study course to museums and historic sites associated with the Civil
Rights Movement.




Naomi Hashimoto (top) || Department of Special Education and Communication Sciences and
Disorders, College of Education

Renee Lajiness-0’Neill (middle) || Department of Psychology, College of Arts and Sciences

Jin Bo (bottom) || Department of Psychology, College of Arts and Sciences

“Developing Interdisciplinary Expertise in Brain Imaging”. $24,000. This team of three
faculty members from EMU is working on understanding the links between human behavior
and the brain. To do so, they were awarded a National Science Foundation (NSF) grant to
conduct research on electroencephalography (EEG), a technique that allows scientists to
image electrical brain activity while a person carries out a variety of behaviors. To expand on
the work that was supported by the NSF grant, the Brickley Award will be used to broaden
existing knowledge of EEG techniques, EEG data processing, and expand EEG data
analytical methods. Another goal will be to expand knowledge of EEG techniques to a broad
range of students. Experience with EEG technology will undoubtedly increase students’
marketability in neuroscience careers and beyond. A final goal is to enhance community
outreach efforts within and beyond the EMU community. Through a series of Open Houses,
we will recruit students, particularly those from minoritized groups in STEM fields, to join
the B.R.A.I.N. lab.

Ruth Ann Armitage (top) || Department of Chemistry, College of Arts and Sciences

Steven LoDuca (bottom) || Department of Geography & Geology, College of Arts and Sciences

“Establishing and Supporting the EMU Collaboratory for the Science of the Past to
Facilitate Interdisciplinary Research Across the Social and Physical Sciences and
Humanities”. $24,000. With their Brickley award, Drs. Armitage and LoDuca aim to
establish and support the initial phases of the EMU Collaboratory for the Science of the Past.
This interdisciplinary laboratory will bring together faculty and students from chemistry,
geology, archaeology, historic preservation and beyond to enhance and encourage
collaborative research and education on how science enables the study of the past and how
such studies can inform the future. This collaborative seeks to attract students to EMU for
formal and short course opportunities that will improve their employability with in depth
hands on instrumental analysis experience. As a center for teaching and research, the
participants in the Collaboratory will seek external funding from the National Science
Foundation and elsewhere to expand opportunities, complete existing research projects
and develop new interdisciplinary educational and scholarly activities.
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Melissa Jones, Professor of English Language and Literature
Jodonnis Rodriguez, Associate Professor of Finance
Amanda Stype, Associate Professor of Economics
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Financial Wellness & Equity Center
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Research

Unpaid Balances in Higher Education: A Case Study on Non-returning
Students at Eastern Michigan University

Main Finding

Underrepresented minority (URM) students face 117% higher odds than white
peers and female students face 19% higher odds than male peers of having
unpaid balances sent to collections.

Suggested Interventions
* Develop metrics to better identify at risk-students
 Bolster support and resilience of at risk-students
« Address debt-collection practices

. EASTERN MICHIGAN UNIVERSITY



Community Partnership
Washtenaw County Financial Empowerment Center (FEC)

Free one-on-one financial counseling services for County residents
Monday, Tuesday, Wednesday 9:00AM — 5:00PM in McKenny 200 (UACDC)

« Debt Management & Debt Collections

Improving Credit Scores

Budgeting

Leveraging Bank Services and Products

Emergency Funds & Longer-term Planning



Service to EMU Students

Huntington Bank Grant Partnership
Breaking Financial Choices for Non-Returning Students

- Institutional debt relief in the form of zero-interest, forgivable loans
- IRB-approved study to better understand non-returning students’ reasons
for not completing their degree program

- Research data and proposal supported by IRIM
- Works hand-in-hand to empower ongoing research and advocacy



Curriculum Innovation

Interdisciplinary Financial Wellness

« Team Teaching Collaborations
* Integration into Gen Ed Curriculum Across Catalog

Financial Planning and Wealth Management
« CFP-aligned Degree Program



Social Awareness

Communicate socioeconomic issues and initiatives with all stakeholders

* Op-ed writing

 Lay summaries

* Public relations campaign

« Social Media: @EMU_FWEC’ on X(formerly Twitter)



Advocacy

Advocate for internal and external policies to advance FWEC mission

 Institutional policy reviews
« External policy outreach
 Data collection and collaboration



THANK YOU

EMU Regents
Provost Longworth, COB Dean Lord, CAS Dean Heller
Office of Graduate Studies and Research
Office of the Registrar
EMU Student Business Services
Engage@EMU

and special thanks to the
James H. Brickley Endowment





