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Proposal to remove the 
questions on EMU’s admissions 

application regarding 
prospective students’ prior 

convictions and/or disciplinary 
record



Admission of Students with Prior Convictions and Disciplinary Records 

➔ Eastern Michigan University’s admissions applications (Graduate, 
Undergraduate, Early College Alliance applications, re-enrollment 
applications, and application update forms) include questions regarding prior 
criminal conviction and /or disciplinary history, and the information provided 
by the student may be considered when making the decision as to whether 
to admit or re-enroll the student to the University.

EMU Board of Regents Policy Section: 7.1.4

EMU Adminis trative Procedure: Admis s ion of Students  with 
Prior Criminal Convictions  and Dis ciplinary RecordsThis  policy applies  to a ll EMU s tudents





The two questions on EMU’s admissions application are:

1.     Have you ever been convicted of a criminal offense other than a minor
traffic violation, or found to be delinquent by a juvenile court, or are there
any such charges pending against you at this time?  

2.    Have you ever been expelled, suspended, placed on probation, or been
subject to any other disciplinary action at a secondary school or college
you have attended?  

If you ans wer “Yes ” to either of thes e ques tions , pleas e s ubmit a  s ta tement of explanation on a  
s eparate s heet of paper.



The Review Process:

● The Director of Admissions or their designee has the ability to approve all 
“non-threatening cas es ”.

● If an admissions counselor determines that further review of the 
application is necessary to make an admissions decision, then that 
application, including any additional documentation the prospective 
student has submitted, shall be submitted to and reviewed by the 
Admissions Disciplinary Review Committee 
EMU Administrative Procedure: Admission of Students with Prior Convictions or Disciplinary 
Records



Disciplinary Admissions Committee:

The Director of Enrollment Services shall appoint the members of the Admissions 
Disciplinary Review Committee. The makeup of the Committee is within the 
Director of Enrollment Services sole discretion, and may include, but is not limited 
to:

(1) the Director of Admissions

(2) the Director of Housing

(3), the Associate Director of Student Conduct, Office of Wellness & Community 
Responsibility

(4) the Chief of Police

(5) the Assistant Vice President of Student Well-Being

(6) a faculty member appointed by Faculty Senate.

EMU Administrative Procedure: Admission of Students with Prior Convictions or Disciplinary Records

Current Committee:
● Dir. of Graduate 

Admis s ions
● As s is tant Dir. of 

Res identia l Life
● Dean of Students , Cas e 

Manager
● As s ociate Dir. of 

Community Wellnes s  & 
Res pons ibility

● Patrol Operations  
Lieut.

● Faculty Senate Rep.



The Disciplinary Admissions Review Committee assesses the “risk” to the University if 
the prospective student is admitted by evaluating the following types of risk:

● Safety Risk (e.g. crimes against person, sexual assault, assault with deadly weapon)

● Integrity Risk: (e.g. crimes which indicate fraudulent behavior, embezzlement, theft)

● Alcohol and Illegal Drug-Related Risk: (e.g. illegal drug trafficking, illegal drug sale, multiple DUI 
convictions)
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The Committee may use any of the following inquiries to constitute an 
exhaustive list – to help make its determination: (not a complete list)

● Does the applicant pose a threat to the university community or self?
● What is the nature and severity of the applicant’s criminal behavior or 

behavioral history?
● Is the applicant currently under a court’s order or another institution’s 

sanction?
● What is the timeframe surrounding the criminal behavior or incidents (s) 

of concern and the proximity to an applicant’s desired enrollment date?
● Are there multiple criminal violations or a history of inappropriate 

behavior(s) or misconduct?
● Has the applicant fully disclosed all information and provided accurate 

and full disclosure to the best of their ability and understanding of the 
disclosure requirements? If not fully disclosed, does it seem more 
threatening or only untruthful?



Concerns with current process:

1. Those who don’t disclose don’t go through the process

2.     This process is a Catch-22 for applicants who have little to no experience 
navigating institutional structures

3.      The process is inconsistent and subjective

4.      EMU’s admissions policy perpetuates the well- documented inequalities 
and discriminatory practices of the criminal ‘justice’ system, including 
problematic “zero tolerance” policies in schools
















